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(AS MODIFIED UPTO JUNE, 1988)
(HRddsjkti=la-40] (Published i
dsHTT 1L /kkjk3( ), fnukad Gazette ¢

3
3vDVwej]1964esalbIIRIa) |

GOVERNMENT OF INDIA

Hkkjrljdkj DEPARTME!
qu {kkﬁw Dated, New D
""" NO

G.S.R.1413Thefollowir

ubZfnYyh]fnukad?1flracj]1964 BoardofTrusteesoftheCoalMines

SR .
.1, 1413 FafaRad fafraa o= s aF yidw [l &
U;kIh®TS } kjkdsUnzljdkjds SrHTG1s | S kkuHkfo"; Firaieam, 1948

Central Goverment-
1.[in pursuance of sub-section (5) of section 3C of the Coal Mines Provident Fund Act, 1948 (46 0f1948) ]
are publishedfor general information,namely:-

(1948 T 46) FT URT 3 TP I-URT (5) & 3TRcuksk x;k g8] IkekU;
TR fpT ira €0, forept A g )

thewords.figuresandbra

paragraph 24 of theCoal MinesProvident Fund Scheme " substituted by thewords, figures andbrackets
"in pursuance ofsub-section (5) of section

1-  'kCnlvadrFkk®I§®, “BIgalkkuHkfo" ;AL dhedsifiPNsn24ds 3C of the Coal Mines P
mi&ifjPNsn(2)dsvuqlkj**Ik-dk-fu-151fnukad19-2- 1983ds 3Tl Pesa 151 dated 19.2.1983.
DI AT pIgan @ HiosT fAfTH, 1948 (1948 BT
46) T URT 3 T & JUURT (5) F SFTRERT AR

S kkuHkfo"; e TH

AND C(

(deZpkih
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COAL MINES PROVIDENT FUND (STAFF & CONDITIONS OF SERVICE) REGULATION, 1964

rFkklsokdh3aRITY)fofu;e196
1-laf{kIr'kh"kZdrFkkvkjaHk &(1)bufafRaaieidiadkkutkfo";Afd
(GHIRY TUT AT Bt A=) fAfFgaTaet, 1964 H-T T |
(2) T faf o qepTal HTa | AR |

1. Short title and commencement - (1) These Regulations may be called the
Coal Mines ProvidentFund(StaffandConditions ofService)Regulations,1964.

(2)These regulationsshall comeintoforce at once.

2- YAk - 3 faaw W6 & Ud® QUidIicld HHART IR AN o
2 Avpplication -These

TUd b fpdt RPN HHART 3ryar fpadt R O syar gifafds
laXBudsfdlhdeZpkjh]ftldhlsok,amDrlaxBu}kjkmidehbegS
vFkokUT&dhtkldrhgS ], sIhRIGT, 0a STARUTSAT kikfu;af=rfd;ktk,tSh
fu;qf DTSRI kjkdsUnzljdkjdsijke'kZIsLFkkfirgSac'krsZfd,slkO;fDrmDr |76 &
3T T & SR SR Ud 3TaRUr & ey § g4 fafam grr fAafa gl

IR b WfaaT SYaT SMafdd YR W FAgad fhel HHart &1 Ui ST
T srarirefl & STUR Fe al o Yoball 5 ol Fgfad WieR! gR1 fafAfdy &t ey
TR Fgfad TIeRT Iad die 1 39 WR T AT U HT |

ckrsZ fd 3YFd & AW H, 98 I9d AT ud I5d fafag ud Iad
thedsm?hrl:kkmldhfu;qurthF‘ﬁtSlhdsanzljdkj}kjkLFkkﬁrdhtk,]ds SIPIR &
fafradl grr fdfa g

employeeoftheOrganisation.

Provided that a Government servant or an employee of a local authority or
anystatutoryorganisation,whoseserviceshavebeenormaybeobtainedon deputation by the Organisation may be
governed by such terms and conditionsas maybesettledbytheappointingauthorityinconsultationwiththeCentral
Government subject to the condition that such a person shall be governed by these
Regulationsinrespectofdisciplineandconductduringhisserviceunderthe Organisation.

Providedfurther thatanemployeeappointedoncontractor tenure basis
maybeexemptedfromtheseRegulationstosuchextentandsubjecttosuch
conditionsasmaybespecifiedbytheappointingauthoritybuttheappointing authority shallsubmit areport thereon
tothe Board.

3- ifiHkk"k - 3 v H o do e st safio
#(@)  ~ AATIAIsrkRi;ZH I [kkuHkfo"; A& ArFkk fofo/kmica/k
ST, 1948 (1948 BT 46)” VG ;
@) SIS I Ay = M Iad AT P URT 3 F BT SU-URT (1) &

A TSI AR S AR
* fofu;e3ds[kaM(P)esa’kCnvadrFkk P §®1k-dk-ful5 1 fiukad 19-2-1983ds 3ATAID H Reql,

3! dUT HIFh! T fafafd Juser ffTH, 1948 (1948 BT 46)°” gRT UfaRITU |

« faf w3 & TS (@) U Usg, 3iF <Iad WIH & UR=wsg 37 WHLA. 151 A
19.2.1983 & 3fTdId H sa] qYUT 3! «“Iad HTAMTH BT URT 3 & DI IU-URT (1) GRI
gfawTud |

terms of his appointment as maybelaiddown bythe Central government.

Provided further that in
by these Regulations subiect to tl

3. Definitions- In theseRegulations, unless the context otherwiserequires -
*(a) 'Act' means the CoalMines Provident Fund

" and Miscellaneous ProvisionsAct, 1948 (460f1948)"
(b) 'Board'means the Board of Trustees constituted under ** " sub-
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COAL MINES PROVIDENT FUND (STAFF & CONDITIONS OF SERVICE) REGULATION, 1964

section (1)ofsection 3AoftheAct ".

*thewords,figuresandbracketsinclause(a)ofregulation3substitutedbythe
words, figures and brackets " and Miscellaneous ProvisionsAct, 1948 (46 of 1948)"
vide G.S.R. 151 dated 19.2.1983
** the words and figures " paragraph 3 of the scheme" in clause (b) of regulation 3
substituted by the words and figures" sub-section (1) of section 3Aof theAct " vide
G.S.R. 151 dated 19.2.1983.
(M "vk;gDr* Is rkRi;Z "3dd AT BT URT 3 & DT SU-URT (1)ds varxZr
forgad g @ yiaw A e IR
@) AdeZpkjh*lsrkRi;ZfdlhﬁJ;qukaokmDrlaxBudsWThThdslaonIS
Heifdrd safa
(c)'Commissioner'meanstheCoalMinesProvidentFundCommissioner appointed under*[Sub-section
(1)ofSection3C of theAct]
(d)'Employee' means a person appointed to orborne on the cadre of the Staff of
theOrganisation :
(e)'Organisation'means the Coal Mines ProvidentFundOrganisation
TS B a1y S @ Hiow Ay T g, (f) 'Post' means a post under the
A inls rkRi;Z mDr laxBu ds varxZr fdlh in s gS (
T et 37 il & R @ I R,
Asok* Is rkRi;Z laxBu ds varxZr Isok s gS(
THI W AT SHAATH & Sfarid g @M yiaw A wWia qur s
W AT
(U1 ﬁﬁnﬁresaugaﬁu arqvifjHkkf"krvU;IHkh'kCnrFkkvfHkO;fDr;kaog
SHH: araﬁw@ﬁ\—sﬁ&rfirﬁm W T o5t TR F BT A ey

@ e g dg

LU

4-  ekeystksfafaHT kjklekfo"VughagS &osru,0aHN, A

SoTf IR mﬁw )

UgIg-fd, JaTAgia ATy, SR, SMTER0M TuT Hal &1 3= AT I eiferd A
ftudsfy,buﬁlﬁ’qﬁesa”ﬂgmica/kughagSVFkokVi;kZIrmica/kfd ;kx; kgS]“\?ﬁT/ 3{al dIgdr @ Hiaw fAfY (F
a9, 19821, % RER & HHATRGT Bt AT AU[OoTE TR THG-JHT W AN g9 38 GieHi vd

e

H% DR & 3TAIGH I dTe, THI-HHI TR 31, ﬁﬁ%&rmaﬂl@ﬁl 1 4d-

favufaffdasugidnfofikUu

<TalftUgsalh/khHkrhZvFkok e kjk HRT ST 3TIRISH §, TR Hclf
Tl oA B0, & fTua el wd ufaffiial & o

LB

eI ST a{wwﬁﬁﬁdhw 3=
JOI TR 5 IRDR gRT SR FE= & SMYR R &Wgaam%ﬁﬁg%qﬁrrql

N

v/ikk 1 & URMTEA
5- UG Bl Yol - I% WRHR dUT 1S Ug! &b gor & forg ol fdadt &1 JanT
djsaxstSIh AT 1esal FkkfirgaS3MREISv/; {k]vk;qDrrFkklaxBudsvU; 3R] 59 Tay # dt QiR
3% CIIS) SRT UARITod &1 STt gSaA

(g)'Schedule’ means a Schedule tothese Regulations
(h)'Service' means service underthe Organisation

(1)*'Scheme' meansthe CoalMines ProvidentFundScheme and other Schemes framed under
theAct

(§) All other words and expressions used in these Regulations but not defined shall have the
meanings respectively assigned to them in the Act, Scheme and the rules

applicabletocorrespondingclasses ofCentral Government servants.

4.  CasesnotcoveredbyRegulations-  Inrespect of mattersconcerning the pay

andallowances,superannuation,promotion,demotion,retirementbenefits, discipline, conduct and other
conditions of service for which no provision or insufficient provision has been made inthese Regulations,
**and/or in the Coal Mines ProvidentFund(Employees'Recruitment) Rule1982 s **therules
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COAL MINES PROVIDENT FUND (STAFF & CONDITIONS OF SERVICE) REGULATION, 1964

applicable,fromtimetotime,tothe correspondingcategoryofCentral Government Servants shall apply
subject to such modifications and variations as the Commissioner may, with the approvalof the
CentralGovernment,by order, specify from timeto time.
14A.  SpecialRepresentation.-Therecruitmenttovariouscategoriesofposts which are required to befilled by
direct recruitment or promotion, shall be subject to such reservations or representations for *Scheduled
Castes and Scheduled Tribes or for any other categoriesof persons as may, from time totime, be specified by
the ,
Commissioner on the basis of thedirections issuedbytheCentral Government.

CHAPTER II. - Administration

5. Creation of posts - The Central Government and the Board shall exercise
powers in the matter of creation of posts as are laid down in theAct*** and the Chairman of the Board,
Commissioner and other officers of the Organisation

'HKkjr ds 1fo/kku esa ;Fkk ifjHkkf"kr A shall exercisesuchpowersintl

1. IR . W12027(1)/75-H0W | f&7e 20.11.76 & 3MTeiied [ defindin e Consutution
T ofd-Rfd 1 fafr 3 F1 @S (M) ABLA. 151 D o o
19.2.1983 & 3fTdid H 92N ' fdfFAgH 3 H1ES &) *iii“ézilii3of4rii?iiﬁé’3 ety
LB 151 TGP 19.2.1983 & 3D H TIARITUT 11 fofuse

4111, 151 &I 19.2.1983 & 3UTelics § TN |
6- o ]
7_ 11[ ]

8- Fgfad mfd®Rh &(1) 1dsanz
1jdkj T dh/kkjk3 (T)dhmi&/kkjk(2)dsnk;jsesavkusokysSTIBINRA ds UG ijd e [kku
Hkfo";Afi@Hanialds Hei) Fom, 1982 & ey Fgfad & |

) Iu-fafgm (1) # deftfa 39 syt uel R Fgfad Smged erar 39 IR
esadl8 | kjkWTTIPdlaxBudsfdlhvU; SRIGRI kjk1 < “@Ia[kkuHkfo";Ffi@Hamal &
eff) fE, 198277 ds vuq:i dh tk,xhA

v/;k;k 11 &lsokdhlkekU;volLFkk,a

9- @l ]
10-  pfj=,0aiwoZ -(1)laxBuesaUalijfu;qfDrdsfy,vH;FkhZdkpfi=,0a
iwoZo‘rle:iosruekuesadsUnzljdkjdsmTWdhfu;qurdsekeysesyk

vwlikic (e FO & 3T o fasar Jmoe |
(2)laxBuesafdlhinijfu;qfDrdsfy,p;furfdlhLFkk;hvFkokvLFkk;h ER®RI  HHAR!

Ydl RIFHE UISRUl yal Wifdlies e & fFd sHaldl & aRA
,0aiwoZo rdkIR;kiuvuko';dekuktkldrkgS];fnmldspfj=,0aiwoZo rigysgh qJaua fear s
P B 3R I8 WBR 3HYdl WG W07 3r4aT Fifafdes e, ot +ft fRufa &), &
3icfa Tar & fore Iuged uTan T 8 IR S9H! Ad1 A fadsT A g |

11-  lsok dk vkjaHk - a1 39 &1 Ga9 ¥ $RY gt SR R PIg

HHART fh

lekfo"V fu;qfDr esa 2P Iad @ TSI (GHART & Hch) a9, 1982

12 £] ]
13 of]"Brk & fdlh xzsM esa fdlh deZpkjh dh ofj"Brk le;&le; ij

U TR H 3N & 3y Aeifa grft |

1 39 6 T1.H1A. 468 TeAT® 22.5.1982 & 3MaAID H

2= TrA 11 ‘Fr\Fn A TITHTTY Ace BT »» 5 100 &
@ fofuze 9TT.HIM. 151 &I 19.2.1983 & TP H I |
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2. AffA 11 H, s <39 A grr e[ 151 feqis
19.2.1983 & 3D H

3y 12 BT, 151 T3 19.2.1983 F 3nraliss H |
n fafgd 8 WLt A, 151 faAidh 19.2.1983 & 3fTelidh & HicrRAIUd |

8. Appointingauthority-(1)***TheCentralGovernmentshallmake

appointment to the posts of officers coming within the purview of sub-section (2) of
section 3C of theAct in accordance with the provisions of the Coal Mines Provident
Fund (Employees' Recruitment) Rules, 1982.%**

(2) Appointmenttopostsotherthanthosereferredtoinsub-regulation(1)
shallbemadebytheCommissioneroranyotherofficeroftheOrganisation
authorisedby theBoardin thisbehalf,inaccordancewithCoalMinesProvident
Fund (Employees' Recruitment) Rules, 1982".

CHA PTER III - General conditions of service.

9. @[ ]
10. Characterandantecedent -(1)Thecharacterandantecedentofthe
candidateforappointmenttopostsintheOrganisationshallbeverifiedin
accordancewithrelevantrulesapplicableinthecaseofappointmentofCentral
Government servants incorrespondingscaleofpay.
(2)InthecaseofapermanentortemporaryGovernmentservantoran
employee of a local authority or statutory organisation, selected for appointment
to any post in the Organisation, thverification of character and antecedents may
be dispensed with, if his character andantecedent have already been verified and
he-
hasbeenfoundfitforserviceunderGovernmentorlocalauthorityor S tatutory
Organisation, as the casemaybeprovidedtherewas nobreak inhis service.
11. Commencementof service-Service shallcommencefromthe working day on
which an employee reports for duty in an appointment covered[by the Coal

12. £1 ]

13. Seniority - Seniority of an employee in any grade shall be determined in
accordance with the instructions issued in this behalf by the Central Government

from timeto time.

*  Regulation 6 superseded vide GSR 468 dated 22.5.1982.
**  Regulation 7 superseded vide GSR 468 dated 22.5.1982.
@ Regulation 9 omitted vide GSR 151 dated19.2.1983

2. In regulation 11, for the words "by these regulations" substituted by the
andfigures"bytheCoalMinesProvidentFund(Employees'Recruitment

Rules, 1982" vide GSR 151 dated19.2.1983
£ Regulation 12 omitted vide GSR 151 dated 19.2.1983.

***Regulation 8 substitutedvideGSR 151 dated 19.2.1983.
3)

14- oA & 9w - (1) fret sreurdt Seam, o1 fgfad fesdt oft ver gRT fyflke i
esa,dekgdh IwpukvFkokblds LFkkuijmls fn,tkjgsosrurFkkHkRrs ij 374aT St fgfag ozt o
I §, B IR I arg gt

S2rd fob forddt AT arafy & forw sreurdt RRwa A fgea o8 safad 39 srafy
DI JEIGT W Foraes forg Frgfad &t 18 2, forsft oft et gRT fomTT e & e &t dar
J o 8 YT g |

2) ®s Yl IR Jd1 & FHART A8 & 3fcqia 9 Fgfad miert o
lsokiﬁg_efdsviusx’rlf\ HUTdhrhueghusaigysfyf]krlwpukfn,fcukviuhlsokugha Sl :5‘ Ml 34 {idrl
ey & B HaRt gRI Scered o fRufd & 98 U Iewed & o efagfd & =u o
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I (AT & g A o I MY srafty et ao a1 arafas w0 o & ST o,
T B T TS (A P U YT ST 3 3af¥ & IqP I ¥ 31 7 8, A & fow
R g aerd for Uit erfagfed @1 e, forsht dafade ame o, Frgfad oifdert
GRT 8T ST ¥l g |

3) 99, foodft ®rR ug & IHIftg & SR, Iad [ & R a1 &1 B
deZpkjhmDr{Af&idhlsoklseqDrfd;ktk,xkJogmldhfu;qfDrlekIrdjusds HUTT &I Udhe HRA
qTelt i HaeR HeHI & Id BT a1 YT, 3P VI W, 39 Fuika safd foa- d
o aRdia® U § &1 ST o, § &0 X8 T 3 & AU S adq & e T
BT §HGR B

c'krsZfdLFkk;h Isok ds fdlhdeZpkjh dhlsok,a bl fofu;e ds varxZr rerd TS I
Tg1 g1t 99 a® ST U8 & ot Ug @1 I Fgfad USRI & Sidild fdih dfu"B
0;fDr kjk /kkfjr fd;k tkuk tkjh jgrk gSA

I G b U et ) &) SUS! aigdl U 8fHd & IUged ot
oSsdfY idfu;qur;fnfjfDrEﬁ,delafd;ktkldrkgS];fnogmlfu;qura’ﬁ Lohdkj djrk gS] mldh
Isok leklr ugha dh tk,xhA

(@) Iu-fafT| (1), (2), TU1 (3) & IUSUl & F[AoG [P HHART HI JATQ
AEHd SIS gRT A6 | al & oy R =0 I 3R SoTd fPU 1 W
fgfad iRt gRT T |18 &1 -l MWWWW@H?&HH%@%W
AT DI tk 1drh gSA

(5) IU-fAfFHT (1), (2), TUT (3) & 3favia RS 37T W HHART Bt JaT
TG 3YdT IGD! Ja13f Bl I b1 IYb! a1 ! WIHR H- Dt Afad g
UIIBRY GRT WRINT &1 STaaT|

(6) T faftfar @i aur s=r ardl o Su-fafaw @) 7 defifa fedt 39
AR & fou W 8 b & S 3T Ja JHIftT o1 ki R Jar1 | g 81 T
BT, &1 37 faf el & Iuddl JuT I WHR gR1 FiHd woe o & ey 39

vugKk dh tk,xhA

14. Termination of employment - (1) The appointment of a temporary employee

shall be liable to termination at any time on one month's notice in writing or pay plus allowancesin

lieuthereof beinggivenby either party or asstated intheletter of appointment.

Provided that a person appointed in a temporary capacity for a definite period may be discharged from

the service ofthe Organisation without any notice from eitherside on theexpiry ofthe periodfor

whichtheappointmenthas been made.
(2)Noemployeeinpermanentserviceshallquithisserviceunderthe

Organisationwithoutfirstgivingthreecalendarmonths'noticeinwritingofhis

intentiontodosotohisappointingauthority.Intheeventofabreachbyany

employeeoftheaboveprovision,heshallbeliabletopaytotheFundas compensation forsuch breach, a sum not
exceeding his pay for the period by which the period of notice actually givenfalls short of the period
prescribed, provided that the payment of such compensation may, in any individual case, be waived by the

appointing authority.
(3)When,owingtotheabolitionofapermanentpost,anemployeeinthe permanent service

Fundisdischargedfromthe Fund'sservice,he shallbe entitled to three calendar months' notice signifying the
Fund's intention to terminate hisappointmentor,in lieu thereof,a sumequivalentto his pay for theperiod by

which thenotice actuallygiven,falls shortofthe prescribedperiod.

Providedthattheservicesofanemployeeinpermanentserviceshallnotbe liable to termination under this
regulation, so long as any post of the same grade and under the same appointing authority continues to be

held by any person junior to him.
Providedfurtherthatsuchanemployeemaybeofferedanalternative
appointmentsuitabletohisqualificationsandexperience,ifvacant,andithe accepts thatappointment,his
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COAL MINES PROVIDENT FUND (STAFF & CONDITIONS OF SERVICE) REGULATION, 1964

serviceshallnot beterminated
(4)Notwithstandingtheprovisionsofsub-regulations(1),(2)and(3)the

servicesofanyemployeemaybeterminated bytheappointingauthorityafter

givingonemonth'snoticeorpayplusallowancesinlieuthereofonhisbeing certified by the Medical Board to be

permanentaly incapacitated for further service in the Organisation.

(5)The power to terminate service of temporary or permanent employee or to accept his notice for
termination of his services under sub-regulations (1), (2) and (3) shall be exercisedbythe appointing
authority.

(6)Any superannuation benefits and other benefits, which may be admissible to an employee referred to
in sub- regulation (4) had he retired from service on the date of termination of his service, shall beallowed to
him in accordance with the provisionsoftheseRegulationsandtherelevantrulesmadebytheCentral Government.

(@) (4)
15-  fpfdRIk mipkj &(1) TS B UH HHART qUT ST URAR B yk [kku

DUl (AT J FefAd fdih BT ST &1 ST 31dT Y HIgall Hu-! fordeh
1Y T A FRIfre S Ham & fort awi1 &t 8, ¥ Fafdrd fpadt 3/ rky esa
fu 'kqYd fpfdR1k mipkj & THGR BHT|

(2)tgkami&fofu;e(1 )easalaanerdeﬁévLirkyuépf,dsasnzh;lsok
Afspd 3EST) AT, 1964, THI-THY TR JUT I, 3Mawges uRad- gied
HHATNGT TYT I7h UNAR TR AN gHI 1!

15. Medical treatment - *(1) Every employee of the Organisation and his family
shall be entitled to medical treatment free of charge at any of the hospitals, Central or Regional, belonging to

Coal Mines Welfare Fund or to any hospital belonging to
anycoalcompanywithwhichtheorganisationhasanarrangementofproviding such treatment.
(2) Where there is no hospital of the kind referred to in sub-

regulation(1)theprovisionsoftheCentralService(MedicalAttendance)

Rules,1964,asamendedfromtimetotime,shall mutatis mutandis ,applytothe

employees and hisfamily.*

fofu;elSdsmi&fofu;e(1)ls(5)dk-vk-626]fnukad15-3-1 980ds 3Tl PBesa *Sub-regulations(1)to(5)o
| 15.3.1980.
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COAL MINES PROVIDENT FUND (STAFF & CONDITIONS OF SERVICE) REGULATION, 1964

(5)

16- Isok vfHkys[k
vugqj{k.k fd;k tk,xkA
(2) Teb RITOT Gt T HY R0 foram Sirae fored fia- e TR O et
SRl & A IR HH H, Ug f5H 3 HRRd g0, 396 IS a1 3! a1 Iy Hi
fafd, 3T I qUT 3ATcA ddgafd &l frfFk ] tUefrfFk] Isok vkjEHK dh frfFk rFkk lsok
@1 HafY GRSy |
17-  3ffoafidkykHk  &fdlhljdkjhlsodvFkokfdlhLFkkuh;UTfIeRUNvFkok
ifafie 6" & HHARY, & faal 3= Ul FHIR], THI-99T W
H% WBR & THH HHANRT TR YT T H% WBHR & 3fJHGT
Eﬁ‘s‘ gIRT ﬁ?‘Q g Temer & vuqlkj; k?ﬁ‘

~ ~ ~

18- 3ffdafy &W[kkqufo" fAftidsstferepTRal oavU; mﬁ'ﬁds
vfuok;Z,0aLoSfPNdlsokfuo® frfu,a—.kdsfy,]vk;qukkvoLFkk,aoSlhfﬂTﬁtSlhd
sUnz TRBR & HHARG! B Y JU[C o1 & T T Hg IRPR R
e T A — . A

v/;k; 1V &osru]HkRrsrFkkNgfVV~:ka

19-  osrueku - FIS & SHcid [ATHA TS o fTT def=TH1- HYRUGA GHEY
& iU s RBR GRT Wihd daTdH b ST BT | T3 & Sfcild
faftrsr ugl & fore A9 3w 81 S rar Wi Hiaw fAfY (@

a l—_#\ g‘rrrr 1Nn0A :Iﬁ‘ 1 ~o1o 11
20- HkRr &laXBudsdeZkahmuaﬁljegaxkarFkaU ;HkRrsUTtdjsxstSlh

THY-THY UR JHH AT RITO13M H g, TRPR &b JHE FHATRAT &
foro ea |

21- osu - TAYIRT & SRY TR A Ry, adHHl 6 Wi,
IR a4 YR, Fs R gR1 (AfHd g & sreu fafafta foear
T IR E A B O A mossT o amAor T R

16. Record of service : (1) A service book shall bemaintained in respect of
each employee ofthe Fund.

(2)Anestablishmentlistshallalsobemaintained showing
thenamesofallemployeesindifferent gradesin orderofseniority,the posts in which they are acting, their grade
and dates of their confirmation, their pay and date of next increment, date of birth and date of starting service
and length of service.

17. SuperannuationBenefits -AllemployeesotherthanaGovernment
servantoranemployeeofalocalauthorityorstatutoryorganisation,shallbe entitled to thesuperannuation benefits
either * [Contributory Provident Fund Rules (India), 1962] or liberalised pension-cum-gratuity scheme as
applicable to similar Central Government employees from time to time subject to such modification as may
bemadeby theBoardwiththeapprovalofthe CentralGovernment.

18. Superannuation - Theageofand conditions governingcompulsory and
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COAL MINES PROVIDENT FUND (STAFF & CONDITIONS OF SERVICE) REGULATION, 1964

voluntary retirement of officers and other employees of the Coal Mines Provident Fund from the service of
the Fund shall be the same as may be prescibed from time to time by the Central Government in respect of
corresponding categories of Central Government employees.

CHAPTER IV- PAY, ALLOWANCES AND LEAVE
19. Scales of - The scales of pay for various posts under the
shall generally be inaccordance with the scales of pay sanctioned by the Central Government for similar
posts. The Scales of pay attached to various posts under the Organisation shall be as set out in ** [Schedules
to the Coal Mines Provident Fund (Employees' Recruitment )Rules,1982.1**

20. Allowances - The employees of the Organisationshall receive dearness
andotherallowancesatsuchratesasmaybesanctionedforsimilarCentral Government servants inthesame

localities from timetotime.

21. Fixationofpay -Thefixationofpayoninitialappointment,grantof

increments, fixation of pay on promotion, shall be regulated in accordance with the
relevantrulesmadebytheCentralGovernment.Incaseofdoubt,ordersofthe  Central Government shall be
obtained.

'fofu;el7esa]'’kCnrFkkvad”"Hkfo" ;ﬁﬁ[dk;ka;LFkkiuk(&m Hkfo" ,ﬁfﬂ)ﬁ’qﬂﬁ?ﬁ
(HRA), 1952 P, 151 feA7H 19.2.1983 & 3D | Usal quT 3feh
< 3fRrardt Hids Y Fraamae (WRd) 1962°° GRT Ufd=ATUG|
'"fofu;el9esa]'’kCnrFkkvad*vuqlwip;ka**'kCn rFkkvad**1lk-dk-fu-151fnukad 19.2.1983
& IAAI® Ho Tsal aul Pl “Higan vy [ @Hart wdh) 793, 1982 3t
YA gRT AfaRTUA |

* In regulation 17, the words and figures, " under the Coal Mines Provident Fund Office Establishment
(Contributory Provident Fund) Rules 1952" substituted by the words and figures "Contributory Provident
Fund Rules (India) 1962" vide G.S.R.

151 dated 19.2.1983

** In regulation 19, forthe words andfigures"Schedules-I", the words andfigures
"SchedulestotheCoalMineProvidentFund(Employees'Recruitment)Rules, 1982" substituted vide G.S.R.151
dated19.2.1983.

©)
22-  NqV~Vh ,0a NqV~Vh osru - GT& & HHAMRA! DI @[ THI-THT TR JYUT
RN dsanzh; fifoylsok,a(FeH)FTHIGE, 1972 J@ tShle;&le;ijdsUnzljdkjds
FHHAT dhle:i AU o RlijykxwgS]dsvuq:iNgV~VhdhvuqKkdhtk, xhflok; fafged TR

N

RITG UTFEHRUT 37aT i e & HHaiRal & fo-d gel Ud e da- 3-d
g fumT & et & ufafgfad o 2l ud srawusft gR1 Fifd gi
23-  INTaTudfa¥,0a;k=kHkRrk &laxBudsdeZpkjhdsUnzljdkjdsleku HHATRAT TR

AN % IRDHR & rug gl & S0 TRTGH 3l Td I U & ghaR gl |
24-  vkdfLed NqV~Vh - G713 & Gt HHIATNG ) 5 IRBR & THH HHATRA! ds
fy, le;&le; 1j ;Fkk Lohdk;Z vkdfLed NqV~Vh dh vugKk dh tk 1drh gSA vk;qDr dh
vkdfLedNqV~Vhle;&le;ijdsanzljdkjds =M dsvuq:ifofu; ferg il 130 fUBTRAT U
HHATRGT P HTH D Fe! AT YT g A I q1e gRT U1 P 8,
foraft o SfmRY gRT 9t srawyraft ud el SRit 3T WA | fofufnZ"V dh tk,a]
ds vuglkj Lohd'r dh tk,xhA
25- Gl Widd B o (o1 F&H UIYfokdkjh %&

(1) B2 Wiepd B F T Fem TR} 39 UoR gi-

22. Leaveandl eavesalary -Theemployeesoftheorganisationshallbe

allowed leave in accordance with the @[Central Civil Services (Leave) Rules, 1972
asamendedfromtimetotime]@asmaybeapplicabletothecorresponding  categoryof  Central ~ Government
servants from time to time except inthe case of employees of local authority orstatutory organisations taken
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on deputation whose leave and leave salary shall be governed by the terms and conditions of deputation
settled in consultationwith theirparent departments .

23. JoiningtimeandTravellingAllowance -TheEmployeesofthe
organisation shall be entitled to joining time and travelling allowance in accordance

withrelevantrulesoftheCentralGovernments applicabletosimilarCentral Government servants.

24. Casual Leave - All employees of the organisation may be allowed

leave as admissible to similar Central Government servants from time to time. The casual leave of the
Commissioner shall be regulated in accordance with the Central Government instructions from time to time .
The casual leave to other officers and
employeesmaybesanctionedbytheCommissionerorwheresoauthorisedby
CommissionerortheBoard,byanyotherofficersubjecttosuchconditionsand limitations as mybespecifiedin the
suchauthorisation.

Competent authority to sanction leave

25.
NqV~Vhh] Ydblj 3YBRT BT J0TH H&H Wﬁf (1)Authorities cor
Eﬁﬁ 3—?[ @@ ﬁ?IIFIT RCIG] ‘l-riﬁw ﬁ?IIFIT RCIGH Type ofleave
vkdfLed NqV~Vh gt AfddRITd  vk;gDr
fafraw 24 [SIRIR Ryarg wigar @@= Any leaveotherthan
ayr ﬁ*@r&r G| ST Causalleave to which

NqV~Vh Regulation 24 applied
and special disability
&ogh& DIOAT @ Hid  dsanz ljdkj leave
vk;qDr -do-

Ry Fwadar g EH ufdy  dsanz lidkj Special disability
Qel T4t 3ffeeY ud leave

=t
@fdfFad 22 H, Weg TUT 3P g WHR DI TN ge! MIHTae 1933 1.1 fu-
15 lfnukadl9—2—1983dsWesaQ|@rFkk&WMle;&le;ij;Fkkﬂ?hﬁlﬁ e Rifga
4T (geh) Faamae 19722 gRT UfaRATUd |

@In regulation 22, for the words and figures " Central Government Revised Leave Rules, 1933, "substituted
by the words and figures " Central Civil Services (Leave) Rules, 1972 as amended from time to time
"videG.S.R.151 dated 19.2.1983."

(7)
1(2) O SIS YA e WS & WHg T U9 Igg W
HHATNG] &b A H 0STh NqV~Vh Lohd'r djus ds fy, tSTh Lohd'r
djus ds fy, vk;qDr Lo;a 1{ke gSa] lewg ~d* Td qJHg 9’ & foddt
BT B UIpd B Fobell &1 I dls fdl M GRI

FEQR RO o g B BYa g ) | ,.L‘..:H' TWFEIW.:I’BJILQJ‘FEITI‘.&) L 54 ) Ba, o SVOR IDRDS JIVTD-H-JTAOIIAA'JJ'
v/;k; V. &vkpj.k,0avuq'kklu

26- fu;a=kovuq'kkl &laxBudslHkhdeZpkjhvk;qDr} kjklapkyurFkkfu;a=
3efi gRY 3R SHTeRUI, SR Ud e & U o o
3P §I¢ IUSY fHY ST 3R T 3wl ot 37 afaw & fawg

T B S 3ed THI-GHY TR SIRI 6. & g1 ffa s

27- deZpkjhdkvkpj &buﬁﬁaﬁdsmiﬁdsvuqlkj]laXBudsdeZpkjhml
q?ﬁﬁﬁvko';dqﬁéﬁ:ﬁlfgrvkpj .klafgrkdsv/khu@ﬁGhdSUnle dkjds
HHATRTIdsfy,dsanzljdkj} kjkfu/kkZfjrlferkdsle:i8T3MRdeZpkjhla?k
dsanz TRBR & HHAMRET & a1 TG Bt AT SR b IRBR
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2) *[The Board of Trustees or the Commissioner may authorise any officer of Group 'A' and 'B' to
sanction, in the case of group 'C' and group 'D' employees of the organisation such leave as the
Commissioner himself is competent to sanction. Excercise of the powers by the officer so authorised by the
Board of Trustees or the Commissioner,asthecasemaybe,shallbesubjecttosuchconditionsand
limitationsastheBoardofTrusteesortheCommissionermayspecifyinthis regard.]*

CHAPTER V- CONDUCT AND DISCIPLINE

26. Control & : All employees of the Organisation shall be
to the superintendence and control of the Commissioner and shall be governed by such rules of conduct,

discipline and control as may hereinafter be provided or such orders, not being contrary to these Regulations
as the Commissioner may from time to time pass.

217. Conduct of employees  Subject to the provisions of these Regulations
employeeoftheOrganisationbesubjectmutatis-mutandistoacodeofconduct
similartotheoneprescribedbytheCentralGovernmentfortheCentral Government servants andthe employees
associations shall be regulated by the rules regarding recognition of service Association of Central
Government employees as

may belaid down by theCentral

28-2'yqlr! 28 2*[Omitted]
29. Protection of right anc
(1 Nothinginthe

29- fhft BT 31UaT Y gRI Uad HAHRI T %&
E\l)\ Euﬁﬁ'ﬂjﬁesalsquHkhfdlhdeZpkjhﬁmldsfdththmR,oa
faRwfIeR fS9e®T a8 gHeR 8, T dfud 78! S -
(@) ITHH THG Ho AN fhdl S GRT YT 39S 3faid, 37al
@,SISO;fDrrFkklaXBudschpdk;efdlhvuqca/kdh?l?‘ﬁ} kjkA

employeeof any right orprivilege to whichheis entitled:-

(a) by orunderany law forthe timebeinginforce, or

(b) by the terms of any agreement subsisting between such

personandthe Organisation.

1. *Sub- lation(2) of
I'fofu;e25dkmi&fofu:e(2)Ik-d-fu-15 1 fnukad19-2-1983ds STclldesa o ytlation(z) o
| 2. Regulation 28 omitted

2. fafram 28 AH1A. 151 f&iD 19.2.1983 & 3HTelies B |

®)
1

30- fuyacu &(1 )fu;qurqvakokdsanzlj dkjvFkokvk;qDr}kjkblgsrq RUCNNEP Tﬁé
R UIFIBTRY 31yaT Hig 3 WRT fpat el &1 fAde & v/khu j[k 1drk gSA

(P) tgkaaﬁgvuq'kklukReddk;Zokghmldsfo:)fopkj/khuEP[VFkok

NIECKASKE]

@) ol SUP faeg bl MRS 3RIY & Haey & Bis Gl fada

31T Sfid & 3 |

c'krsZfdtgkafuyacuvkns'kfu;qf DT RsfuBurjfdlh 8B RI kiktkjh
fd;ktk,],slkm‘afu;qurﬂTWmuWﬂudsvaerrmDr &ﬂa'-‘?[ SR
foma T, &1 Ruié s
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(2) B3 FHARY Sl IR fHd MURIS R H 3aT YT SATIY el Bl
3afs AHIBvHK] {kkesagS]mlsviHkj {kkesaj[kusdhrkjh[kIsfu;qfDrITIBRIds TSR
&R1 fAcifad am e S 8k 98 SRt 3w a% fRdeHel= e |

(3) St Tl HHaR R SERa, Tegfd srar Ja1 ¥ if+ard Fafa &t fassdt
ORI o &t 371 fafawt & siarfa srdtal sruar Twien o @ie &R feur Jar 8o
3R U T I 3ATS ST 37dT HRATS & (gl 3T FE=N & Y ge & ot g Y
IHT e SR IRT G Ugd &1 gl AT ST 3R 39 S, Taafd Siudl
Isok Is vfuok;Z fuo'fr ds ewy vkns'kdh rkjh[k¥ T ST 3R;g3FTe TSR AP U
CRIREAI

(4) gt fordlt PR R S, Ue=gfd Sral dar ¥ SifHard fgfa @ foedt
TRtk dsekeysdh TR R ijfopkidjrsgq, fdlhUsk;ky;vFkok SRS HIfIHROT
& et fvfg & aRumRasy siyar 37 fafvawl & siavfa ordfial sryar Tefien &1
WS R T ST § Sryar fArHTdt 9ifta foran sryar sarn Sirdr § SR 39 SRl
o IR S it, Ug=gfa 3ryar Tar ¥ sifHard FAgfa & Fol araa o iRt &1 718,
W IGp eg oM oig ot W@y &1 Al g g d @ eHer
c[kkZLrxh]inP;qfrvFkoklsoklsvfuok;Zfuo' frdsewyvkns'kdhrkjh[klsfu;qfDr USRI gRT
eI 81 T |1 SITE SiR T8 e MR ddb Ugw &1 37|

(5)blfofu;edsvarxZrtkjhvFkoktkj hekufy;kx;kﬁgfuyacuvkns'kml
U RIftlus; gvkns'ktkjhfd;kFkkvFkoktkjhgqvkekufy;ktk,xkvFkokfdlh WTISRT o<
g8 iR} srefiy 81, grr foreht +ff wa <5 fopan s g 31

30. Suspension : (1) The appointing authority or any authority to which it is
subordinate or any other authority empowered by the Central Government or the Commissioner in

thatbehalfmayplacean employee undersuspension-

(a) Where a disciplinary proceeding against him is contemplated or is pending,or

(b) Where a case against him in respect of any criminal offence is under investigation or

trial.

Provided that where the order of suspension is made by an authority lower than the appointing
authority, such authority shall forthwith report to the appointing authority the circumstances in which the

orderwas made.

(2) Anemployeewhoisdetainedincustody,whetheronacriminal charge orotherwise,for
aperiodexceedingforty-eighthoursshallbedeemedto

havebeensuspendedwitheffectfromthedateofdetention.byandorderofthe appointing authority andshall remain

undersuspensionuntil further orders.

(3) Whereapenaltyofdismissalremovalorcompulsoryretirement from service imposed on an
employee under suspension is set aside in appeals or on review under these regulations and the case is
remitted for further inquiry or action or with anyother directions, the order of his suspension shall be
deemedto have continued in force on and from the date of the original order of dismissal, removal or
compulsory retirement and shall remaininforceuntil furtherorders.

(4) Whereapenaltyofdismissal,removalorcompulsoryretirement from service imposed on an

employee is set aside or declared or rendered void in consequence of or by a decision of a court of law and

the disciplinary authority on a considerationofthecircumstancesofthecasedecidestoholdafurtherinquiry

againsthim ontheallegationsonwhichthepenaltyofdismissal,removalor compulsoryretirement wasoriginally
imposed,the employee shallbe deemedto have been placed under suspension by the appointing authority
from the date of the original order of dismissal, removal or compulsory retirement and shall continue to

remain undersuspensionuntil furtherorders.
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(5) An order of suspension made or deemed to have been made under this regulation may at any

time be revoked by the authority which made or shall be
deemedtohavemadetheorderorbyanyauthoritytowhichthatauthorityis subordinate.

©
31- ItkdhUpfr &l ghrFkki;kZIrWﬁdsfy,quufyﬂkrltk,atSlhbldsckn
IS g, [l HHaR! IR SRR &I o Il €, T 8-
(i) fuank ;

31. Nature of : The following penalties may, for good and
reasons and as hereinafter provided,beimposed onan employee,namely:-

(i) Censure;

(i)  dAIgEIITl 3raT el ;

(i) ATCRN B TG vFkok SAGTT o HRUT WS Bl g8
UERER

(iv) fuEurj xzsM vFkok in vFkok le;&eku esa vFkok fdlh

leesa fuEurj fLFkfr es y?kqdj.k ;
(v) viuok;Z Isokfuo’fr ;

i NTHETEAS i o frirer > % Rig
i) Isoklsc[kkZLrxhSNIk/kkj 3MRvkxsfaSHdsfy,3@adr
krk
Wteur:- fafeRad 59 fafam & orf o ffgd Iomell & R 51
()  Isok vFkokin ds fy, fdlh deZpkjh  dh fu;qfDr dh

lekfof"Vlaca/kh blfofu;evFkok 3TeRTdsvuq: i g AU

ijh{kkmRrh.kZdjuseasvlQyrkdsty, ml dhosruof)ij
=
()  fdlhdeZpkjh dhvLoLFkrkdsvk/kkjijle;&le;esacus

jguslsdq'kyrk {k;ds?‘ﬁ? Lrjikjdjusdsfy, ijldeZpkjhij
N

0 oefa & e fedt I8 siyar ug e T &I
FHIR TRY B, 96 A & f9IR H & 915

~A A~

(0 mPprj xzsM vFkok in/kkjh fdlh deZpkjh dh bl
vk/kkj 1j fd ml 1j tkap ds ckn fopkj fd;k tk,xk] fdlh
fuEurj xzsM vFkok in ij voufr Sl 98 IR IS
YT UG 37al YRS YR TR 39 Sl

g yd T8l ;

(10
(8+) fdlhdeZpkjh dhfu;qfDrdh®TdlvFkokijhoh {kkfu;a=kdsfaframi
qUT ST B 3H=Ufdlh xzsM vFkok in ds fy, ijhoh{kk ij fu;qDr
m1deZpkih U1 3@ H GRME  mlds LFkk;h xzsM]

vFkok in esa voufr ;

(@) fdlhdeZpkjhftldhlsok,adsanzvFkokjkT;ljdkjvFkokfdlh
IRy FlokfdIhHiTAeiblaxBulsekaxhxbZgl,mIUTT bR
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ftlusmldhlsok,a¥edhFkh]dhbPNkijmldhadaT3dk
Ui

) (g) comj
pro
@) fdlhdeZpkjhdh3TIaRFdvFkoklsokfuo frlsHafaauaeids —
vuq:i mldh vfuok;Z Isokfuo'fr ;
®
&) Tarsfl &I A -
0) fdlhdeZpkjh dhfu;qfDrdh®divFkokijhoh {kkfu;a=k
fafae qur 3= & 3 Tijhoh {k3fafY & SRMvFkok (i)
var esaijhoh{kk ij fu;qDrl deZpkjh dhvFkok
(iii)
) 2 fafrael & sy fadh ;
32. Disciplinar
(i) fdlhvuqca/ kdsvaerrﬁtnﬁl?lﬁ—scdeZpkj h],slsvuqca/kdh thepenalties specifie
a; | (2)  With
] i
32- SR U Tjh - (1) H% RPR by HHIR R fafgw 31 A faffdy ois of
o SRRIUT R ghell 5|
(2) 39-fafad (1) & Iuae T garme! gu fomn g 3u-fafed (3) & Susdl &
SR, fafam 31 O fafiEy w18 off o Fgfad TiieR) gRT 3@l g IRBHR &
vFkokmuUaldslaca/kesaSlIaTS  kikl firfd,tkldsa ]S dsfdlhlkekU;vFkok foral fa=e Smeam
gR1 39 R | AfAfEy miter gRT fordt Hram) oR SIfRIfAd &t tk 1drh gSA
(3)blfofu;eesdqNHkhlekfo"VEIHijHkh]fofu;e3 1ds[kaM Gv) Is (vii) esa [aT &8 Tol
fAgfad U RT @ FAadR e iRl gRT SifeRIfUd =181 &1 ||
to the provisions of sub-regulation (3) any of the penalties specified in regulation 31
maybeimposedonanyemployeebytheappointingauthorityortheauthority specified in this behalf by a general
or a special order of the Central Government or oftheBoard in thecase ofposts
whichcanbecreatedbytheBoard.
(3) Notwithstandinganythingcontainedinthisregulationnopenalty specified in clauses (iv) to (vii)
of regulation 31 shall be imposed by an authority lowerthan the appointing authority.
(1)
33- Itk,a31eRMUrdjusdsfy, Hfohdk &fofuse3 lesfofufnZ" VP Igltkfdlh
HHART TR HRRIUT R BT BIs MG Id db SR 5] [T ST oS dP St d
RITU R¥cb T UishdT b1 UTei 7 o fordn a1 87|
33. Procedure for imposing penalties No order imposing on an employee
of the penalties specified in regulation 31 shall be passed except in the manner and afterfollowing
theprocedure laiddowninschedulelll.
34, Provisionsregardingoft

34 e H gfafgfeRt W sl @ %&
(1)tekafdlhdeZpkjhfildhlsok,adsUnzljdkjvFkokfdlhjk T;ljdkjvFkok
fdIhLFkkuh;MTTI®HRUIFkokfdIhHifafei®laxBulsekaxhxbZgl,dsfo:)fuyacu
ans'kfuerfd;ktkrkgSVFkokvuq'kklfuddk;Zokgh’kq:dhtkrth?‘ﬁmldhlsok,a PACENC T

aTel W RT (39 fafaw # 59 918 Uerdl Wi R! H8l 9Y) & dabld 39% HaeH
3YaT SRS Hrfare! ot ot RUfA 81, &1 3w 27 &t uRFRUMEY dh Iwpuk nh

tk,xhA

(1)  Where anorder c

takenagainstanemployeewhose  serviceshavebeenborrowedfromtheCentral Government or a  State
Government or a local authority or a Statutory Organisation the authoritylendinghisservices(hereinafter
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inthis regulationreferredtoasthe lend authroity) shall forthwith be informed of the circumstances leading to
the order of his suspension or the commencement of the disciplinary proceeding as the case may be.

(@)

(i)

(2) Inthelightofthefindingsinthedisciplinaryproceedingtaken against such employee-

gfe RS MfieR ®1 a8 I g fh (i) Is (i)
Gi)  #RREY PI5 g YR fiRifa sl

ds ifiPNsn3(12) & ITSidp 3R USTAITIeR! ¥ R &

916, AT TR 99 S O 3T g, gRBI |

IR b SATETdr WRIGRT T4 Yard WieRT &1 g § fisrdr
g dhfL FkfresamldeZpkjhdhlsokdk &I TRIdhbPNKij
TR fobaT ST ;

necessary:
Providedthat inthe eventofdifference of opinionbetween the borrowing authority and the lending
authority, the service

gfe e Uil Sl ag @ fd v ls
(vii) esafofufnz"Vwaﬁesalsﬁiltkmma{fﬁ}ﬁﬁﬂdhtkuh
pkfo.dl 98 USTdT UMTYBRT & 33381 TR 39T JdT Ufa=UTud H (ii)

1drkeS3MRtkapdhdk:ZokghoSIhdkiZokbZdsfy. mlsUf¥ddisxk
tSlh og vko';d le>sA
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S I I ¢ B e B ¢ I =]

(12)

& FIa9[g b WHR gRT FAfd fHh 3mewr & faeg @i srdite -1
36- fuyacu vkns'kkas ds fo:) vihy 6 - dJ\Isr HHAR] Fde Sew & fawg 39
DI AT FYHT g o a8 ISR forem Iaa simew ffa farar § sryar o
fofa e are A feram ofran ], Uehed il gl
37- GoIT4 AT aTa TR b faR) vihy o0 - Dis HHaR], o9 feg faffog 31 |
fafAféy gomell 1 @ wis To <t 91t ], rdfid % Tahdl § afe T simewr fAefa fosan
tkrk gS%&

: @) ST g, dl SIS el &I,

lie againstany ordermadebythe Central Government.

35. Appeals against

Notwithstanding anvtt

36. Appeals againts orders of :An employee may appeal against
order of suspension to the authority to which the authority which made or is deemed

to havemadetheorder is immediatelysubordinate.

37. Appeals against orders imposing penalties : An employee, against whom
anorderimposinganyofthepenaltiesspecifiedinregulation3 1ismade,may

appeal ifsuch orderis made -

(@) g arfeeRt A Faar fedt miyert grdl
R TR A

(b)  byanauthority,st
(M fdihvU;ITRS RN kik [ AmITTTISRID ftllsog MG R

appointingautho
'&l‘nﬂ'm:ﬂ%‘m%&m‘l‘r% mrr.ueﬂ:rmr:ﬁ'l
by any other aut

38- 3 SR & T, | 39 ekt e o 3 g orfer e O et

$Uhysa T~ AT

(a) by the Commiss

bufofu;ekasesalsfdlhds} kjk vFkokvuqca/kds}kjk 38. Appeals against other.

;Fkkfofu;fer (a)  deniesorvariesto

mldsosru] M, Isokfuo' fraTHIvFkokvU:1sokQdfdh superannuation |

NN N N S by any ofthese r
(M) ,slsﬁﬁ’qﬁdsmiﬁkaokvuqca/kdsfdlhmica/kdsrgr

(b) interprets to his
mlds uqdlku dh O,k[,k d_]I‘k gS s oragreement.

3T BT, TG I MR I UMABRT GRT TR b1 71 BT S 3 & SrefAy 8
3YAT e o 3fegel Bl Ule Iad MR Gad §RT U fbar a1 8|

totheCommissioner,iftheorderispassedbyanyauthoritysubordinatetothe
CommissionerortothechairmanoftheBoardiftheorderispassedbythe

(2) W 3||an a'T laF@ a'ﬂg G{l'.ﬂF[:_ Commission
@) fpaft HHARY BT midh vLoLFkrk ds vk/kkj ij le; eku esa &)

cusjguslsdq‘kyrk{k;dsﬁ?ij Lrjikjdjuslsmls
N
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(@) fdlhmPprjxzsMeasvFkokin]vU;Fkkijdk;Zjrfdlh HHIRI BT
TSl & IR R 3UeTHd HHR I 3d Ug

(13)
tl)) lkis{k fofu;ekas ds varxZr Lohdk;Z fdlh Isokfuo'fr

ykHk dh fdlh ikfk
Pldefd:ktkukvFkokJBTtkukvFkoklsokfuo frvkHkd

@ ol HER @ SgTel W I8 YA fhT I ard
ERERECIRED
osru ,0a HkRrs dk fu/kkZj.k vFkok ;g fu/kkZfjr djuk fd D;k

A o o

(i) ;fn fdlh deZpkjh ftl ij 1sok Is c[kkZLrxh dh Itk dsoy
dsanz lidkj GRT & ST Tbat 3, & Gy H s
3M1e=1 i BIelT 8, ol gt TRBHR B, AU

(i) ;fnfdthU;deZpkjhdslca/kesa?ﬁ'scvkns'kfuer@ﬂTgS
diml WS Bl o a1 & SR DI o

(©)
ben
benef

(d)
suspe
deter
perio

whon
Centr

(i1
to the
uponl

Explanation :- In this regul

Li"Vhdj.k%& bl fofuse esa%& M d

M 3ifiyogfert «pHeERT IH HHEART bl AMHA Bl (i
R T A DA D R @ o e at .

(ii) 3iftroafe « ‘@aﬁqﬁ[ a1y Higsg fAfe Qa‘ fet 39. Submission and ¢

to 38 shall be submitted, er

Sy §|5||| Iqlél Eﬂ‘”aﬁ 2||| NI? EE“ %; accrodance with suchproce

39- UTAT BT TR DRI quT 3 WR fadkj - fafad 36 T 38 & 3fiid i odid U
JHR Td diio I auT 39 UfohdT & ST oIl THg-THY TR St v & ®ifid g,
TR 4T TR DI S SR 39 W faaR fasar smem|
40- 3T T MM BT HTKZUo;u - 98 WISRT for= ga e fria fran 8, a8
Ut T HRY gRT Ui Hafdd e &bl @ He|
41- IUSY TG SIRMD UIYDBRT 31T §TG H 3MUieid UMABRY Bl thrk g S%&
fofu;e361s40€saﬁ_$cckrlekf0"\/j gusdsckotwn]tgkaa'ﬁ_sco;fDrftlusog vkns'k fuxZr fd;k
gS fil ij vihy gqbZ ¢S] viuh ijorhZ fu;qfDr vFkok vU;Fkk ds vk/kkj ij U 3TGRT & faes
3t & ey H fafaw 36 9 38 & 3fcTa Sidtelia Ui RY g1 &t
tkrkgS](_‘ﬁ,slkO;fDrmllTWogvihyvxzsf 'krdjsxkftllsog,dne
V/khuLFkgSﬁmlmmlvihydslaca/kesamuﬁﬁﬂﬁdsqzh\_rl:fdsfy, ey
U TRY BT |1 ST

time.

40. Implementationofordersinappeal :Theauthoritywhichmadethe

original ordershall give effect totheorders passed bythe appellate authority.

41. ProvisionwhereDisciplinaryAuthorityetc.subsequentlybecomes Appellate Authority :-

Notwithstandinganythingcontainedinregulations36to40wherethe person who made the order
appealed against becomes by virture of his subsequent appointment or other the appellate authority under
regulation 36 to 38 in respect of the appeal against such order, such person shall forward the appeal to the
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authority to which he is immediately subordinate and such authority shall in relation to that appeal, be
deemed be theappellateauthority forthe purpose ofthese Regulations.

(14)

42- SRS AMHE! 7 TSR Bt Teh (kk - TS Tafam 31 7 Ay Tomeif & @ fadt
Sl 1 SRR B BT M1 i B 8 ol 95 Wi forad U 311wy @ Haiferd
HIz Ut a8, 30 WU & URATa YdT 39T, I SRS HRiaTe! & A
& SRl B AT Teha B, T forht Arere) o wife fopalt siewr o) e o= Wbl 3
3R T 3R UIRT PR Febell 8 SIY I8 SUGeRd FH, 61 e 3ttt I Wb R] bl
ERSGEIRIERE

c'krsZ fd bl fofu;e ds varxZr ,sls vkns'k ftldh leh{kk dh tkuh gS] dh rkjh[k Is ckn %@_6'
TR ¥ TP 81 IR HRATs 3RH 78! P S|
43- dsanz ljdkj }kik leh{kk dh 'kfDr - 3 fafaa1 & $& ot I@Ifdy 811 & Sraslg dsanz
1jdki 3T T & AT ST 39T, I A & TR AR O1H & 916 39 AT &
Tfen R bl & ST 3 fafgHl & siafa fefa gen § sryar srii@ A €, iR

42. Review of order in disciplinary :- Inthe case of an order imposing

any of the penalties specified in regulation 31 the authority to whom an appeal in relation to such order lies
may, of its own motion or otherwisecall for the records of the case in a disciplinary proceedingreview any
order passed in such a case and pass such order as itdeems fit,as ifthe appeal had been

preferredtosuchauthority;

Provided that no action under this regulation shall be initiated more than six months
afterthedateofthe ordertobereviewed.

43. CentralGovernment'spowerofreview :Notwithstandinganything

contained in these regulations, the Central Government may, on its own_motion or otherwise, after calling
for the records of the case, review any order which is made oris applicable underthese Regulationsand

a) confirn

)3 TR B TP, FINAT AT GRS R Jhll § ; ) |
imy
W) DIl tk ARIUd]1drhgSvFkokmlvkns 'k} kik SRRk ahT penalty

[kkfjt] laiq"V dj 1drh gS vFkok ~ S; o)

remit

aut

Mmlekeys®mINTIBR filusogvkns'kfuxZrfd;kgSvFkokfdlhvU; roper
TIRIGRT &1 U Fabvelt & R TH SFTS SIS 37AT Aid BT (4= < Ihell §
ST 98 A ot uRfRufaat & IRrd gwsrd 8vFkok d)  passsu

Y),sls vU; vkns'k ikfjr dj 1drh gS tSls og mi;qDr le>rh gS ; Provided that :-
c'krsZ fd%& (i) an ot
the pe
() PIg Toll SRR el IgM aral Hig Y Id d TIRd Tl represe
9 do Gafdd fad B 311aTde Ud H3- ol 3a¥R 7 fear mar gt ford enhanc
og ml Itk vFkok c<+kbZ Itk ds fo:) djuk pkgs]
(15)
(i) ;fn dsanz 1jdkj fdlh ekeys esa tgka fofu;e 33 esa mfYyf[kr vuqlwph AAA (i)
¥ ufv=va 2 & afarta &g T8 9ATE 1S /Y (iv) Is
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(vii) esafofufnZ"Vltkvkasesals®Taltk 3R djusiifopkidirh
¢StldsUnzlidkimDrvuqlwphA A Adsifi ds ST dsvuqlki
funs‘knsthd.slhtkaDcSBkatk.@Tbldscknbltkan dsfu"d"kZ ii
fopkidirsgq,rFkk“Eia'ﬁlﬁO;fDrﬁvH;kosnuftlsogblltk
vFkokc<+kbZxbZltkdsfo:)nkf[krdjukpkgs]nkf[kydjusdk

volj nsrs gq, oSls vkns'k ikfjr djsxh tSls og mi;qDr le>sA

. v/;k; VL& [k ekU:
44- viTkyHKkjrh;lsokck/;rk &bufaaHidsvkajHk8Hdhrkjh[kIslaxBuds

FHARY, YT FHIRY SNl 5TP dlc (AT 81 Ibd §, HRA | Pal Ht e & forddt +ft wrafaa A A

3{THIG T TS & fordd! off Sraferd o g¥R Sraferd & THH S1aT 3= Ugl IR MR fby o I

44. Allln

45- vlk/kkj.kekeykas esaf'kfFkyrk &tgka vk;qDrlarq"VgSa fdbu 1sokTal & ATHS |
e} fafRow Td Iusy &1 Uad- Bt T AT Ho 3RS HidTS BT HRUT dT § 3Udl Al
fRrfreran TS | ar G G ljdkjdsSFTAIGIs]v]
vko';drk®llekIrdjldrkgSvFkokfkfFkydjldrkgStSIhiiddekeysdh TRIUTITT T Tawaes THl ST/

46- YR b AfAYM & Ul 87 2ok - UA® HHAR] o
gfdd & T0g s1ydr 39 fafAadl & 3Ry & §1e fodt 9g, Sgad Syl g gRI Ui fara 3if
& Tfgem & ufa o=t ST <oy sryar SafgTgde ufemT AT Syge I afe I8 Ugd el ot 7S B
TATROTR YR faHTT & 39 i) &t Jufufa 1 o off U afid & 3 9 g 81|

* fofu;e44dsvaresalk-dk-ful51fnukad19-2-1983ds3'|'|Fﬁ$esavxzfyf[krvar% Rf1fua foar

T <Y HHART ad & A I W64 & fhat Hff srafay ¥ g srfag &

A 37T UG! IR WA [T ol G 6
regulations the employees of theorganisation and employees whomay be employed
hereinafter;shallbeliabletoserveinany officeof the organisationanywherein India. * [The employees may be

transferred from one office to another office of the Organisation on similarorotherposts withthe approval of
the Commissioner.]*

45. Relaxation in exceptional : Where the Commissioneis satisfied that

the operation of any regulation or provision in the matter of the conditions of service causes undue hardship
in any particular case or relaxation of any of theregulations
isnecssaryinthepublicinteresthemay,withtheapprovaloftheCentral Government, by order dispense with or
relaxthe requirement of that regulation to
suchextentsubjecttosuchconditionsasmaybeconsiderednecessaryinthe circumstancesofeachcase.

46. Oath ofAllegianceto the ConstitutionofIndia-

Every employee shall be required to take an oath or solemnly affirm his
allegiancetotheConstitutionofIndiaasbylawestablishedbeforethe
Commissoneroranofficerauthorisedbythecommissioneratthetimeofhis
appointmenttotheserviceoftheOrganisationoratanytimeafterthe
commencementoftheseRegulations,ifthishasnotalreadybeendone. The Commissioner shall take such oath or
solemnly affirm as above in the presene of an
OfficeroftheDepartmentofSocialSecuritynotbelowtherankofDeputy Secretary.
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*thefollowinginsertedattheendinregulation44,"Theemployeesmaybe transfered form one office to another
office of the Organisation on similar or other posts with the approval oftheCommissioner "videG.S.R.
151dated19.2.1983.

(16)

47 dezpkih}kikdhtkusokyh®IY &H—AdbdeZpkihfilijfofu;eykxwaldgS 47.  Declaration to be mad
ﬁm YIYOTT HT: Regualation apply shall make t}

~reSa blds} kikaTNUMdjrk@djrh gwa fdH BRI kkuHkfo";RfI@HR} Td Jar
D1 3aRITY) faframractt, 1964 B ug aur g forn § 8k & Iaa fafawi gro
1T BT 3P GRT WIHR HAI/B g IR TgAd g1

"TherebydeclaarethatlhavereadandunderstoodtheCoalMines ProvidentFund (Staff and Conditions of
Service) Regulations 1964 and Ihereby subscribe and agreetobe boundby the said Regulations. "

xokg % deZpkjh dk gLrk {kj Witness
Signature
gLrk{kj % iwjk uke
Name
e ” a;ﬁ z Date
frfFk % fu;qfDr frfFk Occupation
0O;olk; % glrk {kj Address
irk % frfFk
(17

48- [kaMu rFkk lap;u - %1 Ud AR TATHT §RT HRd TRBR &1 TG la- -
3R.3M.512fnukd 16Qjojh 1957 dsIkFkUBIIRIT ®Iaa[kkuHkfo";Ff¥dezpkjh fafaHmact
1957 dk ,rtkjk [kaMu fd;k tkrk gSA

c'krZsZ fdmDrfdfgHTa A dsvarxZr fuerraﬂé 3T ,mikftZr&IﬁIWR,LFkkﬁr ol
3Ydl $© Ul Fd AT DI Hd HRARE 34 fAfHTH & Sfavia gy Ffd, Iufswa,
LFkkfir]d rvFkokx fergipqdhekuhtk, STRmDrfafamaciidsUd@®mica/kds Ud® TG &1
T deH 3 faf ol & THqed ISy &1 SgH g1 T Sie|

48. Repeals and Savings :- The Coal Mines Provident Fund Staff
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1957 published with the Notification of the Government of India in the Ministry of Labour and Employment
No. S.R.O. 512 dated the 16th February, 1957 are hereby repealed,

Provided that any order made, right accrued, penalty incurred or anything done or any action taken
under the said regulations shall so far as may be deemed to have been made, accrued, incurred or done or
takenunderthese regulations and any reference in any instrument toany provision of the said Regulations

shall be deemed
to bea referenceto the correspc
** fehTird faaTaet &I g -1 9 AA
ok Schedule -1
vuglwph &AAA SCHEDULEIII

_ (CIRRERRETCE) s
1- g oy SERITUd A %ﬁ‘lﬂ Uzfdz;k & fofu;e 31 ds [kaM (i) Is (iii) esa fofufnZ"V
TolTaflesals®IsltkfdlhdeZpkihij AR djusdk @ s vknskik fjrughafd:k
tk,xk flok; fd blds ckn %&

®)mldeZpkjh@Imldsfo:)dkjZokbZdjusdsT¥TdrFkkmu3aRTidh
foriaa =0 & a1 &t STeet iS5 IR I8 &1 S IRaTiad § MR 98 3grdeHd
SIRIT R BT IR a1 ST 5 I8 TRgd AT I8l § ;

1) Procedureforimposingminorpenalties-Noorderimposingonan employee any of the penalties
specified in clauses (i) to (iii) of regulation31 shall bepassed except after:-
a) the employee is informed in writing of the proposal to take action aginst him and of the
allegations on which it is proposed to be taken and given an opportunity to make any representation
he may wish to make;

b)  Suchrepresentat

T)UHT 311G, Afe DS 5, IR SRS UABRT gRIT disciplinary aut
I @ ﬂ _Er f ﬂﬁ 3‘|'r\ 3| T&lﬁ disxk %& 2. The record ofproceedi

1) acopyoftheintim

1) 39 W Eﬁ T ﬁ Udh Qﬁ ﬁlﬂ'ﬁf Gﬂ% Ia K action against h
if) Bﬁ Q@[ Tq &”ﬁ-q ]%ETUT a-ﬂ- -qﬁr : ii)  a copyofthe stat

iii)  his representatio
iii) mldk vH;kosnudfS TS BirFkk

iv) 39 JHA | HI%Q” & FIYIKFk mUgsa tkjh djus ds

s+ yqulwph A o AA Ik-dk-fu- 1a468 T 22.5.1982 & 3MTalId H S|

** schedule [& IIsupersededvideGSR No. 468dated22.5.1982
(18)
3- ggd oid SHRRIUT H3A & fau Mok %&
fofuze 31 ds [kaM (iv) Is (vii) A TAFREY Tomef # @ o8 Ior frd et R
FRRIUT B BT D5 S TR T8 foar siren Rarg & S & a1e, St oigi db

3. Procedureforimposingmajorpenalties:Noorderimposingonan employee any of the penalties

specified in clauses (iv) to (vii) of regulation 31 shall bepassed except afteraninquiry, held as far as maybe
inthefollowingmanner:-

iv)  the ordersonthe

(1)  The disciplinary

(D) vuqkklfud TR Imu A i dsvk/kkjijlqfuf prafRIuf of the allegation
ufeZr BT SF R W7 S35 afad g1 37 3Rl charges togethe

are based, shall
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& Y- RE| ST
Acfani bﬂhﬁzﬂ]{r'ipcq]‘xrhn]{m]r‘]p7n]n‘ha'ﬁ'nhﬂ( vhftnii-c

(@) I UIHIBR DI, 3y 2

@) ol Y Iu-uR=g (2) & Siaid Big S Hed iyt b)
g ISR e foram mar § < 98 39 Hed sl
BT DI, T WIS BT fyf[kr fooj.k rFkk ;¢ Hkh
Li"Vhdj.k%&blmi&ifjPNsnesarFkkuhpsmi&ifjPNsc:1(2)rFkk(3)esa]vfHkO; fDr
« RIS MHRY faf 1w 31 & G ) Is i & fafAfp womsfid @
DI A3 |
HHART W ARG A & fow 37 fafgei & siaqifa gem witeR) & =i
|

(2)ogvuq'kklfudITIIBRILo;a3MRidhtkapdildrkeS vFkok;fn og le>rk ¢S fd
SIKTHAT MTRTF ©, A 983 Ao & forg o1 oY Iu-uR=ree (1) & 3iarfd
I HHARI P ARITIS BT LT od
le;VFkokb1dsckndethh]EhlrsctkapeaMyVFkoktkapwa fu;qDr dj 1drk gSA
(3)mldeZpkjhT,viuhlQkbZrS;kjdjusds TSI dsfy, |,sls TaTerdT SHfeRal BT
fRYer0T SR qUT AR T &1 STAfT < ST o a8 [y w30, 93¢ o 39
Al & o HRUNT ¥ SRABR fobar 5
ldrkgSngsavuq'kklﬁldUTW}kjkviuhjk;easfyf[kr:iesntZ fopar s fo T
SITRG ST Taor & TafRid 8T § S1al 37 adb 39! Ug,d 1 SI7
AT AP fod 7 Te1 B

Explanation-Inthissub-paragraphandinsub-paragraphs(2)and(3)

shall be requirec
the disciplinary:

to suchauthority

where a Board ¢
under sub-parag
statement of his
heard inperson.

below,theexpression"thedisciplinaryauthority"shallincludethe = authority competent under these

regulations to impose upon the employee any of thepenalties specifiedin clauses(i) to

(iii)ofRegulation 31.

(2)  The disciplinary authority may inquire into the charges itself or if it considers it necessary so

to do, it may either at the time of communicating thechargestotheemployeeundersub-paragraph-

(1)atanytime thereafter,appoint aBoardofInquiryorInquiring Officer forthepurpose.

(3) Theemployeeshall,forthepurposeofpreparinghisdefence,be permitted to inspect and take

extractrs from such offical records as he may specify,
providedthatsuchpermissionmayberefusedif,forreasonstoberecordedin writing in the opinion of the

disciplinary authority such recordare not relevant for thepurpose or itisagainst thepublicinterest toallowhis

access thereto.
(19)

(4)1QkbZdsoSlsfyf[krfooj. kdhWTTGijvFkok; fafofufnZ"Vle;dsHkhrj 98 fdavur U =gl
BT 8, Al I8 SRS WiAERY, 31dT a8 Sid Hed 31udT a8 wid TRy, S +ft
AT 81, 39 3R} Pt 5Iid HR Febdl g Sl Widpd T8l gU B |
(5)ogvuqkkIfudITIBRISRITIdhtkapdjjgsmMTIBRIEAPBckntkap UTIBR! BT S0)
& T RIYT & JAIT T HY DI UK B b (01T bt fad Y AT B Aol
21 98 HHIARI I SUNAG WMAGR gRT srAfed fhf erg Hrart &t ggrmar §
YT B UK HR &l o, fbg 39 TASH & T 9 & BIs odhyfu;qDrughadi
Idrkterdm! SR UAIGBR kjk ukferO;fDrtSlk JaTad &, Uh Iabid 7 g 37al oid
% SRS ISR, 39 B9 o) TR ) 3@ g, Wit st 7 & |
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(6)d8 ST WIFIBR, 9 SId & SR, 39 graolt J16d a1 39 Hif® wied IR faar
HAT Sl R & T T TOe TUT TATHS 81| 98 HHART 3RIUT & Jadq 1
ijhf (krTTATS I dhITURT&TdjustFkkO; fDrxr:ilslk {;nsusdkgdnkj@RT Imu 3RIAT & 0T H
&Y A UG 98 e ST FHIAR! TUT IYB! WIS H TdT8! Bt UAURIeT BT §HER
BT | gfag Sfia U RT 39 SMTYRij fd fildk 1k {; Ikis{k bldsrFkkrF;kRed ugha gS] fdlh
xokg dhijh {kk®! AIdjrkeS]dl T8 fyf[kr:iesa dkj.k ntZ djsxkA
(7)mltkapdhlekfTrijJogtkap WY, dtkapRUICrS kidjsxk3IRUA® 3R TR 30
pY & Y-y ST HRUT gof S| G 3T URIGRT S I 7 I S 9 DI
PRiaTe! 9o =0 ¥ A il @ i oy ®fid Bt 8, df 98 S 3IRIU & 3MUR
TR TR Tof PR bl § 994 [ 37 ARIUI F MMYR R =py 99 dF o I8!
far STET S9 d 98 FHIAR 394 Afgd dwl &) WeR T8 B AdT 3yar 3 I
foeg g &1 AT ¢ & 3w 7 fear T gl |

4) On receipt of the written statement of defence, or if no such statement is received within the

timespecified,the disciplinary authority,orthe Board of Inquriy of the Inquiring Officer, as the case may be,

may inquire into such of the charges as arenotadmitted.

(5) The disciplinary authority may nominate any person to present the case in
supportofthechargesbeforethe Authorityinqiringinothecharges(hereinafter referred to as the Inquring

Authority). The employee may present his case with the assistance of any other employee approved by the

disciplinaryauthority, but may not engage a legal practitioner for the purpose unless the person nominated by

the disciplinaryauthorityasaforesaid,isaleagalpractitioner,orunlessthe discriplinary authority,
havingregardtothe circumstances of thecase,sopermits.

(6) The Inquiring Authority shall, in the course of the inquiry consider such

documentaryevidenceassuchoralevidenceasmaybereleventormaterialin regard to the charges. The employee

shall be entitied to cross- examine witnesses

examinedinsupportofthechargeandtogiveevidenceinperson. Theperson presenting the case in support of the

charges shall be entitled to cross-examine the employeeandthewitnessesexaminedinhisdefence.Ifthelnquiring

Authority decline & to examine any witness on the ground that his evidence is not relevant or material, it

shall record its reasons inwriting.

(7 Attheconslusionoftheinquiry,the Inquiring Authorityshallprepare a

reportoftheinquiry,recordingitsfindingsoneachofthechargestogether-with reasons therefor. If in the opinion of
such authority, the proceedings of the inquiry establish charges different from those originally framed, it may

record findings on such charges provided that finding on such charges shall not be recorded unless the
employeehasadmittedthefactsconstitutingthemorhashadanopportunityof defending himself against them.

(20)

(8) g & 3ffrerg | e E,;TIT[:_ (8) The record ofthe inqui

) SIRITd IU-IRWE (1) F A 3T FHAR! & ooz MHd 0]

3R JYUT IH

ii; ISP I ¢ H1 frfd AR, gt B 8l

(iii)
i) ISP EREA AT (iv)

iv) I 9 & ERM faR fbu 7w gxaksh 918y ; )

V) mlvuq'kklfudm,oamltkapm}kjktkaplsﬂ'ﬁﬁgﬁfuer

3¢, Ife IS BhFkk )

Thechargesfran
allegations furn

his writtenstater
the oral evidenc
the documentary

theorders,ifany,

inquiring author

areportsettingot
therefor.

vi) W &ﬂﬁ‘q W Wﬁf Qa W Wﬁ R l \ l |é | (9 The disciplinary authc

(9)vuq kkIfudUTRIBTRT; fnogtkap UG RIughagS AmltkapyfHkys[ kijfopkj BT 3R Tdh

3R TR 307 FIeny &t |
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1(10) A T8 SRS WRIGRT 39 SIid & SR URgd 11 & YR W HRIY B
Tt fawgaegait srar 39 ¥ [l T R U= Fdra U fAeny & ddy &, 39 3™
ijigqaprkgSfdfofuse3 1ds[kaM (iv) Is (vii) esafofufnZ"Vaoll3flesals®Tsltkml HHART TR
ERIUT Pt ST 91y, 98 T Ioil SRRIUd &xa &1 3e™ ffd &
3R 3R dhtkusokyh TR AdltkijvH; kosnuVRdd B BTdIsvoljml HHART BT T
AP -] a1l

therecord of the inquiryand recorditsfindings oneachcharge.

*(10)  If the disciplinary authority, having regard to its findings on all or any of the articles of charge and
on the basis of the evidence adduced during the enquiry, is of the opinion that any of the penalties specified
in clause (iv) to (vii) of regulation 31shouldbeimposedontheemployee,itshallmakeanorderimposingsuch
penalty and it shall not be necesary to give the employee any opportunity of making representation on the
penalty proposedto be imposed.

1y 1 *#% (11D)If the disciplinary auth
that any of the penalties specif
imposed, it shallpassapproriate

11(11);fnogvug kkIfud TS RIviusfudkysx, fu"d"kZdslaca/keasblik:ii

igqaprk gS fd fofuse 31 () Is(iii) H fafAfEY Tomsfi § T PIs gor AR ot
S IR ot 98 59 oy A ITd SMTeR UIiRd B

1 JU-URwSG (10) L1, . 491 faA7e® 18.6.1988 & 3MTclied Ho UidRATUT |1 3T-
UG (11) F1.B11A. H. 491 f&1id 18.61988 & 3HTelie Ho g |

1 3Y.9RwSG (12) A1.H1LA. 1. 491 f&AT 18.6.1988 & 3HTelied Ho SU-UR=SG (11)ds i
eas iqu@Zekafdr A

Sub-paragraph (10)substituted vide G.S.R.491 dated 18.6.1988 Sub-paragraph
(11)omittedvideG.S.R. 491dated18.6.1988 Sub-paragraph (12)re-numbered as sub-
paragraph(11)vide G.S.R. 491 dated 18.6.1988

@1
@(12) 39 SRS WISRI gRI AR SR 39 HHART DI Ul ST, I
mltkapEITWdhmlWrFkktgkaogvuq'kklfudmogtkap ISR E?f,ml
tkapUTTYPHRIds fu"d"kZ ds IkFkmlds fu"d"kZ rFkkvlgefrds Te{f
Bidh fdaRur o1 e ufay it &t st [ e
4-la;qDrtkap &tgkafdlhdsleqlvFkok 3B deZpkih e8], dsanzljdkj 31T P15 3T
e T RT it U SHHATREG] OR HaT ¥ SaRai &1 ol SERIfUa

djusdsty,],slkvkns'kfuxZrdjldrhgSftlesa; gfuns'k@pffdmulHkhdsfo:) lkewfgd dk;Zokgh esa
vuq'kklfud dkjZokbZ dh tk,A

faf ™ 32 & IU-fAFd (3) & IS & IR THT DI SN MRS HIM:-

@ 98 UIeR S U I Sriae! & U b o SrRmafie
TR & FG W B o b ;

@ (12) Order passed by the disciplinary authority shall be communicated to the

employeewhoshallalsobesuppliedwithacopyofthereportofthelnquiring
AuthorityandwherethedisciplinaryauthorityisnottheInquiring Authoritya
statement of its findings together-with brief reasons for disagreement if any, with
thefindings ofthelnquiringAuthority. [ ]!

4. Joint Inquiry-Where two or more employees are concerned in any case,theCentralGovernment

oranyotherauthoritycompetenttoimposethe
penaltyofdismissalfromserviceonallsuchemployees,maymakeanorder directing that disciplinary action
against all of the them may be taken in a common proceeding.
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(3) Subject to the provisions of sub-regulation (3) of regulation 32 any such order shallspecify-

(i) fofu;e3 1easfofufnZ"Vltk,aftUgsaogvuq‘kklfudEle (1)
BRI SERIUT B | TG, adT

(i) DskifjPNsnlvFkok3easfu/kkZfjrdk;Zokghdkbldk;Zo (it
kehesa vuali .k fd:k tk 1drk eSA

i L~ (iii)
> 33 »Y A IRy - uR=e 1 ¥4 Az Wl gAY 81 & Tave:-

() tgkafdlhdeZpkijhi,slsvkpj.kdsvk/kkiijltk 3fORITUddh >
WA B W ATOOTIG JTEM U9 T8 h AN B &1

(ii) tgka og vuq'kklfud IREAR] fyflkr :iesa ntZ (M)

fd,

tku > AT I HRUT I TV & fb uR=de 1 3ryar 4 1 FHeiia (ir)

(i) gl g THR IV § b a1 & feq &, ¥t
UfhaT BT SATRUT HIT TH A TR & -

(i)

I8 SIS IRt 39 5 &1 uRFRUIT WReopkjdihdr 8 3R 39 Wsls vkns'k

ikfjr dj 1drk gS tSls mls mi;qDr yxsaA

@39-URwG (13) Ao, I, 491 faA1P 18.6.1988 & 3MclTeh H IU-URwSG (12) & :i

eas iqu@Zekafdr A

"geh i d IU-URwS (12) H Xeg «afe 3 39 Uga A feu M g W&, . 491
a1 18.6.1988 & 3Tdlid H |

Orgranisation itis not expedient tofollowsuch procedure;

the disciplinary authority may consider the circumstances of the case and pass such orders thereon as it

deems fit.

numberedassub-paragraph(12)videG.S.R.491 dated18.6.1988

@sub-paragraph(13)re-

** in the renumbered sub-paragraph (12) the word "unless they have already been supplied to

him"omittedvide G.SR. 491dt.18.6.1988

(22)
vuqlwph& 1v

(fafraa39cw)

1- vihykas ds fy, Ihek vof®¥ - forail 31dtel &1 Srdiicily UMfEep R GRT A9 db WIBR el
foaT ST 919 I 39 39 IRIG I <19 He -1 &1 3afe & iR vgd =1e) fopan i
o IR srdieierdl I smew & ufa U 6% S foreg 3t ot 718 B

I o a8 YT UTIBRT Iad 3afd & T & a9l 39 3fUId &I WIPR B
Yo 8, Ufe I8 Iy ? 6 39 ardicrepdl & urg 7 W a8 3Mtiie UEdd el & ikus

dk 1;kZIr dkj.k FkkA

2- vihy dkrjhdk,o0a Ikexzh &3{UTd UK dj jgkIADHO;Dr ,slki* Fkd:ils TUT 30 =19

BT | I8 Ut I MIBRY ! Fiferd ot wmueht forgd sidie fAifga

gS]mlesaosvko';dfooj.k,oardZlekfo" Vfd,tk,axsftuijvihydrkZfuHkZjgS] \}HETCJ_;UT GEI

3 HTST THIAY T8 B SEh, 3R a8 37U 319 & guf gRf |

3- vihydk¥ %gdnl PRI &I dvihymldk;kZy;ftleavihydrkZdk;ZjrgS]ds UHWds ek/;els

vFkok];fnoglsok eas ugha gS]T‘ﬁ I ST & HITHIs ftlesa og

vafreckjdk;ZjrF kk]mlEIﬁWlﬂWdhtk,thtlusogvkns'kfuerfd;kgS forad fawg
A B TS 7 | afe T MR} 39 Srfed &1 WY Hrafad W § 3Yal Srfed
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TG T 3R B, o a8 AR} ®1iRd § 31udT SriRd giaT afe a8 Ja1 A el 8
ol 37die 39 UMb RT o1 it TR bt ST | I 37Uied Dl Teb Ufd (Ui UidbRY
& +ff D TR B S Fhel B

4- U BT ABT Tkuk - (1) T8 USRI I 3Ud P b bl & S T8 M1
fuxZr fd;k gS ftld fo:) vihy dh xbZ g] ;fn%&

1. Period of limitation for appeals- No appeal shall be entertained by the appellate authority unless it

is submitted within a period of three months from thedate on which the appellant receives a
copyoftheorderappealedagainst.

Provided, that the appellate authority may entertain appeal after the expiry of the said period,

if it is satisfied that the appellant had sufficient cause for not submitting theappealin time.

2. Form and contents of appeal - Every person sub-mitting an appeal shalldo so separatelyand in his

ownname. The appeal shallbe addressed to the
authoritytowhomtheappeallies,shallcontainallmaterialstatementand
argumentsonwhichtheappellantrelies,shallnotcontainanydisrespectfulor improperlanguage, andshall be
complete initself.

3. Submissionofappeals-Everyappealshallbesubmittedtothe authority which made the order appealed

against through the head of the office in which the appellant may be serving or, if he is not in service,

through the head of the office in which he was last serving. If such authority itself is the head of office or is
subordinatetotheheadofofficeinwhichtheemployeemaybeservingorwas serving if he is not in service, the
appeal shall be submitted direct to that authority.A copy ofthe appeal may be submitted directtothe appellate

authorityalso.

4. Withholdingofappeals-(1) Theauthoritywhichmadetheorder appealed against,maywithhold
theappeal if-

(i) it is an appealagainst anorderfrom whichnoappeal lies,or
@ :fn og fdlh ml vkns'k ds fo:)3Mid 81 R P8 (ii)

(ii) Ui fHfgd ugha gSvFkok

0 gifjPNaneasLFkkﬁrG'q_q;%hesalsfdlhmica/kdkvuqik (iii)

(iii) yuugha &l BlvFkok
" DIg HRU Tl G 7T 81, 3al
(2)afe BIsvihydsoyblvk/kkj ijTPyhtk, fdmlesaifiPNsn2h IS T UTa el 81 6T g,
dl a8 Sdiaiemd! BT gy HR <f SMul 3R a9 bl Tel SEH afe Iad Ul &
3FUTA & ST Ueb Ae A & HidR T: T 1 STt B

If and appeal is withheld on the ground only that does not comply with

provisionsinparagraph2,Itshallbereturnedtotheappellantandshallnotbe
withheldifresubmittedwithinonemonththereofaftercompliancewiththesaid provisions.

(23)

(3)tgka® gvihy A Itkrh B, MmlvihydrkZ TbldsTrFkkBRUNs voxr djk:k tk,xkA

(4) T faame! & Ry &, e foud! & R el mReRT gRT et 18
3dclidhlwph]mUgsaRdtkusdsn'kkZ,x, BRONfgr]mIUTGR  kjkvihyh; USRI &I
Eigcent
5. 3O BT Uk .k - (l)ogmftlusogvkns‘kfuerfd;kgSftldsfo:) (Ui ht TI‘s‘ %,
fom forsht ufteTd S5t &, Tde 39 odid &) fo uR=sg 4 & 3fdild
RAPBTughax;kgl,blijviuhfVIif k;karFkklkis {k 3Tl dsIkFk&IkFkvihyh; TTTIBRT &I Ufi¥d
AT
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6- 3dial W faakj - (1) bt Fcia sew o faw fordd! srdia &t Rufa |, a8
3dicig UMt R fafAad 30 & Iuee] & 3iTelid o aU1 39 &Y & uRfRUfaal IR &=
3d gU 39 R faaR & {3 a1 FRde S <amaifed § Siydr 78] iR dad9R 39
3{TCRT I Y 37YAT g BT

(2)fofuse3 leasfofufnZ"VIST3MesalsP a1tk AR djusokysfdlhvkns'kds faveg foat
3Utd & fufa 7 a8 Idicig Uit U8 faaR & fob:-

(3) Where an appeal is withheld, the appellant shall be informed of the
factand reasons therefor.

(4) At the commencement of each quarter, a list of the appeals withheld
byanyauthorityduringthepreviousquarter,togerther-withthereasonsfor withholding them, shall befurnished by
that authorityto the appellateauthority.

(5) Transmission of appeals - (1) The authority which made the order
appealedagainstshall,withoutanyavoidabledelay,transmittotheappellate authority every appeal which is not
withheld under paragraph 4, together-with its comments thereon andthe relevant records.

(2) The authority to which the appeal lies may direct transmission to it
ofanyappealwithheld,andthereuponsuchappealshallbetransmittedtothat authority together- with the
comments of the authority withholding the appeal and therelevantrecords -

(6) Consideration of appeals - (1) In the case of anappealagainst an order of suspension, the
appellate authority shall consider whether in the light of the provisions of regulation 30 and having regard to
the circumstances of the case, the order ofsuspension is justifiedornot and confirm orrevokethe
orderaccordingly.

(2) Inthecas

() [ g1 ﬁﬁﬂtﬁ ayr w [11 II:\ ﬁa”?a m penalties specified inregulation

Cal 3'3 INE! ﬁﬂ:ﬂ (a)  Whethe

e b QAT s a TN L alovribermdaifi LLT T 1L &TIOT 111
() D:k fu"d"kZ U;k;laxr gaS\’rﬁ?
(b)  Whethe
) 1 SRR Tor 3ifdes, Tt et i g,
AT oMo ™= 1+ 10/ o0 (c)  Whethe
an
(@) mlltk®I[kkfjtdjrsgq,] %k Vkrseq, ]laiq" Vdjrsgq,vFkoke (
<+krs gq,vFkok
(i) IYPY Dl IY ISR o For SfRRId &t 2 :
31Ydr 3 fodt
B T T Provided that :-
c'krsZ fd - .
e o T8 iy TGN B ggrs g8 wol SRid ¢

Tel B S 9 dl 99 WIS § 3R 9 & 98
TieRl & oA a8 smew fafa foan

B
(24)
) P TGTS g To ARG F=A el BIE ST () noordert
g s aiRd Tl
fd;ktk,xktcrdvihydrkZH’ﬁogvH;kosnunkf[kydjusdk

P ALAABT A 117 AT A T (i)
(iif) ;fn;ge<t+kbZgqbZ

Itkftlsogvihyh; TGRSR djusds ferw

TTfad &Y, AfTH 31 & TS (iv) Is (vii) A RS

directth:
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) ol 7§ Pig Ioll gt 3R W Ior SifRifta
x4 » fou fuRka ueawm &
qu:imldslesaigysﬁ—sctkapughacSBkabeEﬁ,(—‘ﬁogVi
Lede. TIFOTRRTSY 20m=Tt 111 A TS5 ¢ A7 uoors

fofu;e37easfofufnZ"Vfdlhvkns'kdsfo:)fdlhvihydhfl.Fkfresao
g U USRI 39 &y &1 G R W faaR

HAT 3R I SR IR BT o 98 ariifad Ud
PnTer mret

considerat;

(3) Inthecaseof an appeala
appllateauthorityshallconsideral
orders as itdeemjustandequitabl

* mica/k (iii) T XsG <3 UIeahdl Bl AT G o a8 Tt IoT & faes
HRAT TG, BT AR &1 & d16” FLH1F. 491 fEATP 18.6.1988 & 3MTdid W |

* In proviso (iii) the words" and after giving the appellant an opportunity of making any representation
which he may wish to make against such penalty " omitted vide G.S.R. 491 dated : 18.6.1988.

(25) (25)
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