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Nf’k ,0a fdlku dY:k.k ea=ky;

Nk SITHYT Td fo1ar faum)

(ST0 Il TTG psiig HiY fawafdaerd)
v/;kns’k

iwlk] 13 vxLr] 2018

fasafaene &1 de-ie! Sa1 fadmaa

la-334@vkj-ih-1h-,-;w—pwafd Hkkijr lidkj] Nf’k SIEeT UG fRre faumT, vay ufkvg @t famie 20.04.2018 & g5 920 8% 7 wilkd wRad &
TS T T Ho THOTW0 5-44/2017/0T0Y, AT 03 AR, 2018 F GRT 310 IoI= UG b= Ne'k fayfdanea, gun & do-iie! a1
farraracdt i3 A vd da-iat vt & foe wolf fHomrach @ Tefia sremewr ffa A ot g ugm At | |

3{d: 3T B0 IoT% TNIE H-a1d Nk fasafaemerd s, 2016 (32/2016) BT GRT 28 Bt SUYRT (1) (q) H Ted faqdis & ITANT HRd gU
TN IR FUIRFT He WRBR & Yd 3G U H, STo o< TTE Fsid Nk fIyfenara, g &1 e wem seamest SR} &=l § aul
TG Y & IRRIT-1 R T S10 6= TG F=ig Nk fayfaeraa, g & de-ie! Hifal & o ae-tet Yar Aaamadd T da-te!
UGl & forg et Frawmae Sitrgferd ST g |

vkjO 1hO JhokLro] dqyifr

Jar3M BT & 3R UHfa

12t Ug Foras UeTRET SN Td STt B TgdinT, TRINTSTAT, HHTE a1 Uas 3R YRASTer, SeaIduia ], UhTo 3R FHRT TR ol
&3t B da-iop! JaTus g X € &I AT aob-ite! a1 1fdd grm | & it U fasafaenera & wigd e & 3 81 | dobeitap! vt FadTaeh
[ aTO- 111/4/3RITERUT/192/18] ST0 oI TITG b5 HiY faafaeney, o, fagr

2-qp-itept JaT fFgwrae fAfd siftga=n & f&F @ @ g |

a1 % ol SR IS

3-d%-ta! BT BT 9RO, IS 3R IGTHH &A1 01.01.2006 F THTA I 63T I AT 3R I TafId TR 7dT a1 WHFA &b 3= g |
4857 G1/2018 (1)
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dk;kZRed oxhZdj.k

4.1 A% 3RON & 3R Ue! &I Brafd® ¥ J Fafafad wu S aiffed faar smarg:-

Lkeqg&1 free/mes aao——ﬁt&[f\m

leqg&?2 ERUNNIREEINBEE]

lewg &3 dk;Z’kkyk dehZ ftlesa *kkfey gSa vfHk;kaf=d deZ’kkyk
leqg&4 iqLrdky;@lwpuk ,oa nLrkosthdj.k dehZ

leqg&5 Nk;kfp= dehZ

leqg&6 dykdkj

leqg&7 U IR ety St




leqg&8 Fferer iR wifaferear wdf
leqg&9 x'g O;0LFkk dehZ
4.2 Tayfamea & faftr Jufrat ofR Tl ot e wWierd aa SR TRaTfad da-iet dar & Ttelt wff R 2 < g anfere & gufar mar g:-
Tal
ugl @ gl @ dh
Qe | dk;kZRed leqg Jzs.kh&1 Jzs kh&?2 Jzs.kh&3 Dqy
la[;k la[;k
Iz[:k
Vho&l VhO&3 (2800
1 | ree/mas a@-IyorH (1) (2000 238 84 T10-6(5400 Sfiodto) 04 326
ooy th0ih0
2 | TERTSTE eSO (1) wprns | 55 & 12 Tl0-6(5400 Stotto) 0 67
T10-6(5400
deZ'kkyk dehZ filesa vfHk:kaf=d Vho&3 (2800 Sotho)-
3 dk;Z’kkyk Hkh sk | 1]() ;‘I%Olh()& 24 VhO&9 14 148
0-4(4200 13 02 15
Wit & 7600)GT®, S 0a vkbZ
gam SRot0)-H0Z0 (7600) oy
rFkk ih ,0 ,Q
igLrdky;@lwpuk ,0a  nLrkosthdj.k ??[0_4(4200
4 | dehZ wRERREEE | () Shotto) geamTed | 04 ofj"B iqLrdky; Igk;d 03 07
) lgk;d
5 | Nkkfp=dehz wrppeees | () Vho&3 02 Vh0&6 0 04
6 | dykdkj wwwrrsns | ()] Vh0&3 03 Vh0&6 0 04
7 | U9 IR g g wHf T Vho&3 01 Vh0&6 01 12
fpfdRIk 3R H0-6 (5400) 04
8 wrppeees | (08 Vho&3 06 N 19
ijkfpfdR1k dehZ Vh0&9 (7600 @0@0 0) 01
9 | x'g O;0LFkk dehZ wepeens | (5 Vho&3 03 Vh0&6 0 08
dqy aEERRRE | 4D0 152 29 610

aREfT-2 # STifid Ue faafdeer & deb-ite! ue) ot R0ft & sravid WM |

Fe: N FHARY ah-te! a1 gt & 3% gRT 41id ug & forg Sifigferd 397 & gobrad 3= 1S | 399 U1 3@ § 3 SWiad gt & 3uR
I UM O XG TG I Jed e SURIGd HaH] & AR 8T | gTalds ofd d ¥aT g 811 df S gR1 Rad ug adb-ia! a1 faat o
SHfrgferet SRt & & 4R |

4.3 faafaame & A vel & sraters arffe<or o1 faaor aiefom-2 & gufar mn g |

4.4 fasafaermer & dgd O db-ie! Ul o1 I USATH! T ST STE | BTaife Ugem & I & fore faftrs erderdfelt gry fvw g wdet,
A & UM Bl UG! - S B! Bl ufafatad A & o Ifra wu 3 ufaf¥a fovar seem | Iemerur & o e agg v

TBTE FSle] AR BT TR FHRIST
5.1 faftraq nfed Tg= wftfaat & arem @ Fged dieer wrh/Aafd s k1.3 § fagar [idy I 8, avgar &1 @ feu famm wd fam
forit 3R TR 3 TEmfoTd far SIE |

5.2 a1 T & YRS I B IdAH & SRR HHATRG $T Togde/qarae 39t I U # faar s S R T H J ada- A HrRa § |
TR Hfdd Fgaw ue T I=dR I T $R 38 6 af 39 SAfaTd Widfa AT ST | QfdhT 3R 3% UT ATTSI s argdTys gt § a9 3
gifed v BIRIT B o 3rTell Wafd ¥ dferd &R faan s, forre faw IR srawR uer far s | g sifyaear iR fafeeen
SYTT H AT &Y N 6T -6 Td ITP SHWR WA & o T Iuifdy vafed gFft | Afes feudmn uRe &1 geaics dad <lo-5 a &l
BT |




'HIT MIpAUS 48 HIRA BT RTSTYAT: STHTYRUT 3

dSfj;j ,MokUlesaV

6. B! BT B HRIR TSAHE 30 Taifdd JRuf-rt # Fafifad wu 3 o s |

6.1 TGH & e & YR W I I8 # RiFadr 6T 811 & Jracg Ua 4R01 I SATal 9ot & Ber Wiaafa 1 ugfa geft | Hefia safaa
Haftra goft & Refid af 1 H37 & 916 39 TRE & UeHEid & e faR a3 & fag ama gie |

6.2 TN IS WA & AR, Foft-1 & Ho-1 RS & 7Y A a1at ufd o &t Fa1 I = & a1 <o-1 9 Fo-2 H gt & fore fafrafira
oo St | @fdse So-2 Soft & afaa st goft 1 & el fgfaa & fere ot Y srgan T g1 @ Fo-2 # U v o) Ja1 I A & a1g So-3 A
Al & fore gewicsT & g ort g1 | 91 o5 St 39 kg & gl e T@d 81 d o-2 9ot & 10 auf ot Ya1 I HA & a1 <o-3 B ugrafa
24 Tedid & g o g1t | Eo-3 1 Fo-4 3R F0-4 T Fo-5 T Tedics1 Ul Ut af &t JaT 3 SHRTad IR AR 97T |

6.3 3oft-2 & Fo-5 I8 F 9Roft-3 F Fo-6 IS T Tedir Uiafal 3 forg Joft amen o1 fafrafid &= &1 wiau™ Faad orT & Tt fasan mr g:

(2)310-5 Aot (T 9300-34800 T TS T 4600) F Ah-itab! HHT, S sRoM-3 I forg e Frgfaa & forg srawres divaar w@d 8, Ho-s ke A
Org a¥ &t JaT g FHRA & d1G ¢10-6 (FUAT 15600-39100 T RS U 5400) H UGIAd g Hedid & forg um gi |

(b)cT0-5 AT (FUAT 9300-34800 TG TS T 4600) &b Ah-iich! et ot JUR-3 & ferw Aieft Frgfaa & forg smasae argar 7€) ad € ¢lo-5s RS
H g af Bt A1 T B F a8 E10-6 ( FTAT 15600-39100 TG RS T 5400) H USIAS §F Hedieh & o Ut g1 | Afs lo-s IS & I
-1 fad oIl J07 2 (S10-3) & [T A TG To1 I i J0N 3 & Ah-11eh! Hal & AT oAb+ UaiArd o [od U 5l g1 |

()3 HHARY 18 T ATt TeTRISRT (€10-9) RS U 7600/~ H TG fhT MU § G dav-lant UeIfiiart & RS | 5 1 T A &
15 3 Ufavd & fgura ¥ sad ta 3w dagfs & st |

e I HHARY S aob-iiept JaT fguTact & aRHd Ia9 & SardT 37 3a UTQ § &1 dd- adb-iie! Ia1 & yaie & I0d WReford fsan
ST | 6.4 I E0-1, €10-3 T Elo-6 T et gfad Toa- 990 IR WWifd ddb-ie! da1 et & SHER fosar S |

6.5 it 9uft 7 yglHfa & forg ur afaadl o1 ugar Ayl da-ite! T fHawTad drRL 8 & Udb Iidl & &R fodl ST | $9ab ol 31 9l
F ey T o 31 TR & 9T gu fUrsd oy & sify aRig &1 a1 399 Ugd eHfa & forg faaR &va ama § af & th IR | SHad & a8
Tt STedil T4a 1 T fopkj fd:k tkixk A

6.6 TS Sfad 1 BYT UGHafa a1 A 3 3f U B a1 & Ui I1d &1 TAIS B dIRRI & 91 1 THId fafy 3 g g |

6.7 FAUTT & GRT Mfod Hedich- AT & GRT AT AT & U urt SHHal &1 Geaid- fasar serm | Ifafa & sreger gaufd & gRT 1id
fasafaerTers & aTex & oafad g | Hedich=1 rAfd &1 16+ fFHad U § R

1 v/;{k dqyifr ds }kjk ukfer fo’ofolky; ds ckgj ds O;fDr

2 InL; g IH1a & AP

3| InL; PAUfd &b R ATHI FeT® STHUH/ NS, TaR Yoten/Have, Yot
4 InL; dqyifr ds }kjk ukfer ,10lh@,10Vh ds ,d InL;

5 InL; Ifpo FAuld & gRT A YR e a1 3us gHweE

6-8 | S HHf Aer ugrafay o 1 dd-gfs & for Iuged 8t Uty Wi § I% HHe IR S8 & °R01 7 2RI § faaR a1 o 9adn § | Hedid &

TP TR & T TdTHc § 38 dh-ic] HHIR! SHHT e 31 3% ifiemdd 2 I HH Usal 81 R [aR fHar Srem | 3 doie!
HIH P T e BIH STH IR B SIS ol gR AR Feldvdl ST & d1G Gedidh Bt ¢ fafd ¥ T 9y & a1g ol I da= o
@ &R T I | U IR Uerdid gHaTd ddbeiat BHf 39 RS B Fuid oafd 1w & 91e, € ot I8 B wiafa & forg ur g |
! BT & o Jeuic U | T aR Ao gRiT | I8 dhad 34 anll & ol AR St a1t arstt & FHawl & grr & wifta
BT 3R AN Pl A1t HaT ot a1 331 WIRid 8 & 1T 3= fadhed &1 IUANT = BT SHawR foam SR |

Tt a1 & o fasred S arat wanfeat St fanddt oft g & 5 a1 10 T Y a1 g8 = fore §F (3T I § Y & forg snmawres arafd))
bt Jar Framrach & Sifigfd 89 & a1e geaie ot guidt fafy usdt sHet a1 ugeh Jars o of ugd gnft | 3 wHERt oA
Tt a1 ol BT SAgE &t dRIE & I H gd uardid a1 T T Ul U & 3if<m aRia &1 dfa 91 59 91d &1 341 §R1 61 fhU gl
! A &4 fafd & Yeuid fosan S | 6.9 wHanial & At wafa a1 S| 399gfS Uem & & fore geuis ugfa aRyfom-3 &
foga U A fearmar @

PIEIG]

7.1 o1 & Ro-1 BT 33.3 UfAvd Ug WIS FeHd HHART (WIE Th) J Welfd & §RT HRT S | I8 WY a1 Sran g fob da-ia! Jai
fromTaeht & S 3 o1 H Uil 999 & SR W fosan SRAT |

7.2 TH-IDh! HHAR! qh-1d! Fal & gRT forddt 1 U & GedicrT ggrafa O 81 al 3 QaT-gia/gcy/AnTs ¢ &t fRufa & Rfdq e R
I Fgfaa o URIE I T ghm |

7.3 Mrafa faum i drafa affe et e e gufar mar 8 & S & seie § g



1| daylfpo vi;tk

2 | fasafaererd & TeR & < ot favww InL;

3 | aufd ¥ grRI I THodo/mgeo ¥ ufafAfd (i gad FHaR & A F TR BTAE) InL;

4 | PAUd & gRIAHA ST/ HETITd/ARI/AHTT & UL InL;

5 | ByAUfa B gRT AN UGN (RITAT)/SUG AT TR & HIs 3= USHIGRY InL; Ifpo

7.4 @ SR & faftrer Twgt & forg Muifva Afea draar oRefo w4 § g ®
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Ih/kh fu;qfDr
8-1 3 AR R I Ul & 9 udes & Froaw s # dieht Fgfaa gl | g S R0l H Sl &1 WRe1 § SRige &1 95l B &
forg =T Aoforn & o St A ot Tielt Fgfaa &t 51wt § 1 Eo-6 (3@ alkze awiet SifieRY) IRe d@ Fgfaa @t ufthar &1 ey 8
frgfaa mfiieor g1 famnfua fosan S wd =g wfifa &t srgwen & sale o fosar S |

Teft Frgfaa amraa: daa So-1, €0-3 T Ro-6 TR I& fadn [T | IR 3UdTE & =u & et Fgfad o-4 TR a6 g srfert
YHg T4 igLrdky; esa fd;k tk Idsxk A

* Ih/kh fu;qfDr VhO&1] Vh0&3] ,oa VhO&6 Lij rd fd;k tk;xk A VhO&1 ds fy, U;wUre vgZrk eSV*hdqysV ds 1kFk ,d lky dk vkbZOVhOvkbZO0 ls
rduhdh AT 1 YR &F § WH®e AR WK SRITH/3Add & 1Y T I 6T o0 WHR/HURT TRER T Jdol-db &3 IhTs/
Ui &7 BT SFTHYT TS BT 3Hd, €10-3 & forg oot AT T @ weifiies fawg & \ide td -6 & fog ywifie fawa § ue
UqJue aifdr Faffead <ho-2, Eo-4 Td To-9 el wR Fgfaa YoM divaar o wry sreifaied &9 & & St |

dEi;qVj lgk;d

ARl
la[;k | dk;kZRed lewg TSGR &1 UedH - veZrk
;kaf=dh i;Zos{kd duh;
ViUl Vhogs | oo o @1 So-5 e e a1 ST | SRR | 8
] dezigk dezpigh 1 | s | vimon | o || vioss T A 08 & AR $R0ll-3 deb et g1t | fEwiiaemt 1 Sto-s
viHk;U=k ,0a deZ kkyk dd ThaA fd;k tk;xk A
. . .| VhO&9 | rgifies forwr & W
T FRwe (@
gfaem
A CANRISCRISNECE]
2 J . igLrdky; 1gk;d Vh0&4 | igLrdky; foKku esa Lukrd
deZpkjh
ulzZ
rdfu’kh;u
TANTTEAT  dhAISEE Dljs | Vho&3 | fewamm
fpfdRIk ,o0a ikjk&fpfdRIk *kh:
3 pfdRlk .0a ikjké&ip rduh’kh;u VhO&6 | ,e0ch0ch0,10
deZpkjh ulz Igk;d eSV*u
Vh0&9 | ,e0ch0ch0,10
ffere geTfier
e fefre uerfieTt
TANTSTRT Jeh-Tea
4 PEINLIGIRE vugla/kku Igk:d Vho&3 | TN &% B Has
(F1a/ad) aHID! Igk;d
5 gkmldhfaiax LVkQ eSVAu Vho&3 | fewim
6 dykdkj duh; dykdkj Vh0&2
7 Nf’k foKku dsUnz dk;Z0e 1gk;d Vho&4 | THi® & U |d®




& HIRIH
TONTYT dH-S1

g Ul & 3ramd fafd vt (Ho-4), e TeIeRt (o-6) & Ade & H Fiaew drvadT 6= arat &1 Al fgfad fasar s | srdaras
IR & TTY SIHT TG a1l 1 GR&T e (S10-2) WR Weft Frgfaa gft |

- fasafaerera & fod ® foreht 5ot & ofer Hrafem® g & sia UGl &1 deXd THANTHA T G UeATH-/AWed & e Sedfd o1 sffeipd
Hull

- dAF-to! Upfa & Tl ug et U O adam & 1900/-F01 § 39 Ao0-1 & Iahfid H fean Srm | gronodtotht &t o8 & 2000/- & IS 9

[T 39 Gl & daA= HHT <lo-1 I fRufa & ey wifdret 81 3R Fo-1 & I01 A1 1 aRRa THowoH 0Tt gRT 2000/- I8 T H I8 wWaHe
B ARG O T SR | 57 @Rt anft off 1900 TS U H § SR Ah11oh! U1 ¢ X8 & S0 o9 AT $1 TE3M1d B aRig U €10-1 F Wt fosar k xk

g AT &1 1 Jars 2018 I THTA 1T |
8.2 X0ll-1 & Fo-1 & et Fgfaa Rifad ual & 66.6 Ufad do it g |

AT TS

o HRA BT ISUAT: HTYRU 5

B Rt U & Fafive gl & for Fiea gam Qe i 2 dvad uREI-4 3 SR @t | R siTawe & A g aReI &
) Pig Y IuleM,

dqyifr ds ijke’kZ 1s fd;k tk,xk A

()¥R0N-1, 2 T 3 B a1 Bl ot et Fgfaa & fore gae siasre argar uay 38 R SRiYTd THg & Slesg HufiaRgd dred aradi
& SR G-

(i&10-1 & forg graw e Adtgaie & AU TH a¥ &7 3MR0SN03MS0 | Tah-ilep! ATl T THGB & WG & H AT Ut TR/ ST
& 1Y TP q¥ BT Ao WBR/YRT WRBR JT Aol & JHTe/AAITD & B STHUT TS BT AU

(i) A0R-2 Fag &= § f7 aeffa wrae Imfdr o fasdt waa v fasafaenera & wHaper dvea|
(iii)307-3 Taferd & & g aeifa AR IuTfe a1 fareht At uT fasafaenaa & SHee argdT |

8-4 | et Tar & faftd sRuliat & da-iien! ual W el fgfda & fere sifieay Su W e aa fuRur 9fafa & siele & gt gim:

Jszkh 1,022 8 0-1 (5200-20200 IS T 2000) & 30 lky

Jzskh &3 T8 10-6 (15600-39100 TS T 5400) & 35 lky
I8 H0-7 - 8 (15600-39100 IS T 6600) & 45 lky
I8 10-9 (15600-39100 IS T 7600) & 50 lky

e (i) f1 sRuforat & el w dieft frgfaa & fo fosafaenea weenial & fow w18 39 diar 38t gt |

(if) IR Sfa/srgfad SHara/sfiodiod Iufigart & forg 34 dar & yomidd THy-999 IR YRd WHR & gRT §91¢ 7 Fadt gd
A3y & 3MTeliep | fdsk thxk A

(ifi) T A B 39 W1 Ry 7 &1 Heayul fif URa (A td FelaR v Wig e aeadiu & Bsa) & saed! § e
T R 1 Sif aRa gh T |

8.5 dd-iop! a1 fAaHl & dgd arel Ual o el Hff & for o= afirfa &t e Forgar g

1 | Saufa gRI =T =i, forem e /maR g vl {k
2 | paufd gRT A &l favss o fosafaare & Jar A 7 81 InL;
3 | paufd gRI NG YR Sf/Srgfad SHsa & Uil ot {3 sreed ghard St @ R TR HTAE | InL;
4 | Pl gRI A G HeTdeed/AR/ZHIS b TUT InL;
5 | HaAuld gRT AT Sadied Q[Uhadiad RIIH/3Uhadd & a6 3 UGHUHR] InL; Ifpo




9.1 Frgfaa mieR: Fafafed fgfe miteR g1 o fes e quiefor &

X Jzs.kh VhO&1 Is Vh0&9 davifs
qyi
(AT ¥ =T qH-1dh! UGIIBRY)
osru fu/kkZj.k

10 forelt 21t e & Tgaa safaa 1 aa+ weg-9g R fasafaee & HHaial & e ang gard STesl & SaR ad bt e |

ijh{;eku

11. (1) Ugel Yl a1 Ui gRT Haifdd 98 ¥ fgad Sl &1 urd & fog ufkatenei= g1, Sad & I1d &1 3@ty &t 70T = & forg Fgfaa
TeTIBTY 3o f3de & THem e a1 I foriaR) & ueh # a1 o! fadt ot 3rafty &t oM o Tavdl

) Frafa wftre=or 3u R (1) & Ay ulkdien @t safy sgT 9w g |

re: 10 IS TG B-a1d ST fasafdeners & dd-ie! a1 Aaw! & dgd UGS & Urd u1d & Hedid & YR TR AT 3 IS & ugad
T S aTe deh-en! it Bl diaw tR Y 3ar S |

ojh;rk

12. U & I & T a1 & A & i 1S 3R aRFT TS &1 |

Ae: Fafld STyR IR IS T ¥a1 &1 3afY & YR IR U YRIRS aREdl o, ah-1d! al & T IS (had AN 3H[de & [ad) & g
§AME G oI 1drk gS A

okf"kZd ewY;kadu

13. APt TaT Bt <=1 AU B frgea wifat & e &1 aiffe geaie uRyfo1m-6 & faw e uret & g fosar s |

rduhdh Isok dk ewY;kadu

14. Pt & SR ool 1, 2 T 3 & T da-iiast Tareil B geaie o1 ufthar oRyfo1s-3 § fawarid fasan mar § | dd-et Qarsit & gedied
F UM YR Nk vuglakku ifj"kn~ ds i= ,Q u0 18(1)/2004-Estt.IV &7 26 fEOwaR, 2005 Td a1 I S fs WRedia S
STHYT URYG & T T A0 18(1)/2004-Estt. 1V &A1 S 2018 & gRT ifAgferd fear man g |

v/;;u vodk’k

15. TH-Ih! BT DY 31eqT THTY 37 T & 1Y S 1797 3TH FHaa UloToSIo UTsashd & forg i Ira &t 31afdy & fore & wierd
BN | 3T UTSIsh Al & foTT ST o WS WRPR & gRT Twamater fergferd fasan S, wiera faran S |

16. Y=A S R fpelt +ff TR R 9ot a1 vl &1 e ot Ifad TR & a1g WWid frar s addr g |
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Ikfjf’k" V&1 Isok dk Jsz.kh ,0oa xszM
1| T 01.01.2006 T GHTE 67t Ia AT Td 73T a1 TBFA & TR & TR ddb-Ta B & Joft I8 vd Jaam=
Js. kh@xszM 60k; osru Ifefr }kjk vuq’kaflr osrueku TRdTfad e 70kj osru ds vuqlkj Lrj U;wure osrueku
Jzs.kh&1 5200820200 xszM is 2000 rduh'kh;u 3 21700-00
5200&20200 xszM is 2400 ojh; rduh’kh;u 4 25500-00
Jzs.kh&2 5200820200 xszM is 2800 rduhdh Igk;d 5 29200-00
9300834800 xszM is 4200 ojh; rduhdh Igk;d 6 35400-00
9300834800 xszM is 4600 GERICALEIRERR 7 44900-00
Jzs kh&3 9300834800 xszM is 5400 T T USSR 10 56100-00
15100839600 xszM is 6600 TS & dH-1h! UalaDbRI 1 67700
15100839600 xszM is 7600 T db-ich1 USRI 12 78800
ififk"V &2
TIE- 1 V&H/BTH ah-ua

Jzs.kh &1 Jzs kh &2 Jzs kh &3




vihjhLV Nk fujh {kd fow 9% fouwy (@1 fosm &s)
& st ojh; rduhdh Igk;d
T i rduhdh Igk;d
duh; vuqla/kku 1gk;d 1gk;d 1kafl;dh
duh; lkafT;dh; fo’ys"kd dk;Z0e 1gk;d
dEi;qVj vkWijsVj DHIRICY TR TdeH
Hiar$d g aar FIRfeY e
Uewuk laxzgdrkZ ojh; lkafl;dh 1gk;d
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wHe &t ARt 9 7 ST | S ant sndt aft 1900 U8 U H § SR daio! 9aT ¢ 3@ § S 39 UaT & Y eHId $I ariE 9 ¢o-1 § Wi
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il

qeich1 i Ufchar

3- AHID! B! &b Yediep | FEfeRad WR faar fovar S |

« 3BT BT IR JART ()

+ 5/10 Tl orT fob SRER BY BT ToT0SR

4- Tifehd B ATQl dabeiiab! el b et 5/7/10 I8t H, S o Areen 8, et fafafial $1 oo § @d gU Hd BT & & & HRAT
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5- guftenreral TR dab-ta! HIHAT & dabTa Thded g1 | U8 Tl o Sigl GHtemdnl 3 9gd 0 I & U SH1ded & &1 & R
B3, BT

e o7 I & fg, I 3 IRl /ad-ie! Hial MY &3 B ashal grft e art 3afyf & T 3mde-edl & T
gfded
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6- AHIDH BT (3D GRT Tedid WHMHE QT 514 & dle, d JHIeTEHal &1 Wof iU S | Iftenddl sMded gRI UGH &1 715
STAHRI TR

FAYTFYdeD fIaR B 3R ISP GRT by T GeidsT 3R I fore $a STFaeTial & R &7 | 39 aRg & Uab guf viwdf &
TRIT/ZHTS/ ST g/ AT & THE &1 31 fequiial o ferg ISl S |

7- GRIT/SHTs/ AT/ ST s/ AT & U@ a9 GraeT= 9 gu 3R afe a8 HIT-2 F Sif S3eH W SHae-1dbd! 3R THiemdbd &
edich & st faefa &1 fafed wrar g, o a8 faefel W oo fewft ¢ ehar 8 | afe Teum/gems/ Aum/Siger Ss/afaiorT &

TR SHTAcTh SR THiea! Sl & Hedih ¥ 3RIgHd 8, Al I8 SRIgHN & HRUN &I S Jbdl § | ITP a1 a8 AT RIveIial & ary
Tont

DI BTG BT |

8- TRIF/ZHTS/[AUTT 79 Tt Th-ap! Sitfal | Weifera TiewHT srpar WA & THar @ SR TaHfa a1 SifYm da g wrar off e &1, &
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3Ten! RTINS Tt B |
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9- Heuicp QAT Fgfaa ofiieswor gRT 71fdd ot Sl 3k 39w sreger Ifgd 3 ¥ 4 3R 5 F i Jowd WIfte 761 8 | Udd saadiie
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2- uke

3- tUefrfFk
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11-Sififa Ay FHiem & SR T USfoTeon
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4- leh{kd dh vuq’kalk
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fnukad gLrk {kj
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1- 810 IS TTG b<i1a HROT faafdenaa & da-iet st (3RoM-2) F 5/10 avifa geuie 3 forg Faferiad ufsan sroars smantt |
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« 5/10 QTE ST o ATEET B, T WoT03R
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2-
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2- (a) S fSU/ et & foswan &1 faw
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6- T 3T TAHT BTH P AT BIS 3 UPR P DHTH g ol TRITT T TR & T B 8720 SR 8l dl RGP HY |
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2- T 3TY HIR W UGS P HIT-1 P 3MIeH 7, 8 T 9 T 3HTAqH gRI AT R & IR T TEHA § 2 3- d'Ik:k vkosnd ij fVIikh djsa
d- vuq’kklu dh vuqdwyrk
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ikVZ&3 TR/ TRIH/ARTISHT & T (3FR d JHIeTHR 61 8) o1 sifgfad
fnukad gLrk{kj uke cMs v{kjs esa inuke
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4- egiferd B AT Ap-itch! Hial ) fad 5/7 Tt o, S ot Hran g, St Tfafafial &) ea o T@d §U Say Wi Bl e ¥ 4Rl
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maﬁwmmaﬁ 313@%) | &

4- | FAgu DA 577 9@ F1 FAgfe sifiiea addr Ug 3 §F 3 YA Hgfad & fauld w9 § ford |

. fuoZg k fd, TS B
et S5 dk uke inuke | osrucku | NI BT frfFk NkMu dh frfFk okLrfod dk:Z 1o ﬁg

5- | SMUD! TaT & B UTd/ATd aul & QR BT & WAS &= 1 & 2 HUAT TIHE & 1, 2, 3 3G fAfed B | Ul udie Td 31T 3R 31

D1 3R T3 UAS U & o1 sdfed Tvg &1 ufasd 3| & | (@mrad: 3 T Sarer urufie &3 ! 3r1s Tl BT I1fet | 39
& DI UTfHamdT & [T ST TR, S BTl THT BT HH-I-HH 25 Ufayd e adr &l |

RF] TyfireRdr le; vkoafVr

oSKkfud dk;Z ds fy, rduhdh Igk;rk

£k {k k@ekxZn’kZu

ECEIEIEEp]
RIS

3 &3 (U (AT &%)

6- (a) SN aTed 3e

(b) (i) O;0lkf:d laLFkk dk InL;
(i) IS T=T § Hrafe 3R affadl & wrf Jureq

() it afda ) oA S dodT AR T 2Ny U5 TRgd I /4T a4 3g/APFR e gq fAsfor smor
(d) faufoTs Fefadt o1 Fdgon (Ud® & IRRG & W1y YEids &3) Td e & auf &%)

(e) Faw YT SN 3 forw Ty & 3gufRyd 5-7 af Bt srafyy & (ST ot T Py % 7-

Tt &5 TS TR




3T Y YAH UTyfierar & 819 Iqy 1
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TS B SW ST 3MEeH-5 B 0.5 Whd (1=[kjke] 2= 3T T BH, 3= 3 4= 3N ¥ IR T 5= UHTUS) H P ewY;kafdr djrs gSa

8- | T MU TAAT BTH B AT DTS 3T YHR &b B & ol YRITT T TR & o8 I & 3R gf af RSy o3 2 Tefteneh= s@fd & SRM 3mus
9- | R T MU STl & et H HUaT SATGHT 3R Ugfa seha /Hrdt Rufy arfereT g &% |

Y YN &1 el § Haw & B & Geuice-T U9 Uauu a1 ¢ | I8 Fed UesH iR &1 & AT I gal IR SHGRT aredl § | 3FTd ay
TRATfad dea/3TIG! & T FxA § srqmddr srafe ar WRTe Uey At A SR | $§ SHTHG A&l B IR A dRA & HRON W 3fed
faaR farar s | dfe ufdsy & yaur =a o Sfad Sava &1 S TR, R emg e forg Mefia S & geed srTa af oA
TESH &1 Y1 B Thd § | PUdT Hhad Gl I 3id s |

(faaRoT & it erge WMo fhT 71T § 98 Had IaTeRuNeTs ¢ A & )

fiNyk 5@7 lky STS T A BT TEd

1- oSKkfud dk;Z ds fy, rduhd 1gk;rk] ;Fkk

U137 B ST ga R

PRE R ENIGKICEELE ARG

foram afaST & Yar

3 JaT (P Y &Y)

2- UNfTef0T Td w1

ikB~;@e i<tk;k@i<tk;k tkuk gS

oy e Arar g1 e T e, Sreal/sTE TSarse) HcT
3 (Fuar Ay )

3- TR Yot S gt

sy eaifas araf

QhUM £V#

TS

forat | Tudh o,

3 (Fuar Ay )

4- Oy =U § 3R faurfiy, ok TN SR 3iidfkes TRITTd Tfafafia) o1 I B §¢ AF &1 3R TganT foraw 3y wiftret & 5-
Toy1 fyer ifafafiat, S

laLFkku Ifefr ds InL;

fovy wfitfar & Tew, e Wi,
QRS R foraT o1 TRiM H S |

3 (Fuar Ay )

fiNyk 5@7 Tky ST I HA BT U1

6- 9T yepTfTa Ufede, U= sanfe
7- TBTSOTd T 3R 3P d 81 gl

fHda/AHTR®
O;0lkf;d i=@ vkfVZdy]
ikWiqyj vkftVZdy cqd fjH;w



tuZy eSxthu esa O;olkf;d IEidZ

W Sagede,

THiea Radg

8- h-Td Soeh B TR URfd foran fasar o §
9- TIHETd 9o H U T
10-UTthE-Tet Hadl o 1Y ey
(a)ATTGYT UTed AT

(b)ekxZn’kZu nsuk

() TGINTED STHYT | YT T

11-H0a1 YT 3 & U1 W (5) B fafga s 3 orufiyerar &= & @ Ul H U U ol &t 9e T faswaTy IRgd &) | S99 sid Wit
&1 pkfg,]

(a) IRATSHT / 3TZHE &1 faavur

(b) ey ufaiomsraTETHe %1 3™

YT MIpGUS 48 HRA BT TSTYAT: HTYROT 15

(c) BT & fow 13 o viga wifay, Juaferar, SuanT snfe (GRvf>ad &% & ag s ofg aul & SR fae T fafts afvarsmrsitfafafia
&1 faxga faaror 76t 8, afcws T 3Mues Iuy Mtha-d UesH & a9 Hgdyul Ugdsf &7 ORIy f3avur § | @dife e & 9ry)
O & -1

U &7 -2

TrfireT 8 -3

12-5uaT qut G W8 Tfe IS 8 & Wi FATE 3rafe & SR b 7 Hraf &1 wfeed faavor &

13-3R $ T 3Mb Gt MBI ST 31ER 59 I8 ¢ a1 3! e F 19 76 T 8, df $Ua1 395 RN gaTy 3R YR HT 1a <, afe
DS

14997 3T MG T F THE AT T F 3T HTH BT AR IRJd HIA1 18 § |
frfFk%

gLtk {kj uke inuke Fae TENETHTIACN & GRT TN farar S

1- D;k vkosnd ds }kjk fin;k x;k Iwpuk vkids utj esa 1gh gS

2- 3IdedH & GRI 1 T YEAY0T T 31HST I 31T WA TgHd &

frfFk

—i;k leh{kkRed eY;kadu djsa

gLrk {kj uke inuke FIGYD /AT & SITUSTAT BT ST

frfFk

gLrk{kj uke inuke ifjf’k"V&4

Tt Rl THg Td dF RO & -t daT & fore Tred aradT

dk;Zdkjh Jsz.kh&1 Jzs kh&2 Jszkh&3 viH;qafDr
\Hkh eSVehdqysV ds IkFk ,d lky dk 30210350 I qeb-ep! QrvadT a1 Ui & & | ]
dk:Zdkjh lewg | A AAT TG laLFkku@vUrZLukrd ds IkFk d ky dk jKT; ljdkj@HKkir lidkj g5 & # et T O
ftudh igpku ;k lkoZtfud BT ATHYT laxBua dk vuqHko A gkykafd pkyd 3 Peric 3
rduhdh  Isok | ds fy, GrEET 6t A o1 @ A% T fdih ljdkj ds kjk fuxZr Igh | SRR Qﬁ TWRE ok
frommaet # | Mkbfoax T 5§ SERIE! g | - R esa Lukrd
dhxbZ g8 IHIGIR B WId <xe | IHd BT A
Ifif’k"V&S5
do-iip! Bl & A e ufdde & o el Qkez&3
Jzs kh&l

(VRIS YRAT & GRT HRT ST A1) 1- uke
2-

tUefrfFk@mez 3- in dk uke
4- osrueku
5-vgZrk

(i) Voo



(ii) MHETad
6- a1 H gy o1 fafy
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7-orZeku in ,0a xzsM esa yxkrkj fu;qfDr dh frfFk

8- fAUTT/ZHTS B UeRITo Fi fafy

9-yfafed 3rafy & GRM Pded ¥ SIURT I8 1 Sl guT g, uuforamr

kVZ&2

(3MTAe GRT HRT ST

1- o gfaafed saftr & oo yey & IR & riteTer € it 100 Veal ¥ 31 51 Y |

2- gfaeraft sanfe & T B e &) HIS HATS ST gang |

SHYBR BT THIER

ikVZ&3

gfafed UaIieR! &1 sfiedad

wfaafea e & fou Fdw)

FHAEl & fasaaa ufdded @1 Rt T 958 Heayyl Fded § | HHATRG! Bt e & Tr-TIY IR & JaRe 3R $IA SIS &
fea o fofe Trayrigds ok 1R =0 3 &) S =it |

1- gfeafed srafd & SR SRt &t aar Sref Grar mar 32

2- RIS P WY T BT F UH Td IS5 qh-ioh! &HdT & TR H ST Ther 3T 82
3- D;k ;s ftEesnkjh dh i;kZIr Hkkouk j[krs gSa\

4- 1 98 HHANA & TSR & YR g1 & foe Iuged g2

5- 1 T 1A BT A B Agagul Iuafs I@d g2

6- T SR WIS & AR B BT Bls Urha-eruddelt e faars g2

7- lkekU; vkadyu

(@) igy

(ii) TN T SHFGRT

(iii) drZO; ds fy, *kkfjfjd {kerk

(iv) TS G 3R fFafiraan

(v) vuq’kklu dh vuqdwyrk

(vi) ds IkFk laca/k

(a)ekrgr

(b)lgdehZ

(c)turk

(vii) TEHTRT 3R AT HIGT 3R HTH

8- T Gt 3rafl & GRM IR IRl B & forw a1 3 BRUll | g T § afe; e § df o Wi fRAaRu € 1 9- bZekunkjh
10-J7Y RFETI[HY /T8d r31/3r3T/3a/3iad J =)
fnukad%

gfcrafed UGIIHR) o1 gear

uke
(U Yfdde &t eafy 7))

ikVZ&4
T USSR o sifaygfa

1- T SHBRY & dgd SSR &1 Ja1 3! awaTs

2- HW §ATT fb T 3y ufaafed SfeRY gRT g Jeuihd WeR HRd € | afe 3y fed off ama & ufaafed et 3 oraw 3, df aw
¥ =7 s crk;k tkuk pkfg,

3- T ISR fadt fardy fadrranadt ofi/a fareht ot Spy divarcr/aiTe™ 8 St oo SRaR ot i Y 3 S8R |

grlefeTl USIIeRT 6T 8RR Ukke
Iknuke
fukad

Tt el (9R0M-3) & fow a1 Geaie ufdde & forg Wt av/srafd & fere ufdae




ikVZ&1

O;fDrxr MkVk
(TR SIAT & GIRT XTSI A1) 1- uke
YT A US 47, HRA DT ISTTAT: SHTYRIT 17
2- tUefrfFk@mez
3- Ve daar
4. fsafaerer Jar & Arem ot faf¥y vd ue o fgfaa gs @
5- orZeku in ,0a xzsM esa yxkrkj fu;qfDr dh frfFk
6- orZeku in ,0a fu;qfDr dh frfFk
7- orZeku osrueku
8- yfafed srafdl & SR dede F AU X8 BT 3fafy g1 Fed, usforemr
ikVZ&2
Lo;a dk ewY;kadu
(3MTAGH GIRT HRT ST
1- drZO; ds ckjs esa laf{kIr fooj.k
2 yfafed safd 7 yevH & deiy # srrsTer
VkjxsV fQDIM miyfC/k
3- 163 YT R H 13T BT SgHa
SifaRad araar U faanara & SR USforeror & yRT 3 |

3MACH HUBRY BT TR

uke

inuke

ikVZ&3

gfafed Sfer &1 e

Ofafed eIt gRT HRT SERT)

(A)BTH B THfA 3R Tora

1- PUAT HIBRY GRT HR 7T YRT-2 TR fwyoft ¥ iR fa8y wu J 75 91U 3 o1 3119 ded 3R I8, Iuaiart 3k Ht J Taifdd IRl 3
TgHd ¢ | Sl &) U 3 H ST, Ife dis g, Ay &% |

2- mRiknu dh xq.koUkk

HTH & HHH 3R HAHH I Ud F1eaf & T 7 feRY & Ty & Toran W fewuft & |

3-
HH & &F BT I HIAT A0 T J HH & IH R I ¢
(1) HdH

)Gsfd ey iR IqHT uraH

(B)rduhdh miyfC/k dh xq.koUkk

(C)xq.k
1- dke dk joS;k

FUITIY U WR fewquft & forg R 3ifiert gaftfa siR Ofkd & iR 1ot w01 3R Usd I 39 $1H &1 aiRyd Hdl §

2-igy

FUIT T TR W 3raifed RIRURE B TUTE B &mar iR I W iR sifafvad RrieR) ik &m & U &85 &1 3R H1 3T 38T R
feaoft djs A

3- ORT FHRA SR Tiefed v &t emran



PUTT 3T RN §RT 3635 JHIT U B3 3R AT Y AR 3 & e 3ifIeet Y erqan 0 fewgoft ¥

4- vkUrfjd O;fDrxr laca/k ,oa Vhe odZ

FuaT IRY HYHIRGY, Tt iR refy & Ty Tafe o Joradi, 3R GERI & DB Bt WTEAT B IR Ifyd Tgs & Jalg o B
& R eyt ¥ | HUTT I F Tew F U T HTH IR 3IR ST B HIGHT BT 91dT 3 3R EH & IATGHdl BT SIHIerd B Bt &Hdl
R T fVIi.kh djsa A

5- turk ds 1kFk laca/k

FUAT SR B ST & g Ugd SR TRexd & [g1d I SARGIIE & aR | fewoft a3 |

lkekU;

ikVZ&4

1- g &1 fyfa (iR Td amiies)

2-

bZekunkjh 3- lkekU; vkdyu

FUAT HRBRY BT T i fawarst 3R & & g & Turae IR &9 @ §U ¢ 3R SR A &t 12 ufafyat & =&t foan man 8 4-

xszfMax
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SHT/AG 3B/ 3BT/ A/ P =1 (TSIIBRY BT SFHT e} e IR STaddb o ITas IR H SR 0T 3R T ifed a1 g1 39
e F & 37 7 Sifuey HRU WY FU I i)

LFkku Ufcafed ueifiert &1 §Xdier faukad uke

inuke

(U BT Sfafy #)

ikVZ&4

gl UaTIeR 3T sifgfad

1- Feften 3SR & dgd SIS BT a1 Bt TS

2- T FHIETHTT USIIER! Ty ¢ fob ufaae siftert 3 ot Raid &t 3ferd TauTer SR e ¥ 3R at urRifies armeht &1 e o Twa?
g A

3-
7 319 R PR R 3T 70 SRt & Teaic ¥ TgHd € | 4- ufadfed fert & grT < 78 wm ifiyfag & IR & fasy
fewht vd vaTfeRt &1 Rerd o Aied AST & IR | fewoft

5- T SHfYBRY fplt favy fyaerr oiR/ar H1E &mdT a1 Iugaddr St 3% ANy SRTg-He a1 famr Ut & ugafa & forg siifoe anfad &% |
U fofufnZ"V djsa A

LFkku Ufafed TeTBRT &1 GRA1&R fukad Ukke

Iknuke

(Ufde 3t 3@fd ) 1fif°k"V&6

Afe UGl @1 WP & SHHAT & [T dH-1d! B! & GRI YRS AHBRI & org YTt

(TG RITTHT WRAT & GRT HRT STRAT)

ikVZ&l

1- Ukke

2- FaRISe &7 &7 T3 IHM USRI

3- rduhdh Isok esa fu;qfDr dh frfFk Jsz.kh ,oa xzsM

ikVZ&2

(3MTAGP b GIRT HRT ST

1- T 319 UT" ITel & 3Meper & 1o7Y HedichT el ol Ugel & U Al & 1 Reb It Sl =ed © ol uan sifdufed fee o
SifaRet drard/foTeru &1 faeaRur 1 Sgfid B |

2- 1 319 Yeich1 A & THe FfaaTd w0 I IUTRYd gIax Tdi H=A1 918d §
(U1 g1 a1 7 fere)

11 1S Wbl P T GHS ST b cebilep! BT cafdTdl =il 8l =Ted o
(e & gRT UaRT faar S

3- D;k vkids Kku Is vkosnd ds }kjk fn;k x;k iwjd lkexzh Igh gS

4- 1 3T I 3Mdeeh GRT R Gt & foU 7T 3imeher Ud Uau d TgHd §
Lkeh {kkdUkkZ dk gLrk {kj

Uke

Inuke

fukad




funs’kd dh vuq’kalk

glrk{kj

uke

inuke

k" V&7

Ta-ton! a1 & G & YR IR Afke Mafa-Fgfad miieR ot wWiela & fore geaie- afafa o srIsan fta #=A & forg grwmt
1- USSR &1 4md

2- vkosnd dk Isok fooj.k

(a)fosafaTed Tar & vay &1 fafy

(b)TCHH USAIS U Td &

(c)osrueku

(d)orZeku osru vxys osruo'f) dhs frfFk ds 1kFk

YT MIpGUS 48 HRA BT TSTYAT: S{HTYRT 19

(e)D;k vLFkkbZ@Doklh fu;fer@fu;fer\

3- 1 AfeHha ulier fasafaeerd Tar & way & e favar ar o

4- 7 USSR &1 IR Td el Sita o1 e faar mar g2

5- T ATYBRI B I 37afy & o7 forads fore Teaier faran 1 81 § Smerur fgwt & ded o oft <& Q <fsd a1 o faar man g2 6-
vxj ,slk g8 re fn, x, tqekZuk dh Ihek 7- T ABRY FaddT =RH J T 82

8- 1 Yedieh1 3 o 5 WIet b Sfafd BT UM B THY “Mkbt uu” BT 3(afel BT BT 34T 741 82

9- 3T IR U, UG Td ad forads forg Sifiesit R faamysiierar faran s ¥eT 8

10-31 SIS 39 Ue & fore Fufika Sefores iR o sasawarst & @1 ol § e o SRt &1 e farar S @1 82 11-
Heuich Pt 31afer Ud for aia ¥ Heaie ary faar ST g

12-31 gd o SIS BT SHTear fobdm TR § 3R BT oY Hed i RO &7 v &

1331 Yeuich WiAfa &1 713+ il ufshar & SR fvar ma § $iR et TRam 35 & forg Fuiiva Rigr=l & s & § 2 14-31 A
HI 39 3™ & forg nfed Stotdtodhomwaie afifa & g faar e man g

15-Mh0ihOlhO@ewY;kadu Ifefr dh vuq’kalk

16-Fgfd TR
10 ToI% TS Bsid HR{OT [qsafaemaa, g
(10 oI5 TNTE bsid HYfoT fasafagmer sfafad, 2016 & gRT RAIMUA)
RN e & Ue & fore fgfaa ufosan
1 in dk uke 1qj {kk i;Zos {kd@lgk;d 1qj {kk i;Zos{kd
2 | oxhZdj.k lewg lh
3 | ostucSUM ,o0a xzsM osru FUIT 5200-20200 TG STtodT0 2400
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
forddt AT SR/aE 9 gerfAfeue vd e | fadt Argar v i 9 gd 9 e
5 | el yif 3 forg Seroifores e o Ay 3R G BT SfioEH, T IUHRNT F W W@ 3R Ml TR 3N o IV
Trran aTa) SAfaaal o uryfiidar & St |
. et vt & forg Fefa 99 @ Ve dradn N
1 e & forg ot ey g uena
7 | UReRmEE 3@Efy, SR ®1S 81 02 Iky
8 | Frafda &t ugfa, dteht Fgfaa an Ui & §RT 47 | Ihvkh fusqfDr
mﬁ; E gﬁméi/ ﬁg, aﬁiﬁgmwﬁf‘uﬂaﬁﬁ@f 0-10x T8 TP (3B 3T )+ 0-15 x (10+2) PT 3 (3(F MG H) + 10 vad fdlh 2}
WHE-Tel UTaashH & o | ST 25 3 + 5 x 3THT & N BT WA U HHf b &Y &
(SHTIHAT 25 3{) FT= 50 vad
fyfTkr
1 ,siVhP;qM VsLV 100




2- lkekU; Kku 50
3- Hkk"kk tkWp 100
Hkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
ST HE AT 300 (50+100+50+100) F YR TR T BT A UTAHH FeHTSTE TR
HIEAT |
e mfafgfad S gRT Ut & ekeys esa
9 | xzsM ftljj ekU; ugha
yerafa/mfafg e aarae faar ST ¢s
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu frgfaa Framach ((R-yf>1ersam FHifart), 2016 F aRY19-1 F SHER
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S0 ol YHTE Bb1g HR{foT fasafdererd, g
(10 IoI= UG g1 HR(T faafaermera Siffam, 2016 & GRT RATU)
dH-1D! Tal & Ug & fad fAgfaa ufssan
Vh0&1 Jsz.kh& 1 leqg&3
Vsili@M*kQVIeSu@bySDV*hf k;u@QhVij feL=h | ViyEcj%@dkjisaVi@ cySdfLeFk@
1 | in dk uke TeR/egadd 3. IReR/Mdb e/ Riferss afiaam MR firedt /g R
feL=h@lysV e’khueSu@lfoZl
feL=h@lfoZleSu@QkeZ esdSfud@eS’ ku@ykbHKLVkWd
villVsUV@dqd@ds;j Vsdj
2 | oxhZdj.k lewg lh
3 | ostucSUM ,o0a xzsM osru FTAT 5200-20200 T SH0TH0 2000
Ih/kh fu;qfDr ds fy, fu/kkZfjr
4 30 0"kZ
mez
fdlh ekU;rkizkIr laLFkku@cksMZ 1s eSfV*d+ ljdkjh@v/kZ ljdkjh@lkoZtfud {ks= ds bdkbZ esa izlkafxd {ks=
5 ?ﬁ%ﬁ wdf & ferg e (ot -1 esa ,d Iky dk vugHko
Td 37 gy 2-
izlkafxd {ks=esa vkbZ0VhOvkbZ0
el uelf & forg Fefia 59
6 | wd Yeyufore TIAIT H | ugha
Tt & forg off amp g
RemmE 3@afy, 3FR HI1E
7 02 lky
&l
8 | Fgfdd @ ugfa, el | Ihvkh fugfr
frafe ar et & gﬂm 0-25% TS T (3id IMGd T+ 5 i (10+2) F F1G AT SME0A03TE P MY SRIBAH 25 vad + 5 x TPRY3AE
TR T D TRV | sy rriorfies 871 3 a7 3 S a1 o8 W PR a3 Sfe (SMRiad 25 /) - 50 vad
T faftm el 9 =3 & yilkr
mﬁﬁ 1 fo"k;oLrq 100
2- lkekU; Kku 50
3. 4T (fg=sh) 100
Hkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh




e TR PTET |

SHTTH FE TRT 300 (50+100-+50-+100) P SHTYR TR T BT TRAT ikB~;0e

BEPIRANIERIES BT
R Yoff & ekeys esa xzsM
i

BEPIRARISPIES IR
o ST oS

ekU; ugha

Ih/kh fu;qfDr ds fy, p;u lfefr
dk xBu

frgfaR FromTaeht (RS reream ), 2016 & TREIE-1 ¥ SFER

ie- faafdemer & S FHRAard Afaddl & g a1 dl ST 4t a1 Hiagra oI 39 4 & ge 39 $afd 3 farg fean S e for

I fo’ofolky; dh Isok dh gS

10 ToIE TS h-sid HR{OT [qsafaemea, g
(10 oI5 TNTE b= HRYfT fasafager sfafad, 2016 & gRT RAIMUA)
FH/HIR cHR UG & forg Fgfaa ufsean
1 | in dk uke Vho&1 dqd] ds;j Vsdj
2 | oxhZdj.k lewg lh
3 | osru cSUM ,0a xzsM osru FUAT 5200-20200 Td SHoti0 2000
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 T (Fsafaenera & siarfRTens/faer Sl & fom o)
S A wff F fow Yeofors o o | fHE HraamE TRF/AE ¥ Afew+ UNife 8 ¥ WReRYerd WReRyAdee 87 & sHh1s § Uh ard
Trame @1 3FHT
YT [P EUS 48 YR T ISTIAT: SRATLROT 21
] TReft vl & forg Freifva Su wd Ve dvaam s .
wafa & fere off arg geme ueha
7 | uRerm rafd, SFR ®IS 8 02 lky
Ih/kh fu;qfDr
0-25x BTS WP (3( 3T T+ 10 3P (10+2) F T AfRBad 25 3fb + 5 xTRBRY34f
WHRYAEASS &85 & 3B o oAU & au &1 ve, Fufkd smya & e
(SHTIHTH 25 3) FA= 50 vad
gfea &t ugfa, W Fgfed o1 oafa & gRT a1 | fyffke
8 | vfifgfeaaumreH & gR1 Ud fafte asiel § kA & | 1 fasrrasg (Wil 100
fore uci @t siera 2- IkekU; Kku 50
3. YT it (R 100
Hkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
TR G T 300 (50+100+50+100) F MR TR TI {3 SIRAT ST A WR BT
EHuill
mﬂmﬂmﬁ gR1 Hdf & ekeys esa
xzsM ftlij ekU; ugha
e /s e TS 5T S ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu frgfea fFrammec ARy ters BHRRY, 2016 B IRYRP-1 F STER

Tre- farafaarer & B FHRAdTa safaddl & foe a1 dt s e 4fte a1 dfagresd & 39 i & ge 39 srafd 3 farg fean s R for
I fo’ofolky; dh Isok dh gS




S0 ol T1G b5 14 P(fo1 fasafderer, gar
(S0 ISIE TNITG <41 SR fasafaenme s, 2016 & gRT RA)

TTel g o fore Fgfaa ufesan

1 | in dk uke Vho&! pkyd

2 | oxhzdjk lewg Th

3 | osru 0SUM ,0a xzsM osru FUAT 5200-20200 (FT0&0-1) T SHoo 2000

4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
|- f it AramT SREF/EE @ Afte
2- e UGTPR GRTSIRT Tel/QH/TE HISR ATe o fTg o2 QTS fa
ALY BT SHfRRTET

5 | iteft ol & fore Verofres wd o dadmg et S

4- TS & BIC-HIC TSTS! DI Slcb BRA b1 &
5- de&ld&de rhu lky dk xkMh pykus dk vuqHko

eht wff & fere Freiva 3w ud Ve draae Fan wiafa & ferg o

6 mm{) ugha
7 | ufkergH 3fafd, 3FR &I &1 02 ky
Ih/kh fu;qfDr

0-25% TS TH el (37 3TTd F)+ 10 3 (10+2) P AT SHfraw 25 3feb +

5x
WEHRY3Y SRS &7 & SHIS H HT & I8 $I T=

P ) T, el g s 3 e o R Rk o 3 | YR SfghE 3 SfeiTd (e 25 3f) Fet= 50 vad

8 | grive faftr ol @ 1R ¥ e 08 &) S fyfTkr
1- vadxf.kr tkWp 100

2- IkekU; Kku 50

3- STEIT &t Hivear R fafed
ijh{kk] IMd fpUg dk Kku] okgu
dk lapkyu 100

22 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]
4- MkbZfoax tkWp flQZ ikl djuk gS
HKkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
ST & ANT 300 (50+100+50+100) F SMUR TR T a1 T UTeaehd AfHh
TR BTN |
e /g e e gRT Wl & A | U o
et ekU; ugha
wfafgfa/ammEeH fhar ST 8
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu Fgfea ammad (R-yforesar HHfaR), 2016 % GRYOE-1 F AR

Tre- farafaarer & B FHRAdTa safaddl & fog a1 d s ye it a1 faeras & 39 i & ge 39 3afd 3 farg fean s R for
I fo’ofolky; dh Isok dh gS

10 ol YHTG Bb-a1g ST fasafdemer, gan
(ST10 IO TTE st T farafdena st aw, 2016 % gRT A
b /e e & e & fore et wfsean



Ho-1 JRoM- 1 ree/mnt ga-idio fredn/fheRan) fasd gfHe ahAd Hadc/
1 | indk uke fthes TN /fthes siftree/die grea/dich/Ae grad
villVsUV@dSVy vilIVsUV
2 | oxhZdj.k lewg lh
3 | ostu oSUM ,0a xzsM osru FO-T 5200-20200 T STtodT0 2000
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
1- forlt A=A TRIT/ATS @ Afee- i & § W3
5 | el il 3 fore Nerorfores e o dmaaTe WY ATASND & F THIs & TP 1A BT NI AT
2- it & F 3mgocioanso
. et yif ¥ fere Fefa 39 wa Yemfore drgag .
1 eI 3 frg oft @ @ Hena
7 | ufeerad safy, SR HIs &) 02 Iky
Ih/kh fu;qfDr
0-25% TS THa (i ST Hy+ 5 37 (10+2) F forg a1 30T & g iR 25 vad +
5 x BN WHRYAGHS &7 & SHIs 8§ 3Ud & o &1 W FHufia erua &
ST (SHTAFHAT 25 ) FA= 50 vad
fyflkr
gfaa &t usfa, R Fgfaa o dafa & grran | 1 i v S (@@= 100
8 | wfafgfeaaamreH & gR1 Td faftd aiel & 4R | 2- IkekU; Kku 50
% o uat @t shd 3- kekU; Nf’k 100
4 dEi;qVj n{krk flQZ ikl djuk gS
FTRfAETET St A 50 Ufawd 3ie a1 A § |
Hkkjr ljdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
S B TIT 300 (50+100+50+100) P YR TR TG {1 S ikB~;0e
A TR BTN |
u‘cﬁaﬁlﬂ;ﬂ%ﬁg%mmﬁq R Hodf & ekeys esa
xzsM ftlij ekU; ugha
e /A e TS a1 ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu frafaa Frammach ((R-yf>1ersan Hufart), 2016 F aRSfOW-1 F AR

Tre- fasafaeer & & exAaT SAfaddl & e a1 df ST it a1 el of 39 W & ge 39 3@y & fa faar s o fore
I fo’ofolky; dh Isok dh gS

YT [11;%0S 48

HRA HT TSTYAT: SHTYROT 23

10 IS5 T1G b5 1d P(fo1 fasafdererd, g
(S0 o= UG big SR fasafaamera sifdfam, 2016 & gRT RAfUa)
TRMAfSH Tt 3Roft-1 9E- 8 & Ue % fre Frfe ufsar

1 | indk uke TR R (=) E0-1
2 | oxhzdjk lewg Th
3 | osru0SUM ,0a xzsM osru FTUAT 5200-20200 (Ftos0-1) TE oo 2000
30 0"kZ
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez faafaenea # o™ HRAar afadal & forg a1 at sreRie Uit o1 dfagredf o 39 i o

Fe 39 3af & forg feam smam e foe 39 fasafaener &1 Ja1 31 § mA




TReft 11<ff & for Yerorf>1es wd o=y Argamg

1- ot e SRi/ES fasafaeer @ serfatgwedogodio
2- UoTefoTd ToTHoTH

deft wedf & forg Fufva Ig wd Ve

6 | Gy v & Rg o arp @ ugha
7 | uRerm srafd, SFR ®IS 81 02 lky
Ih/kh fu;qfDr
0-10% BTS X d (3P NI H)+ 0-15 x (10+2) BT 3 (37 3 H) + 10 vad IR YOT&T P
TorT (SHfRrad 25 i) + 5 x TRBRY/3Y WBRY AT & F TS & 3Hd & qul Bt T
i srgya & Sramd (SHfdaH 25 3/d) Fd= 50 vad fyflkr
S e St Sl 1 fo"k;oLrq 100
0 il § ;ﬁﬂ; e ;IHT ﬁ'f\‘l-lﬂa; mﬂ 5 2; 2- lkekU; Kku 50
mﬁgé g T%IHE q_cﬁt 3 3- Hkk"kk tkWp 50
4. YA Sifd (BTIABTRT) 100
PISTBTRT Sira & 50 Tfawd 3ie AT e § |
Hkkjr ljdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
ST A AR 250 (50+100+50+50) P SMYR W T BT ST UISTHH STIAMSUE TR H
BT |
yeEfamfafgfaaaamaeH gRT Hoff & ekeys
9 | esaxzsM ftljj ekU; ugha
TG d/mfa g o RS 3BT ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu Frgfea o (R-gfrers BN, 2016 3 TRYOT-1 F AR

Tre- fasafaenea & & dxAara safaqal & fore a1 a s fares ftre ar TfaeresH o 39 W o ge 39 safy & fae faar smamm foraes for
I fo’ofolky; dh Isok dh gS

S0 ol T1G bsi 1 P(fo1 fasafderer, gar
(S0 IOIE TNITG <41 ST fasafdenmer siffam, 2016 & gRT M)
IR T $R0N-1 T6- 8 & UE % g Frafad ufpan

1 | indk uke wHiRRE (Ho-1)
2 oxhZdj.k lewg lh
3 | osruoSUM ,0a xzsM osru FUAT 5200-20200 (FHoaT0-1) T Siiodto 2000
4 Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
1- et I RS e faea ¥ serfAfsue
5 | el et & for Yeroifres U 3 avvgane forft TrraoTe T & AR iRl # e
2- gSUMtyax vkWQ Ms?*flax ckmUM
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. TReft 21eff & for Fraffea 33 e Yerof e deamg .
1 eI ¥ frg oft @ @ e
7 | ufeerad safy, SR HIS &Y 02 Iky
8 | fFgfaa & ugfa, W fafea o diafa & grran | e FafRafafglea
LR% g q—cﬁt ﬁahi;m@ﬁﬁmmﬁ 0-10% BTS Tpa (37 3T F)+ 0-15 x (10+2) BT 37 (3iP A H) + 0-25x ST 3 (37
ferg 3a #) (3ifpan 25 3) + 5 3P Ufd T WPRY3e WPRYATE &7 & h1E o
&R SIHT & 1T (31fAHAH 25 3iF) FeI= 50 vad




fyfTkr
1 fo"k;oLrq 100

2- lkekU; Kku 50

3- Hkk"kk tkWp 50

4. TN STa(@TRIABIET) 100

BISRIBET Sita H 50 Hiavd 3ie amT e § |

Hkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh

ST HA T 250 (50+100+50+50) B TR TR T T ST UTedhH STIASUE TR BT

BT |
uﬁaﬁmﬁﬁg@r@@m FRIYA & ekeys esa
9 | xzsM filij yfafgfad & Sudied sigar A g
e /s e AT BT S ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu ﬁg@l [EREICK] (ﬁ?-ﬂ[ﬁ&% mﬁ), 2016 % gRYfors-1 Cd SR

ie- faafdeer & S FHRAar Afaadl & g a1 dl ST 4ite a1 Hiagra I 39 4 & ge 39 $afd 3 farg fean S e for
mfo’ofdky; dh Isok dh gS

10 oG TS dhrsid HR{T [asafaeaa, g
(10 oI5 THTE b= HRYfoT fasafaeer sfafad, 2016 & gRT RAIMUA)
SRR eRfewe & ug & fere fgf ufsar
1 | in dk uke AR eRfewe (€0-2)
2 | oxhZdj.k lewg lh
3 | osru cSUM ,0a xzsM osru FUAT 5200-20200 (Ftoso-1) T SHoto 2400
18&30 0"kZ
4 | Ih/kh fu;qfDr ds fy, fukkZfjr mez fsafare & o/ HRAard feaal & fow o af e Rye sfiie a1 Wiagredf @ 99 diar o
Te 39 3fafy & forg fan Sram o forg 3 fosafaereag &t YaT 31 & ma
1- bUVijfefM,V
5 | iteft ol o fore Veroifres wd o Aveamg it AT SR ¥ < uifg w1 i B fEwamn an fonsdt A
TR Y BTe M H AT B1 U
Tteft et & forg Freffea 39 wd Yeoifore g .
6 | ar sy 3 g of e @ ugha
7 | ufveraT 3fafd, 3FR IS &l 02 Iky
Ih/kh fu;qfDr
0-10% BTE T (3P 3T W)+ 0-15 x (10+2) BT 3T (3fH 3NAT H) + 0-25x {SHT 3B
P @ ugf, @ P o o % gr (31 ST H) (ATIBAH 25 3ih) + 5 x TRHRY Y TWPRY IS &7 F 3PS B 3IHT B
8 | RFRIAR AT % g1 Ud At e o | T 1S | (SPTH 25 31P) $T- 50 vad
¥ for ugt Y shwa fyflke
1,ifVP;qM tkWp 100
2- lkekU; Kku 50
3. THETd X 100
YT [T EUS 48 YR BT ISTIAT: SRATLRO] 25

Hkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
ST FA TRT 300 (50+100+50+100) P SHTYR TR T fohaT ST TTedhd SeRAfSUe

TR BTG |




mﬁmﬂmﬁ R 4l & ekeys esa

9 | xzsM filij =g i
yerafa/mfafgfedaamae famar ST ¢s

10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu frgfa fromme ((R-gfrers wHfR), 2016 3 TRYOT-1 F AR
10 o= Y9G Bh-1g Hr{f1 fasafammer, g
(10 oI5 TNTE b1 HYfoT fasafaemery sfafad, 2016 & gRT RAIMUA)
THIRRIe Tfeer ue & for Fgfaa ufesan

1 | indk uke AR Rfewe (€0-2)

2 | oxhZdj.k lewg lh

3 | osrucSUM ,0a xzsM ostu FUAT 5200-20200(4T00-1) T SHoTo 2400

4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 300"kZ

1- bUVjfefM,V

et 4rcff 3 fore Veroifore va oy draame

ot AT Y= ¥ i 9uifa wree ond H fewamr o fort wranTE
TR Y B2 3M1E | W Bt IuIfe

WHeft 1l & forg Freffva 3U wd Seofore drgam & vEfd &

g ot ugfa, Welt Fgfes o wefa & R ar ufafgfe)
ARG & GRT Td fafte adiep! § 4R & forg ual 1 offga

b | R shem@m ugha
7 | aRerm aEfy, SFR FE 8 02 Iky
Ih/kh fu;qfDr

0-10% BTS TH (3 A F)+ 0-15 x (10+2) BT 3 (3(F 3 H) + 0-25
ST 3 (3fep 3ira H) 10 37 TP & AT (3ifUPHaH 25 37h) + 5
ARV WRBRYATAID &85 & SPIs H 3T F I8 Bt G | (3fApan
25 3{h) pi= 50 vad

fyf[kr

1 fo"k;oLrq tkWp 100

2- lkekU; Kku 50

3. 4ToT (fg=<Y/3i s 100

4- dEi;qVj n{krk DokbZfyQkbZx

BISIOTBTRT Sira & 50 TfASd 3ie AT S § |

Hkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
S F& TN 300 (50+100+50+100) F 3MYR TR II- {HaT ST UTTsHH

FoXAfSUC TR BTN |

mﬁ/ﬂﬁﬁg@[ﬂﬂ'@ﬂ:{ gRI o ekeys esa xzsM ftlij

? et/ /AT o ST ¢S Hr g

10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu fgfe ammac (R-gfo e HHfERY, 2016 % IRYTE-1 F STER
S0 ol YHTG Bb-a1g ST fasafdarerd, gan
(S0 o< THTG bid PR fasafdenmerd Sifafram, 2016 & gRT RAfU)
BTl SH-idiaE ¥ ug & fore Fgfaa ufesan

1 in dk uke YIRS et (lo-3)

2 oxhZdj k lewg lh

3 osru 0SUM ,0a xzsM osru TUAT 5200-20200 (FH0&0-1) TG SH0T0 2800
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1h/kh fu;qfDr ds fy, fu/kkZfjr mez

30 0"kZ

et 21eff & g Va1 Ud o= Fvgarg

2- foKku esa Lukrd
Tt AraTITE TR & YAdon Ty B fEwran

At o ¥ Ry FeiRa 99 @ ol

6 | Srverame e 3 R o e @ ugha
7 | ufeeraq safy, SR HIS &Y 02 Iky
Ih/kh fu;qfDr

0-10x BTS TH e (3 S F)+ 0-075 x (10+2) BT 3 (3 T H) + 0-125AAD & 37 (3B
I e+ 0-1 x TS o (3 3fa H) (3B 35 3iP) + 5 x WPRY3f WBRY
Ao & & SHTs B SHT P aul Bt BT | (ATVHAH 15 3{h) Fad= 50 vad

gfaa &1 ugfa, el Fgfaa ar oafa & g=1 yfTkr
8 | A ofaf TRt & gR1 e Al T | | e vty 100
| R P g vl T o 2- IkekU; Kku 50
3. TR S 100
HKkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
3= A TR 300 (50+100-+50+100) & YR TR TG {HT ST UTGAHH ATl WR BT BRI |
yerfa/mfafgfaa/ammeH gRT Hdf & ckeys
9 | esaxzsM ftljj ekU; ugha gS A
e/ et/ AHETST fohaT ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu ﬁgl% [BEEIC]] (ﬁ?—qf\?T&laﬁT m, 2016 é?uﬁ'qf:‘w-l & AR
S0 oI Y9G Bh-1d HR{oT [asafdmer, g
(10 oI5 TG b1 HR{foT fasafaeer sfafaaw, 2016 & gRT ®AIMUA)
TSR ChINIgH o U b forg Fgfert ufchan
1 | in dk uke TRR THAETA (€10-3)
2 | oxhZdj.k lewg lh
3 | osru ¢SUM ,0a xzsM ostu FUAT 5200-20200 (dTos0-1) T SHotio 2800

Ih/kh fu;qfDr ds fy, fu/kkZfjr mez

30 0"kZ

et Hll & o Verfore Td sy e

1- foKku esa Lukrd
Pt R A TR T TRR ch-va § fSwimr

et welf & fow Fefa Su @@ daofore

frafaa ot v, Sieft Frgfaa on o & grr an
gfafrgfaammeH & gR1 wd s adel 9
R & forg ue &t offea

® | deramy et 3 R o e @ ugha
7 | ufkerHE 3afd, 3R Bis &l 02 ky
Ih/kh fu;qfDr

0-10x BTS THa (3 MG T+ 0-075 x (10+2) BT 3 (3T G H) + 0-125xFTqD T 3 (3HH
I T+ 0-1 x ST 3fF (3P 3Mgd T (3BT 35 3fP) + 5 x WPRY3A WPRY
Hraot-e & & SHIS B U P aul bt ST | (HTYHAH 15 3e) Fd= 50 vad

fyflkr

1 ,iVhP;gM VSLV 100

2- lkekU; Kku 50

3. U S 100




"I [T 48

HIRA BT TSTYAT: SHTYR] 27

Hkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
ST A AT 300 (50+100+50+100) F YR TR T T a1 ST UTSUHH HAH WR
HIEAT |

@ﬂﬁﬂmﬂmﬁ R 9l & ekeys

€sa

9 | xzsM ftljj ekU; ugha gS A
e raf/mfafg e S T S ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu ﬁ'ﬁﬁ [BEEICK]] (ﬁ?—t[f\Tm Eﬁaﬁ), 2016 % Uﬁ'ﬂ[ﬁ-rg-l F SR
10 ol Y9G Bb-1g HR{foT fasafdemer, gam
(S0 o< TG b1g HR(1 fasafaamera Sifdfam, 2016 & gRT RAfa)
T &% g & fore frgfaa ufesan
1 | indk uke T (@0-3)
2 | oxhzdjk lewg Th
3 | osrucSUM ,0a xzsM osru FOAT 5200-20200 (Foa0-1) Td Stiodio 2800
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
1- uZlh Lukrd
5 | e el 3 Rr e T o Ay e
Tt AraTIT ST & a9 &1 B SrHa
. Teft wff & for Freffea 39 vd Y argam N
a1 T & forg off g g uena
7 | uRkerm srafdl, SFR ®IS &1 02 Iy
Ih/kh fu;qfDr
0-10x BTS TP (3( 3T )+ 0-075 x (10+2) BT 37 (3 3T H) + 0-125xHTqP T 3P
(37 3T H) (ATRIBAH 35 3f) + 5 x lidkjh@v/kZ ljdkjh@lkoZtfud & P SHIS H 3T P
ol &1 e | (3BT 25 3f) Hel= 50 vad
fgfaa @t ugfa, e fgfaa ar oafa & grrar | fyilke
8 | uafgfeqamrieH & g1 ud faftg el § | 1.iVhP;gM VsLV 100
1@$ﬁqu€fﬁ g 2- IkekU; Kku 50
3. TR S 100
Hkkjr ljdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh
ST A TR 300 (50+100+50+100) & YR TR T fHAT TG UTSTHH AAH R Bl
Gl
mﬁﬂﬁﬁg&[ﬂm\_ﬂ:{ BRI 4l & ekeys esa
9 | xzsM ftlij ekU; ugha gS A
e /A e TS a1 ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu fafaa Frammach ((R-yf rersn Hufart), 2016 F aROW-1 F AR
10 IS TG b1 ST fasafasrmer, g
(10 IoI= TG a1 HR(T faafaermerd Siffam, 2016 & GRT RATU)
IR foredt & ug o fere Fgfad wfeean
1 in dk uke R it (@0-3)
2 oxhZdj.k lewg lh




3 osru cSUM ,0a xzsM osru AT 5200-20200 (FoaT0-1) TG Siotio 2800

4 Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
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5 | el yif 3 forg Seroifres e o Ay 1- 3fFRreror & foret ot st < fewtimn
] W@t wff ¥ o Fufka Su @ Yo .
ATy 1 e & o o arp g uena
7 | oftermH e 3afYy, PR HIs & 02 lky

0-10x BTS X d (3P 3T T+ 0-15 x (10+2) BT 3P ({3 H) + 0-20x ST 37 (3P
I H) + 5 3 FAP P Y (3MABAH 50 3P) + 5 x ljdkjh@v/kZ IRSRYATESI D & P
THIS T 3HA & aul Bl T | (HRYHAH 25 i) Fet= 75 vad

fyflkr

1 fo"k;oLrq tkWp 100

frafer bt ufa, el fFrafes ar daf@ & e=rar | )y o ki 50

8 | wfaFTafeR eI % G Ud fafted TS F | 5 o ey siiret 50

1A % for Tel Y 3fgd 4- dEi:qVj n {krk DokbZfyQkbZx

HISIABIST Siid 7 50 UTa sids AT SiFari § |
Hkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh

ST FA TR 275 (75+100+50+50) B SHTYR TR T AT ST TSI H SeRAfSTe/fSwm

TRBTEAT |
e mfagfa IS gRT Wl & ekeys
9 | esaxzsM ftljj ekU; ugha gS A
BEEINEIRIER ES RIS S AE RS ISP
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu ﬁgﬁfﬁmﬂﬁ?ﬁ (ﬁ?—ﬂf\r&m ?ﬂhﬁ), 2016 F 1JI'ﬁ'E[ﬁTQ-l F SR
10 oI5 TTE a1 ST fasafdemer, gar

(S0 o= TNITE B1g HR(T fasafaamera sifdfam, 2016 & gRT RAfUa)
Ta-itat JRON SRt FHo-3 F ue & fo Fygfaa ufssa

AP-itept JaT (S0-3) HROf-2

1| indkuke ySo Vsduh’kh;u@esdSfudy lqijokbZtj@fjlpZ vilIVsUV@ tqfu;j@flfu;j Vsduhdy vilIIVsUV
2 | oxhZdj.k lewg lh

3 | osru ¢SUM ,0a xzsM osru FTUAT 5200-20200 (Fros0-1) T SHoTo 2800

4 | 1h/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ

. fdlh Hkh ekU;rkizkIr laLFkku@fo’ofolky; s izlkafxd fo"k; esa Lukrd mikf/k
5 | Weft et & fore Verofores Td o Ao

2- viHk; U=k fo"k; esa fMIyksek

e o ¥ forg Freffed 99 @ Saore
8 | Greramy vt 3 R o e @ ugha

7 | ufkerH 3fafd, 3FR &I &l 02 Iky

8 | Fgfaa ot usfa, Wfieh i an Uiafd & §RT | Ihvkh fu;qfDr

:Tﬂaﬁ ;-E@m@g §E£ qas. ;3%2 w fafta 0-10x BTS Tpa (3P ST T+ 0-15 x (10+2) BT 3 ({6 3T ) + 0-25x Lukrd 3 (3 3T
ferg ) +10 3ih HdBI & Y (3BAH 50 3F) + 5 x ljdkjh@v/kZ TRBRYAAS D & H IPbIg A




STHT P N BT TG | (3AHH 25 3ih) FA= 75 vad
fyflkr

1 fo"k;oLrq tkWp 100

2- lkekU; Kku 50

3- Hkk"kk fgUnh@vaxsth 100

4- dEi;qVj n{krk DokbZfyQkbZx

HIIABILI S H 50 Ud S AT SifFari § |

HKkkjr 1jdkj ds funs’kkuqlkj vUrjch{kk ugha yh tk;xh

YT 11108 48

HR BT TSTYAT: HTYROT 29

ST A AN 325 (75+100+50+100) F YR TR T a1 ST UTSUHH FAH WR
PHIGAT |

mﬂmﬂmﬁ R 9 F ekeys

€sa

9 xzsM ftljj ekU; ugha gS A
e /s e TS T S ¢S
10 | 1h/kh fu;qfDr ds fy, p;u Ifefr dk xBu fgfad Famraeh (ﬁ?—t[f\Tm FHUfARY), 2016 % gRfoTs-1 F SR
10 ol YHTG Bb-1d Hr{foT fasafderer, gam
(S0 o< TNTE b1g HR(1 fasafaamera Sifdfam, 2016 & gRT RAfUa)
WA Ug & fore Fgfad ufean
1 | indkuke BIRITHR (10-3)
2 | oxhZdj.k lewg ch
3 | osrucSUM ,0a xzsM osru FTT 5200-20200 (W0s0-2) TF oo 2800
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
1- Tt oft IrraTTe S fasatarmera § f3i fewran
5 | e 1eif ¥ g Rerores o o e
G 2- TS 31T WIE fohed BT SigHa
. Reft 1l & fere Fruffya 39 wd Ve draamg .
a1 v & g off g g ueha
7 | ufkeraqr safy, SR IS 8 02 Iky
wd ufawa It fafaa
VeUfoTe el IR 3%
0-10x BTS TP (AP 3T H)+ 0-15 x (10+2) BT 3 (3P 3T H) + 0-25x TS 37 (i
3 H) +1 (IMAFAH 50 3fB) + 5 x IHRY Y WBRYAITSA b & B IBTS | IHT B
ot B T | (3MFAH 25 3fF) Fai= 75 vad
Fraf @t ugf, e Frafe o v & gro fyg‘j;mqtkwp 0
8 'Hﬁa?ﬁ'quaﬁ aﬁ?‘s{mqaﬁf\w il 2- lkekU; Kku 50
3- Hkk"kk fgUnh@vaxzsth 100
4- n{krk tkWp 100
&l ST S HISABIST BT 399 HH-Y-HH 50 Ufaud 3ie AT A/ B | Hkkir jdkj
ds funs’kkuqlkj vUrjch{kk ugha yh tk;xhA
ST T IR 325 (75+100+50+100) & YR TR TG a1 S | TGAHH Fadh WR BT
EHuill
mﬁmﬂmﬁ R U & ekeys esa
9 | xzsM ftlij ekU; ugha gS A
et/ e AT T3 ST ¢S




10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu ﬁg’%ﬁmﬁ?ﬁ (ﬁT-E[FT&‘la'Fﬂ m, 2016 %W»Tg—l & SR
S0 o= NG Bh-=1d HR{fT fasafammer, g
(10 oI5 TNTE b1 H{foT fasafaemer sfafad, 2016 & gRT RAIMUA)
A& Ug & fore fFgfaa ufssan
1 in dk uke AB® (&0-3)
2 oxhZdj.k lewg ch
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3 | osrucSUM ,0a xzsM osru FTUAT 5200-20200 (FHost0-2) Td stodio 2800
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
1- Ao s & fEwir ar
s | et welf o forg Derorfores vd s g . -
2- Ui & B UTd I1d U & WY 3010380 28 Tefithdre
] Fet wdf & o Fufa g @ Yeofe .
Trgarg & v & g o ey g et
7 | ufeerad safy, SR HIs &) 02 Tky
VU1 Sigd W sl
0-10% BTS TP (3P M T+ 0-15 x (10+2) BT 37 (37 T H) + 0-25x TS 3ieh (i
3 ) (3MABAH 50 ) + 5 x BRI WPRYATIS D & P THIS | ATHT P I
P ICAT | (3BT 25 3{P) A= 75 vad
fyfTkr
e ot ugfa, et fFgfaa a1 o=fa & gRI AT | 1 fo'k;oLrq tkWp 100
8 | URFfeaamreH & gRT U9 faftd @&l ¥ | 2- lkekU; Kku 50
1R % fo vl o shd 3- Hkk"kk fgUnh@vaxszth@xf.kr 100
4- n{krk tkWp 100
el Wi Had BISICTBIST SR SN HH-Y-HH 50 YT 3fes T Sfard § | Hikkir 1jdkj ds
funs’kkuqlkj vUrjch{kk ugha yh tk;xhA
ST G ANT 325 (75+100+50+100) F YR W T a1 SRR | Ursashy Afeds TR &7
B |
mﬁmﬂmﬁ GRTYd & ekeys esa
9 | xzsM ftljj ekU; ugha gS A
Terata/Aag e Ao T35 ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu rafaa Frammach ((R-fSTerdr HHaR), 2016 B UREOS-1 & AR
10 ol YHTE Bb-a1g HR{foT fasafdererd, gan
(ST0 oI5 NG Hsi1d ST fasafaeer Sffad, 2016 & gRT RATU)
HIYSR YR UG & fore fAgfad ufsean
1 | in dk uke HHRIER TRIER/3HReT (E0-4)
2 | oxhZdj.k lewg ch
3 | osrucSUM ,0a xzsM osru JUAT 9300-34800 (F0sT0-2) TG S0 4200
4 | 1h/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
s | <iteft ol o fore Yeroifres wd o Aveamg 1. forett off AT R/ fasafaeed § sto ¢ a1 IHwm e Uy




. et weff & forw Freifa 39 Td Veufre drgan N
a1 v & forg off e g uena
7 | uRermr srafdl, SFR ®IS & 02 Iky
Ih/kh fu;qfDr
ST SfEdl IR 3
0-10% BTS Xpd (37 3N )+ 0-15 x (10+2) BT 3 (A 3T H) + 0-25x Lukrd 3 (37
3G H) +10 3fb HIdDR b AT (3AABTH 50 3i) + 3 * lidkjh@v/kZ TRPRYATdSIeb &
e ot ufa, et s a1 Oafd & GRT AT | & gorr & argora 3 o @91 e | (3 15 3fp) -
8 | fafTafEIemmIcH & gR1 ud fafte Tl 9 | grogmargsih Yew onim frad IR afrs 39 R Y, SHE @1 STS sid Tde TR
WA & forg vl bt i TR G, TR 3R (SHRIFTH 10 3%) F ARIBAH= 25 vad + 10 vad T} TIS
3fE & forg 2 3iep Ud® & g
fyflkr
1 fo"k;oLrq tkWp 100
2- lkekU; Kku 50
YT IS 48 YR T ISTUAT: SR 31
3. HIGER YHTHIT S 100 Hkkir [jdkj ds funs’kkuglkj vUrjch {kk ugha yh tk;xhA
ST A IR 350 (100+100+50+100) & YR TR TG ToaT ST UTGAHH AT iR
Cakuill
mﬂmﬂmﬁ grR1 udf & ekeys esa
9 xzsM ftljj ekU; ugha gS A
e /s e S T S ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu ﬁ'ﬁ%ﬁ'ﬂﬂﬁ?ﬁ (ﬁ?—t[fTT&Iao_tlT H'Tﬁa'l'\ﬁ), 2016 %qﬁqﬁn&f—l & SR
S0 ol Y9G Bb-1d ST fasafdemer, gam
(10 oI5 TNTE Hs1d ST fasafaeme sififad, 2016 & gRT RAIMUA)
fafty gl ug & ferw fgfaa ufeean
1 | indkuke fafd ueriererRt (So-4)
2 | oxhZdj.k lewg ch
3 | osrucSUM ,0a xzsM osru FOAT 9300-34800 (0a0-2) T Stodio 4200
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
- ot ot ArraToTe e fosafaeea @ T S & U
5 | SRt R de e @ s A | 1L
2- odkyr djus dk ikWp lky dk vugHko
. W@t ot & fow Fufa o @ Seofore .
TATT 1 eI & o o arp arme uena
7 | uRerm srafdl, SFR &I &1 02 Iky
8 | Frafaa =t ugfa, e frgfad o wafd & §RT | hvkh fusqfDr
a1 wfafgfaa e & gR1 ud faftd adiet | Yemfore sat iR i
1R & forg uet & i 0-10x BTS B (3 AT T+ 0-15 x (10+2) BT 3P (3 A T + 0-25% Luked 3 (3P
3 H) +10 3 FAHR & oY (1B 50 3) + 5 * ljdkjh@v/kZ TRBRYAET D & P
THIS B 3YA F aul Bt TN | (HTRIBAH 25 3id) Tl 75 vad
fyflkr
1 fo"k;oLrq tkWp 100
2- lkekU; Kku 50




3. 417 (FR=d/sidett 100

Hkkjr Ijdkj ds funs’kkuglkj vUrjch {kk ugha yh tk;xhA

ST & TR 325 (75+100+50+100) P SMTHYR TR T {341 SIRATT | UTSIHH HTqH TR BT GRT
[

mﬁmﬂm R 9l & ekeys
9 | esaxzsM ftljj ekU; ugha gS A
e /A e TS 5T ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu frafaa Frammach (R-frern Har), 2016 % UREOS-1 F AR
10 IToIE TG b ST [asafdere, gan
(10 oI5 NG B H[foT fasafaemer sffad, 2016 & gRT RITU)
AR e g & fore frgfaa ufsan
| in dk uke g siRrac (@lo-4)
2 oxhZdj.k lewg ch
3 ostu cSUM ,0a xzsM osru AT 9300-34800 (Foai0-2) TF Sfiodto 4200
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4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ
vko';d
1. T ot oo Sem/faafeaea @ do oAtoTHodoAt Sidaodioto & Ay
5 | el udif & Rie Yemrfore wd o Grgan AT Ud Il a7 & Hidd i IuTy
okafNr
dEi;qVj dk Kku
. et welf & o Feffa o @ Save .
ey e s & g ot ey v e
7 | ufkeradr safy, SR IS 8 02 Iky
Ih/kh fu;qfDr
Yeu[fdTeh Sl R 3
0-10% T8 Tp (3P SN T+ 0-15 x (10+2) BT 3 (3P 3T H) + 0-25% Lukrd 3P (3P
I ) +10 b HITBR P oY (ATAHAH 50 3feP) + 5 x ljdkjh@v/kZ TRESRY/AToIeb & P
THIS B YA F aul Bt WA | (HTRIBAH 25 3idh) Tl 75 vad
P 9 o, Bl Pl A G| L o0
8 a @ & Qa fafers . 2- ;)kel;(l)J'rljku 5(1))
31 g w1 ofvra 3. 47T (fg=<1/3i3ist) 100
4- dEi;qVj n{krk DokbyhQkb+x 100
IiEaR B PIIABET S N HHA-Y-HH 50 UATd b YT BT ifard 81 Hikir ljdkj ds
funs’kkuqlkj vUrjch{kk ugha yh tk;xhA
ST & TR 325 (75+100+50+100) P SR TR T {041 SIRATT | UTSIHH HIqD TR BT BRI
[
yeEfamfafgfeaamaeH gRT Ul & ckeys
9 esa xzsM ftlij ekU; ugha gS A
e /A e TS a1 ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu frafaa Frammach (R-frern Har), 2016 % UREOS-1 & AR




10 ol TTG bsi 1 P(foT fasafderer, gar
(S0 IMSIE TNITG H<41d HR1 fasafaenme s, 2016 & gRT RAM)

SR 3R ue 3 fore e aftsa
1 | indk uke JAR SRR (SRS Aegaaseagaeel-a) (o-4)
2 | oxhZdj.k lewg ch
3 | osru cSUM ,0a xzsM ostu FUAT 9300-34800 (F0aT0-2) TG SHoto 4200
4 | 1h/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ

1. ot oft AT S fasafaeer @ st (sRife/fegaAsHed saaci—ad) §
5 | et il & forg Ve wd o Avaamg T ar
2. foreft oft AT SR fasafarTer & siftaeaoT # A & SuTy

et welf F fow Feffa 39 @ Savfore

8 | dreramy it & R o e @ ugha
7 | ufkerH 3fafd, 3R &I &l 02 lky
<ol Frf wRFTfa

Frafea 31 oef, e Frafea ar sty & grran | SeUT® SEd R of@

8 | Sl TafRymISe & gR1 O fafte Tl F | 10« a1 e (oic SR e 0-15 x (10+2) BT 34 (3 SR H) -+ 0-25HTTH/ S 3ieh
WA o forg el o it (37 AT By +10 3P FTTPRR F AT (SR 50 37) + 5 x WHRY A WSRYASAS
& & ZHTE W 3HT P IS BI U1 | (31fABAH 25 3ih) Tt 75 b

'HIT MIpAUS 48 HIRA BT RTSTYAT: SHTYR] 33

fyflkr

1 ,siVhp;qV tkWp 100

2- lkekU; Kku 50

fo"k; tkWp 100

3 dEi;qVj n{krk DokbyhQkb=x 100

IR Bl BIEAERT X 7 HH-J-HH 50 Ufavd 3id U HIAT HaR 81 Hkkir lidkj ds funs’kkuglkj
vUrjch{kk ugha yh tk;xhA

T F& TR 325 (75+100+50+100) P YR TR TG BT I | UTSTeHH SINSTS WR BTSN |

BRI RIERIES Rt oo B

0 UelT & ckeys esa xzsM filij vfafgfaa-dodossy &1 uaierY g do s o a1 a1 THGe JaAUG a1 WRId TRAF/
TeEa/mfgadaEEeE e | foafaemed dsfa B divadr U Shied UG R $1H $HR a1 U4 STawed Jdl 39 8|
ST gS

10 | Ih/kh fu;qfDr ds fy, p;u lfefr dk xBu | Frgfa frommaedt (R-wforedrar sdamd), 2016 & URYO19-1 & AR

10 IToIE TG B HRYT [asafaemam, g
(10 oI5 TG b1 H{foT fasafaeer sfafaad, 2016 & gRT RAIMUA)
el UG RI UG & forg fgfad ufssan
1 | indk uke TET UaIISRI (€10-4)
2 | oxhZdj.k lewg ch
3 | osrucSUM ,0a xzsM osru FUAT 9300-34800 (T0a0-2) Td stiodio 4200
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 30 0"kZ




5 | < ard 3 o e o 1.Wﬁnmww@wﬁamﬁWW(mﬁ@a)ﬁ%@m;k
2. ot ff T SR/ faafare ¥ siftaur & Hde & SuTy
. @ wdf & fow Fuffea Su wa Yemfors .
ATy o e & o o rp g ueha
7 | uRerm srafd, SFR ®IS 81 02 lky
VO[T Sl W 3
0-10% BTS QA (37 AT F)+ 0-15 x (10+2) BT 3 (3P T H) + 0-25<FAD/ ST 37
(3feF 3T H) +10 37 FADHR P AT (ATAHAH 50 3{P) + 5 x WBRY/31E WBRI/AEASA e
& &b ZHTS W 3HT P N &I T/ | (31fABaH 25 3ih) Tl 75 e
fyflkr
fgfda o ugfa, S Fgfaa or wafa & gR1 | 1 ,siVhpiqV tkWp 100
8 | a1 wfafrgfeaaardeH & gR1 T4 fafl qlie! | 2- IkekU; Kku 50
Y WA P fog ual o shwd 3- fo'k; tkWp 100
4- dEi;qVj n{krk DokbyhQkb+x 100
IWiEaR B BIAHERT R A HH-J-HH 50 UAud 3 W AT A T1 Hikir lidkj ds
funs’kkuqlkj vUrjch{kk ugha yh tk;xhA
S~ Ha TN 325 (75+100+50+100) P YR TR T AT A | TSI H AAH WR BT T
[
. eja i Zi M! fitlij Jad R0l B ckeys TR dotiossy B TRl I5a To S Slo a1 a1 GHBE Jalaue a1 Wad
NNV Yo el ST T/ fasafdee ugfa & rear U GRfed ug W & B4 ard ud FRuiia avearr
10 | Ih/kh fu;qfDr ds fy, psu Ifefr dk xBu frafaa Fraaraeh (R-yf>1erd war), 2016 & URSS-1 & AR
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10 o= NG Bh-1d HR{fT fasafammer, g
(10 oI5 NG b= HRYfT faafaeer sfafad, 2016 & gRT RITU)
ffer T uaTiere{l U & forg Fgfa ufchan
1 | indk uke e TaIfaRT (S0-6) ROM-3
2 | oxhZdj.k lewg ,
3 | osrucSUM ,0a xzsM osru AT 9300-34800 (F0s10-2) TF S0 5400
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 38 0"kZ
vko';d
THOH0STS0 GRT H-IAT YT WA ¥ faifdredn & WIde okafNr
s | et e 3 R Ve ud s dimarg | | 1- | .e0hOvkbZO Jkjk ekUsrk izklr laLFkku Is fpfdRIK esa LukrdksUkj dh mikfk d ky dk fdlh
2- | vLirky@egkfolky;@dkjiksjsV vLirky Is vgZrk ckn vuqHko
Are-ufafrgfe & fere adt divaa = g |
] Heht ot & forw Freffea I wd Veofors .
ATy 1 e & for o arp g ueha
7 | ufeeraq 3afy, SR I &) 02 Iky
8 | Fafsa &) ugfa, @i fgfeg o vafa & | Yenfore eat R i
g}f jﬂﬁ; E‘q}mﬁg E ; qa :‘ngaga 0-10% BTS THE (3 3T F)+ 0-15 x (10+2) BT 37 (3P T H) + 0-25xHTqP/ 3 (3 3T
bt fer ) +10 3P AADRR P o (AABTH 50 3(F) + 5 <TRBRY 3 WRBRYIASD & P IPTS |




fyflkr

STHT P N BT T | (31AHH 25 3ih) Fd 75 b

1-- IkekU; Kku 50
2- Hkk"kk 100

3- fo"k;oLrq 100
4 vUrZoh {kk 100

P THR-TH D TR BT 25 UAua+HIRad o1 50 Hfawa-+siidien o1 25 ufawd

EEEINEIRIER ESR IR BN ERC D

9 | ekeys esa xzsM ftlij - I/ = RHR A TR B/ TAfeHd U IR ST B4 ara TeTHmRy
e /A e TS BT ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu frafaa Frammach (R-forerdn war), 2016 % GREOS-1 & AR
10 oI TG b1 ST fasafaermer, g
(S0 o= YIS Big HR{T fasafaamera sifdfam, 2016 & gRT RAIfAa)
T YT USSR ug & fore fgfaa ufssan
1 | in dk uke TEH a1 UaIdRT (E10-6)
2 | oxhZdj.k lewg ch
3 | osrucSUM ,0a xzsM osru T 15600-39100 (FT0§10-3) TG SfoTio 5400
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 350"kZ
vko';,d
ST TR /ST bIfHfebs & Hrex & a1
5 | et aeff o5 fore Yerorfres wd o=y araame Sifererm /AT Sifafss & dosho fEwm & wry @rde Jury
okafNr
TR BT AT/ g1dT BT TeH iR SFRSH U4 i3t & Wier e &1
T [EUS 48 IR T ISTUAT: TR 35
vugHko
Heht oeff & forg e 39 wa Yem>re draamg .
1 T & forg off ey g uena
7 | ufeeraq Safy, SR B & 02 Iky
VeUfoTe el IR 3
0-10x BT TP (A 3T )+ 0-15 x (10+2) BT 3 (3B NG H) + 0-25xATD/ 3B
(3fp 3T ) +10 37 FAHRR P U (3ARIPAH 50 30P) + 15 vuqHko P T 5 i Ufa
T + 10 3feh TaTS & faTT 5 3feh Uy Tars
frgfe @t ugly, S Fgfea ar gefa & grrar | ik
8 | ufafgfe e & grT d fAfte qfie! @« | 1 fo'kioLrq 100
a;ﬁ-qqa—qrfr aNgg 2- lkekU; Kku 50
3- Hkk"kk fgUnh@vaxzsth 50
4 vUrZoh{kk 100
5 dEi;qVj n{krk 100
JriEaR] B FH-Y-HH 50 TV 3 HIGeR &l § A= gH|
TETHY ATAH R KR B 8T
e mfafgfaaumie gRT 4df & A § IS
9 | R vy Ui gfaa- I/ WRER AAHd TIF B/ FAfhd Ug IR B $HRA a1 TeIidmRt
yfafgfe/aamEeH far ST §




10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu jg_;g?_qijﬁ AR g&'[f\T [ ,2016% & uRI 18 (15d2) gt
10 ol Y9G Bb-=1d HR{oT fasafdemer, g
(10 oI5 NS Hs1d ST fasafaeme sififad, 2016 & gRT RAIMUA)
g sfafar g & for Fgfa ufsean
1 | in dk uke e SR (srif® faegd ) &o-6)
2 | oxhZdj.k lewg ch
3 | osru cSUM ,0a xzsM osru TUAT 9300-34800 (Foafo-2) Td Sitotto 5400
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 350"kZ
viuok;Z
|-t oft AT TR e @ it (3R fAega) § Hiae @t Sufy ar
s | < o2 forg R T o A 25 oft araamTe TR fasafarne ¥ siftrgmaun (3R@ife ) fSmm & 9y vife &7 5
T BT 34U |
okafNr

TIPS Td 3 NI THCITR W BT B BT

et oeff & fow Fefa 3o e Yavie
TraTe 1 Ui & forg off amp g

ugha

Re&THM 3afd, TR B &

02 Iky

Frgfaa ot ugfa, et frgfe o mafa & gr
a1 gfagfadammreE & g1 Tl fafte
T ¥ 1A & g uel 1 ofrad

50 wifarera el Fgfa/so wfawa wfafgfa Yo sidrwR sie

0-10x BTS TP (3feb 3T H)+ 0-15 x (10+2) BT 3ich (i 3G H) + 0-25x /[T 3/ (37
3 #) +10 3/ FABIR P AT (3AABIH 50 3/P) + 5 x WBRY3ME WPRYAIS &8 F
SHTs § 3HT & auf o T utRa srgua & srema | (3ifiewaw 25 8idh) Fd 75 3

fyflkr

1- fo"k;oLrq 100

2- lkekU; Kku 50

3- Hkk"kk fgUnh@vaxzsth 100
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4 vUrZoh{kk 100
5 dEi;qVj n{krk 100
FrHIEaR] B HH-Y-HH 50 TAvd 3 HIIGER el § a1 I

TI H 3P P ATYR TR SN THSTHD WhR BT 25 U Uiqsa-+3iate BT 25 ufasd
TSI AADH TR TR BT R

Uﬁﬂﬁ/ﬂﬁﬁg@lﬂﬂ'@ﬂ:{ gRI udf & ekeys esa 1-

50 izfr’kr duh; vfHk;Urk ftuds ikl fu/kkZfjr ;ksX;rk ,0a 5 lky dk larks"kizn Isok dh gks
Is izksUufr Is

9 M filij 2-
XZ; o UI% S . izftfu;qfDr&Ih0ihOMCY;w dk inkf/kdkjh@ jkT; ih0 MCY;w MhoO Isok :k led {k
JarAue a1 Whd S/ fasafdaag ugfa & Qad urd SRfBd inij dke djusokys
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu Frafea frommach AR-Sforeea HaR), 2016 % URYOE-1 F AR
$10 I NG dH-1d HR{foT fasafamer, g

(STo IS TS Hig HR(T fasafaamera sif¥fam, 2016 & gRT RAIfUa)

R QAP FeTd UG & forg Fgfaa ufsean




1 | indkuke RN GBI gD (S10-6)
2 | oxhZdj.k lewg ch
3 | osrucSUM ,0a xzsM osru TUAT 9300-34800 (FH0s0-2) TG SHodlo 5400
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 350"kZ
viuok;Z
3-fp off TrraTIT SR/ fsafaerad ¥ TNife faw B SR SuTy
. ckafNr
5. | Wl ot 35 e Samfor o o 1- TifiTen fawe o 2-3 1 HTH BHRA BT 3JHa
2- dEi;qVj dk dk;Z Kku
3- e fawa & dogaodio S fe Afdp R |
] eft 1t & fore Fraffea 39 vd Yo Ao .
a1 v & forg off g g ueha
7 | ofterma e 3afYy, PR HIs & 02 lky
Ih/kh fu;qfDr
V&SI Sl W 3H
0-10% BTS BT (3 AT W)+ 0-15 x (10+2) BT 3 (3 MG F) + 0-25<FTTD/ TS
3 (37 3T T) +10 3P FTBIR P T (SMABAH 50 3(h) + 15 3F 3FHT F MY (5
3 U A1) + 10 3feh TATS & AU (5 3fep ufd wars)
g ot ugfer, Sl Frgfd o efd & gRTar | e
8 Qﬁﬁg%/ﬂl‘ll?fﬁﬂ & GRI T4 fafte @&l I 1- fo"k;oLrq 100
WRA S forg vl 1 ofteret 2- kekU; Kku 50
3- Hkk"kk fgUnh@vaxzsth 50
4 vUrZoh {kk 100
5 dEi;qVj n{krk 100
Fufiearl B HH-Y-F 50 UV i HTIGeR &l & AT gRT
I3 FTAHITR TR BT 8N
qﬂﬂ%/ﬁﬁﬁg%mﬁ FREGIK ckeys esa
9 xzsM ftlij ekU; ugha gS
e /s e TS T S ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu fgfaa Framaeh ((R-gfS1eme HHaR), 2016 & GRYOTS-1 & AR
1. 25 ufawd+fafad &1 so ufawd+sridien &1 25 ufawa
YT NP TEUS 48 YR BT ISTTT: TR0 37
S0 Toi% TS B HRYOT [asafaee, g
(10 oI5 NS Hs1d ST fasafaeme sififad, 2016 & gRT RAIU)
HriwTa siefiere ug & fore fgfaa ufsan
1 | indk uke Hrfuran sreftere (0-6)
2 | oxhZdj.k lewg ch
3 | osrucSUM ,0a xzsM osru FUAT 9300-34800 (F0aT0-2) TG SHoto 5400
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 350"kZ
5 | el ol 3 fore Nerorfores wd s ATy vfuok;Z




vkSVkseksokbZy esa ch0 Vsd
2- | izlkafxd fo"k; esa ljdkjh@v)Zljdkjh@yksd miQe esa 5 lky dk;Z djus dk vuqHko

et ot F fow Fufa 3g w@ Ve

fgfaa &t ugfa, P Fgfaa o vafa & gr

8 | Gy v & Rg o arg @ ugha

7 | ofterma e 3afYy, PR HIs & 02 lky
100 Ufcrera et fgfaa
Yequ[foTeh el WR i

0-10x BTS Xd (3 3T F)+ 0-15 x (10+2) BT 3 (3 NG H) + 0-25xHTAD/ 3AF (3P
3T #) +10 3/ FAPR b AT BRABIH 50 3/F) + 5 vad Tlaad TRy TWHRY
HraSIe & & ShTe | ST (SHfAFHAH 25 3iah)

fyfTkr
g |l (RIS 3 IR T faftd T | | Givhpiqv tewp 100
Y 1A & forg uel o i 2- IkekU; Kku 50
3- fo"k;oLrq 100
4 dEi;qVj n{krk DokbyhQkbZx
5- vUrZoh{kk 100
IHCaR &) BISAIBRET ¢ § HH-J-BH 50 YIS 3 I BT e § UIsdshH Hide!
TR BTG
LRI SR SRR B B SR RAR] YA & ekeys
9 esa xzsM ftlij ekU; ugha gS
yerf/mfafg e aumier 5 S gs

10 | 1h/kh fu;qfDr ds fy, p;u Ifefr dk xBu

Frafea frommad ((R-wfores HHaR), 2016 F ARYOE-1 F AR

V& UT- 25 Ufawa+Rifad &1 50 ufawa-+sridten &1 25 ufawa

S0 ol UHTG ity HRoT fasafaerera, g

(S0 IO TS sk T faafaena siftfaw, 2016 % gRT wA)

T Fafere ueTiies Rt ue ¥ fere fgfaa ufssan
1 | indk uke ey b uaIiiesRT (€10-9)
2 | oxhZdj.k lewg,

3 osru cSUM ,o0a xzsM osru

T 15600-39100TF SHoUT0 7600

4 | 1h/kh fu;qfDr ds fy, fu/kkZfjr mez 50 0"kZ
vko';d
) 0030 FRT T Wt TR & Ferfare & Hraes
5 | eht et & forg Yerorfres U 3 Alvgame TfN S0 BRI
CKarlNT

1- THOHN03MTE0 GRT AT U SR ¥ fafrean § wiae ket IuTfy
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2- | 10 lky dk fpfdRIk vf/kdkjh ds :iesa fdlh ljdkjh@v)Zljdkjh ekU;rkizkIr vLirky dk vuqHko

Fre-ufafgled @ g Tt g 7= g |

@t el & R Refka 99 w@ Yeoe
6 | Srverae oo vt 3 R o e @

ugha




7 | ufkerad Safy, SR HIS 8 02 ky
Yequ[fdTeh SrEdl WR 3
0-10% BTE QA (3B 3T Hy+ 0-15 x (10+2) BT 3T (3fH NI H) + 0-25xFTD/ 3 (AP
3 F) +10 3fb FABIR & AT (3B TH 50 37) + 5 xTRBRY 3N WBRYAITD &7 P
gfaa @t ugha, @ fgfaa ar dafa & g : . . .
s | o vREE Y ¥ aR Td R saﬂfﬁsau'q'%aq‘fﬁmu&@mmsmwww
T & 4R ¥ Rrg v a7 Jirea fyfTke
1 vUrZoh{kk 100
2. VeofoTs 75
175 (75+100) & $o AT & SHTYR TR I {1 SRR
mﬂmﬂmﬁm“ﬁ%&WS
9 | esaxzsM filij yfafgfad- I/ WHR AdTdd T T THfd Ug IR S B TSIHR
e /s e TS T S ¢S
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu ﬁgﬁw (ﬁ?—t[f\T&‘iﬁﬁT m, 2016 % WTQ—I & SR
$10 ol YHTG Bb-1g SR fasafdemer, g

(ST0 Ios TS peig HT fasafdemer i, 2016 & gRT RAIG)
=T, T ud gfawn vd ey, yad e WRe ug & forg fgfad ufshar

1 | in dk uke e, 993 T4 gfaun vd ey, Y Td WRaT (€10-9)
2 | oxhZdj.k lewg ,
3 | osru cSUM ,0a xzsM osru FUAT 15600-39100 Td Sotto 7600
4 | 1h/kh fu;qfDr ds fy, fu/kkZfjr mez 50 0"kZ
vko';d
fdlh Hkh ekU;rkizklr fo’ofolky;@laLFkku 1s vISfud@fonQ;qr esa Lukrd mikf/k
likdjh@v)Zljdkjh@fo’ofolky; esa Hkou] IMd] ISfuVjh] tykiqftZ fof/k lesr mlds j[k&j[kko ij 10
5 | et 1eff 3 forg Qe wd o v lky dk vugHko
ijh;kstuk izcU/ku foLr'r ifj;kstuk izfrosnu ,0 fo’kys"k.k djus dh {kierk
ckafNr
3PS Td Uife AHedtR $ TR HRGR! 4
] et vl F forw Feffa 37 wd Yeoe .
FaTy T e & o ot arp erme uena
7 | uRemHM 3afd, 3R BI1S & 02 Iky
VeufoTe ST IR 3
0-10% BTS X T (3P 3T )+ 0-15 x (10+2) BT 3feb (37 3T H) + 0-25xHTqP/ 3 (3 3N
- ) +10 3/ FABR P AT (3BTH 50 3(P) + 5 xWWPRY/3Y WBRYAASI® & B Fb18 o
T 1 i, W g - STYA & TN B! TN | (SIAFHAH 25 3i) $ 75 3
8 | g’ a1 wRefgffaaudes & gR1 ud )
IR ERREaR RUCE R e cH e o S L
1 vUrZoh{kk 100
2. Vo 75
175 (75+100) & F AN P YR TR T fopam S
0 yeEfamfagfda e gr1 ydf & | ufafgfaa- s400 IR O & A 5 91 &1 I TS A SHT T@AATA USSR T xzsM is 6600@&
ekeys esa xzsM ftlij esa U;qure 3 lky dk mlh xzsM esa vuqHko ;k jkT;@dsUnz ljdkj @Lok;r
YT [0S 48 URA BT AAYAT; SRATLROT 39




geHa/mfa g e AT 35 9T ¢S

laLFkku esa@ lesfdrUc UR hTH EZSEIGRAIREIR]

10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu afaa Fraamach (R-sforerdr wufar), 2016 & aREOS-1 & AR
(STo IoIs NG B HYfT fasafaemer sfafad, 2016 & gRT RATMU)
fe< TaIIeR! ue & fore Fgfaa ufssan
1 | indk uke (AR FIREA
2 | oxhZdj.k lewg ch
3 | osrucSUM ,0a xzsM osru FUAT 9300-34800 T STOUT0 5400
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 350"kZ
vko';d
| fdlh Hkh ekU;rkizkIr fo’ofolky;@laLFkku Is fgUnh@baxfyl esa LukrdksUkj ;k led {k mikf/k A Lukrd
Lyj ij fgUnh@bazxfyl eq[; fo"k; gksuk pkfg,
ot oft IramTe faafaeaa/ A ¥ felt oft fawe & Arde R a1 Seedwe U 3 1 Aad TR IR
el miera fawa g 9w
S Pt uHf & forw Yoo wd o=y | ok
Aran fecl/epeht Arey 9 farsht oft T fasafarmera/ A @ fordh off fawg & wrae R a1 v @e SuTty
& I AP TR W g2 miera fawa g anfe
) fgUnh esa VZfeyksykSftdy odZ vkSj@;k fo’ks"kr% rduhdh izd'fr dk vaxzsth Is fgUnh esa vuqokn ;k
" | blds foifjr djus dk ikWp lky dk vuqHko
k
f'k{k.k] vuqla/kku] ys[ku ;k fgUnh esa tuZfyte dk 5 lky dk vugHko
@t vl F fm Feifa 3T w@
6 | Veufore drgare o WEfa & fore ot | ugha
AR G2
7 | oftermH e 3afYy, PR HIs B 02 lky
YeuifoTep Il R 3ih
0-10% BTS TP (3 3T T+ 0-15 x (10+2) BT 3 (3P 3N T) + 0-25xHTqP/ 3P (AP 3T )
+10 3 ATHIR b AU (BT 50 3(F) + 5 vad U AT gHT F forg FefiRa s oa@ & equa &
A (A (AABTH 25 i) + 3 3 Ufd TBIoTd B AHAH 15 3 + 5 3w Ufd wars
gk 1 agar, et Fafert o M | oiferee 10 of- dqy 100 vad
o | ¥ B A UG & R | e
d fafta ﬁm%mqﬂ}faﬁ 1- fgUnh ,oa baxfyl 100
¥IC 2- lkekU; Kku 50
3- dEi;qVj n{krk 100
4- vUrZoh{kk 100
450 (100+100+50+100+100) & H& TNT P YR TR I [T SR UTSUHH HTqP W= BT 8T |
yefamfageaAmEeE gRT Hedf
9 F ekeys esa xzsM ftlij EKkU: ugh
,ugha
e/ ST fbar S $ue
eS
10 | Ih/kh fu;qfDr ds fy, p;u Ifefr dk xBu frafaa Frammach (R-sfoTerdn Har), 2016 & GREOS-1 F IR
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S0 Mol UTE s HR-1 fasafdemerd, gar
(S0 o< THTE big PR fasafaamerd Sifdfram, 2016 & gRT RAfUa)
fe=<l eraTes g % forg Fgfaa wfsean
1 in dk uke fgUnh vuqoknd
2 | oxhZdjk lewg Th
3 osru ¢cSUM ,0a xzsM osru #Ik:;k 9300&34800 ,0a th0ih0 4200
4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 350"kZ
vko';d
1- Tt ot IraTE foafaean AR § <@ & SaeR a1 Iq@e SUTY | Had
R W e Enfe g fawa g =nfey (e sifard ua Ufese o wifta &)
;k
5 | el il 3 fore Serofores e o ATy et off Argam fasafdenag/aRm @ fodt off fowg § JaeiR a1 gade Uy & 91y
AP WR W Rl 2onfors g fava g =nfee (S sifard wa tfse o wiftra 8))
k
fecyepen Ty ¥ frddt f araama fowfaeaaaReE ¥ o ot favg & JaerR o
B IUT P WY TP TR R R/Zier fawg g =gy |
] Pt v F fow FufRa 37 w@ Jeofors .
FATy o e & for o drp g uena
7 | uRerm 3rafd, SFR ®IS 81 02 Iky
Yeu[foTep S WR Siehdre
0-10% BTS TP (3 ST H)+ 0-15 x (10+2) DT 3P (3P M H) + 0-25ATD/ 3P (3P
A H) +10 3 FABRR P AT (IAFAH 50 3F) + 15 vad IHT F A€ 5 37 ufa af
P 1, ) P st 5 gy | (9107125 690 10 9 G 3 2 o S 2
8 3 " & w faftr adiel 2: agbaifyl 100
lﬁ%mqﬁﬁ shd 2- IkekU; Kku 50
3- dEi;qVj n{krk 50
FHIOYER G&el | 50 Ufawd sids AT offard §
325 (75+100+100+50) & FHl TNT P SHTYR TR T 5T TR UTGAHH HIqh WR BT T |
Wﬁﬂﬁmﬂﬂ@m R Yl & ekeys
9 | esaxzsM ftljj EkkU; ugha
erafa/mfafgfedaamae fasar ST ¢S
10 | Ih/kh fu;qfDr ds fy, p;u lfefr dk xBu fgfea frommad (R-gfTers HHERD), 2016 B URYOE-1 F AR
$10 I UHTE Bh-=1d Hr{foT fasafamer, g
(STo ToI% TG B SRy fasafaeer sfafad, 2016 & gRT RAIMUA)
a1 UG ug & ferg fgfaa ufesan
1 in dk uke I TETIBRT (E10-9)
2 oxhZdj.k lewg,
3 osru cSUM ,0a xzsM osru FUAT 15600-39100 (FTos0-3) T SHotio 7600

"I [T 48

HRA BT RTSTYAT: SHTYRT 41




4 | Ih/kh fu;qfDr ds fy, fu/kkZfjr mez 50 0"kZ

vko';d
PROT TR /SHTerH/AT SRy H HRe f&uit ar

s | Wit oeff 3 forg Yerifre wd e divaamg S feror AT iR & Hosho R & Wy Hidw Iufy

ckafNr
SSHI/AT BT AASHATEAT 8id &I Jaw 3R 3l ud Rl #f wir
TG BT vugHko
Teft wif & ferg FRufia 39 wd Ve dgame @@ wEfa & forg .
ﬂ-ﬂ?{ﬂl@ﬂ'{“’ ugha
7 | ofterma e 3afYy, PR HIs & 02 lky

fafea =t W fFrafeq o ofa & ufafgf
8 ) %?{—rﬁﬁaﬁf\uﬂaﬁﬁgﬂﬁ%mgﬁmﬁw ! v ufawd Weft e & gRT @0TH03MRoA0 TR H1S & YR W)

0 TerAcl/Mfg e AHRIGH §RT Ul & ekeys esa xzsM filij yfaFgfad- I/ WHR AAd G-I | FHfdd Ug W W Hard
erafa/afaf g e e faa ST ¢S EHIREIR

B0 IR TNITE B HRfOT faafaeme sifdfm, 2016 & uRfm &

10 | Ih/kh fu;gfDr ds fy, psu Ifefr dk xB . .
AT as by, pau et e xBu YRT 18 (1 T4 2) TUT GHY-GHY TR TSI & SR N |

R BT | 70 Tfavd TRfd Td 30 Tid WET@R TR IS fnsk thixk A

MINISTRY OF AGRICULTURE AND FARMERS WELFARE

(Department of Agricultural Research and Education)

(DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA)

ORDINANCE

Pusa, the 13th August, 2018

TECHNICAL SERVICE RULES OF THE UNIVERSITY

No 334 /RPCAU (VC).—Whereas the Government of India in the Departmentof Agricultural Research and Education/Indian Council of
Agricultural Research on the basis of resolution passed in the 4th meeting of the Board of Management of the University held on 20.04.2018 has
approved the proposal for creation of Technical Services Rules and Recruitment Rules for Technical Employee of the Dr. Rajendra Prasad Central
Agricultural University, Pusa vide F.No.5-44/2017-CAU dated 03 August, 2018

Now, therefore, in exercise of the powers conferred by the clause (q) of sub section (1) of section 28 of the Dr. Rajendra Prasad Central Agricultural
University Act, 2016 (32 of 2016) and with the previous approval of the Central Government, as aforesaid, I, the Vice-Chancellor of the Dr.
Rajendra Prasad Central Agricultural University, Pusa, do hereby make this first Ordinance and notify the Technical Services Rules for the Technical
Employee and Recruitment Rules of the Dr. Rajendra Prasad Central Agricultural University, Pusa as placed in Annexure-1

R. C. SRIVASTAVA, Vice-Chancellor [ADVT.—III/4/Exty/192/18]

Annexure-1 DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (BIHAR)

DRAFT OF TECHNICAL SERVICES RULES

Scope and Nature of the Services

1. All posts, the incumbents of which are engaged in performing technical services in support of research and education, whether in laboratory,
qadiad ad fUmad © g o qH> U 9USddal Hasd3ugeieludal gsduseudg ¢ Gdb ¢ gauegeay §d33GUseIdgy
FaGoISoH S| W\Wm \_S[rTq posts will be borne on the strength of the University.

2. The Technical Service Rules will come into force w.e.f. the date of notification.

Categories and Grades of the Service

3. | The categories, grades and pay scales of Technical Personnel during the 6th pay commission w.e.f. 01.01.2006 and their corresponding level in 7thCPC.

Functional Classification

4.1 Within each Category, the posts have been functionally classified as follows:

Group | Field/Farm Technician




Group II Laboratory Technician/
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Group I1I Sadhtad seitfs UEuHHUGE egUeHAduGs cadnad

Group IV Library/Information/Documentation Staff

Group V Photography Staff

Group VI Artist

Group VII Press and Editorial Staff

Group VIII Medical and Paramedical Staff

Group IX House-Keeping staff

4.2 | The existing sanctioned strength of different categories and groups in the university and direct entry level in the proposed Technical

service has been shown in Table below:-

No.
SL. ? No. of No .of
Functional Group Category-1 of Category-II Category-I11 Total
No. posts posts
posts
. .. T1 (2000/-
1 Field/Farm technician (I) Gp) 238 T3 (2800/- GP) 84 T6 (5400/- GP) 04 326
2 Laboratory Technician (IT) " 55 " 12 T6 (5400/- GP) 0 67
T6 (5400/- GP)- T9
Workshop staff including T3 (2800/- GP) — T4 24 (7600/-) 14 148
3 " 110 .
(4200/- GP)- JE 13 Director B& I, P & | (» 15
CgUeHIdUSE < adiad ;ULg F
4 Library/Information/documentation staff 0 T4 (4200~ GP) - 04 Senior Library 03 07
(IV) ” Library Assistant Assistant
5 Photography staff (V) " 02 T3 02 T6 0 04
6 Artist (VI) » 01 T3 03 T6 0 04
7 Press & Editorial staff (VII) . 10 T3 01 T6 01 12
. ) T6 (5400/-) — T9 | 04
8 Medical & Paramedical staft (VIII) " 08 T3 06 19
(7600/-) - CMO 01
9 House-keeping staff . 05 T3 03 T6 0 08
Total :- 429 152 29 610

The following posts shall come under the category of Technical posts in the University as mentioned in the Appendix-II.

Note : The employees who are drawing pay in the higher grade than the pay, as notified for the post held by them in the technical service rules, they
will continue to draw the pay as such and get assessment as per the above rules. However, once they are superannuated the resulting post will be
filled only in the category notified in the technical service rules.



1.3The details of the functional classification of the existing posts in the University are given at Appendix II.

4.4 All technical posts under the University will be known bytheir designations. However, for the purpose of identification, duties performed by

different functionaries, the designation of the persons will be appropriately distinguished to reflect the duties attached to the posts. For example a Sr.
Technician in the functional group “laboratory Technician” may be denoted as Sr. Technician (Lab. Technician)
Initial Adjustment of the then Existing Employees

5.1 The existing permanent/regular employees appointed through duly constituted Selection Committees will be fitted into the grades specified in

para-3 on point-to-point basis without any further screening, irrespective of their qualifications.

5.2 The existing employees will be considered for placement in grade in which they are working at present in the initial constitution of the service, it
will be treated as personal promotion in which person draw higher emoluments against a lower post. However, if they do not possess requisite
qualifications, they will be denied next grade till they obtain that qualification for which opportunity will be provided. This will not be applicable to
Engineering and Medical Wing where for promotion to T-6 and above Graduate degree will be sufficient. However, diploma holder will be assessed

only uptoT-5.
Career Advancement
6. Career advancement of technical personnel in their respective categories will be done in the following manner.

6.1 There shall be a system of merit promotion from one grade to the next higher grade irrespective of the occurrence of the vacancies in the higher
grade on the basis of the assessment of performance. The persons concerned will be eligible for consideration for such promotion after the

completion of the number of prescribed years of service in the respective grade.

6.2 As per the revised grade structure, the entrants of Category I at T-1 grade would continue to be regulated for assessment from T-1 to T-2 after five
years of service. However, the T-2 grade personnel, possessing the qualifications for Category II for direct recruitment, would be eligible for
assessment promotion to T-3 grade after five years of service, while those not possessing such qualifications shall become eligible for assessment
promotion to T-3 grade only after 10 years of service in T-2 grade. The assessment promotions from T-3 to T-4 and T- 4 to T-5 shall continue to be

regulated at five years interval.

6.3 The provisions relating to Category barrier for assessment promotions from T-5 grade of Category II to T-6 grade of Category III have been
revised as in the following paras:

(a) The technical personnel in T-5 grade (Rs. 9300-34800 + GP 4600) and possessing essential qualifications for Category III for direct recruitment,
shall be eligible for assessment promotion to T-6 (Rs. 15600-39100 + GP 5400) grade after completing five years of service in T-5 grade.

(b) The T-5 technical personnel who do not possess the essential qualifications for Category III shall be eligible for assessment promotion to T-6
grade after completing 10 years of service in T-5 grade provided such technical personnel possess qualifications prescribed for direct recruitment to
Category II (T-3). However, such technical personnel in T-5 grade who do not possess the qualifications prescribed for Category II (T-3) shall not be
eligible for further assessment promotion to Category III of the Technical Services.
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(c) The employees who are placed in the grade of Chief Technical Officer (T-9) with GP 7600/- will be given only one advance increments @ 3%
after completion of 5 yrs. in the grade of Chief Technical Officer.

Note : The pay of employees, drawing pay other than those defined in technical service rules will be protected while placement in technical services
6.4 Direct recruitments in grades T-1, T-3 andT-6 will be made as per the Technical Service Rules, as amended from time to time.

6.5 The first screening of eligible persons for promotion in all the categories shall be made within one year of the introduction of the technical
service rules and thereafter, once in a year, as early as practicable, after 1 January, in respect of all those who have become eligible for consideration

for promotion on or before the last date of the previous year ending 31 December.

6.6 Merit promotion or grant of advance increment(s) to the successful personnel will be given with effect from the date following the date of

completion of the five years of service in the grade.

6.7 The assessment of eligible persons for merit promotion will be done by an assessment committee, to be constituted by the Vice-Chancellor. The
Chairman of the Committee will be a person from outside the university to be nominated by the Vice-Chancellor. The constitution of Assessment
committee shall be as follows:

1 Chairman Nominated by the Vice-Chancellor from outside the University

2 Member Dean of the concerned faculty




3 Member DR/DEE/DE to be nominated by the Vice-Chancellor

4 Member A representative of SC/ST to be nominated by the Vice-Chancellor

5 Member Secretary Recruitment Officer or Equivalent to be nominated by the Vice-Chancellor

6.8 A person who is not found fit for merit promotion or for grant of advance increment(s) may be considered again at a subsequent stage or stages.
A HAHGAAS IHTASHGS & Hel 5igd g [ Asi-oudg faq Siiad SHeieusd addds o1d of 99 “aaw 9 {2 59 a9 arfe 3at 3a
aqol 3aqd oiig 2 Il 2U9Y gH considered. Such technical persons will not be required to submit fresh assessment forms and will be placed in the
next grade pay after one year from the due date of the assessment subject to vigilance clearance. The technical personnel once promoted will,
however, be eligible for promotion to the next higher grade only after they have put in prescribed period of service in that grade and not earlier.
Assessments for the technical persons will be held once in a year. This will be applicable only for those who will be covered in the Ambit of

Technical services rules and the employees will be given a choice to exercise their option for being governed by technical service rules or otherwise.

The effective date for assessment of the employee who opt for the technical services and have completed 5 or 10 yrs of service (requisite period
required for assessment in the next grade) in any grade will be 1st January or 1st July after the date of notification of technical service rules,
whichever is earlier. The employees who have not completed 5 or 10 yrs from the last date of their promotion or grant of MACPS with respect to

date of notification of the technical service rules, will be assessed from their due date only.
6.9 The procedure for assessment of persons for grant of merit promotion or advance increments has been detailed in Appendix III.

Note: Performa for special information to be furnished by technical personnel for their subsequent assessment for grant of merit promotion is given
in Appendix VIL

Promotion

7.1 33.3% posts falls in category I at the level of T-1 will be filled up by promotion from skilled Support Staff. It is clarified that promotion to Grade
T-1 under the Technical Service Rules are to be made on the basis of the selection(s).

7.2 The vacancy in the event of retirement/death/resignation of the technical personnel, carrying whatever personal grade, through assessment

promotion in the Technical Service, shall occur only in the initial grade of his appointment under the service.

7.3 Promotions will be made on the recommendation of the Departmental Promotion Committee (s) constituted herein under:

1 | Registrar Chairman

2 | Two experts, not in service of the University, nominated by the Vice-Chancellor Members

3 | Arepresentative of SC/ST (not lower than the cader of Assesse) to be nominated by the Vice-Chancellor Member

4 | The Dean/Head of the College/Institution/Wing concerned to be nominated by the Vice-Chancellor Member

5 | Deputy Registrar (Estt.)/any other officer of equivalent grade of Deputy Registrar to be nominated by the Vice-Chancellor Member Secretary

7.4 The Model Qualifications prescribed for different groups of the three categories are given in Appendix I'V.
Direct Recruitment

8.1 Normally there will be direct recruitment only in the lowest grade in each of the three categories. However, direct recruitment to the other grades
in the three categories may also be made to correct imbalances in the staff composition in those grades. As regards the method of recruitment posts
up to T-6(now Sr. Technical Officer), Grade is to be advertised by the appointing authorities, and selections made on the basis of recommendation of
the Selection Committee.

Direct recruitment will generally be done at T-1, T-3 and T-6 levels only. However, as an exception direct recruitment will also be done at T-4 level
for the functional group of engineering and library. The posts in KVK will also be recruited at T-4 level.

* Direct recruitment will be done at T-1, T-3 and T-6 level. The minimum qualifications for of T-1 shall be 10+2 or Matriculate with at least one year
SHeEUSd g AaufiEsda fdas Y ad G SiaHas dHadgayuH® Uauuseudg Ua SiH dHaH3iEs lUHAdh aGeHdIHS USH LUsl ad
JeH qHd TEHAUHEEY UG - SioH@IGeIdy Basiol] ad o Raddl daggyelude Ue o daadsice fUmgey fad 93 @deb-ed U
GLLERET \TETFI_@WST 5GP faa .6 ﬁﬁw Ug qaqHseS \W'U[ WGHIAHAU dg S following posts, recruitment will be made at
T-2, T-4 and T-9 with relaxed qualifications as under:



SIL. . Designation of | Entry . .
Functional Group ] Qualification
No. incumbent Level

Mechanical supervisor Diploma in engineering will be promoted up to T5. However, if

T3

v Y e ; raduate then will be promoted to category III as per normal rules
> UGeYeuqe | Jr Engineer &
1 Jditad Grﬂ“v ° g -
fegUcHHAUGE - «ddlldd Director (B & 1), (P & Diploma holder will be assessed up to T5
’ T9
F) Graduate in concerned discipline
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2 Library/Information/ Documentation staff Library Assistant T4 Graduate in Library Science
Nurse,
Technician,
Lab. technician, T3 Diploma
3 Medical & Paramedical staff X-ray technician T6 MBBS
Assistant Matron
T9 MBBS
Medical Officer
Chief Medical Officer

Lab. Technician, .
4 Laboratory/ Farms . X . T3 Graduate in relevant field
Research Assistant, (Jr./Sr.), Technical Assistant

Housekeeping staff Matron T3 Diploma

Artist Jr. Artist T2

(Programme  Assistant/  Computer  Assistant), =~ Farm
KVK Manager/Lab. T4 Graduate in relevant field

Technician

Besides these posts direct entry of Law Officer (T4), Information Officer (T6) will be made having graduate in respective field. Direct entry of Security
Supervisor will be at (T2) level having qualification of Intermediate with experience

I TUeH . feaHead U & AeiaduHe fad Soidd 3a3MsHGs d fodde g dH. FHUsGuIdey3dnUUseidg o 3dGe oif Meaeuasd
BT IS JUSUG S SSTHgddd Ug S

interest of the university work.

* All those posts which are of technical nature & presently holding grade pay of 1900 will be upgraded in the T1 post. The present incumbents of
these posts who have been placed in the GP of 2000 because of MACP will be straight way inducted in T1 position and their date of service in T1
will be counted from the date of their placement in 2000 GP by MACP. All those who are still in 1900 GP and are discharging technical jobs will be

inducted into T-1 from the date of start of this service.

These services will be effective from 1st July, 2018
8.2 Direct recruitment to Grade T-1 in Category I will be limited to 66.6% of the vacancies.

8.3 The minimum educational/trade qualifications prescribed for different groups of the three categories will be as per Appendix IV. Any

modifications to this Appendix, if considered necessary, will be made in consultation with the Vice Chancellor.

(a) The minimum essential qualification for direct recruitment of technical personnel in Category-1, II and III at the entry grades thereto would be as
per the following model qualifications irrespective of the functional group:

(i) SO qU 2 Id SoqUaHay ¢ U6l & o JHOS 960 dHd SHeIGUeY ¢ Fuufidsdds f[dad &Y ad GAusiiGel dHedgauH®
TESIUSHSIIAG Ug SiH TGS s S HdSHG U (Uol qaaHsiEs - sYHad 9d 960 aHd FEaHdudGad Ug o S sagdd
BAINU] Id T RAHT TAGGHTITE UG the relevant field.

(if) SoMHEIAd. WU S TR THd SSHIadys HEAHH UG St dRaHsias [UHae ad Gusiaaes o Fauiissuds fdas ¢ dHedgaud®
FEYSHAITSTAU]




(iii) S{CTHEIAT WU S d AHd SSHAY> HHEAHH US SiiH dHIHsias UHd® ad GusiaHes ; faufisvyas fdas & dHadgauH®
FEUS TS|

8.4 The maximum age limit for direct recruitment for different categories in Technical Services as per 6th CPC is as follows:

Grade T-1 (Rs. 5200-20200
Category-I and 11 - 30 years
+ GP 2000)

Grade T-6 (Rs. 15600-39100

- 35 years
+ GP 5400)
Grade T- 7&8 (Rs. 15600-39100
Category III - 45 years
+ GP 6600)
Grade T-9 (Rs. 15600-39100 +
- 50 years

GP 7600)

Note: (i) There will be no age limit for the employees of the University for Direct Recruitment to posts in all the three categories.
(i1) Age relaxation shall be allowed to Scheduled Caste and Scheduled Tribe/OBC candidates as per the rules framed and instructions issued from

time to time by the Central Government.

(iii) The crucial date for determining the age limit in each case will be the closing date for receipt of applications from candidates in India ;aTrﬂTlT‘l

GG [GHIG (&P BUdsd [oUad 0GH JoNPHHTGY

8.5 The composition of the Selection Committee for direct recruitment to posts covered under the Technical Service Rules will be as under:

1 | Director of Education/Research/Extension Education to be nominated by the Vice-Chancellor Chairman

2 | Two experts, not in service of the University, nominated by the Vice-Chancellor Members

3 | Arepresentative of SC/ST (not lower than the assesse) to be nominated by the Vice-Chancellor Member

4 | The Dean/Head of the College/Institution/Wing concerned to be nominated by the Vice-Chancellor Member

5 | Registrar/Deputy Registrar (Estt.)/any other officer of equivalent grade of Deputy Registrar to be nominated by the Vice-Chancellor Member Secretary

9.1 Appointing Authority: The following will be the appointing authorities as mention below:

YT MIpGUS 48 HRA BT ASTYAT: SHTYROT 45

. Grades T-1 to T-9 .
i. . . . Vice- Chancellor
(Technician to Chief Technical Officer)

Pay Fixation
10. The pay of a person appointed to any grade shall be fixed in accordance with such orders as may be applicable to the University employees from

time to time.

Probation

11. (1) The persons appointed to the respective grades by direct recruitment or by promotion shall be on probation for 2 years, provided the
Appointing Authority may, for counting the said period of 2 years, at its discretion, count any period of service in posts of equivalent or of higher
responsibility. (2) The Appointing Authority may extend the period of probation specified in sub-para (1).

Note: Such of the technical personnel as are promoted to the next higher grade on the basis of five-yearly assessment of performance under
Technical Service Rules of the DRPCAU are not to be put on probation.

Seniority

12. There will be no inter-se seniority amongst the personnel of the service for the purpose of promotion.

Note: A notional seniority list, based on the length of service in a grade on a regular basis, may be maintained, for each grade of the technical service
(for house allotment only).



Annual Assessment

13. The annual assessment of performance of the persons appointed to the three categories of the technical service will be recorded in the forms as

given in Appendix VI

Assessment in Technical services

14. The procedure for assessment in technical services has been elaborated in Appendix- 3 of the rules for Categories I, II & III. The criteria for
assessment in technical services will be the same as envisaged in ICAR Letter F. No. 18(1)/2004-Estt.IV dated 26th Dec. 2005 and subsequent

amendment as notified by ICAR Letter F. NO. F. No. 18(1)/2004-Estt.IV Dated 11th June. 2010.

Study Leave

15. Study Leave to technical personnel with the pro-visa that study leave for duration of 3 years will be admissible only for undertaking Ph.D.

programme. For undertaking any other course curriculum the time period as notified by Govt. of India will be granted.

16. All the service conditions can be modified/amended at any stage by the Board of Management after due approval of the Visitor.

APPENDICES APPENDIX I Categories and Grades of the Service

1. | The categories, grades and pay scales of Technical Personnel during the 6th pay commission w.e.f. 01.01.2006 and their corresponding level in 7thCPC.

/C;l::(g;:ry Pay scale as recommended by the 6th CPC Designation Proposed Level as per 7thCPC Minimum Pay
Category-1 Rs. 5200-20200 + GP 2000 Technician 3 21700.00
Rs. 5200-20200 + GP 2400 Sr. Technician 4 25500.00
Category-II Rs. 5200-20200 + GP 2800 Technical Assistant 5 29200.00
Rs. 9300-34800 + GP 4200 Sr. Technical Assistant 6 35400.00
Rs. 9300-34800 + GP 4600 Technical Officer 7 44900.00
Category-IIT Rs. 15600-39100 + GP 5400 Sr. Technical Officer 10 56100.00
Rs. 15600-39100 + GP 6600 Assistant Chiel 1 67700.00
Technical Officer
Rs. 15600-39100 + GP 7600 Chief Technical Officer 12 78800.00
Appendix-II Group-I Field/Farm Technicians
Category | Category II Category III
Apiarist Agriculture Inspector SMS of KVK

Field Overseer

Sr. Technical Assistant

Dairy Overseer

Technical Assistant

Jr. Research Assistant

Assistant Statistician

Jr. Statistical Analyst

Programme Assistant

Computer Operator

Cooperative Extension Supervisor
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Mobile Unit Worker

Co-operative Supervisor




Sample Collector

Sr. Statistical Assistant

Filed man/Field Investigator/Field Assistant

Statistical Advisor

Pot House/Poly/Net House Assistant

Field Assistant

Cattle Assistant

Field Investigator

Field man

Group —II (Laboratory Technician)

Category I Category 11

Category 111

Lab Assistant Lab Technician

Statistical Computer Cartographer

Assistant Matron Demonstrator

Cartographic Assistant Instructor

Research Analytical Assistant Pathology Technician

Category I

Category 11

Category I1I

Driver

Asstt. Engineer

Tracer

Engineering

Supervisor

Computer Engineer

Draftsman

WAHIG e

Computer System Analyst

Electrician

Foreman Elec.

Sadhad

Fitter

Jr. Engineer

Executive Engineer

Foreman

Mechanical Supervisor

Mistry (Plumber)

Senior Draftsman

Director (B&I)

Director (P&F)

Welder/Moulder

Tube well Operator

Mechanic (Cylinder Machine Man/ Sr.
Mistry/Service

Mistry/Jr. Mistry/Plate  Machine man/Service

man/Farm Mechanic/

Mason




Sangnak

Livestock Assistant

Group-1V — Library/Information/Documentation Staff

Category |

Category II

Category III

Library Assistant

Group-V- Photography Staff

Category I

Category II

Category I1I

Photographer

Group-VI- Artist

YT [IEUS 45
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Category |

Category 11

Category III

Artist

Artist cum Photographer

Group-VII- Press & Editorial staff

Category 1

Category II

Category 111

Compositor

Sub-Editor/Editor

Press Manager

Cameraman-cum-Plate maker

Prof Reader

Group-VIII- Medical & Paramedical staff

Category | Category II Category III
Compounder Nurse Female Medical Officer
Pathological Technician Chief Medical Officer
X-ray Technician
Lab. Technical
Assistant Matron
Group-IX- House Keeping Staff
Category | Category 11 Category III
Assistant Matron Care Taker Medical Officer
Matron

Note :




1. For new recruitment in Category-1 the existing vacancy and the vacancy to be caused due to retirement of personal or otherwise will be filled as

T-1/Technician irrespective of grade pay of existing incumbent.

2. All the posts which are in the GP of 1800 will be classified as skilled supporting staff & will be governed by MACP. They will be eligible for
appointment to T1 under 33% quota resources for the appointment from supporting staff.

3. All those posts which are of technical nature & presently holding grade pay of 1900 will be upgraded in the T1 post. The present incumbents of
these posts who have been placed in the GP of 2000 because of MACP will be straight way inducted in T1 position and their date of service in T1
will be counted from the date of their placement in 2000 GP by MACP. All those who are still in 1900 GP and are discharging technical jobs will be
inducted into T-1 from the date of start of this service.

4. Lab. Technician, Mechanical Supervisor, Research Assistant (Junior/Senior)/ Technical Assistant, Nurse, Hospital Technical staff (like
Pathological Technician, X-Ray Technician, Lab. Technician), Assistant Matron/Matron at entry level will be appointed on T-3. However, the

Programme Assistant, Farm Manager of KVK/Junior Engineer and Library Assistant will be appointed at entry level of T-4

*rEdk

APPENDIX III

Assessment Procedure for Grant of Merit Promotion or Advance Increment(s) to Technical Personnel

CATEGORY-I

1.The following criteria will be adopted for the assessment of the technical personnel of the Dr. Rajendra Prasad Central Agriculture University.
- TAMAUIEY THAGASGEH UG qHYSIIAE oid O Holud (& Sl o UgEHS U]

* Spirit of co-operation and team-work and support to scientific work.

* Personal/behavioural abilities/attributes.

2. Emphasis in the assessment will be on the contributions of the individual in relation to the requirements of the job and the duties assigned to the

post for which he/she was recruited.

Procedure for Assessment

3. Assessment of the technical personnel shall take into consideration the followings:
* The material furnished in the Assessment Proforma (enclosed).

* CCRs for the last 5/10 years as the case may be.

4. The technical personnel being assessed shall carefully fill in the enclosed proforma keeping in mind their activities in the past 5/7/10 years, as the

case may be.

5. The Reviewers shall be the immediate supervisors of the technical personnel concerned. In cases where the Reviewer has supervised the work of
the Reviewee for a very short period of time, say less than six months, he shall be required to consult other scientists/technical personnel who may
have also supervised or worked with the Reviewee for longer periods. Directors will issue separate orders indicating clearly the Reviewer for each

post.

6. After the proformas have been completed by the technical personnel being assessed (Reviewees), they will be passed on to the Reviewer. The

Reviewer shall then carefully go through the information provided by the Reviewee and the evaluation done by him/her and shall fill in
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items intended for him/her. Such a completed proforma will then be sent to the Head of Institution/Units/Department/Research Station/ TIdRHS
fae 1o qHIa

7. The Head of Institution/Units/Department /Research Station/Project shall then carefully look through the proforma and in case he notices marked
discrepancies between the Reviewer and the Reviewee's evaluation on the last item of Part II, he/she may give his/her comments on the

discrepancies. In case the Head of Institution/Units/Department/Research Station/Project disagrees with the assessment of both the Reviewer and the

Reviewee, he/she may give his/her reasons for disagreement. He shall then countersign the proforma with his recommendations.

8. The Institution/Units/Department will then place the proformas relating to all technical personnel before the Assessment Committee and obtain

their recommendations for the grant of promotion or advance increment(s), as the case may be.

Assessment System
9. The Assessment Committees will be constituted by the Appointing Authority and will comprise not less than 3 and not more than 5 members
including the Chairman. Separate Assessment Committees will be constituted for each professional group/discipline and will include experts in the

particular professional group/discipline in addition to Head of Institution/Units/Department/ Research Station/Project concerned.



10. The Committee shall decide on the performance of the technical personnel by taking into consideration the documents mentioned in para No.3
above. The

Technical personnel will be given merit promotion.

Proforma I

ASSESSMENT FORM FOR THE TECHNICAL PERSONNEL (CATEGORY I) OF THE DRPCAU (7o be completed by the concerned Estt
Division)

1.Reported period

2.Name

3.Date of birth

4.Designation

5.Present grade and scale of pay

6.Date of entry into service

7.Date of continuous appointment to the present grade

8.Period of absence from duty, on leave, training, health, etc. during the period under report

9.Academic / Professional qualifications (underline any qualifications obtained during the period under report)
PART I

(To be filled in by the Reviewee)

Please furnish the following information.

10. Educational career:

Certificate/Diploma/Degree Class/Grade University/ Board/Institute

O]

(i)

(iii)

(iv)

)

10. Additional qualifications / training acquired during the period under review:

11. Employment record for last five/ten years ending starting with your present post, list in reverse order every employment you have had.

Name of employing Salary/Scale Date of Date of
Designation

Jagayedg of pay joining leaving

Signature of Reviewee
Date Name
Designation

PART II

(To be fitted in by the Reviewer) 1. Is the information provided by the reviewee is correct to the best of your knowledge?
2. Please give a resume of the work done by the reviewee during the last five/ten

years ending on UG GHYSIUAG o S0l O UGGHD d < TS THAU[

3. Please comment on reviewee's:

(a) Amenability to discipline

(b)Punctuality

(c) Integrity

4.

Recommendations of the reviewer Signature.

Name
(In Block letters) Designation Date.
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PART III
T34l 9 ool Wi 7 P ausmivag@tddst - sioudaesdardes ;1 f0e m O gael st aHsrds

Signature Name



(In Block letters)
Designation Date.

PART IV
Recommendations of the Head of the Institution/Units/Department and/of the centrally administered programmes).

Signature

Name
(In Block letters)
Designation Date.

CATEGORY II

1. The following criteria will be adopted for the five/ten-yearly assessment of technical personnel (Category II) of the Dr. Rajenra Prasad Central
Agricultural University, Pusa.

- [AfAYaEY IHAGASEeH Ue JHGIIGE ofd ST S & & Sl o0 UgGHS > gudusl 4 f 99 aaqdeiudg © g JHS.qadl & &h
.

o dddds] §d the scientific work

* Personal behaviour /abilities/attributes

Jp—— —_ > A

2.

Emphasis in the assessment will be on the contributions and achievements of the individual in relation to the requirements of the job and the duties

assigned to the post for which he was recruited.

Procedure for Assessment

3. Assessment of the technical personnel (Category II) shall take into consideration the followings:

* The material furnished in the five/ten-yearly assessment proforma (enclosed)
* CCRs for the past five/ten years
4. The technical personnel being assessed shall carefully fill in the enclosed proforma mentioning their activities in the past five/ten years.

5. The reviewer shall be the immediate supervisor of the technical personnel concerned. In cases where the reviewer has supervised the work of the
reviewee for a short period, say less than six months, he/she shall be required to consult other scientists who may have also supervised or worked

with the reviewee for a longer period.

6. After the proforma has been completed by the technical personnel being assessed (reviewees), they will pass on to the reviewer. The reviewer
shall then carefully go through the information provided by reviewees and the evaluation done by them and shall fill in items intended for them.
Such a completed proforma will then be sent to the Head of Institution/Units/Department/Research Station/Project for fﬁﬁ-{ﬁﬂﬁ T‘W:lBT‘h'U[

7. The Head of Institution/Units/Department/Research Station/Project shall then carefully look through the proforma, and in case, he/she notices

marked discrepancies between the reviewer and the reviewee's evaluation, he/she may give his/her comments on the discrepancies.

In case the Director disagrees with the assessment of both the reviewer and the reviewee., he/she may give his/her reasons for disagreement. He /she

shall then countersign the proforma with his/her recommendations.

8.The Dean will then place the proformae relating to all technical personnel before the Assessment Committee and obtain its recommendations for

the grant of promotion .

Assessment System

9. The Assessment Committees will be constituted by the Appointing

Authority and will comprise not less than 3 and not more than 5 members, including the Chairman. Separate Assessment Committees will be
constituted for each professional group/discipline and will include experts in the particular professional group/discipline in addition to Heads of

Institution/Units/Department/Research Station/Project concerned in the Institute.

10. The Committees shall decide on the performance of the technical personnel by taking into consideration the documents mentioned in para 3

above. On the basis of their assessment, the technical personnel will be given merit promotion.

ASSESSMENTFORM FOR THE TECHNICAL PERSONNEL (CATEGORY II) OF THE DRPCAU (7o be filled in by the Concerned Estt

Section)

1. 1.Reported period

2. 2.Name

3. 3.Date of birth/age




4, 4. 9979% g {eHaugysuag
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5. 5.Basic degree/diploma and the

institution (the degree was obtained from):

6. 6.Date of entry into the University service :
7. 7.Present grade and scale of pay
8. 8.Duties assigned to the post for which

the person has been recruited

9. 9.Date of continuous appointment to the

present grade

10. 10.Any other basic information

(Besides the above information, the office may be required to furnish at the assessment all the information relevant to the employee's career before
and after entry into the DRPCAU.

PART-1

(To be filled in by the Reviewee) Please furnish the following information:

1. Educational career

Degree/Diploma/Certificate Class/Grade University/Board/Institute Year
Master's degree or equivalent or any higher degree

Bachelor's degree/Diploma

Matriculation /school leaving certificate/higher secondary/PUC

2,0 oTEHES g P aHauayeIag OF S CUgHS SHgdHHEUEEad
(b)> T8I 9 P arautieuag <3 o 990 HHEAHH SHUadas

3. Additional qualifications/training acquired in India and/or abroad (list of all part-time or short- time trainings, not included in the educational
career. Give dates, duties and duration of course). 4. Employment record of last five/ten years ending on starting with your present post, list in

reverse order every employment you have had.

Name of Nature of
employing duties actually
Designation Salary/pay scale Date of joining Date of leaving
.
performed
Designation

5.
(a) Honours/awards etc.

(b)(1) Membership of professional societies

(i1) Offices and committees assignments held in professional societies

(c) Special invitations (this would refer to specific invitations to an individual to present a paper before professionally oriented meeting or to
participate/ conduct a seminar)

(d)Special assignments covered (list each one giving dates) and briefly describe the work done

(e) Duration of absence from the institute for foreign visits, etc. during the 5-10 years period (the number of months may be specified)

6. Is there any other type of work than your present job/ assignment that you would rather do in the institute or outside? If yes, please indicate 7.

Please give below the productivity statement in respect of the work done by you during the period under review



(This is intended to reflect the actual performance by the reviewee during 5/10 years. Some of the items may not be applicable to the individuals
based on the nature of the duties assigned. In such cases he/she may indicate against the items that it is not applicable. For items (a) to (e) please
indicate the numbers only.)

(The items included in the statement are only illustrative and not exhaustive)

Productivity Past 5/10 years

(a) Technical support for scientific work, such as:

number of animals managed area of land/fish ponds managed number of projects served others (please specify)

Productivity

Past 5/10 years (b) Training work such as

Course (to be) taught

I JHICHAHES §USHE 50 SHIZHT T3 ae) SHHHGS (P 3Uddd Ja33Usioid ol Hd ;aaqHoH > aHaufig

(c) FTSHGUAG HHGUAG L ddl SHal o0 dhUaeTHaasUuag sl

field trips exhibitions farmers/cultivators (to be)

YT HIpEUS 4% HRA BT ASTYAT: SHTYROT 51

contacted

others (please specify)

(d) Team-work and co-operation mentioning specifically inter-disciplinary, inter-institutional and intra- institutional activities in which you were
involved

(e) Institution /building activities, such as: Membership in special committees/ task-force

ddgayuGs CHIUGAY TITAU UG ST UGSIUSoYdE -ad doid ;aqH H SaHaulis

(f) unpublished reports, papers, etc.

(g) published work, if applicable, such as:
gadIY3aqagddl adariuady eHAHdSIaEH Jad-Ed CdoaaH

book-reviews

professional communication to journals/magazines professional abstracts

Technical reports

(h) Papers (to be) presented at professional meetings

@

Participation in professional meetings (j) Relationship with his/her professional colleagues:

i. Guidance received

ii. Guidance given

iii.

Participation in co-operative research programmes 8. Please append a precise resume of the work done during the period ending on with full

supporting evidence, if any.

9. If some or all your professional work remained incomplete or have fallen below your expectations, please furnish reasons for that, and suggest
improvement, if any.

Signature.

Name

(In Block letters)

Date Designation

PART 11

(To be filled in by the Reviewer) 1. Is the information provided by the reviewee correct to the best of your knowledge?
2. Do you generally agree, with the position indicated by the reviewee against items 7,8 and 9 of Part | of the proforma.

3. Please comment on reviewee's

(a) Amenability to discipline

(b)Punctuality

(c) Integrity

4.

Please give your critical appraisal of the work done by the reviewee with you 5. Recommendations

Signature.



Name
(In Block letters)

Date Designation

PART III
T3 9 ool Wi g O oueHeIude squel et deIsHe S Hde! o Siofudg sedavdast ;U f1e T O gasl S dHSfIHHdS Signature of
Reviewer Name

(In Block letters)
Date Designation

PART IV
Recommendations of the Institution/Units/Department

Signature of Reviewer Name
(In Block letters)

Date Designation
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CATEGORY III

1.The following criteria will be adopted for the five/seven-yearly assessment of technical personnel (Category III) of the Indian Council of
Agricultural Research:

- TAHUGEY THANAIGEH UG qHYGaE 9id SiH He0d & & Sl & UgaH® © 9udusl d {2 99 Jardeiuds © G SHS.Lddl & &&
> TaIads 91 scientific work

« FATEIYZHIATITAT < SUTITUHYSIIAUS o SceHqUIEde gHoTIaey ¢SuaToIgy HofoldugTord

2.Emphasis in the assessment will be on the contribution and achievements of the individual in relation to the requirements of the job and the duties

assigned to the post for which he was recruited.

Procedure for Assessment

3.Assessment of the technical personnel shall take into consideration the followings:

* The material furnished in the five/seven-yearly assessment proforma (enclosed)

* Performance record files maintained by the technical personnel (for this purpose, a suitable proforma shall be devised by the DRPCAU.
Biodata and career information (various posts held etc.) of the technical personnel throughout their service in theUniversity.

CCRs for the past 5/7 years.

4.The technical personnel being assessed shall carefully fill in the enclosed proforma, mentioning their activities in the past 5/7 years.

5.The reviewer shall be the Head of Division of the Institute/Unit/Research Station/Project for Grades T-6, T-7 and T-8 of technical personnel in
Category III. In case any of these positions is held by scientist/technical personnel in grades lower than Grade T-9, the Director of the Institute will
specify the reviewer for the technical personnel working under him/her. The reviewer for Grade T-9 personnel will be the Director of the Institute. In
cases, where the reviewer has supervised the work of the reviewee for a short period, say less than six months, he/she shall be required to consult
other scientists / technical personnel who may have also supervised or worked with the reviewee for longer periods. Directors will issue separate

orders indicating clearly the reviewer for each post.

6.After the proforma have been completed by the technical personnel being assessed (reviewees), they will be passed on to the Reviewer. The
reviewer shall then carefully go through the information provided by the reviewees and the evaluation done by them and shall fill in items

TeaHGHHS fad o3y THqu > ¢ FadaudeTd Idaiddsd (UaY SiiG $9 SHGS o o] duddesidd fad T Hd aadan|

7. The Vice-Chancellor shall carefully look through the proforma and in case the Director notices marked discrepancies between the reviewer and
the reviewee's evaluation, he/she may give his’/her comments on the discrepancies. In case the Director disagrees with the assessment of both the
reviewer and the reviewee, he / she may give his/her comments on the discrepancies and may give his/her reasons for disagreement. He/she shall

then countersign the proforma with his /her recommendations.

8. Dean will then place the proformae relating to all technical personnel before the Assessment Committees and obtain their recommendations for

the grant of promotion or advance increment(s), as the case may be.

Assessment System



9. The Assessment Committees will comprise not more than five members but not less than two, excluding the Chairman. These Committees will be
constituted for each professional group/discipline and eminent experts belonging to that particular group/discipline only will be its members. The
Assessment Committee would be constituted by the Vice-Chancellor.

10. The Committees shall decide on the performance of the technical personnel by taking into consideration the document mentioned in para 3
above. The Committee may also give an opportunity to assess for a personal discussion, if so desired by him in writing to project his/her work and
achievements during the period under assessment. On the basis of their assessment, the technical personnel will be given merit promotion or advance
increment(s), as the case may be. The number of advance increments to be given will not exceed three. One advance increment means one increment

over and above the normal annual increment.

Proforma II1

ASSESSMENT FORM FOR TECHNICAL PERSONNEL (CATEGORY III) OF THE ICAR (70 be filled in by the concerned Estt Section )
1. Reported period

2. Name

3. Date of birth/age

4. WHYS § PorAeugySudag

5. Basic degree and the institution the degree was obtained from

6. Date of entry into the University’s service

7. Present grade and scale of pay

8. Duties assigned to the post for which the person has been recruited
9. Date of continuous appointment to the present grade

10.Any other basic information

(Besides the above information, the office may be required to furnish at the time of assessment all the information relevant to the employee's career
before and after entry into the DRPCAU)

PART I

(To be filled in by the Reviewec)

Please furnish the following information.
1. Educational career:

Degree/Diploma/ Certificate
Class/Grade

University/Board Institute

Year

Doctorate

Master's degree or equivalent
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or any higher degree
Bachelor's degree / Diploma

Matriculation/school
leaving certificate/
higher secondary/PUC

2.0 oAERHES g P auauyyeuag o SfiH SIS SHETHH Y HUEHdS
TG TS 3 P anauayeudg oo S| TS 990 $HETHH HUaHas

3. Additional qualification/training acquired in India and/or abroad (List of all part-time -or short term trainings, not included in educational career.

Give dates, duties and duration of course)
\

4. Employment record of last five/seven years ending on starting with your present post, list in Reverse Order every employment you have had.



Name of Designation Salary/pay scale Date of joining Date of leaving Nature of
employing

Des.ign.ation duties actually
performed

5. What were the priority areas of work during the past five/seven years of your service ending on Please mark priorities against each area as 1,2,3,
etc. one being the highest and so on; and indicate the percentage of time approximately allotted to each priority area (Normally, you should not

assign more than three priorities. As area should be considered a priority area, only if it takes at least 25% of your working time).

Area Priority Time allocation

Technical support for

scientific work
Teaching/guiding
Extension

Management/Co-

Ordination

Administration

Any other area (Please specify the area)

6. (a) Honours/awards etc:

(b) (1) Membership of professional societies:

(i) Offices and commitee assignment held in professional societies:

(c) Special invitations (this should refer to specific invitations to an individual to present a paper before professionally oriented meeting or to
participate/conduct a seminar):

(d) Special assignments (list each one giving dates and briefly describe the work done):

(e) Duration of absence from the institute, for foreign visits, etc. during the five/seven year period (the number of months may be specified):

7. How would you rate your overall Priority area Assigned score

performance in each of the priority 1

areas as indicated in item 5 above

on a 0-5 scale (I=poor; 2=below 2

average; 3-average;4=above

average; and 5=outstanding).

Please indicate appropriate score 3

for each area. 4

Total score 5

8. | Is there any other type of work than your present job/assignment that you would rather do in the institute or outside? If yes, please
indicate.

9. Please give below the productivity and projection table in respect of the work done by you during the period under review.

N I U UeSHEHAS o1 IH Aol ¢ AU o0 T oo ¢ gdavAderuds d £ eHad gdagdssy a f aeuagu & o aa
Uefaadeludg dg Sitd dos performance and projected output of work. Inability to meet projected targets/expectations next year would not



necessarily mean insufficient or poor performance. Due consideration will be given to the reasons for not completing certain projected targets.

Proper care
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should, however, be taken in making future projection; for you may have to evaluate your performance next year against the objectives you set for

yourself now. Please indicate numbers only.
(The items included in the statement are only illustrative and not exhaustive).

Past 5/7 Proposed to

years do next year

1. Technical support for Scientific work such as:
- number of animals managed

- area of land/fish ponds managed

- number of projects served

- others (please specify)

2. Training and teaching work such as:

- course (to be ) taught

-2 IHTUY TN S §USHE 30 SHSSHIWI a3 G e SHdbHGS <HUddd Sa33Ueiordd
- others (please specify)

3. Extension education work, such as:

- JpyasTHEHSHUTE SiEl

- field trips

- exhibitions

- farmers/cultivators(to be) contacted

- others (please specify)

4. Team-work and co-operation mentioning specifically inter-disciplinary, inter-institutional and intra-institutional activities in which you were
involved

5. Institution building activities such as:

- membership in the institutional committees

- membership in special committees/task-force

WT:Hded‘c{?: A3IdY UG SiTH UgelgeiTeydg - any others (please specify)

6. Unpublished reports, papers, etc.

7. Published work, if applicable, such as:

- professional papers/articles

- popular articles

- book reviews

- professional communication to journals/magazines
- professional abstracts

- technical reports

8. Papers (to be) presented at professional meetings
9. Participation in professional meetings
10.Relationship with his professional colleagues:

(a) Guidance received

(b)Guidance given

(c) Participation in co-operative research programmes

11.Please furnish the most salient features of the work done in each of the top 3 priority areas as marked in question number (5) in Part I.

This should include the points: (A) description of project(s)/assignment(s);
(B)dZHESUH g ol > SiotHe Idarie- & & Uga3Hes: gl ;ag <ol 9ad dddedit - gea3aqidHeuU Touausudey Heiay|
fadt S gad aeau]

(Be sure that this is not a detailed description of various projects/activities you may have undertaken during the past five years, it should rather be a

summary statement of the most significant aspects of your overall professional performance (with supporting evidence).



Priority Area 1: Priority Area 2: Priority Area 3: 12.Please append a precise resume of the work done during the period ending with full supporting
evidence, if any.

13.If some or all of your professional work remained incomplete or fell below your expectations, please furnish reasons for that, and suggest

improvement, if any.
14.Do you wish to have an opportunity for presenting before the Assessment Committee personally the details of your work?

Signature Name (In Block letters) Date Designation
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FOR THE USE OF THE REVIEWER(S) ONLY
1.Is the information provided by the Reviewee is correct to the best of your knowledge?

2. Do you generally agree with the assessment and the projections provided by the Reviewee? Please give your critical appraisal.
Signature Name (In Block letters) Date Designation

3.Recommendation of the Director/Dean of the College.

Signature Name (In Blockletters) Date Designation

APPENDIX IV

Model Qualifications for AH Functional Groups and for Three Categories of Technical Services of the University.

Functional Category I Category 11 Category-III 34

10+2 or Matriculate with at
least one year technical

qualification from ITI or

P IRGIcH Two years Master’s
All functional RREERCE! dHedgHHD Three years Bachelor’s Y .
degree in the relevant

groups as institution in the relevant degree in the relevant field

identified under | field/Intermediate with relevant subject or one year experience in | or equivalent qualifications

the Technical State/Central Govt. or PSU in the relevant field. faag & RECEREAEE
Service Rules However for the post of Driver the qualification will be <a =y &mwu-[
SauaToH a3 ¢ dHEa8eyH® Board (ii) possession of a valid
and appropriate driving license from prescribed Govt. agency. The

field or equivalent

qualifications from a

candidate has to pass skill test.

APPENDIX V

Proforma for Annual Assessment Report for Technical Personnel

FORM III

CATEGORY 1

REPORT FOR THE YEAR/PERIOD

PARTI

(Particulars to be filled in by the administrative branch) 1. Name
2.Date of birth

3. Designation

4. Scale of pay

5.Qualifications

(i)Academic

(i1)Professional

6.Date of entry into service

7.Date of continuous appointment to the present post and grade
8.Date of posting to the present division/unit

9. Period of absence from duty
on leave, training etc. during the period under report
PART 11

(To be filled in by the official reported upon)
1.3 & qasH 3 12 qa-d gdfdadeead fad she aaaude Aedhdd qiaddsl UG gasl 39dH Siig 100 ¢ ddd Ug o ddHo @ fo ol




\W SI9 Td-U 2. Any difficulty in terms of facilities etc, experienced by the officer.

Signature of the Officer
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PART III

ASSESSMENT OF THE REPORTING OFFICER

(To be done by the head of division/section note for the guidance of reporting officer)

The preparation of reliable reports on the staffis an exceedingly important duty. In fairness to the staff reported on, as well as in the interest of the

smooth and efficient working of the institution, reports should be carefully and critically made.

1.5 ST\ S S 4 UgeH® 9d S| aff o UeHd $dUGE SitH gHdUad TadhHd qHdgadery

2.What is your assessment of the Officer's performance of the task assigned to him, and his technical competence?
3. Has he adequate sense of responsibility?

4.Is he fit to be placed in-charge of members of the staft?

5.Has he/she made any significant contribution during the year?

6. 4> AL U1gE ST Iaafuadgy STaHdsUddd (3udUSd d foddgauucs sHausey

7.General Assessment:

(1) Initiative

(i) Industry and Conscientiousness

(iii) Physical capacity for duty

(iv)

Promptness in disposal of work (v) Punctuality and regularity

(vi) Amenability to discipline

(vii) Relations with

(a)

Subordinates (b) Colleagues

(c) Public

(viii) Co-operative and team spirit and work

8.Has the Officer been reprimanded for indifferent work or for other reasons during the period under review? If so, please give brief particulars
9.Integrity

10.0Overall grading (outstanding/very good/ good/average/below average

Signature of the Reporting Officer Name
(In Block letters) Date Designation
(During the period of report)

PART IV

REMARKS OF THE REVIEWING OFFICER

1.Length of service of the Officer under the Reviewing Officer

2.Please state whether you accept the assessment recorded by the Reporting Officer. If you differ from the Reporting Officer in any respect, the fact
should be clearly stated

3.Has the Officer any special characteristics and/or any outstanding merit/contribution which would justify his career advancement?

Signature of the Reviewing Officer Name\ (In Block letters) Date Designation
Proforma for Annual Assessment Report for

Technical Personnel (Category III)

REPORT FOR THE YEAR /PERIOD.

PART I

PERSONAL DATA (7o be filled in by the administrative section concerned of the University)
1. Name of officer

2. Date of birth

3.Academic qualifications

4. Date of joining the University service and the post to which appointed

5.Present grade and date of continuous appointment thereto

Grade Date



6.Present post and date of appointment thereto

Post Date

7. Present salary

8.Period of absence from duty

(on leave, training, etc. during the year. If he has undergone training, please specify).
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PART II
SELF ASSESSMENT
(To befitted in by the officer reported upon) 1.Brief description of duties

Resume of performance for the period under report

2. Achievements

Targets fixed

3.Constraints experienced in achieving the targets

4.Additional qualifications acquired/Training programmes attended during the year

Signature of the Officer Reported upon Name (In Block letters)

Date Designation

PART III
ASSESSMENT OF THE REPORTING AUTHORITY
(To be filled in by the reporting authority)

Nature and Quality of Work
@A | 1.

Please comment on Part II as filled in by the Officer and specifically state whether you agree with the answers relating to targets and

objectives, achievements and shortfalls. Also specify constraints, if any, in achieving objectives.

2. Quality of output
Please comment on the Officer's quality of performance having regard to standard of work and programme objectives and constraints, if any.

3. Knowledge of sphere of work

Please comment specifically on the level of knowledge
(i) Functions

(i1) Related instructions and their application
(B)Quality of Technical Achievements
(C)Attributes

1. Attitude to work
Y §933UGS d¢ SlH TieGal ofd (st oiy qfouadd U SHGUSSHS < Gdh Iqelusio® - Gdb d¢ <Iuy TAd ¢ I9Ucgen < gH
GUSTIoY 3 G SeToTHS ST his/her work.

2. Initiative

Please comment on the capacity and resourcefulness in handling unforeseen situations on his/her own and willingness to take additional
responsibility and new areas of work

3. Ability to inspire and motivate

Please comment on the ability of the Officer to motivate to obtain willing support by own conduct and to inspire confidence

4.

Inter-personal relations and team-work Please comment on the quality of relationship with superiors, colleagues and subordinates, and on the
ability to appreciate other's point of view and take advice in the proper spirit. Please also comment on his/her capacity to work as a member of a
team and to promote team spirit ©Ge SId ASTUSYH S Fora-Te g fo5H SHI

5. Relations with the public
Please comment on the Officer's accessibility to the public and responsiveness to their needs.

GENERAL
PART IV
1. State of health (Physical and mental)



2. Integrity
3. General assessment
Please give an overall assessment of the Officer with reference to his/her strength and shortcomings and also by drawing attention to the qualities, if

any, not covered by the entries above.

4. Grading
Outstanding/very good/good/average/below average (An Officer should not be graded outstanding unless exceptional qualities and performances

have been noticed; Justification/reasons for giving such grading should be clearly brought out).

Signature of the Reporting Authority Place Name (In Block letters)
Date Designation
(During the period of report)
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PART V

REMARKS OF THE REVIEWING AUTHORITY

1.Length of service under the Reviewing Officer

2.Is the Reviewing Officer satisfied that Reporting Officer has made his/her report with due care and attention and after taking into account all the
relevant material?

3. Do you agree with the assessment of the Officer given by the Reporting Officer?
Sga-Tel SHAUSTadYd- 2ddld oS0 officer including the grading

5. Has the Officer any special characteristics, and/or any abilities or aptitude which would justify his/her selection for special assignment or/out-of-

turn promotion? If so, specify
Signature of the Reporting Authority
Name

(In Block letters)

Place

Designation Date (During the period of report)

APPENDIX VI

Proforma for Supplementary Information to be Furnished by the Technical Personnel for their Subsequent Assessment for Grant of Merit
Promotion

(To be filled initially by Estt Section of the concerned institute /ICAR hqrs)

PART I 1.Name
2.90T® 9 DoHaugyeUdE Sgh JdHHeS Jasdcg

3.Date of appointment in Technical Service and category and grade.

PART II
(To be filled in by the reviewee)
1.Do you wish to add any supplementary material to the material already furnished to the Assessment Committee for Five-Yearly Assessment? If so,

please indicate the details thereof along with any additional qualifications/ training acquired.

2. Do you wish to have a personal discussion with the Assessment Committee
(Please indicate 'Yes' or 'No'). In the absence of any indication, it will be presumed that the Technical Personnel does not want to come for personal

discussion.

(For use of Reviewers only)

3.1Is the supplementary material furnished by the Reviewee correct to the best of your knowledge?
4. Do you generally agree with the assessment and projections made by the Reviewee in the supplementary material?
Signature of the Reviewer(s) Name (In Block letters) Date: Designation

Recommendations of the Dean/Director

Signature.

Name
(In Block letters)

Date : Designation



APPENDIX VII
Merit Promotion on the Basis of Assessment in Technical Service—Proforma for Submission of the Recommendations of the Assessment
Committee for Approval of the Appointing Authority

1. Name of the officer

2. Service particulars of the Assesses:

(a) Date of entry into University service
(b) Present post/grade held and since when.

(c) Scale of pay
(d) Present pay with date of next increment
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(e) Whether temporary/quasi-permanent /permanent

3. Whether medical examination was conducted at the time of entry into University service?

4. Has the character and antecedents of the officer been verified?

5. Has the officer been reprimanded or awarded any punishment under conduct rules during the

period for which the assessment is being made?

6. If so, the extent of the penalty awarded?

7. Whether the officer is cleared from vigilance angle?

8. Whether the period treated as "Dies non" If any, has been taken into account while computing 5 years period for assessment?

9. The designation and the scale of pay in the next higher grade for which the officer is being considered/assessed

10. Whether the officer fulfills the educational and other requirements prescribed for the post for which the officer is being assessed?

11. Period of assessment and the date from which the assessment benefit is to be given

12. Whether the officer has been assessed previously, if so, the results of assessment may be indicated

13. Whether Assessment Committee has been constituted in accordance with the prescribed procedure and its composition conformed to the
principles laid down for the purpose?

14. Has the case been considered by DPC/Assessment Committee duly constituted for the purpose?

15. Recommendation of the DPC/assessment committee
16. Appointing authority.

R R

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central Agricultural
University Act, 2016) RECRUITMENT RULES FOR THE POST OF SECURITY SUPERVISOR

1 Name of Post Security Supervisor/Assistant Security Supervisor
2 | Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5,200-20,200 + GP 2400
4 | Age Limit for direct recruits 30 years
Essential:

|. GoMdeTeUsH dd gAusided fdas ¢ &d dHedseudd
@WW Preference shall be given to Ex-serviceman and

persons having professional qualifications like courses on fire fighting,

5 Educational and other qualifications required for direct recruits

maintenance of fire fighting equipments, maintenance of arms and
ammunition etc. fda3 BIMHIGIHQY dHIdG qUHD UgoTTSIToTHU[




Whether age and educational qualifications
prescribed for direct recruits will apply in the case of promotes

7 Period of probation, if any 02 Years

Direct recruitment

00710 7T g 2> diaa¥ Sl U aHdEHESG o 0U[15 7T ;102 Sl & ;S
UG gHAeHGY& ¢ 10 SdI f[dd ¢ & Jadiiuacd  saad oo
JAGIUAGHS UG ;5GU] & To IMUS3 afd25 St e 5 77 gau) @
fadd &> WemduHEeed O[99 gHddGeHd oUel S 25

SATZT] SIS 50 Sl
Written :
Method of recruitment: whether by direct recruitment or by promotion or by | | 1. Aptitude test - 100
8 deputation/absorption and percentage of the posts to be filled by various
methods. 2. General Knowledge - 50
3. Language Test - 100

No interview as per Government of India direction.

S AHESUAE (UG $H S6H d¢ gdad Siasid Sl a8 gdad ooy
Il TE 300 (50+100 + 50 + 100).

Syllabus will be of intermediate level.

In case of recruitment by promotion/deputation/ absorption, grades from .
9 . . . . Not applicable.
which promotion/deputation/ absorption to be made

Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF TECHNICAL SERVICES

1 Name of Post ;915 §9gaad.q Saa-d. o cqanad ouifo
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Tracer /Draftsman/Electrician/Fitter/Mistry (Plumber)/ Carpenter/
Black Smith// Molder/ Welder/ Tube /Mechanic/ Cylinder Machine
man/ Senior Mistry/Junior Mistry/ Plate Machine man/Service
Mistry/Serviceman/Farm Mechanic/Mason/Livestock
Assistant/Cook/Care Taker.

2 | Classification Group ‘C’

3 Pay Band & Grade Pay Rs. 5,200-20,200+GP 2000

4 Age Limit for direct recruits 30 Years (Age relaxation for University Casual/Contractual)
Essential:

1. SoIaUq faa3 & dHIdgeYHS 3dad « aH aHd HaHduHeE Ug

5 | Educational and other qualifications required for direct recruits HYHSICH field in a Govt./Quasi Govt./PSU.

OR

ITI in the relevant trade.




Whether age and educational qualifications prescribed for direct recruits No
will apply in the case of promotes

7 Period of probation, if any 02 Years

Direct recruitment

Academic

0025 71 gt > dfiaay ot ;3 Ug THTEHESIS ¢ 5 Sl fad o2 9d &Y
QUi IS af2 25 Il o 5 71 gav 9 f aud g f wremdureed
I & TH I TIITHS AEHAUHGTH UG BTy HoT
BASSVE] ] ;SITUSTS 25 JaAIGU[ Saod. 50 JalE Written :

1. Subject matter - 100
Method of recruitment: whether by direct recruitment or by promotion or by
8 deputation/absorption and percentage of the posts to be filled by various 2 General Knowledge 50
methods.
3. Language (Hindi) 100

No interview as per Government of India direction.

LHAESIAE U 39 $HH 98 gacd S Idl ag gdad oiaeid
I TG 300 (50+100 + 50 + 100).

Syllabus will be of Matric level.

In case of recruitment by promotion/deputation/ absorption, grades from .
9 . . . . Not applicable
which promotion/deputation/ absorption to be made

Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for

which he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF TECHNICAL SERVICES

1 | Name of Post (T-1) Cook/Care Taker.

2 | Classification Group ‘C’

3 | Pay Band & Grade Pay Rs. 5,200-20,200+GP 2000

4 | Age Limit for direct recruits 30 Years (Age relaxation for University Casual/Contractual)
Essential:

Educational and other qualifications required for direct

5 1. S91dUd f4aS ¢ THETEEUHS 3dd® « SGH THA FEHAIHGEH UG THIH3IES filed

recruits . .
in a Govt./Quasi Govt./PSUs.

Whether age and educational qualifications
6 | prescribed for direct recruits will apply in the case of | No

promotes

7 | Period of probation, if any 02 Years

8 | Method of recruitment: whether by direct recruitment or by | Direct recruitment

promotion or by deputation/absorption and percentage of | Academic

the posts to be filled by various methods. 0025 1 g} sty Jatio Jal f3d o2 o ufiEsuae (Usht STUSS 25 Jdlg o 57T
3au 4 {2 a9 2 Temdureed 93md O g% © 393 TYYGHS WEHAUHGEH UG




BIATTY BT BTV ;FTUSHS 25 SAGU[ ;5q01. 50 FaAlG

.Written :
1. Subject matter (Practical) - 100
2. General Knowledge 50
3. Language (Hindi) _ 100

a

(50+100 + 50 + 100).

No interview as per Government of India direction.

HHATIUAE ¢ UE 37 IHH Ja gdad Sdeid Jdl 9G gdad Saed Idl U 300

'HIT P EUS 48 HRA BT ISYAT: SHTYROT 61
Syllabus will be of Matric level.
In case of recruitment by promotion/ deputation/ absorption, grades from which promotion/ .
9 . . Not applicable
deputation/ absorption to be made
0 Composition of Selection Committee for direct As per Recruitment Rules (Non-Teaching
Employees), 2016 — Appendix-1
recruitment
Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for

which he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF DRIVER

1 Name of Post Driver (T-1)
2 | Classification Group ‘C’
3 | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2000
4 | Age Limit for direct recruits 30 years
Essential:-
i, gt Sflaay faas ¢ qHedgeyHS oalaay daddU]
ii. Possession of a valid driving license for L/M/H motor vehicles
5 | Educational and other qualifications required for direct recruits issued by the competent authority.
iii. Knowledge of motor mechanism (The candidate should be able to
remove minor defects in vehicles).
iv. Experience of driving motor vehicles for at least 3 years.
6 Whether age and educational qualifications prescribed for direct recruits will N
0
apply in the case of promotes
7 Period of probation, if any 02 Years
8 | Method of recruitment: whether by direct recruitment or by promotion or by | 100% by direct recruitment through driving test & knowledge of traffic
deputation/absorption and percentage of the posts to be filled by various | rules.
methods. Academic
005 T W fgaw Idio I fad o 2 ¢ Fufieuas ¢ Tt
UGS 25 Sl o ¢ 5 7 &av] 9 o aWd 3 wemaudess




TIAT TP & AIMH TYIUTHSG FIRIHIGACEH Uq Bd3feivy
B U BaAUE T JTTASTS 25 JalGU] ;5a0d. 50 I
Written :

1. Arithmetic test - 100

2. General Knowledge -

50

3. Written Test on driving skill, knowledge

of road signs, operation of vehicle. - 100
4. Driving Test (Qualifying) - 50 No interview as per Government of

India direction.

SHHESUAE ¢ U §9 SHH 9% gded wdey Sdl 98 gaad
o 3l UG 300 (50+100 + 50 + 100).

Syllabus will be of High School level.

In case of recruitment by promotion/deputation/ absorption, grades from which .
9 . . . Not Applicable
promotion/deputation/ absorption to be made

Composition of | Selection Committee for | direct As per Recruitment Rules (Non-Teaching Employees), 2016 —

Appendix-1

recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for

which he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF FIELD FARM TECHNICIANS

T-1 (Category-I-FIELD/FARM TECHNICIAN

1| Name of Post (Feldman/Fisherman/Mobile Unit Worker/Sample Collector/Field Investigator/Field Assistant/ Pot House/Poly/Net
House Assistant/Cattle Assistant

2 | Classification Group ‘C’

3 | Pay Band & Grade Pay Rs. 5,200-20,200 + GP 2000

Age Limit for direct
4 . 30 Years
recruits

62 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

Essential:
1. S9dud faas & anaa—e:waﬁaas:, o Hd WEHA99qed UG

5 | Educational and other qualifications required for direct recruits THUHSHC field in a Govt. /Quasi Govt. /PSU.

OR
ITI in the relevant trade..

Whether age and educational qualifications

prescribed for direct recruits will apply in the case of promotes

7 | Period of probation, if any 02 Years




direct recruitment

Academic

0T25 T 108t > figaq St 3l UG IHaaHESIg o 5 9l [9d ¢ 2 ad &Y
gOen JMUSHS a4 25 Idlo 5 T gau 9f a9 wemauTesH
A & &P © TAYY qYAIGHG T aHAIIGTH UG BIHGTY By
DAV ;FTTISTS 25 FAGU] ;5T 50 FaAx

Written :
Arithmetic/language test - 100
1.
Method of recruitment: whether by direct recruitment or by promotion or 2. General Knowledge R 50
8 by deputation/absorption and percentage of the posts to be filled by
various methods. 3. General Agriculture 100
4. Computer efficiency Qualifying

S depude SO dgSiUg o & GHOW 500 Idl U g THUeIeg
ST

N

No interview as per Government of India direction.

LSS o U9 3 SHH d¢ §dcd Saeid Sl d¢ §dcd Siaeid
I TE 300 (50+100 + 50 + 100).

Syllabus will be of High School level.

In case of recruitment by promotion/deputation/ absorption, grades from X
9 . . . . Not applicable.
which promotion/deputation/ absorption to be made

Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for

which he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF PARAMEDICAL STAFF CATEGORY-I GROUP-VIII

1 | Name of Post Nursing Assistant( Male/Female) (T-1)
2 | Classification Group ‘C’
3 | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + GP 2000/-
30 Years
4 | Age Limit for direct recruits Age relaxation of period for persons who have worked in University either as Casual labourer

or as contractual staff.

Essential:
Educational and other qualifications required for direct . . .
5 . q q 1. GOHASHSG UG H Y 493 < aﬂwwmmemﬁuw
recruits
2. Trained ANM

Whether age and educational qualifications prescribed

for direct recruits will apply in the case of promotes

7 | Period of probation, if any 02 Years




00710 71 g > E19a¥ Sl Ug IHdEHGSIG o 0U[15 7T 102 €dl ;:&al Ug THaeHgaS ¢ 10
3 g Srugiid ¢ Aauiteeuas Cust SS9 325 Sdlw o 5 7 gau) a O aHd of

experience over and above required experience in Govt./ Quasi Govt./PSU.

SUSH SIS 25 JAI0] ;5To. 50 SalG

Written :
Subject matter 100
1. -
Method of recruitment: whether by direct recruitment or | | 2- General Knowledge 50
8 | by promotion or by deputation/absorption and percentage
of the posts to be filled by various methods. 3. Language - 50
3. Practical Test (Qualifying) 100

ST SEBUheH I aguiua oS FHOS 50: Iell UG g-aufiuas S
No interview as per Government of India direction.

STHESIAE ¢ U9 39 SHH ¢ gagd Sideid Idl 98 gded S gdl Ug 250
(50+100 + 50 + 50).

Syllabus will be of intermediate level.

9 | In case of recruitment by promotion/deputation/ NA

'HIT IpEUS 48 HRA BT TSTYAT: SHTYRO] 63

absorption, grades from which promotion/deputation/ absorption to be made

Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for
which he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF PARAMEDICAL STAFF CATEGORY-I GROUP-VIII

1 Name of Post Pharmacist (T-1)
2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5,200-20,200 + GP 2000
4 | Age Limit for direct recruits 30 years
Essential:

i, Tggad U gladdawsdducs faad ¢ duddgeuHd
USUSISIUde dadeddHS 39 102 fias & qHaagayd® dddet]

5 Educational and other qualifications required for direct recruits ii. Handling of dressing wounds.

Desirable:
Bdb-oH HHGAHH UG glasads-Iaues [das ¢ dddgaydd
ELEEREERL




Whether age and educational qualifications prescribed for direct recruits will
apply in the case of promotes

7 Period of probation, if any 02 Years

Direct recruitment/Deputation.

gal 9 2 [dpusud waufiesiuag

00710 7T WSt > SIaY ;S UG IHdEHESIG © 0U[LS T 102 Sal ;S
U THAGHGSIG ¢ 0025 71 F0aad Sl ;Sdl Ug IHdaHGuIS ;- asit
JUeAs afd 25 JAg e 5 SO fad del dHa dHeHsiew
TTIHIIHGEH UG BT BT SISV A LUl ITISS 25
3dIv] ;Saeid. 50 Idls

Written :

1. Subject Matter - 100

Method of recruitment: whether by direct recruitment or by promotion or by 2. General Knowledge _ 50

8 deputation/absorption and percentage of the posts to be filled by various

methods.
3. Language - 50

4. Practical Test (Qualifying only) - 100

T deHUBHe S aguiug oo HSS 50: Il UG o Aqufedes
Bl

No interview as per Government of India direction.

L HYHEEUAE ¢ Y $H I$H 9¢ gaad oo Jdl 98 guad
TG 3l UG 250 (50+100 + 50 + 50).

Syllabus will be of intermediate level.

In case of recruitment by promotion/ deputation/ absorption, grades from

9 . . ; . The same qualifications will be applicable in case of deputation.
which promotion/ deputation/ absorption to be made
10 Composition of | Selection Committee for | direct As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-
1
recruitment

Note: For persons working in the University either as casual labour or contractual labour age relaxation will be given for the period for
which he has served the University.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF JUNIOR ARTIST

1 | Name of Post Junior Artist (T-2)
2 | Classification Group 'C'
3 | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2400

18 to 30 years
4 | Age Limit for direct recruits Age relaxation of period for persons who have worked in University either as

Casual labourer or as contractual staff.

Essential:
_ o , _ _ i, GUASHGUGH ¢ Uil 3 dHd FOU9ad UG wWed Iaw faas o
5 | Educational and other qualifications required for direct recruits
TATIESHHS USSTUSOIIEE, or
SAIAHad HHGAHH Ug WEH [ [das qHIdgeidd Ugoyoioiqdg U]




6 Whether age and educational qualifications prescribed for direct recruits No
will apply in the case of promotes
7 | Period of probation, if any Two Years
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Direct recruitment
gt £ Idpasue weuufiesiuag
00710 71 g} o effaay ;S Ug THdEHGSS o 0U[1S T 102 Sal ;Sal
g gHqEIHGSG & 0025 7T Faas Sdl ;Sdl U dHaeHAGuS ST
25 3l o 5 71 ®a0[ @ oaHd I P IeHaqUdeey Ug Sasvy Bod
BT LTl STISS 9 F25 I ;5o 50 Ials
Written :
Method of recruitment: whether by direct recruitment or by promotion or by 1. Aptitude Test - 100
8 deputation / absorption and percentage of the posts to be filled by various
methods. 2. General Knowledge 50
3. Professional Test - 100

No interview as per Government of India direction.

HYHEEYAG @ U9 0 I$H 9 gAed oldeid Jal 98 gaad
o 3dl UG 300 ;50100 + 50 + 100).

Syllabus will be of Intermediate level.

In case of recruitment by promotion/ deputation/ absorption, grades from .
9 . . . . Not applicable
which promotion/ deputation/ absorption to be made

Composition of | Selection Committee for | direct As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF ASSOCTATE EDITOR

1 Name of Post Associate Editor (T-2)
2 Classification Group ‘C’
3 | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2400
4 | Age Limit for direct recruits 30 years
Essential:
5 Educational and other qualifications required for direct recruits 1. Intermediate with 3 years Diploma in Mass Communication from a

dHddgqUHD YasiUsluiUdg

Whether age and educational qualifications prescribed for direct recruits

will apply in the case of promotes

7 Period of probation, if any Two Years

8 | Method of recruitment: whether by direct recruitment or by promotion or | Direct recruitment
by deputation / absorption and percentage of the posts to be filled by aaf |§PHIYT BgUasTae

various methods.




0T710 7T U >SdaY ;Sal Ue gHasHeSIg ¢ 0U[15 T 102 Sal ;Sdl Ug
THITHCSIG © 0025 T FaS al ;! Ue gHdaesIS 10 Sl fad
Bdd-eUagE 3RS IdG ¢ 5 Il d A THT TWEHdUHCEH Ug
BAIATY 1T BASTUE] - Tl STUSS T 225 S ;5o 50

Jdig
Written :
1. Subject Matter Test - 100
2. General Knowledge - 50
3. Language (Hindi/English) 100
4. Computer efficiency - Qualifying

T depuded I gIOUE O F FHOS 50: Il US ¢ FHUfeues
EEEW

S

No interview as per Government of India direction.

THESIUAE U 31 $PH 98 gda® Waod Sl 9¢ gdad Siaeid
I UE 300 (50+100 + 50 + 100).

Syllabus will be of Intermediate level.

In case of recruitment by promotion/ deputation/ absorption, grades from .
9 X . . . Not applicable
which promotion/ deputation/ absorption to be made

Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central Agricultural
University Act, 2016) RECRUITMENT RULES FOR THE POST OF PATHOLOGY TECHNICIAN

1 Name of Post Pathology Technician (T-3)
2 Classification Group 'C'
'HIT P EUS 48 HRA BT TSYAT: TR 65
3 | Pay Band & Grade Pay Rs. 5200-20200 + Grade Pay Rs. 2800
4 | Age Limit for direct recruits 30 years
Essential:

1. Graduate in Science.
5 Educational and other qualifications required for direct recruits
2. Having obtained Diploma/ Certificate in pathological technician from

THEAEGYHD FI3HAGIHGS UguUeT-ToHU|

Whether age and educational qualifications prescribed for direct recruits will

apply in the case of promotes

7 | Period of probation, if any 02 Years




Director Recruitment

gdt 9 f2 Ideusus wHaufieEeyag

0T[05 7T W1+ dlaad ;3 Ue THdSHCSIG ¢ 00[075 T 102 Sl ;3at
U gHIEHGSIE o 00[125 71 Il Ug gadb-or ;3adl Ue THdaHGSG
0071 7T FUGHGS ST ;3! UG THAaHGSG S70] 35 3l ¢ 5 71 &au[ d
S @ f TemdureE Ug Basety T BaeUE T ¢ Ul
FU3AI @ 15 It ;5aoi¥.50 Jdhs

Written :
Method of recruitment: whether by direct recruitment or by promotion or by 1. Aptitude Test ) 100
8 deputation / absorption and percentage of the posts to be filled by various
methods. 2. General Knowledge - 50
3. Practical Test - 100

No interview as per Government of India direction.

THESUAE Uy 3 SHH 98 sdad o 3dl 9 gaad Sauid
3l U 300 ;50100 + 50 + 100).

Syllabus will be of Graduation level.

In case of recruitment by promotion/ deputation/ absorption, grades from
which promotion/ deputation/ absorption to be made

Composition of | Selection Committee for | direct As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-
1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

RECRUITMENT RULES FOR THE POST OF X-RAY TECHNICIAN

1 Name of Post X-Ray Technician (Technical Grade — 3)
2 | Classification Group 'C'
3 Pay Band & Grade Pay Rs. 5200-20200 + Grade Pay Rs. 2800
4 | Age Limit for direct recruits 30 years
Essential:

1. Graduation in Science
2. FEHad UG TAd FHeleueuie fdad  sdsmdeasyed
dHIIGQUHD institution.

5 Educational and other qualifications required for direct recruits

Whether age and educational qualifications prescribed for direct recruits will

apply in the case of promotes

7 | Period of probation, if any 02 Years

8 Method of recruitment: whether by direct recruitment or by promotion or by | Director Recruitment

deputation / absorption and percentage of the posts to be filled by various gat 7 f Ideusus wHaufiesyag

methods. 00105 77 UgT o Sigay 34l Ug IHdEHESIE ¢ 00[075 T 102 Sl ;3T
g IHASHGOIG ¢ 00(125 T Il UG gadb-oi ;3dl Ug IJHqaHGelG
0TI 7T FOENaS 3T ;3adl UG JHAGHGS, STU[ 35 Sl ¢ 5 7T &aU[ d
fSeHd a f TemdureEd Ug Baseuy o BaseUE A o Ul
ITUS3 d 15 It ;599950 Ids

Written :




1. Aptitude Test - 100

2. General Knowledge - 50

3. Practical Test - 100

No interview as per Government of India direction.

S IHESIIdE (UG 39 SHH 98 gdgd Saeiy Il ¢ gdad SIaeid
I UE 300 ;50100 + 50 + 100).

Syllabus will be of Graduation level.

In case of recruitment by promotion/ deputation/ absorption, grades from

which promotion/ deputation/ absorption to be made

. . . . As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-
10 Composition of | Selection Committee for direct |
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recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central Agricultural
University Act, 2016) RECRUITMENT RULES FOR THE POST OF X-RAY TECHNICIAN

1 Name of Post Nurse (Technical Grade — 3)
2 Classification Group 'C'
3 | Pay Band & Grade Pay Rs. 5200-20200 + Grade Pay Rs. 2800
4 | Age Limit for direct recruits 30 years
Essential:
. . . . . . 1. B.Sc. Nursing
5 Educational and other qualifications required for direct recruits .
Desirable

S @ qHd FTEHTIHETH a3 & THEagaTH® Godoord

Whether age and educational qualifications prescribed for direct recruits will

apply in the case of promotes

7 | Period of probation, if any 02 Years

8 | Method of recruitment: whether by direct recruitment or by promotion or by @ 9 £ Ispusue wHaufesiuae

deputation / absorption and percentage of the posts to be filled by various | 0U[05 7T mﬁjﬁr‘lddﬂ ;3'_(?[‘4?{ JHIFHGSI& © 007075 1T 102 Edr ;E';?ﬁ
methods. T FHAEHGYIS ¢ 0071257 Bddb-adde Sdl ;3d! UG JHAeHGIS
I 25 Il ¢ 57 &av] 9 o T 9 O WemquieeH UG Basfevy
U DAV (Ui ST0] 25 IV ;501 50 IANG Written :

1. Aptitude Test - 100
2. General Knowledge - 50
3. Practical Test - 100

No interview as per Government of India direction.




LHHEIAE ¢ TN $H J6H 98 gdad ofdery Jdl d¢ gdad
o 3l g 300 ;50100 + 50 + 100).

Syllabus will be of graduation level.

In case of recruitment by promotion/ deputation/ absorption, grades from

which promotion/ deputation/ absorption to be made

Composition of | Selection Committee for | direct As per Recruitment Rules (Non-Teaching Employees), 2016 —

Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF SENIOR MISTRI

1 | Name of Post Senior Mistri (T-3)

2 | Classification Group 'C'

3 | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2800
4 | Age Limit for direct recruits 30 Years

Educational and other qualifications required for direct | Essential:

recruits 1. Diploma in any branch of Engineering.

Whether age and educational qualifications prescribed

for direct recruits will apply in the case of promotes

7 | Period of probation, if any Two years

Direct Recruitment

Sl 98 ISHHSUS

00710 T W0gt > aftgad Jal o 00[1 57T ;102 St UG THAgHGSIG ¢ 001207 Jal d Pauawas ¢ 5
3l fad gdd-ioiuae ¢ usht JTUSH3 daf 50 Id o 5 T gqu) 9 WEHduHGSH Ua
BANAVIR T BASMUEL S ;3T0] 25 IS ;5o 50 FaAl

Written :
1. Subject matter - 100
Method of recruitment: whether by direct recruitment 2 General Knowledge ) 50
" or by promotion or by deputation / absorption and
t: f th ts t fill i
percentage of the posts to be filled by various 3 Language (Hind/English) i 50
methods.
4. Practical Test Qualifying
ST SEhUDhSH I dgeiue W GHOS 50: Il UG gufiiuas SHev]
No interview as per Government of India direction.
STHESIAE U 51 3% ¢ gdaw Saoid Jdl 98 gdgd SIasid Il Ug 275 ;75100 +
50 + 50).
Syllabus will be of Diploma level/ Intermediate level.
YT HIpMUS 48 HRA BT TSYAT: SHTURIT 67
9 In case of recruitment by promotion/ deputation/ absorption, grades from which promotion/ NA

deputation/ absorption to be made




Composition of Selection Committee for direct As per Recruitment Rules (Non-Teaching

Employees), 2016 — Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF TECHNICAL GRADE (T-3)

Technical Services (T-3) (Category-1I)
1 Name of Post Lab. Technician/Mechanical Supervisor/ Research Assistant
(Jr./Sr)/Technical Assistant

2 | Classification Group 'C'
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 2800
4 | Age Limit for direct recruits 30 years
Essential:
i, HUUAdY> HUGAHH UG qHUHSEY > TaRded  faas &
5 Educational and other qualifications required for direct recruits TISIECYHS CUHATSIAY Institute

ii. Diploma for engineering subjects.

Whether age and educational qualifications prescribed for direct recruits

will apply in the case of promotes

7 Period of probation, if any 02 Years

Direct Recruitment

gl 9 O [deusue w-igufiesiuag

00710 71 gt S dlaay ;Sal UG IHaaHGsIG ¢ 0015 T 102 St ;S g
THATHCONG ¢ 0025 T Scidh-od Sal ;a1 UG IHdeHesIg o 10 Sal
f4d w5 HHgaHH ;30 50 IAIUG ¢ 5 T 3dv] 9 o A eHduHeey ug
BAIAUIR T BAIGUE ] IT0] 25 Jal ;5o 75 Jalg

Written :
1. Subject matter - 100
Method of recruitment: whether by direct recruitment or by promotion or by 5. General Knowledge ) 50
8 deputation / absorption and percentage of the posts to be filled by various
methods. 3. | Language (Hindi/English) 100
4. Computer Proficiency Test Qualifying

Y SeHuhed 39 ageiug o F JHHS 50: Idl UE ¢ Aaufiueg
BEEL

No interview as per Government of India direction.

SHHESIAE o U 30 $HH d¢ gaed SIaui Idl Ug 325 375 ¢ 100
2 50 ¢ 100&U[ Syllabus will be of graduation level.

In case of recruitment by promotion/ deputation/ absorption, grades from

which promotion/ deputation/ absorption to be made

Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment




DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF TECHNICAL STAFF GROUP-V PHOTOGRAPHY STAFF

1. | Name of Post Photographer (T-3)
3. | Classification Group ‘B’
4. | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 2800
6. | Age Limit for direct recruits 30 years
Essential:
. o . , , i) FIRAHILFIEAHIS U oldeldgadid [dasd o dHdIdgaUH®
7. | Educational and other qualifications required for direct recruits Desirabl
UGSIISoIUag Desirable:

Experience of production of short video films

Whether age and educational qualificationsprescribed for direct recruits will .
8. . Not Applicable.
apply in the case of promotes

9 | Period of probation, if any Two years.
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100% by direct Recruitment

al g £ Ideusus Bvufisevag

0U710 T W& >EIgaY ; Sl Ug THATHEIG ¢ 0U[15 T 102 Sal ;3at
e gHISHCSG ¢ 00125 T F99as dl ;Sal UG THaaHesig 3910
50 St o 5 7 gau] 9 THY UG BIS0Y U BTV
;oTST ISR d 25 SIS ;sasid. 75 Sala

Written :
1. Subject Matter Test - 100
Method of recruitment: whether by direct recruitment or by promotion or by
10. | deputation / absorption and percentage of the posts to be filled by various 2 General Knowledge _ 50
methods.
3. Language (Hindi/English) - 100

4.Skill test 100
Skill test will be for qualifying only with no bearing on final selection.
Minimum gqUfeIUEs Jdl LUy 37 4 f250:

No interview as per Government of India direction.

S AIHEOIAE @ T 39 9$Y d¢ gded® Sgeid 94l 98 gda®
S 3l Ug 325 ;75100 © 50 + 100).

In case of recruitment by promotion/ deputation/ absorption, grades from .
11. . . . . Not Applicable.
which promotion/ deputation/ absorption to be made

Composition of | Selection Committee for direct As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF MECHANIC

1 Name of Post Mechanic (T-3)




2 | Classification Group 'C'

3 | Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 2800
4 | Age Limit for direct recruits 30 years
Essential:

1. Diploma in Mechanical Engineering.
5 Educational and other qualifications required for direct recruits or

2. ITI Trade certificate with working experience of

five yrs. in relevant field.

Whether age and educational qualifications prescribed for direct recruits will apply in the case of

promotes

7 Period of probation, if any Two years

0U[10 T WE > Siaay ;Edl US THATHESE ¢
00715 7T 102 Sl ;&1 UG IHATHGSIS o
0025 7 FE9aS Sd1 ;Sdl UG IHAIHGHS
;oIS STOSS d 250 Jdlg < 5 T30

of years of experience over & above requirement in
Govt./ Quasi

BV TLITUSAS 25 IAGY] ;5dod. 75
3’E &"

Written :

Method of recruitment: whether by direct recruitment or by promotion or by deputation / absorption | 1. Subject matter - 100

and percentage of the posts to be filled by various methods. 2. General Knowledge - 50

3. Language(Hindi/English and Arithmetic) 100

4. Proficiency test (qualifying) 100

(Minimum 50% to be obtained)

No interview as per Government of India direction.
S OYESIIdE o U 39 %W G gdad ol
Il 9¢ Beigd Saeid Jdl UG 325 ;75100

+ 50 + 100).

Syllabus will be of Matric level.

In case of recruitment by promotion/ deputation/ absorption, grades from which promotion/

deputation/ absorption to be made

Composition of Selection Committee for direct As per Recruitment Rules (Non-Teaching

Employees), 2016 — Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF COMPUTER PROGRAMMER

1 Name of Post Computer Programmer/Assistant (T-4)

2 Classification Group ‘B’

3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200




'HIT IpEUS 48 HRA BT TSYAT: TR 69
4 | Age Limit for direct recruits 30 years
5| Educational and other qualificati ired for direct recruit Fssential:
ucational and other qualifications required for direct recruits .
q q IWWWWW aaaaﬂwwmwua%{q
p Whether age and educational qualifications N
o
prescribed for direct recruits will apply in the case of promotes
7 Period of probation, if any Two Years
Direct recruitment
g4t 9 2 Ispasue wawufiesuag
U710 7T e > fiaay ;S Ug THdEHeSS o 0U[L5 T 102 Tal ;<dl Ug
THATHAGG ¢ 005 T Baddb-oF Sl ;S UG gHdeHGSI% < 10 ST fad
w5 HHARAY - Ul JUSAS df 50 IAv 3 7 qavp 9 @HA T
fHTedUHEs Ug BasuahToy Ba3MdaSHESIE T ;S0 15 Sdia
>3 AR TIN g doueg a2 THHdd ToHd Tsauide Ue aHd
TSI Ided ¢ 2 Ial Helt fad Iqiueed® doiay STaaaeuGy
Jagagad! HOIGU] gUSlT ;SI0] 10 SAIGU[ Saoid SI0] 25 Sl ¢ 10 St fad
ST &4 AEu] 2 Sal fad T
Method of recruitment: whether by direct recruitment or by promotion Writt
ritten :
8 or by deputation / absorption and percentage of the posts to be filled !
i hods.
by various methods 1. Subject Matter Test - 100
2. General Knowledge - 50
3. Computer Programming Test 100
No interview as per Government of India direction.
THESIAE o U 31 9$H 98 §dad Saui Jdl d¢ gdad Saoid Sl
Tg 350 ;100100 + 50 + 100).
Syllabus will be of graduation level.
In case of recruitment by promotion/ deputation/ absorption, grades .
9 . . . . Not applicable
from which promotion/ deputation/ absorption to be made
Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA

(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

RECRUITMENT RULES FOR THE POST OF LAW OFFICER

Name of Post

Law Officer (Technical Grade T-4)

2 | Classification Group 'B'
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 | Age Limit for direct recruits 30 Years




Essential:

5 | Educational and other qualifications required for direct recruits i. SHHIIY> FHEAH UG | {953 & qTHIgeUHS <USHaUSIay
RSUSTSIHY ii. Five years experience as practicing lawyer..
6 Whether age and educational qualifications N
o
prescribed for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
g4t 3 2 I§pasue pwufidsuag
0U10 T 0 i ;S Ug THAEHESTE ¢ 00)1S T 102 St Sl 7E
JHIIHAGSG o 0025 7T Bab-oH Sdl ;34! Ug THdeHESIS ¢ 10 Sal
fad = PHsaEH S0 50 FdUgo 5 T o 9f dHd @
fomraHqUdeed q3|d - 43d3H THAYTHIHGS Uq 5 d3{oivy BT
B ;UGS 25 SAGU[ ;5aoid. 75 Sl
Written :
Method of recruitment: whether by direct recruitment or by promotion or 1. Subject matter _ 100
8 | by deputation / absorption and percentage of the posts to be filled by
various methods. 2. General Knowledge - 50
3. Language (Hindi/English) - 100
No interview as per Government of India direction.
S IAEIAE U9 39 SHH 98 gdad Saeid 4l 9 gdad Siaeid
I g 325 ;75 2100 + 50 + 100).
Syllabus will be of graduation level.
9 In case of recruitment by promotion/ deputation/ absorption, grades from NA
which promotion/ deputation/ absorption to be made
10 Composition of | Selection Committee for | direct As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
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recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA
(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)
RECRUITMENT RULES FOR THE POST OF LIBRARY ASSISTANT (GROUP-IV-LIBRARY/INFORMATION/DOCUMENTATION

STAFF
1 Name of Post Library Assistant (T-4)
2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 | Age Limit for direct recruits 30 years
5 Educational and other qualifications required for direct recruits Essential:

B.A./B.Sc./B.Com/B.CA with Bachelor’s of Library &
Information Science HHEAHH [dd3 & THIAEGUHD
CUHATSTAY TESTISTTSTHT|




Desirable :
Knowledge of Computer

Whether age and educational qualifications prescribed for direct recruits will apply in the

case of promotes

7 Period of probation, if any Two years

@ 9 f I[deasue wHaufiesUag

00110 T @t S fiaaw Edl g THdEHGSS o 0015 T
102 all ;Eadl 9g IHITHGIS ©

025 7T BAdb-oH Sl ;Sal Ug THITHGSG ¢ 10 Sl
9 = HHgTHH]; TS

IMUSTS 90 50 Jdlw o 5 7 gau 9f @Hd @
P HTerqUHE e 93d - £3T3M IUGHITI
TIIIGHSICS UG BISI0Y B U BT
;ST JAtGT] ;Saeid. 75 Jdla

Method of recruitment: whether by direct recruitment or by promotion or by deputation / | Written :

absorption and percentage of the posts to be filled by various methods. .
1. Subject Matter Test - 100

2. General Knowledge - 50
3. Language (Hindi/English) - 100
4. Computer efficiency (Qualifying) - 100

T depuded IS gIeUE o T JHOS 50: Ial UG
gaufIuas S

SHEHSIUAE (UHY $H JbH 98 gAad Saerd Il a5
gdad Sy 3dl UG 325 ;75100

+50 + 100).

In case of recruitment by promotion/ deputation/ absorption, grades from which promotion/

deputation/ absorption to be made

Composition of Selection Committee for direct As per Recruitment Rules (Non-Teaching Employees),
2016 — Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF JUNIOR ENGINEER

1 | Name of Post Junior Engineer (Civil/Electrical/Mechanical/Electronic) (T-4)
2 | Classification Group ‘B’
3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200
4 | Age Limit for direct recruits 30 years
Essential:
5 Educational and other qualifications required | 1. Diploma in Engineering (Civil/Electrical/Mechanical/ Electronic) from a dHIdgGUHD
for direct recruits TUIMAUSTAY oTuST o] or
2. dHAFAAY HFHGIH UG WEgUGHATUGE [qa3 & THIGEETHS GUSHuSTale] WolasTordu]
Whether age and educational qualifications
6 | prescribed for direct recruits will apply in the | No
case of promotes




7 | Period of probation, if any Two years
Direct recruitment/Deputation
g4t 9 f° 1dewsue wHwufissuag
0T710 7T R > S Sl Ug THdEHGSG ¢ 0U[15 T 102 Sl Sl Ue IHagHGSIG ¢ 0025 T
BB FAHAS Sl ;Sdl UG IHIGHGHS ¢ 10 S [dd @6 HHGTHHU ;TS SIS d 1950
@G ¢ 5 71 &av] 3 D EHd 9 P I emduHeeT Ug Saseuah U SaseUE T ;0 25 SalaU]
S9eid. 75 Jdls
Written :
Aptitude Test - 100
Method of recruitment: whether by direct 1
g recruitment or by promotion or by deputation
/ absorption and percentage of the posts to be 5 General Knowledge ) 50
filled by various methods.
3. Subject Test - 100
4. Computer efficiency Qualifying
S SEh U 36 dgeiua o FHOS 50: Il UG qufciuas STHeT
No interview as per Government of India direction.
SHYHEEYAS (UHY 39 SHH 98 gaad Jaeiy Sdl 98 gaed Siaery dl UG 325
'HIT IIpEUS 45 HRA T ISYAT: SHTYRIT 71
(75+100+50+100).
Syllabus will be of Intermediate level.
Deputation: JOUSHA 7 3 S SCR( > SO TP & AINUEH Id
9 In case of recruitment by promotion/ deputation/ absorption, grades from SUSUd  adgeudd o n?r&rqafr?{‘ SoHolgad 9d o eidedddd
which promotion/ deputation/ absorption to be made TAEGUOIAGEGTSHAUST & ToHS ¢ qUHUGE analogous  posts
possessing requisite qualification.
Composition of | Selection Committee for direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF ESTATE OFFICER

1 Name of Post Estate Officer (T-4)

2 | Classification Group ‘B’

3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200

4 | Age Limit for direct recruits 30 years
Essential:
I. U993 UG TCgUGHAGUGE SISUuoHeSqUeds faas <
dHIdgqUHD USTHAUSIAY Institute.

5 Educational and other qualifications required for direct recruits

or
2. JSHYIAY> HHEAHH Ua WKEUGHAAUGE fda3 ¢ dHIdgaud®

RUSHATSTAY TESTUSTTSIHU]




Whether age and educational qualifications prescribed for direct recruits will

6 . No
apply in the case of promotes
7 Period of probation, if any Two years
gl 9 f [deasus wHauieEsvag

00710 7T WET > fiaay Sl Ug THdEHESIS o 0U[15 T 102 S ;< Ug
THATHGIS ¢ 00125 T Sdb-oHeIauds Sl :Sdl UG dHqaHGIS
o 10 St 190 =5 HHGIHHU STl STUSS 9 50 St o 5 Tgau @
avd 3 DHRemduHEsH Ug Sasevy BT Save H ;37 25
JAIGU] ;SauiRE. 75 dlg

Written :
1. Aptitude Test - 100
Method of recruitment: whether by direct recruitment or by promotion or by 2. General Knowledge . 30
8 | deputation / absorption and percentage of the posts to be filled by various
methods. 3. Subject Matter - 100
4. Computer efficiency Qualifying

ST dedHuded 39 dgeg ¢ 9 GHOE 50: I UG FHUuas
SO

No interview as per Government of India direction.

EN

L TIAESYaE Uy 30 SHY 98 gaad oy Jdl 96 gaad® oideid
I UG 325 ;75100 + 100+50).

Syllabus will be of graduation level.

In case of recruitment by promotion/ deputation/ absorption, grades from
which promotion/ deputation/ absorption to be made

Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF MEDICAL OFFICER

1 | Name of Post Medical Officer (T-6) (Category-III)
2 | Classification Group ‘A’
3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 5400
4 | Age Limit for direct recruits 38 years
Essential:
T38 HHEIHH dHIdgqUHD T SUSTW
5 Educational and other qualifications required for direct | Desirable:
recruits i. =W SBcb-ioH SHBUSH BuUSSUdS a3 ©F WolusHoas qHIdgaHS gel
the MCL.
ii. One year Post qualification experience in a Hospital/ College/ Corporate Hospital.
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Note: The same qualification will be applicable in case of deputation.

Whether age and educational qualifications prescribed for

direct recruits will apply in the case of promotes

7 | Period of probation, if any Two Years

Direct/Deputation
a1 9 f© [dpusud B=igufussiyag
U710 T YT} >8Iy Sl Ue, THAIHESIG < 00[15 7T 102 Sal ;Sdl Ue THqaHeSIS

00125 T Bdd-ord Sdl ;&) UG gHAIHGSG o 10 Sl fad &8 HHGTHH ;37 50
IAE o 5 7150 d DAY g D ITEHUHEEH Ug Bafety U Saaeue
Method of recruitment: whether by direct recruitment or by ;@TUI 25&0]

8 promotion or by deputation / absorption and percentage of the ST . 75 S?h'uq_gf

posts to be filled by various methods.
Written Examination

1.G.K.-50

2. Language - 100

3. Subject Matter - 100
4. CSHAST . 100 Sl

Total Score — 25% of Academic score + 50% of Written + 25% interview.

In case of recruitment by promotion/ deputation/ absorption, Officers | holding | analogous | posts | on | regular | basis | in | state/central

9 grades from which promotion/ deputation/ absorption to be

made
Govt./Autonomous Bodies.

Composition | of | Selection | Committee | for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF ASSISTANT INFORMATION OFFICER

1 Name of Post Assistant Information Officer (T-6)
2 | Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 15600-39100 + Grade Pay Rs. 5400
4 Age Limit for direct recruits 35 years
Essential:

1. Master degree in Agril. Extension/Journalism/Mass Communication

or
Bachelor degree followed by P.G. Diploma in Journalism/Mass

5 Educational and other qualifications required for direct recruits Communication

Desirable:

|. FEAduHcEd dfd adgdeuucs WUSUSUacYy YUd ¢

Halls and feature writing in English and Hindi.




Whether age and educational qualifications prescribed for direct recruits will No
apply in the case of promotes

7 Period of probation, if any Two years

Direct Recruitment

g4t 9 2 ISpAsue BwufiEsuag

00710 71 W&l >gaY Sl Ue gHIEHCSIG o 00[15 7T 102 Sl ;Sal
g IHAIHGSIG o 00125 7T SBadb-od Sal (Sl Ug THdaHCSIS o
10 31 39 = FHEIHAY S TSt IS8 50 Sals Ial fad
TTIHIUHGSH ;5 Il fam Heft THds ¢ 10 Jdl fad o4 ddb qush 5
Method of recruitment: whether by direct recruitment or by promotion or by Il o wialt C\W

8 deputation / absorption and percentage of the posts to be filled by various | written :
methods.\

1. Subject Matter - 100

2. General Knowledge - 50 3. Language (Hindi/English) - 50 4.
Interview - 100 5. Computer proficiency (Qualifying) - 100 \_x[(TJ:[
FEHUDBOH J6l IHUG OF FHOS 50: Iall UG o aufeyeg Sael

Syllabus will be of Post-Graduate level.

I ¢ itment b tion/ deputation/ absorpi des fi Deputation: Officers holding analogous posts on regular basis in the
n case of recruitmen romotion/ deputation/ absorption, grades from . .
9 ‘ ! Y Promotion” €ep rphon. & Central/ SIS BAAAGIHEGS  CUSMHATSIIA & &b oA
which promotion/ deputation/ absorption to be made . ..

orelded3d- ddgaUsiUde U]

Composition of | Selection Committee for direct As per Section 18(1 &2) of the Schedule of the Dr. Rajendra Prasad
10 Central Agricultural University Act, 2016 and as amended from time to
time.
recruitment
'HIT P EUS 45 HRd DT RISYAT: SHTYRIT 73

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEER (CIVIL/Electrical)

1 Name of Post Assistant Engineer (Civil/Electrical) (T-6)
2 | Classification Group ‘B’
3 Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 5400
4 | Age Limit for direct recruits 35 years

Essential:

FNAEIAY HHEIHH Ue TEUCHATUCE ;STSUEY RHadusag
a3 ¢ qHIagEyH® GUSHAUSAY Institute;

OR

5 Educational and other qualifications required for direct recruits FUONI3 Uq  TeeUeHHAdUGE S9eUdY RIHGSqUEds faas <
dHIdgqUHD -—crtr&rnﬁwu WSUSSH with at least five years’

experience in relevant field.

Desirable:
Working knowledge of AUTOCAD, other relevant software.

Whether age and educational qualifications prescribed for direct recruits

will apply in the case of promotes

7 Period of probation, if any Two years




50% by Promotion and 50% by direct recruitment.
g4t a f [deasue praufesuag

0T710 71 W1 > diaa¥ ;S Ug IHasHeSIg o 00[15 T 102 Sal ;dl Ug
TAAGHACSG 005 T BAb-oTHEIaaS Sl ;3! e THITHGSS ¢
10 €4l fad =5 HHGAEH] ;-Tel STISH3 350 SdlG ¢ 5 TEau d
foard g fo mreHaudeed 93Md - 43331 SUGUSAS duaH3HGY
T, BA3OITY BT BASSUE S ;3TV] 25 SANGU] ;5awi. 75 SAG

Written :
Method of recruitment: whether by direct recruitment or by promotion or L. Subject Matter Test - 100
8 by deputation / absorption and percentage of the posts to be filled by
various methods. 2. General Knowledge - 50
3. Language (Hindi/English) - 100

4. Interview - 100
5. Computer efficiency (Qualifying) 100

Y dEHUSHOH 39 dguiug ¢ O FHOS 50: Jal UG g A9UiiIGg
ST

S

EN

CAASSIAE ¢ U9Y 39 SHY 98 gdad ofdeiy 3dl 9¢ gaad SIqeid
I Uq 25: academic score, 50% written and 25% Interview

i. 50% by promotion from Junior Engineers who have got the requisite
educational qualification and rendered 5 years satisfactory

service in CAU.
In case of recruitment by promotion/ deputation/ absorption, grades from | . . . L
9 X . . . ii. Deputation: Officers of the CPWD/ State PWD services or similar
which promotion/ deputation/ absorption to be made

TAEGUHD services/ Statutory or autonomous
FAGEUSTIAEECUSIATS Saor3 gUel ag-Uge c-aufesiuag

holding analogous post.

Composition of | Selection Committee for | direct
10 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE TECHNICAL POST (T-6 )

1 | Name of Post Senior Library Assistant (T-6)

2 | Classification Group ‘B’

3 | Pay Band & Grade Pay Rs. 15400-39100 (PB-2) + Grade Pay Rs. 5400/-
4 | Age Limit for direct recruits 35 years

Essential: Masters Degree in relevant field or equivalent qualifications from a

dAIdg QYUH FqUHIUSId
Desirable:

5 | Educational and other qualifications required for direct recruits
1. 2-3 years’ working experience in subject concerned;

2. Working Knowledge of computer;

3. Ph.D. in relevant subject as specified.




6 | Period of probation, if any Two years

Direct Recruitment

Method of recruitment: whether by direct recruitment or by promotion gargfe |amwmuﬁaﬁrm

7 | or by deputation / absorption and percentage of the posts to be filled by | 0U[10 T mﬁ\ aay ;?S_cﬁ Uq JHJGHGS& ¢ 0U[15 7T 102 g ;C";_Cﬁ U
various methods. YHATHGS ¢ 00125 1T Bddm-od Sal ;?S.?ﬁ Ua dHdIHGS ¢ 10 gt faa
=5 HHGAHAU Yol
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JMISTS 50 J15 Ial fad wemduaesd ;5 Iar g Heft
NLGE 210 Jarfaa aﬁ% L\q\_rﬁ 53 faa et ogddU]

Written :

Subject Matter - 100

2. General Knowledge - 50

3. Language (Hindi/English) - 50

4. Interview - 100

3. Computer proficiency (Qualifying) - 100

T dePpudbod 3 dgeug ¢ & JHOS 50: Il UG
gAgufiugg S

Syllabus will be of Post-Graduate level.

In case of recruitment by promotion/ deputation/ absorption, grades from which

promotion/ deputation/ absorption to be made

Composition of | Selection Committee for direct As per Recruitment Rules (Non-Teaching Employees), 2016 —

Appendix-1

recruitment

Final Selection Criteria-Academic Score 25% + Written 50% and Interview 25%.

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central
Agricultural University Act, 2016) RECRUITMENT RULES FOR THE POST OF WORKSHOP SUPERINTENDANT

1 Name of Post Sqditaa TIHTUGOTHGDP HGS ;9.6
2 | Classification Group ‘B’
3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-3) + Grade Pay Rs. 5400
4 Age Limit for direct recruits 35 Years
Essential:
5 | Educational and other qualifications required for direct recruits 1. B.Tech in Automobile.

2. Five years experience in relevant field in Government/semi-Govt/PSU.

Whether age and educational qualifications

prescribed for direct recruits will apply in the case of promotes

7 | Period of probation, if any 02 Years

8 Method of recruitment: whether by direct recruitment or by promotion or | 100% by direct recruitment
by deputation / absorption and percentage of the posts to be filled by gdl ag [dHusuq




various methods. 00710 T "l-lil’gﬁA digag ;?;(-ﬁ S gHAGHGSS < 0U[15 T 102 gal ;gf-ﬁ 1
TAAIHEIG ¢ 0U25 71 Sab-o Sal ;Sdl Ug JHasHesig o 10 Sal
9 =5 HHgITHY] S Uel IUSHS d 225 Jal o 5 Il fad Het ewd @
A TeraUHeed 33/Md ¢ &F < 33T IUGUSTS dYTUaHSHES UG
BIIOATY Bl T BASSTEL ; STT0] 25 SaAIG

Written :
1. Aptitude Test - 100
2. General Knowledge - 50
3. Subject Matter - 100
4. Computer Proficiency Test Qualifying

T dehUdeH IS dgolg o § JHOS 50: Ial Ug ¢ FHUfeues
\_SI'aTSTUT\ Interview - 100 Syllabus will be of graduation level.

In case of recruitment by promotion/ deputation/ absorption, grades from

which promotion/ deputation/ absorption to be made

Composition of | Selection Committee for | direct As per Section 18(1 & 2), of the Schedule of the Dr. Rajendra Prasad
10 Central Agricultural University Act, 2016 and as amended from time to
time.
recruitment

Criteria for Selection: Merit list on the basis of 25% for Academic Score + 50% for exam. + 25% for interview. DR. RAJENDRA PRASAD
CENTRAL AGRICULTURAL UNIVERSITY, PUSA

(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

RECRUITMENT RULES FOR THE POST OF CHIEF MEDICAL OFFICER

1 | Name of Post Chief Medical Officer (T-9)
2 | Classification Group ‘A’
3 | Pay Band & Grade Pay Rs. 15600-39100 + Grade Pay Rs.7600
4 | Age Limit for direct recruits 50 years
Essential:
TGS PHETHH THIIESYHAD T SUUW[
5 | Educational and other qualifications required for direct recruits
Desirable:
i. T BAH-oTH SHHUSY HAIUEUde f[ads &g RolusHede aHaageyHd

YT I EUS 4% HRA BT TSTYAT: SHTYROT 75

by the MCL
ii. One year Post qualification experience in a Hospital/ College/ Corporate Hospital.

iii.  Experience: 10 years as Medical Officer in  Government/quasi
BAHATGIHGOETHIdgGUHD SHHUSY SIHHHU[

Whether age and educational qualifications prescribed for

direct recruits will apply in the case of promotes

7 Period of probation, if any Two Years




Method of recruitment: whether by direct recruitment or by
8 | promotion or by deputation / absorption and percentage of the

posts to be filled by various methods.

a1 9 Ispusus wHufUssivag

0U710 7T T oSlga ;S Ue THdeHGSIS o 0U[1S 7T 102 Sdl ;$dl Ue THdaHesIs
& 0U25 T Bddh-od Sl ;S UG JHASHGIS o 10 Sdl [9d = HHGTHH ;3710] 50
3l o 571 3a0] 3 R awd g D aemduaees ue Sty By Sasieue ]
SUSH SRS 25 FAIU] ;SIOTE 758

Interview - 100

Academic -
75 STHEHISIAE U9 $H I$H I §0ad 9derd Jdl 9 gaad Saed Jal UG
1757510050

In case of recruitment by promotion/ deputation/ absorption,
9 | grades from which promotion/ deputation/ absorption to be

made

Officers | holding | analogous | posts | on | regular | basis | in | state/central

Govt./Autonomous Bodies.

Composition | of | Selection | Committee | for | direct

recruitment

As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA

(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

RECRUITMENT RULES FOR THE POST OF DIRECTOR, PLANT & FACILITIES

1 Name of Post

Director ,Plant & Facilities & Director (Building &Infrastructure
(T-9)

2 Classification

Group ‘A’

3 Pay Band & Grade Pay

Rs. 15600-39100 + Grade Pay Rs.7600

4 | Age Limit for direct recruits

50 years

5 Educational and other qualifications required for direct recruits

Essential:

i, JdHYady> HUEHH UG IGgUcHUdUGE  sHefudy
HASUEYS faas © THIagG TS

University/ Institute;

ii. At least 10 years of experience in construction of building, road,
sanitary and water supply system including their maintenance in
Govt./Semi-Govt,/Universities

iii. Ability to prepare, analyze detailed project report and project
management

Desirable:

Working knowledge of AUTOCAD, other relevant software

apply in the case of promotes

Whether age and educational qualifications prescribed for direct recruits will

7 | Period of probation, if any

Two Years

methods.

8 | Method of recruitment: whether by direct recruitment or by promotion or by | Direct Recruitment and Deputation

deputation / absorption and percentage of the posts to be filled by various saf IWWWW

0U710 T WS > Sy ;S UG THAEHGSI ¢ 0U[15 7T 102 St ;Sal
UG gHAaHGG ¢ 0025 T Badb-od Sal ;edl UG aHdaHGeIS ¢ 10
Sl fad = FHHedHH 37 50 IAG o S5 T AU afo qHEA T




o TeRaUHEEH Jemd Sadb (3dSH THAUTHD FIHIUHGSH Ua
BASNTITY BT BT LTSI STUIS 25 IA0] ;SaSIERE. 75

Jdis

Interview - 100

Academic - 75

EN

STHESYAE ¢ U9 39 S&H 98 gagd oiaeid Jdl d¢ gaad
o 34l Ug 175 5100 © 75).

In case of recruitment by promotion/ deputation/ absorption, grades from

Deputation

Eligibility: Officers in Grade Pay of Rs. 5400/- with minimum 5 years
of experience in this grade OR in Grade Pay of Rs. 6600/- with

9 . . . .
which promotion/ deputation/ absorption to be made minimum of 3 years experience in this grade pay or Officers holding
analogous posts on regular basis in state/central Govt./Autonomous
Bodies of Government. Pay will be fixed as per GOI Rules.
10 Composition of | Selection Committee for | direct As per Recruitment Rules (Non-Teaching Employees), 2016 —
Appendix-1
recruitment
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DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central Agricultural
University Act, 2016) RECRUITMENT RULES FOR THE POST OF HINDI OFFICER

Name of Post

Hindi Officer

Classification

Group ‘B’

Pay Band & Grade Pay

Rs. 9300-34800 (PB-2) + Grade Pay Rs. 5400

Age Limit for direct recruits

35 years

Educational and other qualifications

required for direct recruits

Essential:

SHAY HHEIHH 9> THIIEAUHSG [USHAUS gd HIUSRIHGS Ud WahysagaUl ¢ goil
English/Hindi as a subject at the degree level

or

STHAY HHEAHH 9 2 THIIEEYHS <USHITSA Id TUSIHES Ug 0&d »A3eHes TSl Hindi

and English as a subject at the degree level.

or
LAY HHEAHT 4> qHEdgeTdd USHduSd dd GAUSRIIGS UE ¢ Gd & T3HE ¢ Toll

Hindi/English medium and English/Hindi as a subject at the degree level. (ii) Five Years’ experience of

terminological work in Hindi and/or Translation work from English to Hindi or Vice- versa, preferably of
technical of
or

Five years’ experience of teaching, research, writing or journalism in Hindi.

Period of probation, if any

Two years

Method of recruitment: whether by direct
by

deputation / absorption and percentage of

recruitment or by promotion or

the posts to be filled by various methods.

Direct Recruitment

dt 9 2 I9eusus wHaufissuag

00710 T WG D Sigay St UG THAEHGSIS ¢ 0015 T 102 S ;S UG THAEHGIS ¢ 0025 T
BABoH Sl ;5] e THAIHEG ¢ 10 Sal fId =5 HHETHHD] TSl STUS3 50 Jals Ial faa Hat
TS WTHAUHESH 3T & T O 3T 5 THA AHCOUNG ¢ Ul STUSAS 253 Sl faq Hat
FIZIUHS Ll (Oo STUSS3 15 315 Jal [9d Hall 64d® Toi STa33 10 3A1100

Written :




1. Hindi & English - 100

2. General Knowledge - 50

3. Computer proficiency - 100

4. Interview - 100
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will be of graduation level.

100 % 100%Y] Syllabus

In case of recruitment by promotion/
deputation/ absorption, grades from which
promotion/ deputation/ absorption to be

made

Composition of Selection Committee for . . .
9 . . As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
direct recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA (Established under the Dr. Rajendra Prasad Central Agricultural
University Act, 2016) RECRUITMENT RULES FOR THE POST OF HINDI TRANSLATOR

1 | Name of Post Hindi Translator
2 | Classification Group ‘C’
3 | Pay Band & Grade Pay Rs. 9300-34800 (PB-2) + Grade Pay Rs. 4200/-
4 | Age Limit for direct recruits 30 years
Essential:

1. SOTHAYS HHETHH T 10 THIdEaUHS <USHAISY Uq Wehusasqul
‘\q\_fﬁ English/Hindi as a main subject (which includes the term compulsory and
elective) at degree level

or

Ay HUgaRd 9f° dHIdgeTH® USHAUSIA UG ¢ & & exueS
(\‘Cﬁﬁ WchY <Gh English as a main subject (which includes the term compulsory

and elective) at degree level.

5 | Educational and other qualifications required for direct recruits

Or
S THAY; HUgaRd 9> dHIdgeTH® |USHAUSIA UG < & & exue
(\Uﬁﬁ Hindi/English medium and English/Hindi as a subject at the degree level.

6 | Period of probation, if any Two years

Method of recruitment: whether by direct recruitment or by | pjract Recruitment
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7 | promotion or by deputation / absorption and percentage of the posts
to be filled by various methods.
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Written :

1. Hindi - 100

2. English - 100




3. General Knowledge - 50

4. Computer proficiency (Qualifying) - 50

YedUDH CI3H T9 ggeiug 50: Il
No interview as per Government of India direction.
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Syllabus will be of graduation level.

In case of recruitment by promotion/ deputation/ absorption, grades from

8 NA
which promotion/ deputation/ absorption to be made
Composition of | Selection Committee for | direct
9 As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY, PUSA

(Established under the Dr. Rajendra Prasad Central Agricultural University Act, 2016)

RECRUITMENT RULES FOR THE POST OF INFORMATION OFFICER

1 Name of Post Information Officer (T-9)
2 | Classification Group ‘A’
3 | Pay Band & Grade Pay Rs. 15600-39100 + Grade Pay Rs. 7600
4 | Age Limit for direct recruits 50 years
Essential:
i. Master degree in Agril. Extension/Journalism/Mass
Communication or Bachelor degree followed by P.G. Diploma
in Journalism/Mass Communication
5 | Educational and other qualifications required for direct recruits ii. Six Years Experience in relevant field.
Desirable:
()FTaraUHeed g {0 qageuues wiususiuagy 4ud ¢
JUeoUCUcE USfddadolude Halls and feature writing in
English and Hindi.
6 Whether age and educational qualifications prescribed for direct recruits will apply in N
0
the case of promotes
7 Period of probation, if any Two years
Method of recruitment: whether by direct recruitment or by promotion or by deputation . .
8 . . 100% by direct recruitment *** (As per ASRB Score card
/ absorption and percentage of the posts to be filled by various methods.
I ¢ itment b tion/ deputation/ absorpti des fi hich Deputation: Officers holding analogous posts on regular basis
n case of recruitmen romotion/ deputation/ absorption, grades from which | . .
9 . ew Y P P rpon. & in the Central/ > SIS BISHTGIHETT CUSFHITTTH 3
promotion/ deputation/ absorption to be made . ..
Foied STdGa3an CRFESECEY
Composition of Selection Committee for direct As per Section 18(1 &2) of the Schedule of the Dr. Rajendra
10 Prasad Central Agricultural University Act, 2016 and as
amended from time to time.
recruitment




Score card will be given weightage of 70% presentation and interview 30%
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