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Nf'k ea=ky;
(P g Td fRram fasmm)
(Slo o< UG H-<1d S fayfaemer)
v/;kns'k

ubZ fnYyh] 15 flrEcj] 2017
(hHIP 01/2017)

. 74/8fo3RoYodhogofdo, THI.—fdh HRA PR, BV STHUT T4 Rref fqumm R i srdum uRkug A
faga uRwg @t faie 08.07.2017 P THUF T I3% B IR T UaiY URwE &) feAid 14.07.2017 P g3
SR 9% T TR URaTd & SATelie § 19 Fo THO0 5-50/2017/F080Y feAiw 12 RiawaR, 2017 & gRI So
IoIE TTE g BN fayfaemerd, T § A /AaeR Ud Sidexd Urédshd H S & Uy Ud e 9
ST TR 9 BI WP TS B1 | | D&O[OT T 2017-18 F forg gywa: It &t Team fAgad grft |

(i) Lukrd ikB~;dze%

iz ikB~;0e Ekgkfolky; dk uke el @ e

1- | sto wHo To wifasn B faRgd M HeIfdec, Slch, TTrpIgR 60

2- | oo Twm0 THo o (wfs) T D! HTdaTad, Gleil, TolrhRyX 25

3- | do <H (P itz d 'k vfHk;a=k egkfolky;] iwlk 25

4- | dfo THo o (WIS HIFCT IkbUI dkWE;wfuVh 1kbUI egkfolky;] iwlk 25

5- | oo TH @MCH) vk/kkj foKku ,0a ekufodh ladk;] iwlk 30
(i) FTAP R TSI H:

e . . .

lad ikB~;Qe el 3t Te

1- TideR FEcEaST 03

2- d'f'k vFkZ kkL= 08

6349 GI/2017 (1)
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3- ,xzhdYpj LVSfVLfVDI 02
4- 14
5- 04
6- 08
7- 06
8- B T TR TUS DHIAMGE A< 05
9- et R} A 02
10- QwV ,. M U;wV*h’ku 03
11- BEIGIKIE] 01
12- Gy U= Td 11
13- wie daret 08
14- TR U8 B8 Fi-aiT 02
15- Lok;y ,.M okV] baftfu;fjax 04
16- e'nk foKku 08
17- glicperaR (Wollegd Is—) 03
18- THO slo To (Tt fasmm) 30

(ii) ih0 ,p0 MhO ikB~;@e %

ig ikB~;0e el ot I=
- TieeR TARaST 03
2- d'f'k VFkZ kkL= 02
3- LIEIE| 04
4- ESdI (G S| 03




5- TR Sforan 02
6- CICCR SRR RC G G 04
7- TheT INT 03
8- wie fsforararsht 02
9- e'nk foKku 04

3a: Wﬁoﬁ?mﬁﬁﬁﬁma{fﬁﬁw 2016 P °URT 28 BT IU-YRT (1) & IUY (a) H U
O % PR & G4 3G I & Sfo Ios TG H=id HiY
ﬁﬂaﬁw WWWUMHWWW@'H@H%@@@HMmEﬁmmmmﬁvmw
UTIeashH & BT &1 Uy IY 72 Tax SWRIgd Urushd H 3dfed far smam |

BET BT YdY YR Y Y URYE gRT AdDH/HdDR Ud Sided UIddshyd & [l HiY dd1 Jhes
fORl H2 SRIT YR TAY URIEl (TosHTgog050T0) GRT FHuffRa grrar Tath srensfi & sr=y Aaferd gt
BET BT TG YR PV I TRYE gRT T URIET & YR TR §15 T Tl LA & YR TR YR
WBHR b REUT I DI &AM T 38@d gU fbar S|

FloTHoTo (ToTito), FoUHoTHoHlo TH FoTHoHlo (F1H ATS) UTGUHH &1 ATH HHT: SloTHolo (IS N/
Foutrorgodo (wfasn Td Sowmodto ifasn HrgfAe Trz=w g T fawE Heifaenay &1 A S
q15-g Helaemad grTl|

vkja 1ha JhokLro] dqyifr
[foKkiu&l@4@vlk-@285@17]

'HIT IIp s 4° HRA BT TSTUAT: ST-HTYRUT 3

MINISTRY OF AGRICULTURE AND FARMERS WELFARE

(Department of Agricultural Research and Education)

(DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY)

ORDINANCE

New Delhi, the 15th September, 2017

(No. 1 of 2017)

No. 74/DRPCAU (VC), Pusa.—Whereas the Government of India in the Department ofAgricultural Research and
Education/Indian Council of Agricultural Research on the basis of recommendation of the Ist meeting of the Academic
Council held on 08.07.2017 and resolution passed in the 2nd meeting of the Board of Management of the University
held on 14.07.2017 has approved to make an ordinance regarding the admission and enrolment of students to
Bachelor/Masters’ and Doctoral Degree Courses in the Dr. Rajendra Prasad Central Agricultural University, Pusa vide
F.No. 5-50/2017-CAU dated 12th September, 2017, the number of seats initially for the academic session 2017-2018
shall be as under:

(i) Under-Graduate Programme

Sl. No. | Degree Programme Name of college Intake capacity




1. B.Sc. (Hons.) Agriculture Tirhut College of Agriculture, Dholi, Muzaffarpur. 60
2. B.F.Sc. (Hons.) College of Fisheries, Dholi, Muzffarpur. 25
3. B. Tech (Agril. Engg.) College of Agricultural Engineering, Pusa 25
4. B.Sc.(Hons.) Community Science | College of Community Science, Pusa, Samastipur 25
5. B.Tech (Biotechnology) College of Basic Science & Humanities, Pusa, Samastipur | 30

(ij)Masters’ Degree Programme

SI. No. Discipline No. of Seats
1 Agricultural Biotechnology 03
2 Agril. Economics 08
3 Agril. Statistics 02
4 Agronomy 14
5 Plant Physiology 04
6 Entomology 08
7 Extension Education 06
8 Home Science Extension & Communication Management 05
9 Family Resource Management 02
10 Food & Nutrition 03
11 Nematology 01
12 Plant Breeding & Genetics 11
13 Plant Pathology 08
14 Processing & Food Engineering 02
15 Soil & Water Engineering 04
16 Soil Science 08
17 Horticulture (Vegetable Science) 03




18 MBA (Agri-business) 30

(iii) Ph. D Programe

SI. No. Discipline No. of Seats

1 Agril. Biotechnology 03

2 Agril. Economics 02
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3 Agronomy 04
4 Entomology 03
5 Extension Education 02
6 Plant Breeding & Genetics 04
7 Plant Pathology 03
8 Plant Physiology 02
9 Soil Science 04

Now, therefore, in exercise of the powers conferred by the clause (a) of Sub Section (1) of Section 28 of the Dr.
Rajendra Prasad Central Agricultural University Act, 2016 (32 of 2016) and with the previous approval of the Central
Government as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do
hereby make this Ordinance and notify that the admission of students to the Ist year of the aforementioned

programme, Pusa shall be allotted.

The admission of students shall be governed as per the eligibility requirement prescribed by the Indian Council of
Agricultural Research for All India Entrance Examination in Agriculture and Allied Science for Under-graduate, Post-
Graduate and Doctoral Programme. The candidates shall be selected through the AIEEA conducted by ICAR on the
basis 9 2 ITaust 92 a1 & b 1 HHTIUGE U YUY SIIH qRAGSSUdE Javusaud d 2 @dsmdesdas 4
g JUu[

A

The nomenclature of B. Sc. (Ag.), B. F.Sc. and B.Sc. (Home Science) course programme shall be B.Sc. (Hons)
Agriculture B.F.Sc. (Hons) and B.Sc.(Hons.) Community Science respectively. The name of the College of Home

Science will be College of Community Science.
R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-111/4/Exty./285/17]

v/;kns'k



ubZ fnYyh] 15 flrEcj] 2017

(ShHID 02/2017)

3. 75/8lo3RoYodhogofdo, THI.—fdh HRA PR, BV SHTHUT T4 Rref fqumm R i srdum ulkug A
faga uRwg @ femid 08.07.2017 ! TW0F Ul 9o B SN U4 Uey uRwe &t faid 14.07.2017 HI g3
SR 96 T IR URaTd & 3MTdid § J10 Ho ThoTo 5-50/2017/F0ToTo f&Aid 12 RIGHR, 2017 & GRI Sl
ol TS st Y fasafaermery, qun § oreoaq & UTsashy O afed Siea1es §9H &l Wipfd UeH $1 | |
3: 3{q Slo ol UG h<=1d HY fayfaeey sifafom, 2016@%2%%@%(1)%8@%{ (b)fftla‘d
Gt BT IUAN PR §U TUT SWRIG U % IRBR & Gd A I H S0 I0= TIE dig Hio
fasyfaerera, qmmwﬁumamﬁwaﬁmgamug%@qﬁamg%wﬁamﬁuﬁ
fasafaee 4 fafid |ras ureusy & foIU 319 &1 Ureushd YR SN Sr8u uRyg & Sfagmar 9fafd
SR JHT-9HY R FAYiRd UTeued & =y 81|

AIdH R Ud Sidexd (S & 31eq9 & UTsudhH HRAI HiY ST UReg & T 2
3IEY IAdl G|

vkja lha JhokLro] dqyifr

o1 1, 2010 &

[foKkiu&III@4@vik-@285@]17]
ORDINANCE

New Delhi, the 15th September, 2017
(No. 2 of 2017)

No. 75/DRPCAU (VC), Pusa.—Whereas the Government of India in the Departmentof Agricultural Research and
Education/Indian Council of Agricultural Research on the basis of recommendation of the Ist meeting of the Academic
Council held on 08.07.2017 and resolution passed in the 2nd meeting of the Board of Management of the University
held on 14.07.2017 has approved to make an ordinance regarding the Course of Study in the Dr. Rajendra Prasad
Central Agricultural University, Pusa vide F.No. 5-50/2017-CAU dated 12th September 2017.

IHIT U 4° HRT T MSTUAT: SHHTURTT 5

Now, therefore, in exercise of the powers conferred by the clause (b) of Sub Section (1) of Section 28 of the Dr.
Rajendra Prasad Central Agricultural University Act, 2016 (32 of 2016) and with the previous approval of the Central
Government as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do
hereby make this Ordinance and notify that the Course of Study for different under-graduate programmes at DRPCAU
shall be as prescribed by the Vth Deans Committee of the Indian Council of Agricultural Research or as revised from

time to time.

For PG & Doctoral degree programme the course of Study based on Common Academic Regulation 2010 of ICAR

will continue.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-111/4/Exty./285/17]

v/;kns'k

ubZ fnYyh] 15 flrEcj] 2017

(ShHID 03/2017)



3. 76/8To3RoYodhoFrofdo, THI.—dfdh HRA INBR, HY I Tg Y
3 faga ufkeg @ f3Aie 08.07.2017 H THUF USTH 96 B ST U4 Uaie GRee @ {31 14.07.2017 HI g3
TR d6@ o UIRT URATd & ATaId H J19 o ThoTo 5-50/2017/FoToTo f&a 12 RITwR, 2017 & gRI Slo
oIS TG s $iY fayfaera, O J S & SioTen Td ulie & A1ead 3§ Yeftid e a9 &1 Wipid
T B ]

3{c: 3 Slo Iols TG H<1d BN fayfaenera sifif¥am, 2016 BT URT 28 B JU-YRT (1) & IUSY (c) T Ued
it BT ITANT FXd gU AU SR JURFTT Fex RBR & Yd ARG 4 H, Slo Ios T¥IE Hsd HiY

fasyfaenerd, g 1 Houfd UUH SeATeR] SIRT Il 5, aUT I8 SR HRaT § [ So IAois TG B i
fayfaeea § 9yt Fds/ATdP R Td Sidhexd UTaushH o foru 18T Td uRiel &1 Areds 3Isi {1 gt |

vkja lha JhokLro] dqyifr

[foKkiu&III@4@vik-@285@17]
ORDINANCE

New Delhi, the 15th September, 2017
(No. 3 0of 2017)

No. 76/DRPCAU (VC), Pusa.—Whereas the Government of India in the Departmentof Agricultural Research and
Education/Indian Council of Agricultural Research on the basis of recommendation of the Ist meeting of the Academic
Council held on 08.07.2017 and resolution passed in the 2nd meeting of the Board of Management of the University
held on 14.07.2017 has approved to make an ordinance regarding the medium of instruction and examination in the
Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12th September 2017.

Now, therefore, in exercise of the powers conferred by clause (c) of sub-section (1) of Section 28 of the Dr. Rajendra
Prasad Central Agricultural University Act, 2016 (32 of 2016) and with the previous approval of the Central
Government, as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do
hereby make this Ordinance and notify that English language shall be the medium of instruction and examination in
all Under-Graduate, Post-Graduate and Doctoral Courses in the Dr. Rajendra Prasad Central Agricultural University,

Pusa.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-111/4/Exty./285/17]

v/;kns'k

ubZ fnYyh] 15 flrEcj] 2017

(SPHID 04/2017)

3. 77/8lo3RoYodhoghofdo, THI.—fdh HRA WRPR, BV SHTHUT T4 Rreft fqumm R i srdum uRug A
faga afteg @t faHid 08.07.2017 P THF U d&F Pt ST T Uaiey URWE @) 1w 14.07.2017 B g3
SR 9@ T UIRd URATd & HTad J 19 o Thodo 5-50/2017/FToTo o faiew 12 RiawR,
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2017 & GRT Slo Jo<% TG B0 HY fayfaeney, gur & Aide/AdeiR Ud Sidberd Uieashy § 3eqgd &
TTeahH 3R TRIEM3T § Taw1 ¢ & forg fafis Yoo o 9 Tefid sreare™ s &1 Wi id YaH &1 |



3{d: 3T STo o5 UG <10 BN fayfaene iffmm, 2016 BT URT 28 B IU-URT (1) F IUSY (¢) F TTY TS
ST aTclt SU-URT (2) & Uad Yfaaats &1 SUART HRd gU 9T SIRId qul-I1d % IRGR & g4 3JHeT 9 1,

Ry

Slo IO UTE Hotd HY fayfaee, gun &1 paufa Tud SIres SR 63dl § adl Slo Joks T41E H4id

FY fayfaemea o fafid Aas/ATde R Td Sidhe’d UIedshH & e TR-aTo, 9w iR 1ol I, o] &

Sifergferd Fea § for gt aferast & fean S g 8
dz01a0 ikB~;0ze YT YU (20T H) 3 T TSHN (F0dT H)
1 Tkha,piMhé
IkekU; 13650@& 5770@&
Jalhd@,1aVha 10050@& 2170@&
3fodfoTlo 10650@& 2770@&
2 ,c4,lalha
IkekU; 12600@& 4855@&
Jalhd@,1aVha 9900@& 2155@&
3fodfoTlo 10350@& 2605@&
3 Lukrd
IkekU; 15070@& 4490@&
Jalhd@,1aVha 12670@& 2090@&
3fodfoTto 13270@& 2690@&
4 | U o0 DT A Td HIdDIR UIoasHH
1- | dfo ¢ (@MICH)
IkekU; 15070 $ 25000 Ul TSHAN ikB~;0e 'kqYd ;‘99 $ 25000 T WS WGP e
1 esaA
Ja1ha@,14Vha 12670 $ 25000 Ul ¥SUN ikB~;@e 'kqYd g)ioeiisooo il WSHE TR e
3fiodfloto 13270 $ 25000 Uil FSHN ikB~;0e 'kqYd g?fejaisooo T A WoapH e




. | THedloTo(TifaeTTH)
ikB~;0e
ek 12600 $ 45000 Ufcl TSHIY UTGUsHH Yoo | 4855 $ 25000 Uil YSHNY UTGUHH Yeb
e (T T I S & o) (e vd aqd weug & fm) |
9900 $ 45000 T HSHTE 2155 $ 25000 Ul SSHY UT6Ushy Yob
Jalha@,1aVha T%E)W Yeh (WYY T o YSAN & - RO |
Sodlolo 10350 $ 45000 Ul YSHN UISTHH Yeb | 2605 $ 25000 Ufd TSHY UTGAHH Yo
(1 T4 i SHN & forg) (&< wd =g e u & o) |

34 3 fUws ol & faenffal & st

rjg iwjk 'kqYd yxsxkA

vkja lha JhokLro] dqyifr
[foKkiu&ITI@4@vik-@285@]17]

HIT M pEUs 4° HRT HT ASTUAT: SHTURTT 7

ORDINANCE
New Delhi, the 15th September, 2017
(No. 4 0of 2017)

No. 77/DRPCAU (VC), Pusa.—Whereas the Governmentof India in the Departmentof Agricultural Research and
Education (Indian Council of Agricultural Research) on the basis of recommendation of the Ist meeting of the
Academic Council held on 08.07.2017 and resolution passed in the 2nd meeting of the Board of Management of the
University held on 14.07.2017 has approved to make an Ordinance regulating the various fees to be charged for the
course of study of different Bachelors, Masters’ and Doctoral degree programmes and for admission to the
examinations in the Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12th
September 2017.

Now, therefore, in exercise of the powers conferred by clause (¢) of sub-section (1) of section 28 of the Dr. Rajendra
Central Central Agricultural University Act, 2016 (32 of 2016), and with the previous approval of the Central
Government, as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa do
hereby make this Ordinance and notify the various fees-both non-refundable and refundable, chargeable from the

students of different Under-graduate, Post-Graduate and Doctoral programmes shall be as given in the Table annexed

hereto:
First semester Subsequent
Sr. No. Programme
Fee (Rs.) semester Fee (Rs.)
1. Ph.D

General 13650/- 5770/-




SC/ST 10050/- 2170/-

OBC* 10650/- 2770/-

M.Sc.

General 12600/- 4855/-
2.

SC/ST 9900/- 2155/-

OBC* 10350/- 2605/-

Undergraduate

General 15070/- 4490/-
3.

SC/ST 12670/- 2090/-

OBC* 13270/- 2690/-

4. | Self finance Undergraduate & Post graduate programme

1. | B. Tech (Biotechnology)

General | 15070 +25000/- per semester as programme fee 4490 +25,000 per semester as programme fee

SC/ST | 12670 +25000/- per semester as programme fee 2090 +25000/- per semester as programme fee

2690/-+25000/- per semester as programme
OBC* 13270/-+25000/- per semester as programme fee
fee

2. | M.B.A.(Agribusiness)

12600+45000/- per semester as programme fee in | 4855 +25,000/- per semester as programme fee in

General i
first & third semester second & fourth semester

SC/ST 9900+45000/- per semester as programme fee in | 2155 +25000/- per semester as programme fee in
first & third semester second & fourth semester

OBC* 10350+45000/- per semester as programme fee in | 2605+25000/- per semester as programme fee in

first & third semester second & fourth semester

*Such OBC Students who are recipient of scholarships/fellowships/stipend shall be charged full fees as in the case of
general category students.

R. C. SRIVASTAVA, Vice-Chancellor



[ADVT.-I1I/4/Exty./285/17]
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v/;kns'k
ubZ fnYyh] 15 flrEcj] 2017

(ShHIP 05/2017)
3. 78/8To3RoYodhoFrofdo, THT.—dfdh YRA PR, FY T Td

2181 faUruRda Y sy uikug

S

7 fagd ulkeg @ faie 08.07.2017 HI THUF UGl 96 B SR U Uaie IRyE &1 faie 14.07.2017 HI s
SR d6® H TR URATd & 3MTaid § J19 Fo ThoTo 5-50/2017/FoToo faia 12 RITwR, 2017 & gRI Slo
oG TG s Y fayfaera, gun 8§ o &) SEafa U o3 3 Yefid Seare® a9 &1 Widbid UeH &l
gl

3{d: 3 Blo 0% UG H<1a HY fasafderaa iffam, 2016 Bt URT 28 B JU-URT (1) F IUY (f) T Ued
fGTAT BT IYTNT B §U YT SWRIGd U1 B WRPR P Jd e I H, aorr@a’mw?ﬁ
fayfaerem, qmwwﬁuwamﬁmaﬁmgamuaa@qﬁamg%ao o5 TG i Py
fayfaere, gar & o faenfial ot S foedt +ft Tareq 3§ fodt veR &1 foxita gemaar U 98! #Rd § Ud |
YT ST UrdgHd H 3fiositotioto 7.5 1 IYH TGN U Hd ©, ! IGHM &3 ¥ 1 3000/- T U8
HAD IR UISTHhH Td 4500/~ TUY UfAHTE Slaexd Uleushy o fore T U &1 S| 98 Wiae™ 34
B & fog dy grm o fayfaener & qd 9 miferd &1 72 B & forg amyan fot Sfifd & Swer miLFkkfir fd;k

tk;sxkA

vkja 1ha JhokLro] dqyifr

[foKkiu&l@4@vlk-@285@17]

ORDINANCE

New Delhi, the 15th September, 2017

(No. 5 0f 2017)

No. 78/DRPCAU (VC), Pusa.—Whereas the Governmentof India in the Departmentof Agricultural Research

and Education (Indian Council of Agricultural Research) on the basis of recommendation of the Ist meeting of the

Academic Council held on 08.07.2017 and resolution passed in the 2nd meeting of the Board of Management of the

University held on 14.07.2017 has approved to make an Ordinance regulating the award of Fellowship to the students
of Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12th September 2017.

Now, therefore, in exercise of the powers conferred by clause (f) of sub-section (1) of section 28 of the Dr.

Rajendra Central Central Agricultural University Act, 2016 (32 of 2016), and with the previous approval of the
Central

Government, as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa do

hereby make this Ordinance and notify that the student who are not recipient of any kind of financial assistance from

any

source and maintained OGPA of 7.5 and above in PG and Doctoral programme shall be allowed fellowship as per



existing rate i.e. Rs. 3000/- p.m. for Masters programme and Rs. 4500/- for Doctoral degree programme. This

provision

will be valid only for such students already admitted in the University. However, for fresh students the matter should
be

put to Finance Committee.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-111/4/Exty./285/17]

v/;kns'k

ubZ fnYyh] 15 flrEcj] 2017

(P HI® 06/2017)
3. 79/8To3RoYodhoFrofdo, THT.—dfdh YRA PR, FY ST Td

et faum R S e aftee

N

7 fagd aRkeg @ faie 08.07.2017 HI THF UGS 96 BI SR U4 Taie GREG &1 f&idw 14.07.2017 Bl 3
SR 96 W UIRT URaTd & 3MTdid H J10 Ho ThoTo 5-50/2017/10ToTo &I 12 RIGHR, 2017 F GRI Slo
RO TS Beaig Y fayfaeme, gan & faenfiat & wliee fHem, wiee td audl & gfad td Sl &
fFufor & et ey o9 &t Wil ver 31 8|

3{d: 31d Slo Io= TG BT HiY fayfaenaa fafgd, 2016 B URT 28 B JU-URT (1) F IUSY (g) T Uad
faaars BT SN A §U aUT IWIad Ul b5 IRPR & G4 SJHIG ° T Sfo Iois TG H5d P
farfaRITerd, THT F1 Haufa UUH TR TR} BT § a1 T8 SRR ST § 1 Sio Yo% UG haid i

'HIT M puEUs 4° HRd T [STUAT: SR 9

fayfaerera, guT & Wide, APk U9 Sidexd UTeashHl o YA YUITN! &1 TRIET 1 FaTer STell Siigal
% gaT H ar YeuifoTe o & SrgarR o | fawgd faaroft fayfaenaa & daude R Iudas g1

vkja lha JhokLro] dqyifr

A

[foKkiu&I@4@vlk-@285@17]
ORDINANCE

New Delhi, the 15th September, 2017
(No. 6 0of 2017)

No. 79/DRPCAU (VC), Pusa.—Whereas the Government of India in the Departmentof Agricultural Research and
Education/Indian Council of Agricultural Research on the basis of recommendation of the Ist meeting of the Academic
Council held on 08.07.2017 and resolution passed in the 2nd meeting of the Board of Management of the University
held on 14.07.2017 has approved to make an ordinance regarding the conduct of examination, including the term of
office and manner of appointment and duties of examining bodies, examiners and moderators of the students of the Dr.
Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12th September 2017.

Now, therefore, in exercise of the powers conferred by sub-section (2) read with clause (g) of sub-section (1) of
Section 28 of the Dr. Rajendra Prasad Central Agricultural University Act.2016 (32 of 2016) and with the previous
approval of the Central Government, as aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central
Agricultural University, Pusa, do hereby make this Ordinance and notify the condition and procedure for conduct of

semester system of examination for Under-graduate, Post-Graduate and Doctoral Programme of the Dr. Rajendra



Prasad Central Agricultural University, Pusa as per existing Academic Regulations of the University till further

notification. The details are available on website of the University.
R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-111/4/Exty./285/17]

v/;kns'k

ubZ fnYyh] 15 flrEcj] 2017

(SPHIH 07/2017)

3. 80/8To3RoYodhoFrofdo, THI.—dfdh URA WK, HY I Tg Y
ER'CE W DI f&Aib 14.07.2017 B Eé m do% T UIRd U1 & 3Tclicp § MU o ThoTo 5-50/2017/
Potogo fiF 12 RITHR, 2017 F FRT So o TG Haa HY safyancr, g & oo TR F 76 )
fafer ud IR-gof> 1 Btk & %W@Wﬁlﬁ s{mﬁﬁaﬂﬁﬁmmaﬁ%

N

3{d: 3 Slo Io% WNIE H=1g PN fayfaemaa & uum aRTH, 2016 B 4RT 18(8) S {6 URT 21(2) & A
Ue-1g g ® Ued faqaic &1 IuaNT Hd U aUT SR aul-OTd & IRBR & gd 3G U H, Slo i

TG g HiY fayfaee, OO &1 aufd UyH TSR TR H3al § aul GRRIE-1 IR Iy Sfo J6is UG
H-1g HiY fayfaenay, T & SN fagm ol & Tt vl & fog vl Fammadtt sifigfad #Rar g |

vkja 1ha JhokLro] dqyifr

[foKkiu&I@4@vlk-@285@17]

Sio oI5 TG B iV fasafdenerd, a1 & Siavid dsie! 3R SN fIH P Sl &1 e & Tanad
Ao

, vkbZIhvkj  tkjk  fukkZfjr | Mhvkjihlh,;w Teld et
m

vgZ~1k, 1kjk x* ghr ufdan
dk;Z0e viuok;Z veZrk,j %& vkbZ1h, vKj i vad dkMZ ii
leUo;d@ojh; - viHkeakfa=dh fo'k: ds vykok | @-1vKich Hik ¢Lrqfr iii
A MR 3reges . e Ik {kkRdkj

vU; fo"k; ds 5| THifyue
@ §58-4, IS JdT 3. 9000/-) osrueku #- Bre wshe BT wi TThIR/aRS
37400@& 67000 /krO; % in/kkjd S TEIRITE | oo oy on el B udl
IR lg ofj"B oSKkfud ds :i eas rhu lky Is de ) T % gy
Isok vugHko T‘ﬂ@?:j UMY & 1Y a5 . '

a5 &Y - 2 7 S

AT /AR IR faRws Feffa &

g gHh &
in/kkjd ds :i eas osrueku #-

15600&39100@& 1j xszM osru
#-

5400@6000@7000@8000  ds
IkFk vkB Ikykas

H IHd UBRHE  HRY
TFarat wrf/muTd




e & wU H ARy
ot e #

NI
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[k- vfHk;kaf=dh vuq'kkluksa gsrq %
lac) fo"k; eas ih-,p-Mh- mikf/k ds IkFk

oSKkfud@O;k[;krk@foLrkfjr fo'ks"kK
k

led{k in/kkjd ds :i eas osrueku #-
15600&39100@& 1j xzsM osru #-

5400@6000@7000@8000 ds 1kFk Ng
lkykas

dk vugHko ¢dk'ku dk;Z@uoksUes"kh
dk;Z@c¢Hkkoh

dk;Z ds i esa 'kks/k@fk{k.k@
foLrkfjr fk{kk

eas ;ksxnku

j[krs  gSa  Yiosrueku | VFkok

#-37400 &  67000@& | 1a¢) vfHk;kaf=dh fo"k; eas ijkLukrd ds
xzsM osru #- 8000@& Y2 1kFk

0SKkfud@O:k[:;krk@izlkj fo'ks"kK :k
led{k

in/kkjd ds :i eas osrueku #-
15600&39100@& ij xszM osru #-

5400@6000@7000@8000 ds 1kFk nl
lkykas

dk vuqHko ¢dk'ku dk;Z@uoksUes"kh
dk;Z@g¢Hkkoh

di;Z ds 1 esa 'kksk@fk{kk@
foLrkfjr fk{kk

eas ;ksxnku
okNauh; % foLrkfjr fk{kk dk;ZQe ds

f@;kUo;u esa fo'ks"kKrk

fo'k; lkexzh  fo'k"skK | vfuok;Z % fdlh ekU;rk ¢kIr fo'ofolky; | vkbZlh,vkj@,,lvkjch tkjk
Y4Vh&6] osru cSaM & 3% | Is lca) {ks= eas ijkLukrd vFkok led{k | fu/kkZfjr vilLVsaV
xzsM osru #- 5400@& | ;ksXirk Yabl in gsrq usV vko';d ugha | c¢ksQslj@dfu"B oSKkfudkas ds




osrueku #- | gS% HkrhZ fu;ekas ds 1-'; “LraHk
15600&39100@& okNauh; % & 2 esa tSlk fu/kkZfjr gS'%

1- lac) fo"k; eas 2&3 lkykas dk dk;Z

vuqHko 2- dal;wVj dk dk;Zdkjh Kku

3- fu/kkZfjr lac) fo"k; eas ih-,p-Mh-

mikf/k
dk;Z@0e 1gk;d

. 0 . \ .

Vag:ksx'kkyk vfuok;Z % fdlh ekU;rk c¢klr fo'ofolky;

Is —f"k@ckxokuh esa Lukrd mikf/k
rduhf'k;u’s vFkok led{k ;ksX;rk vkbZlh,vkj  }kjk  fu/kkZfjr

’ rduhf'k;u's ds HkrhZ fu;eksa ds | Kku's vgrkZ

2'2 xzsM osru #- 1- Q;kSX‘kkyk Vks_] mld_]kkaS ds I-'; Y“LraHk & 2 eas tSlk
4200 @& osrueku lkj[kko dk 2&3 lkykas dk dk;Z | fuw/kkZfjr gS%

vugHko 2- dal;wVj vuqg;ksxkas dk
#9300 & dk:Zdkih Kku
34800@&

vfuok;Z %

fdlh ekU;rk ¢klr fo'ofolky; Is dal;wVj
dk;Z@e lgk;d VadaL;wVij%s foKku@dal;wVj vuqg;ksx@ Iwpuk

vkbZlh,vkj  }kjk  fu/kkZfjr | iii dal;wVj i

YaVh&4] osru cSaM & 2%

¢ckS|ksfxdh esa Lukrd mikf/k vFkok

xzsM ostu #4200 @& led {k :ksX;rk dk;Z@e 1gk;d Yudal;wVj's ds | vad dkMZ
HkrhZ fu;eksa ds 1-'; YLraHk | ¢ksxzkfeaxz
osrueku #9300 & | okNauh: %
’ & 2 eas tSlk fu/kkZfjr gS's dksbZ
34800@&
dal;wVj  vuqg;ksx  vFkok  lwpuk
ckSlksfxdh ¢ca’ku ds {k=s eas 2&3
lkykas dk dk;Z vuqHko
vfuok;Z %
QkeZ ¢ca/kd fdlh ekU;rk ¢klr fo'ofolky; Is —f"k eas
Lukrd mikf/k vFkok led{k ;ksX;rk vkbZlh,vkj tkjk fu/kkZfjr QkeZ
/aVh&4] osru cSaM & 2% okNauh; % ¢ca’kd ds HkrhZ fu;eksa ds 1-';
xzsM osru #- 4200 @& 1-QkeZ ¢ca/ku esa 2&3 lkykas dk dk;Z | “LraHk & 2 eas tSlk fu/kkZfjr
osrueku #9300 & vuqHko gS%
34800@& 2- dal;wVj vuqg;ksxkas dk dk;Zdkjh
Kku
lgk;d vfuok;Z % v
VoVh&d] osru cSaM & 2V% . _ lgk;:d ds HkrhZ fu;eksa ds 1-;
4 > | dal;wVj vuqg:ksxkas ds dk;Zdkjh Kku | 11 - HKk & 2 eas tSIk fu/kkZ jr
xzsM ostu #- 4200@& | Ifgr fdlh ekU;rk kIr fo'ofolky; Is Lukrd oSVs
osrueku mikf/k
iii vgZrk fo"k;d
YT HIpAUg 4° YR DT ISTYAT: HIYRUT 11




okNauh; %
#-9300&34800@&
2&3 lkykas dk dk;Z vuqHko
vfuok;Z % fdlh ekU;rk ¢klr ckMsZ ;k fo'ofolky; Is 120ha ;k
led{k ijh{kk mRrh.kZ
is'skxr n{krk %
vk'kqfyfid xzsM & ; ;
anarell & a8 fiFe & RIT 80 T IR feuv dh xfi 15 | VKOZIDVE , ik
[I ] fganh ;k vaxzsth eas Jqfry[sku ORI ST It S 3ppeff fu/kkZfjr vk;qff;%
(ad ds - 1) osrueku #- | SIS Y TET nsus dk fodYi p;fur djrk gS] mlds fy, 50 XZSM,;_L HI
5200&20200@& FRFTeY & geR TR WTHR T RTiaRv e SdeIa 31 | Hl S Hex
3R o 3neff f&dt /0 ijh {kk nsus dk fodYi p;fur djrk S]
mlds fy, 65 feuVkas eas dal;wVj ij lkexzh dk fyl;arj.k djuk
visf{kr gSA
pkyd
@1, IqT s -
vkbZIh,vKj Vkjk
1) PECREED viuok;Z vgZrk % fu/kkZfjr pkyd ds udf | i pkyd
2000@& osrueku ii FeffRa Wi mieR G e 3 et & Few (& - | fo'kid
2 1 St e 8)
#- 5200 &
20200@&
IR ERU
G gedI HHf i ;
(aT‘Ff ds 1) IS osru # ™ a
) A S &yl Framt &
1800@é& osrueku #- 5200 Tewg (@Y -2 7, S
& 20200@& AR 3)
ORDINANCE

New Delhi, the 15th September, 2017
(No. 7 of 2017)

No. 80/DRPCAU (VC), Pusa.—Whereas the Government of India in the Departmentof Agricultural Research and
Education/Indian Council of Agricultural Research on the basis of resolution passed in the 2nd meeting of the Board
of Management of the University held on 14.07.2017 has approved to make an ordinance regarding the Mode of
Constitution of Selection Committee and Qualification for non-academic staff in the Dr. Rajendra Prasad Central
Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12th September 2017.

Now, therefore, in exercise of the powers conferred by Clause 18 (8) read with Clause 21(2) of the Dr. Rajendra
Prasad Central Agricultural University First Statutes and with the previous approval of the Central Government, as
aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this
Ordinance and notify the Recruitment Rules of all staff of the Krishi Vigyan Kendra of the University enclosed at
Annexure-1 of this Ordinance.

R. C. SRIVASTAVA, Vice-Chancellor

[ADVT.-III/4/Exty./285/17]
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Proposed Recruitment Rules for Recruitment of Scientists and Staff of KVKs under DRPCAU, Pusa

To be adopted

Recruitment

with less than
three years of
service as-
Associate Prof.-
cum- Senior

Scientist —

( Pay scale- Rs.
37400-67000/-
GP Rs. 8000)

Scientist/Lecturer/Extension Specialist or in equivalent position in
the pay band -3 of Rs. 15600-39100 with Grade Pay of
5400/6000/7000 Rs. 8000 having made contribution to Research/
evidence by published

Teaching/Extension Education as

work/Innovation and Impact
Or

Masters Degree in relevant Engineering Subject with 10 year
experience as Scientist/lecturer Extension Specialist or in an
equivalent position in the pay band -3 of Rs. 15600-39100 with
Grade Pay of 5400/ 6000 /7000 Rs. 8000 having made contribution
to Research/Teaching/ Extension Education as evidence by

published work / Innovation and Impact

Desirable: - | Specialization in | implementing

Extension Education Programme

Scientists by
ICAR/ASRB.

(As prescribed

in Column-2)

Post Qualification prescribed by ICAR bv DRPCAU procedure to be
y adopted

1 2 3 4

Essential Qualification

For discipline other than Engineering Subject

Doctoral Degree in relevant subject including relevant sciences with

8 years experience in the

relevant subject as | Scientist/Lecture/Extension
Programme
Coordinator / Specialist or in equivalent position in the PB -3 of Rs. 15600-39100
.. with Grade Pay of 5400/6000/ 7000 Rs. 8000 having made
Sr. Scientist buti
t t t
and Head contribution to
(PB —4, GP Rs. | | Research/Teaching/Extension Education as Same as the
9000/-). Recruitment
1 fi

Pay scale- Rs. | evidenced by published work/Innovation and Impact o es. o
37400-67000/- recruitment of

.For Engineering Disciplines Associate D)Score card
N.B.- . .

Doctoral Degree in relevant subject with 6 year experience as | Frofessors/ ii)Presentation
(Incumbents Senior

iii) Interview

Subject Matter
Specialist (T-6,

Essential: Masters Degree in relevant field or

TAUSHGS ¢ AqufUesydg faas ¢ dadageyd Teusfadusia

Same as the

Recruitment

1) Score card



PB-3)
GP- Rs. 5400

Pay scale- Rs.
15600-39100/-

(NET is not required for this post)

Desirable:

2-3 years’ working experience in subject concerned; Working
Knowledge of computer;

Ph.D. in relevant subject as specified.

rules for
recruitment of
Assistant
Professors /
Junior

Scientists by

ii) Written exam
(Subject

+ General

matter

Knowledge +
Language)

iii) Presentation

ASRB. (As
prescribed  in iv) Interview.
Column-2)
Same as  the i) Score card
Programme Essenfial: Bachelor’s d i Acriculture/ Recruitment
ssential: Bachelor’s degree in Agriculture . .
Assistant Horticult & £ rules for | i) Written Exam
orticulture or .
(Lab . . . . recruitment of | (Subject matter
. Equivalendl = afUsergag fdas & qHadgeudd N GKa
Technician) . n Programme
universi
(T-4, PB-2) . Y Assistant Language)
Grade Pav R Desirable: (Lab
rade Pay Rs. a
4200 4 1. 2-3 years’ working experience in laboratory & maintenance of hnician) b i) Computer
P le. R equipments; ;I"CecAl;nman) (Z Proficiency  as
ay scale- Rs. . s i
Y 2.Working Knowledge of Computer Applications; . . qualifying.
9300-34800/- prescribed  in . .
Column-2) No interview
Same as the
Recruitment
Ao | Easential: Bachelor's degree in Computer Sciencel Computer | rul for | 1) Score card
; ssential: Bachelor’s degree in Computer Science/ Computer | rules or
Assistant o ] £ P . p ) ii) Written Exam
(Computer) Application/  Information = Technology or  HyTUMHHGS | recruitment of .
p . ) i b (Subject matter
S _ -~ gfUeegac faas & dHIdgqUHD
(T-4, PB-2) TR Arogramme N GK+
universit ssistant
Grade Pay Rs. y . b Computer
4200 Desirable:2-3 years’ working experience in Computer Applications (Computer) by Programming).

Pay scale- Rs.
9300-34800/-

or IT Management

ICAR.

(As prescribed

in Column-2)

No interview

Same as the | 1) Score card
; ii) Written Exam
Farm Manager | Essential: Bachelor’s degree in Agriculture or Equivalens Recruitment .
Agufissuae s ¢ iversity rules for | (Subject matter
T-4, PB-2 o o JHIdg QUHD universi
( : recruitment of | T GK+
Grade Pay Rs. Desirable: Farm Managers Language)
4200 Pay scale-
Rs 9300- | 2-3 years’ working experience in Farm Management; by iif)Computer
. ICAR. (As Proficiency as
34800/- i ications; o
Working Knowledge of Computer Applications; prescribed  in | qualifying
Column-2) No interview
YT MIpuEUs 4° YR T MSTYAT: SHTYRUT 13
Assistant Essential: Bachelor’s degree fdas & duddgeuH® university | Same as  the | i) Score card
(T-4, PB-2) with Working Knowledge of Computer Applications Recruitment rules | ii) Written



Grade Pay Rs.
4200

Pay scale- Rs.
9300-34800/-

Desirable: 2-3 years’ working experience.

for recruitment of

Assistant. (As
prescribed in
Column-2)

exam (Aptitude
test+ GK
+Language) iii)
Computer
proficiency as

qualifying.

No interview

Stenographer
Gr.II1

(PB-1)

Pay scale- Rs.
5200-20200/-

Educational: 12th Class pass or equivalent from a JHIdggUHD
B T QUSHITS

Professional Efficiency: The candidate will be given one
dictation test in English or in Hindi at 80 w.p.m.

(i.e. words per minute) for 10 minutes. The

candidates, who opt to take the Test in English, will be required to
transcribe the matter in 50 minutes on computer, and, the
candidates who opt to take the test in Hindi, will be required to

transcribe the matter in 65 minutes on the computer.

Same as the
Recruitment rules

for recruitment of

Stenographer Gr.III
by ICAR. (As
prescribed in
Column-2)

i) Score card

ii) Written
exam

(Aptitude test+
GK +

Language) iii)
Stenography

and Typing test
on computer as

qualifying.

No interview

Driver

(T-1, PB-1)
Grade Pay- Rs.
2000/-

Pay scale-Rs.
5200-20200/-

Essential Qualification

i.Matriculation pass qualification from a

THITEGUHD SddDhy

ii. Possession of a valid and appropriate Driving License from
prescribed Govt. authority (i.e. DTO) [Note: the candidate will
have to pass the practical skill test to be taken by an appropriate
Committee] Desirable:

1 One year trade certificate in the relevant field from ITI or

2 WEHqUAGSH g0 FUsUes  Uq  dHEdseUH
oUSo9acy or 3 Experience of Motor machine Work.

Same as the
Recruitment rules
for recruitment of
Drivers by ICAR.
(As

prescribed in

Column-2)

1) Written test

on elementary

driving i)
(Medical test
iii) Driving
skill

test as
qualifying.

Skilled
Supporting
Staff (PB-1),
Grade
Rs.1800/-
Pay
5200-20200/-

Pay-

scale-Rs.

High School (Tenth class) pass and should know cycling.

Same as the
Recruitment rules
for recruitment of
SSS by ICAR. (As
prescribed in
Column-2)

]
v/;kns'k

ubZ fnYyh] 15 fIrEcj] 2017

(ShHI® 08/2017)



3. 81/3fo3MRoYodhogrofdo, THT.—dfdr HRT WRPBR, Y ST Td g fqumnvRda iy srdur oiwe A
Uee URYE &I feAid 14.07.2017 B §3 I d6H HO UIRT UKATd & 3ATelied § F1 To Tho Jo 5-50/2017/
oo &G 12 RIAER, 2017 & gRI Slo o= NG H=d HN fAyfdemer, g & it dorr 4
fayfaTera UTeaTge WE UTeATad Ud Wed WIS qul S8t Ud TR 8 3% THSe & gl 9 Jaied
Y g9 &1 WP TS B g |

3{d: 31d Slo Iols UG H-1g HNY fayfaeraa & wum ukfad, 2016 B URT 21(1) § U fdaats &1 I3udm
W@mewae:::::emWWRaiqﬁ&lﬂﬁﬁﬁﬁﬁo o UIG h41 ﬁﬁﬂm, AT &l
FAURT TUH AT SR} HRAT § 94T 3 SHLATG & URTIP-1 TR I Slo 0% TTE H<1d HiY fayfaeme,
oo & Qs yal (fafte Jer § fayfaened e W8 wieud Ud Jedd WieTdd) & forg ol
fraTae siitgfad R |

vkja lha JhokLro] dqyifr

[foKkiu&II@4@vik-@285@17]
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M. - jktsUnz ¢lkn dsUnzh; —f"k fo'ofolky;] iwlk & 848125(31. ol UNITG H-<1d HiY fayfaemer sifafam, 2016
& ded |Id ) a1 3R gl Fm Qe sarh 2017

Is iqdkjk tk ldrk gSA

2- ifjHkk"kk,; ST, IoTs T41E H<1g HY fayfaemay sifafmm, 2016 & dgd IfafY 12.3 3R 12.4 (1) §RT ved
Rafoa &1 Ufshan & Fowe 8 Tag gR1 Rgfafed Fam s ofik WieR &t 8|
1.9 \a:::::;TETQﬂ'WGﬁTGTR"J—[

gSA
() ‘SN (‘BOM”)T Ty Y. o= YT <419 SN fasyfaeaa, g & vey 918 (@1 3ifr Haoiie) T 1
@1 faurfta snaff ¥ arad 39 wH=ial @ § St FHafid snuR R 39 fayfaenay ® Yard g fdhg 3¢ aed
FHHIRY, E AeTdH IR HRR HHARY I7 ey TR Fgad HHar) e I8t g

(¥) WREHR Y dTT Hg TWHR TT HRA IWBR I g

@) fayfaamea & Qe HHaiRar a1 gl T I THR, TAIRTE MhaR 3R RRde ThaR J 3
3R T =afodt § g forg I & TaR-UNR, Y & Tara- a1 [ev[fors TR 3q fayfaemea & ar fayfaareaa
Tarferd fordt meTfaaera a1 S & e fovar S aahdr § SR g sreme=it gR1 Rierds &1 ued fean S
gl

@) ‘uRaienei 39 34> T Yag & o’ forddt ug wR 371 fadl gri fafHfey uivdien w frgea fer T 81 (@)
Fraftg Tar @ a0 srsy/AR® da-/3rurdl/ded U § YaRd HHATRA! B BISH Hafd SMUR W vius
laoxZ esa fdlh deZpkjh }kjk nh tkus okyh Isok Is gSA

() iRy, <sremer ok e @ ard saw: 39 SRl sramegi ok Rifgat 3 § R < woms
TG g ST fayfaeraa siffam, 2016 & dgd fAftfa fear smar 81

(&) T gt Q ardd == IiHfa & Il & Ue Ty I § g dfafealsremew gry fafifey ok S8l
fafifey =&t faran S, gt 33 fgaf fradl & orgarR Fuifa faurft ueiafa wfife of nfira g1

) fayfoemeaa @ dd ST o= TNTE B SN fayfaemaa sifafam, 2016 & d8d RAfUd ST, 5% TG
dsUnzh; —f"'k fo'ofolky;] iwlk gSA

3. ST BT TR

3 o FRres, T SIRImTaT 3fR SU FEe Tid Toed ReUfo16 HHaTRal IR arL g |

4, ﬁ'{[é 2 TP R

1?[ [i67) tl_t‘ﬁ & ﬁ'l'q ﬁ'ﬁéi

> BT ISR Uy S & UTg gRTI|



5- vuqlwph

fafta et & fore uel & M, Ie! Fifeur, daHF, srgarsll o1 faavur, /gy, 3y T 3fe iR Ug &
TeH T P15 o Ui a1 Jaua 11

6- fu;qfd dh i)fr

gnft- | fayfaemea o fadam fafte Remfore uel wR fayfaemea & 39 ot & R Fgah ot ugfa Fagar

I- foKkiu dk ¢dk'ku

WW%W% \-::.:::Wua,@mﬁ?r \-:::ZZ:WtIT:ﬁ WW%% \{;:::WHEWWQE?[H%?

&Wﬂﬂ@u%%wﬁﬁﬁiwﬁwﬁ?ﬁeﬁvmwaﬁméﬁ@mw@ma RICE
ERICEE-R el

HIT M pEUs 4° HRd T [STUAT: SHHTYRTT 15

fo'ofolky;] iwlk dh csolkbV www.pusavarsity.org.in & fafad _SFWGHTSC 3R HI%@'Q\?’{R P éawsz‘r R 78
fear Sme| el ued ug R o Swfiqart &1 dgafow FMaeT uRgd e gt il 3ua s (= A
fafrdy ureu o) wa sawad Saued! & RUiRd Yo (MR P 8 & ary ik sifaw fafy & sier s &1
THd gl

IdH: (i) fayfaenea & Haufd & fade O Rtk sauRe &R SHfRgfad Froe sifad fafdy ol RaweTs o T 5|
2% ol S5 STl B dadTse & Jdq Gud H Xg-T d1eu|

(if) Y SHafy/smaue gl ok ufaf gl & e TaR-TNR & forsht gar menm 9 off smifd fsd =n
Tahd 7, oY fayfaermera &t Saurge 8k Jeue IR uRus a1 SfRRIEHT STaeR 34 Ul & oy $fdeq S
HAT|

(iii) forlt ug & fore Ty TRa 10 W UTaeT &1 Ieara 7 fhd M WR eyl siom fade @ wyfd shfaa &
1Y fayfaened & fgd o & § @ gu fovdll Rad ug &1 ufafagafs ar fdt o oreqd 9§ WRA1 a9 o Iahdl
gl

II- foKkiu tkjh djus dh frfFk

pkfg,A | UAS AMQ B Ul o faemmar 3iR sTaRgararstt & e & Rad g fagmoe I e &t fafy fuffea &t st

111 3R el UG Sffaa e & Sifcd fafy & 12 7EH ToR 9 & a1¢ Hi 997 i 3T 96% 761 g3 § ol 96
Ue rATa: G fasmfid fasan st a=rd f paufa & efdeion & uRfufaal T = 8 fs fagmom &1 auar sl
38 eI & oY JaTs off 9 | A fpedt off Amgay & fOqTa= &1 qear smae wity &t sifad fafy § aee 18
HeH! ¥ TGl ugha c<+kbZ tk 1drhA

IV- vkosnu ¢i=

(@) T UGl WR 3fTded R 79 dF gue & Uik siiaed T R WieR iy S| 3R 39 d& ST &)
IR THg-gHg R fayfaenea gr1 Fuiia ot el a8 96 Sire €. 3o ve dsig HiY fayfaeme, g,



fYgR & 7% & A0 91 S| 3MTde T &1 HHTS Ui Tawad Javd! iR fagmoH # fad m fuffed
3G Yo & 1Y HAUIa JT HaUd gRT 39 B & o1g A1 ST, o U¥IE b ST fayfaamer, g
¥ TR A ARER B AN o Tb 21 ¥ WU IR FeiRa Yo H UReE ) T THI-THE W
FAUd GRT TF B T HRA RBR & A & AR To./a9. /A sy 3. snanffal & faw emdeH
e I ge gl

@) 33 @ sifaw fafy fagmom & faffdy fafy gnfhi ereR smaeH sik Fuffya fafy & a1 wre smae @S
R U S| g Harafa sifaw fafd & a1 o T ot simde &1 WeRA &1 31 ¢ YohdT § IR0 b Jad
TR forarr o b 1 el SR 3ef>rd s gue & sngdff 3 fagmos § fafAfdy sifaw fafy & o sifaw fafdy
T g 31UAT 3HTde S I UiNd & a1 oT| 3R Sifad fafy &t srawmr=r g1 < 8iTdl i faaw &1 v fafd
1 3ifcr fafd & =9 | ekuk tk,xkA

(M) Ugd ¥ ASRR 31gff 3191 3mae a1 3mae &t 31y ufaal i Areaw ¥ 39 YR Aol fb 98 3mdeA
TIfeey bt Siferd o & 30 &1 & sieR fayfa=mera uga S
(d) 3fTded U ¢ [T | Gadtad a1 auld gRT 39 S & 1T A1fid iR, ST 36 vHE o< $i

fayfaame, g, fO8R - 848125 HI UMY fooam ST T0fRU I FABTH & TR .o UG o 31da”
fagm A3 ue & feu RuiRa weg wis: ... * & g1 ferar s =nfeul

8. TACH 3l 3R Hd

fafta ol wR Fgaf> /g ~gmaw srgamt 3R Srgva UeY 1S ST aU HRd! 7, 991 g 39 e ¥ Raffa g
IR Foil/MEAUSR 3 f=m e & HeToR THY-THY WR 0 TN gidT |

9- vk;q Ihek
fafie Tal wR Fgsfs 3q siftean oy 34 Aol & wgfad Wy § Fuffvd &1 715 81 fivg sigt 39 fadl & dga
3ifwan omg Mufid 76t &1 713 8, 96T 98 981 SNl o TH-Hd R ey ais gR1 Muiid &t sert)

10. 31 3R 3rgva & Ramad

(i) TO.3t /e & /f Sy S anf § o ara snarliat 8q oy, Srvd safe fawass St Remad fuffa € 37
Jeg Fifaftie ey Joiel/HRd IRHR & A & AR 37 0 & iial IR a0 8171 39 g YR
WHR gRIT Fuifed uRey # Tem iR gRT SR a1 a1 T THTr 0 (39 a7 § oG g1 & J9d & dR |R)
FfRa smde U= & Wy Ty g A1feT | TgfId A | 39 USR &1 Remad &R faaR foar smem s=rd o
Tdten AiAfa (Scoit Tffa ) BT =it 39 vy # URd AR & FHowl & TR IS 8| ST, ks UaTG
1 B fayfaemem, guT & HHaARA! & U 39 &t DI A9 81 gl

(if) ST. o= TG g BN fayfaened, g & Fafitd Srart srR it wdf ara el wR 31dey #vd €
3% e 39 &t i ey 7 gntt

11. Ug] TR 3RE&0T

tkxkA | Fgafd SR ugrafa & faftm ovif & fRre smRermr & Teu! & YRd TSR &t S i an 8, 3! 8t ure fasan
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T YT (ST YTa:
3R 31gff & e R B A ST § off S W & WY IR Ieaiad R SR IHT TR U 8141 e | g

T /e A seg €. vt & At enaff iR Wemer R R A § oY 3 forg fgdita Soft & Y famm &)
gfagfd #R < STt SR ol enalf & ama § ®I% R XA 9 J8T 781 § o HRd IWBR & fa=m FHe



SR AYAH AN &1 AT 99 fohT SraT fasar ST | Suad ge TH.41/TH.El. & 34 il iR a6 g
BT S U5 U B Y. Ios UNITE s v fayfeery S RTed RBR & Jarst § g

12. STl b TdTar

feffea gar 3iR 3HT <Aaw gNT 3R AT 8 9 % te snaeff Ruffva & Tewa odr 8ik 3Ha T &,
I WeTHR T A ST &1 gHeR el o1 o | fayfaemed & o JerehR § g’ SH ard snaffat @)
T & Wit a1 &1 sfteR g fayfaenan a8 faf et & dga st Sexa & forg fed &t 18 @l
RIS & SR TR S| ditem Iffa gram Fuffea sigareft oiik syt &) ga & SR srgarsif 3R
3fIHAT & YR TR 31aT T fmdlt =1 & SR WR S a8 Ifud awgy, snalfal &t Sem &1 difes I d
TIETHR Bg I TG BT SR BR Tbdl! g1 SMAGH! DI HATET B & Ie=g  Fafriad fezm-Fe=i 31
SUTEHT &1 ST 1R

d- laoh{kk Ifefr dk xBu

FAUd AHfd & Jewdi & U & 1 a1 3 J SareT fawg fa=est &1 A1fid w3 | 379 J U &1 I & siemer &
U T A a1 S Ihdl g1 39 SifaRad Th 3R T ddien 9iiifa & I 9fyd & =u 8 g fhal
ST | 59 U’ &1 fawy =gy g1 3awas =g |

aite T &1 HRA Sregel R T Afyd THd o &1 ghT |

. Sfearshi 1 gfef 1 URMHD Heaid

(i) fafaene v siaeHl &t URMAS Tdle ST 3R T Ja-TeTd IRUNES A0 dOR M| TG &)
31w U & -y Ird Areny | e Yo 1 o fafdat fagmoe | feifa € 3= & eier simded ura g
AT I AT § o I U g aTat SHTAGH! BT WIS $HR a1 ST SR el & fore 39 | faar 781 foan
SITE|

(i) 3naTfiiat 3 5 ug & forg eimded fovan g, 3 99 Ug & forw smawaes Fuffid srgand guf st =a1fdu | 3R
o3 off sngdff ue a1 ST Sawaes Sredrd gul e @l dl 98 Safed Ue & I T8l 8N | URMNS 3% BT
T H 3P A1 & S AHI: I DR [T ST - <3/ HTIRAD Sfedld Yol g1 | 3d H1S & bl A
o T snaffal &1 wig ofdh g1 faar Sa | g wdlen iAfa sreeiie argarst ¢k ISR & o ! faRivd:
T ¥ 3G §U &8 J: Igfufpr djsxhA

(iii) faS® # a1 YRA § STex B foal F ure sdet R FufRa daam 7 814 W Heitan iAfd 3]
rgarsil, SFIHT & IO IR GHGE Ul R el uRardl &1 Jeidd &R+ & SWRId 3% 3HH Hle b SMUR IR
3! AT ag HN 3R viferd Fuiia gl fomt & ded T8 Al § Siget SR 3 9l |

1. JTdeH! o Hdlerur g Hdian Iiafd o ferm-Adw

forT ug & g emaeH fran §, S fre HeR sid 1e & fexm-Ad & R faftrs avgarsit 8 siw ol 1
& | e wftifa foen- A &1 T S gU 8% 37 & e SfYeR Sud g1 3id & a1 Tdterr & farddt WS &l
IR ! ABR [l A & 3R HIs fayH 81, df Harafd GadT ATUCS &1 SaRea i) 3R 3T (o sifam
BT

. WETHR 5 TR I oY FRad AT

3f) dte Tffa/aeT TeR $d STTel 3Tk S STl &1 H-HT &1 SguTd g Hd §U WETDHR & fore
AR ST a1 gl o1 e a1 BT | b a8 4 fasan S A § fob Ui UG gq ST JEId: 1: 20 &
YA SIUTd ¥ HWR A oMY 3R 1: 3 F YaH 3JUTd F 19 7 oM a=1d a9t Do uel W WETER 8
@Tﬂﬁ\?ﬁ% fy, laoh{k.k esa U;wure 60 ¢fr'’kr vad vH;FkhZ }kjk vftZr fd;s tk,A

3T SHfTH T 3i BTS & 3| 3R WETH R/ & 3! &I 9 HH H YRS o gY fhar S




@-la- | in ¢klrkad dkMZ ds vad fyflkr ijh {kk ¢cLrqgfr Ik {kkRdkj ds vad lexz vad

Qe ue
ViILVsaV TTheR

1- vFkok 100 100 | 50 |50 | 50 50 400
led {k

UTdicp TS, fafad uiem 3R T1&Teh R Y AT 25 U=, 50 Ufa=rd 3R 25 Ufa=id HRie fear S|

YT G 4° YR BT STYAT: SFTYROT 17

o- | .

) in ¢klrkad dkMZ ds vad ¢Lrqfr Ik {kkRdkj ds vad lexz vad
a_

2- | TEIRUe UhER YT UG 100 100 100 300

3. | TR 3fYaT gHG 100 100 100 300
Tifafd® ug

4- | FAcwre / Sifdrgran 100 100 100 300

Tifafdres ual & fore =g+ affa gg= ufssar &1 RufRor safi

THIRTE THIR 3R WHAR 3 Ui HTs HI 70 Uad HRIS 3R FleTehR T URdfd T 30 Ufawd URie
fear S|
13- pou Ifefr@faumiia uerfa Tffa &1 meq

3) G AT BT T3 THI-HHY W G g1 dTel ST, Iol= T81G b= iy fayfaemey sfafaam, 2016 &
dgd I TG 18 (1 Td 2) & TR foba1 S|

jgsxkA | 3T T AT B do A 3168l I Ad 3 BT ABR R 3R sRIa &t fRufay B 39 oy vas FAuifaes wa

14- [kqys p;u Is lh/kh fu;qfa

| g 376, SHT 3R gER! Tl 9 e (et 3R X Jeidh & SFT gl |

i AR I F 3 aTad AN o ISR & T B S Faem iR Uforan YR R A Fuffka &1 €, 37
ikyuk dh tk,xhA

iii fayfaemera o foodft Wt ug W fAgaf fafdaq =u ¥ nfdd =g+ afifa g1 dien 9Afa & gR1 9w 38/
T ST OR €1 TS il & SMYR WR &t S|

iv T AT FT TAS T UG 3R WETHR & 1T Fa il & ¥ Thfad 8fd | Il gRT Ued i)

BT 3T & URfa 3R e R 7 5t snaeff &1 ure s A e sRie & A # wfifa ab <d ge
3UYdd vH;FkhZ dk p;u djsxhA

v IETHR B Tl o FeaTe &1 Geaich o3+ & forg Aiifa 3ot UGl &1 ge fofa st




vi 999 IHfd TH Tafd G SR T SR YISt Tafid g | enanfial &t de fagme 4
fAfed oo ual/Rafodl ¥ sarar w8l gt aifgul =9+ Ifafa s sReford gt s, 39 2-3 =/ 8|
IREf>TA Tt & Snafial &1 Uet e WG R & SrgHie &1 fafd ¥ Ua I1a & forg 3y g1 iR fayfarmer
SREfOTT Ta ¥ srgact Rafodt R frgaf> &1 oifteR Taar 81 gl & for o T orgafd wwa & snaeff
GRI HRIUR TGN F B AT HRAUR TG0 B B! (Y F Th A1 & 3iaR 31aeff & Ug AN a1 39 ¢gid 81 oA
7 faelt uTeht e Raf> & HRU I TUUSHR &1 siad! Raf> TeT it g

vii [AfaeITerd & Uiy 98+ & 99Y Ug] &l UeH-geM &I HUBR g

viii & T &1 F e Ul R U &) o Ta & ArTa B Ja1 7 aikgar & i 3q wafa snanfiat & dvear &)
He-ToR XA g4 81 FRUdTg &0 ¥ SRiN &1 Sat|

ix IO AT BT SR TeY 1S & A1 et oiR UeiY 918 & SrHe IWRid gl Fgaf> & sme=r Ikt g1
x TG AN BT SRS & YR R U6y T 30 f3d® § YR WHR & a4 & S/ Wigd §, STUSR o
foret TTEXT TS | HRIUR TG0 H= arel fobat 3nnlf &l ThHRd a1y ¢ Adhel! § 1 39D da DI WRE[OTT BR
Tt g | 98 U1 3 AHal H R Tobat g o enaelf & urg 997 witifa &t Igfd dre Swar argdT, Sy,
IR IqTHH 3R TR far=ran 7

xi TS SIS & S e W I9- Iffa &1 SR srgie o fafy 9 tes ura & fae dy g

15- ¢frfu;qfd

4f> 9Tl AT | UGUR® &1 feay Ui Aral &1 Safy & forg a1 39 fafky o &
o1 &t 3y dep, &l O 9 off 1 Ugd 81, 39 3faly 0 U WR &+ Xg- &1 SJAfd &l o
el g | ufafgaf uvwwﬁaﬁwaﬁam‘ﬁ%%qﬁga St o1 bt § o AT SYR W $Hfi%HdH did
Tal Bt Al & T TG S Tahdl § SR (b Ufdgals TR Hdied UeRH, 9 FaeR 3R 3o SHFER
e | farg fayfaenea & o ueuRe® &1 fosedt off W, gl @ for Feiia 99g 9 od off a1fty e &1 sifieR
BRI T 3 Al & g 9Id UGURS &1 B e, ufaagar 3ik sgagR fadh ft TRk R vem miieR &
ToR T SIS T ST € a1 ord ISR 1 Wreht s18 R ufafgad UgRe &1 o3 387 7, 98 aiuy die
AT &
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16. U TRIP! & dgd 3K NHIR, THRITE MHW HR MBI Bt Igafd & AFG@fofu;eu I
TR sidifa fayfaeay & e MHFWR, THRTe MHIER 3R TMHWR P Ueid JHI-T9T TR I 3R
SIT3RE /MR gRT Ruifd 37 arHw ! fafoaal @ Tenfera grft o Uea #

17. gidter 3rafdr iR wrdiesur

i, gidiem &1 3afY UgHR T80T HRA &1 fAfd T 2 1A Dt 8N o W& TR & fdde & dgrm a1 gern o
Tl § | Gl TSR HI AP HRd gU U &1 3afd gul s § UTe Srawhaal 39 R1e a1 Rief> 1T &)
81, IS5 ¢lkn dsUnzh; —fk fo'ofolky;] iwlk Is Isok lekflr ds nk:js esa ys vk,xhA

ii. Y T P} GHITGT UR Tadh: g1 RIRAHRUT 81 ST 92T fob fopa! fafRry smewr ¥ 39 S = S|

iii. 39 Ws & dgd fAyfaeea/Asfia I=im & fore ag sifvart g & a8 ddiveHe o s & g &)
fafdrad ufsrar SIRId IR P uRdien 3rafyl & THIftd & 45 G & 3aR RIRNHRUT &7 TS TR B |

iv. TRATeT SR RIRFHRU TR JHI-IHT TR GRS 814 91 s RBR & gak IHt -8 <t &1 & ang it v.
gfedien 3rafy gmifead & 40 el & sier uRdienshs Ries & Wi &1 AHe Udy Siod IH TG
HAAId BT B g

vi. 79 TEY 18 I Rieem/Rgfornt & a1 O Wk aR Twhdr § 3rar 39 VR T 31 &1 Fufg § Wt €
ufkdte o1 3afyl SAUSR F61 TohdT ¢ fob 98 T fIdHR 9k HelH I <18 9 96 |




vii. for A & gaiy S frht e &t Nt e 7 67 o1 fFofa At 8, 91 a8 T Mok Iwet ufvdten &
24 HeH G 8H ¥ Ugd o A1 URAIET & S T THT & 91 o, dTe o Ut R 31, I 39 3afY & Jifed 9
TN fnu igys gh bl fu.kZ; ds ckjs esa fyf[kr esa Iwfpr fd;k tk,xkA

viii. T fordlt fR1gfep 1 Rl 9 33 & ofa gg Uey s & IufRA SR AdGH B a1 G&&l o1 & (o5
Ig4d 39 R & forg sragfora ghm|

ix. fayfaened &1 &% Hft FHART 3UA Ug IR dd I IR 181 fohdT ST o e o 98 HaT e WR gLrk {kj
ugha djrk@djrhA

x. STEX ASHTR BT HIs H 3fdeT GrATId: URalen Siaf # offyd =1e1 fopar Smerm | fora wrver 7 fayfasrmed &1
& TSR 30 fddd I ISP SRIY TR [TaR &l &, 39 AHd T 3fTde & 3HIfd dxd gu U YuTH
fera StTem o a8 g favm & oot fRgaf> o) fRufa & s & /et

18- Isokfuo' fUk dh vk;q

i- fo'ofo|ky;h Isok dk gj LFkk;h fk{kd@fkf{kdk bl Isok esa cuk jgsxk@jgsxh tc rd fd og Mh,vkjbZ@vkbZlh,vkj }kjk
le;&le; ij fu/kkZfjr dh xbZ Isok fuo'fUk dh mez ij ugha igqjp tkrk@tkrhA

ii. 3 Ig gad forar ST g & SR farsht e &t
m%ﬁﬁmmn@mﬁ% e:::;mmmﬁaqﬁsﬁwﬁﬁwﬁ@wuﬁﬁ&wwwu@é

iii. foralt fRefep/MRuagforent & | Taﬁmwwéﬁmlﬁﬁ@mmﬂﬁﬁsﬁmﬂwgﬁzmmw
Tl g1 98 Fgaf 3 ama o fayfaeraa gt o9 M fafaeel &) e B g gU a1 9y TR SIUeRE)
MERTSIR gRT S A=l & rgaR &t et

19- vuq'kklukRed@IrdZrk vukifUk jiVsa

i. St anaeff Ugd @ Yard §, 39 3uA e a1 Fiedr gRT S ISR I 9 SRR &1 JH10 Udd
FAT IR o ISP RAATH BIS SRITHS HIRaATs dfad T U1 T8 ¢ | SHD SATdT WETHR & JHY
I AT vukifUk jiV Hkh vkosnu ds 1kFk ¢cLrqr djuh pkfg,A

ii. T favge JTe® a1 a1 fhdl aearas &1 SRIGaH ST AT 3YT Uah 31l & =0 H Favcll g
ST 1 3G B TERTE SR aTdl S/ &1 31 GXATael & A1 §XWR HRAT T USRI, ST, Q&>
rgaraf, SFHT a1 Fa RIF saTe & aR H T YHe a1 o1 - T fordt amal | fayfaenag & aadbdl
SIBRY B B AT YBATS B BT SABR G 3R I8 39 T # Frgaf>ufcrar a1 AsmR & SR famedt of
O FETER 30+ TUT vkxs dh dkjZokbZ gsrq ¢'kklu ds le{k ¢Lrqr djsxkA

20. HISARN BT AR

i. 39 fae & fooddt oft vmae™ & frarag § 3 aTell Sigal &1 g S & AU Uay die IHI-9H7d IR 39
THR & T 3R ARy A= S S e g 9 ]

ii. 1 el & Sfaia 3 aTel Al § S U Hislal g iR S1e=T SHTd! 81 S fhg uga 8 ST of
T Dis Bl T WY Mvfel Fgwt Siarfd 8 I8t SrgureT &t 37 Fawl & Siarfd &t 718 HRas & &9 & w0l
SITE|

IHIT M pEUs 4° HRT T MSTUAT: SHHTURTT 19

21- O;k[;k

37 e & fordt W o diar Ut forelt U bt sigarefar ar Tt & 3ryTa B Usy Sis et oty sifaw g

22, fow | dene

T8 O fordlt U a1 @uft et o Oxiteq, uftadq, seare, e, Aded R ge & e udy 918 & U™
UIIPR 7T | Uy as o1 o sifaw g ik it r=anial & forw sreas iy givm |

23- vof'k"V elys



T gt moe e aR 39 ol o foRiva: wrau™ 8t 8, 3% e # oun wreniat & forw Sems)
TS HTIR gRT My a1 31w H=ial & Yoo § YR WHR gRT 99 3R IHI-IHY R AT 5 bR
& T WG &1 ST o smevm | faft ama & 39 ot &1 $ig fafRiy urau™ srR siftifay ar dfafd
& fpat off urgem T eaxrar § a ififaw o Ifafd o1 uraum g uudt 8 8k 591 gt o1 uraer raHTdl §)
ST

24. HRd H I1 §1eR {32 § Ja1 A1 SifIHRI o1 g1
Agaa fosar T YR YRA 1 URA 3 §16R Pol H JdT o+ & g a1 g
25. R¥P &=

faformera & Raame ol off faare, faret ot sraTardt AR a1 ST SRars & fRufd d =iie & 39 39 &
I AT qh Y G oI5| 96 da1G TSl eIl & |

26- Isok dh ¢—fro:- T 3T T I 3rUe 7 o I8 THI-TH TR GRNTEd fayfammed & Fomar som
Haadl &1 (atg B Uds e fayfaenay o) Tt nfafafiat & g1y s iR fayfaemeay & T wdat &1
fyatg ST S THT-IHg IR AR SHfAgH, Tl ok SIemeRil & AR U 1d 81 Udhd g | 31 Haddl | dTg
fRreror, =y, fawaria Rieon, faenfial @ wRien, 396 RN, 396 HUl d g Hacd gl a1 [ayfdam™
IHTRET & A & siarfd Imraa: o1 o531 81 3iR 18 3t SR & U, fATH dded 8 - 37 gaa!
T 3ueford BT |

27- osruo'f)

T TR1efe/RIef>1hT o I | gl &1 SifBRY g/t SifemTRult gt a=Td foh forelt i /Rueff> e
& ST fIfRad Uef e F1 fafiad S/awR <1 & IWId UaY SIS gRT ol URaTd & ded SUD! da-gig ! bl
=1 71 g 1 dfed X gl

28- laj {k.k ¢ko/kku

3 Fadl & dgd ST, A0S TN i SN fayfaeer, gu & gRT IHE-9Hg R IR RN | U $% el
BT oY SiRefur, 37 |1 H Be SR 3 Ramadl R &g 3R U8 S8 YRd WHR & Fad & AR
Yo Sfd-Sanar, gd S e ofR gur fafke avif & saf>at &1 vem - seford 8|

29. Al & I REeq ok wrd

i. 3T X G FHRA A J Plg IHIGAR fAfad TRIeMAeTehR & forg gam &1 SifieRt e grm| &R fufa #
Tt SHfear! &1 argdr R &1 fafy srdes wity & fagm= grr Fuifa sifaw fafy gt goR wrsal & fasdl
fafdry ug W emae &t sifaw faf & raw ST 3R 3ya 3nfe 7 T aral fasdt +ft Sufigar &) AremasR
2 To! AT tk,xkA

ii. TR g1 FieiRa eimae uift &Y sifem fafdy Y aiffard/erief>ra srand @ik argva v&m & sifaied sifam
fofy & IwRia ifofa fpeft oft sifalkad srdr 8iR erya W 999 & 9 faaR fasan o T g1 f<ft fafiy ug
24 31 et & Fuiia fafts &= & srya o o St fRUfT 81, 9% SR Ue & faviy o1 ue ¥ 3ifie
&A1 & 3IHT B ifjxfkr dijrs gq, dh tk Idrh gSA

iii. S IR Uga § Tt H , S 0T 3M1de SfId e ¥ 51 631 81| fob] 98 S1u $1de &t U
3 Ui O Ghardd! g R I MG U=/3MH Sfida Sl d &1 siferd fafd ¥ i fel & sfar oo
BEICSINS ,d *vukifUk ¢ek.ki=* ¢Lrqr djuk pkfg,A blds vHkko esa mldk lk{kkRdkj ugha fy;k tk,xkA cfrfu;qfi ij
fu;qfd dk vkosnu 30 {ford srafyr & fore gem uifdeR 9§ fafdaq =u | fford 1. 3R, STl o 1Y e
T IId A1eaH ¥ SN HRIAT tk Idrk gSA

iv. foRT Ug R IWICaR 3H1de- FR WIRE! 8, 3% forg iR srgar, srya i & AR Su-t argdr &1
Tedie H1 3R fafaq ©u § WX T U= 3H1deA &I A0 AR seford Yaqmsh, gxaas 3R gar)




TS AW & Y STH FRAT SHIGdR &I ARt g1 Jvadl favas s Ja1 & fSuH, T6d)
SIS AT, TFRIE R Tl ST &1 A1 SHIGAR &1 dis 3R sFMeford fafafy Suet Iufears &
€ A arelt grft| farddt Ame ® oR gl & a1 wiowr # of Tmm & fanddt fig W g¥w! gar @ § %
ItieaR AU Fivaar 3R 3Ha 3Nfe & SR A 7 AT SR ST AR & IR TdT TR = Sf Tl
T, 1R SRS W /T 7L, ST Fgafe 39 Ws & Haifaes iR 3% YUy & YR W H sfdds sxafeail
&1 fawg ghft| SueT I gsf o3 IR - fosan s anfgu | gl & amrg fadt oiR foneft o faviy
@1 SfEarsll B AHR fb! t supdr & de & veiy SIS &1 fufg sifam ghm
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v. 3fTdae GRT URd b T cxdrdeil YHIUTUEN/GTdl 3TiG i Wil J&H UMUBR/AI GRT 370 FAU &
31efF ginft | SAR P A/ /CRaTde! T & foredt off TR R gl & uga an ae & gy
SITEH UM STt § < el & TR A S I SxAA Bl TRER AR TR ATHOR R 8T ST MR mEehnokj ds
flkykQ bl dnkpkj ds fy, dkjZokbZ 'kq# dh tk ldrh gSA bl dkjZokbZ esa 'kkfey gS mldh mEehnokjh [kkfjt dj nsuk 3R

3R IS (G4l Ugal 8 81 g1 &, Tl T8 HIRATS SUb & [hRUI BT gg a- |

vi. Fgafouferar o1 ISR & el off TR R AR uran S | o vt fasaes qeuretss aeT & SR1edH Niksk
x;k gS ;k vU;Fkk ,d vH;FkhZ ds :i esa udyh nLrkost fn;s x;s gSa ;k vkosnu esa xqejkg djus okyk c;ku@lwpuk nh xbZ
¢S T1 SISl & 1Y IR P18 ¢ I1 Iuatteudl, Sy, Aefoifores aradrah, gy a1 Ao ®IF e & aR
2 R e G S T 2, ) St Siiaar) ke 8 Seh ok SR SuE! Figah Ted € 8 g 8, g
JUTT H D! Ydl JHI BT ST |

vii. fodt ot g R Fgea fosar o ol ao-aHg R A@=0fia uega st fafery srene=r fafaay
fromt & dgd SR fayfaare & vey SIS &1 TRaTa-Tel gRT 2RI g1 foFid dgd o Ia1 /d 3R fgaflufean
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Ih/kh HkrhZ ds fy, p;u lfefr dk

THY-HHY TR HNEd ST ols Y4TE Haid Sy fayfaemea siafgH, 2016 Hi

12-
xBu ST & STUTT 18 (1 3R 2) F TAR

vad dkMZ ¢Lrqfr 1k {kkRdkj dqy

100 100 100 300

TUISHRET GRT STEHTHR TR & Fewd & e Ruiid sid w18 &1 uanT g uRdfa 99+ Ififd & Jagd
gt | 3feh

HTS, T 3R TTETDHR & HRIH HH:: 70 TA=Id, 15 Tfa=rd $iR 15 ufa=d 81|
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M,-jktsUnz ¢lkn dsUzh; fo'ofolky;] iwlk
(ST o= TTG =i i fayfaemer sifafAad, 2016 & dgd RAMUT ) funs'kd Nk= dY:k.k ds fu;qfi laca/kh fuse

3= TGS

1- inuke funs'kd] Nk= dY;k.k

2- | Uel St e 01

3- oxhZdj.k oxZ ,

4- | ITTHM 3R I A JATHM 3. 37400-67000 (AT §S - 4) +UFOTH U I 5.10000
5- inij p;u ;k vp;u ykxw ugha

6- Ih/kh HkrhZ dh vk;q lhek lkekU;r% 60 lky Is de

7- | et weft % ﬁfq SHTARgh fr&w[?m 3R viuok;Z %

(1) Y O/ fa3/T8 9T/ TR /AT Urei/ug]
Faferc fage ot fossdt +ff zmar & diga S Uity

() Gafdd favg & &0 § &4 15 I9 BT RAeoysra=mm/sarR Rren
BT 3Hd, oH T HH I FHH 10 I9 Rgor 3R 2y & g1 71w
AR HAY HH 5 a9 NHIR I 3P JHGE UG TR 8T pkfeg,A

(3) Uy 3d ATaaRs RIS /<RI ufs1sl & eI U/
QR /TN AT & FU & IFT INTeH Tl

okaNuh; %




(1) PN fayfeeremeidae # fgaqyl Ug &1 UG

vugHkoA
(2) ST URAISHIST BT SRASH/ARIGRA|
3) P B o= 3R e & sranyfRe Iusuil ¥ uRkfed g
1 et el & fore Feifa g oik
CO SIE2 qrgdl gidfd & O o o] | Ykkxw ughas
gt
9- | uRdiem et 3rafe, afe g al &

i o wiferar: el wiclf gRT a1 ugafa g ~
10- | a1 wfafgaf>/ammeE grr SR uel & Wit vt/ wfafgafc &1 rieT s @ &1 S At 65 a9 B Sy

ST ot At et & R ST T 8 7 <3, S A o ot v

ey e o W &

) ¢frfu;qfa%
11- M tgka Is Tarael/afcf=gafs v . .
08 x2SV Tgka s . e 7 & Ieaifd I aradn ufafgal & wmere & off arp g
/gETaS faar S
JOO-qHg W AR SN T4 dsd fayfaermera
12- | 1h/kh HkrhZ ds fy, p;u Ifefr dk xBu w
ST, 2016 B TG P STUTT 18 (1 3R 2) F TR
vad dkMZ ¢Lrqfr 1k {kkRdkj dqy
100 100 100 300

TUISHRET GRT STEHTHR TR & M= & e Ryl sid w18 &1 uahT g URgfa 99+ Ififd & Jagd
grft1 sich TS, TR 3R TIATHR & URIH HH:: 70 TA=Id, 15 Tfa=rd 3R 15 ufawa 81|
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M, - jktsUnz ¢lkn dsU=h; fo'ofolky;] iwlk

(3. o= TTG =i HiY fayfaemea sifafAad, 2016 & dgd R ) TR Ug o FAgafs ddeh aa

1- inuke IR
2- | UGl B EsI
3- | oxhZdjk oxZ ,

JATHA 3. 37400-67000 (A ST - 4) +R&UOTH IS
a1 %.10000

4- | AITHM SR IS AdA

5- in ij p;u ;k vpsu ykxw ugha




Ih/kh HkrhZ dh vk;q lhek

lkekU;r% 60 lky Is de

et el & fow sirazaes Aeofoe SR 37 Fgang

vfuok;Z %
(@) O] Tafaren fas & sraman s fawat o forg
(1) Geiferd fawa o snyRyd fas dfgd diua S Iurfy

@) Gefid fawg & 10 9 &1 ergya ol 8 af
JH/ARATI/IGR ARy a1 596 JHSY 3
P4t ug W ITTHE 3. 15,600-39,100 3R I &S -3
3R TS I 3. 5,400/ 6,000/ 7,000/ 8,000 B Y BT
far 8 iR 2 9 a% TaIflRue MrwR/aRy I o1
UH TG 3 Bt U W da10H 3. 3.37400-
67000 3R I &S -4 3R TS I 8700/9000 F JIY
Eapkerdeca k|l

3) 3nadff 7 MyfeoraaR Renr & A gHlRE
AT ARl 3R HAMYGd & gRI GReH
fear gt

@) u Frfarean fas fawal & fera:

1. YRetg uy] Fafare SrSsififad, 1984 3t U SR
Tl g ¥ =nfle T ug] fafeen i
IR YRd & Uy fafdrar aRwgRa ffeen sidd
Uoiigpd g1 =T

2. AR T SR TEE. 55 UfAw Sich a1 30 qHBE
U8 3idh & IkFk mUkh kZA

3. Oy Faforcan fagm @ Seiferd fawa & 55 ufcr=rd sie an
TP JHGY TS H RIS HI IUTf |

4. ug] fafere fagm & sramar 8= 3yd & dey o
3G IRTATE SR () - 1,2,3 B TeT gl

okaNuh; %

(1) &1 3R WrEds faenfial & anfexl= &1 waid
3HT |

(2) B &7 § TP qb-iip! H T4 MY ITBRON
3R SITART &1 FH|

a Aieft ol & forg e omg ik o el

" | Qe g vty o & @ e Yiloew ughas

9- | uRdien &t safy, afe grar 20"kZ
Yol @t ufhar. Wl Wl gRT a1 ueEfd gRT A

10- | Ofafgsfs/aamem gRT SR Tal & ufawrd S faftre | et ol gRT 100 Ufcwa
TP T R S

11- @ﬁﬁ/ﬂﬁﬁga >/GHTaYSH daTel ATl | Ykkxw ugha




og | xzsM tgka | Is

@lek;kstu fd;k tk,xk

inksUufr@gcfrfu;qfa

12-

1h/kh HkrhZ ds fy, p;u Ifefr dk xBu

TO-900 W AT SIIoRE TNE s SN
fayfaemera Siffam, 2016 B ST & SUFT 18 (1
3R 2) F ATAR

3 HTS T TRfd BT RIS 70 UFA=Id 3R WIETHR BT HRID 30 YT R
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M,-jktsUnz ¢lkn dsUah; fo'ofolky;] iwlk

(ST o= TTE dhaid By fayfaemera sifif e, 2016 & dgd -1MUd )

Q@m ThIR UG & ﬁ'ﬁé > deeht fFgm
I- | inuke THIRTE haR
2- | Ul B HEA
3- | oxhZdjk oxZ,
4- | IGTHF 3R IS a7 JATHA 3. 37400-67000 (A §S - 4) +EUITH A I $.9000
5- in ij p;u ;k vp;u ykxw ugha
6- Ih/kh HkrhZ dh vk;q lhek lkekU;r% 50 lky Is de
7- et yelf & ]%TQ ARG ﬁ&‘l'U[f\W 3R viuok;Z %

3= Ay

@) u Fafee fagm & sramar s fawal & fog
(1) Geiferd fawa 7 syryd fax wfigd diva St Iurd

() Gaiftra fawg & e /amenrd/uaR faRivs & w0 § § 9 dk
vuqHko:k blds led {k vU; fdlh in ij osrueku #- 15]600&39]100 3R Ja
5 -3 SR TS ITT 3. 5,400/ 6,000/ 7,000/ 8,000 F TTY BT b BT

3) 3nadff 7 My/RemraR er § U UHIRG S /AdR
fraRY 3R BriATHaT & gRIAEH fean gl

() U] e fas fawat & ferg:

1. YR uy] e Sideififan, 1984 &t ugelt 3R guRt !
A wfa ArgaTa oy fafean dradr ok yRd & o] fafda
uRg RIS fafarear S1SH dofigrd 8T amfeu|

2. daftwaat ok wEa. 55 ufawra ofd a1 9% IHwe US 3F &
IkFk mUkh.kZA



3. ug] Taferc fasi @ waiferd fawa o 55 ufd=rd sie a1 39 qHbE
IS U RIS & IUTY |

4. U Faferean fog & SramaT 8Fg S/gHET & Te F o/ Ty
IR (F) - 1,2,3 S Geg giift|

okaNuh; %
(1) Rreror 3R wrATaes faenfiat & uriesia &1 uafa srva|

(2) BT & T AT deb-11ep! B Uga 3MYIh JUBRUI SR SIyamm
ST

1 et el & fore Freifa g oik
2 \s::i::fwwqaﬂﬁaamﬁﬁm
gt

Ykkxw ughas

gfkdien & 3afdy, afe gy oY

20"kZ

10-

ol ot uferar, Wt woff g1 o1 vl
R a1 yfafgs /TS gRT 3R UGl
& Tf=rd S fafid aie! I R S

Ih/kh HkrhZ }kik 100 ¢fr'kr
(VTSRS & 3 HIS & IAR)

11-

gerfa/mfafgsf aumie o Amar &
98 Us @l ¥ uﬁaﬁmﬁlﬁga o/
AT fd;k tk,xk

Ykkxw ugha

12-

1h/kh HkrhZ ds fy, p;u Ifefr dk xBu

IO R IR Sies T $eg SN fayfaemea
SHTAFTH, 2016 BT ST F STHIT 18 (1 3R 2) F AHTAR

3% HIS A U BT URIH 70 UTARIT 3R WeMh R BT HRID 30 Ufa=rd gR |

T [ US 4°

HRT T MSTUAT: SHHTURTT
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M,-jktsUnz ¢lkn dsUzeh; fo'ofolky;] iwlk

(ST, o= T1G st BTN fagyfaerer sifafad, 2016 & dgd R ) RIS MR UG & s

1- | inuke TYETID TNHhIR

2- | U B H

3- | oxhZdj.k oxZ ,

4- | 39TEH R I AT osrueku #- 15600&39100
+ xzsM osru #-6000

5- | inijpuskvpu ykxw ugha




Ih/kh HkrhZ dh vk;q lhek

fadiva: 35 99 § 9 ReUoTE HHAMRAT & Hdf Jaeht el & SgurT 10 &
TG & ded 31g H e ghi )

Fﬁ%ﬁu?ﬁ%ﬁ%qsfm

vfuok;Z %

(@) U Fafea fagm & sraman s fawdl & fer:

(1) GafT fawa 7 60 Ufa=rd Sip! a1 3D THHE IS 3 F AdDRIR Bl AT
ORI THT0TO | 37faT

@) uy] fafere fagm fawat o forg:

1. HRdg oy fifeer s am, 1984 @t Ul SR gt S # wftra
I Uy] fafdre aivadn SR URd & U] fafeer ufkugRmsa fafeer a8
# Usiigpd BT A8 |

2. AT, IR TTT. 55 U= 3i A1 SHS THDE IS 3iH & A1y I<of|
3. Ux] Fafeen fagm @ Saftd fawa & 60 wfa=ra siw a1 39 Iade I8 o
WREAGE S IUMY R SMEUTIAR-TCIARE, Foial-HCHSMEHR gRI
S{TAST TP UTHAT TRA&T FHT0Y |

vFkok

Hafid fawa & sneRyg fagmi wfed diua S Iufy SR TTey &1 3T 5 9
STCT T T@H aTelt AT+ afwTsit H 2 Ty uH 1 U

okaNuh; %

(1) MSHTSAR oY UG IRFIFN fayfaemeadl ReR SR & iy &1
3IHT FTTes THT0T =T TehTiRId TNY Tl &b S{0e &t il §

(2) B YA BT JH |

Dk Ikh HkrhZ ds fy,
fu/kkZfir vkiq 3R ReOfoTH

8- 3 Nl % Hma f[ my Ykkxw ughas
gt
9- | ufdten ot sraf¥y, afe g ar 20"kZ

10-

HkrhZ dh ¢fd;k % Ih/kh HkrhZ
vkjk ;k OarAfd gR1 AT
Ual & ufawa o fafte aliept

ﬁ Hkjs tk,axs

Ih/kh HkrhZ }kijk 100 ¢fr'kr* { &1 37

B | U 3! & =T &7 0.05 T[0T + ScHITSUE & UTdieh! & Ufa=d
dk 0-10 xq.kkad + HIdP & Udihl & URIRIT BT 0.15 0N + ijkLuked ds
UTeich] o UTIRId BT 0.20 TOTd + HaS St IUTY BT 10 3 (3BT 50
3ih)

+ 3IHT P foT 15 3 (TS Ty & forg 5 3idh)

+ PR & T 10 3/ (SATER AT 48% JREBR AT 39 JHDHE DR -10
vad]

A TR A -02 3iap)

+ UPIRA & 25 3 (BRI B GHYT TITTLH &1 )

+ 02 3% MYTH T[T, Faife, fvaral § ga1iRid sreaml sifg o forg (siftreas
10 3idh )

11-

aﬁrrrqrfﬁﬁa's’ﬁgw‘@r

Ykkxw ugha



fd;k tk,xk

Ih/kh HkrhZ ds fy, p;u Ifefr dk

THY-GHY R RN ST 0 U8Te S<ig i fayfaarea sifafad, 2016 &t

12-
xBu ST & STUFT 18 (1 3R 2) F AR
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fyfTkr ijh {kk
vad dkMZ udfa Lkk {kkRdkj dqy
fo'k; IkekU; Kku HKk"kk
100 100 50 50 50 50 400

3 BTs AR forfad udten & URIS HA: 25 3R 50 YA SN STafes UGfA 3R WETHR BT HRIH 25 Tl
B M,-jktsUnz ¢lkn dsUzh; fo'ofolky;] iwlk

(ST o= TTG =i i fayfaemea g, 2016 & dgd R )
lgk;d iqLrdky;k/; {k in ds fu;qfa laca/kh fu;e

1- inuke 1gk;d igLrdky;k/; {k
2- | oxhZdjk oxZ ,
3- | IaTEE 3R IS I JITHM T, 15600-39100 (AT S 3) + xzsM osru #6000
4- | I/kh HkrhZ dh vk;q lhek 350"kZ
1- igLrdky; foKku@lwpuk foKku@gys[ku foKku esa ijkLukrd ;k TAD THAGE 3
Pz A f&Hh 55 ufawrd st & Try Il (STeT IR AFET yomedt 81,981 R
TS JAGY TS 3id) 3R TIHAT & HIISUBIU & JH & Taq s
. et 'J-R‘ﬁ ¥ ﬁ‘rq HTH ﬁ \-:::;Wﬁﬁ@?l
| Qe R s arTan | 2. fayfdenad ereM SN A1 3% gRT VEIT Rl TR gRT 39 8q
ST ST TR BT utemaft & Sea vred e
3. Tieg St IUI e H=A & FAad A 3R Ufehan faf = 2000 & d8d ved
g 3. 4R onaeff &l Ae/eie/Ae &1 gAd Irgdl ]d 4 e gt
o @t udlf & fow Fuifa
6- | g 3R %&W[f\w IIAT | Ykkxw ughas
Terfa & T H ang enft
7- | uRdien &t s@fy, afg grar 20"kZ
8- | ydf ot ufsear. el weff GRT | 1vkh HkehZ Jkik 100 ofi'ke* { REOIOTH 3
1 gerfa gRT a1 ufafgal/ | grsegd § U 3idht & UfARId T 0.05 T + baViehfM,V ds UTGiieb] & Ui
RIS R 3R Ual & 1 0.10 TUIH + HqPH & UTiD! P UART BT 0-15 xq.kkad + IRIAAD &
UTedien! & Ufa=Id &1 0.20 ¥ TUNid + fTgs! dt JU/AT 1 10 i (MAHaH



gfawrd o fafts a8l 9 W | 50 3i®)

ST + 34T & fATE 15 3idh (UAH aY & forT 5 37)

+ QREPR & T 10 3fch (TATER AT 188 GRDR T $Hb JHBE TR -10
3o, GAIY TR TN -02 3ih, YUKIR TS - 02 37h)

+ JBTRA & 25 3 (THTIA] & HY TITEEY &1 3fe)

mﬂ;ﬁﬁﬁﬂa >/ HTAS

aret e A 1. 4200 ¥ I I TS GAbIaaredes ¥ ot 5 a¥ &I dk;kZugHko j[krs
9- | og xzsM tgka Is oAt | gkasA
fafAgafo 2. 4o & forg Fafid SR IR T Ug YRl SfIHR] |
[AHTEIS foram S
(0. | Mkh HkehZ ds fy, pru Ifefr dk | F9-9HI T TRNTAT ST o= TuIE h=ia i fayfaemed Sfafam, 2016 Ht
" | xBu ST P ST 18 (1 3R 2) F TR
*
fyflkr ijh {kk
vad dkMZ o Lkk {kkRdkj dqy
fo"k; lkekU; Kku Hkk"kk
100 100 50 50 50 50 400

3 BTs MR fafad uten & URId HH: 25 3R 50 U= B STafdh U 3R &P R o1 HRID 25 Ui
BT
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ORDINANCE

New Delhi, the 15th September, 2017

(No. 8 0of 2017)

No. 81/DRPCAU (VC), Pusa.—Whereas the Government of India in the Departmentof Agricultural Research and
Education/Indian Council of Agricultural Research on the basis of resolution passed in the 2nd meeting of the Board
of Management of the University held on 14.07.2017 has approved to make an ordinance regarding the Qualification
of University Professor, Associate Professor and Assistant Professor of different faculties and their equivalents in
Research and Extension in the Dr. Rajendra Prasad Central Agricultural University, Pusa F.No. 5-50/2017-CAU dated
12th September 2017.

Now, therefore, in exercise of the powers conferred by Clause 21(1) of the Dr. Rajendra Prasad Central Agricultural
University First Statutes and with the previous approval of the Central Government, as aforesaid, I, the Vice-
Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this Ordinance and
notify the Recruitment Rules of Teaching Employees ( University Professor, Associate Professor and Assistant

Professors of different Faculties) of the University enclosed at Annexure-1 of this Ordinance.

R. C. SRIVASTAVA, Vice-Chancellor [ADVT.-111/4/Exty./285/17] DR. RAJENDRA PRASAD CENTRAL
AGRICULTURAL UNIVERSITY



Pusa-848125, Bihar.

(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

SERVICE & RECRUITMENT RULES (TEACHING EMPLOYEES), 2017

The Board of Management of the Dr. Rajendra Prasad Central Agricultural University, Pusa in exercise of the powers
conferred under Statute 12.3 and 12.4(Ill) of the Dr. Rajendra Prasad Central Agricultural University Act, 2016,

hereby makes and adopts the following rules for regulating method of recruitment to teaching posts in the University.

1.Short Title and Commencement
(i)These rules may be called Dr. Rajendra Prasad Central Agricultural University, Pusa Service & Recruitment Rules

(Teaching Employees), 2017.
(ii)These rules will come into force from the date of notification.

2.Definitions

(a)“Act” means the Dr. Rajendra Prasad Central Agricultural University, PusaAct, 2016 as amended from time to time.

(b)*BOM” means the Board of Management of the Dr. Rajendra Prasad Central Agricultural University, Pusa.
(c)“Departmental Candidate” means those employees who are working on regular basis in the University but does not

include employees working on ad-hoc, daily wages or contract basis.
(d)*“Government” means the Central Government/ Government of India.

(e)“Teaching employees” or “Teachers” of the University means Professors, Associate Professors, Assistant Professors
and such other persons as may be appointed for imparting instruction or conducting research or extension education in
the University or in any College or Institution maintained by the University and are designated as teachers by the

Ordinances.

(H)“On Probation” in relation to a person, means a person appointed to any post on probation as specified in these
Rules.

(g)“Regular Service” means service rendered by an employee in the Cadre on regular basis other than the service on

contract/ daily wages/ temporary/ ad-hoc promotion.

(h)“Statutes”, “Ordinance” and “Regulation” means, respectively, the Statutes, Ordinances and Regulations of the

University made under the Dr. Rajendra Prasad Central Agricultural UniversityAct, 2016.

(j)“Selection Committee” means a composition of members of Selection Committee including Departmental
Promotion Committee as specified in the Statues/ Ordinances, where not specified, as per these Recruitment Rules.
(k)*“University” means the Dr. Rajendra Prasad Central Agricultural University, Pusa established under the Dr.
Rajendra Prasad Central Agricultural UniversityAct, 2016.

3.Extent of Application
These rules shall apply to all the teaching employees including Directors, Deans and Deputy Directors of the
University.
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4.Appointing Authority
5.The Appointing Authority for the teaching posts shall be the Board of Management. Schedule

The name of posts, their classification, scales of pay, the details of qualifications, experience, age limit etc. for various

posts and any other information relevant to the post is attached as Appendix-II.



6.Method of Recruitment

The following shall be the mode of recruitment for various teaching posts existing in University in accordance with

these rules of the University:-

(a)Direct Recruitment

(b)Promotion

(c)Deputation

7.Procedures for issue of Advertisement and inviting applications for all categories of teaching posts
I. Issue of Advertisement

The vacant teaching posts of permanent nature, plan posts, the posts of temporary nature likely to continue, tenure/
deputation posts etc. shall be advertised at appropriate time, giving at least one insertion in any of the two leading
National Dailies and one insertion preferably in the ‘Employment News’, and Dr. Rajendra Prasad Central
Agricultural University, Pusawebsite www.pusavarsity.org.in besides website of DARE/ICAR. Individuals desirous of
offering their candidature for a given post may submit their application (as prescribed in the advertisement) with all

the necessary enclosures and prescribed application fee, if any, within the prescribed closing date.

Note: (i) The closing date can be extended at the discretion of the Vice-Chancellor of theUniversity by notifying on the

website only for which the desirous candidates should be in constant touch with the website.

(ii) Applications for short term/ contractual engagements and also on deputation may be invited through any other

mode of circulation such as the Circular or Notification on the University Web-site and Notice Board of the University.

(iii) Notwithstanding the provisions mentioned at column No.10 of each post the University may at its discretion decide

to fill-up any vacancy on deputation or any other mode in the interest of the University with proper justification.
I1.Date of issue of Advertisement

In each case, the date of issue of advertisement should be decided keeping in view the exigencies and requirements of
the job.

II1.Validity period of Advertisement

Where the Selection Committee has not met even after a lapse of 12 months w.e.f. the closing date of application for
any post, the post shall ordinarily be re-advertised. Provided that if in the opinion of the Vice-Chancellor the
circumstances so necessitate, it may extend the validity of the advertisement for another six months. However, in any
case, the validity of an advertisement shall not be extended beyond 18 months w.e.f. the closing date of the receipt of
applications.

IV.Application Form

a)Applications for all the posts shall be entertained only on the prescribed application forms, accompanied by a Bank
Draft only for the amount as fixed from time to time by the University. The Bank Draft shall be made in favour of the
Comptroller, Dr. Rajendra Prasad Central Agricultural University, Pusa, Bihar. The hard copy of application form with
all necessary enclosures along with the prescribed application fee as per the advertisement may be sent to Registrar or
any other officer of Dr. Rajendra Prasad Central Agricultural University, Pusa nominated by the Vice-Chancellor for
this purpose. The schedule of charges for the application forms and prescribed fees shall be as determined by the Vice-
Chancellor from time to time. The application fee exemption for SC/ST/PWD candidates will be as per GOI rules.

b)The closing date for application form shall be as specified in the advertisement. Incomplete applications and

applications received after the due date shall be rejected. The Vice Chancellor may, however, order for acceptance of



any application received after the closing date subject to production of proof that the application along with the
enclosures and the desired bank draft is posted by the candidate on or before the closing date of the receipt of the
application as per the Advertisement. In case the closing date is a holiday, the next working day shall be treated as

closing/ last date.

c)Applicants who are in employment should route their applications through proper channel so as to reach the

University within thirty days after the closing date for receipt of application/advance copy of application(s).
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d) Application should be addressed to the Registrar or the officer nominated by the Vice Chancellor for this purpose,
Dr. Rajendra Prasad Central Agricultural University, Pusa-848125, Bihar" in a closed cover super-scribing
“Application for the post of .......cceceviiirieiiieiiiirieeee, ” along-with the "Post Code : ............ of the post as

prescribed in the advertisement.
8.Minimum Qualification and Experience

For recruitment to various posts, the minimum qualifications and experience shall be as prescribed in these rules as

decided by Board of Management and as amended from time to time keeping in view the guidelines of UGC/ICAR.
9.Age Limit

The upper age limit for appointment to various posts has been prescribed in the appropriate column of these rules.
However, the upper age limit for appointment where not prescribed under these rules will be as prescribed by the

Board of Management from time to time.
10.Relaxation of age and experience

(1) The statutory provision for relaxation of age, experience etc. prescribed in the case of candidates belonging to
SC/ST/OBC/PWD categories will be made applicable to them as per UGC/ Govt. of India norms.A certificate to this
effectin the format as prescrlbed by the Govt. of India issued by the competent authority should be attached with the
3T qHITSUAS g f Aqufdsydg ugag-ducs aqdedcesy 9 f23di o

permitted under the UGC/ Govt. of India guidelines, such relaxation shall also be considered in appropriate cases

prescribed application form.::

subject to recommendations of the Screening Committee as per relevant Govt. of India rules. There will be no age

limit for employees of Dr. Rajendra Prasad Central Agricultural University, Pusa.

(i1) In the case of regular employees of the Dr. Rajendra Prasad Central Agricultural University, Pusa for applying

posts on direct recruitment, there will be no age limitation.
11.Reservations of posts

The policy of the Government of India with regard to the reservation as applicable for various categories in

recruitment/ promotion etc. shall be followed.
Payment of TA

The candidate will have to present himself/ herself for an interview if called for, at the place and time mentioned at
his/her own expenses. However, the out-side candidates belonging to SC/ ST/ PWD categories will be reimbursed
second class rail fare, and in case any station is not connected by rail, ordinary bus fare shall be paid by shortest route
as per the Government of India guidelines, if they attend the interview. The above mentioned concessions are not
admissible to those SC/ST candidates who are already in Dr. Rajendra Prasad Central Agricultural University/ Central/

State Government service.



12.Screening of applications

The prescribed qualification and experience will be minimum, and the mere fact that a candidate possessing the same
will not entitle him / her for being called for interview. The University will have the right to restrict the number of
candidates to be called for interview, based on the recommendations of the Screening Committee constituted as per the
Regulations for this purpose, to a reasonable number on the basis of qualifications and experience higher than the
minimum prescribed or by any other condition that it may deem fit. For the purpose of screening of applications, the

following guidelines shall be followed:
a.Constitution of screening committee

The Vice-chancellor shall nominate two or more subject matter experts as Members, one of whom may be designated
as Chairman of the Committee. In addition, one more member who need not necessarily be a subject matter expert

will be designated as the Member Secretary of the Screening Committee.
The quorum for the Screening Committee shall be three including Chairman and the Member Secretary.
b.Preliminary appraisal for fulfilling qualification

(1)The University shall undertake the preliminary screening of the applications received, and prepare a comparative
tabulated statement. Applications should have been received within the prescribed dates both for the “Advance” copy
as well as the “Through Proper Channel” copy as appeared in the advertisement. Applications received late in either

case shall be rejected and not considered for screening.

(i) The candidate(s) should fulfill all the prescribed essential qualifications for the post applied for. If any candidate
does not fulfill one or more essential qualifications, he /she will not be eligible for the post applied for. It will be
simply mentioned “Not Eligible/Does Not Fulfill the Essential Qualification” against his/her name in the preliminary
> FaqH S < THHSY] $9 Il STH OId 39 §UYSHS §d e sgmUhey AedhHd ¢ &d Joris d foshy S adH
WU[ WGHSMHAT it Screening Committee shall confirm the eligibility once again, especially with respect to
Academic Qualifications and Employment Records.
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(ii1)The applications received from persons working abroad/outside India having no prescribed pay scale shown in
their applications, the Screening Committee will determine their eligibility on the basis of Score Card after assessing
their qualifications and number of years of experience and emoluments for the equivalent posts and may recommend

such cases within the prevailing prescribed recruitment rules.

¢. Guidelines for the screening committee for screening of applications

0l O T9 99 3040 UgeHD fad PHUfoAdHGS & Seidusaed o0 99 o ¢ Jadasii® o S9aH §adb

faqueg SiH e TueHaUGHY] © §0F 4 2 Td ®a-gs & 3a9d <2 UgeUag 3dl dd UgeHddadaHeieds d
OSSN s 9 P 9dHHgUGsT oA UeoHdaadsiods d foauguguyusid gqdeiidy su-H ¢ I 39 SHH
29 Vice Chancellor and the decision, thereof, shall be final.

d.Shortlisting of candidates to be called for interview

a)The Screening Committee/competent authority shall decide the number of candidates to be called for interview, by
determining the ratio between the number of vacancies and number of candidates. However, it may be ensured that the

ratio shall not normally exceed 1:20 maximum and minimum ratio shall not be less than 1:3 for each post subject S1d



S gdgdhusiydg oiisl © IUGTSAS d [60: Idl U oI - ddHHGUGE U - HIIdHS 3 oIl sgdhUdod oid 34
TUgUSHH fad interview call for all Teaching posts.

b T TuHeeuds o 99 39 IHH A gUSUGE ¢ HURISed Sd 0 §9d9 §dd Il O &d
WGNEWW 3l UG S following manner :-

S written Exam
Rank Score Card Z":_cﬁ Presentation | Interview S_cﬁ' Total
No. Subject | GK | Language
Teaching Posts
Asstt. | Prof | &
1. 100 100 50 50 50 50 400
Equivalent

Score Card will be given 25% weightage, written 50% exam and interview 25% weightage

Sl Score Card Interview

Rank Presentation Total
No. S?h 3?1-1'
2. Assoc. Prof & Equivalent 100 100 100 300
3. Professor & Equivalent 100 100 100 300

Statutory Positions

4. Directors/Deans 100 100 100 300

For statutory positions, selection committee will decide the selection procedure.

For Associate Professor and Professor, Score Card will be given 70% weightage and 30% will be weightage to

presentation and interview.
13. Constitution of Selection Committees/Departmental Promotion Committees

a) The Constitution of the Selection Committee shall be as per Section 18(1 &2), of the Schedule of the Dr. Rajendra

Prasad Central Agricultural University Act, 2016 and as amended from time to time.

b) The Chairman shall be entitled to vote at the Selection Committee meeting and shall have a casting vote in case of

tie.
14. Direct Recruitment by Open Selection

1.The terms and conditions with regard to the minimum qualification, experience and other terms shall be as per

annexure.



2.The rules and procedures prescribed by the Govt. of India in respect of the provisions for the employment of persons

from reserved categories shall be followed.

3.Recruitment to any regular post in the University shall be made on the recommendations of a duly constituted

Selection Committee from amongst the eligible candidates as per the recommendations of Screening Committee.

W 2 UgS STadddaauerd Idi a-ol g fo ol Saeid 3div] o[- < ama-eﬂ:ra -::::Gﬂﬁ Jdl &2 UgeH® 3o S
BTIBETI?T U ot Iar dSSUGH® gd SIIH dg®Uded Ug presentation and Interview. In case of tie, the Committee

will select appropriate candidate assigning reason.
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5.The Selection Committee may decide its own method of evaluating the performance of the candidates in interview.

6.The selection committee will prepare a select list and a reserved list. The number of candidates in the select list shall
not be more than the posts/ vacancy notified in the advertisement. The selection committee shall also prepare a
reserved list containing 2-3 names. The panel of reserved list candidates will be valid for one year from the date of
approval of competent authority and the University reserves the right to make appointments from the reserved panel
on consequential vacancy caused by non-joining of the candidate within the stipulated time allowed for joining the
post or where a candidate joins but he/she resigns or dies within a period of one year from the date of his/her joining

post or any equivalent future vacancy (ies).
7.The University reserves the right to increase/decrease the number of posts at the time of selection.

8.In case of selection to two or more posts on the same date, the recommendations shall invariably be made in order of

merit of the selected candidates for the purpose of determining seniority in service.

9.The recommendations of the Selection Committee shall be submitted to the Board of Management and orders of

appointment shall be issued after the approval of the Board of Management.

10. Based on the recommendations of the Selection Committee, the Board of Management may, at its discretion,
S aoUde daH WU3H SHEHIUS dd ddduiHes] 9d d [ ad dgdhUdbed IqUcUce fadd aTulUdhH ddaayieigds
N e

W&W IGHHA SIH Govt. of India rules in case the candidate possesses higher qualification, experience,
higher pay scale and professional expertise to the satisfaction of the Selection Committee.

11.The Selection Committee's recommendations, when approved by the Board of Management, shall remain valid for

a period of one year from the date of such approval.
15.Deputation

In case the appointment is made on deputation basis, the incumbent may be allowed to continue maximum for a period
of five years or till he/ she attains the age of the superannuation prescribed for that particular cadre whichever is
earlier. The appointment on deputation may be made initially for a period of two years which may be extended on
yearly basis up to a maximum period of five years subject to satisfactory performance, good behavior and high
integrity. The University, however, shall have the right to repatriate the incumbent any time even before the prescribed
period in case his/ her performance, integrity or conduct is found to be unsatisfactory at any stage according to the
opinion of the competent authority or the repatriation of the officer against whose vacancy the deputationist was

working.

16.Norms/ Regulations for promotion through career advancement of Assistant Professor, Associate Professor
and Professors



The promotion through career advancement of Assistant Professors/Associate Professors in the university shall be

governed by the Norms/Regulations prescribed by the DARE/ ICAR in vogue and as amended from time to time.
17.Period of Probation and Confirmation

1.The period of probation shall be two years from the date of joining, which may be extended or curtailed at the
discretion of the Competent Authority. Failure to complete the period of probation to the satisfaction of Competent

Authority will render him/her liable to termination of service from Dr. RPCAU, Pusa.
ii. The confirmation at the end of two years shall be automatic, unless extended by a specific order.

iii.Subject to this Clause it is obligatory on the part of the university/the concerned institution to issue an order of
confirmation to the incumbents within 45 days of completion of probationary period after due process of verification

of satisfactory performance.

iv.All other Central Government rules on probation and confirmation as amended from time to time shall be applicable

mutatis mutandis.

v.It shall be the duty of the Registrar to place before the Board of Management the case of confirmation of a teacher

on probation, not later than forty days after the end of the period of probation.

vi.The Board of Management may then either confirm the teacher or decide not to confirm him/her, or extend the

period of probation so as not to exceed twelve months in all.

vii.In case the Board of Management decides not to confirm the teacher, whether before the end of twenty-four
months' period of his/ her probation, or after the end of the extended period of probation, as the case may be, he/she

shall be informed in writing to that effect, not later than thirty days before the expiration of that period.

viii.Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the Board

of Management present and voting.

ix.No employee of the University shall be confirmed on his/her post unless and until he/she signs the service

agreement.
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x.No application for outside employment shall ordinarily be forwarded during the period of probation. However, in
case his/her request has been considered by the competent authority of the University at his discretion, an undertaking
shall be obtained while forwarding application that he/she would resign the post in the event of his/ her selection in

other department.
18.Age of retirement

(i)Every teacher confirmed in the service of the University, shall continue in such service until he/ she attains the age
of superannuation as prescribed by the DARE/ICAR from time to time.

(i1)Provided further that if the date of Superannuation of a teacher falls at any time during the Academic Session, the
Board of Management, may on the recommendation of the Vice-Chancellor re-employ the teacher for any period up to
the end of the academic session, with a view not to disturb the teaching work of the Department/College.

(ii1)In special cases, a teacher on his/her attaining the age of superannuation, may be re- employed on a contract in

keeping with the regulations made by the University in this behalf or as issued by the DARE/ICAR from time to time.

19.Discipline/Vigilance Clearance Reports



()qGPUDSH (19 U & aHbd UG & HANTTH S1a b o T53Ud © gHdSUUsSH fdad S A3agdedd ad
Y HSladud® affouaHd S1d S effect that no disciplinary proceeding is pending or contemplated against him.
Apart from this, the Vigilance Clearance Report shall also be furnished along with the application or at the time of

interview.

(i) Willful suppression of factual information or any document relating to the eligibility or otherwise as a candidate,
followed by supply of fake documents/ or misleading statement/ information in the application or tampering of
documents or providing such information relating to the achievements, caste, educational qualifications, experience or
domicile etc., the Vigilance Officer of the University shall have the powers to investigate/ inquire into the matter and
submit his report to the administration for further action in this regard at any time of recruitment process or

employment as per rule.
20.Removal of Difficulties

1) The Board of Management may from time to time, issue such general and specific directions as may be necessary to
remove difficulties in the operations of any of the provisions of these rules.

11)All existing rules and orders in relation to the matters covered under these rules shall stand superseded but any
action already taken by or in pursuance to such existing rules and orders shall be deemed to have been taken under
these rules.

21.Interpretation

Any ambiguity or lack of clarity with regard to any clause of the rules, the decision of the Board of Management shall
be final.

22.Amendment of Rules

The Board of Management shall have the authority to amend, modify, change, withdraw, suspend and relax any or all
of these rules. The decisions of the Board of Management shall be final and binding on all employees.

23.Residuary Matters

In respect of all matters not specifically provided for in these rules, the corresponding provisions as provided by the
DARE/ICAR for their employees or as prescribed by the Govt. of India relating to its employees, as amended from
time to time, will be followed. In case any particular provision in these rules clashes with any provision of the Act /

Statutes, the provision of the Act / Statutes shall prevail and the provision in these rules shall stand superseded.
24.Liability of officers to serve in India or/ and abroad

Employees appointed shall be liable to serve anywhere in India or/ and abroad.

25.Territorial Jurisdiction

In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall be

restricted to the High Court of state where the cause of action has arisen.

26 Nature of Duties:- The selected candidates will be required to perform duties as per the rules of the University as
amended from time to time. Every teacher shall undertake to take part in such activities of the University and perform
such duties in the University as may be required by and in accordance with the Act, the Statutes and HUceaH
fdSH® SfiHdH. TeHHAT fad S TUSH HUCE UG f[AdeHU IS it & 3H THIASH Sfd ddgayeyds g
B LC] Y research, extension, examination of students, their discipline, welfare, and generally to act under the

direction of the authorities of the University and such other duties as administrative, corporate etc.

27.Increment: Every teacher shall be entitled to increment in his/her scale of pay, unless the same is withheld or
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postponed by a resolution of the Board of Management and after the teacher has been given due opportunity to make

his/her written representation.
28. Savings

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be provided
for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in accordance

with the orders issued by the Dr. Rajendra Prasad Central Government from time to time in this regard.
29. General Terms and Conditions of recruitments

i. Mere possession of eligibility conditions shall not entitle a candidate to be called for written test/ interview. The date
for determining the eligibility of all candidates in every respect shall be the closing date as prescribed in the
advertisement for receipt of the applications. In other words no candidate shall be called for interview if he does not
possess the minimum qualification and experience etc. as on the closing date of the application for a particular post.

ii. Apart from possessing the essential/desirable qualification and experience as on the closing date of receipt of
application prescribed in the advertisement, any additional qualification and experience acquired after the closing date
may be taken into account at the time of selection. The experience in different fields as prescribed in these rules
against any particular post shall be calculated by taking into account either in one field exclusively or by counting

more than one field as the case may be.

iii. Candidate who is already in service should submit his/ her application through proper channel. However, he/ she
may send an advance copy of his/ her application and should produce a "No Objection Certificate" from the employer
within thirty days after the closing date for receipt of application/advance copy of application(s) failing which he/ she
shall not be interviewed. The application for appointment on deputation may be forwarded by the employer along with

the CR dossiers duly certified by the Competent Authority for the desired periods through proper channel.

iv. It is the responsibility of the candidate to assess his own eligibility for the post for which he/ she is applying in
accordance with the prescribed qualification, experience etc. and submit his application duly filled-in along with the
desired information, documents and other supporting materials as per the advertisement. Suppression of factual
information, supply of fake documents, providing false or misleading information or any other undesirable action by
the candidate shall lead to cancellation of his candidature. In case, it is detected at any point of time in future even
after appointment that the candidate was not eligible as per the prescribed qualification, experience etc. which could
not be detected at the time of interview due to whatever circumstances, his appointment shall be liable to termination
forthwith as per this clause and also based on his undertaking. This must be mentioned in the letter of offer and
appointment clearly. With regard to any ambiguity relating to the recruitment rules in general and eligibility in respect

of any post in particular, the decision of the Board of Management shall be final.

v. Acceptance of documents/ certificates/ claims etc. submitted by an applicant will be subject to their verification by
the competent authorities/ sources. If, any claim/ certificate/ document is found to be false/ fake/ incorrect/ malafide at
any stage of verification before or after appointment, the document in question shall be summarily rejected and action
may be initiated against the candidate for this misconduct including rejection of his candidature which shall lead to

cancellation of his appointment, if already appointed.

vi. If at any stage of the recruitment process or employment, it is detected that there is a wilful suppression of factual
information relating to the eligibility or otherwise as a candidate, followed by supply of fake documents/ or

misleading statement/ information in the application or tampering of documents or providing such information relating



to the caste, educational qualifications, experience or domicile etc. the candidature shall be cancelled and services

shall be terminated forthwith, if already appointed.

vii. The person appointed against any post shall be governed by the Act/ Statutes/ Ordinances/ Regulations/ Rules
governing the service conditions/ method of recruitments as amended from time to time and resolutions of the Board
of Management of the University and rules of the Govt. of India/ Guidelines of the DARE/ICAR adopted by the

University from time to time.

viii.For candidates to be appointed as Teacher, his/her character antecedents will be got verified through the
police/Deputy Collector/ Commissioner. In case of adverse findings the appointment shall be terminated without any

notice.

ix. Selected candidate will be required to take an oath of allegiance, faithfulness to the constitution of India and make

a solemn affirmation to this effect in the prescribed form on appointment.

x. On appointment, he/she will submit a declaration regarding his/her marital status in the prescribed proforma. In the
event of his/her having more than one husband/wife living unless being exempted from the enforcement of the

requirement in this behalf, his/her appointment will be terminated.

xi. The selected candidate will also have to undergo a medical examination/ test by a duly constituted medical board to
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ascertain his/ her medical fitness for the post prior to joining. In case, he/ she is not found to be fit by the
\_5[(11? IHddG & FaHbS T qTHHUGS employment under Government or Autonomous Bodies may submit a

certificate from his employer that he was given fitness certificate at the time of first posting.

xii. The terms and conditions of appointment/ Engagement shall be communicated in the "Offer of Appointment/
Engagement" to the Selected Candidates. If the candidate does not accept the terms and conditions mentioned in the
offer of appointment/ engagement letter within the stipulated time period, the offer will be treated as withdrawn and
no further communication shall be entertained in this regard. The Competent Authority reserves the right to enhance
the scope of the nature of duties and can assign any duty to any employee at any point of time even during Sundays
and holidays including night duties in the exigency of service and in the interest of the University irrespective of the
fact that such duties do not come under the already notified duties for any post. The University administration
notwithstanding the schedule of six-day week in its working at the head quarters may also direct any employee to
work for less or more days in a week at its discretion depending upon the lecture schedule of the NIGLGE
heoudey dddea3t ugHead d HdSOeH &g Ug it Ugordadl d {25 gagausiudgu 1qH3HaT
ol 3 SH oTHIS Ug view that the total number of working hours prescribed per week shall be equal to all the

employees as per the Govt. of India rules.

xiii.The University is free to assign any duty as per the exigency of the situation at any time even during non-working

hours/ holidays which the employee has to perform without fail to avoid disciplinary action in this regard.

xiv.The selected candidate will be governed by the "National Pension System" (earlier known as 'New Pension
Scheme') of the Govt. of India applicable to appointments made on or after 01.01.2004 for its employees. However,
employees who were already in service prior to launch of this scheme, shall continue to be governed by the scheme

regulating his/her pension.



xv. The selected candidates shall be governed by the Act/ Statutes/ Ordinances/ Regulations/ Rules of the University
and also the CCS (Conduct) Rules, 1964 and CCS (CCA) Rule, 1965 of the Government of India as amended from
time to time and any other rule/ resolution prescribed specifically for maintaining the conduct of the employees by the

Board of Management of the University.

xvi.The candidate applying for the teaching posts should send the self attested copies of all certificates relating to his/
her educational qualifications, experience, age, caste and other testimonials along with his/ her application (DOPT
O.M. No. K-11022/ 67/ 2012-AR dated 10th May, 2015).

xvii.At the time of recruitment, a service agreement should be executed between the University and the employee
concerned and a copy of the same should be deposited with the Registrar. The written contract between a teacher and
the University required to be entered in the form prescribed by the University (Appendix- 1). Such service agreement
shall be duly stamped as per the rates applicable.

xviii.Candidate should bring all original certificates relating to his/ her age, qualification, experience and caste etc. at
the time of interview. In case the candidate fails to submit the original documents for verification of the certified/
photo-copies of the enclosures to his/ her application, he or she shall not be allowed to appear at the interview and his

candidature shall be treated as cancelled without any further communication in this regard.

xix.(i) The University reserves the right to fill or not to fill up the posts advertised for any reasons whatsoever. If any
vacancy arises after recruitment to a particular post due to whatsoever reasons, the vacancy may be filled up from the
panel of that post within a period of one year from the date of meeting of selection committee. In any case, every

panel shall be treated as invalid after one year w.e.f. the date of the meeting of the Selection Committee.

(i) The University reserves the right to withdraw the advertisement either partly or wholly at any time without

assigning any reason to this effect.

(iii) For filling up the post on direct recruitment basis, the selection committee will be required to prepare a select list
and a reserved list. The number of candidates in the select list shall not be more than the posts/ vacancy notified in the
advertisement. The selection committee shall also prepare a reserved list containing 2-3 names. The panel of reserved
list candidates will be valid for one year from the date of approval of competent authority and the University reserves
the right to make appointments from the reserved panel on consequential vacancy caused by non-joining of the
candidate within the stipulated time allowed for joining the post or where a candidate joins but he/she resigns or dies

within a period of one year from the date of his/her joining post or any equivalent future vacancy(ies).

(iv) If any advertisement for any post(s) is withdrawn due to whatever reasons, the application fee or any other fee
collected from the candidates shall be refunded preferably within 30 working days.

xxiv. (i) Interim enquiries shall not be entertained.
(ii) Canvassing in any form shall disqualify the candidature of the candidate.

(iii) Applicants are required to apply on separate form for each post. Each application without the required application

fee by way of A/ ¢ payee draft shall be rejected.
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xxv.The University shall not be responsible for any postal delay. The candidate shall be required to submit the list of
enclosures and also write his/ her complete information with regard to his/ her correspondence and permanent address
with pin code, telephone numbers, cell-phone numbers, e-mail ID, if any in the application which will facilitate

communication at any point of time.



For any clarification, the candidates may contact the Registrar or any other designated officer of the University in
writing. In case of any grievance of any candidate, the candidate may also approach the Competent Authorities of the

University in writing for redressal relating to the recruitment sufficiently in advance.
30.Variations in terms and conditions of service

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and rules of the

University as well as a code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a teacher shall normally be made after his / her
appointment in regard to designation, scale of pay, increment, provident fund, retirement benefits, age of retirement,

probation, confirmation, leave; leave salary and removal from service so as to adversely affect him.
31. Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct framed by the University and the following lapses

would constitute misconduct on the part of a University teacher.
(1)Any lapses in performing his / her duties as assigned by the university from time to time.

(ii)Inciting students, colleagues or administration (This does not interfere with the right of a teacher to express his/her
difference of opinion on principles in seminars and other places where students are present) or any other such actions

which are against the interest of the university.
(i) GHTI8UGE UG §a33-¢Y & FOUSAUSIIHT dd JoTuae Jeddadddaduo draddl a¢ sooHu dadHA®U
JAYUgUdey dad ad o W Ug o a?-( S ad relationship with his/her colleagues and trying to use the above

considerations for improvement of his/her prospects or any other such actions which are against the interest of the

university.

(iv)Refusal to carry out the decisions by appropriate administrative and academic bodies and / or functionaries of the

University.
(v)Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression of the term.
32. Resignation

(1)A whole-time salaried teacher may, at any time, terminate his/her contract by giving the University three months'
notice in writing or on payment to the University of three months’ salary in lieu thereof. The notice period shall be one

month in case of probationers, contractual, temporary and ad-hoc teachers or salary in lieu thereof.
(ii)Provided that the Board of Management may waive the requirement of notice at its discretion.
33. Contract

The written contract between a teacher and the University required to be entered in the form prescribed by the

University from time to time (Appendix-2).
34. Teaching Days, Work Load and Leave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as prescribed by the
DARE/ICAR and GOI from time to time.

35. Appointment of Visiting Professor, Adjunct Faculty and Scholars in Residence

In addition to regular teaching positions, the University has the provision to appoint Visiting Professor, Adjunct

Faculty and Scholars-in-Residence with the approval of Board of Management for a definite period.



The payment & service terms will be as below:

The requirement of Visiting Professor, Adjunct Faculty and Scholars in Residence will be assessed by College, and
then proposal will be put up to Academic Council whose recommendations will be put up to Board of Management for
approval. After approval, advertisement will be made and selection will be made by a duly constituted selection

committee.
36.1 Visiting Professor

a) A visiting Professor should be an eminent scholar in his/her field. Generally a person who has held or is holding the
post of Professor or a person, who has achieved distinction outside the University sector, should be considered for

appointment as Visiting Professor.

b) The maximum tenure of appointment of a Visiting Professor shall be two years and the minimum - not less than

three months.
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0) The University may appoint a person up to the age of 70 years as a Visiting Professor.

d) | A Professor should not be appointed as a Visiting Professor in the same University in which he/she holds a post

immediately before or after superannuation.

e) If a superannuated person is appointed as a Visiting Professor, the honorarium payable should not exceed
Rs.50,000/- p.m or as amended by BOM from time to time.

f) In case a person serving in an Indian University is appointed as Visiting Professor, the honorarium payable should
be determined on the basis of salary plus 10% of the basic pay plus dearness allowance, and other allowances, if
any admissible (except conveyance allowance, if any) as per the rates of the parent University. The receiving
University would also contribute towards pensionary benefits or CPF/GPF as per government Rules.

g) It is expected that when a serving person is appointed as Visiting Professor, the parent University would give
him/her duty leave without pay.

h) If a person working abroad on a permanent basis is invited as a Visiting Professor, the University may meet the
cost of international air travel from its own resources. Visiting Professor appointed may be paid travel expenses
within India in accordance with the Rules of the University.

1) They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

j) The Vice-Chancellor after consulting the person concerned and the Heads of two concerned Department shall make
his/her recommendation to the Board of Management for appointment as a Visiting Professor.

36.2 Adjunct Faculty

a) There shall be not more than two Adjunct Professors in each faculty of the University at any time.

b) Eminent scientists/academicians from public and private R & D institutions, Professionals and specialists from



PSUs and business corporations, and innovative farmers with academic and research credentials will be eligible for
appointment as Adjunct Faculty in a university department by the Board of Management.

¢) They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

d) Adjunct Professor will be offered a token honorarium of up to Rs. 3000 per day plus TA or as decided by BOM
from time to time. Besides, such experts could be requested to come twice in a year.

e) Adjunct Professorship will be a tenure appointment for one academic year, or for two semesters limited to 30 days
annually.

f) The Adjunct Professor shall help in developing research projects, providing guidance to Scientists for participating
in on-going activities of the University.

g) The Vice-Chancellor after consulting the person concerned and the Heads of two concerned Department/College
shall make his/her recommendation to the Board of Management for appointment as an adjunct faculty member.

36.3 Scholars-in-residence

a) DHGUId IAdHUILY - g > IHIUTUS a3 qaHdet (g Idafiuady dagayeads ;fad Areead W Iqu

ICMR, IITs etc.) and those with PSUs and business corporations, with postgraduate or doctoral qualifications and
with academic and research credentials will be eligible for appointment as Scholar-in-Residence in a University

Department.
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positions. Similarly, these positions will be open to those overseas (non-Indian) professionals and specialists who
have been dealing with India issues in their work.

c¢) The Scholar-in-residence will be appointed on a tenure appointment ranging between six and twenty-four months
and will be offered a consolidated remuneration of Rs.80,000/- a month, and a contingency grant of Rs.1,00,000/-
per annum or as amended by BOM from time to time.

d) They will be provided free University accommodation in Guest House and office space by the University to
facilitate their working and interaction with students and peers.

e) There will not be more than 2 such Scholars at any given time in each faculty.

f) The Vice-Chancellor after consulting the person concerned and the Heads of two concerned Department/College

shall make his/her recommendation to the Board of Management for appointment as a Scholar- in- Residence.
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Appendix 1
WRITTEN CONTRACT OF APPOINTMENTS-SERVICE CONTRACT



Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of
which is hereby prescribed and appended to this regulation.

(TO BE TYPED ON Rs. 100/- NON-JUDICIAL STAMP PAPER & SUBMIT ONE ORIGINAL AND TWO COPIES

THEREOF.,)

SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED his/her the day of the year Two

Thousand of the Republic of India between S/0/D/O/W/O

aged years, residing at of the first part (hereinafter called 'the party of
the

first part') and the Dr. Rajendra Prasad Central Agricultural University, Pusa of the second part.
WHEREAS the Dr. Rajendra Prasad Central Agricultural University, Pusa (hereinafter referred in as "the University")

have engaged the party of the first part as (Designation) and the party of the first

part has agreed to serve the University on the terms and conditions hereinafter contained;
Now these present witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the University and of the authorities under whom he may

from
time to time, be placed by the University and shall remain in the service commencing from the date of joining
duty (Date) subject to the terms and conditions herein contained.

2. The party of the first part shall devote his/her whole time and attention efficiently and diligently to his/her duties

and

at all time obey the rules including the University Servants Conduct Rules prescribed for the time being for the
regulations of the branch of the University to which he may be attached and shall whenever required to perform such
duties as may be assigned to him/her from time to time.

3. The party of the first part shall be of the Teacher's / Officer's rank and his /her status shall be that of

(Designation) in (Department /College/Office) as on the

date of appointment.
4. The party of the first part shall be from the date of coming into force of these presents, be granted Rs.

(Basic Pay including the grade pay of Rs. in the pay scale of

Rs. . He/she shall also be eligible for the usual allowance admissible under the rules of the

University/ Govt. of India in force.
5. The party of the first shall, during the period of his/her agreement earns leave according to the rules applicable to
him/her.

6. If the party of the first part is required to travel in the interest of the University Service; he/she shall be entitled to



travelling allowance as per rules of the University.

7. This agreement may be terminated at any time within the said period of the age of superannuation by either party,
by

giving three months' notice in writing to the other. Provided always that either party may in lieu of the notice, give to
the other party a sum equal to the salary of the period which may fall short of three months.

8. The party of the first part shall be eligible to the benefit of the University Provident Fund/ National Pension Scheme
according to the rules applicable.

9. The Party of the first part shall submit himself/herself for Self Appraisal PABS methodology as prescribed by the
DARE/University as notified and amended from time to time.

10. In regard to any matter in respect of which no provision has been made in this agreement, the provision of the

rules

made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the provisions of any
Act or Rule made by the University in regard to the employees borne in the category of the Teacher/Officer in the
University service shall apply to the extent to which they are applicable to the service of the party of the first part
under this agreement and the decision of the University as their applicability shall be final.

IN WITNESS WHERE OF (name) the party of the first part and the Registrar acting for
and on behalf of and by the order and direction of the Board of Management, have hereunto set their hands in

the year of the REPUBLIC OF INDIA.

SIGNED BY THE PARTY OF THE FIRST PART:
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IN THE PRESENCE OF:

Witness: 1)

2)

SIGNED AND SEALED on behalf of the University under the authority of the Board of Management by:
Signature:

Designation:

Witness: 1)

2)

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY Pusa-848125, Bihar
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

Appendix-2 SCHEDULE
RECRUITMENT RULES (TEACHING EMPLOYEES), 2016



Core Pay Scale

SL as per 6th CPC*
Name of post Group

No. Pay Band

(Rs.) Grade Pay (Rs.)
I STATUTORY TEACHING POSTS
1 Director of Education A 37400-67000 10000
2 Director of Research A 37400-67000 10000
3 Director of Extension Education A 37400-67000 10000
4 Dean, College of Basic Science and Humanities A 37400-67000 10000
5 Dean, College of Agricultural Engineering A 37400-67000 10000
6 Dean, College of Home Science A 37400-67000 10000
7 Dean, College of Agriculture A 37400-67000 10000
8 Dean, College of Fisheries A 37400-67000 10000
9 Librarian A 37400-67000 10000
1I. OTHER TEACHING POSTS
10 Director of Planning A 37400-67000 10000
11 Director, Sugarcane Research Institute A 37400-67000 10000
12 Director, Students Welfare A 37400-67000 10000
13 Professor A 37400-67000 10000
14 Associate Professor A 37400-67000 9,000
15 Assistant Professor A 15600-39100 6,000
16 Assistant Librarian A 15600-39100 6,000
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*The Core pay scales and other benefits shall be as per UGC guidelines INDEX



SI. No. Name of post Page No.
1 Director, Sugarcane Research Institute 20
2 Director, Students Welfare 21
3 Professor 22
4 Associate Professor 23
5 Assistant Professor 24
6 Assistant Librarian 25

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF DIRECTOR, SUGARCANE RESEARCH INSTITUTE

1. Name of Post Director, Sugarcane Research Institute

2. Number of Post(s) One (01)

3. Classification Group ‘A’

4. | Pay Band & Grade Pay Rs. 37400-67000 (PB-4) + Academic Grade Pay Rs.10000
5. | Whether selection or non-selection post Not Applicable

6. Age Limit for direct recruits Preferably below 60 years

7. | Educational and other qualifications | Essential:

required for direct recruits (i) Doctorate Degree in any branch of Agricultural Sciences.

(il) Minimum 15 years experience of Teaching/ Research/ Extension
Education in the concerned discipline, out of which at least 10 years
should be in research or teaching and at least 5 years in the rank of

Professor, or equivalent.

(iii) Outstanding contributions as evidenced by published papers Uc
Y SUadHY EoAdcoacy adacd g fo areremy

gddl or technology developed.

Desirable:

(i) Administrative experience on a responsible position in an |
TAUSHISGYT  CUSHAUSASIaqH g Hds ] ouSoH
AdHIdgcUHD by the Govt.

(i1) Conducting/ guiding of research projects.




(iii)) Familiarity with latest advances in Agricultural exposure and

developments.

Note: The same qualification will be applicable in case of deputation.

Whether age and educational qualifications
8. | prescribed for direct recruits will apply in | Not Applicable

the case of promotees

9 Period of probation, if any NIL

Method of recruitment: whether by direct

recruitment or by promotion or by | Direct recruitment/Deputation for a tenure of 5 years or till attaining the

10.
deputation / absorption and percentage of | age of 65 years, whichever is earlier.
the posts to be filled by various methods.
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In | case of | recruitment by | promotion/ Deputation
11. The same qualification as indicated in Colum 7 will
deputation/ absorption, grades from which promotion/ | be applicable in case of deputation.
deputation/ absorption to be made
As per Section 18(1 &2), of the Schedule of the Dr.
12. | Composition of Selection Committee for direct recruitment Rajendra Prasad Central Agricultural University Act,
2016 and as amended from time to time.
Score Card Presentation Interview Total
100 100 100 300

Score Card prescribed by ASRB for post of Director of ICAR Institute will be used. Presentation will be made in front
of Selection Committee. Weightage of score card will be 70%, presentation 15% and interview 15%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF
DIRECTOR STUDENTS WELFARE

1. | Name of Post Director Students Welfare
2. | Number of Post(s) 01
3. | Classification Group ‘A’

4. | Pay Band & Grade Pay Rs. 37400-67000 (PB-4) + Grade Pay Rs.10000




5. | Whether selection or non-selection post Not Applicable
6. | Age Limit for direct recruits Preferably below 60 years
Essential:
(1) | Doctorate | Degree | in | any | branch | of | Agricultural
Science/Horticulture/Home  Science/  Agricultural — Engineering/
Fisheries/ Veterinary Sciences including.
(i) Minimum 15 years experience of Teaching/ Extension Education in
the concerned discipline, out of which at least 10 years should be in
teaching and at least 5 years in the rank of Professor, or equivalent.
; Educational | and | other | qualifications | | (iij) Outstanding contributions as evidenced by published papers UG
' TIARUGEHY BOUAEHY GoHAGeUded adgy d o dHeoHy
required for direct recruits Zddl or technology developed.
Desirable:
(i) Administrative experience on a responsible position in an
Agricultural University/College
(i1) Conducting/ guiding of research projects.
(iii) Familiarity with latest advances in Agricultural exposure and
developments.
Note: The same qualification will be applicable in case of deputation.
Whether age and educational qualifications
8. | prescribed for direct recruits will apply in the | Not Applicable
case of promotees
9 | Period of probation, if any NIL
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Method of recruitment: whether by direct
recruitment or by promotion or by Direct recruitment/Deputation for tenure of 5
10. years or till attaining the age of 65 years,
whichever is earlier.
deputation / absorption and percentage of the posts to be filled by
various methods.
) ) ) ) Deputation
In case of recruitment by promotion/ deputation/ absorption, . . L .
11. ] ] ) ] The same qualification as indicated in Colum 7
grades from which promotion/ deputation/ absorption to be made . . . .
will be applicable in case of deputation.




As per Section 18(1 &2), of the Schedule of the

. . . . . Dr. Rajendra Prasad Central Agricultural
12. | Composition of Selection Committee for direct recruitment . . .
University Act, 2016 and as amended from time

to time.
Score Card Presentation Interview Total
100 100 100 300

Score Card prescribed by ASRB for post of Director of ICAR Institute will be used. Presentation will be made in front
of Selection Committee. Weightage of score card will be 70%, presentation 15% and interview 15%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF
PROFESSOR

1. | Name of Post Professor

2. | Number of Post(s)

3. | Classification Group ‘A’

Pay Band & Grade )
4. P Rs. 37400-67000 (PB-4) + Academic Grade Pay Rs.10000
ay

Whether selection or )
5. . Not Applicable
non-selection post

Age Limit for direct
6. . Preferably below 60 years
recruits

7. | Educational and other | Essential:
qualifications required

(a) For disciplines other than Veterinary Sciences:
for direct recruits

Doctoral degrees in relevant subject including relevant basic sciences

10 years experience in the relevant subject out of which 8 years should be as
Scientist/Lecturer/Extension Specialist or in an equivalent position in the PB-3 of Rs. 15,600-
39,100 with Grade Pay of Rs.5,400/Rs.6,000/ Rs.7,000/Rs.8,000 and 2 years as Associate
Professor/ Senior Scientist or in an equivalent position in the Pay Band-4 of Rs37400-67000
with Grade Pay of Rs 8700/9000.

The candidate should have made contribution to Research/ Teaching/Extension Education as

evidenced by published work/ innovations and impact.
(b) For Veterinary Sciences’ disciplines:

TIAgeUHS  ASHAUCAd ¢ A9UUEeydg UGaudbH®G Ug fUdel & &® » Added

schedule in Indian Veterinary Council Act: 1984 and must be registered with a State Veterinary

Council/Veterinary Council of India.




BUCUEU[ - [TV UGl OF FHS 55: Il ad Uol GTUSGHGS! g H in the point scale.
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Master’s degrees in relevant discipline of
Vet. Science with at TH>ST 55: 3al ad
U9 GUSRHCS BdPH US SfH
ECECERERE

Other qualifications are similar with
disciplines other than veterinary sciences

as at (a) 1, ii, and iii.
Desirable:

Adequate experience of teaching and
guiding Post-Graduate students.

Familiarity with modern tools and
applications in scientific technologies in
the field.

Whether age and educational qualifications prescribed for direct recruits .
8. ) ) Not Applicable
will apply in the case of promotees

9 Period of probation, if any Two year

Method of recruitment: whether by direct recruitment or by promotion or
10. | by deputation / absorption and percentage of the posts to be filled by | 100% by direct recruitment

various methods.

In case of recruitment by promotion/

11. Not applicable

deputation/ absorption, grades from which promotion/ deputation/

absorption to be made

As per Section 18(1 &2) of the Schedule
. . . . . of the Dr. Rajendra Prasad Central
12. | Composition of Selection Committee for direct recruitment . . )
Agricultural University Act, 2016 and as

amended from time to time.

Score Card will be given weightage of 70% presentation and interview 30%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF
ASSOCIATE PROFESSOR

1. | Name of Post Associate Professor




2. | Number of Post(s)

3. | Classification

Group ‘A’

4. | Pay Band & Grade Pay

Rs. 37,400- Rs. 67,000 + Grade Pay Rs. 9,000

5. | Whether selection or non-selection post

Not Applicable

6. | Age Limit for direct recruits

Preferably below 50 years

Educational | and | other | qualifications

Essential:
(a) For disciplines other than Veterinary Sciences’:

Doctoral degrees in relevant subject including relevant basic sciences

8 | years | experience in | the | relevant | subject | as

7.

Scientist/Lecturer/Extension Specialist or in an equivalent position in
required for direct recruits the PB-3 of Rs. 15,600-39,100 with Grade Pay of Rs. 5,400/ Rs. 6,000/

Rs. 7,000/ Rs. 8,000
The candidate should have made contribution to Research/
Teaching/Extension Education as evidenced by published work/
innovations and impact.
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(b) For Veterinary Sciences’ disciplines:

Ueag9IHHAS UG fUdS & g © HIdEd schedule in
Indian Veterinary Council Act: 1984 and must be
registered with a State Veterinary Council/Veterinary

Council of India.

_o"UE'U'[\a'UT\ - oy c\q\_l‘ﬁ SO gHOS 55: Jdl ad go
'EHUW BddH in the point scale.

Master’s degrees in relevant discipline of Vet. Science
with at FHOG 55: I 9 TS GAUSHGS gy
UG SitH Faugel S aqHu|

Other qualifications are similar with disciplines other

than veterinary sciences as at (a) 1, ii, and iii.

Desirable:
i.Adequate experience of teaching and guiding Post-
Graduate students.

ii.Familiarity with modern tools and applications in

scientific technologies in the field.




Whether age and educational qualifications prescribed for

8- direct recruits will apply in the case of promotees Not Applicable
9 Period of probation, if any Two year
Method of recruitment: whether by direct
10 recruitment or | by | promotion or | by 100% by direct recruitment*** [As per ASRB Score
Card]

by various methods.

deputation / absorption and percentage of the posts to be filled

made

In case of recruitment by promotion/ deputation/ absorption,

11 | grades from which promotion/ deputation/ absorption to be | Not applicable

As per Section 18 (1 &2), of the Schedule of the Dr.

12 | Composition of Selection Committee for direct recruitment Rajendra Prasad Central Agricultural University Act,

2016 and as amended from time to time.

Score Cared will be given weightage of 70% presentation and interview 30%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF

ASSISTANT PROFESSOR

1. | Name of Post

Assistant Professor

2. | Number of Post(s)

3. | Classification

Group ‘A’

4. | Pay Band & Grade Pay

Rs. 15,600-39,100 + Grade Pay Rs. 6,000

Whether selection or non-

selection post

Not Applicable

6. | Age Limit for direct recruits

Preferably below 35 years (Age may be relaxed as per provisions of Section 10 of
Recruitment rules for Teaching Employees)

Educational and other
7. | qualifications required  for

direct recruits

Essential:
(a) For disciplines other than Veterinary Sciences’:

(i) Master’s degree in the relevant disciplines and with at least 60:: 3l ad
HIU3HHES gdhH Iquceeiv] H3(UbHesH d fo SiiH $&UadH Eligibility Test
(NET) conducted by ICAR-ASRB, UGC-CSIR.
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OR
(b) For Veterinary Sciences’ disciplines:
Uqeu-®d® Ug fUdol & G& second schedule in Indian
Veterinary Council Act: 1984 and must be registered with a State
Veterinary Council/Veterinary Council of India.
JUG BUCULEU] - [0 4 ot & & §HOS 55: Il ad gol
Hﬂtraw grade in the point scale.
(iii) Master’s degrees in relevant discipline of Veterinary
SIUHGEH ¢ USh & O GHOS 60: Il ad Uo HAUSIHGS
gddd Ug oiiH point scale. Evidence of the National Eligibility
Test (NET) conducted by ICAR-ASRB, UGC-CSIR.
OR
Doctorate degree in the relevant subject including relevant basics
sciences with 2 published research papers in scientific general
with NAAS rating of more than 5.0.
Desirable:
(1) | Experience | of | research | in | reputed | ICAR
Institutes/Agricultural Universities/government institutions with
evidence of published research papers.
(i1) Knowledge of Computer applications.
Whether age and educational qualifications
8. | prescribed for direct recruits will apply in the case | Not Applicable
of promotees
9 Period of probation, if any two year
100% by direct recruitment *** [Academic Score :
0U[05 T It af> Wt daag < 00110 TT: Jaraf 2y
Method of recruitment: whether by direct EOHAIHSUSH ¢ 0015 7T Idl d f @cfeb-isiuag ¢ 0v120 T
3dl 9 oL oHayy SHEIHH ¢ 10 Sl fad 0P ;STUS3
recruitment | or | by | promotion | or | by 50 Jdl=
10.

deputation/absorption and percentage of the posts

to be filled by various methods.

¢ 15 Sal fd TreHquHeEd ;5 3l 99d dHdS

o 10 Fat {97 04T 4% 04 TP I GAUSHGS T 10 IdY
B TIHd ASIEU] € 02 Il Hall ¢ 25 Fal for publication (Sum
of NAAS rating of publication) «: 02 3l for presented papers,
bulletins, book chapter etc. with a maximum of 10 Jdrs 1




In case of recruitment by promotion/ deputation/

recruitment

11. | absorption, grades from which promotion/ | Not applicable.
deputation/ absorption to be made
. . . . As per Section 18 (1 &2) of the Schedule of the Dr. Rajendra
Composition of Selection Committee for direct ) . )
12. Prasad Central Agricultural University Act, 2016 and as amended

from time to time.

***Note : Score Card will be given 25% weightage, written examination 50% and presentation & interview 25%

weightage.
Written Exam
Score Card Presentation Interview Total
Subject GK Language
100 100 50 50 50 50 400
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DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF

ASSISTANT LIBRARIAN
1 Name of Post ASSISTANT LIBRARIAN
2 | Classification Group ‘A’
3 Pay Band & Grade Pay Rs. 15600-39100 (PB-3) + Grade Pay Rs. 6000
Age Limit for direct
4 . 35 years
recruits
5 Educational and other
qualifications required for A Master’s Degree in Library Science/Information

direct recruits

Science/Documentation Science or an equivalent professional HGdHH C\tITSﬂ 5T FHOS
55: Jal ddog HT‘I'C[W BdhH UG © point scale wherever grading system is
followed) and a consistently good

Ja3TITSTHIIYAE g foaugdde

academic record with knowledge of

Qualifying in the national level test conducted for the purpose by the UGC or any other
agency approved by the UGC.

However, candidates, who are, or have been awarded Ph. D. degree in accordance with the
“University Grants Commission (Minimum Standards and Procedure for Award of Ph.D.
Degree), Regulations 2009, shall be exempted from the



requirement of | the minimum eligibility condition of

NET/SLET/SET.

Whether age and
educational qualifications
6 | prescribed for  direct | No
recruits will apply in the

case of promotees

7 Period of probation, if any | Two Years.

100% by direct recruitment *** [Academic Score :

0005 TT: Il 3 foragt 2 ataad o 09710 TT: Il T 2 24 GoHaSHSUSH ¢ 00[15 T Iail
3f> @de-edag o 000 T: S 9O SHTHAY: FHgAHT ¢ 10 Sal fad Ivp

Method of recruitment:

whether by direct

recruitment or by . A
. ;SIS 50 3dl& dd SR

g promotion or by

deputation/ absorption and | 15 Edl fad wrawauHeen ;5 Il THd THAS

percentage of the posts 10| o Sy faq o, de 3 o TP € 10 I A Fewa AU T 02 Jefl Helg

be filled by various W 02 Idr Heg

methods. ) ) N ..

o 25 3! fad Tgguesiuae A3 9 o1 1 dolucg 9 Z:publications)

In case of recruitment by

promotion/ deputation/ 1) From amongst Lib. Assistants in GP of Rs.4200/- with working experience of 5 years as
9 absorption, grades from such

which promotion/

deputation/ absorption to ii)Officers holding analogous posts on regular basis for deputation.

be made

Composition of Selection . . )
As per Section 18(1 &2) of the Schedule of the Dr. Rajendra Prasad Central Agricultural

University Act, 2016 and as amended from time to time.

10 | Committee  for  direct

recruitment

***Note : Score Card will be given 25% weightage, written examination 50% and presentation & interview 25%

weightage.

Written Exam

Score
Presentation Interview Total

Card

Subject GK Language
100 100 50 50 50 50 400
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v/;kns'k



ubZ fnYyh] 15 flrEcj] 2017

(ShHID 09/2017)

3. 82/8To3RoYodrogofdo, TH.—fdh HRA DR, w&aﬁwm SRl ﬁ‘l-ﬂ?T/ﬂ-ﬂTcﬂH?f@l STHYM uRug
A Udy gikeg &t fadid 14.07.2017 B @méw . qIRE T % 3Teie § 319 o ThoTo 55012017/
HloToTo eI 12 RIdw@R, 2017 & GRI So Ioi= YT B9 Y fayfaered, gur & =ag= Il & 769 @l
fafd vd TR-Reo[f 106 B & srgdl T AR SreTe=] 91 & Wipid UeH &1 g

3: 3(d Slo o5 UG B4 HiY fayfaemea & uyg aRfFad, 2016 Bt URT 18(8) Sl fos &RT 21(2) & I1Y
UG- § B Ugd Maqdl &1 IUIAN B gU aUT IWId U B IRBR & gd 3G 9 & fo IJor=
TRITE, <1 BN fayfaea, T o1 Faufd Tud ey TR &Rl § 94T 39 ey & URRIP-1 TR Jad o
IO TG Bo1g Hi faufderne, g & IRV uat & e Hoif Rawrach sifgfad srar €|

vkja lha JhokLro] dqyifr

[foKkiu&I@4@vlk-@285@17]

M- jktsUnz ¢lkn dsUnzh; —f"k fo'ofolky;]

TH1-848125, fIgR (URA)

(ST, IoI% TG H<id i fagyfamerd ifAfam, 2016 & 3refi Riifta)
a7 - Hlf e (R HHART), 2017

ST, Iols UG dheaid By fayfaemera sififam, 2016 & dgd Ifafdr 18.8 3R 21.2 §RT Uad Waf>d &1 SxadTd
R gU S, Iois UNIe B Sy faffaened, oo &t vey 918 39 fayfaeraa & IR-Jeo>1e uel (qrawied
3 Taiftd uel Ifga) W sl 31 ufeear & Faae 8q Tag g1 Hafafad Fag a9mdt ok TR djrh gSA

1.9 \-:::::::-TETW 3R RY
(i) 37 Fawl & ST, o= vIe B Y fasyfaene, gam Jar ok yff fFam (R-[emifores s, 2017 ds

uke Is iqdkik tk ldrk gSA
(i) ¥ e Srfdrgem &1 fafy 9 arg g

2- ifjHKk"Kk,

@) T 7 IO THT-HY TR I B aTd ST, ol U9TE B
Y Ryyfaenerm sfafem, 2016 A1

Is gSA | (@) ‘FNSNTH HT aredd ST 0= TG B4 B [ayfaead, oo &1 vy 918 @IS i1 doiic)

@ faunfig snadf § arerd 39 He=ial @ 8 of Fafid snur R 39 fayfaeneaa & Jard g fhg 399 ded
FHHARY, SAH AT IR HRRT HHART A7 ey WR s HHaR nfia 78 g1

(¥) REHR Y dTT Hg TWHR TT HRA IWBR I g

(@) <t e ofiem ar afer J drod 37 ufaaifiar wdhensh @ § of faRied wu § 7 Fgdl & ded
3 Ug &1 Uard & fort fayfaenea g1 Hfga 9ol a1 uel o1 YR &3+ ardl ot 4ui & A dob Sifd 8l

@) TR T HHARD F areod I wHaniRal ¥ 8 S fayfyeray & el & eifafa 8f ik g sy =u A
ORI foram T g

(@) ‘uRkdlend 39 4fo

Y Ueg g ford et ug w5 el g fafife aidien or g fosar mar gsa



@) Frafta Jar @ ared sreY/ee da-/srurll/ded U § YaRd HHATRA! &1 BISHR Faffd vi/kkj ij vius
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() T it & ared ydiomt & SaR Siel [afHe S T foar smar, T+ afifa & 9wl & e dac a6
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19 ST 81T | 3TdST UUS &) BTl Ui STa<ass Jorie & Iy 3R fagmod # fe8 T fw/kkZfir vkosnu 'kqYd
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) Hff/agrafa & o Sid WHR &1 70T & S5 8 “6 3R 8 W &1 & se & US HI e ‘9gd @ & ¥4
T | o STu SR 59 R 7 @R Uer fobar S|
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iv) SLUT I O AmEl Bt dter ofR T SR/u i T SR, Fadhdr o1 Rure, IReR, wlf o snfe gdaia
XISl & YR TR At &1 fHufRor el g1
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JeHR T80 1 fafy 3 gurdt gt

iii) | TR Aoft fftre, WeTe, Sid IUfoT eTad, YReTad Yerad a1 hd-uHd R fAfHd o el &t ugrafa & for
| PR & IH P Y- THUT TAE/DH IR TRie H Il g sifard sraxaenar gt 39 sifafa, fayfaemaa
) & 3 Tt RATERY 3R ol Tere! & o ot FEeR & T & WIY-Ay TH01 TS/ uket § STl g
v) | ARt sra=addr gt o W g4 Fawl & ded I9g & 9k W ual & forg Muffea divear & dga foh werne ¢k
ol fa & Ul R ueEfd o fa foar fasar STem | |ide <gAad aeaar gt

xSj&en'’kZu@ngqjkpj.k@nqoZ~;o0gkj ;k 1h-1h-,1- vkpj.k fu;e] 1965 ds fu;e 3&a, b & ¢ ds mYya?ku ds

HRUT a1 I8 $I gRadlem 3afy, 3R Th I8 & forw 9g18 o v 71 afe 39 a1g t uex & a1 SR I3y
faQueraii # gur e d1a1 & a« fayfemery Gefiid SHaRl B! GUR &1 SR B3 3 TR USH b e
®TIYs a1 yarafdd HR T g1 afe, Taifta wrart fawaria uftdien srafd & SarseHe THE &1 9ifd A
Rt B ST § 99 Mt 3= e, afe wig Iuds gl dl, IR SUS! Uetd a1 gAdd HReR wifa dem
@ T . emnfid ghfEa FRm ufa aeEa et diey) a1 $Rer wafa aem & 9gd S T
AT U ¥ TH a¥ & forg T §¢ S| G Wea! H, T HHAR! &1 Teraia/d.d.d. aomn/minfa
AT HRER g aierT (o .3 i o)/ iar Wi ae T IR argdr sifiofd a3A &1 SUs1/39e! aRdfad
fafd ¥ ,d 0"kZ ckn fopkj fd:k tk ldrk gSA

20. 9 ygrafat

g A o w1 Aiver RiFd 81 3R G1Re WU H $is 9y HHaR) ggafd & ol Suas 7 81, f R fed ™
Ay 17-19 grr Feifa Tt shuenies usfowarsit @ golar Iwid wem MieR 3rom faae § srgyd & Ud I1d &t
i @?Wﬁawaww%mﬁmmﬂﬁﬁwmmﬁmﬁaﬁﬂﬁ%mﬁamﬂaﬁm%wwmﬁ
g IR TR T AT I SATGT Ta! ad Jahclt | 3 AHE! H SUUDHR &1 dad yaiaia &1 fafy § gd & e uiw
Tt o

Hag 3ngdf o gR1 IH T UGS fobar s el

ii. S HHART 37 Ol & SR SUefoTd Ty iR SHd auT gast Fuiid sednt [ad €, 9 +ft
vodk”oT/faga/ufamue & ter Rfdaal wr siuar fom ame # Rvnfia uefa afufeal == afafaat o1 Fafta
U Y 93 TJHa 71 81 urdl, 37 7l A dedf ugrfa & foru foemofa |1

Idrs gSa] ¢”Td fo 9 SIRIed 99 18 (§) & TR Ydad! aul & FAaH UTadiss 5 (@ & 3R W Ul & ey
™) iR 7 @ T ugl & T H) 3@ & | 39 UHR & Hual # Rfad o1 yepfa, thusiRey, gadbar sHmfy R,
aRET T, e fRufa 3afe S uRifies cwarasil & ggfia Ydien Iwid fAgfad mieR 3 faae § Il
g def ugrafa R THar |

21-iSuy

faurfia geafa afffa g ueiafa & fae s=ma T U9 a SEIaa 9ed SfeRT & SiHeA &t fafd § Te ad
@1 Saft I T 1T | U ay &1 37afy 1 TG a1 7 Ua & FHafor & usira, 398 9 o +ft ugd g1, gdadl
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22. AT iR mafa aemr @ R d )y e d Hiar Safa g @ o)

| fayfaene & R-Qemfoe weial & Jey A T . bt wm. T R, &, g & dgd fodia S99 & 9He-THg )R
" | iR SR R SRR P Sl Rz wi & wraur & garfed

ykxw fd;k tk,xkA

i, TG AT T GABE b TR dP & HHANRA! &b T Al Ut & d8d foxiTd I & A H Ve Ifefr dh cSBd
dh v/; {krk dqylfpo djsaxsA dqyifr] Hkkjr ljdkj ds fn'kkfunsZ'k ds vuqlkj tgk; vko';d B, H J HH T dIg<] (AR
3R 3T &g ot FIYferd Sfay Sryfad sHenta/ fUsst ot/ feaai ot anfe &1 ufafifia #rd €, & it
S

R-JAeuif1e HHARAT & g any Sudda afa el 3 gwifda fadt oft faare &, fayfaeamera & udem ulvwg &1
iii. | ot sifow grmi

iv. | omS TR, U Bt dol W db-tep! T fAaw Fffd = folw 91 & 91¢ gt Aarsi &1 SRR Wt aremr
@ uwg,) ons. . w 3R, &, 3R, T, gRT 2fya grft

23- ifjoh {kk

Ih/kh HkrhZ ds ckeys esa% T0Md IWGAR &1 Fgaf> ) faf J, 3 9o ot srafd & forg ufvaien o jikk tk,xkA

| gl e sridYee ek, GRIERUI 1 gHasR & YR UR URATET Bt 3af 31 Th a d@ 961 gadl o
" | AR U U FaG Bls Mt SRR GUR el 3T 8, I SUD! Jarsfl &I T T &t Aifed I a1 Afed &
ii. | 920 UH A8 & I & Y TR UG R a1 Se | J&fid Hrart off S & 3o fddhed & Th AeH &l
Fifed A1 AIfcd & Tad U HIg BT da- G SHTSTHT bl gSA

STTH 3= US| R Gfd & Ad §, HHART () S SIu 9= Iiifd &1 fafy 9 g avf (ue & 39 998 & iR
TG & T § P UiRdle Teh) & forg uikdten o @ s fgaf

iii.

RN TR-UGRH, HEAR I gHdeR & YR W 7 afg 98 39 Fgal> & e 3ik 2ral &1 areH o= |
fwd a1 & 59 ug R &) SR uaiad fovar mar 8 oY uRdien o 3iafy &) te avf & fore s¢1 Ibd1 31 39
TP TG afe H1s Hf I YUR T 81T § <Y I dhTd THIE F 30 el Ue TR 10 AT SITET 3R
D VM R AT HY BT Hitds TRUITH Jracd o g9 o forg Fuiia ufshar & a1e ded/Mafia siuR w
Uerad foar ST |

iv. | % PR gRI THI-THY TR AN URTeT quT RIAH Tai Faq qursiaasd uikad died ar gl |

fVIi.kh %&

| 3 frh et &1 foseft ug R wl) ugad fasar wan , < 98 el B Fel o A1 U uRdien oaft & SR Gl
" | i SR o @t oraftl % R g @ ), Tafd Bver Bt




gikaien Ia- el & o Iaeuae U ¥ AU U sad-s[af & sRIeR 9¢ S| AU gel, Algd
eI, TUg@ Sfadm1, uRafid aHRT &I Giedl &I TUHT HRd THT SWIa Ifcarad [ esa ugha yh

tk;saxhA

fopalt ot sridooTe RUfd T =m & forg, eIl ) uikdian & Are &t 83 o8 TgH & gHian &1 o =)
ii. | afe et Siffrpt & - UeR BT gHia &1 ukome Rfsparas gidr g, dl 39 URUIMARGSY Ida-, S forg ug
R 3T gl Tafa g3 3,30 sty ueraHfa anfe, &

S Tfen| Ut e I HHeR) @ 3w U & & S =it orad a1e I9% H-Uew &Y ARG
TAJ&0T & 3fdiid G TTRT|

sy, gfafgafs, wafy Fgal ar siftaffar & gy gafgal> & emur W fafte ual W fgs & ama o
. W&ﬁﬁaﬁ%uﬁﬁwﬂﬁﬁl

iv. | STBY AR BT IS e IH 20 I Ayfeenay & rurft sHeRt & Amd & uRkdier & 3@Efy & arRE
ST T2 fopam STaem | gTaifes, afe 3% SRy WR fayfaenag & e miieR!

GRT 30 fIABIIYBR & YR W A & AT 3R WP & THI S A FT U YUY U T HRaH
BN % a8 o AU o oru 7o ot fRufa o ug § swdioer /et |

v. | fayfoenea &1 a1 Hf FHaR! 99 T@ RIS 81 R o/ 0o (o a8 Jal THSId UR GRATER 7 PR nsA
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24, vk;q rFkk vugHko esa NwV

®. YR & AFLS! & AR YT Sfe/ Srgfrd SiHenfy sreid et o feaamt Suforat & Sufieart &
AHd ¥ 39, Yd 3 I g & forw wifafte urau™ ar gl YRd TR gRT FeiRa urey &, wem
TR GRT SIRY, 39 3= $T Th YA U7, YT side uF & Iy Say g1 aifet | quify, sid-ufa=rd
fgd A # B @ AT HRd DR & A== & dgd &f Il Tl g¢ YR IR & gl &
IER Tdten witfa &t ReiRel & omuR R Iugs Ama # off At S st Ieis wae S Hi
fayfaeer & fFrafta Souial & o omg &1 ois W =7g! il

. IWNa & 3R, Ty uReg ST Ieis TG o $iY [ayfaney & SHaidl &t a8 $& WPR/ T
WHR/ HY fayfaenedl &g @ e Sre- TR/ FaeHed & & SUDHH! & HHandl o Ht 3g-
T 3R 3IHT & 37! JaT & SRIR Fe ¢ IHal g |

25. SIRIGATHD/ Fldbll orfeard

| o anareff ygel & YaRd 7, I/ 30 ot a1 Fdtior gRT 3ified fieRl & 39 1R BT THIYS TR BT
| B b S R B RIS BT diad a1 3ef>rd 781 81 59

S{ATAT I TG & 1Y T HETHR &b THY Tl for fRare ot g et g1t

g v AT T A1 fhail Geardol &1 SRIGaH (U 31 39U T 31l & =0 & At geardel o1 a1
| 3maE B IRIE B T SO/ G ST 1 GRSl & A1y §RUR BAT AT U, ST, RIuifoTes argarsi,
U erpva a1 P i 3 & R 8 T yHe gE o 09 Rl aa § Riyfaerey $ gddbdr SR} @)
BHE I IS ATS B BT MABR g1, R I8




= v & fFgsfe ufsrar a1 ISR & SR foedt off I AR ot Iue S &1 SRaTs 89 ¢'kklu ds le {k
¢Lrqr djsxkA

26. ISl BT FARTT
3 ol & fobadt off vrae™ & fsarag o 3 arell Bl &1 @R &3 & AT vefy uRug 999-999 W 39
i, | YR & IR 3R Ry A= S S srawas 8 9hd g

i, | 37 ot & Sidid S aTd Al 9 O[S TR Hielel o SR ST SuHTa g1 S fhg ugd & Samn T gal
BIs HH I U Higal FIH! & S g1 Xg! SFIUTCHI DI 34 FaH! & Sfavid B

xbZ dkjZokbZ ds :i esa le>k tk,xkA

27-0:k[;k

3 ot & ot T ) Ao et fpdt UeR o1 dgardar a1 wydr & rutd & usy aRwg &1 fHofa sifew grm
28. FaH! o T=es

0 ¥ foddt wer o ot el o W=neq, uRkadq, 9eang, e, Aaed SR ge & forg udy uftvg & o™
TIRIPR IR | Uy ufkerg 1 fAufg sifaw gim oik vt s & fore sreassrst ghm |

29- vof'k"V elys

T ot 7oe e IR & g1 Fawl o faLdiva: wayE 61 8, 36 e # s srnial & Rig SusiRe)
TSR gRT AUl a1 o wrenial & Yed #f YR WBR gRT a7 SR THI-THT TR I=NId 33 UHR
& T WG &1 ST oo smevm | faft ame & 39 Aot o1 $ig fafRiy urgue srR siftifem ar dfafy
& Tt ot uraem T eovrar g o Siffaw or Tfafer o1 urau g uurd g SR 39 fRaHt &1 urau SmyTd §)
SITQT |

30. YRd ¥ 1 fac=r & a1 H=A1 ABRT BT IR

g fobar a1 SfIBRT YR T URA Y d16R Dol Ut JaTl o o {18 a1ed g |

31. TR &

fayfarmera o Raamw Tl off fdare, faredt ot srarerd! AT a1 ST SRars & fRufd o =iie &F 39 319 &
I AT e e 0 wigl 9 faare @er e gl

32- Osko'fUk

2 ol 7 O B o, F MR GRT 0 Y R ORI fHY U 1Rl & SOR Syfad Sifd, Sy
ST, gd ST SR 3 faRiw Jufort o oy siRen, 39 W SR oy Ramadl & Tfad =g & |33,
1ol & g W Sk Tz

3Rl TMd G B A ¥ Pls SHIGEdR frad ISP R & T gaM o1 SHUeRt T8l eimi g fRufa § wft
i, | Seficart @ araar RyRor 31 [ eae it &t fasmo grr Fuiia sifow fafy grfh g wrsal # foselt fafkiy
U WR 3de- & 3ifqw fafdy &) gaan srgar 3k srgua snfe 7 w@A

aret fopft 1t IHHIGaR &1 A& R g T8l e S|
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. fagmom Ry Ruifa emdes wifta &1 sifqw fafy &1 sfard/smefora srgant 3R srya ¥ &
" 3ifafva

Sifor fafdy Ioria sifofa faredt off sifafa s SiR Srgvd W ToH & TH faaR fasar o wedn 8 |




foret fafiy ue 5q 37 fFami & fuffea faftre &sf & ergya &1 o ot fRUfd 81, 39 SuR T &7 favw a1
T A 31 &1 & v I TRIVITT B §U B! o Febell 2|

S IEfCAR Ugd ¥ A< | 7, I SUAT 3M1de IRId Hieqd § S| BT 81| fobq 98 3iuA 8imde &1 U 1
Ui IS Fh I/ § 3R I HTde T3/ S1ae ST B &1 sifad fafy 9§ d &t & sieR srom Aot
T AT THTUTGA U BT AU 3D U H IYhT HIafehR el foran S| ufafgafs ox fgafs &1
TG U1 Srafy & fore e MR A fafdad U 4 yavfora W oR axdrde & I Fdiao1 9 3fd
T I ST FHRET S e g

ftl in ij mEehnokj vkosnu dj jgk@jgh gS] mlds fy, fu/kkZfjr vgZrk] vugHko vkfn ds vuqlkj viuh TG &1 W
FRAT R e 9 § W T U+ 31de & G0 AR Sfuef>1a gamsf, gxdmas 3R gl Weh®
| amfEt & I S HRAT SHIGAR B oGRT § | Al [Avad quaTeTd gal di RSUTEI, Tha Garae o,
M| RIS XA aTel ST/ &A1 A1 SHIGAR & Bis 3R S 1d Tafafy Sust Siiggart &I g & ardl
iv. | gnf| fpelt oa B ofR gl & are ufasy & o I & fandt foig R 9t ual @i § f Sufiear fFuffa
AT SR SFUT 3fE & STIR AT 7 AT 3R I WEMBR & SR UdT TN 7 ST ThT AT, I18 HROT ot
BT g, @l SUB Mg 39 W & garfad 3R I UYTH & SR WR Y ifcie St &1 fawg greft| sqa
Ieard gl o3 W 1A e o anfen) g & e femt oiR frelt ug faRiy &t ergarstt &t daw
foreht oft sreyar & T ® ey ufvwg w1 Ao sifaw g

3{1dceh GRT U b T SXAMdSll/HIOIGAT/cTdl STG o1 Wi id H&m UG R/AI! gRT 39d T & 3¢
Bl 3R IS SIaN/VHTIS/ GXdTds] eTa & fbdt ff TR W gafs & uga a1 a1g & ga1aaa/gfegul/Set
7T STl & af JaTa & O H S I Al B! IRA AR W AR FHR a1 e 3R Iufiear & faars 39
HAER & T HRATS YT S S YHd! ¢ 3T HRATS T A § ITDT IHGaRT WISt FR AT 3R 3AR ITDHL
gl A S S gwt 8, M Ts

dkjZokbZ mlds jihdj.k dk gsrq cusxhA

sl uforar a1 SR & fardt oft TR R SR ur ST § o vt fawaes duets a1 B bjknru fNik:k xik
gS ;k vU;Fkk ,d vH;FkhZ ds :i esa udyh nLrkost fn;s x;s gSa ;k vkosnu esa xqejkg djus

Vi.

T SAF/AEAT €Y TS § T CxdTaoll & TTY 2R Bl TS & I1 Iuaisdl, Sifd, Qe aredrst, ua a1
g R 3t & IR & U YHe G §1 R €, O SUS! SHIGAR! TR 81 S 3R 3R 39! gl
Ued €1 81 g B, A G THT | IFBT a1 THI Y S|

| foredt ot ug R fga fovan an <af avg-amm R IR wff @t Jar vl uesfa gy el sifdfom aifaft
Y| e At o ok faufaara @t udy uRvg Bt wedmaed T

HRd WHR & et fayfaeraa grRT 990g-a0a R 9801 f6d 1 fayfdere srem smi & Fd=l & dgd
MR BT

viii TR-ROfo1% Tal W Fgaf oM ara Seieart & aia &1 gdad gfera/3y fremdi=ysmgs sanfe ¥ gt
ST SITE | Ufaged Sird UiRomd ot fRufa & fam fosdt Aifew & frgaf> ama &% &Y tkoxha

ix. | T enaffal & fe a8 siawae ghm fb 3 URa & Ay & ufd FST 3R SAMERY &t 7y o R FAgsfls &
g fAUiRa Uus wR fAf¥aq =0 I SUUeR &1 ufaqu &8

gl 81 R Fuffia ureu & 38 o darfew fRUfy &t divon o3t gRft| T ¥ 31fies Shifad uei/afa 819 &I
Rufa o 3@ Fgaf> I 81 ot SR o 59 de & 39 39 a1ear 3 ge A i gl

X.

Xi.

Xii.




gl & THg T Har srgey fayfasna SR Seftia HHaRt & A Fw g1 91fed SR 39! T Ufd Howfaa
¥ Tgl o gt afeu| e SR fayfaame & men & fafad srdy & o smigfora § f 39 faufaenaa &
Fia Uoa W ot o1 ST | SHUSHR & a7 36 TR AR axl & AR fafiad ¥ ¥ g it S|

T naffal &I 3o ug R gl ¥ gd 39 ue & e eieford fafcreta divar &t Sirg gq fafiaq wu 3
Tiea ffeen a1S &t fafecea S/afien ¥ gidR ToRAT 81 T4 &’ 3R W & Ua! & fou ug &g T
fafr uRwe grRT erft Siefes Tqg 1 & uei & fore Rifae Tl gril

3R 3HfUPpd fafb e a TGl gRT Y H&m et urdn rdl ot 434

= T URATd g, JHST ST |
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WHR I W A & fdid uga ¥ Jara enaeff s e ¥ U YHI0TS URgd &R Gahdl § fd cFke

fu;qfa ds le; mls LoLFkrk ¢ek.ki= ¢nku fd;k x;k FkkA

xiii.ﬁ’ﬁé /3fTEY & Feed iR wrd Tafd Mmﬁﬁqa a::::::»/&nﬁ%ftlsrﬁﬁi%mﬁw@ﬂl ﬁ'ﬂé /3MTeY U 4
Ieafad e SR Il B 3R IEHIEaR TG THT & e WIHR g Hral dl (gaf> &1 I8 Uad g
U ST 3R SF 39 WeH # ®13 U7 HagR el WIHRT ST | TeH WHR & UM I8 ISR e foh a8
a1 UHid & & BT faR o ¢ 3R ot ft wrart & foeft +ft w7 g8t oo fob MAaR ok srgem=r & &l
% & ®1s Ht ddog iy | 3T 3awass a1 Bt R 3 R AFSTe S of Fion o Ibar g1 fordt ue &

foQ ugd 9 siitgfa ol 8 ford 7 89 W o fayfaenag & fa & fosht off Frart &1 00 &l wi o
qHd gl
xiv. I Haf> DT U YA & TR U ST DI HIRIT HRA1 g1 |

YT IHIEAR 01.01.2004 Y FHIH HRA IRBR B AT UIH oA (I URH ioHT & 0 § ©A1d) 9
IMRIA 1T | T8 AT 1 SFasT 2016 HI A1 39D S16 Tg1-d [AyfITerd & HHAING! 1R A6 8 | 941U S HHar! 59
| Ao % AN BN P Ued I € JaRd 2, Wafe Ug W Fgs SHuikEl B BIedy, § Se! IT B FawT B
Tt (d) IIorT ¥ & =iy g |

xvi.Tafd nadf fyyfaemea & fieR &7 § wal i & o4 & fon a1en § et fayfaeray & srfay o
URESHTE fRyd & a1 widsy 7 fRud g1 godl B

xvii. FaHd IIeaR 39 fayfaemea & st am dfafial siemet fRf s faa ¥ iR THg-g9g 1R I
YRA IRBR D1 TR (3R Faaaen, 1964 3R Ty (@Fiwfie) Frowmacd, 1965 3 i g1 eyl
& Y&y URYG GRT HHATRA! & TR & 90 & fae St Fom/ama faviy w0 9 Fuffvd 63 o €, 3
P HHATG] TR AL |

xviii TR-R&UTh Ual & f%fq 3de B I SFHICART BT 3T b [T ?ﬂm?ﬂaﬁ, &Iﬂll??ﬁ, 31y, S 3R
3 SR T ¥ Weftd @t g B @ ford il o sfaed & A1y UG F=AT dTfet
(ST 3 ud. 3. & - 11022/67/2012-T.3MR, fAf 10 18, 2015) 1

xix. ST Sf/erIgfd sHenfa/feaain SHficart & amd & ofd! &t e YRA WHR & - &
STIR AR BT

3T fIUTT T THHe Uel & AU T 3w fPIEHD RPbIe DI gAdH 3adl BT MURI YR PR kjk fd;k

tk,xkA

XX.




xxi. SHIGAR BT 3O I, garsfl, sya iR S favgs it ga exaras WeTdhR & JHg a1 a1l 3R
fopafl Treet & IEGAR 307 3f1de- & 1Y Aoy fhu T gxdrdsl $t STd i/ ufadl & I 89
el SIS P ST R H S el & A I TR § SUTRed 8 Y St e & S 3R Iue
Irfieart 39 e H 3mi fam fossft U sudeR & g A ot sueh

d- fayfaemers famnfoa uat &t =7 a1 frlt ft HRUT Y 7 4RA &1 7 SHIGR 91 81 3R fagmo= IoRia fare ot
xxii. | PR Y fradt fafRiy ug W Pis Raf> U1 8 8, at 98 Raf> I8 ug & o cus iSuy Is p;u Ifefr dh ¢SBd dh frfFk Is
,d Iky ds vanj Hkjh tk 1drh gSA fdlh Hkh ekeys esa p;u Ifefr dh ¢SBd dh frfFk Is ,d Iky ckn gj iSuy voS/k le>k tk,xkA

k- fafaenea & U wig ®RuT e fom fedt +f o fas= &1 gofa: an siwra: anfte o &1 SR B

x- Ih/kh fu;qfd ds vk/kkj ij in Hkjus ds fy, p;u Ifefr Is ;g vis{kk jgsxh fd og ,d p;fur lwph 3R Tdh 3RET ﬁ?ﬁ JIR
| TG gt H il &t T g H SiftNjfad oo uel/Raf>at 9 sarer 76l gt anfee | 7o Il Ue
SRefOT Tt off FTE fora 2-3 A g1 sRegford Yt & snafdfal 1 e e WISR & 3rHie @ fafd
q Udh g1 & ﬁfﬂl 3y BT‘T[ 3R fayfa=meT R {leTd PEk:| Hﬂﬁ?ﬁ i ﬁga 2 BT PR TGdl % I ﬁga o
& forg fed M orgafia w9 & sngelf & jkjk dk;ZHKkj xzg.k u djus sk dk;ZHkkj xzgk djus dh frfFk Is ,d Iky ds
vanj vH;FkhZ ds inR;kx ;k mlds aglﬁ a S a1 fdt Hrdt THeer Ra ;;;;;;;(q‘f) & BRI g 29 UhR P &Iﬂa?ﬁ faf>
Tar g gl

7%k- fasyfaaera & ur farelt off simae 1 o HRUT IaR SRAHd T3 BT SHRABR B

M- fayfaenea &1 3ftieR & & 98 smaadhd s R Th Fid s@fy & i YR ReR gR1 Huffvd ymam
@1 Al R Th TAHR DI 1G4 I

p- fe Tt Ue/uel & fopddt faso b fopelt +ft RUT  aTud fora Sirell & < 3fdaeh | el 711 314 Yeob Il
DI TR Yoob 31gdf o1 aro R e s
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xxiii.d- varfje iwNrkN ij fopkj ugha fd;k tk,xkA
[k- 309 T8 & P 773 fopdit ot TR &1 989 sngef ot Iuftear &f s/amg 41 it
x- 3MMAEH! J OO 8 I I % U & fod Juds U WR 3MTde ®Y | /I H <7 S0 aTdt SUgford 'kqyd

jfgr ¢R;sd vkosnu ukeatwj dj fn;k tk,xkA

xwaﬁBﬁﬁﬂﬁWﬁﬁW%ﬁmﬁmmﬁmlmﬁﬁ&ﬁ \e:::::sHEﬁTﬂﬁ?aB
HaUD! B G TH B 3R 98 30 TER ardd Td 3R R 7d & e § firere, SiieH =, Jamiq .,
SHA T (3R PIs B) MG BT GRT [IaR0r 3= 3frae 8 ¢ 1 39 Y1 ¥ 967 & foedt Ht fig R darg gas 5l
SITE |

ot ot e & fore Iufiear Iugpaiiea (URmeH) a1 fayfaemed & fosft 3= A1fid SIABRY Is fyflkr esa
xxv. | laidZ dj ldrk gSA fdlh mEehnokj dh fdlh Hkh fkdk;r dh fLFkfr esa] og mEehnokj fu;qfa fawae U+t 39 THwT &
YT gq [ayfaeerd & Tad UfieR & THe Tgfrd I93 I8d 3 :i esa viuh ckr j[k ldrk gSA

34-Isok dh ¢—fr
Tad onaf J g ser et fh 98 TH-uHg R IRNfed fayfaenay & FawrgaR e wda &1 fafe
ST IR §9 91 R ﬁ%lﬁ?ll'lﬁq, R-pH feaqR-Prd gl & aTI:[ WY w1 I Ipat %, vuq'kklukRed

dk;Zokgh Is cpus ds fy, deZpkjh }kjk bl nkf;Ro dk fuoZgu vko';d gS A

g 1




pu Ifefr tkjk Ihvkh HkrhzZAR Q&o[>16 HHA) o1 faura veafa afifa g aag R Ixifid €. I6= ue d<
FY fayfaamer sififem, 2016 & siafa Ifafd 18 (2) F SR

% | vk

cca’k cksMZ }kjk Loh—r 6 InL;ksa dh lwph esa Is ,d InL; ftls dqyift ukfer djsa

2 % InL;
dqyifr }kjk ukfer nks fo"k; fo'ks"kK

3 ) % | InL;
Vatks fo'ofolky; esa lsokjr u gksa's

4 | dqyifr }kjk ukfer llh@,lVh ¢cfrfuf/k % | InL;

5 lacaf/kr foHkkxk/; {k % InL;

6 | dgylfpo InL;&lfpo

) fayfaemea & sifiyd Aeifoeedl & de-id! Ual (Ve Hadiad § 8 Wk & Ug) o forg 99+ afifd

1 | Ppoufd grT T Rign/=ne/MAge TaR Rian % | vk

2 | TSy SIS R Widd 6 Iewl &1 gl H 9 U 9ew o $aufd ukfer djsaxs % | InL;

3 | TR R ) e A % | L
(SN fasyfaerera & Yara 7 8 ;

4 | Paufd gRT AT TaEl/eget ufaff % | InL;

5 | Fpaufa gRT ARG Sefird ifAsTd/dre/ARm/ 4 & sreger % | InL;

6 | Faufd gRT G Faulra/3u AU (RTOT/SY Herdrad & THHE IS BT hls il InL;&lfpo
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(") IR de-i1e! Uel (Tedd Harad ¥ i WR & Ug) & e 994 afafa

1| daylfpo % | viik

2 | UeY IS GRTWIHhd 6 Tl i gt § 4 U Yo fo Faufd ukfer djsa % | InL;

3 | Pl R G < A o % | InL;
(N fayfaemera & Yara T 8 ;

4 | POl gRT A TaTEdt g % | InL;

5 | paufd gRT I Al 3 AT DIs 3 RBR % | InL;




6 | SUSAHI (RITYAT) I TgTIh PHesirad (RITTAT) % | InL;&lfpo

iRy -2 M, - jktsUnz ¢lkn dsUah; —f"k fo'ofolky;

iwlk& 848125] fogR
(3. o5 NG b= Sy fayfaeer sifefam, 2016 o dgd ®IIfud )
vuqlwph
Yo w2016 (TR Q&UITE BT BQ)
6d I SN STIR HTYRYI IFTHH
Qe la- in dk uke 0xZ
JITHH (3.) PECGRICD)
1 2 3 4 5
Ifpokyh; Isok,;
1 Igk:d B 9300834800 4200
2 ys[kkdkj B 9300834800 4200
3 fuEuoxhZ; ys[kk ijh {kd B 9300&34800 4200
4 JUIT AT R B 9300&34800 4200
5 fuEuoxhZ; vk'kqfyfid C 5200820200 2400
6 fuEuoxhZ; fyfid C 5200820200 1900

M., - jktsUnz ¢lkn dsUzh; —f"k fo'ofolky;] iwlk& 848125]fSBR(ST. o= W¥ITG it HiY fayfaemey sifefray,
2016 & dgd R )

ety fofte & uel & forw wdff fAam
1 | in dk uke fuEuoxhZ; fyfid
2 | oxhzdjk 0xZ ~h*

F. 5200-20200 (I §T -1)

+xzsM osru #- 1900@&

3 | I 3R IS I

4 | 1h/kh HkrhZ ds fy, vk;q lhek 30 0"kZ
viuok;Z%
| AT T s /fayfarrey ¥ Sexdifsue/dt g 4t
5. | ¥fteft ot % R Derofr o o1 oo A | N ]

iii e dl/eiiof duger ergft & ufd fire 30 <rsal &1 Fgurar
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] a1 Ieft Wl & fore Freifa smg iR Reoifore e e & .
e H A g e

7 | uRden &) oraf, ol HIS | 20"kZ
Ih/kh HkrhZ }kik 85%
,y-1h-Vh- 1kjk 10%
S 3ffAard sgard Y@ aid 98 B
FHHARG B UG GRT 5%
fyflkr ijh{kk %
1-vfHk#fp ijh{kk & 100
2-kekU; Kku & 50

. o 3-4T (FEl/3ism) - 100
g el i fafd: ieft weff g1 a1 ueafa tkijk sk cfrfusqfa Ykjk @ 4FHTER 2T oitg Tl (&lé?ﬂ ﬁm
E ST fafira & W S a1t Ul 1 vgZrk ijh{kk esa vH;FkhZ ds fy, 50 %vad ¢klr
djuk vfuok;Z gS
YR WHR & FEATTIR HIs WETDHR e
g
T HA T 250 3B & SMYR W GHN
(100+50+100)
UTSUshH SeHiTSUe Wk &I ghT |
g / Ufafgafs / SHRISH Jkjk HkrhZ dh fLFkfr esa fil xzsM Is Frar o TSP,
| g gfafgaf> / TS fd;k tkisxk % R 9 FT a9
10 | Ih/kh HkrhZ ds fy, p;u Ifefr dk xBu Hﬁf& %ﬁ ﬁZOfﬁm Eb_ﬁ .1 (R A
8. oI5 TTE B g HiY fayfaene, g, fogR
(ST o= e st By fasyfaermera sififem, 2016 & dgd RIUG ) W81 gl & forg Hdf fFam

1 | indk uke lgk:d

2 | oxhZdjk oxZ Mh*

5 13 i A F. 9300-34800 (AT S -2)

+xzsM osru #- 4200@&
4 | Ih/kh HkrhZ ds fy, vk;q lhek 30 0"kZ

vfuok;Z%

Hreft 11l & forg Qeroforer 3R 3T SHTIRgd T i T U fayfase/ @ 8 |iae B Uiy i

HYER VAN B THBRY




et welf & fo Fuffa smg ik emfore sard

% | yerfa % wma & ang it ugha
7 | ufkdien &) orafy, afe HIS | 20"kZ
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Ih/kh HkrhZ tkjk 25%
y-Ih-Vh- Vkjk 25%
FHHAIRTT B UG GRT 50%
fyflkr ijh {kk %
1-vfHk#fp ijh {kk & 100
Yff T fafdr: Teft welf gRT a1 UG Jkik ik ofrfuigfi | 2-IkekU; Kku & 50
ykik @ 3-HTYT (%E‘T/G@Gﬁ) - 100
8 R . Ao
o g ot R R @ o S @ ol 4-TIER CefaT Sirg Tler (3rgar Fufkes)
IR vgZrk ijh{kk esa vH;FkhZ ds fy, 50 %vad ckIr djuk vfuok;Z
eS
YR WBR & AEATIR B &P R el gl
I A THY 250 3Dl & YR TR G (100+50+100)
UTSIhH AP TR &1 8|
UeAfd: da-{M -1 (3. 5200-20200) © U8 dd- T. 2400 &
et / gfafgafs / TE/™SE jkik Hkrhz dh fLFkfr | ST Sty ferfieh & ue R 6 a8 T 3w
9 | esa fil xzsM Is Tardd / Ofafgafs / SomSH fd:k yfRfgl: Ferer WeR, fyfaedl ok o R
tk;sxk % WO SR # FOld oUR W IHGE UGURS
BRI
10 | Th/kh Hkrh d fy, pau Ifefr dk xBu Wl P, 2016 F SRR (R Qeofrw ' ed

e aRfRre-1

ic: Tgrd ol @1 3t R gafoat I ad7 4200 TR BT UGG Rtk 39 Al & & e S o)

fo"k; esa Lukrd gSaA

ST, ol UNITG g Hiv fayfaaraa, o, fagr
(ST, 1ol THTe Bird Py fayfaemery siftfam, 2016 & d8d R ) AQIBR/AHIIT TWER Tal & g ]
G
1 | in dk uke mﬂ;nmﬂq 3
2 | oxhZdj.k oxZ Ach*
YA AR A F. 9300-34800 (AT 8 -2)
3 +xzsM osru #- 4200 @&




4 | 1h/kh HkrhZ ds fy, vk;q lhek 30 0"kZ
viuok;%Z
5 | reht yff o fore Qe SR 3 sraxgs Argde | | AT Ui fayfaRe A ¥ Ao W | af
JUI ii HEER VAT B STBRI
] a1 W@t vl & for Reufa omg iR Aemfore .
ST YaARY F T B Arg g nen
7 | afkdten ot srafdy, afe w8 20"kZ
. et 1 fafer: el oeff gRT a1 Ueafd jkik sk ofrfusqfi | Ih/kh HkrhZ }kik 25%
1kik@ y-1h-Vh- tkjk 25%
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FHHATE! DI TG GRT 50%
fyfTkr ijh {kk %
1-vfHk#fp ijh {kk & 100
2-lkekU; Kku & 50
3-4T (fEl/3iish) - 100

BIEEISRHEIRIGEIG]

vgZrk ijh{kk esa vH;FkhZ ds fy, 50 %vad ¢klIr djuk vfuok;Z gS
YRA WBR & MR IS TENHR T gHTI|
TG S THY 250 bl & YR TR BN (100+50+100)
UTaaIshH AT TR BT R |

. TS gRT SR fafie faftmdt ¥ R | vfafgaf: dey w0 WRaR, fayfaemem ok o g W 9= |

BEEISEHEIRIGE] AT YR R IHDHE UGURS HABRY
10 | Ih/kh Hkrh d fy, p;u lfefr dk xBu Hoff a9, 2016 & SRR (TR Qemifors S gd Fufa): alklRm -1
ST, oI5 TTE B g HiY fayfaeney, g, fogR

(ST o= TTE st BN fayfaemera sififem, 2016 & dgd R ) H10 ARaT UTerd Ui & fard el o

1 | in dk uke duh; ys[kk ijh {kd
2 | oxhZdj.k oxZ ~ch*
F. 9300-34800 (A S -2)
3 | osrueku & xzsM osru
+ xzsM osru #- 4200 @&
4 | Ih/kh HkrhZ ds fy, vk;q lhek 30 0"kZ




et yelf & forw Q) IBIED AR 3 T H viuok;%Z

S | A T fayfaened 9 arofored H Hde B Sul i HER
ST B SIFDRI
] et Yol & forg Raffvd omg sik Qemfores .
g ygrafd & AT § AL gt uena
7 | aRdien @t erafy, afe HE & 20"kZ

Ih/kh HkrhZ Ykjk 50%
y-Ih-Vh- }kijk 50%
fyflkr ijh {kk %

yoif Y fafdy: dteh wff grr ar vy jkjk gk | LvEHK#D ijhikk & 100
2-IkekU; Kku & 50

efrfusqfa }kjk @ Co
8 _ 3417 (&3St - 100
TS §RT S fafvrer Faferal & 4R S AT | 1oy n ek thip ijh ke & 50
Tl 1 Hfaerd veZrk ijh{kk esa VH;FkhZ ds fy, 50%vad cklr djuk vfuok:Z g§ HRd
WHR & MEATAR B JeTehR Tt 81T
TG S THY 300 bl &b YR TR I (100+50+100+50)
UTEIshH AP TR 61 gl
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. JHTISH gRT 3R faftr fafea @ +R 9= a1 ue ooy el
& i xw ugha

eft W, 2016 F SR (R &[T Hir gd Fula):

10 | Ih/kh HkrhZ d fy, p;u Ifefr dk xBu N
ST, oS UNITG g HiY fayfaamaa, g, fagr
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2 oxhZdj.k oxZ "h*
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3 osrueku & xzsM osru
+ xzsM osru #- 2400 @&

4 | 1h/kh HkrhZ ds fy, vk;q Ihek 30 0"kZ




New Delhi, the 15th September, 2017

(No. 9 of 2017)

viuok;%Z
| T U S8 /fasyfaenerd ¥ §ex / 10+2 mRrh.kZ
5| e weff o fore Qeoifores iR 3= siawaes avgdmg
il vaxzsth @ fganh esa 80 'kCn ¢fr feuV dh xfr Is vk'kq
fyl;adu dh
] e yff & fow Fuila omg ok Ao sréad
Ut & e § ar gl
7 | afkdien &t safyy, afg e 8t
1-vfHk#fp ijh {kk & 100
2-lkekU; Kku & 50
3- 41T (l/3i0sm) - 100
4-H IR BT UET - 50
el of fafd: el welf grRT a1 g 1kik k ofrfusgfi Ykijk
@ vgZrk ijh{kk esa vH;FkhZ ds fy, 50 % vad ¢klr djuk
8 . . viuok;Z gS
TS gRT iR fafte faftt ¥ R SH a1 uet & .
- YR TDR b AR DTS WAThR o1 S|
T A Y 300 B B YR W BN
(100+50+100+50)
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A gRT R fafte faftdt @ R o are uel &1
xw ugha
9 | o Ykkxw ugh
10 | Ih/kh HkrhZ d fy, pru Ifefr dk xB ell 78, 2016 % SFTAR (R Qo1 HFE &
¥> pu flelr diexbu Femid): TRy -1
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ORDINANCE

No. 82/DRPCAU (VC), Pusa.—Whereas the Government of India in the Departmentof Agricultural Research and
Education/Indian Council of Agricultural Research on the basis of resolution passed in the 2nd meeting of the Board

of Management of the University held on 14.07.2017 has approved to make an ordinance regarding the Mode of

Constitution of Selection Committee and Qualification for non-teaching staff in the Dr. Rajendra Prasad Central
Agricultural University, Pusa F.No. 5-50/2017-CAU dated 12th September 2017.

Now, therefore, in exercise of the powers conferred by Clause 18 (8) read with Clause 21(2) of the Dr. Rajendra

Prasad Central Agricultural University First Statutes and with the previous approval of the Central Government, as

aforesaid, I, the Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this

Ordinance and notify the Recruitment Rules of Non-Teaching Employees of the University enclosed at Annexure-1 of

this Ordinance.



R. C. SRIVASTAVA, Vice-Chancellor

[ADVT.-111/4/Exty./285/17]

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY
Pusa-848125, Bihar.

(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
SERVICE & RECRUITMENT RULES (NON-TEACHING EMPLOYEES), 2017

The Board of Management of the Dr. Rajendra Prasad Central Agricultural University in exercise of the powers
conferred under Statute 18.8 and 21.2 of the Dr. Rajendra Prasad Central Agricultural University Act-2016, hereby
makes and adopts the following rules for regulating method of recruitment to non-teaching posts (including Library

posts) in the University.
1. Short Title and Commencement

(i)These rules may be called Dr. Rajendra Prasad Central Agricultural University, Pusa Service & Recruitment Rules
(Non-Teaching Employees), 2017.

(ii)These will come into force on the date of its notification.

2. Definitions

(a) “Act” means the Dr. Rajendra Prasad Central Agricultural UniversityAct, 2016 as amended from time to time.
(b) “BOM” means the Board of Management of the Dr. Rajendra Prasad Central Agricultural University, Pusa.

(¢) “Departmental Candidate” means those employees working on regular basis in the University but does not include

employees working on ad-hoc, daily wages or contract basis.
(d) “Government” means the Central Government/ Govt .of India.

(e) “Limited Departmental Examination” or “Test” means a competitive test limited to certain category or categories

of holders of posts conducted by the University for Promotion to a higher post specified in these Rules.

(f) “Non-Teaching Employees” means employees of the University other than University teachers and such other

employees as defined otherwise.

(g) “On Probation” with relation to a person, means a person appointed to any post on probation as specified in these
Rules.

(h) “Regular Service” means service rendered by an employee in the Cadre on regular basis other than the service on

contract/ daily wages/ temporary/ ad-hoc promotion.

(1) “Statutes”, “Ordinance” and “Regulation” means, respectively, the Statutes, Ordinances and Regulations of the

University made under the Dr. Rajendra Prasad Central Agricultural UniversityAct, 2016.

() “Selection Committee” means a composition of members of Selection Committee including Departmental

Promotion Committee as specified in the Statues/ Ordinances, where not specified, as per these Recruitment Rules.

(k) “University” means the Dr. Rajendra Prasad Central Agricultural University established under the Dr. Rajendra
Prasad Central Agricultural UniversityAct, 2016.
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3. Extent of Application

These rules shall apply to all the non-teaching employees of the University.

4. The staff of the Dr. Rajendra Prasad Central Agricultural University shall be classified as
a. Group "A"

b. Group "B"

c. Group "C" including Multi Tasking Staff (MTS)

5. Appointing Authority

The Appointing Authority for the posts in Group 'A' shall be the Board of Management and for Group 'B' and Group
'C' shall be the Vice-Chancellor.

6. Schedule

The designation of posts, their classification, scales of pay, the details of qualifications, experience, age limit etc. for
various posts and any other information relevant to the post will be notified in due course of time after taking approval
of the BOM. For the time being the number of posts will be governed by the MoU signed between DARE & GOB.

7. Method of Recruitment

The following shall be the mode of recruitment for various posts existing in University in accordance with these rules
of the University:-

(a)Direct Recruitment

(b)Promotion

(c)Deputation

8. Procedures for issue of Advertisement and inviting applications for all categories of Non-teaching posts
I. Issue of Advertisement

The vacant Non-teaching posts of permanent nature, the posts of temporary nature likely to continue, tenure/
deputation posts etc. shall be advertised in appropriate time, giving at least two insertion in any of the popular
National Dailies, with preferably one insertion in the ‘Employment News’, and websites of Dr. Rajendra Prasad
Central Agricultural Universitycau.org.ac.in and DARE/ICAR. Individual desirous of offering their candidature for a
given post may submit their application (as prescribed in the advertisement) with all the necessary enclosures and

prescribed application fee, if any, within the prescribed closing date.

Note :Notwithstanding the provisions mentioned at column No.10 of each post the University may at its discretion
decide to fill-up any vacancy on deputation or any other mode in the interest of the University with proper
justifications.

I1. Date of issue of Advertisement

In each case, the date of issue of advertisement should be decided keeping in view the exigencies and requirements of
the job.

III. Validity period of Advertisement

Where the Selection Committee has not met even after a lapse of 12 months w.e.f. the closing date of application for
any post, the post shall ordinarily be re-advertised. Provided that if in the opinion of the Vice-Chancellor the

circumstances so necessitate, it may extend the validity of the advertisement for another six months. However, in any



case, the validity of an advertisement shall not be extended beyond 18 months w.e.f. the closing date of the receipt of

applications.
IV.Application Form

a) Applications for all the posts shall be entertained only on the prescribed application forms, accompanied by a Bank
Draft only for the amount as fixed from time to time by the University. The Bank Draft shall be made in favour of Dr.
Rajendra Prasad Central Agricultural University. A hard copy of application form with all necessary enclosures along
with the prescribed application fee as per the advertisement may be sent to the Registrar or any other officer of Dr.
Rajendra Prasad Central Agricultural University, Pusa nominated by the Vice Chancellor for this purpose. The
schedule of charges for the application forms and prescribed fees shall be as determined by the Vice-Chancellor from

time to time. The SC/ST/PWD will be charged application fee as per Government of India rules.

S IAGAUHS Ug ST advertisement from the date of release of vacancies to the press by the University. However, the
Vice-Chancellor may at his discretion decide the closing date for receipt of application keeping in view the exigencies

of the situation. In case the closing date is a holiday, the next working day shall be treated as closing/ last date.
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c)Application should be addressed to the Registrar or the officer nominated by the Vice Chancellor for this purpose”,
Dr. Rajendra Prasad Central Agricultural University, Pusa, Bihar-848125" in a closed cover super-scribing
"Application for the post of .....cccccoievirviiciiiiiirieieeee along with the "Post Code : ............ " of the post as

prescribed in the advertisement.
d)Holding of Written Tests

While filling up the posts under direct recruitment, the University may hold the written tests for Group "B" and "C"
Non-Teaching posts to be decided by the competent authority. The written tests may comprise language proficiency in
English, General Knowledge, Analytical Ability, University System, Office Procedures, Filing, Noting, drafting, Basic
Gol Rules etc. or any other subject or professional test depending upon the exigency of service and job requirements

as per approval of the Competent Authority.

The criteria to assign appropriate weightage to qualification, experience, performance in written test, skill/ trade test
etc will be decided by the competent authority inconsonance with recruitment policy of Govt. of India. The
requirement of interview will be dispensed with for junior level non-gazetted group B and C category posts as per

directives of DOPT issued from time to time.

The University may also hold the written tests and other trade/ professional tests at the time of promotion of the
AeTHaaed 4 S <usmdued & & Uol SHUddHeIds ¢ G (U7 ¢ A9uiaueg 3di UG & Hodusude od
SqqadqUeg d foSllH 1§ Performance Appraisal Reports for five preceding years. While screening the Annual
Performance Appraisal Reports, the University may also fix any other stringent criteria for consideration of the DPC.

9.Minimum Qualification and Experience

For recruitment to various posts, the qualifications and experience shall be as prescribed in these rules and where these
are not prescribed in the rules, the qualification requirements of such posts shall be decided by Board of Management

of the University.

10.Age Limit



The upper age limit for appointment to various posts has been prescribed in the appropriate column of these rules.
However, the upper age limit for appointment where not prescribed under these rules will be as prescribed by the

Board of Management from time to time.
11.Reservations of posts

The policy of the Government of India with regard to the reservation as applicable for various categories in

recruitment shall be followed.

12. Payment of Travelling Allowance

SC/ST candidates will be reimbursed travel expenditure as per Government of India rules.
13.Screening of applications

The applications received for various posts will be duly screened in order to ensure that the applicants fulfilled the

criteria prescribed for the posts and also to short list the candidates for written test/interview.
14.Constitution of Selection Committees
The Constitution of the Selection Committee and their quorum are as under:

Selection Committee for administrative posts:

1. | Registrar : | Chairman

5 A member to be nominated by the Vice-chancellor out of a panel of six names approved by the Memmb
. : ember
Board of Management

3. | Two experts, not in service of the University to be nominated by the Vice Chancellor : | Member
4. | Arepresentative of SC/ST to be nominated by the Vice Chancellor. : | Member
5. | Comptroller or any other Officer to be nominated by the Vice Chancellor : | Member

Member-

6. | Either Deputy Registrar (Estt.) or Asstt. Registrar (Estt.) Secret
ecretary

The Vice-Chancellor at his discretion may include the Head or any other senior member of the unit concerned in the
Selection Committees at the time of Selection to any post of the University. In addition to the above, the nominee(s) of
the SC/ ST community to be nominated by the Vice-Chancellor shall be included in the Selection Committees. Any
other member/ members shall also be included in the Selection Committees as per the instructions of Government of

India issued from time to time.
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15.Direct Recruitment by Open Selection
a)Direct recruitment shall be made as per Recruitment Rules of the University for Non-Teaching employees.

b)Recruitment to any regular post in the University shall be made on the recommendations of a duly constituted

Selection Committee from amongst the eligible candidates.



¢)The Selection Committee may decide its own method of evaluating the performance of the candidates in interview if

required to be held to fill up a particular post.

d) The terms and conditions with regard to the minimum qualification, experience and other terms shall be as per

annexure.

e)The rules and procedures prescribed by the Govt. of India in respect of the provisions for the employment of persons

from reserved categories shall be followed.

f) Recruitment to any regular post in the University shall be made on the recommendations of a duly constituted
Selection Committee from amongst the eligible candidates as per the recommendations of Screening Committee.

2)@d JAUHAGOIAE G QoIS THY STH UgHUSIH- SASSHA d > oiF - AAESUds sa33usiordy
LRS! 5o Uge SIadaddusd 3al 999t d fo e Saeiy GFﬁ'U'[ G[(TJ:[ ~3mdeH 9 fooftm 31 &7 ugeHs ENASIE

JASSHI U ot JaT JISUGHD $d SilH SGHUHSH UG presentation and Interview. In case of tie, the Committee

will select appropriate candidate assigning reason.

h)The Selection Committee may decide its own method of evaluating the performance of the candidates in interview.

i) The selection committee will prepare a select list and a reserved list. The number of candidates in the select list shall
not be more than the posts/ vacancy notified in the advertisement. The selection committee shall also prepare a
reserved list containing 2-3 names. The panel of reserved list candidates will be valid for one year from the date of
approval of competent authority and the University reserves the right to make appointments from the reserved panel
on consequential vacancy caused by non-joining of the candidate within the stipulated time allowed for joining the
post or where a candidate joins but he/she resigns or dies within a period of one year from the date of his/her joining

post or any equivalent future vacancy(ies).
j) The University reserves the right to increase/decrease the number of posts at the time of selection.

k)In case of selection to two or more posts on the same date, the recommendations shall invariably be made in order of

merit of the selected candidates for the purpose of determining seniority in service.

1) The recommendations of the Selection Committee shall be submitted to the Board of Management and orders of
appointment shall be issued after the approval of the Board of Management.

m) Based on the recommendations of the Selection Committee, the Board of Management may, at its discretion,
S qqoIIdG daH. STU3H SHGHIUS dd Iddedas] 9d d [+ ad SGdhUdboid YaUGUas fdas aTeudhd ddaayerdds
 HITUSIH TGHHA SITH Govt. of India rules in case the candidate possesses higher qualification, experience,

higher pay scale and professional expertise to the satisfaction of the Selection Committee.

n)The Selection Committee's recommendations, when approved by the Board of Management, shall remain valid for a

period of one year from the date of such approval.
16.0utsourcing of Services and Engagements on Temporary / Ad-hoc/ Contract basis.

i. The University shall ordinarily explore the possibilities of outsourcing of services in the sectors like the security,
horticulture, sanitation and other areas where-ever possible through agencies by entering into contract for a specified
period. For this purpose, the University has to follow the prescribed procedures of hiring of services such as issue of
tender etc. after examining the justification, exigencies and financial implication followed by budget allocations. The
SHAgHESgds g0 gHGEUH oo O 39 IHH S0HG d¢ doiHU Ao UdUHGEd ¢ G dHdSoIgdgU dodl
dHdddp U JdHUHGS ﬁw o Gh compliance to the requirements of the regulatory authorities under the

appropriate Government.




ii.Where the hiring of services in any area/ sector is not feasible, the University may consider engagement on contract
basis on certain monetary consideration, taking into consideration the nature of assignments and work load involved,
and terms and conditions as may be agreed to between the Appointing Authority and the person appointed on contract.
The contractual appointment shall be given for the specific period as decided by the competent authority from time to
time keeping in view the exigency of work. The University may also consider engaging consultants as per provisions
of GFR 2005.

iii. The appointment of skilled/semi-skilled contractual staff in externally funded projects will be purely on co-
terminus basis. After the termination of the project, the university will not have any liability of the staff engaged for

the externally funded schemes/projects.
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Promotion

Departmental Promotion Committee shall be as under:

1. | Registrar : | Chairman

5 A member to be nominated by the Vice-chancellor out of a panel of six names approved by the Memmb
. : ember
Board of Management

3. | Two experts, not in service of the University to be nominated by the Vice Chancellor : | Member
4. | Arepresentative of SC/ST to be nominated by the Vice Chancellor. : | Member
5. | Comptroller or any other Officer to be nominated by the Vice Chancellor : | Member

Member-

6. | Either Deputy Registrar (Estt.) or Asstt. Registrar (Estt.) Secret
ecretary

The Vice-Chancellor at his discretion may include the Head or any other senior member of the unit concerned in the
Promotion Committees at the time of Promotion to any post of the University. In addition to the above, the nominee(s)
of the SC/ ST community to be nominated by the Vice-Chancellor shall be included in the Promotion Committees.
Any other member/ members shall also be included in the Promotion Committees as per the instructions of

Government of India issued from time to time.

(a)The candidates to be considered for promotion must fulfill the prescribed eligibility criteria as on the date of

occurrence of vacancy.

(b)Promotion is earned by means of hard work, good conduct and result oriented performance as reflected in the
APAR/ACRs. Only performance reported above “Average” i.e. 'good' consistently for the preceding five years shall be
taken into consideration by the DPC. While "average" is not an adverse remark, it cannot be regarded as

complimentary.

(¢c)The DPC should assess the suitability of the employees for promotion on the basis of their service records and the
Annual Performance Appraisal Reports (APARs) for five preceding years as specified above at 17(b). In case there is
any adverse entry in the APAR or want of prescribed score in the APAR, the case of promotion shall not be considered

unless and until the competent authority expunges such adverse entry. If the competent authority does not expunge the



adverse entry or increase the score, the employee concerned may have to wait for the required number d BREECRE

SAdaueg SiH IaiadugHS SHGE! 34l o0 THUaHS fad ofid Tas FedHd SHHH daem]

(d)The eligibility criteria, Vigilance Clearance Reports, CR folders/ dossiers duly completed in all respects along with

the seniority list of the eligible employees to be considered for promotion with full details of the number of vacancies,

number of posts reserved for SCs/ STs shall be provided to the DPC for consideration.

The zone of consideration of eligible officers for promotion should be as per GOI Rules /DoPT instruction with

extended zone for SCs/ STs to ensure the promotional chances against the reserved quota.

The grading and score are quoted below:—

S.No. | Grading System and Score in APAR
0 Grade "between 8-10" shall be rated as 'outstanding' and will be given a score of 9 for the purpose of calculating
i
average scores for appointment/ promotion.
(i) Grade "between 6 and short of 8" shall be rated as 'very good' and will be given a score of 7 for the purpose of
il
calculating average scores for appointment/ promotion.
(i) Grade "between 4 and short of 6" shall be rated as ' good' and will be given a score of 5 for the purpose of calculating
il
average scores for appointment/ promotion.
(iv) Below 4 shall be given a score of 'zero'

(e)The meeting of the Departmental Promotion Committee (DPC) may be convened as and when required.

(f)The administrative authorities shall ensure that the information furnished to Departmental Promotion Committee is

accurate and in proper order in all cases and a certificate to this effect shall form part of the note for the DPC.

(g)Penalties of any kind (major or minor) shall constitute a bar to one’s eligibility for promotion or confirmation.
However, minor penalty of “censure” would not constitute a bar to eligibility and consideration for the purposes of

promotion/ confirmation unless otherwise mentioned specifically in the order about such a bar to eligibility.
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(h)The following cases shall be brought to the notice of the DPC:-

i) Employees under suspension ;

ii)In respect of whom a charge-sheet has been issued and disciplinary proceedings are pending; and
iii)In respect of whom prosecution for a criminal charge has been pending.

The DPC shall assess their suitability without regard to the disciplinary aspect. The DPC findings will be kept in a
sealed cover and the fact recorded in the DPC proceedings. Same procedure will be followed by subsequent DPCs till
the disciplinary/ criminal cases are concluded. On the conclusion of the case, sealed cover will be opened. In case the
officer is completely exonerated with honour, the due date of his promotion will be determined and he will be
promoted notionally with reference to the date of promotion of his junior and if necessary by reverting the junior most

officiating person. The Appointing Authority shall decide whether and to what extent arrears of salary are to be paid.



Where arrears are denied reasons are to be recorded. If not exonerated, the findings of the sealed cover shall not be

acted upon.

(i) The cases of officers under cloud after clearance by the DPC shall be settled in accordance with the Government of

India rules.
17.Functions of the DPC

1) The Departmental Promotion Committee (DPC) shall consider and make recommendations in all cases of Group 'A’,

'B' & 'C' employees. The constitution of DPC for various categories of posts will be as per the Appendix-1.

ii)Confirmation of the non-teaching employees (Group 'B' & 'C') on their respective posts subject to satisfactory
completion of probation period. As regards the confirmation of the Group 'A' non-teaching staff, the order of
confirmation to the incumbents shall be issued with the approval of the competent authority after completing the
agAYqH® [Ad3TusIg & el &0 UgUGad dHdGaHY JHAda3 e < Iaduy daddde sadauag o

aaﬁaaw mw (i.e. the score of 7).

iii)While considering the promotion cases, the Departmental Promotion Committee shall consider the following:

1) Provisions of the Act/ Statutes/ Ordinances/ Regulations/ Rules / UGC/ GOI guidelines as applicable.
ii)Eligibility criteria & relaxations/ concessions applicable to the SC/ ST categories.
iil)Work & Conduct Reports

iv)The Annual Performance Appraisal Reports (APARs)/Annual Confidential Reports (ACR) for the preceding five
years along with the Annual Property Returns (APRs) as available with the competent authority. While screening the
Annual Confidential Reports/ the Annual Performance Appraisal Reports (APARs), the DPC may also adopt the
FAUSHAY UST dHgdP o1d 3AGET 3l &0 SHGUdGHD S dH.18:3G - ;HG dd +gd geidd dquyeddy fad
SAGUHHIIIAG &> THT S rules.

v)Vigilance Clearance Report
vi)Roster points of the cadre(s) as per the reservation policy of the Govt. of India/ DARE/ICAR.
vii)Performance in the interview/ skill test/ written test, if conducted by the DPC as per rule.

iv) The DPC is expected to screen the cases and decide the eligibility based on the afore-mentioned documents like
ACRs/ APARs, Vigilance Clearance Report, Roster, Recruitment Rules etc.

Note:- In case any APAR(s) of any particular period has not been initiated by thedesignated authority despite the fact
that the employee concerned produces the proof of submission of appraisal report(s) duly filed-in for that particular
period(s) to the concerned section, the DPC/ Screening Committee shall ignore the report(s) of that particular
period(s) and shall take into account the report(s) of the immediate preceding period(s). It is mandatory on the part of
the designated officer to make entry in the relevant register to be maintained for this purpose and issue proper receipt
to the employee concerned as a proof of submission of the appraisal reports. There shall be proper entry in the relevant

register with regard to each movement of the APAR till the completion of its process.
18.Mode of Promotion

1) In addition to the condition for promotion for the posts as specified at para (v) below, the University may decide the
method and procedure to be followed by the DPC for promotion in respect of any category of posts. For this purpose,
the University at its discretion may hold the written tests, interview or other trade/ professional tests and fix
gaufeues Jdl fad © d Tdel od o3/ St JaSTHGHGEH UG & JeIHESUSH JaGHdU| & & el SRt
Soaggeiyde g IO S HOS one external expert shall also be mandatory. The requirement of interview will be




dispensed with for junior level non-gazette group B and C category posts as per directives of DOPT issued from time

to time.

ii)Mere possession of eligibility conditions shall not entitle an employee to be promoted to the next higher post from
the date of his/ her eligibility. After completion of formalities such as Annual Performance appraisal reports APARs,

vigilance clearance reports, the departmental promotion committee may be constituted to evaluate and assess the
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eligibility of the employees. Subject to availability of higher posts the employees will be considered for promotion
based on the recommendations of the DPC/ duly approved by the Competent Authority of the University.

iii)All promotions of the non-teaching staff shall take effect from the date of joining after approval of recommendation

of the Department Promotion Committee by the competent authority.

iv)The qualifying of Typing Test/ Skill Test with knowledge of computers shall be the compulsory requirement for
promotion to the post of Upper Division Clerk, Assistant, Semi Professional Assistant, Library Assistant or other
positions as identified from time to time. Further, the qualifying of Typing Test/ Skill Test with knowledge of
computers shall also be the compulsory requirement for all Stenographers and Personal Assistants of the University
who will be considered for promotion as Personal Assistant and Private Secretary as per the eligibility criteria
prescribed in these rules for promotion to group A and B post. Graduation will be minimum qualification.

v)Either due to non-performance / misconduct/ misbehavior or violation of Rule 3 — a, b, & ¢ of the CCS Conduct
Rules, 1965, the period of probation could be extended by one more year beyond 2 years. If there is no improvement
with regard to the performance or other traits mentioned above, the University shall terminate the services or revert
the employee concerned forthwith without giving any further opportunity for improvement. However, when the
employee concerned is confirmed on his post consequent upon the satisfactory completion of the extended period of
probation, then the eligibility of his promotion to the next higher post, if any available or upward movement under the
Assured Career Progression Scheme (ACPS)/ Modified Assured Career Progression Scheme (MACPS) or the Career
Advancement Scheme shall be proportionately increased by one year. In other words such an employee may be
considered for promotion/ ACP Scheme/ Modified Assured Career Progression Scheme (MACPS)/ Career

Advancement Scheme after one year from the date of his/ her actual date of eligibility.
19.Ad-hoc Promotions

1) In case there is an existing vacancy and no eligible employee is available in the feeder channel for promotion, the
competent authority may consider relaxation of experience maximum by one year at his discretion to promote an
employee on ad-hoc basis after completing all procedural formalities as laid down under Rule-17 to 19 above.
However, this arrangement shall not be allowed to continue for more than one year in case the employee concerned is
not considered for regular promotion. In such cases, the candidate must have maintained at least three outstanding

reports in the last 5 years prior to the date of eligibility for such ad-hoc promotion.

ii)Those employees who fulfill the requisite qualifications and experience and other eligibility criteria as per these
rules, they may also be considered for ad-hoc-promotion against the leave/ lien/ deputation vacancies or in cases
where it is not possible to convene the regular meetings of the DPC/ Selection Committee subject to the condition that
they have minimum score 5 (Group 'B' & "C' posts) and 7 (Group' A' posts) in the preceding years as per rule-18 (e)
above. In such cases, ad-hoc promotions may directly be made by the appointing authority at its discretion after proper
screening of the relevant records such as nature of vacancy, the APARs, vigilance clearance report(s), seniority list,

roster position etc.



20.Panel

a)The panel drawn for promotion by the Departmental Promotion Committee shall normally be valid for one year
from the date of such approval of the competent authority. It should cease to be in force on the expiry of a period of

one year or when a fresh panel is prepared, whichever is earlier.
21.Assured Career Progression Scheme (ACP)/ MACP/ Career Advancement Scheme (CAS)

(1)The financial up-gradation under the ACP/ MACP Scheme in respect of non-teaching staff of the University shall be
allowed as per the provisions of the orders/ guidelines of Government of India as amended/ issued from time to time.

(ii)In case of financial up-gradation under ACP up to the level of Deputy Registrar or equivalent, the Registrar shall
chair the meeting of the Screening Committee. The Vice-Chancellor shall nominate at least one external expert and

other members representing SC/ ST/ OBC/ PWD etc. wherever required as per the guidelines of the GOL.

(iii))Any dispute in the afore-mentioned advancement schemes applicable for non-teaching staff, the decision of the

Board of Management of the University shall be final.

(iv) CAS for technical services will be governed by ICAR TRS once technical service rules are framed which will be
done as ICAR pattern.

22.Probation
(i)In case of direct recruitment: The selected candidate will be kept on probation for aperiod of two years from the
date of joining.

(i1)The appointing authority may extend the period of probation by one year in case of unsatisfactory performance,
misconduct or on ground of misbehavior. In case there is no perceivable improvement despite all this, his/ her services
shall be terminated by giving one month's notice or on payment of one month's salary in lieu of notice. The employee

concerned may also exercise his/her option to quit by giving one month's notice or deposit one month's
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salary in lieu of notice.

(ii1) In case of promotion to the next higher post, the employee(s) shall be kept on probationfor a period of two years
(no probation in case of promotion within the same group of post) from the date of DPC/ Selection Committee. The
appointing authority may extend the period of probation by one year on ground of non-performance, misconduct or
misbehaviour or if he fails to comply with the terms and conditions of the appointment to the post to which the
employee was promoted. In case there is no perceivable improvement despite all this, he shall be reverted to his parent
post with immediate effect and in his place next junior will be promoted on ad-hoc/ regular basis following prescribed

procedure to avoid consequential reversions in the line.

(iv)All other Central Government rules on probation and confirmation as amended from time to time shall be

applicable mutatis mutandis.
Note:-

(i) If an employee who is recruited/ promoted to any post(s), avail leave on piece meal basis or at a time for a period
of two months or more during his/ her probation period, his/ her probation period shall be extended proportionately
i.e. equal to the total period of leave availed by the employee concerned. The lapsable leave, maternity leave, paternity

leave, commuted leave shall not be taken into account while computing the leave as mentioned above.



(i1) In order to avoid any anomalous situation, the cases of probation of officials should be reviewed in every six
months. In case, the result of review of performance of an official is found indifferent, he/her should be warned of the
consequences, i.e. termination of his/her services/ reversion to the post from which he/she is appointed / promoted.
Such a warning should be issued in advance after which the performance of the official concerned should be

continuously kept under observation.

(ii1) There will be no probation in the case of an employee appointed to various posts on contract basis, deputation,

tenure basis or re-employment after superannuation.

(iv) No application for outside employment shall ordinarily be forwarded during the period of probation in case of
temporary employee of the University. However, in case his request has been considered by the competent authority of
the University at his discretion, an undertaking shall be obtained while forwarding application that he/ she would

resign the post in the event of his/her selection in other department.
(v) No employee of the University shall be confirmed on his post unless and until he signs the service agreement.
23.Relaxation of Age and Experience

a. The statutory provision for relaxing of age, experience etc. prescribed in case of the candidates belonging to
SC/ST/OBC/PWD categories will be made applicable to them as per Govt. of India norms. A certificate to this effect
in the format as prescribed by the Govt. of India issued from the competent authority should be attached with i
JAHITISHS - TaIgEeIdg ﬁ?‘TG'UT o 3HAT THIYSUdE 9 \,W UGag-IhUGe JHATHGSIGH

g fo3dl U IHASUSIOHS under Govt. of India guidelines, such relaxation shall also be considered in appropriate

cases subject to recommendations of the Screening Committee as per relevant Govt. of India rules. There will be no

age limit for regular employees of Dr. Rajendra Prasad Central Agricultural University.

b.In addition to above, Board of Management may relax age limit and experience in respect of employees of Dr.
Rajendra Prasad Central Agricultural University, Employees of the Central Government/ State Government/ |
TAYSTIOHTY GUHATSTH ¢ SO © Todedddy 39hUNY dagayeudey QoueHogdasy] Fgaud
SHEelad dhHdS TG Aoy Y Ofd S THdudd Siid of 3 FANE UG o AdUeH gf el

24.Discipline/ Vigilance Clearance Reports

()SGPUDSH 1d U & HaHB UG & HANTTH S1a b ©T853Us & FHduUUsSH fdad SiH A3agaedd ad
A9 &oltaaui® dffoUSHd O the effect that no disciplinary proceeding is pending or contemplated against him.
Apart from this, the Vigilance Clearance Report shall also be furnished along with the application or at the time of

interview.

(ii)Deliberate concealment/ suppression of factual information or any document relating to the eligibility or otherwise
as a candidate, supply of fake documents/ or misleading statement/ information in the application or tampering of
documents or providing such information relating to the achievements, caste, educational qualifications, experience or
domicile etc., the Chief Vigilance Officer of the University shall have the powers to investigate/ inquire into the matter
and submit his report to the administration for further action in this regard at any time of recruitment process or

employment as per law.
25.Removal of Difficulties

i) The Board of Management may from time to time, issue such general and specific directions as may be necessary to

remove difficulties in the operation of any of the provisions of these rules.



i1)All existing rules and orders in relation to the matters covered under these rules shall stand superseded but any
action already taken by or in pursuance to such existing rules and orders shall be deemed to have been taken under

these rules.
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26.Interpretation

Any ambiguity or lack of clarity with regard to any clause of the rules, the decision of the Board of Management shall
be final.

27.Amendment of Rules

The Board of Management shall have the authority to amend, modify, change, withdraw, suspend and relax any or all

of these rules. The decision of the Board of Management shall be final and binding on all employees.
28.Residuary Matters

In respect of all matters not specifically provided for in these rules, the corresponding provisions as prescribed by the
Govt. of India relating to its employees, as amended from time to time, will be followed. In case any particular
provision in these rules clashes with any provision of the Act / Statutes, the provision of the Act / Statutes shall prevail

and the provision in these rules shall stand superseded.

29.Liability of officers to serve in India or/ and abroad

Employees appointed shall be liable to serve anywhere within the jurisdiction of the University.
30.Territorial Jurisdiction

In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction shall be

restricted to the High Court of state where the cause of action has arisen.
32. Savings

Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required to be provided
for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in accordance

with the orders issued by the Central Government from time to time in this regard.
33. General Terms and Conditions of recruitments

i. Mere possession of eligibility conditions shall not entitle a candidate to be called for written test/ interview. The date
for determining the eligibility of all candidates in every respect shall be the closing date as prescribed in the
advertisement for receipt of the applications. In other words no candidate shall be called for interview if he does not
possess the minimum qualification and experience etc. as on the closing date of the application for a particular post.

ii. Apart from possessing the requisite qualification and experience as on the closing date of receipt of application
prescribed in the advertisement, any additional qualification and experience acquired after the closing date may be
taken into account at the time of selection. The experience in different fields as prescribed in these rules against any
particular post shall be calculated by taking into account either in one field exclusively or by counting more than one

field as the case may be.

iii. Candidate who is already in service should submit his/her application through proper channel. However, he/ she
may send an advance copy of his/her application and should produce a "No Objection Certificate" from the employer

within thirty days after the closing date for receipt of application/advance copy of application(s) failing which he/ she



shall not be interviewed. The application for appointment on deputation may be forwarded by the employer along with

the CR dossier duly certified by the Competent Authority for the desired periods through proper channel.

iv. It is the responsibility of the candidate to assess his own eligibility for the post for which he/ she is applying in
accordance with the prescribed qualification, experience etc. and submit his application duly filled-in along with the
desired information, documents and other supporting materials as per the advertisement. Suppression of factual
information, supply of fake documents, providing false or misleading information or any other undesirable action by
the candidate shall lead to cancellation of his candidature. In case, it is detected at any point of time in future even
after appointment that the candidate was not eligible as per the prescribed qualification, experience etc. which could
not be detected at the time of interview due to whatever circumstances, his appointment shall be liable to termination
forthwith as per this clause and also based on his undertaking. This must be mentioned in the letter of offer and
appointment clearly. With regard to any ambiguity relating to the recruitment rules in general and eligibility in respect

of any post in particular, the decision of the Board of Management shall be final.

v. Acceptance of documents/ certificates/ claims etc. submitted by an applicant will be subject to their verification by
the competent authorities/ sources. If, any claim/ certificate/ document is found to be false/ fake/ incorrect/ malafide at
any stage of verification before or after appointment, the document in question shall be summarily rejected and action
may be initiated against the candidate for this misconduct including rejection of his candidature which shall lead to

cancellation of his appointment, if already appointed.

vi. If at any stage of the recruitment process or employment, it is detected that there is a willful suppression of factual
information relating to the eligibility or otherwise as a candidate, followed by supply of fake documents/ or
misleading statement/ information in the application or tampering of documents or providing such information relating
to the caste, educational qualifications, experience or domicile etc. the candidature shall be cancelled and services

shall be terminated forthwith, if already appointed.
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vii. | The persons appointed against any post shall be governed by the Act/ Statutes/ Ordinances/ Regulations/ Rules

governing the service conditions/ method of recruitments as amended from time to time and resolutions of the Board
of Management of the University and rules of the Govt. of India/ Guidelines of the UGC adopted by the University

from time to time.

viii.For a candidate to be appointed to any non-teaching post, his/her character antecedents will be got verified
through the police/Deputy Collector/ Commissioner. In case of adverse findings the appointment shall be terminated

without any notice.

ix. Selected candidate will be required to take an oath of allegiance, faithfulness to the constitution of India and make

a solemn affirmation to this effect in the prescribed form on appointment.

x. On appointment, he/she will submit a declaration regarding his/her marital status in the prescribed proforma. In the
event of his/her having more than one husband/wife living unless being exempted from the enforcement of the

requirement in this behalf his/her appointment will be terminated.

xi. At the time of recruitment, a service agreement should be executed between the University and the employee
concerned and a copy of the same should be deposited with the Registrar. The written contract between a teacher and
the University required to be entered in the form prescribed by the University. Such service agreement shall be duly

stamped as per the rates applicable.



xii. The selected candidate will also have to undergo a medical examination/ test to ascertain his/ her medical fitness
for the post prior to joining. It will be by a medical board for Group A & B posts and by civil surgeon for Group C
FAU] & SOHY A AY N H U gaol [de® oa 34 U9 S SiF & Aoliadude SHGUEY ¢ Follddusiady Sid
gfford 90 TaquqersHest of T S treated as withdrawn. The persons already holding employment under

Government or Autonomous Bodies shall submit a certificate for his employer that he was found medically fit at time

of first appointment.

xiii.The terms and conditions of appointment/ Engagement shall be communicated in the "Offer of Appointment/
Engagement "to the Selected Candidates. If the candidate does not accept the terms and conditions mentioned in the
offer of appointment/ engagement letter within the stipulated time period, the offer will be treated as withdrawn and
no further communication shall be entertained in this regard. The Competent Authority reserves the right to enhance
the scope of the nature of duties and can assign any duty to any employee at any point of time even during Saturdays-
Sundays and holidays including night duties in the exigency of service and in the interest of the University irrespective

of the fact that such duties do not come under the already notified duties for any post.
xiv.The selected person shall be required to arrange his/ her own accommodation as per his/ her convenience.

xv. The selected candidate will be governed by the "National Pension System" (known as 'New Pension Scheme') of
the Govt. of India applicable wef 01.01.2004 for its employees recruited on or after 01.01.2016. However, employees
who were already in service prior to launch of this scheme, shall continue to be governed by the same scheme in this
University also except those appointed on tenure posts.

xvi.The selected candidate is liable to serve anywhere within the jurisdiction of University where the offices or

projects of the University are located or may be located in future.

xvii.The selected candidates shall be governed by the Act/ Statutes/ Ordinances/ Regulations/ Rules of the University
and also the CCS(Conduct) Rules, 1964 and CCS (CCA) Rule, 1965 of the Government of India as amended from
time to time and any other rule/ regulation prescribed specifically for maintaining the conduct of the employees by the

Board of Management of the University.

xviii. The candidate applying for the non-teaching posts should send the self attested copies of all certificates relating
to his/ her educational qualifications, experience, age, caste and other testimonials along with his/ her application
(DOPT O.M. No. K-11022/ 67/ 2012-AR dated 10th May, 2015).

xix. | THIISgdG d >3l o[+ §09 s::::::-&{?::::-G‘E{ E[V§ Gi'dcbblcb\ﬂﬁl U gH e:fI::-'CItN-ILJG'is{-IH &2 gHd o BA3{GIU|
g foey gTUBHIUGHT|

xX. The minimum requirement of a good academic record shall be as prescribed by Govt. of India for similar posts in

its Departments.

xxi.Candidate should bring all original certificates relating to his/ her age, qualification, experience and caste etc. at
the time of interview. In case the candidate fails to submit the original documents for verification of the certified/
photo-copies of the enclosures to his/ her application, he or she shall not be allowed to appear at the interview and

his/her candidature shall be treated as cancelled without any further communication in this regard.

xxii.(i) The University reserves the right to fill or not to fill up the posts advertised for any reasons whatsoever. If any
vacancy arises after recruitment to a particular post due to whatsoever reasons, the vacancy may be filled up from the
panel of that post within a period of one year from the date of selection committee. In any case every panel shall be

treated as invalid after one year w.e.f. the date of the meeting of the Selection Committee.

(i1) The University reserves the right to withdraw the advertisement either partially or wholly at any time without

assigning any reason to this effect.
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(iii)For filling up the post on direct recruitment basis, the selection committee will prepare a select list and a reserved
list. The number of candidates in the select list shall not be more than the posts/ vacancy notified in the advertisement.
The selection committee shall also prepare a reserved list containing 2-3 names. The panel of reserved list candidates
will be valid from the date of approval of competent authority and the University reserves the right to make
appointments from the reserved panel on consequential vacancy caused by non-joining of the candidate within the
stipulated time allowed for joining the post or where a candidate joins but he/she resigns or dies within a period of one

year from the date of his/her joining post or any equivalent future vacancy(ies).
(iv)The University reserves the right to reject any application without assigning any reason thereof.

(v)The University reserves the right to appoint a Consultant for a definite period as per the requirement on the

payment term as prescribed by the Government of India in case of any exigency.

(vi)If any advertisement for any post(s) is withdrawn due to whatever reasons, the application fee or any other fee
collected from the candidates shall be refunded.

xxiii. (1) Interim enquiries shall not be entertained.
(i) 'Canvassing in any form shall disqualify the candidature of the candidate'.

(ii1) Applicants are required to apply on separate form for each post. Each application without the required application

fee by way of A/ ¢ payee draft shall be rejected.

xxiv.The University shall not be responsible for any postal delay. The candidate shall be required to submit the list of
enclosures and also write his/ her complete information with regard to his/ her correspondence and permanent address
with pin code, telephone numbers, cell-phone numbers, e-mail ID, if any in the application which will facilitate

communication at any point of time.

xxv.For any clarification, the candidates may contact the Deputy Registrar (Establishment) or any other designated
officer of the University in writing. In case of any grievance of any candidate, the candidate may also approach the

Competent Authorities of the University in writing for redressal relating to the recruitment sufficiently in advance.
34. Nature of Duties

The selected candidates will be required to perform duties as perthe rules of the University as amended from time to
time. The University is free to assign any duty as per the exigency of the situation at any time even during non-

working hours/ holidays which the employee has to perform without fail to avoid disciplinary action in this regard.
Appendix-1

Selection Committees for Direct Recruitment / Departmental Promotion Committee of Non-Teaching
Employees

(1)Following shall be the constitution of the Selection Committees:-
(a) Selection Committee for statutory posts like Registrar and Comptroller etc.:

As per Statue 18(2), of the Statutes of the Dr. Rajendra Prasad Central Agricultural University Act, 2016 and as

amended time to time.

(b) Selection Committee for the post of Assistant Registrar and above (other than statutory posts):




1. | Vice-Chancellor or nominee of the Vice Chancellor not below the rank of Professor : | Chairman
5 A member to be nominated by the Vice-chancellor out of a panel of six names approved by the Mermb
. ember
Board of Management
3. | Two experts, not in service of the University, nominated by the Vice Chancellor : | Member
4. | Arepresentative of SC/ST to be nominated by the Vice Chancellor. : | Member
5. | The Head of Department concerned : | Member
. Member-
6. | Registrar
Secretary
(c) Selection Committee for technical posts below Assistant Registrar in the constituent colleges:
1. | Director of Education/Research/Extension Education to be nominated by Vice-Chancellor. : | Chairman
5 A member to be nominated by the Vice-chancellor out of a panel of six names approved by the Board of Memb
. : ember
Management.
3. | Two experts, not in service of the University, nominated by the Vice Chancellor. : | Member
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4. | Arepresentative of SC/ST to be nominated by the Vice Chancellor. : | Member

The Dean/Head of the Centre / Institution/ Wing concerned to be nominated by the Vice

5. : | Member
Chancellor.

6 Registrar / Deputy Registrar (Estt.)/ any other Officer of equivalent grade of Deputy Registrar to Member-

" | be nominated by the Vice Chancellor. " | Secretary

(d) Selection Committee for non-technical posts below Assistant Registrar:

1. | Registrar : | Chairman

A member to be nominated by the Vice-chancellor out of a panel of six names approved by the

2. Member
Board of Management

3. | Two experts, not in service of the University to be nominated by the Vice Chancellor : | Member

4. | Arepresentative of SC/ST to be nominated by the Vice Chancellor. : | Member

5. | Comptroller or any other Officer to be nominated by the Vice Chancellor : | Member




Member-
6. | Either Deputy Registrar (Estt.) or Asstt. Registrar (Estt.) ember

Secretary
Appendix-2
DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY
Pusa - 848125, Bihar
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
SCHEDULE
RECRUITMENT RULES (NON TEACHING EMPLOYEES) 2016
Core Pay Scales as Per 6th CP
SI. No. Name of Post Group
Pay Band (Rs.) Grade Pay (Rs.)
1 2 3 4 5
| SECRETARIAL SERVICES
1 Assistant B 9300-34800 4200
2 Accountant B 9300-34800 4200
3 Junior Auditor B 9300-34800 4200
4 Divisional Accountant B 9300-34800 4200
5 Jr. Stenographer C 5200-20200 2400
6 Lower Divison Clerk C 5200-20200 1900

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016)

RECRUITMENT RULES FOR THE POST OF LOWER DIVISION CLERK

1 | Name of Post Lower Division Clerk
2 | Classification Group ‘C’
3 | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1900/-
4 | Age Limit for direct recruits 30 Years
5 Essential:
Educational | and | other | qualifications ld\ﬂHddHcr)l-i\sleqﬁlﬁlG & dHIdgaUH®D oddd?bdq&l'ﬁlﬁqw




required for direct recruits Knowledge of Computer Applications.

Proficiency in Hindi/English computer typing with minimum speed of

30 words per minute.

'HIT M pudUs 4° HRd OT [STUAT: SR 79

Whether age and educational

qualifications prescribed for direct recruits will apply in the

case of promotes

No

7 | Period of probation, if any

Two years

Method of recruitment: whether by direct recruitment or by
8 | promotion or by deputation / absorption and percentage of the

posts to be filled by various methods.

85% by direct recruitment

10% by LCT

05% by promotion from Multi Tasking Staff
possessing essential qualification as above.

Weritten :
1. | Aptitude test - | 100
2. | General Knowledge -1 50

3. | Language (Hindi/English) -

. 100
Computer Proficiency test

(Qualifying)

T dedudol 39 dgoiug ¢ FHOS 50: Il
Uc g d9quferucgs Gl'ﬁl\_rl'U[ No interview as per
Government of India direction.

SHYHIOUAE ¢ UHY 3H JPH 9¢ gdad Siaery
3l U€ 250 ;10050100G0] Syllabus will be of

intermediate level.

In case of recruitment by promotion/ deputation/ absorption,
9 grades from which promotion/ deputation/ absorption to be

made

From amongst MTS possessing essential qualification

as at 7 above.

10 | Composition of Selection Committee for direct recruitment

As per Recruitment Rules (Non-Teaching

Employees), 2016 — Appendix-1

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF



ASSISTANT

In | case of | recruitment by

promotion/

1 | Name of Post Assistant
2 | Classification Group ‘B’
3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs.4200/-
4 | Age Limit for direct recruits 30 years
Essential:
5 Educational and other qualifications required for direct Wﬁ[\ FHgaHH fdas & dHddgqUHD
recruits <g3MdUSA @TS‘I'CI\_!‘FI\_SI'JZI'U[ Knowledge of Computer
Applications.
6 Whether age and educational qualifications prescribed for N
0
direct recruits will apply in the case of promotes
7 | Period of probation, if any Two years
25% by direct recruitment
25% by LCT
50% by promotion.
Written :
1. | Aptitude test - 100
2. | General Knowledge - 50
Method of. recruitment: w}?ether by dir.ect recruitment or 3. | Language (Hindi/English) i
8 | by promotion or by deputation / absorption and percentage 100
of the posts to be filled by various methods. ] L
4. | Computer Proficiency Test (Qualifying)-
1 dedHudol 39 ageiug ¢ § GHOS 50: 3dl UG
OWUI%‘IW test.
No interview as per Government of India direction.
SHYHISUTE U 30 IHH 98 gdad wded Jdl UG
250 ;10050 +100).
Syllabus will be of graduation level.
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9 Promotion: Upper Division Clerk with six years

regular service in PB-1 (Rs. 5200-20200) + Grade Pay
Rs.2400/-




deputation/ absorption, grades from which promotion/ | Deputation: Officers holding analogous posts on

deputation/ absorption to be made regular basis in the Central/ State Government,

Universities and other ¢ Iolaga3d- Wﬁm

As per Recruitment Rules (Non-Teaching Employees),

10 | Composition of Selection Committee for direct recruitment .
2016 — Appendix-1

Note: | All new appointment on the post of Assistant will be made on 4200 Grade Pay. Promotion shall be given only to

those staff member who is Graduate in any discipline.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF
ACCOUNTANT/ Divisional Accountant

1 Name of Post Accountant/Divisional Accountant
2 Classification Group ‘B’
3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200/-
4 | Age Limit for direct recruits 30 years
Essential:
5 Educational and other qualifications required for direct recruits Degree in Commerce from any University

Knowledge of Computer Application.

Whether age and educational qualifications prescribed for direct
recruits will apply in the case of promotes

7 Period of probation, if any Two years

8 Method of recruitment: whether by direct recruitment or by | 25% by direct recruitment

promotion or by deputation / absorption and percentage of the | 25% by LCT

posts to be filled by various methods. 50% by promotion.
Written :
1. | Aptitude test - | 100
2. | General Knowledge - | 50

3. | Language (Hindi/English) -

] 100
Computer Proficiency Test

(Qualifying)-




T dehudol 399 ageiug ¢ o JHHS 50:
3l g 57HUfTUGE test.

No

direction.

interview as per Government of India

EN

CHIHSOUAG (U 3H SHH ¢ gdad Savy
Jdl Ug 250 ;10050 +100).

Syllabus will be of graduation level.

In case of

recruitment

by promotion/

Deputation: Officers holding analogous posts on
regular basis in the Central/ State Government,

10 | Composition of Selection Committee for direct recruitment

Universities ~and ~ dolAd & Aoldgadad
deputation/ absorption, grades from which promotion/ deputation/ W\_ﬂw
absorption to be made )

As per Recruitment Rules (Non-Teaching

Employees), 2016 — Appendix-1
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DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF

JUNIOR AUDITOR
1 Name of Post Junior Auditor
2 | Classification Group ‘B’

3 Pay Band & Grade Pay

Rs. 9300-34800 (PB-2) + Grade Pay Rs.
4200/-

4 | Age Limit for direct recruits

30 years

5 Educational and other qualifications required for direct recruits

Essential:
30E3  fdad o qd
CUSHAUSIA  Knowledge

dHdIdgcUHSD

of Computer

application
6 Whether age and educational qualifications prescribed for direct recruits N
0
will apply in the case of promotes
7 Period of probation, if any 02 Years

various methods.

8 Method of recruitment: whether by direct recruitment or by promotion or

by deputation / absorption and percentage of the posts to be filled by

50% by direct recruitment
50% by promotion

Written :




1. | Aptitude test - | 100

2. | General Knowledge -1 50
L

3. | onenese - | 100
(Hindi/English)

Computer  Proficiency
Test

T depUdh o 39 dgoiUg oS JH-S

50: 3d1 US QW'CI'&*I'CIE_E:' test.

No interview as per Government of India

direction.

Sasig 3l Ug 300 ;100 © 50 + 100 + 50).

Syllabus will be of graduation level.

In case of

recruitment

by

promotion/

absorption to be made

deputation/ absorption, grades from which promotion/ deputation/

NA

10 | Composition of Selection Committee for direct recruitment

As per Recruitment Rules (Non-Teaching
Employees), 2016 — Appendix-1

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr.
Rajendra Prasad Central Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF JR

STENOGRAPHER

1 | Name of Post

Jr. Stenographer

2 | Classification

Group 'C'

3 | Pay Band & Grade Pay

Rs 5200-20200 (PB-1) + Grade Pay Rs. 2400

4 | Age Limit for direct recruits 30 years

5 | Educational and other qualifications required for direct recruits. Essential:
ToHd  gd 102 fdes o THIIGGUHD
B KRN ERCAY]

Proficiency in Stenography in English/ Hindi with

minimum speed of 80 w.p.m.



Proficiency in Typing in English/ Hindi with

minimum speed of 30/ 25 w.p.m.

Knowledge of computer applications.

Whether age and educational qualifications prescribed for direct

6 ] ) ) Not Applicable
recruits will apply in the case of promotes
7 | Period of probation, if any Two Years
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100% by direct recruitment.
Written :
- | 100
1. | Aptitude test
2. | General Knowledge - | 50
Language
3. | onenase - | 100
Method of recruitment: whether by direct recruitment or by promotion or (Hindi/English)
8 | by deputation / absorption and percentage of the posts to be filled by
various methods. 4. | Computer Skill test -1 50
W dehudbe 39 dgeidg o o
FHS 50: Il UG ;- URIUGE test.
No interview as per Government of India
direction.
SHHEGYAG (U9 37 IHH 9G gaad
e 3l Ug 250 ;100 © 50 + 100.
Syllabus will be of graduation level.
In case of recruitment by promotion/
9 N.A.
deputation/ absorption, grades from which promotion/ deputation/
absorption to be made
. . ) ) ) As per Recruitment Rules (Non-Teaching
10 | Composition of Selection Committee for direct recruitment .
Employees), 2016 — Appendix-1
v/;kns'k
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3. 83/8fo3MRoYodhogofdo, THT.—dfdr HRT IRPBR, Y ST Td g fqumnuRda iy sreur oug A
yee aReg @ AT 14.07.2017 B g3 GO 9% Ho TR URA1d & 3Mdld § 1T To Thodo 5-50/2017/
HoTogo feHI® 12 RITHRR, 2017 & GRT Slo o< UG H1d HiY [ayfaeer, ga1 & HHaARG! $I Th Jwls
o Frifeadt & T Ud TSRS AHTHT YaH B I JafId e s B WP Te BT gSA

3fct: 3T Sfo Ioi= TG b=id P fayfaemaa sififFmm, 2016 (32/2016) & Ued fdaais &1 ITANT Hd gU
TN I qURITT Frs TRBR & Y4 Al 9 H, Sfo Ioks TG b-=d S [ayfIemad, gar $1 e
T SEATGRY SR BT § Ud SifAgferd oral § i fayfaanag o ©: 39 & srifeaw & a1y uds Hig & gasl
YR @1 Fe! Ud a8 A § 313 [ SMHRA® STHIR B Uid UIa a1 o |

vkja 1ha JhokLro] dqyifr

[foKkin&l@4@vlk-@285@17]
ORDINANCE

New Delhi, the 15th September, 2017
(No. 10 of 2017)

No. 83/DRPCAU (VC), Pusa.—Whereas the Government of India in the Departmentof Agricultural Research and

Education/Indian Council of Agricultural Research on the basis of resolution passed in the 2nd meeting of the Board
of Management of the University held on 14.07.2017 has approved to make an ordinance regarding the number of

working days in a week and Casual leave to be granted to the employees of Dr. Rajendra Prasad Central Agricultural
University, Pusa F.No.5-50/2017-CAU dated 12th September 2017.

Now, therefore, in exercise of the powers conferred in the Dr. Rajendra Prasad Central Agricultural University

Act, 2016 (32 of 2016) and with the previous approval of the Central Government, as aforesaid, I, the Vice-Chancellor
of

the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby make this Ordinance and notify the
University should follow the system of 6 days week with 2nd Saturday off and 8 days casual leave.

R. C. SRIVASTAVA, Vice-Chancellor

[ADVT.-III/4/Exty./285/17]
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