ALLAHABAD BANK OFFICER EMPLOYEES' (DISCIPLINE AND APPEAL) REGULATIONS, 1976

AllahabadBank Officer Employees'
(Discipline and Appeal)Regulations, 1976

In exercise of the powers conferred by Section 19 of the Banking Companies (Acquisition and
Transfer of Undertakings) Act, 1970 (5 of 1970), the Board of Directors of Allahabad Bank in
consultation with the Reserve Bank and with the previoussanction of the CentralGovernment hereby
makes the following regulations, namely:

1. SHORTTITLEAND COMMENCEMENT :

(i) Theseregulationsmay be calledAllahabadBank Officer Employees'(Discipline and Appeal)
Regulations1976 ;

(ii) They shallcome intoforce on 18th September, 1976.
2. APPLICATION
Theseregulationsshallapplyto all officer employees of the bank, but shallnot apply to:

(i)the Chairman of the bank ;

(i1) the ManagingDirector;

(iii)any wholetimeDirector, if any ;

(iv)those who are in casualemploymentor paidfrom contingencies; (iv)theaward
staff;and

(iv)the officers on contract.

3. DEFINITIONS:
In these regulations,unlessthe context otherwiserequires:

(a) "Act"means the Banking Companies(Acquisitionand Transfer of undertakings) Act,1970 (5 of
1970) ;

(b) "AppellateAuthority"means the authorityspecified in the Scheduleto disposeof appeals;

(c) "award staff" means the persons covered by the "award" as defined in Industrial
Disputes(BankingCompanies)Decision Act,1955 (41 of 1955)

(d) "bank" means AllahabadBank ;

(e) "Board" means the Board of Directors of bank ;

(f) "Competent Authority"means the authorityappointed by the Board for purpose of these regulations;
(g) "Disciplinary Authority"means the authorityspecified in the Schedulewhict" competent to impose
on an officer employeeany of the penaltiesspecifiedregulation 4 ;

(h) "Government" means the CentralGovernment;

(i)"ManagingDirector"means the ManagingDirector of the Bank ;

(j) "officer employee" means a person who holds a supervisory, administrative i managerial post in
the bank or any other person who has been appointed ar, is functioning as an officer of the bank, by
whatever designations called an includes a person whose services are temporarily placed at the
disposal ¢ the Central Government or a State Government or any other Governmer undertaking or
any other public sector bank or the Reserve Bank of India ¢ any other organisation,but shallnot
includecasual,work charged or contingenstaff or the award staff;

(k) "Public financial institutions"means -

(i)the IndustrialCreditand Investment Corporation of IndiaLimited,a company owned and
registeredunder the CompaniesAct,1956 (1 of 1956) ;

(ii) the Industrial FinanceCorporation of India,establishedunder Section3 of the Industrial
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FinanceCorporationAct,1948 (15 of 1948) ;

(iii) the IndustrialDevelopmentBank of India,establishedunder Section3 of the
IndustrialDevelopmentBank of IndiaAct, 1964 (18 of 1964) ;

(iv)the LifeInsurance Corporation of India,establishedunder section3 of the Life Insurance
CorporationAct, 1956 (31 of 1956) ;

(v) the Unit Trust of India,establishedunder Section3 of the Unit Trust of India Act,

1963 (52 of 1963);

(vi)any other Financial Institutionwhich isdeclared by the CentralGovernment by notificationto be a

Public Financial institution;

(/)"Public Sector Bank" means -

(i)a correspondingnew bank specified in the FirstScheduleto the Act;

(ii) the State Bank of Indiaconstitutedunder the State Bank of IndiaAct.1955 (23 of 1955);

(iii) a subsidiarybank constitutedunder the State Bank of India(Subsidiary Banks) Act,1959 (38 of
1959);

(iv)any other bank which the CentralGovernment may determineto be a public sector bank for the
purpose of these regulations having regard to its manner of incorporation;

(m) "Public servant" means a person as definedas public servant in Section21 of the IndiaPenalCode
(45 of 1860);

(n) "Reviewing Authority" means the authority specified in the Schedule; (o) "Schedule"means
the Scheduleappended to these regulations.

4. PENALTIES:

The following are the penaltieswhich may be imposed on an officer employee,for acts of
misconductor for any other good and sufficientreasons :

MinorPenalties :

(a) Censure;

(b) withholding of increments of pay with or withoutcumulativeeffect;

(c) withholding of promotion;

(d) recovery from pay or such other amount as may be due to him of the wholeor part of any
pecuniarylosscaused to the bank by negligenceor breach of orders ; (¢) reductionto a lowerstage in the
timescale of pay for a periodnot exceeding3 years, withoutcumulativeeffect and not
adverselyaffectingthe officer'spension.

MajorPenalties :
(f) save as providedfor in (e) above, reductionto a lowerstage in the time-scaleof pay for a

specifiedperiod,with furtherdirectionsas to whether or not the officer will earn increments of pay
duringthe period of such reductionand whether on the expiry of such periodthe reduction will or will
not have the effect of postponingthe futureincrements of hispay ;

(g) reductionto a lowergrade or post;

(h) compulsoryretirement;

(i)removalfrom servicewhich shallnot be a disqualificationfor futureemployment; (j) dismissalwhich
shallordinarilybe a disqualificationfor futureemployment; Explanation: The following shallnot amount to
a penaltywithin the meaning of this regulationnamely:-

(i) withholding of one or more increments of an officer employee on account of his failure to pass a
prescribed departmental test or examination in accordance with the terms of appointmentto the post
which he holds.
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(ii) stoppage of pay of an officer employeeat the efficiency bar in a timescale,on the ground of
hisunfitnessto cross the bar;

(iii) non-promotion, whether in an officiating capacity or otherwise, of an officer employee,to a
highergrade or post for which he may be eligible for consideration but for which he isfound
unsuitableafterconsideration of hiscase;

(iv)reversionto a lowergrade or post, of an officer employeeofficiating in a higher grade or post, on the
ground that he isconsidered,aftertrial,to be unsuitablefor such higher grade or post, or on
administrative grounds unconnected with his conduct;

(v) reversion to his previous grade or post, of an officer employee appointed on probationto another
grade or post, duringor at the end of the period of probation, in accordance with the terms of his

appointment, or rules or orders governing such probation;
(vi)reversion of an officer employeeto hisparent organisation in case he had come on deputation;
(vii) termination of the service-

(a) of an officer employeeappointed on probation,duringor at the end of the period of probation, in
accordance with the terms of his appointment, or the rules orders governingsuch probation;

(b) of an officer employeeappointed in a temporary capacityotherwisethan under a contract or
agreement, on the expiration of the periodfor which he was appointed, or earlier in accordance with the

terms of hisappointment;

(c) of an officer employeeappointedunder a contract or agreement, in accordance with the terms of such
contract or agreement; and

(d) of an officer employee on abolition of post ;

(viii) retirement of an officer employee on his attaining the age of superannuation in accordance with the
rulesand orders governingsuch superannuation;
(ix) termination of employment of a permanent officer employee by giving three months noticeor

on payment of three months pay and allowances in lieu of notice;

(x) termination of employment of an officer employee on medical grounds, if he is declaredunfitto

continue in bank's service by the bank's medicalofficer.

5. AUTHORITY TO INSTITUTEDISCIPLINARY PROCEEDINGS AND IMPOSE PENALTIES:

(1) The ManagingDirectoror any other authorityempowered by him by generalor special order may
institute or direct the Disciplinary Authority to institute disciplinary proceedingsagainstan officer
employee of the bank.

(2) The Disciplinary Authoritymay himselfinstitutedisciplinaryproceedings.

(3) The Disciplinary Authority or any authority higher than it, may impose any of the penaltiesspecified in

Regulation4 on any officer employee.

6. PROCEDUREFORIMPOSINGMAJORPENALTIES:

(1) No order imposingany of the major penaltiesspecified in Clauses(f),(g), (h), (i) and (j) of
Regulation4 shallbe made except afteran enquiryisheld in accordance with thisregulation.

(2) Whenever the Disciplinary Authorityis of the opinionthat there are grouno for enquiring into the
truth of any imputation of misconduct or misbehavioi against an officer employee, it may, itself
enquire into, or appoint any othe public servant (hereinafterreferredto as the enquiringauthority)to
inquinintothe truth thereof.
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Explanation: When the Disciplinary Authorityitselfholdsthe inquiryany referencein sub-regulation (8)
to Sub-regulation (21) to the inquiring authority shall be construed as a referenceto Disciplinary
Authority.

(3) Where it is proposed to hold an inquiry, the Disciplinary Authority shall frame definite and
distinct changes on the basis of the allegations against the officer employee and the articles of
charge, together with a statement of the allegations on which they are based, shallbe communicated in
writing to the officer employee,who shall be required to submit within such time as may be specified by
the Disciplinary Authority(not exceedingl5 days)., or within such extended timeas may be granted by
the saidAuthority,a writtenstatement of hisdefence.

(4) On receipt of the written statement of the officer employee, or if no such statement is
received within the time specified, an enquiry may be held by the Disciplinary Authorityitself,or if
itconsidersitnecessary so to do appoint under Sub-regulation(2) an InquiringAuthorityfor the purpose ;

Provided that it may not be necessary to hold an inquiry in respect of the articles of charge admitted
by the officer employee in his written statement but shall be necessary to record itsfindings on
each such charge.

(5) The Disciplinary Authorityshall,where itisnot the inquiringauthority,forward to the inquiringauthority:-
(i)a copy of the articles of charges and statements of imputations of misconductor misbehaviour;
(ii) a copy of the written statement of defence, if any, submitted by the officer employee;

(iii) a list of documents by which and list of witnesses by whom the articles of charge are proposed to be
substantiated;

(iv)a copy of statements of the witnesses, if any ;
(v) evidenceprovingthe delivery of articles of charge under Sub-regulation(3) ;
(vi) a copy of the order appointing the "Presenting Officer" in terms of Sub- regulation(6).

(6) Where the Disciplinary Authorityitselfenquiresor appointsan inquiringauthority for holdingan
inquiry,itmay by an order, appointa public servant to be known as the "Presenting Officer" to present on
its behalf the case in support of the articles of charge.

(7) The officer employeemay take the assistance of any other officer employee but may not engage
a legal practitioner for the purpose, unless the Presenting Officer, appointed by the Disciplinary
Authority is a legal practitioner or the Disciplinary Authority having regard to the
circumstances of the case, so permits.

Note : The officer employee shall not take the assistance of any other officer employee who has
two pending disciplinary cases on hand in which he has to give assistance.

(8) (a) The inquiring authority shall by notice in writing specify the day on which the officer
employeeshallappear in person before the inquiringauthority.

(b) on the date fixed by the inquiring authority, the officer employee shall appear before the
inquiringauthorityat the time,placeand date specified in the notice.

(c) The inquiringauthorityshallask the officer employeewhether he pleadsguiltyor has any defence to
make and if he pleads guilty to any of the articles of charge, the inquiringauthorityshallrecord the
plea,signthe record and obtainthe signatureof the officer employeeconcerned thereon.

(d) The inquiring authority shall return a finding of guilt in respect of those articles of charge to which the
officer employeeconcerned pleadsguilty.
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(9) If the Officer employeedoes not pleadguiltythe inquiringauthorityshalladjou the case to a laterdate
not exceeding30 days or within such extended time< may be granted by the inquiringauthority.

(10) (a) The inquiringauthorityshall,where the officer employeedoes not adn all or any of the articles of
charge, furnish to such officer employee a Ii of documents by which, and a list of witnesses by
whom, the articles charge are proposed to be proved.

(b) The inquiringauthority,shallalsorecord an order that the officer employemay for the purpose of
preparinghisdefence -
(i)inspectwithin five days of the order or within such furthertimen< exceedingfive days as the

inquiringauthoritymay allow th documents listed;
(ii) submita list of documents and witnessesthat he wants for th inquiry;

(iii) be suppliedwith copies of statements of witnesses, if any, recorde earlierand the enquiring
authority shall furnish such copies nc later than three days before the commencement of the examinatio

of the witnesses by the inquiringauthority;

(iv) give a notice within ten days of the order or within such furthe time not exceeding ten
days as the inquiring authority may allo\ for the discovery or production of the documents
referredto i item(ii)

Note : The relevancy of the documents and the examination ¢ the witnessesreferred to in item(ii) shallbe
given by thiOfficer employeeconcerned.

(11) The inquiring authority shall, on receipt of the notice for the discovery o production of the
documents, forward the same or copiesthereofto the authorit in whose custody or possession the
documents are kept with requisition fo the production of the documents on such date as may be
specified.

(12) On the receipt of the requisitionunder Sub-regulation(11) the authorityhaving the custody or
possession of the requisitioneddocuments, shallarrange to produce the same before the inquiring
authority on the date, place and time specified in the requisition:

Provided that the authority having the custody or possession of the requisitioned documents may
claim privilege if the production of such documents will be against the public interest or the interest
of the bank. In that event, it shall inform the inquiringauthorityaccordingly.

(13) On the date fixed for the inquiry,the oraland documentary evidence by which the articles of
charge are proposed to be proved shallbe produced by or on behalfof the disciplinary authority. The
witnesses produced by the Presenting Officer shall be examined by the PresentingOfficer and may be
cross examined by or on behalfof the officer employee. The Presenting Officer shall be entitled to
re-examine his witnesses on any points on which they have been cross examined, but not on a new
matter, withoutthe leave of the inquiringauthority.The inquiringauthoritymay also put such questionsto
the witnessesas itthinksfit.

(14) Before the close of the case, in support of the charges the inquiringauthority may, in the
discretion,allow the PresentingOfficer to produce evidencenot included in the charge sheet or may itself
call for new evidence or recall or re-examine any witness. In such case the officer employee shall be
given opportunity to inspect the documentary evidencebefore itistaken on record, or to cross examinea
witness, who has been so summoned.

The inquiring authority may also allow the officer employee to produce new evidence, if it is of
opinion that the production of such evidence is necessary in the interest of justice.
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(15) When the case in support of the charges isclosed,the officer employeemay be requiredto state
hisdefence,orally or in writing,as he may prefer. If the defence is made orally,itshallbe recorded and
the officer employeeshallbe requiredto sign the record. In eithercase a copy of the statement of
defence shallbe givento the PresentingOfficer, if any, appointed.

(16) The evidence on behalf of the officer employee shall then be produced. T officer employee may
examine himself in his own behalf if he so prefers. T witnesses produced by the officer
employeeshallthen be examined by t officer employeeand may be cross-examined by the Presenting
Officer. T, officer employee shall be entitled to re-examine any of his witnesses on a points on
which they have been cross-examined, but not on any new matl without the leave of the
inquiring authority.

(17) The inquiringauthoritymay, afterthe officer employeecloseshisevidencand shall, if the officer
employeehas not got himselfexamined,genera questionhimon the circumstancesappearingagainsthim in
the evidence fthe purpose of enabling the officer employeeto explainany circumstanc*appearing in
the evidenceagainst him.

(18) Afterthe completion of the production of the evidence,the officer employeand the
PresentingOfficer may file writtenbriefs of theirrespectivecase within 15 days of the date of completion
of the production of evidence.

(19) If the officer employeedoes not submitthe writtenstatement of defence referre to in  Sub-
regulation(3) on or before the date specifiedfor the purpose or doe not appear in person, or through the
assisting officer or otherwise fails ¢ refuses to complywith any of the provisions of these
regulations,the inquirin authoritymay holdthe enquiryexparte.

(20) Whenever any inquiringauthority,afterhavingheard and recorded the whol or any part of the
evidence in an inquiry ceases to exercise jurisdiction thereir and is succeeded by another inquiring
authority which has, and which exercise; such jurisdiction, the inquiring authority so succeeding
may act on the evidenc so recorded by itspredecessor, or partlyrecorded by itspredecessor an
partlyrecorded by itself:

Provided that if the succeeding inquiring authority is of the opinion that furthe examination of
any of the witnesses whose evidence has already been recordei is necessary in the interest of justice,

it may recall, examine, cross-examini and re- examineany such witnessesas hereinbefore provided.

(i) On the conclusion of the inquiry the inquiring authority shall prepare a report which

shallcontainthe following -

(a) a gist of the articles of charge and the statement of the imputations of misconductor
misbehaviour;

(b) a gist of the defence of the officer employee in respect of each article of charge ;
(c) an assessment of the evidence in respect of each article of charge ;
(d) the findings on each article of charge and the reasons therefor.

Explanation : If, in the opinion of the inquiring authority the proceedings of the inquiryestablishany
article of charge differentfrom the originalarticle of charge, it may record itsfindings on such article of
charge:

Provided that the findings on such article of charge shall not be recorded unless the officer employee
has either admitted the facts on  which such article of charge is based or has had a
reasonableopportunity of defendinghimselfagainstsuch article of charge.
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(ii) The inquiring authority, where it is not itself the Disciplinary Authority, shall forward to the
Disciplinary Authoritythe records of inquirywhich shallinclude-

(a) the report of the inquiryprepared by itunder Clause(i);

(b) the written statement of defence, if any, submitted by the officer employee referredto in Sub-
regulation(15);

(¢) the oraland documentary evidenceproduced in the course of the inquiry;

writtenbriefsreferredto in sub-regulation(18), if any, and

the orders, if any, made by the Disciplinary Authority and the InquiringAuthority in regard to the inquiry.
7. ACTIONON THE INQUIRYREPORT :

(1) The Disciplinary Authority, if itisnot itselfthe inquiringauthority,may, f reasons to be recorded by it
in  writing,remitthe case to the inquiringauthor! for freshor furtherinquiryand report and the
inquiringauthorityshalithe upon proceed to hold the furtherinquiryaccordingto the provisions
Regulation6 as far as may be.

(2) The Disciplinary Authority shall, if it disagrees with the findings of the inquirir authority on any
article of charge, record itsreasons for such disagreemeiand record itsown findings on such charge, if the
evidence on record issufficiei for the purpose.

(3) If the Disciplinary Authority, having regard to its findings on all or any of th articles of charge,
is of the opinion that any of the penalties specified i Regulation 4 should be imposed on the
officer employee it shall, notwithstandin anything contained in Regulation8, make an order
imposingsuch penalty.

(4) If the Disciplinary Authority having regard to its findings on all or any of thi articles of charge
is of the opinion that no penalty is called for, it may pass ai order exoneratingthe officer
employeeconcerned.

8. PROCEDUREFORIMPOSINGMINORPENALTIES:

(1) Where itisproposed to imposeany of the minorpenaltiesspecified in clause?(a) to (e) of Regulation4,
the officer employeeconcerned shallbe informedir writing of the imputations of lapsesagainsthimand

givenan opportunityto submithiswritten

statement of defence within a specified period nol exceeding 15 days or such extended period as
may be granted by the Disciplinary Authority and the defence statement, if any, submitted by
the officer employee shall be taken into consideration by the Disciplinary Authoritybefore
passingorders.

(2) Where, however, the Disciplinary Authority is satisfied that an enquiry is necessary,
itshall follow the procedure for imposinga major penaltyas laid down in Regulation6.

(3) The record of the proceedings in such cases shallinclude-

(i) a copy of the statement of imputations of lapses furnished to the officer employee;
(ii) the defence statement, if any, of the officer employee; and

(iii) the orders of the Disciplinary Authoritytogether with the reasons therefor.

9. COMMUNICATIONOF ORDERS:

Orders made by the Disciplinary Authorityunder Regulation7 or Regulation8 shall be communicatedto
the officer employeeconcerned, who shallalsobe suppliedwith a copy of the report of enquiry, if any.

10. COMMONPROCEEDINGS:
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Where two or more officer employees are concerned in a case, the authority competent to impose
a major penalty on all such officer employees may make an order directing that disciplinary
proceedings against all of them may be taken in a common proceeding.

11. SPECIALPROCEDUREINCERTAINCASES:

Notwithstandinganythingcontained in Regulation6 or Regulation7 or Regulation8 the Disciplinary
Authoritymay imposeany of the penaltiesspecified in Regulation4 if the officer employeehas been
convicted on a criminalcharge, or on the strength of factsor conclusionsarrivedat by a judicial trial.

Provided that the Officer employee may be given an opportunity of making representation on
the penaltyproposed to be imposedbefore any order ismade.

12. SUSPENSION:
(1) An officer employeemay be placedunder suspension by the competent authority-
(a) where a disciplinaryproceedingagainsthimiscontemplatedor ispending; or

(b) where a case againsthim in respect of any criminaloffence isunder investigation,inquiryor
trial.

(2) An officer employee shall be deemed to have been placed under suspensioi by an order of the
competent authority-

(a) with effect from the date of detention, if he is detained in custody whether on a criminalcharge or
otherwise,for a periodexceedingfortyeighthours ;

(b) with effect from the date of conviction, if in the event of a conviction foi an offence, he
issentenced to a term of imprisonmentexceedingfortyeighthours and is not forthwith dismissed or
removed or compulsorily retired consequent to such conviction.

Explanation : The period of forty-eight hours referred to in Clause (b) of this sub- regulation shall be
computed from the commencement of the imprisonment after the conviction and for this purpose,

intermittent periods of imprisonment, if any shall be taken intoaccount.

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an
officer employee under suspension is set aside in appeal or on reviewunder these regulationsand the
case isremittedfor further inquiryor action or with any directions, the order of his suspension shall
be deemed to have continued in force on and from the date of the original order of dismissal, removal or

compulsoryretirementand shallremain in force untilfurther orders.

(4) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an
officer employee under suspension is set aside or declared or rendered void in consequence of or
by a decision of a court oflaw , and the disciplinaryauthority, on consideration of the
circumstances of the case, decidesto hold further inquiry against him on the allegations on which the
penalty of dismissal, removalor compulsoryretirementwas originally imposed,the officer employeeshall be
deemed to have been placedunder suspension by the competent authorityfrom the date of the original
order of dismissal,removalor compulsoryretirementand shallcontinueto remainunder
suspensionuntilfurther orders,

5) (a) An order of suspension made or deemed to have been made under this regulation shall
continue to remain in force until it is modified or revoked by the authoritycompetent to do so.

(b) An order of suspension made or deemed to have been made under this regulation may at
any time be modified or revoked by the authority which made or deemed to have made the order.

13. LEAVE DURINGSUSPENSION:
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No leaveshallbe granted to an officer employeeunder suspension.

14. SUBSISTENCEALLOWANCEDURINGSUSPENSION:

(1) An officer employeewho isplacedunder suspensionshall,duringthe periodof such suspension and
subject to sub-regulations (2) to (4) be entitled to receive payment from the bank by way of
subsistence allowance on the following scale namely;

(a) BasicPay :
(i) For the first three months of suspension 1/3 of basic pay which the officer employeewas
receiving on the date priorto the date of suspension irrespectiveof the nature of enquiry.

(ii) For the subsequent periodafter3 months from the date of suspension

(1) Where the enquiry is held departmentally by the bank, 1/2 of the basic pay, the officer employeewas
drawing on the date priorto the date of suspension,and

(2) Where the enquiryisheld by an outsideagency 1/3 of the basicpay which the officer employee was
drawing on the date prior to the date of suspension for the next three months and 1/2 of the basicpay
which the officer employee was drawing on the date prior to the date of suspension for the remaining
period of suspension.

(b) Allowances

For the entire period of suspension dearness allowance and other allowances excepting

conveyance allowance, entertainment allowance and specialallowance
will be calculated on the reduced pay as special allowance will be calculated on the reduced
pay as specified in terms (i)and (i) of Clause(a) and at the prevailingrates or at rates applicableto
similarcategory of officers.

(2) During the period of suspension an officer employee shall not be entitled to occupation of a
rent-freehouse or freeuse of the bank's car or receipt of conveyance or entertainmentallowanceor
Specialallowance.

(3) No officer employee of the bank shall be entitled to receive payment of subsistence
allowance wunless he furnishes a certificate that he is not engaged in any other

employment,business,professionor vocation.

(4) If, during the period of suspension an officer employee retires by reason of his attainingthe age of
superannuation, no subsistenceallowanceshallbe paidto him from the date of hisretirement.

15. PAY, ALLOWANCES AND TREATMENT OF SERVICE ON TERMINATION OF SUSPENSION:
(1) Where the competent authority holds that the officer employee has been fully exonerated or that
the suspension was unjustifiable, the officer employee concerned shall be granted the full pay to which
he would have been entitled, had he not been suspended together with any allowance of which he
was in ( receipt immediately priorto hissuspensionor may have sanctionedsubsequentlyand made
applicableto all officer employees.

(2) In all cases other than those referred to in Sub-regulation (1) the officer employee shall be
granted such proportion of pay and allowances as the Competent Authoritymay direct:

Providedthat the payment of allowancesunder thissub-regulationshallbe subject to all other conditionsto
which allowancesare admissible;

Providedfurtherthat the pay and allowancesgranted under thissub-regulationshall not be lessthan the
subsistenceand other allowancesadmissibleunder Regulationl.
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(3) (a) In a case falling under sub-regulation (1) the period of absence from duty shall,for all
purposes, be treated as a periodspent on duty ;
(b) In a case falling under sub-regulation(2) the period of absence from duty shall not be treated as a

period spent on duty unless the Competent Authority specifically directs, for reasons to be recorded
in writing that it shall be so treated for any specific purpose.

16. EMPLOYEES ON DEPUTATION FROM THE CENTRAL GOVERNMENT, STATE
GOVERNMENTETC.:

(1) Where an order of suspension is made or disciplinary proceedings is taken against an officer
employee, who is on deputation to the bank from the Central Government or the State Government,
or Reserve Bank of India or another public sector bank or banking company or a public financial
institution or an institution wholly or substantially owned by the Reserve Bank of India or a public
financial institution or public undertaking, or a local authority, the authority lending his services
(hereinafter referred to as the "Lending Authority") shall forthwith be informed of the
circumstances leading to the order of his suspension, or the commencement of the
disciplinaryproceedings, as the case may be.

(2) In the light of the findings in the disciplinary proceeding taken against the officer employee-

(a) If the Disciplinary Authorityis of the opinionthat any of the minorpenalties should be imposed on
him, it may pass such orders on the case as it deems necessary afterconsultationwith the
LendingAuthority;

Provided that in the event of a difference of opinion between the Disciplinary Authorityand the
LendingAuthority,the services of the employeeshallbe placedat the disposal of the LendingAuthority.

(b) If the Disciplinary Authority is of the opinion that any of the major penalties should be imposed
on him, it should replace his services at the disposal of the LendingAuthorityand transmitto itthe
proceedings of the enquiryfor such actionas itdeems necessary.

(3) If the officer employee submits an appeal against an order imposing a minor penalty on him
under clause (a) of sub-regulation (2), it will be disposed of after consultationwith the
LendingAuthority.

Providedthat if there isa difference of opinionbetween the AppellateAuthorityand the Lending
Authority, the service of the officer employee shall be placed at the disposal of
LendingAuthority,and the proceedings of the case shallbe transmitted to that authorityfor such actionas
itdeems necessary.

17. APPEALS:

(i) An officer employee may appeal against an order imposing upon him any of the penalties specified
in Regulation 4 or against the order of suspension referred to in regulation12. The appealshalllie to the
AppellateAuthority.

(ii) An appeal shall be preferred within 45 days from the date of receipt of the order appealed against.
The appeal shall be addressed to the Appellate Authority and submitted to the authority whose
order is appealed against. The authority whose order isappealedagainstshallforward the appealtogether
with its comments and the records of the case to the AppellateAuthority.

The AppellateAuthorityshallconsiderwhether the findingsare justifiedor whether the penalty is excessive
or inadequate and pass appropriate orders. The Appellate Authority may pass an order confirming,
enhancing, reducing or setting aside the penaltyor remittingthe case to the authoritywhich imposedthe
penalty or to any other authoritywith such directionas itmay deem fit in the circumstances of the case ;
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Provided that ;

(i) If the enhanced penalty which the Appellate Authority proposed to impose is major
penaltyspecified in clauses(f),(g), (h), (i) & (j) of regulation4 and an inquiry as provided in regulation
6 has not already been held in the case, the Appellate Authorityshalldirectthat such an inquirybe held
in accordance with the provisions of regulation6 and thereafterconsiderthe record of the inquiryand pass
such orders as itmay deem proper;

(ii) if the Appellate Authority decides to enhance the punishment but an enquiry has already been held
as provided in regulation 6, the Appellate Authority shall give a show cause noticeto the officer
employeeas to why the enhanced penalty should not be imposed upon him and shall pass final order
after taking into account the representation, if any, submitted by the officer employee.

18. REVIEW:

Notwithstandinganythingcontained in these regulations,the Reviewing Authority may at any time
within six months from the date of the final order, either on his own motion or otherwise review the said
order, when any new material or evidence which could not be produced or was not available at the time
of passing the order under review and which has the effect of changing the nature of the case, has come
or has been brought to his notice and pass such orders thereon as it may deem fit :

Providedthat:

(i) if any enhanced penalty, which the Reviewing Authority proposes to impose, is a major penalty
specified in Clauses (f), (g), (h), (i) or (j) of Regulation 4 and an enquiry as provided under
Regulation 6 has not already been held in the case, the Reviewing Authority shall direct that such an
inquiry be held in accordance with the provisions of Regulation6 and thereafterconsiderthe record of
the inquiryand pass such orders as itmay deem proper;

(ii) if the Reviewing Authority decides to enhance the punishment but an enquiry has already been held
in accordance with the provisions of Regulation 6, the Reviewing Authorityshallgiveshow cause
noticeto the officer employeeas to why the

enhanced penaltyshouldnot be imposedupon himand shallpass an order after takingintoaccount the
representation, if any, submitted by the officer employee.

19. CONSULTATIONWITHCENTRALVIGILANCECOMMISSION:

The bank shallconsultthe CentralVigilanceCommissionwherever necessary, in respect of all disciplinary

cases havinga vigilanceangle.

20. SERVICEOF ORDERS.NOTICESETC.:

Every order, noticeand other process made or issuedunder these regulationsshall be served in person on

the officer employee concerned or communicated to him by registeredpost at hislastknown address.

21. POWERTO RELAX TIMELIMITAND TO CONDONEDELAY :

Save as otherwise expressly provided in these regulations, the authority competent under these
regulationsto make any order may, for good and sufficientreasons or if sufficient cause is shown, extend
the time specified in these regulation for anything requiredto be done under these regulationsor
condone any delay.

22. REPEALAND SAVING:

(1) Every rule, regulation, bye-law or every provision in any agreement or a resolution
corresponding to any of the regulations herein contained and in force immediately before the
commencement of these regulations and applicable to the officer employeeishereby repealed.
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(2) Notwithstandingsuch repeal-

(a) any order made or action taken under the provisions so repealed shall be deemed to have
been made or taken under the corresponding provisions of these regulations;

(b) nothing in these regulationsshallbe construed as deprivingany person to whom these
regulationsapply, of any right of appealwhich had accrued to himunder any of the provisionsso
repealed;

(c) an appealpendingat the commencement of these regulationsagainstan order made before the
commencement of these regulations shall be considered and orders thereon shallbe made, in
accordance with these regulations;

(d) any proceedingswhich have alreadybeen initiatedbut not yet been completedat the commencement
of these regulationsshallbe continuedand disposedas far as may be in accordance with the provisions of

these regulations, as if such proceedings were proceedingsunder these regulations.

Scheduleto the "Discipline and Appeal Regulations"

Name/Category | Disciplinary Authority Appellate Authority Reviewing Authority
Of Post

Scale-1, Il and IIT | Assistant General | Deputy General General Manager or
Manger  or in his| Manager, or in his in his absence or in
absence Deputy General | absence orincase he | case he is
Manager is  functioning  as| functioning as

Disciplinary Authority, | Appellate Authority,
the General Manager. | Executive Director.

Scale-IVand V | General Manager Executive Director or | Managing Director
in his absence | & CEO or in his
Managing Director & | absence or in case he

CEO is functioning as
Appellate Authority,
Committee of
Board.
Scale-VI Executive Director or in| Managing Director & | Board
his absence Managing| CEO or in his absence
Director & CEO or in case he is
functioning as

Disciplinary Authority,
Committee of Board.

Scale-VII Managing Director & | Committee of Board Board

CEO or in his absence
Executive Director
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