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[foKkiu&I@4@vik-@488@16]
DR. HARISINGH GOUR VISHWAVIDYALAYA, SAGAR (M.P.)
(A Central University)

NOTIFICATION
Sagar, the 23w January, 2017

No. R/2017/ 5/217.—The following is published for general information :—
Effective from 09/04/2011
First Ordinance

ORDINANCE-11

PROCEDURE/NORMS FOR APPOINTMENT TO THE POSTS OF PROFESSOR,
ASSOCIATE PROFESSOR AND ASSISTANT PROFESSOR

[Under Statute 18 (4) of the Statutes of the Central Universities Act, 2009]
'Y 111udUs 48 YHIRd hT ISYAT. HHTYIRUT

1.The University will issue all-India advertisement for recruitment to the teaching posts in leading
national dailies giving at least 45 days time and make appointments there-to on all India basis on
the recommendations of the Selection Committee as constituted in Statute 18(2).

2.In order to attract best talent, the University may make rolling advertisements whereby eligible
candidates can submit their applications for different faculty positions throughout the year.

3.The Chairman-Convener shall issue to each member of the Selection Committee a Notice, not less
than ten days before the meeting, stating the time and venue of the meeting. Meeting of the
Selection Committee shall be fixed after prior consultation with, and subject to the convenience of
Visitor’s nominee and of the experts nominated by the Executive Council.

4.The Chairman-Convener shall be entitled to vote at the Selection Committee meeting and shall have a
casting vote in the case of a tie.

5.The recommendations of the Selection Committee shall be submitted to the Executive Council and
orders of appointment shall be issued after the approval of the Executive Council in accordance
with Statute 12(2) (ii).

6.The terms and conditions with regard to the minimum qualifications and other terms and conditions as
prescribed by the UGC from time to time, shall be followed.

In addition to the above, the Vice-Chancellor may recommend, (in consultation with the concerned
Fig Sg® W g Dol FIdoSHGOG 91d o [§HHIUE sa1eauy oHe! o gHauaySIag
9d <d IO condition as required for the post to be filled up.

7.The prescribed qualification and experience will be minimum, and the mere fact that a candidate
possessing the same will not entitle him / her for being called for interview.

8.The University will have the right to restrict the number of candidates to be called for interview,
based on the recommendations of the Screening Committee constituted as per the Regulations for
this purpose, to a reasonable number on the basis of qualifications and experience higher than the
minimum prescribed or by any other condition that it may deem fit.

9.1t would be open to the Executive Council to offer appointment to suitable persons who may not have
applied in accordance with Statute 19(1).

10.The rules and procedures prescribed by the Govt. of India in respect of the Reserved categories shall
be followed as provided in Section 7 of the University Act.
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11.The Selection procedure shall be as laid down by the UGC Regulations on Minimum Qualifications
for Appointment of Teachers and Other Academic staff in Universities and Colleges and Measures
for Maintenance of Standards in Higher Education — 2010 and as amended from time to time.

12.If case of selection of two or more persons on the same date, the recommendations shall invariably
be made in order of merit of the selected candidates for the purpose of determining seniority in service.

13.No recommendations should be made with a condition attached to the occurrence of the future
events.

14.The Selection Committee, after considering a candidate for the post of Professor or Associate
Professor, may, if it is of the opinion that he or she will be suitable choice for the next lower post,
can make such recommendation.

15.The statutory provision for relaxing of age, minimum qualification, experience etc. prescribed in case
of the candidates belonging to SC/ST/OBC/PH categories will be made applicable to them.

16.If any candidate is recommended by the Selection Committee for appointment in relaxation of any
of the prescribed conditions relating to qualifications, age, experience etc., it shall be so stated and
recorded.

17.When the Selection Committee considers it fit to recommend a higher initial pay or advance
increments to be offered to a selected candidate, it shall be as per the UGC Regulation referred to
above.

18.Number of posts advertised may be treated as tentative. The University shall have the right to
increase/decrease the number of posts at the time of selection and make appointments accordingly.

19.The in-service candidates should apply through Proper Channel.
4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

20.Outstation candidates belonging to SC/ST categories called for interview will be paid to and fro 2nd

AC railway fare towards journey expenses on production of tickets/proof.
21.Canvassing in any form on behalf of any candidate will disqualify such candidate.

22.The Chairman-Convener shall have the power to lay-down the procedure in respect of any matter not
mentioned in the Act/Statute/Ordinance.

23.The Selection Committee’s recommendations, when approved by the Executive Council, shall
remain valid for a period of one year from the date of such approval.

24.The application forms will be sold and registration fee collected at the rates prescribed by the
University from time to time. The SC/ST/Physically Challenged candidates need not pay

Registration Fee.

25.In case of any dispute, suite or legal proceedings against the University, the jurisdiction shall be
restricted to the High Court of Madhya Pradesh, Jabalpur.

Dr. NIVEDITA MAITRA, Registrar

[ADVT. 111/4/Exty./488/16]
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[STRIFTIH Bt 4R 28 (1)(01) Td w14 fayfaemea sififad, 2000 & uRf~ad & ufikfam
2(1)® v/khu]
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"HIT 111udUS 48 HIR T ISUAT: SHHIYTRUT
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NOTIFICATION
Sagar, the 23rd January, 2017

No. R/2017/ 5/217.—The following is published for general information :—
Effective from 09/04/2011

First Ordinance

ORDINANCE-14

CONDITIONS OF SERVICE OF TEACHERS
[Under Section 28 (1) (o) of the Act and
Statute 22(1) of Statutes of the Central Universities Act, 2009]

Teachers of the University means Professors, Associate Professors, Assistant Professors and such other persons
as may be appointed for imparting instruction or conducting research in the University or in any College or
Institution maintained by the University and are designated as teachers by the Ordinances.

1. Teacher to be a whole time employee of the University shall be a whole-time salaried employee of the
University and shall devote his/her whole-time to the University and does not include honorary,
visiting, part-time and ad-hoc teachers.

"HIT 111udUS 48 HRA h[ AS[UAT: HHTYRUT
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Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection
with the examination of Universities or learned bodies or Public Service Commissions or to any literary
work or publication or radio/television talk or extension lectures or to any other academic work with
the permission of the Vice-Chancellor.

No whole-time salaried teacher of the University shall without the permission of the Executive Council
engage directly or indirectly in any trade or business whatsoever or any private tuition or other work to
which any emolument or honorarium is attached. However, teachers may engage in consultancy work
as per UGC guidelines and with prior approval of the University.

Nature of Duties:

Every teacher shall undertake to take part in such activities of the University and perform such duties in
the University as may be required by and in accordance with the Act, the Statutes and Ordinances

framed SHHTH AGHHIY fdd SH TUSH SHUGE UG fAdewy o 1HSIHd SiH o03H qHISH o
ddgayegdg d f\G‘ITI_Qﬁ'WQ aﬂﬂﬁ'@rq extension, examination of students, their discipline, welfare,

and generally to act under the direction of the authorities of the University.
Period of Probation and Confirmation:

The minimum period of probation shall be one year extendable by a maximum period of one more year
in case of unsatisfactory performance.

Provided that the Executive Council for the reasons recorded, may waive the condition of probation.

Provided further that the condition of probation shall not apply in case of teachers appointed by the
Executive Council under the Statute 19 (1).

The confirmation at the end of one year shall be automatic, unless extended for another year by a
specific order, before expiry of the first year.

Probation and confirmation rules shall be as applicable only at the initial stage of recruitment, issued
from time to time, by Central Government.

All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis.

Confirmation:

It shall be the duty of the Registrar to place before the Executive Council the case of Confirmation of a
teacher on probation, not later than forty days before the end of the period of probation.

The Executive Council may then either confirm the teacher or decide not to confirm him, or extend the
period of probation so as not to exceed twenty-four months in all.

In case the Executive Council decides not to confirm the teacher, whether before the end of twenty-four
months’ period of his / her probation, or before the end of the extended period of probation, as the case
may be, he shall be informed in writing to that effect, not later than thirty days before the expiration of
that period.

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of
the Executive Council present and voting.

Increment:

Every teacher shall be entitled to increment in his/her scale of pay, unless the same is withheld or
postponed by a resolution of the Executive Council and after the teacher has been given due
opportunity to make his / her written representation.

Age of retirement:

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall
continue in such service until he/she attains the age of superannuation as prescribed by the UGC and
Govt. of India from time to time.

Provided further that if the date of Superannuation of a teacher falls at any time during the Academic
Session, the Executive Council may on the recommendation of the Vice-Chancellor re-employ the
teacher for any period up to the end of the academic session, with a view not to disturb the teaching
work of the Department/Centre.

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]
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In special cases, a teacher on his/her attaining the age of superannuation, may be re-employed on a
contract in keeping with the

regulations in this behalf as issued by the UGC from time to time.

Variations in terms and conditions of service:

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and rules
of the University as well as a code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a teacher shall be made after his /
her appointment in regard to designation, scale of pay, increment, provident fund, retirement
benefits, age of retirement, probation, confirmation, leave; leave salary and removal from service so
as to adversely affect him.

Professional Code of Conduct:

Every teacher of the University shall abide by the Code of Conduct framed by the University and the
following lapses would constitute misconduct on the part of a University teacher.

(1) Any lapse in performing his / her duties as assigned by the university from time to time.

(i1) Gross partiality in assessment of the students, deliberately over marking/under marking or [J
T3 T 9T SUSSTI3YSIIaG a¢ ¢ &d gdddadmy|

(ii1) Inciting students against other students, colleagues or administration (This does not interfere
with the right of a teacher to express his /her difference of opinion on principles in seminars and other
places where students are present) or any other such actions which are against the interest of the
university.

(iv) THIUeYEs Ug 9a33-cy (FoUISUHT ad 31948 Ueaadaddue aHdd! da
a"?::::qu JddHHP U dHIUYSUJGU race or sex in his/her relationship with his/her colleagues and trying
to use the above considerations for improvement of his/her prospects or any other such actions which
are against the interest of the university.

v) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or
functionaries of the University.

(vi) Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression of
the term.

Resignation:

A whole-time salaried teacher may, at any time, terminate his / her contract by giving the University
three months’ notice in writing or on payment to the University of three months salary in lieu thereof.
The notice period shall  beone month in case of probationers, contractual, temporary and ad-hoc
teachers or salary in lieu thereof.

Provided that the Executive Council may waive the requirement of notice at its discretion.

Contract:

The written contract between a teacher and the University required to be entered into under Section 33
(1) of Central Universities Act shall be in the form prescribed by the Ordinances.

Fixation of pay of re-employed pensioners

As per the Government of India Rules issued from time to time.

Teaching Days, Work Load And Leave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as
prescribed by the UGC and Govt. of India from time to time.

Dr. NIVEDITA MAITRA, Registrar
[ADVT. 111/4/Exty./488/16]
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