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42 THE GAZETIT OF INDIA EXTRAORDINARY BABASAHEB BEILMRAO AMBEDKAR
UNIVERSITY Lucknow, the 23rd December. 2004 ACADEMIC ORDINANCES Instalment I Submitted
to MINISTRY OF HUMAN RESOURCE DEVELOPMENT GOVERNMENT OF INDIA NEW DELHI
October. 1996 (Sent on 16-10-1996) (Approved by the Ministry of Human Resource Development.
Dcpartrnent of Educauon. Gosernment of India_ lettcrNo F S-14/96-Desk (U) (A) dated 28th January.
1997.) C hapter-l scuoots OF STUDIES AND DEP\RTMENV CENIRFAS I.Secse -l. -S(.vv) Schools
Studies The rollowing ocltuols Studies shall be csl.etb'ishéd m the t.'niver€ltv 4 S 9. 11 12 14 15 17
Depariinents School for Ambedkar Studtcs School for Information Science and Technology School for
Enuronrnental Screnccs School ror Earth Sciences School for Bio-sciences and Technology School for
Sciences School for Energy Studies and Technology School for Social Sctenees School ror Management
Studies School for School for Furnanities School Languages and Literature School Fine Ans School for
Performing Arts School for Commerce School Space Sctences and Technology School for Lega! Studies
Other Schools to tnav bc dcternuned !ateron 2 The shall be established 1: Departtttenl or Library and
Informanon Scrences 2 3.5.6 8910 11 12 13. 14 1517 18 19 20 21. 22 23 24. 25. 26 27 28 30 31 32 33
34 3.6 40 42 43. 4-4 Department of Information Technol(vv Department of Mass Commurucauon and
Journalism Depaflmentof Elfvironrnerual Impact Studies Department of Restoration and Conservauon
Ecolog;. Department Of Applied Geolog', Department or Geophvsics Department of Geochenustry
Department of Applied Plaat Depanment of Apphcd Ammal Department of Bio-Technology Depanrncnt
ot Human Deselopmentxtd Family Studies Depanment of Hont.» Management Dcpartrnenl 01' Cood and
Department cf Clotiung and Aéxtllc Department of I Jome Department of Rencuablc Energy Department
of Non-renewable Department of Econonucs Department of Sociolog.! Deparunentof Political Science
Department of Scx:al Department of Department of Dcparlmeni of Buddhist Department Of Rural
Department of Department. of Appitcd Phe.s.cs Department Of Applied Chernistr:, Department Applied
Stausn:s Department 01 Department of Edncanon Department of Depanmentof Depanrnent of Sanskrit and
Pali Department of Departmcnl Of English and Language Depactment Of [..vnguage:, Dep:mment of
Patnung Department Sculpture I)cpartJtjent of Department of Appiied Art Depanmeru or MusiC [ 41 45.
46. 47. 48. 49. 51. 53. 55 Department Of Dance Department of Drama Department of Accountancy and
Finance Department of Busmess Studies Department of Banking Department of Pharrnaccuucal Sciences
Department of Space Sctences Department cf Computer Sciences Dcparlmenl of Human Rights
Department of Emironmental Science Department of Continuing Education and Commumtv Services ()
Such Other Departments as may be created in fillilrc (V) Tie following Departments shall bc assigned to
the School for Home Scicnecs (a) (b) (¢) (d) (f) Department of Human Development and Farn:lv Studies
Department of Home Management Department or Food and Nutrition Department of Clotiung and
Department Of Department of Home Science Extension, and Such other departments as may bc creatcd in
future A ssienment nf Departments to Schools The follo»uig Departments shall be assigned to the School
for Information Sctence and Technolog:. (d) Department cf Librar:, & Information Sctence Department of
Inforvnauon Technology Depanment or Mass Communication & Journal Ism Department of Computer
Sctence Department of Conunutng Education and Communal'. Scntces Such other Departments as may be
created future (11 The follomng Departments shall be asstgned to the School ror Envtronmentai SClcqccs
(a j Depanmcnt or Environmental Impact Studtcs (b) Department or Restoration and Conscnation Ecologh
(c) Department Environmental Scjcnccs (d) Such other Departments as may be created in (111 ) The fol
Departments Shall bc assigned School ror Earth Sciences Departtnent or Appiicd (je010k& Department
Geophysics Department of Geochennstry. and Such Other Departmenls as may be created In future. (1 V)
Thc lowing Departments shall be assigned 10 thc School for Bio-Sc:cncces and Technology Department or
Applicd Plant Sctences (Horticulture) Department Of Applied Ammal Sctences (Scrlcullurci Department
of Bio-Technology Department or Pharmaceutical Scicnccs (VI) The f0ii0'ss ing Departments Shail bc
assigned to the School for Encrgy Studtcs and Technology (a) Department of Rcl1CAsablc Energy (b)
Dcpartment Of Non-recnemlble Energy. and (¢) Such Otlucr deparlii'.ents as may be crealed In fiuure (VID
The rollomng Departments shall be assrgncci to the School for Socmi Sciences (a) Department or
Anthropolog:. (b) Department of Buddhist Studlcs (C) Such other departments as be ercatcd In future
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(Villi The ing Departments to the School for Management Studies . (a) Depart ment Of Rural (b) Such
other departments as mas bc created in future (1 X) follov. ing Departmenls Io lite School for Pln stcal
Saen.ecs Depart:ncnt of F.lcclrontcsand Teleconnntnueo':on Dcpartlnent Applied 1)epanmcent of Appil.ed
L)cparunent of Applied Mathctnattcs Statistics. and Snell other departtnents as nun be (X) The shall be to
IIC School fer Department and Such as be litturc (Xli IOlioe,*, 10 the School for Languages [)cparuncnl
of Sanskrit (b) Departlnent 01' !'i 1 ndi (C) 01 ! and Languages (d) (e) (O Department of Urdu Department
Of Asian Languages, and Such other departments as may be created In frture 4. In addiuon. the following
Centres shall be established in the University (171) The folloning Departments sbiill be asstgned to the
School for Fine Arts (a) Department of Painting (b) Department of Sculpture (¢) Department of Muscology
(d) Department Of Appli ed Art, and (e) Such other departments as may be created in future. The
following Departments shall be assagned to the School for Performing Arts (a) Department of Music (h)
Department Of Dance (c) Department of Drama, and (d) Such other departments as may bc created
future. V) The following Departments shall be assigned to the School for Commerce (a) Department of
Accountancy and Finance (b) Department of Business Studies (c) Department of Banking. and (d) Such
other departments as may be created in future (X V) The followtng Departments shall bc assigned to the
School for Ambedkar Studies (i) (i) (iii) (v) 5. Centre for Continuing Education and Community Sen,'ices
Centre for Disaster Management Cence for Distance Educauon Centre for Inst Deslgn Engmnecnng- and
Such other Centres as may created tn future. (i) The follomng Centres shall be (a) (c) (d) (e) (g)
Department of Econormcs Department of History Department of Political Sctences Department of
Philosophy Department of So:ial Work Department of Education Department of Sociology Such other
departments as may bc created in future. assigned to thc School for Informauon Sciences and Technology
(a) Centre for Continuing Education and Community Services. and (b) Such other Centres as may bc
created i n future. (ii) The following Centres shall be assigned to the School for Environmental Sciences
(a) Centre for Disaster Management. and (b) Such other Centres as may be created future (iii) The
follouing Centres shall be assigned to the School for Phystcal Sciences (a) Centre for Instrumcntauon and
Desugli Engt necn ng. and (b) Such other Centres as b. crcatcei i n tuture. (iv) Other Centres shall be
assigned todlffcrc.n! Schools accordtng to thear academic relevance as and when thev are created

6. The organisational structure of the Centres and therr academc programmes shall be prescribed
the School Boards to which thec Centres are asstgned.CHAPTER-11 SCHOOL BOARD [Statutes
Constitution 1. Everv school shall have a School Board. On the expiry of the term of the first School Board
constituted under Statute 17(2) the School Board shall consist of the members (XVI) The following
Departments shall be assigned to the School for Legal Studies (a) Department of Human Rights (b)
Department of Law (c¢) Such otii.er departments as may be future. (XVII) The following Departments shall
be assigned to Technology (a) (b) the School for Space Sciences and Department Of Space Sciences
Department cf Space Technology Such other departments as may be Created in Future. (ii) (w) (v) The
Dean of the School (ex-officao Ctwrman) Heads of Departments tn the School (ex- officto) All Professors
in the School One Reader and one Lecturer from cach of the Departments by rotauon according to senionty
One teacher from the centre(s) assrgned to the School nominated b', the Chancellor 41 One rcpresentative
from each of the Board Of other Schools, which have inter- dtsaphnary work with (he School. to bc
nominated by the Mce-Chanccllor. Not morc than cducationtsts. prcferahly experts in the subjects.
nominated by thc Vice-Chancellor Not more than fi'.e persons nominated by theAcadcmceCouncil
knowledge of, concerned subjects. and who arc not elmployees of the Uruvcrsity or of any or its Collcgcsi
institut'One Term of Office 2. The term of office of the nomanatcd members shall be three years and they
shall bc eligible for re- nonunation Chaim an 3 The Dean of the School shall bc the Chmrman of the Board
and shall convene the meetings of thc Board Functions 4 The functions of the School Board shall be 45
(a) TO co-ordinate the teaching and research work in the Departments/Centres of thc School To appotrt
committees to organise the teaching and research ',V'rk in subjects or areas whtch do not fall within the
sphere of mv Department in the School and supervise the "Ork of such committees with the of thc Vtec-
Chancellor. To approxe the courses of study/synopsis or vanous programmes. including rcscarch degrees.
offered by thc Departments/ Centres To recommend to thc Board of Management thc names of examiners
ror lhe evaluation of theses for Ph D and other research degrees. TO recommend to thc academic Council
creation or abohtion of teaching posts after considering proposals reccned from thec DcpanmentsCentres To
consider and act on any proposal regarding thc wcifarc or the students of the School. To consider schemes
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ror the of the standards of teaching and research and to submit proposals in this regard to thc Academic
Coucl! TO perform all other funcuons 'Miich be prcscribed by the Act. Status and Ordinances and 10
consider all such matters as bc referred to it bv thc Board of Managecment'thc Academic Council or thc
Sicc Chancellor (i) To delegate to thc Dean or io anv member of thc Board or to a *such powers, gencrai or
specific. as may he decldcd. Meetinw S. Meetings of the Board shall either be nrdlrary or special. Ordi
narymeeungs shallbc held in-aycat Whi¢KQSii&khall bChCWin=the firstquancr scsswn

6. Special meetings With the of thc VICC Chancellor may bc called bv the Dean on his or shall
becalled at the suggestion of thc Vice Chanceiicr or on a v,Titten rcquest from at least onc third of
the members of the Board.Quomrn The quorum fora mccung of thc Board shall bc one-third of its total
membership Notice S. Notice for the ordinary meeting of the acard shall be issued by the office at least
days before the date fixed for the meeting. and for spcciai meeting at least five days bcforc the date fixed
for thc meeting. Rules Of Business 9 Ruics Of conduct Of lhe meetings shall as prescribed hy regulations
to bc framed in 'his regatd Regulations wall be framed thc Acadc:m.-- CHAPTER-III DF.PARTME,VIS
IScctioa 2 (g) read Stature 17 and S Constitution 1. The membcerscnumerated ur.der Siatarc shall be the
mecmbcts of thc Depanments Heads Of thc Departments and their functions Statute 2 The H:ad of thc
Department shall convenc and prcsidc over thc mceungs of Department The Hcadofihc Dcpanment shall
(c) (d) Organise thc teaching and tescarch tn thc department Allocate teaching v.ork to in thc department
and to such other dunes as bc necessary for the proper of the depanmentu Co-ordtnatc the ork committees
appointed for spcclfic purposes. and Perform such 01 her duties as asstgned to hum by 'he Dean. Board of
the ScAl. the Academtc Council the Board of Management or thc Vt""- Chancellor CHAPTEUV BOARD
OF POST-GRADUATE STUDIES (Statute 18) L. There shall be a Board of Post-graduate studies for each
department. Constitution 2. Thc Board of Post-graduate Studies shall consist ofthe foilowtng members.
Rules 7. The Chairman of the Board shall keep Minutes of the Meetingsoflhe Board anci endorse copy of
the same to Registrar. of Business 8. Rules of conduct ofthe meeting be as may bc prescribed by
regulations in this regard by Academic Council. FIRST ACADEMIC ORDINANCES Instalment 11
CHAPI'ER-v (i) Oii) (v) (vii) Tenn of Officc Head of the Department All Professors of the Department
Two Readers and two Lecturers, by rotation according to seniority. Not more than four teachers teaching
the subyect at Post-graduate in its Collegesdnstitutions, nominated by tie representation to be given to Lhe
Heads of Depart- ments and other senior teachers of the Departments by turn. Not more than three persons,
nominated by the Board of the School, who have special knowledge in the drsapline of the mncemed
Dgqarunent and who are not employees Of the University or of any Of its Colleges/ Institutions. rn respect
of the professional colleges, the Principal or the head of the of the conerncd as the case may be shall be
ex-omcio Chairman of the Board of Studies The Chairman shall have thepO%er to co-opt expens to attend
as Observers at its meeungs, as and when necessary, with pnor permission of the BOARD OF UNDER-
GR&DUATE STUDIES [Statute 1" i) and (4)1 Constitution 1. There shall be a Board of under-geadua't-+
Studies for each subject/disc:pune taught at thc degree 2. Each board shall compnsenot ihan merrbers. The
constitutionof the Board shall be as (i) (Qi) The Head of the University Dcparilttent teaching thc subject
who shali be e.x<iiEc10 Professors an the Department Onc Reader In the rotation as per One Lecturers *n
the Depart raent by rotatton as per sentority Not more than Six teachers teaching the subject in its
Colleges/Insutuuor:s. La bc nornmated the Vice-Chancc!lor. Two outside experts nonunated by tae Vice-
Chancellor an consu!tauon mth Head of the Department 4

5. Notice 6.The term of Offce of the members of the Board of Studies shall be for a penod Of three years.
Members shall be eligible for re-apcnntrnent, except vide clause 2 (Ili) above. The functions Of the Board
shall be as per Statute 18 (3). The quorum for a meeting ofthc Board shall be one-third of the total
membership of the Board Notice of the meetings of the Board shall be issued by the registrar's Oface at
least | 4 days before the date fixed for meeting. Provided that in respect of subjects'dtsapline no; taught in
the uruversity Departments/Schools. the Board of Studies shall consists of thc followmge (i) (iii) Thc
Principal or the Head of lhe Department Of thc concerned discipline. as the cax may be. "hoshall be the
officio Chatrruan of thc Board of Studies. Not more than Si.x teachers teaching thc subJect In its Colleges/
Insuuuons. to bc nominated bv thc Vice-Chancellor Not more than thrccoutside cxpens who have special
knowledge In the dysapiine 10 bc normnated bv the Vice- Chancellor. Term of Office Merdxers or the
board of Under-graduate Studies shalt hold omce for a period of 3 ycars and they shall be eligble for rc-
appointment except those appoanted by rotauon as per semonty Powers and Functions 4. The powers and
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functions orthe Board shall be To recommend thc Board of management panel of names suitable for
appointment as examiners. paper setters. etc., in a subject With which It deals in accordance mth thc
provisions of regulations about thc cxaminations of the Unnersitv. To recommend text-books Where
necessary. To consult specialists are not members of the Board. as and when nccessarv To make
recommendations to the Acader tc Council regarding the syllabi of thc courscs of studev and exanunauons
in the sublccts with why--h It deals. Tc recommend to the School Board. Steps,'mcasures for improvement
Of the Standard of under-graduate courses and teaching in the subpct for making necessary
recommendations to the Acadenuc Council and to consider and report on any referred to It by thc board of
the management. thc Acadcrtuc Council orthe 'Dean of thc School The Cha:rrnan shali co-opt *experts to
attend as obscrvcers at its specific meetings. as and v,hen necessarv_ Witli rrtor pcrnusston of! he Viw-
Chan.zllor Meettng of Board shall bc *omened the Chatrman of thc Board Spectal meet mgs be called by
thc Chatrman on his oun or on thc requcq of lhe Dean Of thc School or at suggestion or the VICC
Chancellor or on written request from at least four membcrs of thec Board. of thc meeting of thc Board
shall be issued thc Remstrares otTrec at leas: the dalc fixed ror thc meetings Four members or thc Board
shall form quorum Rules of Business 9. The rules of conduct of the mecung shall as prescribed by the
Regulations an 'his regard. CHAPTER-VI DFAS OF SCHOOL OF STUDIES [Statute7 (3)1 I. Thc Dean
of thc School snail (a) Co-ordinate and generally supervise the teaching and research Ork in the School
through the Heads of Departments (b) Maintain discipline in the classrooms (c) (d) (f) through the Heads
of Departments Kccp a record of the evaluation of sessional and thc attendance of thc students at Icctures-
tutonals o: these arc prescribed. Arrange for thc examinations of t Umvecrsit:, in respect or the students of
thc School tn accordance with such directions as may bc given by thc Acadcnuc Councli. Convene and
preside the meetings of thc Board of the and keep I1IC minutes or thc meetings of the Board Perform such
other duues as mas assigned to him by thc Academic Council. thc Board of Managcment or 'he Chanzllor.
CHAVITR-VII ADMLSSION OF STUDENIS TO THE 'Section S(xx), S(xsi) and 2 3 Without prcyudicc
to thc provtsions or the Act and lhe Statutes and other mlcs of (Jntverslty. no sludeni shall bc ellk'lbic Idr
admission to any under-graduate or post- graduate course of study in thc Uruvemry unless he/she has
passed thc e.xatntitation or exanunations prescnbcd bv the Cru'. crslty for adrmssion to (he eonccrncci
course or courses. Application ror admission to lhe I 'ntv:rsity shall bc made to thc Dean of thc concerned
School in such form as prescnbed and on or before the last date fixed In respect of cach course. The
applications so recctvcd shall be forwarded by thc Dean to thc Adnnsston Committee or thc
Schools!Departmems concerned as may be constituted by the V:ce- Chanzllor. The processing Of
adnussaon tn rcspcc: of each course may be completed the THE GAZETIE OF INDIA -
EXTRAORDINARY 41 S committee concerned as per prescnbed procedure and the list of candidates
recommended for adrmssion shall be for- warded to the Vice Chancellor for approval All admissions shall
provisional in the filSt instance and may be finalised within a time limit as may by the Vice-Chancellor No
candidate shall claim admission as a matter of right. Adnussion of foreign nationals, shall be regulated in
accordance with the guidelines issued from time to time by the Govemment of I naia The University may
make admission/ enroirnent of students for Ph.D. Programmes invarious subjects/discjpiines both on part-
time and fu!l-time basts including external registration for thc Ph.D. Degree. derails of winch shal I be
prest ibed through Regu}aiions f; time to time. Nounally, registrallon for Ph.D. Degree Shail done tvsice
ina year (in April and October). For the purposes of admission to ali courses of study in thc University.
50% of the seats shall be reserved for SC/ST students. REGISTER OF ENROLMENTS MIGRATION OF
STUDENTS [Section Inter University Miyauon Mai nterance cf Register of Enrolments lu The t *n:verslty
shall maintain a Register of Enroltnents tn which thc names of the following efpersons shall registered,
Candid.:tcs who hat,e passed lhe Higher Secondary, Intermediate. Prc-Degree. S.S.C. of the respectivc
Boards or any other approved as there to, when admitted to a Course of Study in the 'b' Hoi.d&s of
any_degree, or —veruficatev other than-those above on first admtssion to a University Course of Sludy
Persons, other than those specified in (a) or (b) who with or with out exemption from fer the rust arne for
any exarmnation of the Untvcrsttv (d) Persons other than those specified in (a) (b) or (¢) and who arc
candidates for admission to a Research Dcgrce ofthe University 2 3. Students transferred from other
Umverslaes and seeking admission tn the Uruversuty may be permitted to be admitted to the concerned
course provided. however— (a) Equavalenceofthe qualifymg examination/ degree concerned is approved
by Equivalence Committee of the Uniwrsity. They shall produce from the Head of the Insntution in which
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they has.e last studied (i) A Transfer Certificate, and (ii) A Certificate. (¢c) They Shail have passed all the
exannnauons prescnbed by thc parent Umvcrslty for the durauon of the course of study already pul and
shall have to produce documentary evidence to that effect along with application for adrntssion.
CHAPTER-X EQLWAIENCE COMTIT.E (Section I There Shall bc an Equr,alcnce Comrruttee
conststing of Deans of all School and its functions shall be as under:— (i) To recognise thc exan:ueuons
conducted b) other Universities and Degrccs awarded by them, on reciprocal basis (ii) To decide
equivalence of such cxamar.ation/ degree as Inay bc referred to it from urnc to time including those of
foreign Unaversities. (Lil) To withold. suspend or cancel jecogmuon to any exanunanon/degree for such
reasons and such time as it may dem fit. (iv) While considering the cases of and/ ocrccoynitionAhc
comrn:ttce go-througbe thesyllabus, either haxe — the viewsjopuons of the concerned or may seek
clarification for which purpose Equivalence Comntlltcc Inay request concerned Head of Department to
attend its meeting asa spectat tnvttec. Notwithstanding any Ofthe clauses abose. the Vicc- Chancellor rmy
grant recogruuoriieqrnvaicncc to any examination/degrec and action taken by thc Vice-Chancellor shall be
weported to the Equivalence Committee at ns next mecung.

4. The cornmtttee shall frame the rules of busmessand lay dovn guidelines for considcration and
approval ofthe AGldemic Council.ne Academic Council may delegate any of its pov,ers, in th1S Fehalf.
to thc Equivalence Committee. OF INSTRUCTION AND EXAMINATION VSection27 (1 Thc medium
of instructicn in respect orall courses conducted In thc Schools and the Colleges/insututions of thc
Unrverslty shall bc Enghsh/Htndt esccpi rn cases of studiesiresearch in Lanugagcs Prouded that the Vee-
Chanceiler may permit a student to any examination a language Other than that of instrucnon excep!ional
cineunts'anccs mentioned In unting CTLAVIER-XU FEES PAYABLE BY THE STUDENTS OFTHE
UNIVERsrry AND THE COLLEGES.'INST!TUTIONS I(Sccticn 27 (1 I Fccs payablc by the students of
Curxersity and thc Colleges,'Instltunons. as may be. (or \ Glrious purposes. shall bc as prescribed in
Appcendl.x-1 may be modified the Board of Managecment from ume to time Duc date and Mode of pavnent
Students shall dcpos:t tuition fccs In instalments. the first at the ttmc of thejr adnussslons and the next
b.fore 10th Februao Examinauon fees and Olhcr deposits _ if any shall be patd tn one instalment at the tiruc
or admtssron Fees shall be in cash or through postal order or bv a crossed bank draft drawn In fae. of "Thc
Finance Office: F:+asahcb Ambedkar or i:' other manner as may decided by the Vntversltv, Delay or
Default in ment If a Students docs not pay ree in time. late payment fee shall be levied as foilov.s at the
umeof payment . (a) 'a paise per day for thc first IO days: (b) Two rupccs per day ihcreafter up to thc last
day of thc month in htch thc fec is due. Vice cmncelior. or on tehalf. any OLhcr officers to whom this
power has been delegated. may relax any of thc conditions for fecs special cases. Names thc dcranlters
shali be remoued fro* e thc rolls of the Uruverstty -v.Ith cffcct from the first day of the rollowung
111011th A student whose narnc has been struck olf the rnlisof thc Unnersity. under the above clause. bc
thc of Dc.It pavment of on "lher dues Including pal a (ce of Rs a student preposes to thc Unneristy- shall
submit apph.ennon to thc Dean or the School concerned through thc head of the intimating thc date or
his/her If he /She falls to do so. his/her name shall continue to bc on thc rolls or thc for penod of onc
monlh. idllowtng the lych heshe has paid the fees also requaced to all . that may fall penod Concession to
Blind. SC/SI+ Stnd.,"s. 0) (a) Bltnd StudentC pae. of ttgvon SC/ST Students as pet regulations Tlic Dean of
onu recommendation a conunutlcc the Ing shall *tant a perccntage may be prescribed lite from umc to
regard (i) Onc of (hc Deans thc nonunatcdb% thec Three I 11.111 ai the doo Appi:catlons subnuilted the of
'he School concerned the itcad of the 31st or such 01 Ilcr date as he spectr1Cd I he Applications shali nol
ordinanl'. THE GAZETTE OF INDIA : EXTPVAOR_DINARY 6. (d) (i) (u) The follomng factors shall be
considered while making reanrnmendadonson the appplicauons of students for grant of freeshlps. (i)
Academic record of the student; (11) Hts."her financial postion; (lii) Any other relevant factor relatiing to
thc financtal posuon of the student or of his/ her parents/guardiam Thc list of thc students to whom
concessions have been awarded shall ordinarily be notified by 30th September. Fceshtps granted during
the preceding academic year shall not be renewed automatically in the following year Thc student in need
of such concesston shall submit fresh application year which shall b: considered alongwith new
applications reccnecd tn that year A freeshlp granted to a student may bc cancelled if his/her conduct or
progress un studies is found to be unsatisfactory or if his/ her or his/her paretit's}guardian'se financial
condiuon improves and he/she is no longer in need of such rec concession. Security deposits, library
caution money and any other deposits are refundable. on an application from the student on his/her leaving
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thc Uruversity. after deduction of all dues agar nst him/her. If any student does not claim the refund of any
amount lying to his/her credit within one calenderycar of hrs/hcr leaving the Uruverqty. shall be deemed to
have been donated by him/her Io the Students' Welfarc Fund 6.1) fee and securtty deposit(s) shall be
refunded provided hts,'het appltcauion fur Ithdrawai received by the Dean of the School concerned not
later than fifteen clear Ljavs after thc commencement of the session concerned. Application for withdrawal
recctved after expiry of fifteen days from the of the acadermc session entitle a student for the refund of
monev onleo Ifa student ones any money to the on account Of ant. damage heishe may caused to Lhe
Unnersity property. it. Shail alongwith outstanding lanuon tees and fines, any. bc deducted from thc
deposal duc to hinvher Explanauon : (iii) The period Of one year shall be reckoned from the date of
announcement of the result of thc examination due to be taken by the student or the date from which
his/her name struck off from the rolls of the University. awlier If, after having paid the fees. a candidate
desires hrs/her admission to bc cancelled. he' she shall bc refunded all fccs and deposits, except tuition fee,
admission, enrolment and recognition fees. provided his/her application for wathdrawal is received by the
Dean of the School concerned at least five clear davs before the commencement of the academic session
concerned or welthm five clear days after the completion of idmission. If. after having paid his/her fees. a
candidate does not join the University, only thc sports Students shall not be issued hall uckcas or to appear
at Lhe exanunation nnlcss cleared all dues. paid precr:bed cxanunatton fee. and produced a ¢ -NO dues' *
certificate from the Dean ot-thc School' Head of the DepartmeniiCentre concernco CHAPTER-XIII
AWARD FELLOWSHIPS, MEDALS. PRIZES, ENDOWMENTS Section I. In order to encourage
merttonous and deservig students to pursucc courses or studw and research in thc Uruversuy without
great financtal stra:n. thc shall stri'.e to provide adcquatc number of scholarshtps. fellowships. studentsinps
and I-reeslnps. [or financtal help. and also provide for av,ard 01' mecdals and prizes on consideration of the
pattern prchalent other Central Uruversiues in thc country of Scholarship Frceship 2. The University shall
Insututc scholarships in every subject to bc awarded to thc studems of the Limversity There shall be
conceswn in the form of half and freesiups of tuition fees in each School,'DcpanrnenUCenue as per norms
ofthe U.G.C. There shall be a scheme of meru scholership where the first and second rank holders in every'
subject be awarded scholarship, thc quantum 01 which shall be decided by the Unnerslty from ttmc to ume
All of Scholarships shall be admintmstcrcd at the University level by a Cornrrultce to be constituted by thc
Vice-Chancellor and mentioned in Chapter X1 Fellowship 3. There shall be fel10Nsh1ps Instituted In the
Umversity for studies or research as approved under the 111—uc 41 norms of the U.G.C. or other finding
agenges tiroc Studentship 4. nrreshall be a scheme to award to thc meritorious students Of the University
for their trst performance in vanous University Exarninations. Vide Section 5. The University shall have
power to institute endowments from time to time in accordance with the Babasaheb Bhimrao Ambedkar
University Act. There shall also be a Committee constituted the Vice-Chancellor for administration of each
endownrnt and to implement the objects of the endowment. Detailed guidelines govermng the
administration of such endowments created in the University shall be framed from ume to time the of
Management APPENDIX-I SCHEDULE OF 1. Every student of the University shall pay, alonguith the
first of the following anmnts 0) For PostegadumeDiploma (c) For Post-graduate Certificate Courses 51 Rs
annum or Rs. 1251-pér Scmcster Rs. 125/- 3. Every student of the University shall pay. the following fees
for each academic year (two semesters) (a) Examination Fee (b) SEXIrts Fec (c)
Library,'taboratory/ldentity Card Fee (d) Duplicate Librarytuaboratory,' Identity Card Fee chargeable In
case the original is lost. Rs. Rs SO:- Rs. iC/-cach Rs 50/- each 4. Students enrolled in the School for
Ambedkar Studies shall pay the following tuition fees M. Phil. Programme Ph D Programme Rs. 1000/-
pcranmm', Rs. 1000/-pcr annum 5. Students enrolled in the School for Informauon Science and
Technology and School for Environmental Studies shall pay thc following tuition fees under each head
mentioned below (i) Adrmsston fee chargeable only once for each course (iD Enrolment/Registration Fee
payabic only by students not enrolled in the University tn any earlier course (iii) Caution Money (a) For
each laboratory where the student may Undergo practial trairung (b) For each library of which the student
may become a member (c) General caution money including halb'hostel cautton money Diploma Cours
MSc. Course M. Phil Programme Ph. D. Programme Rs. 2000! - per annum or Rs. 1000/ - per semester Rs.
- per annuna Rs. 1000/ - per scrncster Rs. 2500/- per annum Rs. 2500/ - per annum 6. Studentscnrollcé in
thc Centre for Human Rights Shail pay thc following tuition lees Rs. 100/- Ps. 150,'- Diploma Phil
Programmc Ph. D. Programme Rs per annum Rs. 500'- pcr semester Rs. I (Kki/-peranr,unl PS 1000/-pcr
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annum The fulVpart caution money under these heads may be refunded thc next academic session at the
drscrcuon of the University. 2 Every student of the School for Information Science & Technology and
School for Environmental Studies, as well as Centre for vocational Studies and Centre for Rural
Technology' shall pay the Laboratory Fee as per 7. Students enrolled in Centrc for Studies shall pay thc
foilowtvu o.ntton recs (a) (b) Computer Software Appar-+auons the following schedule (a) ForMSc- Ps
2501. per annum or Rs. 125/-per semester ¢ Certificate Course Diploma Coursc Office Management and
Secretanal Pracucc Certificatc Course Rs Rs. 4000/- per annum or Rs. 2000,'- per scmcslcer Rs. Diploma
Rs annum or Rs. 1000/ semester S Students enrolled in the Centres for Rural Technology shall pay the
following tuition fees i— [ficate Course DI ploma Course Rs. 1000/- PS 2000/- per annum Rs. 1000/-
semester 9. Every student Of the University shall be required to reside in Umversity halls/hostels and shall
pay a hall/ hostel fee of Rs. 1000,'- every six months Inclusive of e!ectnctty charges. He/she shall also
have to pay mess charges as may be decided by Regulations. 10. FAery student taking a university
examination shall pay thc cxartur.ation fee as follows All Certificate Courses A!] Diploma Courses All M
Sc. Courses Ail M. Phil. Prograrxucs Al! PI' D Programmk : evaluation of thesis Rs. I Rs. 3006 Rs 350'.
Rs. 3SO/-for - for Viva 250/ 1 i The mode 01 paynent of fees shall laid doun thc Ordinances and
Regulations made for The purpose The Uruvgrslt v resenes the right to charge fees under ucidtuorr.il
heads. as and when necessary and/or alter the .gmount ef recs charged under vanous heads. T he tutuon
and examination rees for other Sha!! be as decided from urne to tune. Fee concessions to blind and SCYST
students shall be pet Ordinancc 4 of Chapter XII (Fees Payable thc students of the University and thc
Colleges/ ACADEMIC ORDLNXNCES Instalment I11 CILXPTER OCIiF.k IV.R.MS AND , OF THE
TEACHERS COS O ACADEMIC STAFF OF THE UNIVERsr1T (Section 2711 read "Vith Statute 25(1 L.
-Teachers Of thc University" means Professors. Reader. Lecturers and such other persons as may bc
appotnted impaning Instructtonor conducung research cr any college or institution nunntaincd by the
University and are designated as teachers by the Ordinances 2. Emoluments : The emoluments of thc
teachers. shall b, as follows (i) They willl bc paid salary the scales Of pay menuoned be 10" —Rs
Lecturers Lecturer (Senior Scale) — Rs Lecturer (Selection Grade) — Rs. 3700-1254590-150-570
Professor The ernolurncnts of a teacher in addition to pay include dearness allouance and othcr allowances
as arc applicable to Central Government emplo»es drawtng corresponding pay The appointment of a
teacher on direct recruitment is to be made on thc minimum of the scale prescribed for that POSI.
However. on the recommendation Of thc selection committee and on the apprmal of the Board Of
Management. thc pay ofa teacher may be fixed at a higher stage * Provided that hc number of increments
so sanctioned shall not exceed i he mxxurnum prescrtbed bv the Grants Comnusse.on. Provided further
that the Central Goxernmctfi for the ttme being in force the fixation pay and other related matters. shall bc
appltcablc In mattersoi appointment and promotion of the teachers of the Universtl v. (E) The salary and
other emoluments shall bc sublect to revision of pay scales from ume as per Uruvcrsiity Grants
Cornnuss101V MililStQ o! Human Resource Development s di recut cs 3. Recnlitment and Qualification
: (1) (a) Recruitment 10 Lhe posts of Lecturers. Reaccr- and Professors the Unnersuy snail be on the basis
of mcertt through all-India ads enisemcnt and selection, T lue nummum qualificauon require 'i appointment
to thc posts of Lecturers. Readers and Professors shall be those prescribed by the UGC from to These are
as follows Lecturers Master s degree the rei'iant subject mth at least marks or its equn alem grade and
good acadenuc record Besides fulfilling the above qualification candldates ror lhe post of Lecturer should
cleared the Nauonal Eligibility Tesl (NE r) for Lecturer conducted by UCiC or 1 ill—uz 41 other Test or
Examination declared bythe UGCtobc equivalent to NET Should have submitted their Ph.D. thesis, or
complctcd their M. Phil. degreeby 3 Iqlhember, 1993. (b) Readers Good academic record with a doctoral
degree or Altnva.lent published work. Evidence t*ing actively engaged in (i) res=Irch or (ii) innovation in
methods or Oil) prodvction ofteaching materid. Fi'.e ..ears experience of teaching and/or research/
provided that at least three of these years were as Lecturer tn a Univcrsuty/Institution imparting post
graduate instruction or In an equivalent posuon This condition mav be relaxed in the case of candldares
"Ith outstanding record of teachmg/research. EXPLAN ATION : For determining "good academic :ccord"
the rollowtng citcria shall be adoptcd in the cases of Readers and Lecturers . A candldate holding a Ph.D.
Degree should possess at Icast a second class (50%) Masters Degree. or (Li) A candidate without Ph.D.
Degree should possess a high second class (55% or above) Masters Degree and second class (50% or
above) Bachelor s Degree. counent scholar with published work of high  actively cngaged tn research.
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Above ten years' of teaching and/or experience of guiding . _ ot docioral level ¢l outstanding scholar with
estabhshcd reputation ¢ made stgnificant contribution to knowledge. .0 Ve.anccrnecntmromotion : Ee.cry
Lecturermii placement una of Rs. 3000—5000 if he'she has emplcted 8 years or service after regular
appointment parttctpatcd rm two refresher courses;summcr :nstitutcs. cach Of approximately four wecks
duration. or engaged other appropnatc conunutng educauon programmes of comparable quality as bc
specified U G.C:. and vonststently satisfactory performance appraisal reports S wars of servtcc in para (a)
above means a total or eight years- scmcc In Unneerstucsirccogniscd colleges or National Research
Institutes/ ¢ Laboratorid in idcniicaljuliii',ulent qt scale of pay With reference to para (c) above,
consistently satisfactory performance appraisal report shall be the "performance report" ofthe Lecturer as
B ven by the concerned Head ofthe Department. Dean of the School and countersigned by the Vuce-
Charallor (11) Every Lecturer in the senior cale of Rs. 3000— 5000 will be eligible for promotion to the
post of Lecturer (Selection Grade)/Redcr in the scale of pay of Rs 3700— 5700 if he/she has (a) completai
8 years of servtce in thc semor scale provided that the requirement of 8 years WIII be relaxed if the total
scrvtce of the Lecturer IS not less than 16 yurse, Vide not (I) above; and (b) obtained a Ph.D. degree, or an
equivalent published work. (111) Every [Zturerin the scale Will be eligible for promotion to the post of
Reader in the scale of pay Rs 3700—5700 ifhe,/she Ins ¢ (a) (b) (d) completed 8 years of service in the
senior scale. provided that the requirement of 8 years will be relaxed if the total service of the Lecturer is
not less than 16 years. Obtained a Ph.D. degree or an cquivaleat published work; made some mark in the
areas of scholarship and research as evidence by semi-education innovation. design of new courses and
currtcula. etc. participated in two refresher courses/summer institutes each ofapproximately 4 wecks
duration or engaged in other appropriate connauang education programmes of comparable quality as may
be specified by the UGC. after I he senior scaiee, and consistently good performance apprmsai/ evaluation
reports. Promotion to the post of Lecturer (Selection Grade)'keader will bc through a process of sclecuon
by a Selection Committee to be set up under the Statiltcs,’ Oldmanccs of the Untvcrslty or other srrmlar
co:nrruttccs set up by the University. Posts wili stand created ror this purpose by upgrading a
corresponding number of posts Lecturers in the University and Colleges. Promotion to the post of Lccturer
(Selection Grade)/Reader Will be through a Selection Committee constsung of. (O The Vice-Chancellor or
his nonunee. (ii) One Dean nominated by the Vice-Chanccllor. ne Heaa or tne uepartment concernea. Onc
person not in the service of the tJniversity nominated by the Board of Management having special
knowledge or intercst in the concerned subject (b) Promotron of the post of Reader will through a process
of selection by a selection committee to be-set up under the StatutesOrdinances of the Thesc lecturers in
the Semor scale who do not have a Ph D degree or equivalent published work and who do not the
scholarship and research standards of a Reader bul fulfil the other criteria mentioned in para and have a
good record in teaching and/or participaupn rn extension act:' ities. Mill bc place in the grade of Rs.
3700— 5000 sublJect 10 the recommendations of thc above committee Thev Will bc destgnated as
Lecturers in the Selccuon Grade. Posts in thc sclecuon grade be created for this purpose by upgrading the
posts held by them. Thes could Offer themselves for a fresh assessment after obtaitung a Ph. D. degree
and/or fulfilltng other requirements térpromotion as Reader, and if found suitable, could bc given the
designation of Reader Explanation : Lecturers (Rs for promotion to Lecturer (Semor Scale) (Rs Lecturer
(Sele:tion Grade)/Rcader Rs. 3700—5000 will be entitled to the relaxation 'he years of service by 3 years
and I year respectisely if they had Ph.D or M. Phil. degree. Par:tctpauon of teachers at regular intervals in
appr opr conuntung education programmes envisaged as an integral part pf the professional development
of teachers While there cannot and need not be any rigld requirement of participation in formal
programmes. Idcnce or comnutment to continuing education of any recogntsed means as may be specified
by the UGC.wrill bc an csscnual requirement for career advancement. Relaxauon from thc requirement of
participation in such programmes for specific period and for specific categor:es of posts. will be granted by
the University In accordance With guidelines to be lard down bv the tJGC. Regular and systematic
appraisal Of performance of teacher ts to be an essential clement in the management of education Till 11
become operational. the exisung screening mechanrsm;selectton procedures or those prescribed on a
provisional basis by the University/Central Government wilt apply to all placements/promotion referred to
above

6. Probation : Thc period of probation of a teacher shall be 12 months A Lecturer appomted on
probation should be confirmed only after he/she has completed an appropriate -term orientation
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programme and his/her perfor appraisal reports are satisfactory.. connrmauon : (a) It shall bc thc duty
Ofthe Registrar to pace before the Board of Management the case of confirmation of a teacher on
probation not later than forty days before the end of the prescribed penod of probation (b) The Board Of
Management may confirm the teacher or dectdc not to confirm ninU her or extend the period of probation
for a pcnod of SIX months'twelve months: Provided that the total pertod of probauon shall not exceed
forty-eight months in all. In case thc Board of Management decides not to confirm the teacher, whether
before the end of the 12 months or before the end of the extended pcnod of probation as thc case may bc.
hc/stie shall be informed in writing to that effect. not later thar thirty days before the exptry of that period
Proudcd that decision not to confirm a tcachcr shall require a tmy-thltds majority of the members of the
Board of Management. present and voting. (c) A teacher apporntedby Board of Management under
Statutes 21 and 22 shall bc deemed to be confirmed effect from date he'she joins duty (d) Where a teacher
appointed to a post under Uruvcersity on probation IS dunng lus penod of probation. found unsuitable for
holding that post or has not completed thc penod of probanc.'i satisfactorily. the appointing authority may
(i) In the case ofteacher appoinved promotion revert htm to the post held him before such
placementipromouon. (ii) In the case Of a teacher appo;nrvd by recruitment. terminate has under giving
One month notice

8. Increment : Evcrv teachcr shall draw Increment his;'her or pay unless it is withheld or postponed by a
Resoluaon of the Board of Management on a reference by VICC- Chancellor and after the teacher has been
given sulfic;cat opportunity to make his/her written represclvlauon

9. Resignation : (a) A permanent teacher of at any ume- resign from lus duty givang three months
notice tn writing to thc Board of Managcrncnt.(b) In the case of temporan teacher. lhe pertod of nonce
shall be one month —Provided thai Board of Management may the reqmremecnt of nonce penod at Its
discreuonv 10. Superannuation and re-employment: The age of superannuation for teachers shall bc 60
years and thereafter no extension in service shall be gn cn Provided that if the Board or Mamgement IS
satisfied asperthe G.C. guidelines that such an appointment In the interest of Unryersltv it on the
recommendation of the Vice-Chancellor. make cx-cadre is respect of a teacher of the University in sound
health who has attamed thc age of60 years and is able to perform his/ her dunes satisfactorily. on such
terms and conditions as the Board or Managecment may spccrfy. for a period not excccdmg three years in
the first instancc . Proo-d«i further that no further contract or extension shall be granted to teacher who has
attained the age of 65 vears * Provided further that the teacher re-employed by the iJmvcrslty after
attaimng the age of 60 years shall not hold the appomtment of Head of IN: CentralDepartment ot Dean of
School or any other administrative post such as Chtcf Proctor, provost etc. I I. Fixation of Day or
pensioners: Thc imtral pay or pensioncl including teachers drawing pcnsion and retired on contributotv
Provident Fund. rc-cmploycd in the University shalt be fixed al thc m:nimum stage of thc scale of pay
prescribed fer the post in v.tuch the tnd:vidual is re-employed In addiuon- he/she may be permitted to draw
separately any pension sanctioned to hun/her and to retam any other form of retirement benefit (C cP
Fund. gratuity. commuted of pension e!c.). provided that thc total amount of Initial pay plus the gross
amount of pension and/or thc pension of other forms of retirement benefits does not exceed thc pay
reurcment (pre- rctircment pay). (n) thc amount prescnbedasperCentral Civil Scneices (Fixauon of pay of
Rc-cmploycd Pcensroners) orders ror the ume being in force. Notes 1 In all cascsuhereettherofthcselimits
isexcccded. the penston and Oihcr retirement benefits may be paid in full and the necessary adjustment
made in the pay so as to cnsurc that the total of pay and pensionary benefits is *mthan thc prescribed limns.
Whcre after the pay is fixed at the minimum or any lighter stage. it Is reduced the mmimum asa rcsuli or
the said adyustments. increase in may be alio*.sed after ¢,2Ch vcar or servtce at thc ratc of increments
admissible. as 1i pay had bcen fINCd at the minimum or the higher as the case bc 2 Pav last drawn bcfere
retirement v,ill be taken to h: substanttvc pay plus special pay. If any. pay drawn in an officiating
appointment may be taken Into account if it dravvn continuously ror at least onc sear bcforc reurCmCnt
In casc where thc minimum pay of the post in hiCh the tcocher IS re-emp10>ed more than the last drav.n
thc teacher conccrncd may be allomed thc nunimum of the prescribed scalC ofihc post Icss pension and
pension equjvalent of other retirement bencefits Once the initial pay ofa re-employed ixnstoner has been
fixed in the manner indicated above. he/ shc may be aliov,ed to drau normai Increments in the time scale
of thc post to he/she IS appointed provided thal thc pay and gross pension/ pcnston equivalent of other
rcurcment benefits taken together does not at am, cxcced thc amount prescribed as per Central Civil Seri
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(Fixation of Pay of Rc-cmployed Pcnsioncrs) for the ttmc bemg in force. Jn case wherc the pay is proposed
10 be fixed at a stage higher than admissible under 1 he proe.islons. each such casc shall be referred 10 the
Ministry of Human Resource Dcvclopment. Gotl of Grants Corunusston and approval obtauncd. NO such
rcference. houcver. need be tuade In respect of academtc staff member of the ! Jniversity whose pay is
proposed to b: fixed in accordancc With the normal rules or. thctr rc- cmploynent after retirement 3. In
case of any doubt. ambiguity the Central Cral Services (Fixauon of Pay of Rc-crnploy-*d Pensioners)
Order for the time being 12. Grio ance redressal mechanism : Appropnate mechamsm for thc redressal of
teachers grieuinccs will be established in the Unnersit:, as the guidelines Issued by thc U G.C 13. General
conditions of service : (O (lil) No teacher of the Universitv shall 'thout the permission of thc Board or
Management engage dLrcctly or indirectly in any trade or busuness whatsoever or any privme tuition or
other work to %shich any emolument or honorarium is attached Provided that nothing contained hercul
shall apply to thc xsork undertaken In connection With examination or Universities or learned bodles or
Public Scnece Comrmss:ons or to any literary "Ork or publicauon or radio talk or extension lecturcs or
With the permission of thc Vice-Chancellor. to am other acadenuc Even teacher of the Unnersity shall
hound bv the statutes. ordinances and regulations for thc time being in force in the Provided that no change
In the tenns and conditions of scnice era teacher shali be made designaUon. scale of pay increment. p.-ov
ident fund. rcttremem benefits. age of probation. confirmation. leatc. salary and remoxal from scre, ¢:c_ so
as to ad'. erselv effect lum/hcr Eiery teacher shall take such part in the actr.utics of thc Umversity and
perform such duttcs In the as may be requaréd by THE GAZETTE OF INDIA « EXTRAORDINARY and
in acordance with act, the Statutes and ordinance framai thereunder for the time berng in force whetirr
relates to Of Inqrucuon or teaching, or research of the examinauon of students or their discipline or their
welfare and generally to act .under the direction of the authorities of the University. [PART For purposes
or ibis ordinance *teacher' means a whole-utnc tezcher of the University and does not lincl ude honorary,
visjung or teachers

14. Code of professional ethics : All leachers shall be governed by the code of professional ethics as
formulated and prescnbed by the U G C under the guidelines from time to time.IS. I-ease : The
various kind oi leave admissible to a teacher of the University an. ' .Other provisions relating thereto are
given in Chapter Y. V of these Ordinances

16. Contract * Thc written contract bemeen a teacher and the University required to be entered into Statute
25 of the Univgrsty shall be in the form given In Appendix or as nearly or substantially to like effect

17. Special contracts : Notwithstanding anghing contained in these Ordinances the Board
ofManagement may.111 spectal cases. appoint teachers on contract basis on such terms and conditions as
It may deem fit. The modei ofthe contract, in this regard, is given in Appendix-Ill. Provided that no
appointment shall be made under this clause for a pertod exceeding five years at a urnc. WRrrrEN
CONTRACT Memorandum of agreement made this (c) (d) The teacher shall be on probation for a period
of 12 months. If the university is satisfied with the performance of the teacher for confirmation he/she
Shail be confirred in the post to whack he/she was appotnted at the end ot the p.*i-ted of probazioa. If the
university is not sausficd Wlth the Vkrformance of the teacher his/her penod of probation may be extended
by another 12 months. In case the unr.ersity decides not to confirm the teacher whether at the end of 12
months pertod of his/her probation or at the end of lhe extended B:riod of as ituy bc. the tz:hcr inforrned
wanng at rast 30 days before thc explQ of that penod that he/she not be confirmed ard conscquendv. to be
in the serv.ce of thc unis.erslt', at the end of the period of Yus'her probation 3. 4, 5. That the said.. shall bc
a whde rime teacher of the unr.ersite,* and uniss thc ccmLrat termimted by thc Board of or by the teacher
as hcretnaftcr 'dcd continue in the of unnersnv unul he/she the age of Sixty years That the uruvemty pay
dunng the confirmation of his/her engagement hereunder as a remuneration for a salary of Rs per menscm.
raising by annual increment of Rs. of Rs a maximum the... Day of One thousand nine hundred inafter
called the "Teacher") of the first part and the Babasaheb Bhimrao Ambedkar Uni3erslty, Lucknow being a
bodi corporate wnstltuted under the Babastheb Bhimrao ambedkar Uruversity Act 1904 No. 5S of 1994
(hereinafter called the "University") of second part. It is hereby agreed as follows: I That the University
hereby appoints to be a of the teaching staffof the Vnivcrslty wtth effect from thc date the Slid othiseher
and said.. take charge or thc dunes accepts the engagement and undertakes to take such part in the activi"es
of the universityand perform such duties in the universlty as may be required by and in accordance With
thc said Act. the statutes and ordinances framed thereunder. for the time being inforce, whether the same
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relate to orgamsation of Instruction or teaching or or the exanunation of students or therr discipline or their
welfare and generally to act under the directions of the author-Ities Of the university. Provided that whales
er there Changc tn nature or the appointment or the emoluments ef the teacher. particulars Of the changc
shall bc recorded in the Schedule annexed herein. under the signature of both thc parttes and the terms of
this agreement shall apply mutans. mutandis. tc thc new post and thc terms and conditions attached to the
post. Provided further that no Increment be mthheld or postponed save by the resolution of thc Board of
Management on a reference th Ilie Vice Chancellor to It and after thc teacher has been given sufficient
opportutno to make ins; her written representation. That the said teacher agrees to be bound Statutes.
Ordinances. Regulations and rules for the time bemg r force tn thc Unnerstty. provided that no change in
thc terms and conditions of ser.'lce of the teacher shall bc made after appointment regard to designauon
escale of pay. increment. provident fund. rctireutcnt benefits. age of retirement. probation. confirmauon.
Icavc  leave salao and removal service so as to adversely affect him,'hcr ['m I11-Wi 41 (v) 6 That the
teacher shall devote his,'hcr whole time to the service of the Univers:tv and shall not. without the written
permission of thc U engage, directly or indirectly in any trade or business whatsoever or in any private
tuition or other work to which any emolument or honoranum is attached but this prohibition shall not
[apply to work undertaken in connection with semce commissions or Wany literary work or publicauon -or
rad10 talk of extenston lectures or With the permission or the VICC Chancellor to any other academic
work. It IS further agreed that this engagement shall not bc hable to bc determined by thc University
except on the grounds specified and in accordance with the procedure laid down in Clauses ( 1), (2). (3).
(4) and (5) of statute 28 (reproduced beldow) (O Wherc there is an allegation of misconduct against a
teacher. a member of the academic staff or other emplo:.ec of thc umvecrsity. the Vice Chancellor the casc
or teacher or mernyx:r of the acadenuc staff. and thc authonty competent to appoint (hcreinaftcr referred to
as the appointing authonty) in thc case ofothcr cmplo»c. may. Oy o,der in wntrng. placc such tcacher.
member of thc acadetmc staff or other employee. as thc casc may be. under suspension and shall forthmth
report to thc Board or Managcment the circurnstanccs in which the order made. Prox Idcd that the Board
or Management may. If It IS or thc opinion that the circumstances of thc case do not warrant the
suspension Of the teacher or the membcer of the academtc staff. revoke such order (ii) Not'* ithstanding
anghtng contained in the terms of the contract of appointment or any other terms and conditions of scrvtce
of the employees. the Board of Managcment in respect of teachers and other academic staff, and thc
appornung authority in respect ofbthcr cmple»ces shall the pouer 10 remove a teacher or a member Of the
academic staff- or "Ise the case may be. other employee on grounds or nusconduct Thc remolai of a
teacher member of zhe academtc staff or other cmploycc shall take effect from thc date on M luch thc
order of rcrnOial made. Provided-that uhcre lhe Icacher. member of the acadenucstafforeher emplosee iS
under suspension at thc ume of his rcmovai. such remo'.aifhili takecffecrfrom theedatcon whtciv he uas
placed under suspenston Nolwithslanding anvlliing contamecd it', foregoing provts.ons or Itus Statute. a
member or thc acadcnnc staffor other emplo:. cc may rcsugn (b) If he isa permanent envleyee. onl' after
gmng Thrcc months noncc to the Board of Management or Lhe appointing authority as casc mas. be. or bv
three months salaO thc lieu thereof tfhe is not a permanent crupioyce. ancr grang onc month s v. to the
Board of Management or. as the caseqa '. be. the appontttng orb:. paVng one month. salao licu t hercof
On) Sas,ee as aforesaid the Board of Management or as thc case may be. thc appointing authority shall not
be entitled to remove am' teacher, member of the academic staff or either employee except ror a good
cause and after gavtng thrcc months notice or on payment of three months salarv heu thercor (iv) No
tcachcr. member or thc academic staff or other employec shall removed under clause (ii) or clausc (iii)
unless hc has given a rcasonablc opportunip of showing cause agamst thc action proposed tc bc taken tn
regard to him. 3873 GV2004—S8 Provldcd that such resignation l.stkc cf[ect only on the date on which the
rcs:gnauon ts accepted by the Board of Managctuent or the appotnung authority. as the case bc

8. Am dispute arising out of this contract shall bc In accordance with thc provisrons of Clause (2) of
Sccuon (31) (rcproduccd beloea '-Any dispute ansing out of a contract thc Unnerstty and any
employcc shall a: request of thc employee be referred 10 a Tribunal of A consisting of onc member
appoantcd by thec Board of Management.onc member normnated by Liuc cmploycc conccrned and an
umptre appolntcd thc VIMIor The dcc:slon of the Trabunni such matters shall be final Ever. such request
shall bc deemed to be a subrmssjon to arbitration upon terms or this sectron witiun thc mcamng or
Arbitration Act. 1940." 9. Thc teacher mav at anv tune. ternnnatc lus/her engagement by gnemg thc Board
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of months notiCC in proe, 'dcd thal tile Board Of Management may wanc of at Its dascreuon. IO On thc
terminauon of this from whatcver cause. the leacher shall dells cr up to (hc Unilers10 all books. apparatus.
records Mid such Olhcr articlcs belongtng to thc Umverslty as be due from lunvher. THE GAZETTE OF
INDIA : EX"IWAORDINARY I I. In mtness here ofthé parttes heretoeaffrx thetr hands and seal. Signature
D.sstgnatron In thc presence of 2. Signature Desi gnat ion Signed and sealed on behalf of the University
under the authonty of the Board of Management by Signature Designation 1. Signature Designation In the
presence of 2. Signature Designatton NAME OF TEACHER FULL SCHEDtU in grade of SALARhK Rs
Note: cltanues m grade of or salary or designation should be briefly described. Date of approval of Board
or Management Date from which change takes Signature teacher effect 2 3

4. Slid.. shall APPENDIX-III for short-term appointment Of Teachers Ventorandum of Agreement made
this dav of.. jnnc hundrcd and (hereinafter called thc *Teacher ) of pan and Babasaheb Bhimrao Ambedkar
a body corporate constituted under thc Bhimrao Ambedkar University Act. 1994 of <Uruversny')ofthc
s.econd part It hereby agreed as follows ¢ I thc University hereby appoints .to bc a memtxr of the teaching
staff orthe Umverst',y with effect from.. said -and the .. hereby accepts the engagement and undertakes to
take such part in the activities of the University and perform such duties tn the as may be required by and
in accordance with the said Act, Statutes and Ordinances framed thereunder. for the time being in force,
whether the same rel2!le to organisation of instruction, or teaching, or rescarch or the examinauon of
students or ther discipline or their welfare, and generally to act under the direction of the authorities of the
University a whole time teacher of the Umverstty anc unless thc contract IS termtnated by thc Board
ofMamgement or by thc teacher before the expiry of the term of his appointment of which he is appointed
or terminated as hereinafter provided, shall continue in the service of the Uruvetslty for the period of his
appointment as aforesaid That the Uruverstty shall pay. during the continuance of his/her service a salarv
of Rs. to a maximum slary ofRs. Per provided that no increment shall be withheld or postponed save by a
resolution of the Board of Management on a reference by the Vice-Chancellor to it and after the teacher
has been gtven sufficient opportunity to make his/her written representation. That the said teacher agrees
to be by the Statutes. Ordinance, Regulations and Rules for thc time being in force in the Umversity,
provided that no change in the terms and conditions of service of the teacher shall be made after his/her
appointment in regard to designation, scale of pay increment and provident fund so as to adversely affect
him/her. 5 6 41 That the teacher shall devote Mgher whole. time to the service of the University and Stull
not. Without the wntten permrsslon of the University, engge diret.ly or indirectly, in any trade or buslness
whatsoever, or in any pnvate tuition or other work to which any emolument or honorarium is attached but
this prohibition shali not apply to work undertaken in *connection with the exanunation Of Universities or
learned bodies of Public Servtce Commissions, or to any literary work or publication or radio taik or
extension lectures. or. with the permission of the Vice-Chancellor. to any other academc work. It is further
agreed that hlS engagcment shall not be liable to be determined before the expiry of the aforesaid period of
appointment by the University except on the grounds specified and in accordance "ith the procedure laid in
clauses (I (5) and (6) of Statute 28 ( reproduced below) (iv) (v) (i) (i) 59 Of the academic staff. or as the
case may be. other employee on grounds of misconduct. Save as aforesaid, the Board of Management or as
the case may be. the apFnintlng authonty, shall not be entitled to remove anv teacher, member of the
acadenuc staff or other employee except for a good cause and after pung thrcc months' nonce or on
payment of three months' salarv tn licu thereof. No teacher. member of thc academic staff or other
cmploycc shall be removed under clause (iO of (liii unless he has bcen a reasonable opportunity of
showing cause against thc action proposed to be taken tn regard to him The removal ofa teacher. rncmbcr
of the acadcnuc or other cmploycc Shall take from thc date Cn which the order of made Provided that
where thc teacher. member of thc academic staff or Oihcr cmploycc is under suspension time Otfhas
rcmmal. such shali take cffcct from the date on v. he placed under suspensa-)li Notwit hstanding anything
contained in thc forgoing provisions or thus Statutc. a tcacher. mentber of thc academic Staffor other
emplo:.ec rna:. resign Where there is an allegation of nusconduct against a teacher. a member of Lhe
acadcnuc staff or other employec of the University. the Vice- Chancellor. in the of the teacher or member
of thc academic staff. and the authority competent 10 appoint (hereinafter referred as the appoinUng
authority) in thc case of other employee. may. by order in "Titing. place such tcachcr. member Of the
academic staff or other employee. as the case may be. under suspension and shall forthwith report to the
Board of Management the circumstances thc order V<IS Provided that the Board or Management may. ifit
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IS of tiw opinion that the ctrcumstances of the case do not warrant the suspension or the teacher or the
mernber of the academic staff. revoke such order. Notuithstanding anviung contaancd tn the terms of the
contract of appointment or any other terms and conditions of service Of the employees. thc Board of
Managcement in respect of teachers and other academic staff. and the appointing authority in respect or
other shall have thc pov,cr to rcmmc a tcacher or a rncrnber (a) If he IS a permanent ctnplovee  only ancr
tllrec monlhse notice in writing '0 Board of Management or [he appointing authority as the casc may tx. or
by Lh:ee months ¢ salary en ihcrcof. ir hc is not a pcru,ancnt cmplovee. only after guvmg one month es
notice to thc Board or Managcmenl or. as the case be. the appointing author Ity or ht, paytng one 'trontlfs
salary thereof: Provided that such shall takc effect oniv on thc date on which thc resignallon IS accepted
by thc Board of Management or thc ng authontv as thc casc bc 7 8 9 Signature Designation Any dispute
ansmg out of contract shall be settled Of accordance 111th the provtsions of clause (2) Section 31
(reproduced below) "Any dispute ansing out of a contract between the and any employee shall. at the
request of Lhe employee. be referred to a Tribunal of Arbitration consisting of onc member appointed by
the Board of Management. one member nominated by the employee concerned and an umpire appomtcd
by the Visitor. Every such request shall be deemed to be a submisston to arbitration upon the terms of this
sect:on within the meaning of thc Arbitration Act, 1940." The teacher may. at any time. tertinnatc his/ her
engagement by giving the Board Of Management three months * noucc in writing, provided that the Board
of Management may waAe the requirement of notice at Its discretion. On the termination Of Uus
engagement, from whatever cause, the teacher shall deliver up to the University all books. apparatus.
records and such Other articles belonging to the Uruversity as may be due from turru' In witness whereof
the pamcs hcrcto affix their hands and seal, In the presence ot adnutted to lhe pris lieges of lor a peraod
spectficd for that course or study 2. A candidate shall be deemed to undergone a regular course of study
for the penod specified for that course If he,'she has fulfilled the requirements as gnen below (a) (b) All
candidate must put in of attcndance ror each semestcrftear as thc casc mav be The attendance should be
reckoned m terms of nutnb.sr of xsorkang days only and not -wise. Principals of Colleges' Instituuons and
Heads of Deparlrnents of are to condone def:caency tn attendance up to a maxnuuru of of the number of
days for each ear. as thc case mav be. being assumed that Colleges/Instltuuon of the ersaty v. 111
normallyput tn not less than I working days per semester/year. as thc Case may be. All candidates prior to
lhetr permission to appear at the cxanunauon should produce a centficate or attendance. clearance of dues
from the Principal. Head Of the Coilege/ Institution or Department as the case maybe and also from the
hostcl.fllhrarestudent elfare authortucs. Signature Designation 2. Signature Desi gnauon Signed and sealed
on behalf of the University Signature Designation under the authority of the Eoard of Management by In
the presence of Signature Designauon 2. Signature Designation FIRST ACADEMIC ORDINANCES
Installment IV CLAYIER-XV (Section S(11) read with Section No. i Exanunalions of the Unnersitv other
than the doctorate examinauons shall bc open to regular students l.e. candidates who have undergone a
regular course of study in the University or in a College or Institution The conditions regardlng manner Of
applying. certificates to be sent thc apphcatton. exanunauon fees etc. shall be as may be prescrtbed from
ume to time 4 Application for pertn:sslon 10 appear at examination shall be submitted alongyv.ith
prescribed fees and certificates within the lanut may be prescribed. Candidate who falls to appear at an
exarrunation Shail not be entitled to refund of thc exannnauon fee patd by lurtil' 5. A candidate whose
application fulfills ail thc requirements compliance of the rules, regulations and ordinance shall be given a
number. Admission to the exanunatzon hall shall be only on the production the hall ticket bearing roll 6.
Question papers ofall examinauons shali set in English and candidate may answer in English or Hindl
script Question papers orall languages shall be set and —answered in respective languages. Provided that
candidates appearing at the examination in languages other than EnglisWHindl may be permitted to
answer a part of the quesuon in English and the rest in the language concerned Provided also that the Vice-
Chancellor may perrrut the student to wrttc any exanunauon In any language mentioned in VI 11th
Schedule of the Constitution of India exceptional circumstances mentioned unung. [ Ill—utz 4) 7. All
examination University shall be IWIdat vanous Centres approved by the University

8. The Schedule of various examination, probable dates of such exanunanons and pubhcauone of
results thereof shall be as notified by the University CHAPTER-XVI (Section 27(g) read with
Statute I.Appomtment of examiners shall be made by the Board ofManagement in accordance with the
rulf as rnay be framed by the Board of Management from ume to ume for an appointment of examiners
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2. The Board ofManagement may at any time cancel the aprx)intment of any examiner on the
recommendation of thc Academic Council- 3.The Examiners appointed by the Board of Management
will of following categories; (i) Examiner who will the question paper for various examinations and/or
examinee the answer books. (li) Examiners for the purpose of conducting the practical examination or
viva-voce where necessary

4. The ofexaminers shall be (a) to evaluate answer books, (b) to report upon Lhe performance of
examinee to the control examinations, (c) such other work as may be assigned to them by the Board
of Management 5.Question paper-setters shall ordinarily from outside the Umverstty. Examrners shall be
appointed for one year and shall be eligible for re-appotntment

6. There shall be a Board of Moderators for moderating the question paper in each Deptt./Centre.
Each Board shall have (i) a Chairman who shall be the Head of DepttMCentre and (ii) two senior most
teachers (other than the Head) of the DepttMCentre. 7 Thc followng persons shall not ordinarily be
cligtblefor appointment as a examiners. 61 and as mcxiificd by lhe Board of Management from time to
time Other scales of renumeration and allowancc; connected With exammauon uorkD Shali be IndiGited
in thc AppendJN V and as modified by the Board of management from amc to ume The total remunerauon
payable to any Single person for all the examination work In an acadcnuc year shali not be more than Ps.
10,000. All examiners shall carryout the instructions issued by the Board of mamgement from ume to lime.
CHAVITR-XV1i EXAMINATION cowvtrTTFF- (Section 27(g) read with Statute 1. There shall be an
examination committee in University

2. The Committee shall consist of Lhe following persons ¢ (i) (ii) (iii) (iv) (Yi) (vii) (Vin) Vice-
Chancellor or his Nonuncc The Pro-Mcc Chancellor Three Deans or Schools.to bc appointed by thc
VICC- Chancellor Registrar The Dcane. Students Wcifarc Three Pnnctpals of Colicge' Institutions to be
nonunated by thc Vice-Chanccllor Two person appoantcd the Academic Council The controller Of
Examinations Cluurrnan Mcrubcr -do- -do- Secrclare, (a) (b) (C) Persons with less than five years teacher
e.xrmence in a University/Collegeflnsutution- Members of the Board of Management except for »ecial
reasons which shall recorded in WTitl1V Persons who have any of their relative appearing in the
examination in question. A List of such relaiive shall be laid down by the Regualtions

8. The remuneration and allowances payable Of and Moderators appointed under clauses I & 6 of
trus Chapter shall bc as indicated in the Appendix IV 3 _ Thc nominated members and thec mecmbcers
appointed by thc Academic Council shall hold Office for a period ofthrec years and shali be chgibie
for renonunauor.; re-appmnlment 4. Four mcrntrrs shall form quorum fora meettng Of the Committee. 5
The Committee shall constder the consolidated results forwarded by the various Board of Evanuncrs.
approved the samc and arrange forthc declaranon of ail e.xarmnauon results in thc Untversltv 6. The
Committee shall powcr 10 av,ard grace marks in deserving cases according lo thc ratcs framed this regard
7. The Cornrruttce shall submit a report year to the Acadenuc Council on e,sorking or (he Exanunation and
makc rccornmendanons for cffcenng improv cmenl. comrmttec shall also make rules regarding action to be
taken agamst candidate us:ng unfatr means ill e.xanunauons or contravemng m any manner thc rules for
the conduct ofexammation

9. It shall perform such other duties and functions as may be ass:gncd to It by the Academc Council
* PIO', tded that the Examination Committee may be delegate or all of its powers mentioned above
to any Offcc of the Cmversi0 CHAPIER-XVIII AWARD OF DEGREES,
DIPLOMA's.CERTIFICATES AND OTHER DISTINCTIONS IScction 27(d) read with Statute29 & 301
Degrees. Diplomas. Certificates and other Acadettuc Distinctions shall bc conferred bv the Uruversity on
the students who have been duly certified to be qualified for such anard bv the Academic Council 2 The
Board of Management may. on the recommendauon Of the Academic Council and by thc mayor™, o! less
than members present and \ oung. make. proposals to thc VISItor for the conferment or Honorary Degrees
Pros that in casc of erncrgenc:.L the Board of Management may. on Its ov,n. make such proposals The
rollomng Honorary Degrees conferred upon a person on the that he/she IS by reason ofcm:nent postuon
and attattuncnts or bv virtue or his/her contribution 10 or scruces to the cause of education or soclety a til
and proper person to Such Doctor (L L D Doctor of Letters Doctor of Litcrature Doctor of Scjence (DSC. )
3 Honorary dcgrces shall be conferred Only at a Cont. ocauon and may bc taken in person or In absenua
CHAPTER-XIX CONVOCATION FOR CONFERRING DEGREES (Statute 32) A cone. ocauon for thc
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purposcofconfernng degrees be held oncc tn a etear on such dale and place as may be fixed by the Vice-
Chancellor u tlh prior approval of the Chancellor A special com OCatlOn thc purpose or conferring
degrees ma' also be held at such urnc and as may decided by the board of management The convocauon
shall consist of the body corporate Of untverslt', chancellor shall. if. present. preside at thc ocauon thc
unnersity ror conrerrtng dcgrccs absence of the chancellor. the Vice-Chancellor Shall pies:de at the
Convocation. 5 6. 8 9. 11 12 13. Not less than four weeks notice shall be gtven by the regtstrar of all
meetings of the convocation. The registrar shall, mth the nonce, issue to each member of the convocauon,
programme of the procedure to be observed thereat The Candidates have passed therr exanunauons in the
year which the cormcauon ts held shall be eligible to be admitted to the Convocation Provided that this
will not be applicable to the First Convocation at which candidates of all the preceding years shall also be
admitted their respective degrees Provided also that i n case the Convocation could not be held in a
particular year. the Vice-Chancellor shall be competent lo admit candidates to the respective degrees
without waiting for formal convocation but on payment prescnbed fecs  Such recipients of degree shall.
however. sign thc usual exhortation which thev are requred to do rule convocation ceremony is normally
held Provided also that in case the Convocation is not held in a particular year. Lhe Vice-Chancellor shall
be competent to authorise admissaon of all those eligible candidates who so wush to obtain (hear degrees
through a Convocation to the next Convocation and confer on them thc respccuve degrees on payment or
the prescnbed fees. Provided further that those who Nish to obt:nn Iltcir degree in absenua hen convocauon
IS heid regularly. may also do so after payment of prescribed fees A candidate for the degree must subnut
10 the Regnstrar his/her apphcauon on or before tite prescrtbed for the purpose. for acinussron to degree at
the comocation In person. alongql!li prescrtbed fees Such candidates as are unable to present t hernscl'. cs
un person at a Conm.ocauon shall bc admitted to degree tn absenua by thc Chancellor or tn his/her absence
the Vice-Chancellor and thetr I)lplotna shall be gnen bv [he Regtstrar On applicanon and payment or thc
presenbed fees The fees ror admission to the degree Convocalton person shall he as prescribed from tune
10 ume Honorary degree shall bc confcrred only al Convocation and may be taken in person or absenua
The prcscentauon of the persons at the comocauon on whom honorary degrees are to be conferred shall be
madc b', thc Vice-Chancellor Or lus nonunee Candidates at thc Conxocauon shall gonhs and hoods
approprr,ltc 10 their degrees as bc specified by orders No candidate shall be ( 41 admitted to the
Convocation who is not in proper academic costume as prescribed by the University

14. For the award of degrees at the Convocation candidates present shall be formally presented to
the Chancellor or in his/her absence to the Vice- Chancellor for admission to their respective degrees
as follows * The Deans of respective School will present candidates for the award of Doctor's, master
's and Bachelor's degrees, In that order.The Pnncrpals of Colleges'Insutuuons. nominated for the
purpose by the Vice-Chancellor present the candidates, belonging to their Colleges/Institutions for the
awards of Bachelor +s degrees ¢ Provided that candidates belonging to different Schools,
Colleges/Insutuuons shall be presented in the alphabetical order In which thg names of such Schools,
Colleges/Instituuons may happen to 'Fcur. The name of the recipients of medals and prizes shall be read by
thc Regtstrar or the person norrunated by the Vice-Chancellor- The Registrar or the person appointed for
the purpose. Will present thc candidates for conferment of degrees in abscntia. Degree certificates shall be
supplied to the candidate in a manner prescribed by the Vice- Chancellor after the Convocation IS over

15. The Chancellor.the ChiefReactor. the Chief Guest, the Vice-Chancellor. the Pro-Vacc Chancellor, the
Deans of Schools. thc Directors. the Registrar, the Fmance Officer. thc Controller of the Examinations, the
Heads of the Departments and the Members of the Uruvcrsity authonues shall wear their special robcs
prescribed by the University and further procedure for thc conduct of the Convexauons shall be prescribed
by the Executive orders. APPENDIX-IV SCALE OF OF EXAMINATIONS 6 7. 8. 9. 10. For setting each
question paper For examrning each answer-book (mth a minimum (As. 150) For examining each
dissertation or project rerxyrt excluding MPhiLLL.rvt For examination per candidate (With a minimum
ofRs. 150) For viva-voce examination per candidate (with a mirumum ofRs 150) APPENDIX-V Rs RsiO
Rs aoo PS 10 SCALE OFRn1UNERATION AND OTHER ALLOWANCES FOR E<AMINATION
PURPOSES No.1.23.4.5.6.7.89

11. Category 2 Center Suprentendents Assistant Superintendent/ Invigilators Members of Flying
Squad! Observers Clencal Assistant Daftary(Helper Water-nan General Arrangements
Remuneration Recommended 3 Rs 150 pcr sesston Rs IOO per session Rs.250 per sesston Rs SO per
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200 candidates Rs SO Rs. 300 pcr day Rs 30 per sesston Rs. 30 pcr session Rs 50 iker 100 candidates or
part thcrcof (including preliminary arrangements calculated on the largest number of candidates and
arrangements dun ng the examination) who sat on any onc session of the exanunauon. Charges for sewrng
cloth bags for Rs. per bag despatch of answer books Laboratory Asststant for Practicals ps. 50 4
Forexanumrtg D Lilt . LL Doro Sc (Payable to each examiner) For ¢_xanuning Pli D thesis ( Pay abic to
each For conducting vtva-iocc cxanunation of doctorate candidate ( Pay able 10 cacli examiner) for
Cxamtntng M Phil .'tL M Thesis. ( Payabtc to cxanuner per candidate) For conducting Of M Phil candidate
t Pm ablc to each exnnuncr per e.tltdldatc) Rs 1000 Rs 500 Ps. 400 Rs. 300 re. 100 Safai Karrnacivir-i
Tabulation charges pcr day Rs iO per session per candidate subjcct to runurnum of For M Phil . M.Sc .Parl
I and 11 and olller Master'sdegrce and PG. Dtpioma Examinations 64 12. 13 14 IS THE GAZETTE OF
NDIA : EXTRAORDINARY [PAKI IlI—SEC 41 Coding/Decoding of answer books Conveyance
Allowance Chairperson, Board of Moderators/ Unfair Means Committee Members, Board of Moderators/
Unfarr Means Committee 25 paise per candidate subject to mimrnum of Rs 50 Rs 25 per session to Group
A Officers and Rs. 10 per session to employees on examination duty. Rs. 150 per mecung Rs. 100 per
meeting 18. 19. 20. 21. 22. 23. 24. 2S5 26 Temporary Teachers E - Teachers Appointed on Contract Basis
Teachers appointed on contract basts F - Honorary and ¢ (irne Teachers Honorary and part - time teachers
cral General conditions regarding grant of leave Authorities cmpowered to sanction Leave Salary Cash
payment in licu or Icavc be»ynd the date of retirement or quitting of scmce Making rules under this
Ordinance Appendl.x ACADEMIC ORDINANCES Instalment-V CHAITER-XX LEAVE ADMISSIBLE
TO TEACHERS LEAVE ADMISSIBLE TO TEACHERS OF THE UNIVFsry (A)
PERMANENTTEACHERS 1. KINDS OF LEAVE ADMIS.SBLE: Thc f0110".1 ing kinds of Lcme v.
ould bc adnussiblc to permanent teachers— INDEX Clause No Particulars A- Permanen! TeagtErs 2 3 5.
6.789.11.1213141S 16

17. Kinds of leave admissible Casual Leave Special Casual Leave Duty Lc;ne F—Irned Leave Half
pay Leave Commuted Leave Extraordinary Leave Leave not due Study Leave Sabbatical Leave Matern ty
Leave Special Disability Leave Quaranti ne Leave Vacation B- Teachers Appointed on Probation Teachers
appointed on probauon C- Tgaghgrs Re- emplqyui after Retirement Teachers - Re-employed after
retirement (Li) (Lil) (iv) Leave treated as dutv— Casual Leave Spectal Leave Duc, Leav: Leave earned bv
dun— Earned Lease Half pay Leave Commuted Lem e Leme nol earned dulv— Extraordrnarv L.cme
Leme not duc L.caxe not debited to Leave account — (b) Leave for acadenuc pursutts Study Leave
Sabbatical Lcas.e/Acadcmic Le;n Leave on grounds of heulth— Matermtv Leas.c Special disability t-ca'c
QWirantine Leave The Board of Management may exceptional cases, grant- ror thc reasons to bc recorded.
any other kind of leaxe. subject to such terms and conditions JS 11 mav deem fit to tmposc CASUAL
LEAVE (i) Casual leave is not carncd by duty Total Casual leave granted to a teacher shall not exceed
ewhVten days In an academtc year (ii) Casual Leave cannot b&combined With any other kand of except
special casual leave. It mav be cornbrned holidays including Sundays. Holidays or Sundays falling within
thc genod of casual leave shall not bc counted as casual Ica'.e. J. SPECIAL CASUAL LEAVE (1) Spcclai
casual Icasse not exceeding ten days in an acadcrmc .vcar may bc granted to a tcachcr (¢) (d) v.orking In
another Indian or lorc:gn VnAersit.iL any other agene.. orgamsauon when so deputed by thc Unitersity or
for perforrrung :w.v dut:, for the Umvemtv: on a delegation or conetnnte. appointed by thc GO'.I  of Indra.
State Governments- UGC. Umvecrsltl.es or an', othcr academic or public body. teachers deputed abroad
bilateral exchange programme tn v. luch conditioned that thc deputed v. hale to go on duty and
undertakrng ficid liorks tn incita or abroad (a) (b) to conduct exanunauon of a University. Public Service
Commission. Board of Examination or other similar bodies/ Institutes. to Inspect academic Institutions
attached to a Statutory Board etc . . to participate in a literary. scientific or educational conference.
symposium or semanar or cultural or athletic activities conducted by Bodies recognised by the Untverstty
Authorities: to do such other work as may bc apprmed by the Vice-Chancellor as academic work. (ii) The
Icavc may bc granted on full pay Pren Idcci the teachers rccenes a fellousiup or honorarium or other
financial normal expenses. hc will be sanctioned on u pay and allouances as per t' nn erstt:. int s regarf3 (iii)
Duty may bc combined with earncd leave. Ivai,r pay Ica'.e or extraordinarv leave. S. EARNED LEAVE (1)
Earned admissible to a teache: be 1 2 day per calendar year. (2) Note - In computing the ten days Icave
admissible. the days of actual journey. if any, to and from the places Where Such conferencc/activity takes
place ill be excluded (ii) In addition. special casual leave to the extent mentioned * may. also be granted—
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(a) to undergo sterlizatton operation (Vascctomy or Salptnagectomy) under Family Planmng Programme.
Leme in this case will bc restncted to day. (b) to a female teacher ho undergoes non- pucrrrral stcrlitation.
tn this casc be restncted to fourteen davs- (iii ) Specialcasual leave cannot be accumulated nor can it be
combtncd With any other kind of leave except casual It may bc granted in combination "ith holidays 4.
DUTY LEAVE (i) Duo not e.xcccding 14 days in a semester maybe (a) (c) (d) !'tantcd for — (a) 3873
attendi ng confcrencestcongresses/ synposia}semtnars and other activities of stgular nature. on behalf of
the Umvecrsity for here Invitations arc accepted with the poor apprenal oftoc University. dctiverihg Iccturcs
in Institutions and Untu:rslltcs al-thc Invitation of such Institutions or Clnnersrucs reccivedby this Unis
crsny and accepted by fie Vice- Chancellor The Icavc account of teachers snail he credited In v, Nh Of 12
davs on lhe first January Ifa teachcr has Casual Ica'. e. Specaai Casual or or thc pertod 01 lus absence has
been trca:cd as durmg thc prevuous year. the to be afforded Ins 'cave account shall be reduced or such
leave or of 12 daw. Thc credit of earned fo, year in winch a leasher iO bc sen Ice shall bc allov.ed titc ratc
of onc day ror each conlplc:ed month of scn icc "luch hc had is likclv to rendered en that Thc credit of
carncd leave ror calendar vear in which a teacher IS retire or resigns from service shall bc alioe.sed at the
rate of one dav for each complcted calendar month up to the date of retirement or resignation. When a
teacher is removed or dismissed from semcc or dies while in service.) ofearncd icavc shall be aliov.cd at
thc rate of one day per completed calendar month up to thc end of thc calendar month preceding the
calendar month In h:ch he IS rcrnmed or dismasscd from semcc or dies scmce. THE GAZETTE OF
INDIA (3) A teacher shall also be entitled to earned leave at the rate of I '3rd of period of vacation, ifany,
dunng which he required to perform duty. Provided that the teachers of the University shall be considered
on duty upto a maximum of 30 days or less dunng the vacation wherever for their havrng actively
participated in the evaluation work of entrancc examination dunng vacatron. (4) Earned leave at the credit
of teacher shall not accumulate beyond 300 days The maximum earned leave that may be sancuoncd at a
time shall not exceed 120 days Earned leave exceeding 120 days may, however be sanctioned in the case
of higher study or training or leave on medical certificate when the entire leave or a portion thereof' IS
spent outside India- When a teacher prefixes and suffxes earned leave '.0 vacation, the period of vacation
slull be reckoned . as leave tn calculating the maximum amount of leave on average pay which may be
Included rn the particular penod of Icave Note—2. In case where only a of the leave spent outside India,
the grant of leave in excess of 120 days shall bc subject to the condition that the pornon of the leave spent
India shall not in the aggregate exceed 120 days 6. HALF PAY LEAVE (1) The half pay leave account of
every B2rmanent teacher shall bc credlted with half pgy' leave in advance, in two Instalments of ten days
each on the first days of January and July of every calendar year Such leave may bc granted on medical
certificates, private affairs or for acadenuc purposes EXN-AORDINARY [PART (Ili) amount of such
leave shall be debited agatnst the half pay leave. No commuted leave shall be granted under this Ordinance
unless the authontv competent to sanction leave has reason to believe that the teacher will return to duty on
its expiry Where a teacher who has been granted commuted leave resigns from seruce or at lus request IS
permitted to reure voluntarily mthout returning to duty, the commuted leave shall be treated as half pay
leave and the difference between the leave salary in respect of commuted leave and half pay leave shall bc
Provided that no such recovery shall tnade if the retirement is by reason of health incapacttatmg the
teacher for further service or tn the event of his death. Half pay leave upto a maximum of 180 days may bc
allowed to be commuted dunng the enure service (Without prodction of mcdical certificate) where such
leave is utilised for an approved course of study certified to be 111 the University's interest by the leave
sancuorung Note—Commt: leave may be granted at thc request of the teacher cvca when earned leave due
to hilly 8. EX7RAOR.DINaBX LEAVE (i) A permanent teacher may be granted extraordinary (ii) (iii)
The leave shall be credited to the said lease account at the rate cf 5/3 days for each completed calendar
month of service which hc is I Lkely to render in the halfyear of the calendar t n which thc teacher IS
appointed. Thc credit for the halfyear in which a teacher IS due to retire or resigns from the service shall
be allowed at the rate of 5/3 days per calendar month upto the date of retirement or resignation. When a
teacher is removed or is from service or dies while in service, credit of half pay leave shall bc allowed at
the rQte of 5/3 days per completed calendar month upto the end Of calendar month preceding the calendar
month in which he is removed or dismissed from senice or dies in service 7. COMMUTED LFAV'E
Commuted leave not exceeding lulfthe amount of half pay leave due may be granted on medical certificate
to a permanent teacher subject to the followmg conditions . (i) When commuted leave is granted, twice the
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(a) When no other leave is admissible: or (b) When other leave adnusstbie. the teacher applies in writing
for the grant of extraordinary leave. Provided, houcvcr, that save under prouslons of sub-clauses (ii) to (iv)
below. no extraordinary leave shall be granted to a teacher for holding an appointment or a fellowship
outside the university The Board of Management may grant on thc request from the institution concerned
and on apphcation of the teacher extra ordinary leam.e to hold an appointment or a fellmssiup under a
Govt . a Umversity, a Research Institute or other similar important instituuom if in the opinion of the
Board of Management. such leave does not prejudice the interest of the University This leave can be
allowed only to a teacher who has been confirmed tn the post held by him and has sewed the Unaversity
for a penod of at least two years proudcd that the Board of Management may grant exemption for thc
requirement of 1'.so years service in very exceptional cases Provided [ 41
fuiiMihatswhla,vshallnotbcgral 11 Aiulil after the exprry offive years after return from a previous spell of
extraordinary leave sanctioned under this sub-clause and sub- clause (iii) below. Provided further that the
applicability of five years gap may not be applied in the case of faculty members who proceed on EOL
upto one month and further that in a faculty member proca2ds on EOL for more than one month and less
than one year he will not be eligible for grant for a of yurs and those who proceed on EOL for a or more
prouson that he not be eligible for grant of EOL for 5 years wtll apply. Ime for such leave shall be sent
through the Dean of the School concerned and the later shall give his rcconunendauons taking Into account
the qrength of teaching staff of the CentrcJDepartment. Except in special cases. at no ume morc than 20%
of the strength of teachers of a CentreDepartrnent shall be allowed to bc absent from the Centre on
extraordjnar:, study leave and/or sabbatical e. Provided further that tfthereare four or less than four
teachers in a Centrencpartmcent. except in special at no ume more than one teachcr of a Centrencpartment
shall bc to bc absent from the Centre'Dcpartment on extraordinary In of his fadurc to return to dutv at the
end of the pcnod or sanctioned to him the Ervices ofa teacher shall be liablc to terrmnated from the date of
comnucnccrnent of the penod to him. He shall alv» refund to lhe Unnerslty and If any br fum dunng the
lease (Including other kinds of Icavc Laken continuation) sanctioned to lum for thc purpose The Board of
Management may also grant. at Its dascrcuon. extraordinarv leave to a permanent teacher who has bcen
selected for a leaching or research assignment in a Uhuvcrstt>. a Research Institute Or Other similar
nnportant Institution provided hc has served thc unnerslly for a period of a pcnod of at least tuo and [he
appltcatton had been sent through and fonesarded by the University. The such cascs shall not exceed a
maximum Notv,illLSland1ng Olhcr uluch mav bc due 10 a leacher cnurc period for which the teacher
holds thc appointment outstde thc University shall be Ithoutp,*» The period so spent shall count for sentoro
The per:od shall not count ror proudcm fund benefits unless are patd by the tcachcr or thc rorctgn
cmplo.scr If the icachcr does not rcsutnc his dunes the Unit ersily at IIIC end of the pertod of
extraordinarey Icasc granted to luni. he shall hc treated as having resigned thc post held thc Untverslty 67
(W) Subject of below, the total amount of extraordinarv leave granted to a tacher under sub-clauses (n) and
(iii) above shall not exceed five years dunng his entire service. Provided that the teachers of the University
who are gwen career award will be eligible for grant of extraordinary leave for the penopd ofaward ih
addition to the above provmons on the condition that they stay on in the Uruvcrstty during the period of
this award. (v) Extraordinary leave shall always bc without pay. Payment of allowances dunng the period
of extraordinary leave shall be governed by the relevant rules (ii) Extraordinary leave shall not count for
increment except in the following cases (a) (c) (d) I-cave taken on medical certificatc Cases where the
Vice-Chancellor sausficd that the icavc duc to causes bevond the control or the teacher. such as 'nabillty to
Join or rejoin dutv ducto commotion or a natural calamity. provided the tcacltcr has no other kind of leave
to lus credit. Lcave taken for prosecution of studies Lcaye granted to accept an invitatton to a leaching
POSI or fellouslup or research curm-teachmg post or an asstgruncnt technical or work of importance
Extra-ordinary c¢ ntav bc combined 11 h am other Icavc except casual lemc and special casual leme prm
ided that the total period continuous abscncc from dillv on leave (including periods of vacation when such
'sacatton IS taken in conjncnon shall not exceed three years excepl cases v, here lea',cas taken on mcdtcai
The period of continuous abscncc from shall rn no casc cxcced five esears all Titc authorit:, cmpouercd to
grant Icaxe commutc relrospcclie.cly penods of absence Ithout Into CNIraord11tan 9. LEAVE NOT DUE
0) I-eave noi due may at discretion of Vice-chancellor be granted to a pertnanclll teacii..er 101 pcnod not
exceeding 360 days ductng out of which not morc than s at a t:tne and ISO in all mav bc¢ than on tnedical
Ica'. e Shall be debited against thc pay earned b'. him subscquenliS nol duc shali bc granted unless Vee-
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Chancellor ts sausficd thal as Thr as can reasonably bc foreseen. Ilic leacher ill return Oil the c. the Icave
and carn thc Ica',e granted (111) A leacher to not due ¢ i ' shall not b¢c vyertrulted tender his restgnauon
from so iong as liye debit balance in his leave account is not Wiped off hy active servrce, or he refunds the
amount paid to hilt: as pay and allowances for the penod not so earned. In a case where retirement is
unavoidable on account of re.'!so:: of ill health incapacitating the teacher for further refund of leave salary
for of leave to be earned may be wais.ed by the Board of Managemeni Provided further the Board of
Management may, in any other exceptional case, waive, for reasons to be recorded. the refund of leave
salary for the period of leave still to be earned, to. STUDY LEAVE (i) (a) Study leave may granted to a
whole-ti me Professor/Reader with not less than three years cont:nuous service to pursuc a special line of
study or rese.2,-ch or to make a special study of the various aspects o!' V niverslty/Orgamsauon and
methods of education, if 1 he university is likely to benefit by the course of study or programme of
research which thc applicant wishes to undertake (b) Study leave may be granted to a permanent whole-
time Lecture With not than two years servtce. to parseac special study of research directly related to hrs
work in the and methods of education giving full plan of work Explanation In computing the length
ofservice, the time during which a person *yv:LS on probation or engaged as a research assistant be
reckoned provided. (a) the person a teacher on the date of the appltcattone. and Ib) thcre is not break in
service. (Li) Study leave shall bc granted on the recommendat of the Committee for Advanced Studies and
Research The leave shall not be granaed for more than two y.ears save an very exceptional cases in-which
the Board of Management is satisfied that such extension is eunavoidable on academic grounds and
necessary in the Interest of the Universtty The period of study leave-shall case exceed three years. (Ili)
Study leave shall not granted to a teacher svho is dw reure within three years of the date on which hc
expected to return to duty after thc expiry of study icave. Study leave may be granted more than once
provtded that not less than five years have clapsed after the leacher returned to duty on completion of
carher spell of study leave, the teacher shall indicate the *.vork done during the period of earlier leave as
also gwe details of work to be done during the proposed spell of studv leave. (v) NO teacher who has been
granted study leave shall be }Ermitted to alter stbstantially the course ofstudy cr the programme of
research without the permission of the BMrd ofManaweant Wira the of study falls short of the study lave
sanctioned, the teacher shall resume duty on the conclusion of the course of study unless the prevaous
approval of Board of Management to treat the pcnod of shortfall as ordinary leave has been obtained. (vi)
(a) Subject to the provisions of sub-clause (vii) (viii) below, study leave may bc granted on full pay for the
first year and half pay for the second year and no pay shall be admissible thereafter to Professors and
Readers. The Lecturers granted study leave would be entitled to continue to draw their total emoluments
for the duration of the study leave as are applicable to teacher granted fellowships under the Faculty
improvement progranune of the UGC except the living allov. ance depending on U. G. C. norms Note :
The term 'pay' refer to average pay and shall be calculated as mentioned in the relevant ordinance. (b) The
teacher shall not ordinarily mutled to house allowance or city compensatory allowance may in view of the
special circumstances of a case, sanction the payment of such allowances in the part or in full. (vii)
niearnount ofscholarslup, fellowship or other financial assistance that a teacher granted study leave has
been awarded Will not preclude his bemg granted study leave with pay and allowances but the scholarship
etc., so r<eivai shall taken into account in deternunmg the and allowances on which the study leave may be
granted (viii) If a teacher. who is granted study leave IS to receive and retam any remunerauon in respect
ofpart-time employment dunng the period of study leave. he shall ordmarly not be granted any study,
Leave Salary. but in ca—e where the amount of remuneration recetved tn respect of part-time employment
is not considered adequate. the Board of Management may detertmne thc study leave salary payable in
each case. Note . It shall be the duty Of the teacher granted study leave to commumcate immediately to the
Uruvcrslty about financtal asststance in any from received by him dunng the course of study leave from
any person or institution whatsoever (x) Subject to the rna.xrmum rrrtod of absence from duty on leave not
exceeding three years, study leave may tr combi nui With earned leave, halfpay leave, extraordinary leave
or vacation provided that the earn leave at the credit of the teacher shall be availed Of at [he
commencement Of the Study leave. When study leaxe taken in continuation ofa vacation. thc ixriod of
study leave shall be deemed IO begin to run on the expiry of the vacation. (x) The teachers granted study
leave WI 11 bc also be sanctioned necessary increment(s) as and when However, the amount of
emoluments payable to the teachers on study leave shall be reduced subject to the provisions of sub-
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clauses (vii) and (viii) above 41 gtudy teavc shall count as service for pension' contribut0Q prcmdcent fund
proudced the teacher rejoins the on thc expiry of ins and scrves the pertod for which bond has been
cxccutcd Study leave granted to a teacher shall bc dcemed tobe cancelled. in casc it is not avatlcd of within
12 months or Its sanction Provided that "herc study leave has been so cancelled thc teachcr may apply
again for Such A teacher availing of study leavc shall 'tndertakc that he shall scrve the Universatv
continuouslv double the perlod of study leave or for a period of three whic-hce.er less. to bc calculated
from thc date of rt.esunung duty aficr expiry of thc studv Icave. A leacher (h) (c) (d) who is unable to
complete lus studies within the period of study leave granted to him or who falls to rejoin thc scrvicc of the
Unnersity on the c.xp:r,* of his study leave. or who rcjoans the University but leaves the service without
completing the prescribed period of service after rcjonung thc service. or who "ithtn the said penod is
dismissgd or removed from semice by the University shall be liabic to refund to thc Unixersity the amount
of Icavc salary and allowances and other cxpcnscs. incurred on the teacher or paid to him or on his b:half
in connection mth the course of study. Prmided that if a teacher has served the Umversltv for a pcnod or
not less than half thc pcnod of scmce under the Bend on return from studv leave, he shall refund to thc
Uruversity half of the amount calculated as above. Incase the teacher has been grantCd study leave wrthout
pay and allowancc. hc shall be liable to pay thc Uni'.ersity an amount cauivalent to his four month pay and
allov,tlnccs last drasan as v.ell as other incurred the Unie.crsity during the course Of stud". Explanation : If
a teacher asks for extension of studv leave and IS not granted thc extension but docs not rejoin on the
expiry of thc icavc onginally sancuoncd  he will be decnred to have failed to rejoin the s:rvice on the
expiry of his leave for the purposc or recoverv of thc dues under this ordinance. (a) Notwithstanding the
above. thc Board of Management may order that nothing in this Ordinance shall apply to a teacher who
uithin thc prescnbed penod Of service under the bond is iRrrrutted to retire from service on medical
grounds. Provided further that thc Board of Management may. In any other exceptional case. wazve or
reduce for reasons to bc recorded. thc amount refundable by a teacher under th1S Ordinance (x*v) leave
has shall. bclZrec Of 1112 Ica'. c. bond of the binding hnnself conditions laid down in sub-clauses and ( and
gil sccurjty of immovable propcri.\ 10 the satisfaction of thc Finance orrtccr or a Fidelity Bond of an
tnsurance Company. or a Guarantcc a Schedulcd Bank or securitv permanent teachers ror the iiiclt might
become refundable to thc Univcrsit> ¢ eordattcc with sub clauses above (..1) The teacher shall.submit to thc
Registrar monthly rcports of progress in hts studlcs from hus supervisor orthe Head of thc institution This
report chali reach the Registrar within one month of thc expwy of e. cry six months of thc study leave If
thc report docs not rcach thc Regtstrar esith in the time specuficd. thc payment o: leave salary may be
deferred tili the receipt of such report

11. SABBATICAL LEAVE (i) Permanent whole-lame teachers of thc Univcrs:ty who have
completed three years of serv case of Professor.five years of servtce In casc oc Reader. ten sears of
service tn Casc of Lecturer may bc grantcd sabbatical leave to undertake study or research or other
academic pursuits solely for the object of their proficiency and usefulness to thc Unn TIE'S le;nc shall not
bc granted to a tcachcr who has lcss 'hart vear of service in thc University to (ii) A shall. during thc pecnod
of leave bc paid full pay and allowances (subject to prescribed conditions being fulfil led) at thc rates appl
for leave. The University Shall not. hov.evcr. fill up his POM a." other alternative arrangements Involung
expenditure A teacher on sabbatical Icavc shall take np durang the penod of this leaxe. any regular under
another organisation in India or abroad. He houever. be to accept a or research scholarship or ad-hoc
teaching and rcscarch asstgnment with honoranum or anv other from of assistance. Otlucv than a rcguiar
employment In an Institution of studies. provided that in such cases thc Board of Management mav. if tt so
desrres. sanction sabbatical on reduced pay and allouanccs. {tv) Dunng thc period or sabbaucai icavc thc
teacher shall bc alioged [0 draw thc incremeni IIIC duc date. The period of leave shall also count as
scrvtce for purpose of pens101Uconlnbutory provident fund provided the {cocher rejoins the University on
thc c.xp:ry of his ¢ Sabbatical Lcavc bc only lv.tcc dunng 1 he enttrc service pcnod. No Sabbatical leas.t bc
all0iicd swx years of avail:ng or first sabbatical ¢ Notc 1. The programme to bc [0110M cd sabbaticai
shall bc submitted to the Uni\crslty for appro',ail with the appiicalion ror grant of 2 On return from Icave
the teacher shall repon to thc t!mverslty the natnre of stud:es, research or other work undertaken durang
the perlod of leave. 12 MAITRNITY LEAVE (i) Maternity Ie:neon full pay maybe granted to woman
teacher with less than two surviving children for a period of 135 days from the date of commencement of
leave - (li) Maternity leave may also be granted in cascof rmscarrtage. Including abortion. induced under
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Medical TerrmnauonofPregancy Act. 1971, subject tothccondltion that the leaxe applied for does not
exceed SIX weeks and the application for leave is supported by a medical certificate. Maternity leave may
be combined with earned leav.e. half pay leave or extraordinary leave but any leave applied for In
conunuauon ofmaternity leave may be granted ifthc request is supported by a medical certificate. (N)
Notwithstanding the provision contained in clause 12 (iii) any leave (including commuted leave for a not
exceeding sixty days. applied for in continuation of maternity leave) may be granted without production of
medical certificate (v) Leave in further continuation of lhe leave granted under clause 12 (ivy may bc
granted on production of a medical certificate for illness ofthe female Uni'.erstlv teachcr Such leave may
also be granted in case or Illness Of a born baby, subject to production Of medical ceruficate to the effect
that the condiuon of the ailing baby warrants mother's personal attention and that her presence by the
baby's side is absolutely necessary. Paternity leave for a period of days dunng lhe confinement of his may
bc granted to a male Icacher u ith less than two surviving children During the period Of such leave. he
shall be paid leave salary equal to the pay drawn Immediately before proceeding on leave. Paternity shall
not be debited against the leave account and may bc cornh'ncd With any other kind of leme (as tn casc of
matern:ty leave). It may not be normally be refused under anv Circumstances

13. SPECIAL DISABILITY LEAVE (A) SPECIAL DISABILITY LEA'ZA FOR INJURY
IVIENTIONALL.Y INFUCIED 0) Special disability may be granted 10 a u ho IS disabled by injury
uuenuonally innrctcd or caused or tn consequence of lhe duc performance of his official duucs or tn
consequence of tus offictal posiuon Such leave shall not be granted unless the drsabJ!ttv manifested Itself
within three months of the to hlCh It is attributed and thc person disabled act:d Ith duc promptitude in
bringing itto nouce Provided that thc authority competent to erant leave IS satisfied as to the cause of the
disability. permit to bc granted In cases uhcre the disability mamfestcd itself more than three months after
the occurrence of cause (iii) The period of leave granted shall be such as IS ceruficd by an authorised
Medical attendant and shall no case exceed 24 months (iv) Special disability may be Withlcave of anv
other kind. (v) Special disabilit:, leave may be granted than once if the disability IS aggrav atedor re-
inamfests similar circumstances at a latcr date but not morc 24 months of such leave shall be granted
consequence of disability (vi) Special leave shall be counted as in calculating service for penston and shall
not. except thc Icave granted under the prmision to clause (b) of sub- clause (vii) of tlus Ordinance bc
debited agatnsl lhe lem account. Oii) Leave salary durmg such leave shall (a) for thc first 1 20 davs of any
perjod of e including a pcnod 01 such granted under sub-clause(v) the equal to salao while on earned
leave. and (b) for thc remairung period or any such leenc.bc equal to lease Salan durtng half pay Provided
ni-ty al leave salary as sub clause (a) above for gxriOd not inganothecr 120 days. ard in that ent the El.uenod
Of such shall be debited to his :talf pay account B SPECIAL DISABILITY LE.A\E FOR ACCIDENTAL
INJURY (Oii) The prO\ iswns in part of Ilus Clause shall accidentally Incurred tn. or consequence the duc
performance ot-rtcl.'ll dunes or consequenceoflusofficaal postuon. or lilnes> incurred tn the perfonnance of
any parucul-.1l dut> v,-luch has the effect of lus Itabiilty to illnessor Injury be,ond the ordinar:. nsk
attach™? LO thc post which he holds. (IN) Thegranl of spxecial disability shall bc subject to the further
conditions (a) (b) (c) that the disability. If due 10 discase. nuus|[ ccruficd bv an authorised mcdtcal
attendant to bc d:recth duc 10 thc performance particular dut.V1 that. if the teacher has contracted
disabiliO dunng scrucc. Jt must bc. omnton of the authority competent to. sancuon lea'.c. exccpnonal
character. that the period or absence recontmended an authorised medical attendant lu:n bc covered in part
by Ica', under clause [lI—WK 4 in part by any other kind of Icave, and that the amount of special disability
leave granted on leave salary qual to that admissible on earned leave shall not exceed 120 days
QUARANTINE LEAVE (i) Quarantine leave is leave of absence from duty necessitated in consequence of
the presence of an infectious discase in the family or household cf a teacher. (ii) Quarantine leave may
granted on medical certificate for a penod not exceeding 21 days. In exceptional cases this limit may be to
thirty days. Any leave necessary for quarantine purposes in excess of this pcrtod shall be treated as
ordinary leave. Quarantine leave may be combined With earned leave, half pay ieavc or extraordinary
leave. A t&icher on quarantine leave is not treated as absent from duty and his pay is not affected

15. VACATION (t) Vacation maybe taken In combination with any kind of leave except casual and
special casual lease provided that vacation shall not be both prefixed and suffl.xcd to (ii) Except in
special circumstances vacation and carned leave taken together shall not extend b<nond one semester. (ili)
When a vacation falls between two periods of leave so as to result in a continuous period of absence from
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duty dunng the entire EEncd, such vacation shall be treated as part of the leaw (iv) For the vacantion
period. a teacher shall be entitled to thc same pay as when on duty. A teacher will. however, be entitled
only to half Of such pay If he has gwen nonce of resignation and the period of such nouce expires during
vacation or uithin one month from the last pay thereof. 16 TEACHERS APPOINTED ON PROBATION
A teacher appointed as a probationer against a substantive vacancy and with definite terms of probation
shall during the pcnod. of probauon be granted leave which would be adrtusslblc to him The held his post
substantively othemtsc than on probation. If for any reason it is proposed to ternunate thc serviccs of
probationer. any leave granted to him should not extend bevond the date on which his ices arc terminatcd
by thc orders of the Board of Management On thc other hand, a teacher appointed "on probation" to a post
not substantively vacant to assess this suitability to thc post. shall until he is substantively confirmed. bc
treated as a temporary tcachcr for purposes or grant of Icave. If a person tn thc permanent service of thc
University is appointed "on probation" to a higher hc shall not dunng probatiom ofthcbenefit of leave rules
applicable to his permanent post 71 17. IEAa--QRE*dPLOYED AFZARRETIREMENT In the case of a
teacher re-employed after retirement the provisions Of these ordinance shall apply as if he had entered
service for the first arne on the date of ins rc- employment. Re-employed pensioners who are treated as
new entrants in the matter of leave may also be g:anted terrrnnal leave under sub—clause 12 of the clause
2 i below. Subject to the condition that they will not be entitled to draw thur pension 4uring thc terminal
leave If pension was held in abeyance during the penod of re-employment 18. TEMPORARY
TEACHERS Temporary teachers shall bc governed by the provmons of part (A) Of this ordinance subject
to the followmg conditions and exceptions (1) Earnad Leave (a) A temporary teacher shall be entitled to
earned leve Ilke a permanent teacher as follows ¢ (i) 1/30th ofthe period actual service Including vacation
plus (ii) 1/3rdofthe ifany, during which he is required to perform duty dunng vacanuon. (2) Half pay
leave— No half pay leave may be granted to a temporary teacher unless the authority competent to
sanction leave has reason to believe that the teacher will return to duty on the c.xptry of such leave (3)
Commuted leave— Temporary teachers shall not be entitled to commute any protton of the half pay leave.
(4) Extraordinary leave— In the case of a temporary teacher the duration of extraordinary leave on any
occasion shall not exceed thc follomng Itnuts— (a) (c) (d) Three months at a time; Six months in cases
where thc teacher has completed three years continuous scrvrce and the leave application is supported by a
medical certificate: Eighteen months where the teacher IS undergoing treatment In a rccogmsed hospita;
for tuberculosis, cancer or leprosy. (i) 24 where thc leave reqturcd for prosecuting studies, certified to bc
the Uruvcrsity interest, provided that the teacher has completed thrcc years continuous service on the date
of commenccment of extraordinarv leave. in case, where this condition is not satisfied, extraordinary leave
to this extent may bc sanctioned in continuauon of any other kind of leave due and applied for (including
three months extraordinary leave under (a) above, If the tcacher completes three years continuous scruce
on the date of expuy or such Icavc)- (i0 When a temproary teacher fails to resume duty on the exprry of
thc rma.xunurn penod of extraordinary leave granted to turn or where a 71 THE GAZETTE OF INDIA :
EXTRAORDINARY —Scr 41 teacher who is granted a lesser amount of lewe remains absent from duty
for any period which together with the extraordinary leave granted exceeds the limit up to which he could
have been granted such leave as under (i) above, he shall unless the Board of Management, in view of the
exceptional circumstances of the case other.wise determines, be deemed to have resigned his appointment
and shall accordingly cease to be the University employee. (5) Leave not due, Study leave and sabbatical I
eave— Temporary teachers shall not be entitled for the grant of leave not due, study leave and sabbatical
Leave. (6) %cation— (i) A teacher who is appointed as a temporary measure shall be entitled to pay for
the following summer vacation only if he joins duty within two months of the begmmng of the academic
year and has worked continuously and satisfactorily from the date of jorning up to the last working day of
the sesston. (u) In other cases, the vacation salar may be paid to the teacher, if the temporary appointment
continued for a part of whole of the next academic year and the teacher joins on the opening day and has
also served on the last working day before the vacatiom (E) TEACHER APPOI>trm ON CONTRACT
BASIS Teacher appointed on contract basis shall be entitled to leave as under * 19. (i) Earned leave'Half
pay leave/Casual Leave as admissible to whole time temporary teachers of. the University. (i) (a) In the
case of contract appointments for one year or less, no Extra-ordinary leave; (b) In the case of contract
appointments for more than one year but not more than 5 years. extraordinary leave as admissible to tem-
porary teachers subject to the condition that the total periui ofextraordinary leave during the entire contract
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period shall not exceed 90 days. (c) Where the contract appointment, is for an indefimte period or is for
more than 5 years, extraordinary leave as admissible to whole ume ternpx'rary teachers. 20. (F)
HONORARY AND PARr TIME TEACHERS to kaveon terms are teachers in the University. 21 General
Conditions: (1) Leave how earned: Leave IS earned by duty only. The period spent Ln forclS'i' counts as
duty Ifcont ribution towards leave salary is pard for such iod (2) (3) (4) (5) (6) Right to leave: (a) Leave
cannot be claimed as a matter of r:ght Leave Of any kind may be refused or revoked by the competent
authority empouered to grant it without assigning any reason, if the authorab considers such acuon to be in
the interest of thc University No leave shall be granted to a Leacher wher, competent authority has decided
to d:smss_ remove or compulsorily retire from service nor shall any leave be granted to a teacher when he
is under suspension. Maximum period of absence from duty on leavcy (a) No teacher shall be granted
leave of any kind for a continuous penod exceeding fivc years Where a teacher does not resume duty after
remaining on leave for a continuous period of five years or where a teacher after thc expury of his leave
remains absent from duty. other-mse that on foreign assignment or on account of suspension, for any
penod which together With the penod of leave granted to him exceeds five years, he shall. unless the
Board of Management in view of the exceptional Circumstances of the case otherwise determines, be
removed from service after followrng the prescnbed procedure Application for leave Leave should always
be applied for in advance and the sancucn of the competent authonty be wrth possible reasons obtained
before it is availed of except in cases of emergency and for satisfactory reasons. member should not leave
station without informing to competent authonty/or till the leave is sanctioned by the authonty.
Commencement and termination of leave (a) Leave ordinarily begins from thc date on leave as such is
actually availed of and ends on the day thc teacher resumes his duty (b) Sundays and Other recogmsed
holidays may be prefixed and or suffixed to leave With the permission of the authority competent to
sanction. The vacation may be combined With leave subJect to the provisaons ofordrnance 5, S and
ReJOlning of duty before the expiry of thc leave (a) A teacher on leave may return to duty before the
expuy of the period of leave granted to him if he is permitted to do by the authority which him the leave.
(b) Notwithstanding anything contaned in (a) *ove, a teacher on prqaratory to retirement shall be
precluded from withdrawing his request for permission to retire and from returning to duty, save with the
consent of the Board of (7) Leave on medical grounds to be supported by medical certificates. A tea&r
who applies for leave on medical grounds shall support his application with a medical certificate from an
Authorised Medical Offccr of the Uriiversity or where no Such Medical officer been appointed. from a
Registered Medical Practitioner. The authority competent to sanction leave Inay. however, required the to
appear tkfore a Medical Board. Leave or extersion of leave on medical certificate shall not granted beyond
the date on which a teacher is pronounced by a Medical Officer or Board to be permanently Incapacitated
for further service (8) Rejoining duty on return from leave on medical No teacher who has been granted
leave (other than casual on medical grounds shall be allowed to return to duty without producing a maiial
certifiate of fitness. (9) Employment dunng leave; A teacher on leave shall not, without the wntten
permission of the University, engage directly or indirectly in any trade or business whatsoever or in any
private tuition or other work to which any emolument or honorarium is attached but this prohibition shall
not apply to work undertakQl in connection with the examination of a University, Public Service
Comrmsqon. Board of Education or smular Bexites. Institutions or any literary work or publication or rxiio
or extension laturs or with the permissron of the Vice-Chancellor, to any other academic work The leave
salary Of a teacher who is permitted, to take any employment during leave shall bc subject to such
restrictions as the Board of Management may prescritx. (I0) Absence without leave or overstay of leave;
A teacher who abstains himself without leave or remains absent without leave after the exptry of the leave
granted to him, shall be entitled to no leave allowance or salary for the of such absence, such shall be
déited against his as leave without pay unless his leave is extended by 3073 the authority empowered to
grant the leave Wilful from duty may be treated as misconduct. (11) Leave beyond the date of retirement;
(a) No leave shall be granted beyond the date on which a teacher must compulsorily reure. Provided that if.
insuffcient time before the date of retirement on superannuauon. A teacher has been in the interest of the
unnersity. denied in whole or in EMrt any leave which was due to him and applied for as preparatory to
retirement then he may be granted after the date of superannuation subject to a maximum of 120 days. This
limit may be extened upto 180 days If the entire or any portion there of is spent outside India Provitd that
when leave exceeding 120 days is granted under this Ordinance. the penod of such lave spent in India shall
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not In Lhe aggregate exceed 120 days. The leave so granted including the leave granted to him between
the date from which the leave preparatory to retirement was to commence and the date of reurement, shall
not exceed the amount of leave preparatory to retirement actually denied. the half pay leave, if any, applied
for as preparatory to retirement and denied in the exigencies of the Uruverslty service may be exchanged
With earned leave to the extent such leave was earned between the date from which the leave preparatory
to retirement was to commence and the date of (b) Provided further that a teacher (i) (ii) who after having
under suspenston is rean<atedwithrn 120 or 180 days. as the case may be, preceding the date of hvs
retirement on superannuation and was prevented by reason of having been under suspenszon from
applying for leave preparatory to retirement, shall be allowed to avail of such leave as hc was prevented
from applying. subject to a maximum of 120 or 80 days as the case may be, reduced by thc period thc date
of reinstatement and the date of retirement. Who attained the age of superannuation while under
suspension and was thus from applying for leave preparatory to retirement, shall bc allowed to avail of the
leave to his credit, subject to a maximum of 120 days or 180 days, as the case may be. after termination of
proceeding as If had been refused as aforesaid. if in the opnuon of the authority competent to order
reinstatement, he has been fully exonerated and the suspension was wholly unjustified Provided further
that a teacher whose service has been extended rn the Interest of the University beyond the date of his
superannuation may be granted leave as Dunng the period of extension any leave due in 74 THE
GAZETTE OF INDIA: EXTRAORDINARY Ill—Sy, * 41 rcspect of the penod of such extension and to
the extent necessary, earned leave which would .have been granted to him under sub-clause (a) above, had
he retired on the date of superannuation. Explanation : In determming the quantum of earned leave that
could accumulate during the perlod Of extension, the leave, if any, admissible under sub-clause (a) shall
also be taken into account. (i) After the expiry of the period Ofextension . (a) the earned leave which could
have been granted to him under sub-clause (a) above had he retired on the date of superannuation,
dimimshcd by the unount of such leave as was availed of during the period of extension; and (b) Earned
leave earned during the period of extension and formally applied for as leave preplratory to retirement in
time before the date of final cessation of his duties and refused in the interest of the Universgy. Note—A
teacher who avails himself ofthe refused leave in fuli or tn part immediately after the date of his
superannuation or the exptry ofextension of wr,'lce will be deemed for purposes other than pensionary
contributory provident fund benefits and lien, to be in service till the expiry of the refused leave. He 'MII
refire and become eligble for all pensionary benefits as due to him on the date of superannuauon (oron
such other later date if any extension Gfservice is granted) from the date of expiry Of such leave only. 12
Conversion of one kind of leave to another sessron to thc cnd of the acadenuc session

22. AVIYORITIESEMPOWERFDT) SANCTION LEAVE The authorities specified in column (2)
of thc table are empoe.vered to sanction leave lo Lhe extent shouti incolumn (3) thereof. Cases for
sanction of leave excess of these hnuts or of not nunuoned below shall be submitted to thc Board of
Managemem. Before sanctioning thc leave. the sancuontng authority shall ensure that leave asked for
admissible and is at the credit of the teacher concerned. Kind of leave of Sanctiontng Authority to 0) (iii)
(b) Head of thc Other teachers mtye leave Deans Of Schools Other teachers leave to— Of Schools (b) Of
Centres." Deptts. (c) Other teachers ordinary (b) At the request of the teacher concerned, thc University
may convert retrospectively any kind of leave Including extraordinary leave imo a leave" of different kind
which was adrmssible to mm at the ume the leave was origmally taken, but he cannot claim such
conversion a matter of right. If one kind of leave is converted into another, the amount of leave salary and
the allowances as admissible shall be recalculated and arrears of leave salary and allowances paid
withdrawn recovered as the case may be. (a) Deans of Sc-hB>is Other teachers Deans of School Dcptt
s.'Centrc Head Of the Centrev Deptt Dean Deans Of Schools Beyond 90 days Dean ot' Scmol Board of
anagement Deans of Schools Chancellor Board of Management 01 Fun Full t ;pto t O days U pto Days
Full U pte 90 days Full upto 30 days 90 13 Increment during If increment Of pay falls during any leave
other than casual 14. Icavc, special casual leave, duty leave, study leave or sabbatical leave, the effect Of
increase of pay WIII be given from the date of the teacher resumes duty without prejudice to the normal of
his increment, except iu those cases where the leave does not count for 1 ncrement. Leave Year « For the
pugxr;e ofthee Ordinances, unless otherwise specified the term eyear' shall mean an aademicyear runn:ng
from the commencement Of the academic 23. LEAVE SALARYS (1) (2) (3) A teacher granted casual
leave or specnl casual leave is not treated as absent from duty and his pay is not intermitted. Dunng duty
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leave. study leave and sabbaucal leave, a teacher Will draw A teacher on earned leave ts entitled iO leave
salary equivalent to the pay drawn immediately tRfore proceeding on leave. A teacher on commuted leave
is entitled to leave salary equal to the amount admissible under sub- clause 23(2). (5) (6) (7) (8) (9) (10) 41
A pay or Icavc not duc is entitled to leave salary equal to half the amount specified in sub-clause 23 (2). A
teacher on extraordinaxy leave shall not be entitled to any leave salary. A teacher on special Disability
leave is entitled to leave salary. A teacher on Maternity leave and Quaranune leave IS entitled to draw pay
at the time of proceeding on leave. Payment of dearness, house rent and city compensatory allowances
during leave shall be governed by Lhe provisions ofthe rules xc:zarding thc payment of those allowances
A teacher who is granted leave beyond the date of compulsory retirement/or quitting of service as the case
may be, as provided under ordinance 21 (1 1) shall be entitled dunng such leave, leave salary as admissible
under this ordinmce reduced by the amount of pension and pensionary benefits equivalent Of other
retircment benefits Where such teacher is re-employed during such leave, the leave salary shall be
restricted to the amount Of leave salary admissible while on half pay leave and Farther reduced by the
amount of pension and pension equivalent of other retirement benefits. Provided that it shall be OBn to the
Umvecrsttv teacher not to avail himself of the leave but to avail of full pension. If during such re-
employment he is granted leave earned by him during period or re-employment, the leave salary shall be
based on the pay drawn by him exclustve cf the pension and equivalent of other retirement 24. Cash
payment in lieu of leave beyond the date of retirement or quitting of service. (i) No leave shall be granted
to a teacher beyond (a) the date of his retirement, or (b) the date of his final cessation of duties. or (c) the
date on which he retires by givtng notice to University or he is retired by University by gmng him notice
or pay and allowances . in lieu of such notice in accordance with the terms and conditions of his service, or
(d) the date of his resignation from scn.'ice. (iO Retirement on Sulrrannuation : Where a teacher retires on
attaining the normal age prescribed for retirement under the terms and conditions governing his service.
the authority competent to grant leave shall suo-motu issue an order granting cash cqmvalent of leave
salary for earned, ifany, at the credit of lhe teacher on the date of his retirement. subject to a maximum Of
300 days (iii) Retirement while under suspension : A teacher. who retires from serncc on attaining the age
of reurcment while under suspension, shall become 75 eligible far the benefit of castl equivalent of Ihat
was at his credit on the date of his retirement, on conclusion ofthe proceedings against him, if the authonty
competent to re-insiate him in scrvacc holds that the suspension was wholly unjustified. (iv) Retirement
before Superannuation . A teacher who retires or is retired from service in the manner mentioned in clause
24 (1) (c) may bc granted suo- motu. by the authority competent to grant leave, cash equivalent on leave
salary in rcspect of earned leave at his credit subject to maximum of 300 days and also in respect of all the
half pay leave at lus credit provided this pened does not exceed the period between the date on which he so
retires or is retired from service and the dalc on which he would have retired in the normal course after
attaining thc age prescribed for retirement under the terms and conditions goverrung his service. The cash
equivalent shall be equal to the leave salary as admisstblc for earncd leave and/or equal to the leave salary
as admissible for half pay leave plus dearness allowance admissible on that Icavc salary for the first 300
days, at thc rates in force on the date the University employee so retires or retired from scmcc. The pension
and penston equivalent or other rcurcment benefits and ad-hoc relief/graded relief on pension shall be
deducted from the leave salary paid for the pcrjod of half pay leave, if any, for which the cash equtvalent is
payable. The amount so calculated shall be paid in one lump-sum as a one time settlement. No House Rent
Allowance or City Compensatory Allowance shall be payable Provided that if leave salary for the half pay
leave component falls short of pension and other pensionary benefits, cash equivalent of half pay leave
shall not bc granted further that a teacher who is rctlted by University by giving rum pay and allowances in
lieu of notice, cash equivalent of leave salary shall be allowed only for the period of leave excluding that
penod for which pay and allowances In lieu of noticc have becn allowed. (a) Termination Where the
serv'ices of a teacher are terminalcd by notice or by payment of pay and allowances, in licu of notice, or
otherwise in accordance With the terms and conditions of his appointment, he may be granted, swo- mofu
by the authority competent to grant Icave. cash equivalent in respect of carncd at his credit on the date on
which he call to be in scrv-rccsubject to a maximum of 300 days. (b) RCSlgnation. If a teacher quits
service. he may bc granted Suo- motu by the authority competent to grant Icavc cash equivalent in respect
of earned leave at his credit on date of cessation of service, to the extent of half of such leave at his credit,
subject to a maximum of 120 days .1 (Vi) Re-employment aner retirement ¢ A teacher who is re-employed
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after retirement may by thc authority competent to grant leave, cash equivalent respect or earned leave at
his credit on the date of tertii' nation or re-employment grbject to a rnaximum of300 days. Including the
period for which encashment was allowed at the ume Of retirement. (vii) Teachers appointed on contract :
The teachers appointed on contract will suo-motu be allowed encashment of earned leave at their credit on
the date of termination of contract subject to the ceilings ment:oned below period of contract 2 years of
less more than 2 years upto S yrs. more than S years upto 1O yrs. more than 1O years upto yrs. morc than
15 years upto 20 yrs. more than 20 years upto 2i yrs. more than 25 years maximum euened leave' for which
encashment will the time allowed at termination of contract No encashment 30 days 60 days 90 days 120
days 150 days 180 days be of (b) The encashment of earned leave a above will, however be subject to the
condition t.hat the total earned leave for which encashment will be allowed to gether With the earned leave
or full pay leave for which encashment has been allowed in previous appointments, if any, under the
Government, an .autonomous body or bodies or public sector, undertaking (s) is not more than 300 days.
(Wii) Calculation of cash equivalent of leave The cash equivalent under clause 24 shall be calculated as
follows and shall be payable in one lump- sum as a one time settlegrnt. No House Rent Allowance or C Ity
Compensatory Allowance shall be payable Pav admissible on the date of retirement plus dearness
allowance adnusslble on that date. Cash eqtnvalent -Number cf days of unutilised earned X Leaveat Credit
30 on the date of retirement subject to a rnaxrmum o0f240 days. A teacher who is declared by a medical
authonty 10 have been completely and permanently incapacitated for firmer service may be granted. suo-
motu. by the authority competent to grant leave, cash equivalent of leave salam in respect of earned leave
due and admissible on thc date of his irwalidation from servrce, provided that thc penod of IQve for which
he is granted cash eqmvalcnt does not extend bgeond the date on which he would have retired in the
normal course after attaming the age prescribed for retirement under the terms and conditions govermng
his ervice. The cash equivalent thus payable shall bc equal to the leave salary as calculated under clause
(Viii) or 24. Dignisd*'Rernoval When a teacher is dlsmtssed or from service, he shall not be eligible for
leave encashment (c) Leave at the credit Of a teacher who dies rn In a tzcher dies in harness, thc cash
equivalent of the leave salary that the deceased teacher would hme got. had he gone on eamed leave, but
for the death. due admissible on the date immediately followtng the date Of&ath subject to a maximum
oflcwesalary for 300 days shall be paid to his family. Further such cash equivalent shall not be subject to
reduction on account 01 pension equivalent of dcath<um-reurement gratuity. Note I : The above provtsion
as apphcablc in casc of re-employed pensioners also. However. in their casc no deduction on account of
penston equivalent of DCRG. gratuity need be made from the cash equivalent in respect of the leave
earned dunng rcRmployment which has 10 be calculated on the basis of pay drawn by him dunng thc of re-
employment (cxclusAe of pensaon and on equivalent ofother retirement benefits). Note 2 : In the casc of
teachers governed by the contributory provident fund rules no deduction need bc made out of cash
equivalent of leave salary on account of Umvemty contnbuuon of C. Fund 25. APPENDIX-VI Bond to bc
executed by thc Faculty rncmbcers w hen granted Study Leave exceeding thc penod or one year ISeeRulc
dav of This agreement madc on Ilus betwcen the Babasaheb Bhlturao Ambedkar University betng  a bodv
constituted under the Babasaheb Bhimrao Ambedkar Umversll.\ Act. 1994 (53 of 1994) (hereinafter called
thc University of the one pan) and resident or !eave encashment when permanently (a) Permanent
Incapacitation: (hereinafter called thc Obliger of thc second party and (Li) —resudenvof and— (Gi)
resident and 41 (hereinafter called Kii)/- jotntly the sureties of the third part); WHEREAS the (Niger is
employed in the BabaMheb Blu rnrao Ambedkar Umversitv in the AND WHEREAS THE Obliger has
applied for study I-cavc for the following purpose: AND WHEREAS the University agreed to grant Study
Leave on the condition that after the completion of studies. thc Obliger will re-join the University and
serve the Unnerstty for a nurumum period of 2 years. Obliger has agrccd to trus condition and thc sureties
have also assured the University that the Obliger will perform these obligations fathfully 6. 7. 77 THAT
the University may at its discretion ex€endthe leave offie time to time without any reference to the sureties
and the sureties shall remain liable In all respects for the amounts payable under these present n.iles during
the original period as well as dunng the extended penod. THAT if any amount is paid by thc University
outside India then the Obliger and the surcues shall liable to pay the equivalent amount in Indian currency
according to the prevalent Officials rate of exchange at the time of payment IN WITNESS WHEREOF the
parties have set their hands hereto in presence of witness . 2 4, S THAT the obliger undertakes that after
compleuon of studies as aforesaid shall re- Join the Cmversity and shall serve under the University for a
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minimum of 2 years THAT rm casc the obliger falls to complete studies withm the penod of Sutdy Leave
or fails to re-JOin the service of the University on the expiry of Study Leave or resigns from thc service of
the University at any time before the expiry of t' agreed period of seWice after return to duty at the
University or is dismissed or removed from the service by the Unaversity "Ithtn thc pencxi aforesaid the
obliger and the sureties shall forthwith pay to the University or as maybe directed by thc Unit,ersity a sum
of Rs. as liquidated damages and refund the advances received by thc obliger from thc Umvecrsity and shall
pay all the expenses Incurred bv the University on the Obliger conscqucnt on the grant of study leave.
provided aluays that if thc Obhgcrcomplctes 1.8 months servtcc after return from study Icavc. then the
sureties and thc Obliger shall be l.ahlc to pay only half thc amount of lhe hqu:datc damages THAT thc
Obljger and the surctics shall pay tntcrest at the rale of 6% per annum on the amount paylble as pcr clause
2 above. THAT thc liability of the Obliger and the surcucs to pay thc amount due to thc Unit, crsaty shall
be joint and scvcrat and the Unn crsity shall bc competent lo recover thc amount duc from all for cither or
thcm That the herein above given is a continutng surcO and shall not be Impaired or chscharged by reason
or any time beang granted or by anv forbearance. act or omission of thc University or any person
authorised by it or any other Indulgence or concession shown thc Uniwrsity to thc Obhger orto anyone
surety and the Unncrsity shall bc competent to recover thc amount due from all or either or them. Witness
No. L. Sig. No

2. Sig.... (Name Witness No. I. Sig. (Namc * No
2. Sig.Witness No. I. Sig- (Namc * No 2. Sig. (Namc : WitncssNo 1. Sig (Namc No

2. Stg.(Namc Stg. (Obliger) Surety No. Sign. (Surety So. 1) Sig. Surety No. 2 Officer ofthe Uruversity XXI
MASTERS DEGREE PROGRAMMES [Scctton read v.ilh Statute 1. Thc Masters Dcgrce Programmes the
University are full umc courses of study spread over a pcnod or four academic semesters A student who
does not clear a Course or courses (omng to failure to pas or to aprmr in tlr Stsstonal work and end-
Semester Examination), rnay clear the course subsequently in one of the remaimng semesters during which
he is eligible to participate in the curncular programme under the provmons oi 4 above : Provided that if a
student by the end ofsthc second semester has not been able to clear internal assessment in more than four
of the eight courses of the first two semesters or having cleared the course desirs to improve his over all
rrrformance Including the sessional work in more than four courses thus obliging him to attend regular
classes, he shali not be eligible to move on to the third semester and 111 have to attend the concerned
courses with thc next batch or seek fresh admission and pursue the enti re course-work as a fresh
candidate. (a) Evaluation for each course shall be done on the basis of performance in sessional work and
End- SemdterExanunation. (b) Each course Shall maximum marks'credlts (c) acaeermc years. These
courses cannot be cornbmed mth any Other full-time courses or any part ume post-graduate courses
offered by the University except those. which may b’ designed by the University generally or for the Post-
graduate students of the University. (a) A candidate seeking admission to any of the courses must possess
the qualifications prescribed by the Board of the School as approved by the Acadenuc Council from tune
to time (b) Admission to different courses 'hall ordinanly be made only in the first semester in the
beginning ofeach academic year unless specifically decided for a course by the Acadenuc Couad. (c)
Candidates who have taken the Bachelors Degree under three year degree course in pass or
honours/general or mayor. of this Uruversrty or any other recognised University shall be eligible to apply
for admission to courses offered by the University subject to provisions of the regulations relatrng to
prerequisites. if any. The minimum marks for admisston to the different courses shall be as per the
regulations. (d) Final admisston to a courX will be rnade on the basis of the candidate's performance at the
eligibility test by thc admission committee of the concerned Department. If any, and lus academic
performance in the under graduate course. Subject to the general guidance of thc Board of the school, the
instruction and each course shall be under the control and direction of the head of the department
concerned Provided the number of lectures in a theory course shall ordinarily be not less that forty- five of
one hour duration each, Each student, with respect to his work in the course as well as his general conduct
in the Uruverslty. shall remain under the control ofthe School and the disciplrne of the concerned
Department. The Board of the School on the recommen- dations of the Department. may recommend the
removal of the name of a student from the course on the basis of unsatisfactory performance or i
ndlscipline. 5. 6. 7. 8. 9. (c) as may be prescribed by the Board of School L For the purposes of
determining the marks obtained by student in any course, thc weightage assigned to Sessional work and
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End-Semester Exarnination shall be 30.70. The pattern and schedule of Sessional v. ork and evaluation for
each course a semester as approved by the Board of the School on recommendation of the concerned
Department. shall be made known to the student at the commencement of each semester dates of
commencernentand ternunauonof cadl semester shall be fixed by the Academtc (a) (b) In order to qualify
for the Master's Degree a candidate must have secured at least 40 % marks or equivalent grade each course
and 40% rnarks or equivalent grade in the aggregate of all courses. A candidate who obtains 40% marks or
equivalent grade or avove in the aggregate of all courses but below 50 % marks or Its equivalent grade
may be permitted to repeat any course or courses and to partictpatc In the sessaonal 01k and the semester
examinations in order 10 improve his/her performance. The conditions for repeating a course or courses
shall bc prescribed by the Regulations. 4 Ordjnartly a student should complete sixteen courses/ papers
during the pericxi of four &mcsters. However, a student may be allowed to partictpate in the academic
programme upto a maximum or six semesters Successful canchdates shall be awarded the Degree underthe
following classification First Division : GOPer cent marks or equivalent grades or more in the aggregmc of
all the exammauons and sessional work. concerned Department, if any- and his acadcnuc performance in
the under graduate courser 3. (a) Subject to the general guidance of the Board of the School, the instruction
and in each course shall bc under the control and direction of thc Head of the department concerned
Provided thc number of lectures in a thcorv course shall ordinarily be not less than forty-five of onc hour
duration each. 11 12. 41 Second Division 50 Per cent marks or equivalent grades or more in the aggregate
of all examinations and sessional work but less than 60 per cent. Third Division _ 40 Per cent marks or
equivalent gra&s or more in the aggregate of all examinations and sessional work but less than 50 per cent.
No candidate will be allcmed to appear in any course more than twice and no candidate shall be allowed to
appear in any course beyond six semester of his first admission to thc programme. Th course of studv and
the scheme of examination for thc Degree in each subject shall bc such as may bc approved by the Board
of the Scheol on the recommendation of the Board of Post-graduate Studies of the Department concerncd
The syllabi for the courses in any: subject shall be such as may bc approved by thc conccrned department.
which shall also prescribe books and other reading material for each Course, CI-LAVVER XXII (b) (c)
Each student. "ith respect to his work thc course as as his general conduct in thc Univcrsltv. shali remain
under thc controi of thc School and the disciplinc of the concerned Department The Board of the School
on thc recommen- dationsofthc Department. may recommend thc removal of thc name ofa student from
thc course on the bas:s of performance or Indiscipline POST GRB,DUAIE DIPLOMA PROGRAMMES
[Section read with Statute 2. The Post Graduate Diploma Programmes in thc Univcrsity are full time
courses of study spread over a penod of academic semesters in onc academic war. These courses cannot
combined with any other full-time courscsor any part time post-graduate courses offered by the Uni'.ersity
except those. which may bc designed by the Umversity (a) A candidate seeking admission to any of the
courses must possess the qua lification prcscribed by the Board of the School as approved by the
Academic Council from time to time (b) Admission to different courses shall ordinarily be made onlv in
the first semester in thc beginning of each academic year unless specifically decided for a course by the
Acacienuc Council (¢) Candidates who have taken the Bacheiorss Degree under three year degrec course
in pass or honourse general or major. of this UmverSlty or any other recognised Uni'sersity shali be
eligible to apply for adrrussion to course offered by the University subJCCt to provisons or thc regulations
relating to prerequisites. if any. Thc mimmum qualifying marks for admissaon to lhe diffcrent courses
shall be as per thc regulations (d) Final admission to a course will be made on thc basis of thc candidalces
performance at the eligibility test by the admission committee of the 4. 6. 7

8. Ordinarily a student should compietc eight courscs during thc pecnod or tvo semesters a student
may bc allowed to participate In thc acadcm;c programme upto a maximum four A student who
docs not clear a course or (oqing to failure 10 pass.or to appear lhe Sessional v,ork and End-Semcstcr
Exannnatien). clcar thc course in remaimng semesters during which itc is partiapatc in thc curricular
programme the provisions of above. (a) Evaluation Cor each coursc shall bc donc on the basis or
performancc an Sessional "ark and End Semester Exanunalion (b) Eachcoursc shall carry maximum
markscectcdils as may bc prescribed by the Schooi/Board, For thc purposes of determining the marks
obtamed by student in any course. thc xscightagc assigned to Sessional work and End-Scmcster
E.xamrnatton shall (c) Thc pattern and schcdule of Scsqonal. vork and evaluation for cach course a
Semester. as approved by thc Board of thc School on lhe recommendation orthc cencerned shall be known
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to thc student at thc commencement of cach scmester The dates orcommcncementand tertmnauonof cach
scmester shall be fixed bv [he Council. (a) (b) In order to qualil for the Post Graduate Diploma. a
candidatc must havcsccurcd at least 400/0 marks or equivalent gradc cach course and 40% marks or
equ:valent grade Itt the aggregate of all courscs A candidatc who obtains 40'%, or gradc or above in the
aggregate or all courses so 9. THE GAZETIV- OF INDIA EXTRAORDINARY but below 50 % marks or
its equivalent grade Third Divislon may be permitted to repeat any course or courses and to participate in
the sessional work and the semester examinations in order to umprove his performance. The conditions for
repeating a course or courses shall be prescribed by the Regulauons. Successful candidates shall be
ausarded the Post Graduate Diploma under the following 40 Per malks or equnai®.ni grades or morc In thc
of all c.xannnauons sessional "Ork but less than per classifications First Division Second Division 60 Per
marks or equavaicnt grades or more In the aggregate of all *examinations and sessional work. 50 Per cent
marks or equivalent grades or more aggregate of all examinations and sesstonal work. but less than 60 per
cent. 11, 12. NO candidale n ill be 10 appear more twice and no candidate Shail be au appear any course
bc:.ond four semesLers of first adrtussion 10 [he programme The course Of stud',- and thc scheme of for
thc Post-Gradtntc Diploma each subject be such as may be approy.sd by Beard 01 School on thc Of Board
Posi- Graduate Studies of lhe Departm.em concerned The svllabl for thc courses an any subject shall bc
such as may be by thc Department which shall also prescribe books other reading matenal for each course
U S RAWAT TADVr ?rinLed by the Manager, Govt. Of India press, Ring Road. Mayapuri. New Delhi-I
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