COCONUT DEVELOPMENT BOARD EMPLOYEES (CONDITIONS OF SERVICE) REGULATIONS, 2003

The Coconut Development Board Employees (Conditions of Service)

Regulations, 2003

S.0.1318(E) dated the 18 » November 2003 -In exercise of the powers conferred by Sub-section (1) read with clause (b) of Sub-section (2) of
Section 20 of the Coconut Development Board Act, 1979 (5 of 1979), the Coconut Development Board, with the previous sanction of the Central
Government, hereby makes the following Regulations, namely:-

1. Short title, commencement and application:-(1)These Regulations may be called the Coconut Development Board Employees (Conditions of
Service) Regulations, 2003.

(3)They shall apply to all the employees of the Board, except the Chairman and other officers appointed by the Central Government under
clause (a) of sub-section (4) of Section 4 and sub-sections (2) and (4) of Section 7 of the Coconut Development Board Act, 1979 (5 of 1979), and the
persons employed by the Board on contract basis or on deputation, in respect of whom matters are regulated by the contract or by the terms of
deputation, as the case may be.

2. Definitions:- In these Regulations, unless the context otherwise requires:-
(a)“Act” means the Coconut Development Board Act, 1979 (5 of 1979);

(b)“Appointing Authority”, in relation to an employee of the Board, means the authority empowered to make appointments or promotions in
respect of various categories of posts referred to in Rules 16 and 19 of the Coconut Development Board Rules, 1981;

(2)The rules and orders for the time being in force, applicable to the offices and employees, holding posts of corresponding scales of pay under
the Central Government, shall regulate the conditions of service in respect of probation, temporary service, seniority, confirmation, lien, termination
of service, pay and allowances, house rent allowance, transport allowance, joining time, joining time pay, gratuity, age of superannuation,
penisonary benefits, encashment of leave, medical facilities, leave travel concession, children’s educational allowance, bonus, and other conditions
of service of the employees of the Board. Provided that the pensionary benefits, if any, payable to the persons appointed after the date of
commencement of these Regulations shall be regulated as per the instructions issued by the Ministry of Finance from time to time in respect
of autonomous bodies under the Central Government.

5. Leave Rules:- (1)The leave to the employees shall be regulated in accordance with t he Central Civil Service (Leave) Rules, 1972, as amended
from time to time and the instructions or orders issued by the Central Government in this regard.

(2)The authorities competent to grant various kinds of leave shall be as per Schedule 1.

6. Posting and Transfers:- (1)The postings and transfers of all employees shall be made by the Chairman, who may, delegate this power to any
other officer subject to such conditions as he thinks fit.

(2)All employees shall be liable to serve anywhere in India.
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(3)The Chairman or any other officer duly authorized by him may, in public interest, transfer any employee from any post in any one unit to any
other equivalent post in another unit or transfer any employee in one unit to another unit along with the post.

12.Matter with respect to which no provision has been made:- Matters relating to the conditions of service of employees of the Board with respect to
which no provisions has been made in these Regulations, shall be referred to the Central Government for its decision.

13.Saving:- The Coconut Development Board Employees (Conditions of Service) Regulations, 2003 shall be without prejudice to the validity of
anything previously done or omitted to be done
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SCHEDULE -1
[See Regulation 5(2)]
Sl. No. Category Casual Leave/ Earned Leave/ Extraordninary/
Restricted Holiday Half Pay Leave/ Special Casual Leave/
Commuted Leave/ Study Leave/
Maternity/Paternity Leave not due/
Leave and Special Disability
Quarantine Leave Leave/Hospital Leave
Q) 2 3) “ (6)
1.
Headquarters
El)) Group Chairman Chairman Chairman
il
(i) Group Secretary Secretary Chairman
iii
(iv) Group Section Heads Secretary Chairman
iv
5 Group Section Heads Secretary Chairman
@ Regional Offices
(ii) Group Chairman Chairman Chairman
(1i1) Group Director Director Chairman
@iv) Group Director Director Chairman
3. Group Director Director Chairman
(1) State Centres
il
Eiiz) Group Chairman Chairman Chairman
(iv) Group Deputy Director Deputy Director Chairman
4 Group Deputy Director Deputy Director Chairman
) Group Deputy Director Deputy Director Chairman
El)) Demonstration-cum-Seed Production Farms
il
(iii) Group Director, Regional Office ~ Director, Regional Office Chairman
(iv) under whom the Farm is under whom the Farm is
v functioning functioning
Group Director, Regional Office,  Director, Regional Office Chairman

Deputy Director, State
Centre under whom the
Farm is functioning

under whom the Farm is
functioning
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Group Senior Farm Manager/ Deputy Director Chairman
Farm Manager State Centre
controlling the Farm

Group Senior Farm Manager/ Deputy Director Chairman
Farm Manager State Centre
controlling the Farm

Note:  IntheeventofabsenceofChairmanforacontinuousperiodofl5daysandabove,thepowersfor granting leave
exercisable by him shall be exercised by the Chief Coconut Development Officer.
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SCHEDULE - 11

[See Regulation 9(2)]
ppointi Authority tenttoi mpose lItiesand
n Board .a] compe | which| pena may e the
A authori Chairm an-M penalties| it mpos ¢ 11 of ol and
a W c 1 penalties (3) o(iv)of ation
(2) inor penalt ies [(I) Ru S Co
Board entral Civil t  (Classific
Service
Board ppeal) Rul S 19650 (iv) of le 11 of the
Chairm Board  -al an- I penalties ies [() Ru s . ation ntrol and
an . t (Classific] Co feg
. M inor penalt
Chairm . oard - Min, or
entral Civil
ppeal) Service penal
Chair A an- Rule 1 s, 1965
C penalties | pment
Secretaal y, nut Develo B
Coco
[(Dto |v) of R ule 11 of | Central Civil Services (Classification
(i |and Ap thepeal) 1965] oard-Min or ties
Control Rules, .. . .
CChairm one an-al TS pment ) civil Serv Penal psification
an ¥, 1 penalties }(3; . ices (Cl
Chair Coco nut Develo entra
1965]
v)of R ule 11 of
Secretaland Ap the peal)
r [(I) to Rules,
@
Control
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