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111/4/162109-.TFLI 18 u OF EXTRAORDINARY ALL INDIA COUNCIL FOR TECHNICAL 

EDUCATTON I Pay Scales, Service conditions •nd tor the Teachers •nd other Academic Staff In 

Technical Institutions (Diploma) Regulations, 20101 NOTIFICATION New Delhi, the Sth March. 2010 F. 

No. exercise of the powers conferred sub-section (l) Of Sectim 23 read with Section IO (i) and (v) of the 

All India Council for Technical Education Act, 1987 (52 of 1987) All India Council for Technical 

Education makes the following Regulations • t. 1.1 1.2 (i) (u) Titk, Applicadon and Commencement: Ihese 

Regulauons may be caned the All Councd for Technical Educauon (Pay Scales. Service Conditions and 

Qualificauons For The Teachers And Other Academtc Staff In Techtucai Institutions (diploma)) 

Regulauons, 2010. They shall apply to techrucal insututions conducung techr•ucal education and such 

Other courses / Programs and areas as nodfied by the Cound from time to tirne. shau come into force with 

effect from the date of their publication in the Official Gazette. niere shall be des•gnauons in respect of 

teachers Polytechnics, namely, Lecturer, Head of the Department and Workshop Supenntendent. pay of 

teachers and equivalent positions in Polytechtucs Shall be fixed according to thear designauons in two pay 

bands of Rs. 15600-39100 and Rs. 37400-67000 with appropnate "Acadetnic Grade Payn (AGP in short). 

Each Pay Band shall have different stages of Acadernrc Grade Pay whICh Shall ensure that teachers and 

other equivalent cadres covered under this Scheme, sublect to other conditions of ehgtbdity bang sausfied 

have several opporturuues for upward movenent dunng their career. Revised Pay Scales, Service 
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conditions and Career Advancement Scheme for teachers and equivalent positions: pay Structure for 

different categortes Of teachers and equivalent positions Shall be as indicated below: (a) Lecturet in 

Polytechnics (i) Persons With B / B. Tech qualificaaon in ap pro p 'te branch / discipline either entering t 

he teaching profess10 n newly or Lecturers Idy in servi ce tn Po lytechruc I nsatunons s hall be destgnated 

as Lecturer and shall laced in the Pay Band Of RS. 15600-39100 With AG P o f Rs. 5400 and move to P 

Of Rs. 6000 on compleuon Of Masters in quahfication in apptopnate branch / di$€ e. 19 (u) (v) (via) (viii) 

(xis) Persons 'Mth M. Tech qud•ficaaon tn appropnate branch / disap{ine ether entenng the teaching 

profesuon newly or Lecturers already tn servtce in Polytechnic Insutuuons shall be designated as Lzcturer 

and shau be placed tn the Pay Band of Rs. 15600-39100 with AGP of Rs 

6000. A Lecturer with cornpleted service of 4 yean, Ph.D Degree in the relevant branch / disaplirr be 

eboble, for moving up to AGP of Rs 

7000. A lecturer possessing Masters degee in the relevant branch / discipline as defined for techtuc.al 

echrauon thall el•pble for the AGP of Rs. 7.000 after completion of 5 years service u Lecturer. Lecturers 

who do not have Ph.D or a Masted' degree tn the relevant branch / discipline of a progam shall eligble for 

the AGP of Rs. 6.000 only after completion of 6 years' Semce Lecturer. I-zcturers who do not have Ph.D 

or a Master's degree in the relevant branch / disapline of a progam shau be ehgble for the AGP of Rs. 

7,000 only after completion of 9 yean' service as Lecturer. upward tmverrrnt from AGP of Rs. 5000 to 

AGP of Rs. 6000 and from AGP of Rs. «)OO to Rs. 7000 for all Lzctuxers shall•be sublet to their saas$tng 

other condtuons as IÅd down by AICÆ. The pay of incumtxnts to the posts of Lecturer (senior scale) (i.e. 

the pre-revrsed scale of Rs. 10,000-15200) shall be fixed at the appropn•te an Pay Band Of Rs. 150-39100 

based on t}rir present pay, With AGP of Rs 

7000. Izctuters With completed service of 5 years Vith the AGP Of Rs.7000 Shan be elipble, subject to 

other requrerrrnts laid down by the AICI*E to move up to the AGP Of Rs. Incumbait Lecturers (SeJecåon 

Grade) who have completed 3 years in the pre-tevised pay scale of Rs. 12000-18300 on 1.1.2006 shall be 

placed tn Pay Band of Rs. 37400* 67000 with AGP pay of Rs. 9000 and shall be conunued to designated 

as Lz-ctuters (Selecaon Grade) Incumbent Lecturers (Selection Grade) who had not completed three years 

in the pay scale of Rs. 12000-18300 on 1.12006 shall be placed at the appropnate Stage the Pay Band of 

Rs. 15600-39100 With AGP of Rs. uil they complete 3 years of service rn the Fade of I-zcturer (Selecoon 

Grade), and thereafter shau be placed tn the higher Pay Band of Rs.37400-67000 and accordingly 

designated as Lecturers (Selecaon Grade) Ixctucers (Selection Grade), coapleting 3 years of teaching With 

the AGP of Rs. 8000 shall be eligble, subject to Other condiaons, as may be prescnbed by AICTE, to move 

to the Pay Band of Rs. 37400-67000 of Rs 9000 Posts of HOD shau be in the Pay Band of 37400-67000, 

With AGP of W)OOO. Directly recruited HOD shall be placed in the Pay Band of Rs. 37400-67000 With 

an AGP of Rs. 9000, at the appropnate stage the Pay Band in terms of the condiuons of appointment. n-IE 

GATITEOF INDIA : EXTRAORDINARY Ill—SEC 41 (xxv) (xv) Head of the Department (HOD), 

completing 3 years Of semce the Of Rs. 9000 and possesung a Ph.D. degree tn the relevant disaplrne shall 

be eligible. sublect to other condidong of academac performance as Iud down by the AICTE, Shail be 

placed tn AGP of Rs 10000. For direct rectutment at the level of Lecturers, HOD and Prinepai, the 

eligbdlty condidons an respect of •caderruc and research requarenrnts shall be as rnay be or have been 

prescnbed by the AICIE, through Regulauons. All advancenrnts to higher grade pays tn various cadres 

Will be effected subject to completion of tvo AICXE approved refresher programs of not less than two 

weeks duration each and two one week each TEQIP sponsored prograrns. Workshop Supenntendent is 

treated at par with Lecturers and is to be considered for upward simdar to that of I-ecue.rs. Pay Scales of 

Prirripab in Po*techn.ic•: Appotntnmts to the posts of in Polytechnics shall be based on the conditions of 

el#lity In respect of educaaonal qualificauons and teaching/ research expenence lad down by AICÆ from 

to time, the posts of Pnnapal shall be an the Pay Band of Rs.37400-67000 with AGP Of RS. 10,000, plus a 

Special Allowance of RS. 2000 per nxynth. All Prinapals in setüe shall appropnately fixed in the pay Band 

With the AGP of Rs. 10000 and shall be eligble • speci*l allowance of Rs 2000 per rmnth. Pay Scak• 

Career Advarrement Scheme for Librarians etc: Librarian/ Coikge Librarian: (0 A ssistant Libranan/ 

College E braxian in the p re-revrsed scale of pay of Rs. 8000-13500 shall be placed in the Pay Bmd of Rs. 

with AGP Of Rs. 6000. @ AL the condi€ons of and academic qualificauons laid down by the A ICTE shah 

be applicable for direct recrutrnent of Assistant Labra.nan/ Cobege Ebra.rian. Assistant Librarian (Sr. 

Scale)/ Colkge Librarian (Sr. Scale) (i) posts of Assistant Libnrian (Sr. Scale)/ College Libranan (Sr. 
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Scale) in the pre- revised scale of pay of Rs. 10000-15200 shall be placed the Pay Band of Rs. 15600- 

39100 with AGP of Rs700a Assistant Libtanan/ Coll* Librarian possessing Ph.D. in Library Science at the 

entry level. after cornpieång of 4 years tn the AGP Of Rs.WOO, and if otherwtse e-bgtbie as per gudehnes 

lard down by the AICIE shall be eltgtble for the higher AGP of Rs. 7000 the Pay Band of Rs. 15600-

39100. Assistant Librarian/ Coll* Librarian not possessing Ph.D. but only M.Phil in Library Science at the 

entry level after completing servtce Of 5 years tn the AGP of RS. 6000, if othervrse ellBble as per 

gudelines lard down by the AICIE, shall become eugble for the of Rs. 7000. 21 (v) (i) (v) After compleang 

servmce of 6 yean tn the AGP of Rs. 6000 Assutant Libranan/ ColleF L•bnnan Without the relevant Ph.D. 

and M.Phil shall. if otherwise elipble as per guideline laid down by to the AGP of Rs. 7000. of the exisdng 

Assastant Librazian (Sr. Scale)/ College Lbrahan (St. Scale) in the pre-revised scale of pay of R'. 10000—

15200 shall be fixed in the Pay Barxi of Rs. AGP of Rs. 7000 at an appropaate based on their present pay, 

Deptny Librarian / Assistant Librarian (Selection / CoLkF Librarian Dou" Librarians are directly recrtÅtd 

shall be placed in the Pay Band of Rs. 15600-32100 Vith AGP of Rs. 8000 irua•uy •t the of recrutnrnt. On 

of savice of 5 yan, Assistant Librarian (Sr. *ale) / COLI* Libruian Scak) thau ebobk for the post of Deputy 

Labra.ri•n / equv•Jent posts in Pay of Rs. with Acxiermc Gruk Pay of Rs.8,000, subj«t to their fui61Eng 

Othe condtions of e*.hty (Sikh u Ph.D. degree or equvalent published ec for Deputy Labraåan) u down by 

the AICIE •liey shall be Asusant I-abnri•n (Selec€on College Labrari•n (Selection u cue tny be e.üdng 

proce.• of by Selecdon Cornmittee contini* in respect Of to die post of Depuy Lbr•aan •nd eqtzv•klt Afta 3 

in the Pay Bard of RI 150-39100 with •n AGP of Rs. 00, Deputy equv•iaxt p(AOons shau rmve to the Pay 

Band of Rs. 37400-67000 AGP of Rs. 9000, to Kdfilling Otha conditions of ebpbhty laid down by the 

AICIE Assistant Librarians ( in universities/ Scale) in the AGP of Rs.7000 not possazlg Ph.D. m Labrary 

Science or equivalent pubhshed work but vb0 Otha prescabd by the shau also be eligble for placed in the 

AGP of Rs 

8000. IXIÄibents to poso of Dqxty Librarian/ Assistant Librarian / COL* (Selection Gtxie) who 

have three yers in the pre-revtsed pay scale of Rs.12000-18300 1.1.2006 shall be fixed at an apptopdate 

tn the Pay Band of Rs. 37400-67000 Vith an AGP of Rs. 9000. niey shau conunt.r to desiguted as / 

Assistant Libranan (Selecdon Grade) / Coll* I-Ibadan (Selection Grade) Incumbents to the posts Of 

Deputy Librarian / Assistant Librarian (Selection (S&åon Grade) who have completed the requrana•t of 

thre years in the pay scale of Rs. 1200(M8300, for bang ebgble to be placed in the higher Pay Of Rs. shau 

be placed at an appropnate with Academc Grack Pay of Rs. 8CX)O they complete three year; o f servtce as 

Deputy Labra.nan/ Assistant Librarian (Selecnon Grade)/ College (Selecuon Grade). THE GAZETTE OF 

INDIA : EXTRAORDINARY p ART 41 (vui) Pay in regard to the drectly recruited Deputy Libranans 

shall be uuuauy lixcd tn Pay Band Rs. 15500-39100 With AGP of Rs. 8000. •Ihey shall move to the Pay 

Band of Rs. 37400- 67000 with AGP of Rs. 9000 after compleung three years of servtce m the AGP of Rs. 

ne exudng cond*DOns Of and acadesmc quabficanons prescnbed by the AICIE shall continue to be 

applicable for direct recrutment to the post of Deputy Incentives for Ph.D. / M.Tech. and other 

qualification: (i) (v) (vu) (ix) five non-cornpounded advance Increments shall be adnussable at the entry 

level of recrutrnent to persons possessing the degree of Ph.D. awarded tn the relevant discrpline by a 

uruverstty following the process of repstranon, course-work and external evaluauon as prescnbed by UGC. 

M.Phil degree holders at the time of recrutrnent to the post of lecturer shau be enuded to two non-

cornpounded advance tncrernents. 1%se possesung Post Graduate degree tn a professional course such as 

M.Tech. in relevant branch / usapline recognased by a Statutory Uruvetsaty shall also be enaded to 2 non-

compounded advance increments at the entry level. Teachers who complete their Ph.D. degre w}uJe an 

service Shall be enDded to three non-compounded increments if such Ph.D. is tn the relevant branch / 

disczpLne and has been awarded by a utuversi" complytng With the process prescnbed by the UGC for 

enrolment. course-work and evaluaaon etc. However, teachers tn service who have been awarded Ph.D. at 

the time of comang Into force of this Scherrr or having been enrolled for Ph.D. have already undergone 

course- work, If any, as well as evaluation, and only notification tn regard to the award of Ph.D. is awaited, 

shall also be enuded to the award o f three non-compounded Increments even If the uruvemty awarding 

such Ph.D. has nor yet been noofied. Teachers in service who have not yet enrolled for Ph.D. shall 

therefore derive the benefit of three non-compounded increments on award Of PhD, whale Ln serace only 

if such enrolment IS Wlth a unwerstty recogruzed by UGC. Teachers who acquare M.Phil. degree Ot a 

M.Tech degree in a relevant Branch / dz.sapline recogrused by a Statutory Uruverstty while in servtce, 
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shau be enuded to one advance Increment. Frve non-compounaed advance increments shall be admissible 

to Assistant Lbranan/ College Libranan who are recruited at entry level Wlth Ph.D. degree tn the 

cuscrphne of library scrence from a unwemty compiytng With the process prescnbed by the UGC in 

respect of enrolment, course-work and evaluaaon process for the award of Ph.D. library saence. Assistant 

librarian/ College Libranan and other Library personnel acqutnng the degree of Ph.D. at any ume while tn 

servace, the discipline of library scrence from a uruversaty compiytng wtth the process prescnbed by the 

VGC in respect of enrolment. course- work evaluaaon shall be entitled to three non-compounded advance 

Increments. (xi) (xii) (xiv) (xv) I lowevcr. persons tn posts of Asststant Lbranan/College lubranan or 

higher postuons who have been awarded Ph.D. in library scrence at the tune of conung into force of this 

Scheme or havtng been enrolled for Ph.D. library Science have already undergone course-work, if any. as 

well as evaluauon, and only nouåcauon tn regard to the award of Ph.D. ts awated, shall also be enuded to 

the award of three non• compounded Increments even If the uxuverslty awarding such Ph.D. has not yet 

been noufied by the UGC as havtng complied With the process prescnbed by the Commission. In respect 

of every other case of persons in the posts of Assistant Librarian/ lubranan or higher posauons who are 

already enrolled for Ph.D. Shail avad the benefit of three non-compounded increments only If the 

uruverstty awarding the Ph.D. has been notified by the UGC to have complied wtth the process prescnbed 

by the UGC for the award of Ph.D. in respect of either course-work or evaiuauon ot both, as the case may 

be. Asststant Lbratian/ College Librarian and others in higher Library positions tn servtce who have not yet 

enrolled 'or Ph.D. shall therefore denve the benefit of three non- compounded Increments on award Of 

Ph.D. while in servtce only if such enrolrnent With a university which cornpUes With the enure process. 

Including that of enrolment as prescnbed by the UGC Two non-compounded advance increments shall be 

adrnisstble for Assistant Ebranan/ College Libranan With M.Phil degree tn Library Scl•ence at the entry 

level. Assistant Lbtarian/ College Lbranan and those tn higher positions acqunng M.'Phil degree Labrary 

Saence at any ume dunng the course of thar service. shall be entitled to one advance increment. Not 

withstanding anything in the foregotng clauses. those who have already availeå the benefits of advance 

Increments for possessing Ph.D / M. Tech, at the entry level under the earlier scheme shall not be entitled 

to the benefit Of advance increments under this For posts at the entry level where no such advance 

increments were admissible for possessing Ph.D / M. Tech, under the earlier scheme, the benefit of five 

advance increments for possessing Ph.D./ M. Tech, Shall be available to only those appointments which 

have been made on or after the coming into force of this Scheme. Pay Scales and Career Advancement 

Scheme for Physical Education Personnel: (a) Assistant Director of Physical Education (Assistant DPE) / 

College Director of Physical Education (College DP E) The Asststant Director Of Phystcal Education/ 

College DPE in the pre-revised pays scale of Rs. shall be placed tn the Pay Band of Rs. 15600-39100 With 

AGP of Rs 

6000. Pay of incumbent Assistant Directors of Physical Edtration / College DPE shall be fixed at an 

appropriate Stage in the Pay Band of Rs.15600-39100 With an AGP of Rs. 6000, in accordance With 

the 'fixaüon formula' Of the 6th CPC NE OF INDIA : EXTRAORDINARY ART 4 (b) (l) (0) (v) (C) (i) 

All eusung cond•aons of ebgbdity acadetruc qualificauons Iud down by the AICIE shau continue to be 

applicable for direct tecnntment Of Assistant Director of Phystcal Edtxaaon / Colleß DPE. Director of 

Physical Education (Senior Scale) / DPE (Senior Sca.k) Asotant Directors Of Physical Education (Senior 

Scale) / COLI* DPE {Seruor Scale) in the pre-revrsed pay scale of Rs. 10000—15200 shall be placed the 

Pay Band of Rs. Mth AGP of 7000. Assistant Directors of Physical Edirauon (Senior Scale)/ ColleF DPE 

(Senior Scale) possessing Ph.D. Ln Physical Educauon at the entry level of Assistant DPE/ College DPE in 

the AGP of Rs. 60m shall, after compleang servtce of four years in the AGP of Rs.6000. and if otherwise 

elipble as per gudehnes prescnbed by the AICIE, tN)ve to AGP ofRs. 7000 in Pay Band of Rs 156(N9100. 

Assistant Directora of Physkal Edtration (Senior Scale)/ College DPE (Senior Scale) possessmg M.Phil in 

Physical Education at the entry level Of Asustant DPE/ Col.* DPE in the AGP of Rs. 6000 shall, after 

compleung servtce of five years In the AGP of Rs. 6000, be for the higher AGP of ks 

7000. Assistant Director' Of Physral Educauon/ College DPEs without the relevant Ph.D. and M.Phil 

shall, after cor*ung Semce Of six years as Asustant Director Of Physical DPE in the AGP of Rs. 6000. and 

tf e.LgbIe as per guidelines prescnbed by AICIE, be eheble for bang placed in the AGP of Rs. Pay of 

incumbent Assistant Directom of Phystcal Education (Senior Scale)/ College DPE (Senior Scale) shall 

fixed tn Pay Band of Rs. 15600-39100 at an appropnate stage in the AGP of Rs. 7000, as per the 'fixauon 
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formula' of the 6k CPC. Deputy Director of Ptysical Edtration / Assistant Director of Physical Education 

(Selection Gruie) / Col.JeF Director of Physical Education (SeJecöon Grade) After comoleang service of 

five years an the Pay Band of Rs. 15600-39100 with the AGP of Rs. 7000 and to satisfying other eligbll.ity 

conditions laid down by the AICIE, Assistant of Phystcal Education (Senior Scale)/ College DPE (Senior 

Scale) shad trxyve to AGPof Rs. 8000 tn the Pay Band of Rs. 15600-39100. They shall be destgnated as 

Deputy Director of Physical Educauon/ Assistant DPE (Selecuon Grade)/ College DPE (Sekuon Grade), as 

the case may be. After compleung service Of three years rn the Pay Band of Rs. 15600-39100 and the 

AGP of Rs. 8000 and subrct to eilßbllity lard down by the AiCrE, Deputy DPE/ Assistant DPE (Selection 

Grade)/ College DPE (Selecuon Grade) shall move to the Pay Band of Rs. 37400-67000 with the AGP of 

Rs, 9000. They Shan continue to be designated as Deputy DPE/ Assistant DPE (Selection Grade)/ College 

DPE (Select:on Grade) All Incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)/ 

College DPE(Selecuon Grade) who have completed servtce of at least three years the un- Ill — tvs 4) 

revtsed Pay Scale of Rs. IH as on l. shall be ellPble to be fixed tn the Pay Band of Rs. wtth ot' Rs, All 

incumbents to the post oi Deputy I)PE/ Assistant DPF. (Selection Grade)/ College DPF. (Selecuon Grade) 

whose scrvtccs tn the un-tevtsed Pay Scale of Rs. fall short of three years which would have made them 

eligible to move to the lugher Pay Band, shall be placed at an appropnate stage at the AGP of Rs. 8(ÅH) tn 

the Pay Band of Rs. 13600-39100 till they complete the teqtured servtce of three years as Deputy DPE/ 

ADPE (Selecuon Grade)/ College DPE (Selecuon Grade) tn the un-revtsed Pay Scale. Pay of the directly 

recruited Deputy DPE shall be iruually fixed Wlth the AGP of Rs. 8000 the Pay Band of Rs. 15600-39100, 

and after compieung years of service dttccdy tecnuted Deputy DPE and cqutvalencs shall tnove to Pay 

Band Rs. 37400-67000 With AGI' of Rs 

9000. Other terms and conditions: (ui) Increments: Each annual Increment shall be equivalent to 

3% of the sum total of pay un the relevant Pay Band and the AGP as applicable the stage Che Pay 

Band.Each advance cncrement shall also be at the rate of 3% of the sum total of pay in the tcievant Pay 

Band and the AGP as appbcabie and Shan be nan-compoundable. The number ot additional Increment(s) 

on placement at each htgher stage of AGP shau be as per the ensang scheme of increment on promouon 

from lower Pay Scale to higher Pay Scale; however, tn vtew of the considerable raise In effective pay 

between the two Pay Bands. there shau be no additional Increment on movement from the Pay Band of Rs. 

15600-39100 to the Pay Band of Rs. Pay formula': file pay 'fixauon formula' recommended by Central Pay 

Commssion as accepted by the Central Government shall be adopted (Ot Polytechruc teachers and 

cqt.uv:dent posiuons tn the lubrary Cadres and for Phystcgl Education Personnel. Allowances: Aiiowances 

such as l.•ave Travel Concesston. Speaai Compensatory Allowances. Children's Educanon Allowance. 

Transport Allowance. House Rent Allowance, Deputation Allowance, Traveihng Allowance, Dearness 

Allowance, area based Spectal Compensatory Allowance etc. as applicable to teachers and Library and 

Physical Educaaon Cadres, shall be at par With those accepted by the Central Government for Central 

Govemmenc employees on the recommendauons ot- 6• Central Pay Commission and shall be applicable 

from 1.092008. For Polytechtuc •rechrucal teachers in A ICTE approved Instituuons and equivalent 

postuons Library as defined by AICTE, the rates of allowances as applicable to Central Government 

Group 'A' employees shall be adopted. n-IE GAÆTTE OF INDIA : EXTRAORDINARY Ill—sec. 41 

Polytechruc techrucai Teachers tn AIC¯IE approved Instituaons and equivalent positlons in Library as 

defined by wtth usual, orthopedac heanng or other LLsabd•ues under the provisions of Versons Mth 

DtsabLbues (Protecuon of Equal Opporturuues and Full Paruapaaon) Act. 1995' .shau be enuded to twtce 

the normal rate of transport allowance as accepted by the Central Government on the recommendations- of 

6th CPC for Central Government Employees With disabthues. Study Leave: AICIE shall revise its 

gudehnes in respect of granung study leave with pay for acqunng M. Tech. and Ph.D. an the relevant 

branch / dlsczpline while in set-tace by relamng the number of years to be put tn after entry while keeping 

tn mind the avadabdity of vacant positrons for teachers and other cadres tn Techrucd Insatuuons, so that a 

teacher and Other cadres entenng servtce Without Ph.D. or higher quahficauon could be encouraged to 

acqure these quabficauons the relevant disapbnes at the earliest rather than at a later stage of the career. 

Sabbatical Leave for Teachers To encourage interface between techrucal educauon and industry a Faculty 

member a Polytechnic Insutuuon. should be even a sabbaucai leave for months for working an industry 

after the compleuon of years of teaching. Such leave, however, shall be avadable to a teacher only twice 

his/her teaching career. Research Promodon Grant: AICTE shall prescnbe a scheme With approprtate 
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gudehnes for providing by way of appropnate 'start up grants' to teachers and Other cadres taking up 

research tn all &saphnes Including basac• saence research as recornmended by "Prof. M.M. Sharma 

Comrnittee on Strengthenmg of Basr Saence Research'. Of Superannuation: In order to meet the sinnuon 

anstng out of shortage of teachers tn Technrcal Insatuaons and the conseqznt vacant pouaons theren, the 

age of superannuaaon for teachers in Techrucai Instmmons has been enhanced to Sixty five years, Vide the 

Department Of Htgher Edtn&on letter NovF.No.l- 19/2006-U.II dated 23.3-2007. foc those Involved in 

class room teaching order to attract ei19ble persons to the teaching career and to retun teachers in servtce 

for a longer penod. Subject to avadabtåty of vxant posruons and fitness, teachers shad also be reemployed 

on contract appointment beyond the age of stxty five years up to the age of seventy years. Re-ernployrnent 

beyond the age of superannuaaon shall. however, be done selectively, for a limited of 3 years te the first 

instance and then for another further penod ot- 2 years ptreiy on the baus of meat, experience, area of 

spectaiizauon and peer group revtew ami only agamst avadable vacant postuons without affecung (iil) 

selecuon ot promotion prospects of eLgtble teachers. S.%ereas the enhancement of the age of 

superannuation for teachers ernged in class roam teaclu.ng IS intended attract eupble persons to a career 

teachw nd to meet tk:e shortage of teachers by returung teachers tn servtce for a longer penc -.d whereas 

there is no shortage tn the categones of Libranans, the Increase 2e age of superannuauon frorn the present 

SIXty two years shall not be available to the categortCS of I*branans. Pension: For teachers and other 

cadres In AICIE approved insutuuons recept of penston. the Central Government Ades for pensron and 

granuty as appucable to Central Government ernployees shall be applicable, (ii) In view of the new 

penston.scheme effecuve from 1.1.2004, no new cases of conversion to penston schetne shall be allowed. 

Family Pension: (lil) Family Pension faahties as approved by the Central Government respect Of Central 

Government Employees on the recornmendauons of Sixth CPC shall be avadable to teachers tn Techrucal 

Insutuuons who are eLpble for such Penston at present. Additional Quantum of Pension to senior 

pensioners: The facdity Of additional quantum of penuon accepted by the Central Government on the 

recommendauon of CPC for seruor penstoners Of the Central Government shall be extended to persons 

Who are or were in teaching and other cadres on attairung the age of eighty years If they are already tn 

pension scheme tn AiCTE approved Gratuity and Encashment Of Leave: Facdiues of gratuty and 

encashment of leave accepted by the Central Government on the recommendauon of 6m CPC for Central 

Government employees shau be extended to teachers and Other cadres in AICTE approved tnsutuuons. 

Em-Gratia Fanubes of teachers and other cadres who die in performance of thar bona fide dunes shall be 

compensated tn the same manner as sundariy placed fanuhes of Central Government Employees. Provident 

Fund: (0 In of the present pohcy regard to Contnbutory Pro vadent Fund, the Status quo Shail conunue. 

Consultancy Assignments: AICÆ shall work out a suitable model, for which the models of revenue shanng 

between tnsutuaons and consultant-teachers prevad:ng tn the Indtan Institutes of Technology, Indian 

Insututes of Management and other tnsutuuons may be taken Inco constderauon. Anomalies of the last 

PRC•. Anomahes and ummplemented recommendauons of the last pay Rcvtew Committee. If any, shad be 

exammed by the tn consuitauon wtth the Mirustty of Human Resource Development 4 GAZETTE OF 

INDIA : EXTRAORDINARY Other of PRC and Ill—Sc 41 Recommendauons made by the Pay Revtew 

Committee and the in regard to the vanous selecuon processes, servtce and working conditions, tra.uung / 

refresher courses etc. shau be -considered appropnateJy by AJCTE With the approval of rhe Central 

Governtnent. wherever requared, ot under the Council's Regulauons accordance Wtth the provis•ons of the 

AI(-TE Act. Grant for Professional Development (i) New faculty entrants may given a one-ume start up 

grant of Rs, lakh for purchase of computers, teaching matenal including books, research axis and office 

furnishings. etc. Ensang teachers may also be provided tncenuve grants up to Rs. I Lakh for purchase Of 

computer including grants for up gradation of or purchase Of a new compute (especuily for those Who 

have avaded such fadDes on earber occasaons) teaching material ancJudang books and research Ld. Ad 

teachers may be g:ven a grant up to Rs. lakh on cembursement basis for a pectod of three years towards 

acquanng the membership of Professtond Socteues and for paruapaung tn nauonal / InternauonaJ 

conferences / workshops etc. Applicability of the Scheme: Date (i) Scherr* shau be applicable to teachers 

tn Techtucal Instituuons and other equivalent cadres of 1.2brary and for Phystcal Educaaon Personnel tn 

an the AICIE approved insatuaons. tmplementauon of the revtsed scales shall be sublect to the acceptance 

of au the condtuons menuoned tn this letter as well as Regulauons to frag*d by the ACIE in thus behalf. 

Scherne does not extend to the posts of professionals like System Analysts, Senior Analysts, Research 



AICTE PAY SCALES, SERVICE CONDITIONS AND QULAIFICATIONS FOR THE TEACHERS AND OTHER ACADEMIC 
STAFF IN TECHNICAL INSTITUTI 

7 / 8 

Officers etc. who Shail be treated at par Mth sirndaxiy qualified personnel in research/ saenufic 

organuauons of the Central Government. This Scheme may be extended to ail Polytechnic Technical 

Institutions corning under the purvtev of State legslatures. The enure liability on account of tevtsaon of pay 

scales etc, of Polytechnic teachers shall be that Of the State Government. State Governments, taking into 

consideration other local conditions, may also decide in ther discreuon, to introduce scales of pay higher 

than those mentioned in this Scheme, and tnay gve effect to the revtsed bands/ scales of pay from a date on 

or after 1.01.2006- However. appropriate steps to achieve the goals and objectives Of MHRD's • 'Sub-

Misslon on polytechnics" may be taken. of implementation of revised pay and allowance and payment of 

The revised Pay and revised rates of Dearness Allowance under thts Scheme shau be effecuve from 

01.01.2006. The revued rates of all Other applicable allowances such as (111) (v) I louse Rent Allowance. 

rranxport Allowance, (.hddren Educauon Allowance etc. and the non-compoundcd advance Increments 

shall take effect from 1.09.2008. Payment of arrears up to ot' the total arrears shall bc made dunng the 

current financtal year I.e. 2009- IO. after deduction of admissible Income tax. An undertaking shall be 

taken from every beneficiary under this Scheme to the effect that any excess payment made on account of 

incorrect fixauon of pay in the revtsed Pay Bands or grant of inappropnate Pay Band/ Academc Grade Pay 

or any other excess payment made shall be adjusted agamst the future payments due or otherwise to the 

benefictary in the same manner as provided un this Mirustry's O.M. No. F.23-7/2008- IFD dated 

23.10.20)8., read With Mirustxy of Ftnance {Department of Expenditure) O.M.NO.F. /2CQ8-1C dated 

3082008. tensed Pay In the relevant Pay Band and the Academc Grade Pay together With the applicable 

allowances Including arrears of salary as menuoncd above shall be pad to all ebgtble benefiaanes under 

this Scheme pending Issue of Regulauons by the AICIE. Anomalies. if any, in the implementation. of this 

Scherne may be brought to the noUce of the Department of Higher Educauon, Marustry of Human 

Resource Development and AICTE, for clanficauon. FACULTY NORMS Minimum Qualifications and 

Experience for appointment of teaching Posts in Diploma Level Technical Institutions Post Lecturer/ 

Worksho Su •ntendent ualifications Ex rience Engineering / Technology Pharmacy Hotei Management and 

Catering Technology Bachelor's degree tn Enpneenng / Technology in the relevant brarrh With first Class 

or equivalent. If the candidate has a Master's degree Engrneenng / Technology, first class or equvaJent IS 

required at Bachelors or Masters level Bachelor's degree tn Pharmacy With First Class ot equivalent. If the 

candidate has a Master's degree tn Pharmacy, first class or equivalent tequred at Bachelors or Masters level 

first class at B achelors 4 year One year relevant degree In or equivalent. experience in teac}ung / Industry 

/ research OR OR Ill 30 Architecture Firr Art -n GAZETTE OF INDIA : EXIRAORDINARY Humanities 

Sciences Head of De ent Engirrering / Technology Pharmacy First class at Bachelors (3 year degree or 

Diploma after 10+2 zn HMCO or equvalent Bachelor's degree tn Architecture With First Class or 

equvalent. If the candidate has a Master's degree tn Architecture, first Class or equvalent requtred at 

Bachelors or Masters level Bachelors Degree tn appropnate branch Of Fine Art (Applied Art, Painung. and 

Sculpture) or equivalent wtth First Class or equivaknt If the candidate has a Master's degree tn fine Art, 

(Appbed Art, Painang and Sculpture) or equ-uvalent, first class or equrvalent is rqtnred at Bachelors or 

Masters level first class Masters degree in appropnate subrct with first class or equwalent at Bachelor's or 

Master's level Bachelor' s and Masters degee ot- appropnate branch Engtneenng / Technology With Ftrst 

Class or equvalent either Bachelor's or Master's level OR Bachelor's degree and Master's degree Of 

appropnate branch Engrneenng / Technology With Ftrst Class or equivalent either Bachelor's or Master's 

level and Ph. D or equwalent, in appropnate • disaphne En eenn / Technolo Bachelor's degree and Master's 

In harma With First (PART Ill—Sc. 41 years relevant expenence In teaching / t ndus / research Mirumum 

of IO years relevant expenence tn teaching /. research J industry Minimum of 5 yeårs relevant teachng 

Industry '%rumum relevant expenence In / research / of IO years nence tn Ill —oar 4 ) 31 ( or equivalent 

erther at Bachelor's level or Master's level teaching industry research OR Bachelor" degree (Ian or 

Bachelor" degree and Master's pharmacy First cquavalent athet at level or Master's level Hotel 

Management and Catering Techoobo Architecnsre Princi ai Ph. D or equivalent, tn Pharmacy. Bachelor's 

degree and Master's degree tn HMCT Wlth Ftrst Qass or equvalent either At Bachelors or Masters level 

OR Bachelor's degree and Master's degree in HMCT With Ftrst Class or equv•lent ether at Bachelors level 

or Masters level and Ph.D or equvalent, HMCT or equivalent Bachelor's degree and Masters degree 

Architecture Class or equivalent at ether Bachelor's level or Master's level OR Bachelor's degree and 

Master' 5 degree in Architecture With Ftrst Class or equxvaient ether at Bachelors level or Master's level 
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Ph. D or equivalent, in Architecture Quabficauon as above ior the st of Head of D artment and Mirumurn 

of 5 years relevant expenence teaching / research / indus Minimum of IO years relevant expenence in 

teaching / research/industry Minimurn of 5 years relevant expenence in teaching / research / Industry 

Msmmum of IO years relevant expenence teaching I research / industry or Professional practice of IO 

years as certified by the Councd of Archltecture shall also be considered valid. Mirumum of 5 years 

relevant expenence In teaching / research / tadustry or ProfesstonaJ pracace Of 5 years as cerafied bv the 

Council Of Architecture shall also be valid. Mirumum of relevant considered i 1) years nence IME 

GAZETTE OF INDIA. EXTRAORDINARY Ph. L) tn enpneenng OR Quahficauon as above for the post 

of Head of Department i PART Ill—SEC. 41 teachmg / Research Industry out of wf-uch at least 3 years 

shau be at the level of head of department ot equ.svaient. In case of Architecture, professtonal pracace of 

20 years as certlfied by the Council of Architecture Shal also be conadered valid. Note: Equvaletre for 

PhD is based on pubbcaaon of 5 Internauonai Journal papers, each Journal havrng a cumuiauve tmpact 

index of not less than 20. incumbent as the mun author and au 5 publicauons bang in the authors' area of 

specnhzaaon. PhD shad from a recogruzed Uruvetstty. In case of research expenence, good acadetruc 

record and books / research paper publications / IPR / pateng record shall be requred as deerned fit by the 

expert rnembers of the Selecaon comtruttee. ence tn industry ts considered, the sarr* Shail be at managenal 

level equwalent to head of With acave paroepauon record tn destgtung. planrung execuung analyzzng, 

quality contzok inmvaang trauu.ng technical books / research paper publicauons / IPR / patents, etc. as fit 

by the expert members of the Selecaon cornnuttee. For the Post Of Head of Department md for 

Management and Leadership is essenual as deenrd fit by the expert members Of the Selecuon Comnuttee. 

If a Class/ divtsion is not awarded, min.unum of 600/0 rnarks in shall be considered equvalent to first 

class/ division. If a Grade Potnt System is adopted the CGPA be converted into equvalent marks as below. 
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