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2«0-331i4/99 REGD. NO. D. 1—33004/99 Che Gazette of etidia 480] No. -480] EXIRAom)INARY 3—
zq-.0z (i) PART 3—Sub-seiin (i) POLIS-IA) BY AUNORIIY 31, 9, 1929 NEW DELHI, WEDNESDAY,
OCT'OBER 31, 2007/KArr1KA 9, 1929 31 2007 ertr 2007 qr.%rfi. 1956 ( 1956 61 ) 27 1958 gg, 1. 1)
Rfiqq, 2007 (2) "*figq" 1956 (1956 61') i; (A&OT, tfiqq, 2003 2 i; "*t" 10 t; 4416 (31/2007 (1) 4.9 13 1R,
ERIL I :9 1958 3(i) 13 1958 801 I 24 W) 1. 2. 14 THE GAZETTE OF INDIA EXTRAORDNARY
MINISIRY OF MDIUM, SMALLAND MDIUM ENTERPRISES NOTIFICATION New Delhi, the 31st
October, 2007 [PART IPSEC. 3(i)) G S.R. exercise of the powers conferred by Section27 of the Khadi and
Village Industries Commission Aqtl 1956 61 Of 1956) the Commission hereby makes, with the previous
sanction of the Central Government, and in supersessi of the Khadi and Village Industries Commission
Regulations, 1958, except as respects of things done or omitted to e done before such supersession, the
following regulation, namely :— . 1. title and commitment* 1) 'These Rey.llaiions may be called the Khadi
and Industries ("nmmission Regulation 2007. (2) They shall come into force on the date of their
pu>lication in the Official Gazette. 2 Definitions.—In these regulations, unless the context otherwise
requires : "Act" means Khadi and Village Industries Commission Act, 1956 (61 of 1956); "Appointing
authority" means an Appointing authority as defined under clause (a) of the Regulation 2 of the Khadi and
Village Industries Commission Employees (Classification, Control and Appeal) Regulations, 2003;
"Board" means the Board constituted under Section 10 of the Act; "Chairman" means the Chairman of the
Commission; "Chief Executive Officer" means the Chief Executive Officer appointed under clause (c) of
Sub-section (2) of Section 4 of the Act; "Commission" means the Khadi and Village Industries
Commission, constituted under Section 4 of the Act; "Government" means the Central Govemmutte,
"Head of the Office" means an Officer declared as such by the Cammission; "Rules" means The Khadi and
Village Industries Commission Rules 2006 made by the Government under Section 26 of the Act; "Zonal
Committee" means the Committee constituted by the Commission under Section 12A of the Act; Words
and expressions used but not Defined in these Regulations and Defined in the Act and the rules made
under the Act shall have the same meanings respectively as assigned to them in the said Act and Rules.
Employees of Commission : General Provisions.—(1) The Cornmission may, with the prior approval of the
Governm nt, adopt for its officers and employees scales of pay and allowances taking into account the
rates fixed by the Govemm t of India for employees of similar categories. ( ) The Commission shall have
four main classes of employees - Group - A, B, C, and D - who may be further, classified nto grades and
shall issue orders prescribing duties and responsibilities of its employees from time to time. ) The
COmmission may employ persons, wherever necessary, on fixed monthly remuneration (including
allowanc ) or on daily wages. Prior sanction of Government in such cases shall be taken if such monthly
remuneration exceeds . 20, 000/- per month. ) (a) The Commission may, if it is necessary to do so in the
interest of its work, appoint honorary workers on such terms and conditions as may be settled by it with
the prior approval of Govemment; (b) The Commission may pay to the honorary workers such honoraria
as it may think fit : rovided that the prior sanction of Government shall be taken by the Commission
.where the ar.nount of lhe honorari proposed by the Commission exceeds Rs.20, 000/- per month. (c) The
Commission in consultation with its Financial Adviser may flx the grades of the honorary workers for
thepurpo of the determination of the traveling and daily allowances admissible to the honorary workers,
after taking into consider ion the social status and nature of duties which such honorary workers may be
called upon to perform. Subject to the provisions of the Act, Rules and these Regulations, the Commission
shall lay down the terms and cond tions of service of all its employees and honorary workers (others than
the Chief Executive Officer and the Financial dviser). Inter alia these terms and conditions shall cover
matters such as age limits at the time of recruitment, minim qualifications and experience required in the
case of any employees or class of employees, etc. The Commission may byo er in writing, relax any of
these terms and conditions wherever it thinks fit if necessary to do so in the interest of the work f the
Commission : 15 Provided that nothing in this sub-regulation or any other provision made in pursuance
thereof SHII affect reservations and other concessions required to be provided for the Scheduled Cutes,
Séheduled Tribes other special categories of persons by the Commission, on the basis of the order igued by
the Central Govemment from time to time in this regard. (6) In the case of permanent servants of the
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Central Govemment or any State Government whose services are lent to the Conunission, the terms and
conditions of (induding their pay, nveli% alhwnu, uny allowance, leave, provident fund, leave salary, and
pension ccmtribudon).shan be swh u may be laid down At line of theti deputation to the Commission. O
The Commission may grant study leave to its —oyees in order to them to mdertake study or research or to
obtain specialized training in scientific, technical or economic subjects cenneeted with the work of the
Commission, subject to such terms and conditions as be prescribed by the (8) The Commission may, with
the prior approval regulations repding : The grant of yatuity to its permanent servants', (b) Medical aid to
be $ven to its from the fundsof the Comission; (¢) The institudon of contributory provident fund for the
employees; and (d) Conduct and discipline of its employees and appeals from orders in reliin thereto

4. Certificate of HealthAl) Every employees of tie Commission Shall produce a medical certificate of
health from such authority as may be prescribed by Commission from time to time.Such certificates
shall be prodtred within one month from the date of appointment. (2) The Commission may for sumcient
cause extend the period within which the medical certificate has to be produced. ¢ (3) The Commission
may, by order in the conditionreprding certificate altogether in special cases if it deems it necessary to do
so in the interest of the work of the Commission. (4) An employee discharged due to inabiiitytosecure
theneéessarymedical certificate shall mt be ree*yed under the Commission without producing such a
certificate by him in advance. (5) Afresh certificate of health shall not berequired ifadischargedperson
within six months of the date of the certificate produced during the previous period of service. S. IDr&don,
Trial period, against permanent or temporary vacancies shah be on tri*period espectivdy for u may be
spécified in the guidelines issued by thé Department of Persona Traitig (DOYO , Gowmment of to time.
Such period of probation or trial may be extended by a maximum period of one year in individual *cues by
the Appointing authority if he considers it necessary to do so. (2)(a) After satisfactory completion of the
trial period employees will be continued in the posts. (b) E*yees recruited againstpermanent vacancies will
be confiraed thereinafter satisdctory co*tion of probation, provided that the employees have passed the
prescribed Hindi Ekamination. (3)(a) Except as otherwise provided in this sub-regulation, every employee
of (other than an honorary worker or a Govemment Servant) shall retire on the daythe attains the age of
sixty years, (b) Notwithstanding anything contained in clause (a), the if itis that it is in public interest to do
so, have the absolute right to retire-any e*yeeby in writing or three months pay and allowancesin-lieu
notice; (i) (ii) if he is Group - A or Gmup - B service or post and had: attaining the age of thirty five years
after he ms.attained tbe age Of.gny yam; in all other cases, after he has attained the of fifty five years; any
employee of the Commission may by giving notice of not less than three onths in writing -to the
Appointing authority, retire from service of the Commission after hé has attained ige offifty years if he is
in Group-A or Group-B service or post and had entered the Commission 's service before attaining the age
of thirty five years and in all other cases after he has attained the age of fifty five yea.rs : Provided that it
shall be open to the Commission to withho\d permission to an employee undef suspension who seeks to
retire under this clause. 16 (iv) THE GAZETTE OF INDIA : EXTRAORDINARY Guiding factors for
invoking provisions of regulation 5(3) (b) (i) and (ii): [PART II—SEC. 3(1)] (2) (3) 1.(5) (6) In every case
where it is proposed to retire a Commission's employee in exercise of the powers conferred by sub-paras
(i) and (ii) of regulation 5(3) (b) ibid, the Commission shall record in each case its reason, that it is
necessary to retire the Commission's employee in pursuance of the aforesaid regulation in the public
interest. While the review should be made on an assessment of the entire service record of an employee, no
employee should ordinary be retired on the grounds of incompetency if his service during the preceding
five years, or where he has been promoted to a hiSher post during that 5 years period, his service in the
higher post, has been found satisfactory. No employee should ordinarily be retired on grounds of
incompetency, if, in any event, he would be retiring on superannuation within a period of one year from
the date of consideration of his case. When representations are received against premature retirements,
final orders dn the representations shall be passed only after obtaining the approval of the Chief Executive
Officer and the Commission. The three months' notice referred to in regulation 5(3) (b) (i) and (ii) may be
given befOre the Commission's employee attains the specified age or has completed thirty years of service
but the retirement.should take place after the Commission's employee has attained the relevant age or has
completed thirty years of service, as the case may be. The aforesaid regulations shall not be applicable, (1)
to retire a Commission's employee on grounds of specific acts of misconduct as a short-cut to initiating
formal disciplinary proceedings; or (ii) for reduction of surplus staff or as a measure of effecting general
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economy without following the rules and instructions relating to retrenchment; (iii) on the ground that the
Commission's employee may not be suitable to continue in his officiating post or for promotion to a higher
post for which he might be eligible after his attaining the age of fifty/fifty five years, or completing thirty
year's service, as the case may be. 6. rerpnination of Services.—(1) During the period of trial, the services
ofa temporary employee may be terr.ninated by the Appoin$ng authority or an authority superior to the
Appointing authority, without notice and without assigning any reason. (2) (3) (4) Bfter satisfactory
completion of the period of trial, the services of a temporary employee may be terminated *thout assigning
any reason by notice of one month or by payment of salary of one month (with allowances) n lieu of
notice. The services of an employee appointed on probation against a permanent post may be terminated
by the Appointing authority or an authority superior to the Appointing authority during the. period of
probation Without notice and without assigning any reasons. After satisfactory completion of the period of
probation, the services of an employee in perrnanent employment may be terminated if his post is
abolished: Provided that the services of an employee in permanent service shall not be liable to termination
under this regulation, so long as any post of the same grade and class or cadre and under the same
Appointing 4uthority continues to be held by any person junior to him. Provided further that such an
employee may be offered an alternative appointment if vacant, suitable his qualifications and experience
and if he accepts that appointment, his services shall not be terminated. (5)(a) No employee in permanent
service shall quit his service under the Commission without first having his résignation accepted by the
competent authority. (b) When, owing to the abolition ofa permanent post, an employee in the permanent
service of the Commission ib discharged from the Cornmission 's service, he shall be entitled to three
calendar months notice, signifying e Commission 's intention to terminate his appointment or, in lieu
thereof, a sum equivalent to his pay for e period by which the notice actually given, falls short of the
period specified in Rules

7. Travelling Allowances.— (1 ) Employees of the Cornmission shall be eligible for travelling and daily
allowances for journeys om tour or on transfer at such rates and according to such condition as may be
specified by the Central Government for Gployees of similar categories. 11—we 3 (i) 1 17 (2) The
Comrnission may however,' with the approval of the Central Government, vary Such rates and conditions
for its employees as and when necessary

8. Controlling The Chairman, the Chief Executive Offcer and the Financial Adviser shall be the
controlling officers in of their own travelling and daily allowance bills.(2) The Chairmari shall be the
controlling officer in respect ofthe travelling allowance anddaily allowance bills of the Members of the
Commission and the Board. (3) The Chief Executive Officer shall be the qontrolling Officer in respect of
the traveAling allowance and daily allowance bills of the employees of the Corrmission and nonofficials
other than the Members of the Commission and the Board. (4) The Chief Executive Officer may, by order
in writing, direct that the powers of controlling omcer for the purpose of traveling and daily allowance
shill- be e*ercisable by any other offcer bf the Commission provided that an officer is not declared his
Own controlling- Offcer. (5) Heads of offices will be the controlling offcers in respect of Group "C' and 'D'
employees, 9. Daily Allowance.—Daily allowance shall not be drawn atfull rate by any of the employees
of the Commission for a continuous halt of more than ten days at any one place while on tour; Provided
that the Commission may, by orders writing, grait general or individual exemption from of this regulation,
if the Comrnission thinls it necessary that'the GiefExecutive OffcerS prolonged halts are necessary in the
interest of the woPk of the Commission : Provided further that the Chief Executive Officer may, by order
in writing, grant general or individual exemption from operation ofthis regulation; ifthe C.E.O. think it
respect ofthe all employees if.prolonged halts are necessary in the interest of the work of the Comnission

10. Advances for Difly Chief Execudve Offcer may issue order in respect of gra.nting adva:nces to the
employees of the Commission from the travelling allowance yants for joumeys which are to be performed
by themin with their official work

11. Leave and léaVe and legve allowances of the employeeS of the Commission shall.be regulated
according to the ni.lés and orders &rpyeabie:to the employees of the Government who are in receipt of
corresponding scales of pay Prov:ided that the Comrnission, may, with the prior approval of Government,
either frame fresh 'rules on the subject or make necessary changeS in the miles and order aforesaid
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12. Prom060n and sel+tibns to all the and higier initial salary or sanctioning advance increments
subsequently shall be made strictly as per the guidelines issued by the Government of India, Department of
Personnel and Training from time to time

13. Deputa60n Connecdon -with work of the COmmission may, with the prior sanction of the
Govemment;.depute any-member Of the Commission or any of its employees to' proceed outside India in
connection with its work. ne Commission may issue orders, with the prior approval of the GQliemmem
regarding the yant of funds to persons deputed outside India. - 14. of,Cémmittees and Siibeeommfttees for
Spednepurposes.—The Ommission may appoint committees or sub-committees consisting of one or more
of its members or bf other persons or both, for specific purpose to assist or advise the Commission in
complying with any of the provisions of the Act. IS. Canteen, *Commission may, out,of its fimds, provide
facilities such as canteens, rec:reation clubs, lunch rooms, ladies roomge and *medical aid centers for its
employees: The Commission may include the necessary provision of funds in its annual budget

16. Notice of (1) TGe Chafr+'siil decide tie date, time and place of every meeting of the Commission
this Shall be communicated by the Chiéf Executive Officer to Other members of Commission,
including ofthe Government, if any, nominated by the Government for attending the meefrtg
biisiitess-to be transacted Shall also be supplied to the members and other persons aforesaid
ChiéfAii.tli#btOfieer at least"ten ddys in advance. Business other than that shown in the list can, however,
be transacted 'Wiff thepemfision ofthé Chairman. P) The In his the members present shall elector of the
members other than theEF-m:i6Méderst6 preside over the meeting. 44/ d cF/0 18 THE GAZETTE OF :
EXTRAORDINARY [PART 11--SEC. 3(i)] 17. Quorum.— (1) Four members of the Commission shall
form the quorum for meeting of the Commission. (2) One third of the members of the Zonal Committee
shall form the quorum for the meeting of the Zonal Committee. (3) If at any meeting of the Commission or
the Zonal Committee, there is no quorum, the Chairman or any other person presi ing over such a meeting
shall adjourn the meeting to another date and it shall thereupn be lawful to dispose of the busin ss at such
an adjourned meeting irrespective of the number of members attending the adjourned meeting : Provided
that the adjourned meeting is fixed for a date not less than seven days later and that all the me:mbers are
informed of the date, time and place of such adjourned meeting

18. Casting of votes.— All votes shall be taken by voice or by show of hands unless the of the' meeting
decides that Votes shall be taken by ballot in particular cases

19. Minutes of the Meetings of the Commission, Comrnittee and Board.— (1) Proceedings of the
meetings of the Commissioni the Zonal Cornmittee and the Board shall be recorded under the general
supervision and control of the Chairman ofi the Commission, Zonal Committee and the minutes of
meeting will be circulated to the members and other person aforgaid by the Chief Executive Officer. (2) :
Minutes of the meetings of the Commission, the Z)nal Committee and the Board shall be complied and
shall be placed befre the next meeting of the Commission, the Zonal Committee or the Board, as the case
may be, for corr.dnnation. 'The minutespf the meeting shall inter alia, show the names of the persons who
attended such meeting and the decisions taken thereat\ The Chairman of the Commission, Zonal
Committee as the case may be, the Board of the meeting shall sign the minutes,iafter they are confirmed.
Copies of the minutes shall be forwarded to Central GoVernment by the Chief Executive O$cer, after each
meeting. (3) Summoning and holding of meeting and the conduct of business of Standing Finanpe
Committee. The date, time and place of every meeting ofa Standing Finance Committee fixed its Chairman
shali be (ii) (iii) 20. than paymen communicated by the Secretary to the Committee to all members of the
Committee including ex-officio members, together with a list of business to be transacted at the meeting
and no' business which is not shown in the list, may be transacted except with the permission of the
Chairman of ghe Committee. Two third of the members of the Standing Finance Committee shall form a
quorum for a meeting except at an adjourned meeting for which no quorum shall be necessary. If at any
meeting, there is no quorum, the Chairman or the person presiding at such meeting shall adjourn the
meeting and fik any other time on the same or another day for the adjourned meeting. The proceedings of
the meetings of a Standing Finance Committee shall be recorded by the Secretary to the Committee who
shall also compile the minutes of each .meeting and get them appioved by the members present at that
meeting. Copies of the minutes thus approved shall be placed before the Commission for information. ure
for Payments, Depoits and Investiments on Behalf ofthe Commission* 1) All payments other relating to
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salaries, wages and allowances by or on behalf of the Commission shap be made by cheques drawn again t
the current/savings accounts of the Commission; payment in respect of individual claims not exceeding Rs.
5,000 ma however be made in cash. (Z) All payments relating to salaries, wages and allowances to the
employees of the Commission shall ordinarily be made thr+gh the Bank Account of the employees or by
cheques drawn against the current or evings accounts of the Commision. i (3) All cheques drawn against
the current/savings accounts of the Commission (i.e. 'Khadi Fund', 'Village d' and "General and
Miscellaneous Fund" account) and all orders for maHng investment or for the withdrawal of the ume (a)
(4) for the disposal in any other manner of the funds of the Commission shall : . be signed by the Director
(Accounts) or any other Officer as may be nominated by the Financial. Adviser from time to time by an
order in writing when the value of the cheque drawn does not exceed Rs. (Rupees one lakh only); signed
joint!v hy the Chief Executive Officer or any other Officer not below the rank a Director (other than the
Direc of Audit) nominated by the Chief Executive Officer and the Financial Adviser or any other ,Account
Officer, nominated by the FinanCial Adviser when the value of the chequd exceeds Rs. I (Rupees one lakh
only) . Placing of moneys belonging to the Commission in fixed deposits and their investment or disposal
in any Olber manner Shall require approval of the Commission. .36) 19 21. CXOdy ofM=ey (1) The
Commission shall maintain bank accounts three heads (Khadi Fund Account, Village Industries Fund
Account and General and Miscellaneous Fund AccountHn the Reserve Bank of India and its branches or
with any other Nationalized Bank or Scheduled: Bank appoved All-moneys of the Commission with the
exception of petty cash of funds kept at depsit in accordance wiP thee regulations shall be paid into the
reoective fund account: (2) The Commission may authorize any otits maintaina *uate current or saviny
accotmts in any of the Banks referred in for funds placed at its diqosal in connection with the work of the
Commission. (3) The petty cash, required for meeting current expenditure shall-be in the custody of the
Chief Executive Officer or an Dffcer nominated by hini in writing in this beh*. OMission may decide thé
amount offfe petty cash thus maintained from time to time: (4) The in any one case to any of the officers
for incurring expenditure within the powers del.ted to them. 'The omces to whom such amounts are
advanced aail péiOiiaAy responsible'-foi tEgecurityaid account, in the form specified by the Commission

22. Maintenance of Account* 1) The Ex$*ive Offcer maintain or cause to be maintained an account
of receipts and expendibre of the Commigion, Q"fied the (2) neChiefExecutive Offcer*eresponsible
fc;rensuring that no ogenditure.ismade the funds of the Commission unless provisions for such
expenditure has been made in the budget eftex dur apropriag.on made by Parliament by Law in this behalf
and funds are avaiTaNe for incurring the expenditure. (3) The Olief ExecutWe OMcer shall alo prepMe or
to be prep&d such sutemdnts of accounts and records and subsidiary accounts as may be requiréd by the
Governant or by tie Commisdion, from time to time. (4) The Chief Executive Officer in consulméon with
the Financial Mviger, conduct necessary internal audit of the expenditure outof the funds of Nie
Commission in strictly according to rules and regulations under the and in accordance the. or&rs-snd
issued by the Commission and Other competent authorities from time to time

23. Financial Power.—Tbe Commission may delegate necusary powers to its oGcers for ensuring
expeditious disposal of work and smooth and efficient funiinirw of the The make suitable mles in this
behalf for the guidance ofits staff in order to ensure that these powers are judiciously used by the omcers
concerned. 24. and Ibe Foms ofCeNiflcates etc, to be by bez— (1) The Commission shall appoint one or
more Certification Committees shall grant certificates to producers of or dealers in khadi or the products of
any village indLUy, in with -certification rules for i.suarre, rm'ewal validity of Khqdi certificate and such
instructipnsasthe CommissiQA may issue from timeto Nme for khadi oi the prodtwb of any village
industry with the prior apprqul of the Governant.* Every anch certi6cate.in.tIE ese of be in the form as per
Annexure-i. Form for bery *Mucts will *Ted {ime prior .poval of the Government by the Comnission. (2)
A Certification shall consist of such .number of members as the Commission may think fit to appoint
thereto, one of them shall be appointed as the Olairman of the Comnittee. (3) A Certification Committee—
levy fees for issue of certificates at rates that may be approve# by the- Commission from time to time in its
Financial Adviser. 2S. Advice—The Commieion may seek advice of non-oficial —sor of Ceiitl @wenunt
or State Govemment in regard to spuific pObleaB or may a&quwt them to attend of the Co—ission, the
Board of Committees appointed by the n for having fre benefit bt exierience. lhe Ommi—im shall pay
traveling and daily allowances to such ndn-offi ¢ persons at rates and according to such condtfom as may
be specified by the Commission with the prior approval of the Govemment. Until such rateseand
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condidons ar specified by the Commission, the nonofficial persops shall draw traveling and daily
allowances at the rates and conditions.ecified by the Government for its employees of correspoUg grades.
The traveling nd. daily allomnces  bf..tSe- would be govemed by the rules applicable to them as such
omcials. SESH KUMAR PUI..IPAKA, Jt secy. Note: The Principal Regulations dated 9th September,1958
were published in Section 3(i) of Part-II of Gazette of India No. G.S.R. 801 on 13th September, 1958 at
Bombay. 20 THE GAZETTE OF INDIA :-EXTRAORDINARY/ (See Regulation 24) [PARr Evoludo
velopn*nt of VastraeSawavlamban, Cottm, Woolkn and Silk Khadi and Implements and for the sales of
Khadi Implements and Village Industries pmducts : Certificate Validity dal of Certificate

....................................... (If it is not ncelled in between) Date : Name of Ce ificate receiver :

.................................................................................. And Full A dress : .....ccccvveveeenennennnnee.nn,ie Approved
olution/Development : 1. Sawavlamban Dhandhadari Khadi ..........ccccceviiiniiiniinis vt v
23

4. Village INAUSEIIES ........cc.eoviiiiiiiiiiierie ettt e e sree e e sesesraesraesnnenee aene . Approved les area :
1. Vastragar........ccoccevveercieecceneennen. 2 Agency Lncknow : Date : .....c.... eoceeeenee. Chairrnan Certification

Committee Printed by -the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064 and
Published by the Controller of Publications, Delhi-110054.
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