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COIR BOARD (SERVICES) AMENDMENT BYE LAWS, 1989 

__________ 

i. )-127 RÉGVGTERED NO D-(D.N.) 123] No. 123] Che Gazette of *dia EXTRAORDINARY PART 

U—Sedion (N) PUBLßHED BY AUTHORITY 15, 24, NEW DUHI, WEDNESDAY, MARCH 15, 

1989/PHALGUNÅ 24, 1910 Separate Paging b given to this Pet In order that it nay be epuate (3å€ftfir$ 

f«r« feet, 15 1989 qr. *A'. 187(4) @qr) 1983 3fi( 1955 eqffi 1953 (1953 45) 27 ffiqt, t, 27 (2) 1. (1) Ff 

8*T) fifä, 1989 2, fifi, 1983 t;) q3T?t, 690G1/89 (1) 2 1 THE GAZETTE OF : EXTRAORDINARY 2 4 

3700-125- 4700-150- 5 6 40 etaq-rFT f•fjm .E-tq•q: 10, • q,äfqf ( aru) 9.ÄfiJi4i 8 it. 7 9 t) 3åZ Räf 10 N 

tfr:r 3009- 50 3 'f. æiäffi 3 (zü3T7r) nf*azii 7 7ätftrat*ft ii 2. (•ätäl-<) f*qfiurfü- qa•fä *ft- fr.fFq-ti 9 4 

3000-100 3500-125 4500 5 4 8 ii 2200-4000 qtr i...(R 7 ftcq•Tl : f$tü 2200-4000 «.120Qo-3500: 12/15 10 

$tffir€r 4 THE GAZETTE OF NDIA : EXTRAORDINARY 1 7 fzqq 2 4f« fqqrifiq 9 2 3 4 3000-100 

3500-12-4500 fäg 8 2200-4000 10 5 ftf* 6 40 fzt#T : qrgqr •l [PART 11—SEC. 3 (ii) qr«r, 2200-4000 3 

(ii)] 5 MINISTRY OF INDUSTRY (Department of Industrial Development) NOTIFICATION New Delhi, 

] 5th March, 1989 S.O. following bye-laws made by thc Coir Board, in exercise of the powcrs conferred 

by Section 27 of the Coir Industry Act, 1953 (45 of 1953), rcad with bye-laws 15 of the Coir Board 

(Transaction of Business, Conditions of Service of Employees and Maintenance of Accounts) Bye-laws 

1955 fur, hcr.to amend Coir Board (Services) Bye-laws, 1983 and confirmed by the Central Government, 

are hcrcby publish(d as It quired by Sub-section (2) of Section -27 of the said Act, namely :— (i) These 

bye-laws may be called the Coir Board (Services) Amendment Bye-laws, 989. 1. (ii) Thzy shall come into 

force on the date of their publication in the Oflicial Gazette 

2. In th2 Schedule to the coir Board (Services) Bye-laws, 1983; (a) after the post o? Director 

(Research, Development, Training & Extension) and the entries relating thereto the following shall 

be inserted Name of Post No.of Classi- Posts fications 1 Director (Marketing) 3 Group A Scale of Pay 4 

Rs. 3700- 150-5000. Whether Selection post or Non- Selection 5 Selection One* *Subject to variatiön 

depending on work load. Age limit for direct recruits 6 Not exceeding 40 years. Note : The crucial date for 

determining the age limit shall be the closing date df receipt of applica- tions from candida- tes in India 

(other than in Andaman & Nicobar and Laksha- dweep. Islands etc.) Educational and other Qualifications 

requircd for direct rccruits 7 Post graduate degrce in Business Management wilh 5 years experience in 

lvfarketing or export pi•omotion of coir goods. Note : Qualifications are relaxable at the dis- creti011 of 

the appointing authority in case of candidates otherwise well qualified. Thc quali- fication(s) regarding ex- 

perience isfare relaxable at the discretion of the appointing authority in the case of candidates belonging to 

the Sche- duled Castes and Sche- duled Tribes if at any stage of selection the appointing authority is of the 

opinion that sufficient number of can- didates fronl these com- munities possessing thc requisite 

experience are not likely to be avail- able to fill up the vacan- Cieg reserved for them. 6 f14E GAZET OF 

:EXTRAORDiNARV IL-SEC. 3 (ii) Miniont n qualifications For p:omotion 8 Post gratluatc in Business 

Managc- ment with 7 years exp xience in thc field of Prom )tio.l. M3houl of rccntitnwnt whether In case of 

recruiment by pto- by direct requirement by or p or by (k patation/ transfi-T & pyccntage of the vacancies 

to be filled by various methods 9 Promotion faiking which by including on shon ter,il contract) failing both 

by direct recruitment. motion/dupätation/transii:r, gra- d(.s from which promotion/ dcp.ltation/transfi.=r to 

bc made 10 Promotion : Oliicets of thc Coir Board in th-„• scale of Rs. 3000-4500 with 5 years service in 

the grade rendered after appointment on regular basis (b) For thz entry relating to thc pjs'- of Joint Director 

(Planning) and th2 entries relating thereto, thc following entries shall substituted, namely:— Name of post 

1 Joint Director (Planning). 9 No. of Classi- P)Sts One fications 3 Group -A Scale of PIY 4 Rs. 30C0- 

125-4500. Whether Selection p.yst or Non- Selection 5 Selection Age limit for direct recruits 6 45 years. 

Educational and other Qualifications required fol direct recruits 7 First Class or Second Class Mastcrs 

Degree in Commerce / Economics / Statistics of recogniscd University or equivalent with 7 years 

experience in formulation and in-.p- lementation of plans re- lating to industry, pre- ferba[y village and 

small industries. Note : Qualifications are relaxable at the dis- cretion of thc appointing authority in case of 

candidates otherwise ••,vcll qualified. Note The quali- fication(s) regarding ex- perience is/are relaxable at 

thc discretion of the appointing authority in the case of candidates 2 Minimum qualifications for promotion 

5 years experience as•Regional omcer/ Development omcers/Dv. Director/ 4 5 6 belonging Scheduled 

Scheduled any stact 7 and of selection the appoinl ing is of the. that sumeicnt of eat- didates from 
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communi!ies possessing the requisite are not likely to available to up vacancies reserved them. In case of 

recruitment be the for by Method of recruitment whether by direct recruitment or by promotion or by 

deputation/ transfer & percentage of thc vacancies to be filled by vari* ous methods 9 Promotion failing 

which by direct recruit. promotion/deputationf transfer, grades from which promotion/ deputatiou/transfer 

to be made 10 Development Director/Adm. technical OGccrs cadre. Officer/Deputy Offcer & non- 

eauivaient Administrative Omcer and similar posts in the scale of Rs. 2200—4000 or 7 years experience as 

Section Omcer/Dy. Development omcer and imi!ar posts in the scale of Rs. 2000-3500. (e/She must be a 

graduate of recognised Uni* •rsity in Economics, Commerce or Statistics. tote : Educational qualification 

can be re- •red in the case Dfdegetving candidates having in 12/15 years' of xervice in the feeder grades of 

Rs. 2200-4000/2000-3500 ively provided that Economics,Commerce tDti3tics Was one of the subjects 

(either ot subsidiary) at Graduation level." 8 GAZETTE OF INDIA : EXTRAORDINARY [PART II—

SEC. 3 (ii) (J) For the entry relating to the post of Regional Offcer and the entries relating thereto, the 

following entrics shall be substituted, namely : Name of post No. of Classi- fication 1 Regional Offcu 

Scale of pay 4 Rs. 3000- 100-3500- 1254500 Whether Sele0tion oost or Non- Selec- tion post 5 Selection 

3 Two* Group— *Subject to variation depending on work load Age limit for direct recruits 6 Not 

exceeding 40 years. Note : The crucial date for determining the age limit shall be the closing date for 

receipt of appli- cations from candi- d ates in India (other than those in the Union Territory of the 

Andaman & Nicobar Islands and Lakshadweep). Educational and other Qualifications for direct recruiF 7 

First or High Second Class Master's Degree with 3 years' experience in planning and deve- lopment. Note 

1 : Qualifications are relaxable at the dis- cretion of the appointing authority in case of candidates 

otherwise well qualified. Note 2 : The qualifica- tions regarding cx- perience is/are relax- able at the 

discretion of the appointing autho- rity in the case of candi- dates belonging to the Scheduled Castes and 

Scheduled Tribes if at any stage of selection the appointing authority is of the opinion that sumcient 

number of candidates from these communities possessing the requisite experience are not likely to be 

available to fill up the vacancies reserved for them. Minimum qnalifications for promotion Five y:ars' 

exp:rience in the scale of pay of R:. 2200-4000. Method of recruitmcnt whcther by direct recruitment or by 

promotion or by deputation/ transfisr & l»rcentage of the vacancies to be filled by various methods 9 

Promotion fi.iling which by direct recruitment. fn case of reczuitmcnt by promotion/d(putaticn /transfer, 

grades from promotion/ deputation/transfer to be made Ofiiccrs Of the Coir Boerd in the scale of pav of 

Rs.2200-4000 and possessing the f xpcrience as shown against Column 8. [File No. G. VENKATAR 

ÄMANAN, Jt. secy. Printed by the Manager, Govt. of India Press, Ring Road, New Delhi-110064 and 

Published by the Controller of Publications, Delhi-1100.542 1989 


