AICTE REGULATIONS FOR (CAREER ADVANCEMENT SCHEME FOR THE TEACHERS AND OTHER ACADEMIC STAFF IN
TECHNICAL INSTITUTIONS) (D

AICTE REGULATIONS FOR (CAREER ADVANCEMENT SCHEME FOR THE TEACHERS
AND OTHER ACADEMIC STAFF IN TECHNICAL INSTITUTIONS) (D

Che Gazette of <tidia EXTRAORI1)INAkK', PCBLISHEIl BY 8, 17, NEW DELHI. THURSIIAY.
NOVEMBER S. fy-rm ] 2012 1987 (1g87 52) 10 (i) (V) 23 u-UINT (1) filf*-u-q (teQHI) au-E 2012 g-f-@-
u« gl*11i 1 1.3 Ttfg, 05 2010 qah--;fd 2.1 2.2 2.3 24 2.5 26 ur ENI NA r. X L --c-h 3i-«-1i-d -a fi-g 2, fa-
ftg-a tl_qq-w) -1) k-uiu-a-i a-T& fédR thft fag 5 2010 2010 & $1 g-e-vq-fa (9 11 €4) 50 $1 mli a-rui *a-qi 4
(af&, Oz) 3idfrd "Efifirr-- $1 q-rug-T (1) (2) 2.7 28 liil -VI-GQ 7B *--A -t : Li] fi Ill 3ig-BfiT @u)) RIN /
£*-qiTf-t4T 4dr_h QiT Qh efAii 2.10 E-4TVT 34-q-&4 -Ga-ri 2.11 ai 2.12 q-q-h—ffi f-4-R q1-4 213 31Eh-q
e-iq:i '-Guich" 50 3iZFi UTTRVET 2 14 t, fam 215 fo-fi q-rtfl fir, J4étll 2.18 ufR -a-6 & a-a fi@r 3.1 aul
QI?) ZB Q4Ti -a-i Jill-a 32 qci--ifii-ziT 05 2010 (Qi) dIfAd) *-cFi 1013 & 2012—13 2014 fi-g -RI f-i-q
*A-a--m 3.3 d 6000/- (qv1-2) 34 $1 -gr i 6000/ - (QRUI—2) 3.5 6000/ (uvq 2) 38 (zrvn / — 37 6000/—
(AOI qi) Ffi Q-A 4 '-1 7000/ 38 v-:0 7000/— Zii lie a-qT 8000/ (qeeuT-@1N) 37400-67000 aG fi:riiQ) 5 q-
rd, 2010 +d-,qe 3 g 4U1—3 fi -gci, 3F-ra gooo/— (ag-UT—q-1Q) *-qi (Qi) e-ha! Ga) Efi fak f&ffre JF-u
30.062009 fbq 34r-u 5.1 ft-$T ail 2 3 4 5 e-,-0-u -a-ft-a Gi-I* g-ru -Q g-q -a a ff-q au-I -$ ff-QT I ./3Fu/
ufd Fl-u-q -a-e---Qi 451 GIFT I 52 3 4 '-m a-ue-f. a-q-* -we-ii 4)dll Ffi g-ra $1 --0 fagu ft-q-u--fdi-q--$t
KIRI 6 fiifr an-h qerd -a-rfA1—dN4 -&IH aft 53 3 4 me-fl / a-Fu a:rfiitl a; @vfo a-fifi Q---;h-h R--q-t -
qq-tilf-a a-,rd41R-n-i i-a-u-f*il €pfr i-a 81 e-4ua-T (fir, (FRF ie) F) r-fi a-ud @ 1 (q) (B) lii] [iii] 3--;frfii
342@T .3NQ4-ié tdfa; -H-h-u -G-aerr / 1 (34<0 1 1 : (aMIT) (u) (71) (u) g I 3ifad am-n-td 75 (&Qtr -G-q--
a:; Eitt. (atai) * 50 3. 5 --0 --G--HTVA -e-q@-ii q-tHI 10 20 20 25 125 75 $1 a:h-T Ffi - * ftve-l@h I 80
11 : 15 *-u-fr -h 15 3i?bd GI-I-i-rll u-ft 20 3. fiiGi 3hR Il 111 : (Zhu) g-t-4 15 50 15 10 / f-4-q gTV1 g-
TQ) g-TVI *3-n-¢ imftld) 3WIRQ e-l-n-a:-e-t I11.(q). 300 -E 5.0 30.00 a-rér 4-8 50 000.-q-@ SO 300 500
(25,000 25/1 10 /20 / ft 15 UTAILT (ii) (iii) ill 6) 111.(q). 111.0. Ilio 111.($). a-ich 300 r_bT&fIT) 100 10 /
QQ 3 10/ gfd rrfr-aeii-ii:v-q-1 10/ iif~ (45) 20 / Aft 30 I1L.(s). 11i.B. (iii) -gi-a-fi-&f2ij / 3-td (+1) * GTEi -i
Qh fiN-10 2 5 10 4ta fik-25 * *ufi C6-ra-a-rtT ft-a-I fin *uh-I1l a, au-IN Rina 'AUft u-fi $1 qg-a 60 40 Fu
(dg.w_) 6000 * 3 7000) 11 5400 * 6000) (AM- 11) I1I) 100) * 501 7000 * 3000) 75 _ 100 (IOG / (90 -30
N-u_i1fi-20 6000 9000) .wc;ii) PIE-FT -30 f*un-cq--20 11 11 GA) Ng uh-r-u f-dg, q--*? Q--n-h -h -2-q
31.122010 tt-u-l -ug-1 3*-u-a * efét-q-f-tm I 11 2011 2009-2010 2012 frbra -iw-r-q-(f -dii 11l anal-a-IA),
fDu-4 -f-hea-: 2 1 -0A -i ft-a-a -e¢ -3-8 -a uf2 ft-fir (Efi) (u) -$1 50 fb-u-1 G) uf2 (u) -aft fir-fii g-*FHf4 $1
HI-RI k r,,-q-fil --«-frfr =100) Rfizrq xy&--iT (50 (30 *1M) (20 QG I 1 ill (20 (40 (20 (q) (20 ] 2/3 2 (iii)
$1 fuFFfrE1 (ii) 2/3 $1 (iii) 3 g--q?tfiicl (ii) J,r-zrtii (gxtud) fea.ft (iii) 342.rc1T au-I (iv) II(Zb) 4) 4 (i)
gfiftme—1 .3iZb 2 tf21T 3 h) (ii) (iii) $1 1'(F4) 3 9. 4*Zs Ch I -. TIVf/ g-g-h-;-q-fd -qn-4Gf ¢ bT / W)
311-a-ur_fi g)) (156 50 au-I go ft-nn-a-q r F. g-ra-a-rr) : 10) qrz:hfr-t6 ZE-I -q-,-u-q-q-u-f f-az:ufd-ui 20) :
20) 25) fak : 20) 15) (i) [Ifa@ftal- : 15) (i*iifiii) 25) Rio (u) (i) qc-filf$lil / 34 _ (iii QT@--ad q-zm-er-rl -
de-u-1 .3F1-q (i ii) (iii iv) Vt - I I 34-,-g- a-u-q:i qi fa*J (g) (i) qtlHOT (iii) ul 3iQfxh-u g-RI f-&fR Q 41
Qi-I ft-q-a 11 31fre--q-H a-rrlAi) fcbq 31Tfa B. ql-a-1fi 2010 *3--51INTQ q VI-Fh--4 -a (i) 50 up; 80 31-a-ft
q-«-rq f?re-TUI 100 thrq-r«-q uft t -10 (ii) 311tR), 20 fl'ul (100 = 20 (iii) 10 fafa-« 10 EbdT : 5 a-EF,) ' -10
21020 20 (100 =20 (100 10 - ?-m-z&, u-r ur I 0 10 3-i«d (IJD - (iv) 11 den 25 f-4q 5 a-Id 10 the-I 5 fag 2
a-ré--q. -QQ-ft, ci, fag 10 - u-R\Hi-u 5 3icb) (05 361)) -qi-HI (iii) 1 -qi-QIHUT 10 20 10 10 IO IO 15 10
10 5 €iQ5) . 5 3i-tb) (Gi -Q-rf@-« t) (g-aa5 1 10 10 15 11l fAfh--u-B 2010 3FBfR -dI q:iTJi-a (iii) (F-bk) -
kiv)- RR--FI fag 30--FliTfkh-q 2010 ALI. INDIA COUNCIL FOR 'TECHNICAI- EDUCATEON
NOTIFICATION New Delhi. lhe 81b November. 2012 All India Council rar TechnicuJ Ed"cation (Carcer
Advancemenl Scheme for thc Teachers Rnd olher Academic Staff in 'Idchnical Institutions) (Diptoma)
Regulations. 20t2 F. No. 37-3'Legal' AICTF.'2012. In exercise its poucrs conferred under of Section 23
read Wilh Section I0(i) and (v) Of the All !ndid for I echRica' Educatn'll 1 98 (52 oi- 987). the Al!]
Council for Technical Education rngkcs the following Regulations i. SHORT TITLE, APPLICATION
AND COMMENCEMENTG™ | -i These Regulations may be called the Ah India Council iOr Technical
Education (Career Advancemeo! Schcme (CAS) iOr the Teachers and other Academic StafT in T'echnicat
institutions) (Diploma) Regulations. 2012. 1.2 They shall apply to all technical institutions approved by
the AICTE imparting technical edocatioo and such other courseserograms aod areas as notified by the
AICTE from time time. i .3 They shalt come into force with efTect from the date of their publication in the
Official Gazette. Provided that in the event, any candidate becomes etigible for promotion under Carccte
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Adseanecment Scheme in terms OF these Regutations on or ancr March, 2010. (he' promotion of such a
candidate shau he govemed by thc provisions of these Regutations. CAREER ADVANCEMENT
SCHEME : 2.3 2.4 2.5 2.6 A teacher who wishes to be considered (or promOlion under CAS may suhmit
in writing to thc State (_ioseernment Coltege. within thrcc rnanths in advance of the due date, that hc / she
fulfiis ail qualifications under CAS and sub'nit to the State Gavenunent / Cotlege (he PerfOrmance Based
Appraisal System (PBAS) in a proforma as by the eoneerncd State Govemment / Cai]cge duly supported
by all credentiats as thc Academic Perthrmance indicator (API) guideiines (Appendix 1) set out in these
ReguEations- In order to avoid delays in holding Selection Committee meetings in various positions under
CA S. the State Cavernment Cogege should immediately initiate the process of' screening seteetion, and
shall complete the process within six months from the date of apptication. Further. in order to avoid any
hardships, eandidates who fuEfilE alt other criteria ment;oned in these Regulations, as on 05 March, 20
EO and tili the date on vvhich these Regulations are notified, can be considered thr promotion frem the
date, on or after March. 2010, on which they fuifiti the eligibility conditions. Candidates who de not I-
uFEtili the minimum score requirement under the API Searing System proposed in (he Reguiations as per
Tables 11 (A) of Appendix I or (has: who ohtain less than 500/0 in the expert assessment of the selection
process will have to be re-assesscd anty after d minimum period of one year. The date of promotion Shati
be the date an which he she is successfully re-assesscd. I-he Selection Committee specifications as
deiineated in Ctause 4 are appiieable to Career Advancement promalians Df- L.ecturer to Lecturer (Senior
scate) to Lecturer (Selection Grade). promotions from a tower grade to a higher grade or Leeturer ecturer
(Senior scaEe) Shai' bec conducted hy a "Scrccning-cum-Esealudtion Committee" adhering to the criteria
'aid out as API seorc in Perfornlance Based Appraisal System (PBAS) in thc Tables at' Appendix 1. The
"Screening-cumeEvaluation Committee" for CAS promotion of Lecturer / Lecturer (Senior scaEe) fro™
one AGP to the other higher AGP shall consist of : « Cormnittee" for Cullege teachers : The Principal i
Director ot- the ('otiege.% Head of thc cancemed department from the College. where there is no HOD.
Pratessor as nominated by the PrincipaE / Director from thc ar any other Institulian in the jurisdiction of
(he concemed State: and 12] - [iii] Two subject experts in Ehe concerned subject nominated by the State
GovernmenE from Ehe panel of experts. For Government} Government Aided/ Government Autonomous
Colleges : [1) As may be prescribed by the respeeEisre State Governments / Board of Governors 2.8 2.10
quorum for these committees in boEh categories mentioned abosec shall be three including one subjecE
expert f State nominee need to present. The Screening-cum-(israluation CummiE(ce on verification v'
evaluation of API score secured by the candidate through Ehe 'PBAS' methodofogy designed by Ehc
respecEive Directorake of Technieat Edueatiun based on these RegulaEions and as per the minimum
requirement s}reified in 'Fahles 11 and ill of Appendix for each nf the cadre of - Leeturcr, shall
recommend to the State Government i Syndicate / Executive Council i Board of Management of the
College about the suitability for the promotion of the candidate(s) under CAS tor implementation. All the
selection procedures outlined above, shall be completed on the day of the selection committee meeting,
wherein the minutes are recorded along with PBAS scoring protérma and recommendation made on 'he
basis of meriE and duly signed hy all members of the setccticn eommitlee in (he minutes. CAS promotion,
being a personat promotion to the incumbent tcacher holding suhstan(ive sanctioned POSE. on
superannuation or the individua! incumbenE. Ehe said post shall revcrt to its original cadre. 2 The
incutnbent teacher must be on the and active service of the Colleges on (he : date of consideration by the
Setec(ion Committee for Selection / CAS PromoEion 2 12 Candidates shall offer 'hcmsetves for
assessment for promotion. if they fulfli Cle minimum API seozs indicaEed in NIS appropriate API
system tables by submiEEing an appliea(ion and the required PBAS proforma. They can do so three
months before the due date of lhe promotion they eonsider themselves eligible. In any event, Ehe College
concemed shalt send a general eireular Ewice a year catling for applications for CAS proinotions from
eligible candidates. 2.13 In the final assessmen€ if {he do noE eithe; futfil! the minimum AP][ scores in the
criteria as per PBAS prothrma or obtain tess than 50% in expen assessmenR, wherever applicable, such
candidates will tx reassessed only after a minimum period of one year. 2.14 If a candidaRe applies for
promotiondmmedia'ely on completion of the minimum 2 i5 2.16 eligibility period and is successful, the
date of pratnotion wilt be made applieable from the date of completion of minimum period Qi-eligibility.
however, thc candidate finds that he / she fulfils the etigihility conditions at a later date and appties on (hat
date and is successful. his/her promotion will be effected from Ehe dale of application. If the candidaRe
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does not succeed in the kirst assessment. but succeeds in the sub*quent assessment. his her proinoRion be
deemed to be from the later dake of sLfccessful assessment. ] FTAGES OF FROMOTION CAREER
ADVANCEMENT SCHEME OF INCUMBENT AND NEWLY APPOINTED LECTURER : Entry level
Lecturer (Stage 1) Woutd bc eligibEe for promotion under the Career 3.1 Advancement Scheme (CAS)
through three successive stages (stage 2, stage 3 and Stage 4), provided they are assessed to futti]f the
eligibility and perfunnance criteria laid dawn in next etaw,e_ In order to remedy the ditlil.eutGes of
collecting retrospective intonnanon and to facilitate the implementation of these Regulations from March.
2010 in the CAS I Promotion. the API hased PBAS will be progressively and prospectively rolled nut.
Accordingly, thc PBAS based on the API scores of categortes and 11 as mentioned in the tables of
Appendix I is to he implemented for one year, initially based on the existing systems in Universities
Cotleges ror one year only with the minimum annual senres as depicted in Table (a) for College teachers.
'Ths annualized API scores can then be compounded progressively as and when the leacher becomes
eligible fnr CAS promotion to the next cadre. 'Jhus. if a teacher IS considered tbr CAS promotion in 2013.
one year API scores for 2012-13 alone will required for assessment. In case of a teacher being considered
CAS promotion in 2014, two years averagc of API scores for these categories will be required for
assessment and so On teadine pmgrcssively Tor the complete assessment period 1-—1, possessing D.
Degree in the discipline be for 3.4 3.6 3.7 3.8 moving to the next higher grade Of (stage 2) after
completion uf four years service as Lgeluree, Lecturer possessing M. Phii Degree Or a Post-Graduate
Degree in profess;ona] courses. approved by the relevant statutory body. shall be eligible for the next
higher grade of Rs.6t)00 (suge 2) after completion of five years service as Lecturer- Lecturer who does not
have Ph.D. or M Phil or a Master *s Degree in the relevant professional enursc. shall be eligihle for the
next higher grade Of Rs.6000 (stage 2) Only after comptetion of six years service as Lecturer. The upward
movement from thc entry level grade (stage E) to the next higher grade I of Rs.60t)0 (stage 2) for all
Lecturers Shail be subject tn their satisfying the AP' based PBAS conditions laid down by the AICTE in
these Regulations. Lecturer who has completed five years Of sen in the grade Of Rs.6000 (stage 2) Shan
be eligible. subject to meeting the Api based PBAS requirements laid down b) these Regulations, to move
up tn next higher grade of Rs.7000 (stage 3). (stage 3) shalt Lecturer completing three years of teaching in
the grade Of Rs. 7000 be eiig;ble, suhject to the qualitying conditions and the API based PBAS
requirements by these Regulations. to mnve to the pay Band of Rs. 37400-67000 with next higher grade Of
Rs.8000 (stage and to he designated as i _eclurer (Scleel!ion Grade). I iowever thnsc joining the Service
aner March 2010 Shan have also earned Ph. D in addilion tn above mentioned requitements to move * tn
thc stage 4. 1 ,,ecturer (Senior Scale) eomp]eting three years of service in stage 3 and posscssing a Ph. D.
Degree in the relevant discipline shall be eligible to be appointed and designated as Lecturer Grade) and be
placed in the next higher grade of Rs.9000 (stage 4) subject fellnv.Gng 4. satisfying credit points as per
API based PBAS requirements as provided in l'ables of Appendix l; and an assessment by a duly
constituted selection commit-Tet as suggested for the direct recruitment of Head of the Depart-rnent.
SELECTION COMMITTEES AND GUIDELINESS ON SELECTION PROCEDURES : ne AICTE has
evolved following guidelines nn (a) Constitution of Selection Conninees for sclection of Lecturer, Head of
the IDepartment, Workshop Superintendent for direct recruitment and under CAS Specified scleetion
procedures for direct recruitment and Career Advancement Schemcs Regulations far "Veachers in
Colleges. However, for other academic staff in Colleges, UGC guidelines of 30.6 2009 and any
amendments / corrigendum / clarifications issued subsequent'y by CGC be followed. SELECTION
COMMITTEE SPECIFICATIDNS : 5.1 Lecturer in Colleges ineluding Private Colleges : The Sclcctinn
Committce for the post of Lecturcr in Colleges including Private Colleges shall have the fulJowing
coenposilion: 4

6. Chairperson of the GovcFning Bed)' of the Coi]ege or his:'her nominee from among the members
of the Goveming body to be the Chairperson of the Selection Committee.Thc Principal i Direclor of
thc Collcge- Head af lhe Department of-the concemcd subjcct in the College. nominees of ihc State
Government whom one shauld be a subject expert. In case of Colleges notified / declared as 'ninority
educational institutions. two nominees ot' the Chairperson of the Coliegc from aut of a panei of fivc
names. preferably from minority cnmmunilics. recommended by the Staw Govemment from the list of
expens suggested by the relevant statutory body of the College. of whom ane shou'd bc a subject expert.
Two subject-expens nat connecteé with thc CoJlege to be nominated by the Chairperson of thc gaveming
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body of thc Colicge aut of a panel of five names recommended by the State Govemment from the list of
subject expens approved by lhe State. case of Colleges noti fled/ declared as minority educational
Ins'itutions. two subject experts not connectcd with the State to bc nominaltd by the Chairperson of Rhc
Goveming Body of the Colicge out tt- the panel of five names. preferably finm minority communities,
recommended by the State GovemmcM fromi the list of subject expcns approved by the relevant stakutory
body of the College An academician represeming SC / ST.'! OBC/ Minority/ Women,'DitTerentiy. ablcd
Cale ories, if an of candidacs representing these categories is _'he applicant, to bc nominated by the State
Governrnent. if any of the above members of the selecti41n committee does no! belong to that eategory.
Ta eonstitute the quorum for the meeting, five of which at least two must be from out ot-the three subject-
experts shaft be present. For all levels of teaching positions in tor Govern'nent Govemment aided /
Government autono]llous (:olleges, the State Public Services. Commissions / Teacher Recrui!ment Boards
must invite threc subjeet experts, for which thc concerned Stale Government be invaived in the seleelion
proeess by respective appointing authority. Head or thc Department/ Workshop Superintendent in Colleges
including Private Colleges : The Selection Commiltee for the post of Head the Department:" Workshop
Superintendenl in Colleges including Private Colleges shall have the foliowing composition The
Chairperson of the Cioveming Body or his her nominee, from among the nlembers of the Governing body
to be the Chairperson of the Selection Committee. The Principal Director of the emollege. The Head of the
Department of the conecrned subject from the State College. Two State Government representatives
nominated hy the State Gosemment. one whortl will be the Principal of Coleege or equivalent posilion in
the Ca]lege and the other must be expert in the concemed subjeet. In ease of Calleges natified;'deelared as
minority educational ins!ikuticns, two nominees of the Chairperson OF the College fro™
five names, preferably tiorn minority eommunities_ recommended bs lhc State Government from the list
of experts suggested by the relevant statutory body of the College of whom one should he a subject expert

out of a pane] uf

Two subjeet.experts not connected with the College o be nominated by the (Ihairperson of the governing
body of the College out ot- a panel of five names recommended by the Stale Government from the list of
subject experts approseed by khc relevant statutory hody of the State concerned. In case of Colleges
nolified i deeeared as minority educational Institutions, two subiect experts not eonnected with (he State to
nominated by the Chairperson ot- the Goveming Body of the College out of the panel of five names.
preferably fronl minority communities, reconnnended by the State from the list OF subject experts
approved by the relevant statutory body of the Conege. An academician Differently abled representing
categories, ST : ogc / Minority Women if any af candidazs representin categories js the appEicant, to be
nominated hy thc State. if any of the above members of the scEectiQn committee does not belong to that
category The quorum ror the meeting ShouEd be five of which at least two must bc from out of the three
subjcee-experts. For aft kevels of teaching positions in ror Govemmcne i (Government aided Govemment
autonomous Colteges, thc State public Set vice, Commissions Teacher Recruitment Boards must invite
three suhject experts. for which the concerned State tx involved in the seleetion process by rcspeetive
appointing authority. College principal { Direclor : Thc SeEection Committcc for thc post ot- CQElege
Principal Shai] have the fo]lEowing - composition Chairperson or the Goveming Body as Chairperson. -
rwo members ot' the Governing Bndy ot" the (_+old:ge to he nominated by the C,hairpcrson of whom one
shall be an expert in academie administration. One nominee of the State Govemment no HighQ Education
ex en- Three expens consisting of the Prineipaf{ (to be nominated by the Governing Body of Ehe
COEEege) out or a panel or six experts approved by the State Govemment An academieian representing
SC / ST i OBC { Minority / Women Di ITerentEy-abled Categories. i" any of candidates representing
these categnrics is the applicant. to bc nominated by the State Govemmcnt, if anv of the above members of
the selection commitlce does not betong to that eategory. To constitute thc quorum tor the meeting. five of
which at least two must bc from out ot' The three suhicct experts shall be present. A [l thc selection
ptoeedurcs of the selection cnm mittce shah be completed on the day or the setection commit-Ice meeting
itself. wherein. minutes ate recorded along with thc scoring proforma and recommendation made on the
basis of merit with thc list or seEccted and waitEisted candiddtcs.*'PancE or names in order ot- merit. duly
; signed hy alE members Uf the selection committee. The terrn of appointment of thc Cotiege Principat
Director shaEl be FIVE Yeats with eligibility for rcappoiniinent rot one morc term only after a similat
selection conunirtec process. COUNTING OF PAST SERVICES FOR DIRECT RECIUITMENT " AND
PROMOTION UNDER CAS : Previous regulat whether nalional or intemational. as Lecturer, Head of thc
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Dfpartment. or equivalent in a College, National Laboratories or olher sciGFifiU/ professional
organizations such as the C SIR, ICAR, DRDO. tJGC, FCSSR. iCHR, iCMR. DBT should be counted for
direct recruit-rnent and promotion under CAS of a teacher as Lecturer (senior scale), Lecturer (Scicceion
Gradc) or any other nomenclature thesc posls are as per Appendix I - I'able Nc. provided that (b) (c) (e) (g)
the essential qualifications of the post heid were not lower than thc quaEifications prescribed by the
AICTE for Lecturer, Head Qt- thc Department. W'orkshop Superintendent as the case may be. The post in
an equivaEent grade or 07 thc pre-revised scale of pay as (he post of Lecturer. Head of" the C)cpartment.
The candidate for direct recruitment has app%ed through proper channel Thec concerned Lecturer, Hcad
of" the Deparenlent, Workshop Superintendent should possess thc same mioimun3 qualifications as
prescribed by the AiC'IT€ tar appointment to the post Df- Lecturer, Head the Department. Workshop
Superintendent. as the case tnay be. The pose was filled in accordance wilh the prescribed seiecdon
procedure as laid down in the Rcgulétion-s of Stake (iovernrncnt Central Govemment , concerned
institutions. such appointments. The previous appointment wqs as gucst lecturer any duration. or an ad-hoc
or in a leave vacancy of Fess than one year duration. Ad-hoc or tctnporary service of "'ore than anc year
duration can be counted provided the period of" service was of' more than one ycar duration; the
incumbent was appointed on thc recommendatfaR8faGiY constituted Selection Committee; [iii] (he
incumbent was selected Io (he [Riinanent post in confinudtion to the ad-hoc or temporary service: and
Liv] Artificial hreak in service shali not be used to the prejudice of ctnpicytc. appoineed on perntanent
hasis_ The person appointed 011 pertnanent basis shall be given the benefit of entire service rendercd by
him with ettett from the date of" initiaE appointment (temporaryicontract.:ad-hoc) notwithstanding thc ani
ficiai break'hreaks I n service. No distinction shotlid be made with reterencc lo the nature of management
ot thc institution where previous service was rendcred (private:'local body:'Goverrunent) was considered
for counting past services under this APPENDIX - 1 TABLE - PROPOSED SCOAES FOR ACADEMIC
PERFORMANCE INDICATORS (APIs) IN RECRUITMENTS AND CAREER ADVANCEMENT
SCHEME (CAS) PROMOTIONS OF COLLEGE TEACHERS TEACHING, LEARNING AND
EVALUATION RELATED CATEGORY 1 ACTIVITIES Brief Explanation : Based on thc teacher's self-
assessment. APl scores are proposed for (a) teaching related activities; (b) domain knowledge; (e)
partieipation in exarnination and evaluation; (d) contribution to innovative teaching, new courses, ete.
alinimum API score required by teachers from this category is 75. The self-assessment score should tx:
based on objectively verifiable criteria wherever possible and will be finalized by the screcning/selection
committee. No. 2 Nature of Activity Lectures, seminars, tutorials, practicals, contact hours undertaken
percentage ot- lectures alimated Lectures or other teaching dutics in excess of thc AICTE naans
Preparation and imparting of knowlcdge/instruction curriculum; syllabus enrichment by providing
add;tional resources to students teaching-learning Use of participatory and Innovative methodologies:
updating of sul*ect content, course improvement. setting, question paper (Invigilation; Examination duties
evaluation,'assessment of answer scripts) as per alEQtment. Total Score ' Minimum Score Required
Maximum Score 20 25 75 Universities win be rcquircd to deta;l the activities and case institutional
speeTecities require, adjust the weightages, without changing the tninimum total API scores required under
this category. Note: Lectures and tutorials ailaeation to add up to the AICTF. norm for particular category
of teacher. Slate Govememnt may prescribe minimum cut-nff (neu of due leave), say 80 0/0, for above,
below which no scores may be assigned in these sub-categories. ECATEGORY 11: CO-CURRIC.ULAR,
EXTENSION AND PROFESSIONAL DEVELOPMENT RELATE.D ACTIVITIES. Brief Explanation:
Based on the teacher's self-assessment, category I! API scores are proposed fnr co-curricular and extension
activities: and Professional development related contributions. The minimum API required by teachers for
eligibility for promotion is IS. A 1st of items and proposed is given below. It will bc noR;ccd that all
racheers can earn scores trom a number of items, whereas some activities will be carried Out only by one
or a few tcuchers, The , list Of act;vlties is broad enough for the minimum API score required (15) in this
category to accrue to ali teachers. As before, thc self-assessment score should be based on objectively
verifiahle criteria and finalized b) thc screening/selection cornrn:ttec The model table below givcs groups
of activities and API scores. Universities may detail the activities or. in case institutional w:ificitécs
require, adjust the weightages. without changing the minimum total API scores required under this
categnry, 2 Nature of Activity Student related co,,eurricutar, extension and field based activities (such as
extension work through NSSRSCC and other channels, culturat activities, subject rclated events,
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advisement and cuunseling). Contribution tn Corporate life and management of thc depanment and
institution through participation in and administrative commitlecs and responsibilities. Profcssional
Development activit;es (such as participation in conferences, Shon term training courses. talks, Iccturs
seminars, membership Of assoc;ations. d;ssemination and genera! articles. not cc»ered in Category Ill
below) ¢ rotal Score Minimum API Score Required Maximum Score 20 IS 15 50 15 CATEGORY. :
RESEARCH AND ACADEMIC CONTRIBUTIONS Brief Explanation: Based on the teacher's self-
assessment, API scofCS are proposed for academic contributions. The tninimum AP! score required by
teachers from this reseateh and category is diffetvnt far different levels prnmotion in Colleges. The self-
assessment score wilt be based an verifiable criteria and will bc finalized by the sctccning/sclection
committee. APIs Research Papers Engineering Refereed Joumais LanguHges Of Max. points for College
Humaoitiesf Sc-scial teacher Sciences/ Ma nagement Refereed Journals ¢ position publication THE OE
INDE.A EXIRAORDENARY published in Research Publications (books, chapters in books, other
refereed joumal articles) Nan-refereed recognized but and rcputable journaEs and periodicals. having
ISBN/ISSN number. Seminar/ ( : on ference proceedings as fulE papers. etc. (Abstracts not to be included)
'l'ext or Reference Books PubEished by International Publishers with an cstablished review svstcrn pcer
Suhiects Books 6)' N on-refereed but recognized and reputable joumaEs and periodica Es, having
ISBN/ISSN numhers. Confercnee proceedings as papers, (Abstracts not be includcd) Text or Books
Published by Enter-national Publishers with an establ ished peer review svs2em Subjcct Books by /
National level national tevcl publishers/State and publishers/Statc and Central Publications Govt. with
Central Govt. ISBN'ISSN numbcrs. Subject Books by Other local pubkishers ISBN"SSN numbers.
Chapters contributed to cdited knowlcdge Publications ISBN/I.SSN numbers Subject Books hy local Other
with publishers S.SN nulnbers. Chapters contrihuted to cdited knowledge hased volumes based pub*ished
volunles published Enter-national Publishers Chapters by IntematiDnal Publishers Chapters contribu ted to
edited knowledge PubEication Enter-national 0/ publication National 5 publication 50 'sole author: 10
'chapter in an edited bonk 25 {sole author, and 5i chapter in edited books sole author. and 3 i chapter in
edited books 'Chapter 5 / Chapter based publishcd volumes by intematianal Publishers Chapters in
knowledge volumes based k now kedge based volumes IndianfNational level publishers ISBN /ISSN
numbers and with numbers of ndian/National level puhlishecs with ISBN/ISSN numbers and with
numbers of national international national international directories and I11 111 (C) (ii) 111 (C) (iii) 111 111
(D) (1) 111 (D) directorics RESEARCH PROJECTS Sponsored Projects carried outi ongoing Consu Itancv
Projects carried out / ongoing Completed Quality Evaluation Projects Outcome Outputs Major Projects
amount Major mnbilized with grants amount Projcc2s 20 mobilized Project above Rs. 30.0 lakh Major
amount Projects mobilized with grants above Rs. 5.0 lakh Major Prqiects Arnoun2 mobilized Project 'each
{cach with grants above Rs. 5.0 lakh up to Rs. 30.00 lakh Minor Projects (Amount mobilized grants above
Rs _50.000 up to Rs.i A tnount mobilized with nummum Rs.3.0D lakh C:ompleted proj ect Report
(Acceptance from tiinding agenCy) with minimum of Rs. 3.00 lakh up to Rs. i 00 lakh Minor Projects
(Amount mobilized with grants ahove Rs 25.000 up to Rs.3 Amount mobilized with minimum ot- Rs. lakh
I O/each Project ID every Rs.3.D lakh and respectively Completed project 20 'each major report (Accepted
hy project funding agency) iO / each minor Project Major policy Major Policy 3D document of Govt.
national Bodies at Central output cach documem of Govt. Bodies at Central and State ]Jevcl Patent/
transfer.' Process RESEARCH GUIDANCE State level Technology Product, ' Patent:' Technology
transtCr:' Process Degree Product:' awarded M.Phil/ M.Tceh Ph.D ME; Degree awarded only Dcgree
awarded Degree awarded patent 50 'each International candidate leach ( ?andidate THE GAZEITF.
INDIA . F.XiRAC)RDIXARY Thesis submitted Thesis 7 candidate 111 (E) (ij 111 (E) (ii) TRAINING
PAPERS Attended Refresher courses, MethodotoO Training. Teaching Leaming- Evaluation Technology
Program mes , COURSES AND CONFERENCE ,'SEMINAR / WORKSHOP I Not less than icSS than
two 20/each weeks Duration One week duration weeks duration One week duration Soti Skills
deve!lnpment Programmes, Facu!ty Development Program m es (Max: 30 points) Papers in Conferenccsi
Sem inarsi Workshops, 11l (E) (iv) Invited Icctures or presentations for conferences Symposia Participation
Presentation rcsearch and Participation and of ¢ Presentation research papers papers (oraVposter) in (oral
Iposter) in conference b) National c) RegionaVStale level d) Local -Coliege level (a) International (b)
National level a)tntemationai cnnference b) National ) RcgiOnai/State levc! ¢ d) Local - Cé,IEege [evel (a)
International (b) National level O/cach IS 'each 10/ each 5 'cach ¢ 3 each 1 0 leach 'each Wherever relevant
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to any specific discipline, the API score for paper in Teferecd journal would be augmented as follows: (i)
indexed journaEs - hy 5 points. (ii) papcrs with impact factor between I and 2 by 1O points; (iii) papers
with impact factor betwcen 2 and 5 by 15 (iv) papers with impact factor between 5 and 10O by 25 points. Ifa
paper presented in Contercnce! Scminar is published in the form Of Proceedings. the points would accrue
for the publication (I1l and not pndcr presentatien It is incumbent on the Coordination Committee proposed
in these Regulations and the to prepare and publieize within six months subjeet-wise lists or joumals,
petiodieals and publishers under eategories IIIA and B. 'I'll' such time, screening/seleetion committees will
assess and the categorization and scores of publications. 2 _u'he API for joint publications will have to be
calculated in the following manner: Of the total score for the relevant category of publication by the
eonccmed teacher, the first]Principal author and the corresponding author/supervisot/isnentor of the
teacher would share equally total score, if thc number of authors are more. then the first two authors would
share equally 60% ot' the total points and the remaining authors would share equalty 40% of the points.
TABLE - (A) MINIMUM AS PROVIDED IN TABLE 1 TO BEAPPLIED FOR TKE pR6S10T10N OF
TEACHERS UNDER CARF.ERADVANCEMF.NT SCHEME (CAS) IN COLLEGES, AND
WEIGH'VAGES FOR EXPERT ASSESSMENT Teaching- Icaming. Evaluation Related Activities
(eagory Cn- curricular. Extension and Profession retated activitics (Catcgory Minimum averagc annual
Scote under Categories I and "0 Rcseatch and Academic Contribution Lecturer: (Stage 1 AGP 5400 to
StBge 2 AGP 6000) 7 smear I OONear (40/assessment _ period) Leetu rer: (Stage 2 AGP 6000 to Stage 3
AGP 7000) 20/Ycar (100/assessment Pcriod) fi,ecturer: Lecturer: (Stage 3 AGP (Staged AGP '7000 to
Stage 8000 to Stage 4 AGP 0000) S, PB4, AGP 9000) I S/Year 40/Yeat (90/assessment period) (
120/a_ssessment period) V Screening Screening Expert Assc ssment Committee Cammittee S skem
_ij_ Percentage Distribution of Weightage Points in the Exper Assessment (Total weightage - 100.
Minimum required for promotion is Na separate points. Screening committee to verify API scores separate
polnts. Screening eomminee verifr API Selection Committee 300/0 Conkr;bution to Research Assessment
of domain knowledge and teaching practice* Interview performance Selection Comrnittee Contribution 'o
Resexrch 30 Assessment ot' domain knowledge and teaching practiees. 20 0/0 - interview periOrmance
Explanatory note far Tables 11 (A) and 11 (B) AEI Universities Colieges will up verifiable systems for the
API reEated inforrnatian required in these tables within THREE months of notification of these
Regulations. They wili have to be doeumcnted and collated annually by the Internal Quality Assessment
cells Cn'leges for foliow up by the Universities Colicge (IQACs) of the Universities authorities. In order to
facilitate this all teachers shali submit the duly fined-in Perforrnance Based Appraisal System (PBAS)
proforma to the EQAC annually. However. in order to remedy the difficulties of coliecting retrospect;vc
information and to facilitate the implementation of thesc Regulations from 31-12-2010 in Ehe CAS
Prornotion. the API based PBAS will be progressivcly ar:ld prospectively tolled out. Accordingjy, -tfe
PBAS based on the API scores of categories and as nlentioned in these tables is to be impiemented for one
ycar, initially based on the existing systems in Universities / Coileges, if any for nne year onEy with the
minimum averagc scores as depicted in Table I i (a) and (b). This annualized APE scores can then be
compounded progressively as and when the teacher becomes eEigibEe for CAS promotion 'o the next
cadre. Thus. if a teacher is eEigibEe for CAS promotion in 2DE 1. cne year APE scores for 2009-10 alone
Wii] be required for xssessment. In case nf a teacher becoming tor CAS promotion in 2012, two ycxrs
average af API scores for these cakegories wili be required for assessment and so on Eeading
progressively the compEete assessment period. As shown in Table 11, the aggregate minimum API score
required can be earned from any of 4. the two broad categories. subject to the minimum prescribed in each
category. -mis wiEl provide for due weightage to teachers who contribute additionaliy through any of the
components given in Categories I and 11. also ror the differing nature of contributions possible in different
institutionaFE settings

5. For Category (research and academic contributions), maintenanee of past record is done on a
normal basis by teachers and hence no difficulty is envisaged in applying the APE scores for this
category for the entire assessment period.in this category, an aggregate minimum score required for
promotion cver each stage. AEtemativeEy, a teacher shouEd acquire tbe required minimum aggregate
score over two previous stages, taken together. 6

7. Candidates should omer themselves for assessment for promotion, if they fulfill the minimum API
scores indicated in Tables and hy submitting an application and the required proforma.lhey can do
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so three months hefore the due date. if they consider : themsclves eligible. Candidates who do not consider
themselvcs eligible, can also apply at a later date. If, however, on finat assessmcnt, candidates do not
either ful fill thc minimum eriteria under Rows and t V of Tables and (B) ar abtdin less than 50% in the
expert assessment, they will be reassessed onty after a tninimum period of one year. 'f a candidate applies
for promotion on completion of the minimum eligibility period and is succcssful, the date of prornotion
will be deemed to be the minimum pcriod of if, however. the candidate finds that she he h*lfills the
eligihility- conditions at a later date and applies on that date and is successful, her / his promotion will
deemed to from that date of application. It- thc candidate does not succeed in the firs! assessment. but
suceeeds in an eventual assessment, her his prantotian witl be deemed to be from the later date. TABLE -
II(B) Minimum Scores for APIs for direct recruitment of teacbers in Colleges, and in Selection
Committees to be eonsidered along "tb other specified eligibility qualifications stipulated in tbe
Regulations. Lecturer / equivalent Head of lhe Department / cadres (Stage 1) W 'orkshop Superintendent
equivatent cadres (Stage 4) Minimum Qualification Consolidated API score Minimutn API Scores
Selection Conunittee criterta i weightages Weightages as stipulated in these Regulatinns a) b) ¢) Academie
Record and Research Pertdrmanee nf Assessment Domain Knnwledge and Teaching Skills Interview
pertOnnance (20%) requirement 300 pnints frotn eategory of APIs a) Academic Baekground (20%) h)
Research perfonnance based on API score and quality publications ¢) Assessment Dornain Knnwledge and
*'eaching Skills d) Interview crfonnance (20%) C,A7.F.1TE OF EXIRAORDINARY TABLE :
MENIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION
OF TEACHERS IN COLLEGES Promotion of Service rcquirement Teachers through CAS Lecturer from
Stage Lecturer in Stage and completed four I to Stage 2 years of service with Ph.D. Qr five years of
service who are with MPhil Degree Professional Courses M. Tech, or six veats of service whQ are Ph.D
without 'M.Phil /PG Degrec Professional Courses with Lecturer eontplctcd service of five years in Stage 2.
Leeturer from Stage 2 to Stage 3 Leeturer (Stage 3) to (Stage 4) Perfonnanee Academie Minimum and
ScreeninY Seleetion Requirements Criteria (i) Minimum API scores using PBAS scoring proforma
developed by the concemed State Govemment as per the norms provided in Table of Appendix 1. : (ii) One
Orientation and one Refresher / Researech Methodology Course of 2/3 waks duration approved or
conducted by A ICTE f Central (Govt. / State PEE-QIP CIULP:'ISTF./ NITTTR / , DTE / SBIEi
University, etc. process for recommending promotion. (i) Minimurn AP' scores using the PBAS scoring
prnforrna develupcd by the conccmed State Govemment as per the norms provided in Table II(B) of
Appendix I (ii) One course i programme from among the categories of refresher eoucses. methodology
workshops, Training, Evaluation Lea ming Teaching Tcchnnlogy Programmes, Son Skiffs development
Programmes and Faeulty Development Programmes of 2/3 week duration approved rlr conducted by State
Govt AICTE / Centcol Govt. m;.QIP / CHILP / ISTE/ / / : SBTEf University etc. (iii) Sereening-cum-
Verification process for recommending promotion. l.eeturcr wiih three (i) Minimum seores using tile
PBAS years of compicted service in Stage 3. scoring proforma developed by the concemed State
Govcernment as Fer thc norms provided in Table i} A / 1K B) of Appendix | _J (ii) At in the entire period
as Lecturer (twelve years). However. in the case of College tcachers. an exemption publication will be
given to M. Phil. holders and an exemption of two publications will be given to Ph. D. holders.. (iii)One
course / programme froin among categories of methodology workshops, rraining. reaching- Leaming-
Evaluation 'l-echnology Programmes. Soft Skills development Programmes and Faculty Development
Programmes of mini'num one week duration approved or conducted hy Govt r IEQEP / CIIELP/IS"FE/
NI'terrR i DTF / SBTE University. etc. (i's) A selection committcc process as stipulated in these
Regulation and in Tables El(A) and "(B) of A p!rndix I _ Leeturcr with three (i) Minimum yearly
'cumulative API Lccturer (Stage 4) to (Stage 5) - 12 ycars of completcd service in Stage 4. scores using the
PBAS scoring I profOrma dcveloped by the cotrcrn(xi State Government as per the norms provided in
Table of Appendix 1. Teachers may combine two assessment periods (in Stages 2 and 3) to achieve
minimum APE scores, if required. (ii)) A minimum of five publications since the period that the teacher is
placed in Stage ). A selection committee process as stipuEatcd in these Regulations and in Tables 'I(A) and
"(B) of Appendix 1. GAZETTV. : EXTRAORDINARY State Government of Annual Self-Assessment for
the Performance Based Appraisal System (PRAS) Session / Year ( To be completed and submitted at thc
end of eacb academic year ) PART A GENERA. INFORMATION Name (in Block Lctters) Father's Name
Mother's Nam: ! Husband's -4 2. 3
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6. T S.Namc Department Current Designation & Grade Puy Dale Of tasi Promotion Address for
correspondence (with Pincodc) fit Permanent Address (with Pincode. Telephone No. ¢ & E-mail) Whether
acquiZ£d any degree Orires.v; qualifications during the year Academic Staff Coleegc Orientation
Refresher-! Course attended during the year Name orthe Course J Summer Place School Duration
Sponsoring Agcocy PART B ( ACADEMIC PERFDR_MANCF, INDICATORS ( Pleasc see detailed
instructions_Qr this PBAS proforma bcrore fining oot this section CATEGORY TEACHING LEARNING
AND EVALUA'TIN RELATED ACTIVITIES (i) Lectures. Seminars, Tutorials, Practicals. Contact Hours
(give semester-wise details, where neccssary) Course / Paper Level Mode of No. Dt- classes of Classes %
of classes i teaching * week conducted practicals taken ms documented record * Lccture Seminar (S),
Tutorial (11'). PracticaE Contact Hours (C) APE Score (a) C Easses Taken (maw 50 for ] 00%
pcrron»ance & Proportionate score upto 80% peribrmance, below which no score .»ay bc given) (b)
Teaching toad in cxcess of AICTE norm (max. score : 10) (ii) Reading i Instructional maleriaE consulted
and additional knowledge resources provided to students Course / Paper Prcscri bed AdditionaE Resource
Provided No. THE GAIFTTF. OF INDIA API sCore based on Preparation and imparting of knowledge /
instruction as pcr turriculum & syiiabus enrichment by providing additionai resources to students (max.
Scorc 20) API Score (iii) Si. No. Cse of Participatory and Innovative T caching-Learning Metbodoiogies,
Updating of Subject : Content, Course Improvement, etc. Short Description 1'otal Score (max Scorc : 20)
Examination Duties Assigned and Performed Type of Examination Duties Duties Assigned Extent to
which carried out (0/0) API Score API Score Total Score (max.  25) Il CATEGORY 11 CO-
CLIRRICULAR. EXTENSION. PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES Please
mention your contribution to any of the following . Type OF Activity (i) Extension. Coecurricular & field
based activities Total (tnax. : 20) Average Hrs. i Week (ii) Conlrihution to Corporate Lift and Managemcnl
of Yearly / Semester wise the Institution responsibilities Total (max. 15) (iii)Professional Developnrnt
Activities Total : 1 5) Total Score (i+ ii + iii) (max. : 25) CATEGORY 111 ( RESEARCH. PUBLIC
AI'ONS AND ACADEMIC CONTRIBUTIONS A) No. Published Pa ers in Journals with Journ Pagc Nas.
a] Whether pect No. of reviewed, impact co-authors laclor, if any Whether you are the tnain author API
score API Score TEE OF _ EXIRAORDINARYV B(i) Articles / Chapters published in Books .11 with No.
Page Bock Title, editor & publisher ISSN'ISBN (ii) Full Papers in Conference Procecdings SI. Whether
reviewed ISSN/ISBN T idc wilh Page Nos. Details of Conference Publication of No. of co-authors
Whether you are lhe main author Whethcr you are the main author (iii) Books Published as single author
or as editor Page Type of Nos. Book & Authorship Publisher & [SSN/ISRN No. Whether peer reviewed of
co-authors Whc ther you are the main author Score API Score API Score g-u-é iii (C) Ongoing and
Research Projeets and Consuhancies (c¢) (i & ii) Ongoing Projeets / Consultancies Agency (c) (iii & iv)
Completed Projects i Consultancies Agency Period Period (irant/Amount Mobilized (Rs. in Lakh)
Grant/Amount Mobilized (Rs. Lakh) Whether poliey document]patent as API Score API Seore (D)
Research Guidanee M.EJM_Tech-/Master appropriate field Ph. D. or equivalent Number Enrolled Thesis
Suhmitted outcome Oegrec awarded API Score (i) Train;ng Courses, | each erechnology Programmes,
Faculty Development Programmes (not less than one week durat;on) Programme Duration Organised hy
API Score GAZETTE (E) (ii) Papers presented in Conferences, Setninars, Workshnps. Symposia S Title of
the paper Organised Whether international national NCY prescntcd Conference / Seminar by stake
rcgional / Conege or University level E(iii) Invited Lectures and Chairmansh;ps at national or international
confereneeiseminar. etc. No. Tille of Lecture Academic Session Title of Con ference Organised Whether
international API Score API Score / Seminar etc. Last Academic Y ear by Total-API Score for Assessment
period nationaE 'V. SUMMARY OF API SCORES No _ Criteria Learning Teaching, Evaluation related
activities AnnuaE Av. Apt Score for Assessment Period CD-curricular, Extension, Professional
development, etc. TotaE + H) Research and Contribution Academic PARI' C : OTHER RELEVANT
INFORMATION Please give detaits of any OEher credential, significant contributions. awards, received,
etc. not mentinl'ui earlier. Details (Mention Year. value clc. where relevanl) LIST OF ENCLOSURES
(Please attach, copies Qt- certificates. sanction orders, papers, etc. wherever necessary) NIX ccflify that
the informalion provided is correct per records avai]ahlc with the State Government and'nr dcwurncnts
enclused along with thc duly filed PBAS protérra. SignaEure of the thculty with I)esignation, Place &
Date Signature or HOD'School The Annual Self-Assessment protbrma duly filled along wilh all
enclosures. submitted for CAS promutions will he verified by the State and information tiled with the
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IQAC_ 58 OE EXTRAORDNARY PART C : OTHER RELEVANT INFORSiAtrON Fte-ase give details
of any uthcr credential, significant cantribution5 awards, reccived. not mentioned earner. S I Details
(Mention Year. vajuc, cte where relevant) LIST DF ENCLDSUKGS (Please actach. copies of certilicatc:i,
sanction orders, ete wherever neccseary) | that thc informatioo pmvidcd is Rs records ani'abtc with thc
State dfKument_s enclosed along with the duly filed PBAS proiUrrnw Govemmene and,'or Signature nf
'he faculty with I)csignalion. Place & Date Signaiure of 110D,'Schml ChaitT*rsotvPrincip21 The Annual
Self-Asscssment pmtdrma duly with all submitted for CAS fitl:d promotions will verificd by [hc State
Ciovero.nenb'College and information filed with The tQAC. Instructions for Filing up Part B of the PBAS
Proforma Part B of the Proforma is based on the A ICIE Regulations 2010. 11 is to tilled out for the
recently complcted academic year. The proforma is to be filled as these tablcs and sclf-assessment scores
given. For each category, maximum scores that can giseen or carried forward is indicated in the Table. Thc
seltzeassessment scores are further to be based on the indicators/activities given below. Universities may
modify the detdiled indicators and related scores based on their experience and requirement without
changing the requirements assigned to categories and sub-categories in Appendix HI. Tablc 1. N.B. : The
self-assessment scores are subjcct to verification by the State GoYemmcnV'Callege, and by the
Screening- cum-Verification Committee or Seiection Commit-lee as the case may be. Teaching and
Evaluation Related Performanee : Maxilnum Score 10 20 (ii) ( 1ii) Indicators/Activitics (a)
Lecturcs:'PracticaEs/iutorialsJContact elasses taken should be based on verifiable records. NO score
should be assigned if a teacher has taken less Iban (say) 80% assigned classes. Cnivcrsities may give
allowance for periods of leave where alternative teaching arrangements would ordinarily be Enmie
Maximum score if there is 100% achievements (6) If teacher has takcn classes exceeding AICTE norm,
then two point to be assigned for each extra hour of ciasses Imparting of knowledge:'instruction visea-vis
with the prescribed material (Text book Manual, etc) and methodology of the curricuium (1 00%
compliance — 20 points) of Participatory and Innosative 'Veaching-Leamjng Methodologies. IJpdating of
Subject Content. Course Itnprovement. etc. Updating of-courses, design of curriculum, (5-single course)
Preparation of resource material, fresh reading materials, Laboratory manuals, etc. L Ise of innovative
teaching-iearning mcthodologies; use of I CT: updated subject contcnt and course improvement. 10 10 10
(iv) THE OF EXIRAQRDINARY ICT Based Teaching material: IOpoints/each Interactive Courses : 5
points/cach Participatory [xaming modules point<each Developing and imparting Rcmediak/Btidge
Courses and Counseling modulcs (Each activity : 5 points) Developing and imparting soft
skills/communication skills/pctsonality development courses/moduEes (Each activity 5 points) Developing
and imparting specialized eaching-learning programmes in physical education, library; innovative
compositions and creations in music. performing and visual arts and other traditional areas (Each activity :
S points) Organizing and conduction of popularization programmes.'training courses in computer assisted
teachinghveb-hased leaming and e- library skiEls to students Workshop'Vraining course 10 points each b.
popularization program : puints each Maximum Aggregate Limit Examination Rclated Work College/
State Government end Examination work as IO points, Evaluation of answer per duties allokted
(Invigilation 'pts — 5 points; Qucstion papcr setting - 5 points) (1 000/0 compliance 20 [K'ints) College/
State Gove mrnent examinationZ&valuation responsibilities for internal/continuous assessmcnt work as
allotted (i eompliance - 10 points) Examination work such as coordination. or flying squad duties, etc.
(maximum of 5 ot IO depending upon intensity of duty) (100% compliance = iO points) Maximum
Aggregate Limit B (iv) 10 20 20 25 Cocurricular, Extension and Profession Related Activities and
Participation in the Cnrporate Lifc of thc Institution Extension and Go-curricular Rclated Activitics
Institutional Co-currieular activities for students such us fieid studies/edueationa] tours. industry-impaling
training and placement activity (5 point each) Positions held/Leadership role played in organization linked
with Extension Work and National service Scheme (NSS), NCC or any other similar activity (Each
activity IO points) Students and Stall Rerated Socio-C:ultural and Sports Programmcs. campus
publications (depanrncnt level 2 points. institutional kevel 5 points). Community work such as values of
National Integration. secularism. democracy, socialism, humanism. peace. scientific temper; flood or,
drought relief, small fatDily nortns, etc. (5 points each) Maximum Aggregatc Limit (:ontribution to
Corporate Lite and Managetnent of the Institution Contribution to Corpo(ate life Universities:'Colleges
through tneetings. popular lectures. subject related evcnts. articles in College tnagazine and State
(Government volumes (2 point cach). Institutional Governance responsibilities like. Vice Principal. Dean.
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Director. Warden. Bursar. School Chairperson. IQAC coordinator (IO points each) Panic ipation in
committees conecrned wilh any aspect of departmental or institutional tnanagement such as adtniss;on
cntnmitTce. campus development, lihrary eornmittee (i point each). Responsibifity for, or participation in
committees urelfdre. Counseling and Discipline (i each) Organization of Intemational for (10 Students
points); national 10 IO 15 national/regiona] (5 points) Maximum Aggregate Limit Profcssiona]
Development Related Membership in profession related Activities cornmittecs at state and OF a. At
national level : J poiois each b. At staie levcl : 2 points each EXCRAORDINARY 41 10 10 10 111
Palicipation in subject associaiions. conferences, seminars without paper pre sentation (Each activity:2
point) Participation in short terrn iraining courses less than one week duration in edueational technology,
curriculum development, professional developnent. Examination rctorms. Institutional governance (Each
activity 5 points) Membershfri/participation in Bodies/ Committees on Edueation and National
Development (5 each) Publication of artic'es in newspapers, maguine or other publications (not covered in
category 3): radio talks. ekc (I point each). Maximum Aggregate Limit RESEAiRCH, PVBLICATIONS
AND ACADEMIC CONTRIBUTIONS This is (o be fined as per thc AICTE Regulatinns, 2010. Wherever
the research contribution is jointly made, ihe API scores shouid be shared between the contributors as per
the formula provided in the T abie Summary of API Scores The summary must take inln account the
maximum score limiis for cach set of indieators  Similar PBAS protérma could be developed by the
universities for the Cadres of i.ibrarian/ Deputy Librarian 'Assistant Librarian and Direcior of Physical
Education & Sports/Deputy Director of Physical Education & Sports / Assistant Director of Physical
Education & Sports based on the API Scoring partem outlincd in AiC1'E Regulations, 20!0.
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