
NATIONAL HIGHWAYS AUTHORITY OF INDIA ( RECRUITMENT, SENIORITY AND PROMOTION ) REGULATIONS, 1996 ) 

1 / 6 

NATIONAL HIGHWAYS AUTHORITY OF INDIA ( RECRUITMENT, SENIORITY AND 

PROMOTION ) REGULATIONS, 1996 ) 

__________ 

REGN. NO. D. L.—3300 the (bazette of 3ttclia 446 51 PUBLISHED AUTHORUT 21, *917 No 5) NEW 

DELHI, MONDAY, MA 1 1, 1996!1'11ALGUNA 21, 1917 11 1996 1 9$8 ( 1988 zr.t .G*) 9ü: 35 ra:ar l) 

füiii (•n•äf, fr•afér). [996 5 73 GI/96 fq•v. Ill firfrT7(if F.•fFT I fäFvvit it "".[fafäqq" '1988 ( 1988 GT 

"grfüfixur' 3 iTfür qv.€p:r fiFfr NATIONAL HIGHWAYS AUTHORITY OF INDIA 'MINISTRY QF 

SURFACE TRANSPORT NOTIFICA'I'ION New Delhi, thc 11th Marci), 1996 THE NATIONAL 

HIGHWAY AUTHORITY OF INDIA (RECRUITMENT, , SENIORITY AND PROMO- TION) 

REGULATIONS, 1996 A n exercisc of thc N.H. AR-120tLi1195-Admn powers conferred by Section 35 

read with Section 9 of the National Bighways Authority of India 198M (68 of 1988), thc National 

Highways Autho- rity of India• hereby makes the following regulations providing for thc recruiuucnt, 

seniority and pron101ion of officers and employccs and terms and conditions of employment of advisers 

and consultants, naane- CHAPTER PRELIMINARY I. Short title and These re- gulations Inay bc called 

the National Highways Aukority of India (Recruilruent, Scniority and Pro- motion) Regulations, 1996. (2) 

They shall comc into force on the Of Ihcit• puklication in thc Oilicial Gazettc 

2. Application.—Provisions of Chaptcr IT shall apply Io ail posts spccjiicd in thc Schedule and thc 

provisions of Chapter shall apply to Adviscrs oc Consultants appointed by thc Authority under these 

xcgulations : Provided that Ihe provisions of these regulations shait not apply to daily rated workers. •3. 

thcsc _ regulations, unlcss thc vontext otherwise requires (a) "Act" means the National Highways 

Authority of India Act, 1988 (68 of 1988) ; • (b) "Authority" means thc National Highv.ays Authority of 

India constitutcd under scc- (ion 3 of thc Act ; (c) A 'Appointing Authority" in to a post. or. a category of 

posts means the Auhority or any officer or einptovee of Ihe Authority to whom the powers of making 

appointment to the- said posts or of. posts hove been delegated. (d) "Chairman" means tilC Chairman of 

the Authority. (c) ' 'daily rated worker" means a. worker appointed by thcy Authority to attend to casual 

nature of work for a period not exceeding ninety days at a ; (f) (h) (i) 21 "national highway" means a 

national high- way which has bccn vested in or entrusted (o the Authority by [he Central Govern- Incnt ; 

"Officer or eauployec" means an officer Ot cmployec Of the Authority appointed in accordance with the 

provisions of Chapter-ll. "Schcdutc't means the Schedule anncxcd to these wgutations ; "SchcduJcd 

Castes" and "Scheduled Tribes" have the satnc meaning as assigned to tfrcnt in clauses (24) and (25) of 

article 366 of thc Constitution of India ; "Selection Committee" means a committee constitutcd by thc 

Chairman to consider sclecion of olliccrs or employees with cem- position specified in rcgulation 12. 

CIIAPIER IL TERMS AND CONDITIONS OF EMPLOYMENT OF OFFICERS AND EMPLOYEES 4. 

Classification of posts.—AII posts in the Autho- rity shall bc classified as follows : (1) (2) (3) (4) Group 

A—Atl posts carrying a pay or a scale of pay with a maximum of not less than Rs 

4000. Group.B—AII posts carrying a pay Or a scale of pay with a maximul)l of not less than Rs. 2900 but 

lcss than Rs 

4000. Group C—Alt posts carrying a pay or a scale of pay with a maximum over Rs. 1150 but less than 

Rs 

2900. Group D—Ail posts carrying a pay or scale of pay the maximum of which is Rs. 1 15) or JCSS 

5. Appointmcnt .The natuc of the post to which this Chapter applies, its number, classification and scale 

of pay attached thereto shall be as spccificd in columns I to 4 of thc Schedule. (2) Thc method of 

rccruitment {Q the said posts, age limit, qualifications, and the grades from which selection is to be made 

shall be as spccifigd in columns 5. to 8 thc said Schedule 

6. Thc upper age limit- specified in column 6 of thc Schcdule may bc relaxed, it! the case of otiicers and 

employccs by the Chnirman upto perience specificd in column 7 of the said Schedule is IO years or moro 

and upto a maximum of two years whcrc the Jüinimum experience specified in colurnn 7 is 5 to 9 years 

7. Maintenancc of roster.—For thc purpose Ot determining whcther a particular POSI is to be filled from 

amongst candidates belonging to thc reserved category or general category, a roster shall be litain- taincd 

in thc Authorilv. THE c;A'ZET1'E OF INDIA 8. person appointed Io a specified in. colulüll 1 of the 

Schedule by the unci hod of direct recruitrnent or by shall be on a period of one year. probation for 
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Provided that thc Authority or the appointing authority, as thc casc may be, may extcnd the period of 

probation for a further period of six months 

9. Where a probationer has succcssfully completed thc period of probation or lhe cxtcnded pc.riod 

spccificd in regulation 8, he. shall be confirmed in the post in which hc was on probation. (2) Where a 

probationcr is dcclarcd unfil for thc thc expiry post in which he was on- probation. (he extended period, of 

the period of probation or he shall, if hc is having a lien on a [owe," revertccl to (hat post and it hc has no 

such lien, be discharged 

10. Agc of All ofliccrs all(J cniployecs shall superannuate '•,vhen thcy attain age of fifty-cight 

years.Provided that thc Authority may rctirc any officer or employee on, or at any time after, thc 

completion of fifty five years of agc or thirty years of total scrvice of if in the opinion of thc Authority thc 

services such officer or cmployccs arc no longer requircd in the interest of thc Au(hority. (2) An omccr or 

cmploycc, who attains thc agc of superannuation on any day other than thc first day of any calender 

month, shall retire on .the last day of month in which he completes this age of aupcr- annua(ion. (3) 

Subject to thc provisions of sub-regulation (2) of regulation 1 1, an officer or employee may also, if he so 

desires, and subject to thc other tcrtns of appointment (o the contrary, if any, rctirc scr- vice on co:nplction 

of fifty years of age. (4) When an ollicer or einployee retires from scr- Vicc either under lhe proviso to 

sub-regulation (1 ) thc Authority nuty con.qidcr: or sub-regulation (3), grant of compensation on such scale 

and terms as may bc dctennined by it from Lillie to time. Thc Authority whilc dctennining the tcrm.s shall 

take into account all relevant factors including thc balancc of service left to a retiring employec. (I) The 

Authority may termi- 11. Termination . nate the services of any Officer or emoloyee by giving him thrce 

months notice in writing of by paying him three months emoluments in licu thereof. Where scr- vices of 

such oflicer or c.inployce have not been con- firmed and where such officer or cmployec is on pro- bation, 

by giving him one month's notice in writing or by paying one month's emoluments in lieu thercof. (2) An 

officer or cmployee may resign, leave or dis- continue frolü the servicc of thc Authority by giving three 

jnonths noticc in writing ot hiy incntion to rc- siun, leavc ot discontinuc thc service of thc Authority. 

Provicled that tlre Authority •.uay in its dispense with the requirclncnt ot giving threc months notice or 

reduce the period in approDrfate cases. : EXTRAORDINARY [PAR r. MI—SEC. the casc of selection o? 

candidates to 'hall be Presiding the Chail.nnan Group A" post, and the Metnber (Adinn.), •the Direc- 

Olliccr tor Gcneitil (Road Development) or the Assistant I)ircctor Gcncral nominatcd by him and another 

lhe Authority by the Chair- Member man shall be its members. (4) In (he cas•c or selection of can(lidates 

belong- ing to Group "B" "C" and Grouo 'D" posts. a Nlcmbcr nominated by the Chairman shall be its 

•pre- siding officer and the Gcncral Manager (Admn.) and anothcr Dcpu(y General Manager (Admn.) 

Group "A" oflilliccr of appropriate discipline shall bc its Mclllbcß Provided that in cach Selection 

Cornmitlce an of appropriate rank belonging to thc Schc- duled Caste or Schcdulcd Tribe shall also bc 

.induct- cd as a Mernber in case -no mcmbet of the sclcction conifnit(cc bclong« to thc Schedutcd Caste or 

Sche- dulccl Tribc 

12. Advertisement of vacancies .(l) All vacan-• cics in thc Authority shall bc circulated among eligi- ble 

Ofliccrs, and employees and in addition notificd in the following manner, namely (a) In relation to Group 

A. or Group B posts. it shall bc notified by advertisement in at least two newspapers. (b) fn relation to 

Group C posts, by notifying (c) the vacancy by advcrtisernent in at least and also by notifying onc 

newspaper StalT Selection Connnission rcqucsung it Io nominate at least five candidates against each 

vacancy. In rcla!ion to Group D posts, by noti- fying thc local Employment Exchangc to nominatc at least 

five candidates against cach vacancy. (2) On rcccipt of application or nomination (including) applications 

for cligible officers and cm- ployces, as thc case Inay be, thc samc shall be placed before thc Selection 

Committee for final selection on (he basis of writtcn tcst or interview, or both and thc said conllüittcc shall 

prepare a panel of three candidates against each vacancy with its rceom- Inendations to the Appointing 

Authority ; Provided that in assessing (he eligibility or suit- ability of an oßiccr or employee or an 

applicant on transfer on deputation terms, due regard should be given to thc length of service and the 

degree of proficicncy in thc existing grade. (3) Thc panel of sclccted candidates shall remain opcrativc for 

one year from the date of selection to bc adjusted in. case of any future vacancy occurs (luring thc period. 

T).-hc crucial date for clctcrmining thc upper ace limit spcciticd in column 6 of the •Schedule shall be the 

closing (late for receipt of application from candidatcs. 
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14. Disqualifications : No person (a) who has entered into or contracted a marriage having a spouse 

living ; or (b) who having a spouse living has cntet•cd into oc contracted a marriage with any person, 

shall be eligible for appointment to any post or grade ; Provided that thc Chainnan 'Day, if hc is 

satisfied that such marriage is pennissible under the personal law of such person and the olhec party 

to the marriage and thcrc arc oihcr grounds for so doing, exempt such person froin the operation of 

this sub- regulation.(2) No application for any post in thc Authority shall be entertained unlCSä lhe 

applicant. is a citizen of India or a subject of Nepal or Bhutan, (3) Any person who directly or indirecdy 

attempts to influence any member of the Sclcction Committee ot" any other officer of the Authority or 

suppresses any material fact in relation to hLs candidature or -orovides any false statement or particulars 

shall be liable to be disqualified for selection to any post or grade. (l) Thcrc shall bc ü conunon ;eniority 

list for all technical posts and a common , seniority list for all non-tcchllical posts. (2) Thc scniori{y of 

ofliccrs etnployees be ill the order in which Lhcy are recommended by the Selection Committee. (3) The 

seniority of persons initially appointed on dcpuitatj_on and subsequently •absorbed in the Authority shall 

bc reckoned from the datc of their initial appointment. If two or more oersons in thc same grade •get 

absorbed in thc Authority on the same date, their intcr se seniority shall bc (Icter- mined with refercncc 10 

iheir scnioritv levcl in thcir parent cadrc. (4) A copy Of the common seniority list shall be supplicd to cach 

officer and employcc. (5) In case of any dispute regarding inter se sc- niority of officers in thc common 

seniority list, thc decision of the Chairman shall bc final 

16. Saving ; Nothing in this Chapter shall, affect reservation, relaxation Of agc limit and oothcr con- 

cessions required to bc provided ror candidates belonging to thc Schedule Castes, Scheduled Tribes, 

Other Backward Classes, Ex-servicemen and other special categories of persons in accordance with 

the orders issucci by thc Central Government fron) timc to time in this regard.CHAPTER—III 

TERMS AND CONDITIONS OR EMPLOYMENT OF ADVISERSICONSULTANTS 17. A ppointment 

of AdviscrslConsuItants : (I) For the efficient discharge of its functions under section 16 Of thc Act, the 

Authority may, from time 23 to time, appoint as many advisersEconsulLantS as it may consider necessary 

in accordance with thc pro- visions of this Chapter. • (2) The agviscrlconsultanls. to bc appointgd shall 

only bc in relation 10 seme specified jobs Of a specialised nature where advisory functions or CC•n- 

sultancy services may bc required in the perform- ance of all or any of thc functions of the Authority. (3) 

In particular and without prejudice to 'he generality or the preecding sub-regulations, such ap- pointmene; 

may be made in connection with (a) (b) (c) (d) (e) the survey, development, maitv'cnance or managcmcnt 

of a National Highway , construction or workshops and establishment and maintenaqce of hote3s, motels. 

restaurants and rest rooms at or near a national highway ; conStruction of residential buildinbs and 

township for the employees of the Authority: regulation and control on plying of vchi- cles on a national 

highway and management thereof. handling or all suits or other legal proce- C(lings by ot' against the 

Authority, includ- ing thc suits antl lcgal proceedings •agmnst the Central Govermnent which have been 

transfcrrcd to the Authority under section 12 ofthc Act . compulsory acquisition of land rcquiRd by thc 

AuEhority under the Land Acquisitioo Act, 1894 (1 of 1894). any other matter which the Authority feels it 

desirable that such matters should bc handled by an advisor or a consultant 

18. Conditions for employment : Matters resting to period of cngagemcnt and the fee to be paid to 

the advisers consultants shall bc decided by the Authority and a contract shalt be entered into with 

thc prospectivb adviserlconsultant befdre a parti- cutar job is.entrusted to it. Provided I itat no 

Advisu• QI' Consultant (not being a firm of AdviscrslConsuItants) who is above thc age of 62 years shall 

bc cngagcd by the Ay!hority 

19. Decision to appoint AdviscrslConsuItants to bc taken by the Authority questions relating to 

appointment of an adviscr!consuJtant including thc terms and conditions or their enlployment shall bc 

dccidcd by the Authority 

20. Adviserslconsultants not IO be public scrvants Provision of section 27 of thc Act, relating to pub- 

servants shau- not apply in casc of an adviser pr a consultant Appointed; by the Authority.21i. 

Provisions of Chapter-II not to apply • —No provision of Chapter-II of these regulations shall - apply to an 

adviser or a consultant. appointed. by thc Authority under this Chaptcr. OF INDIA : EXTRAORDINARY 

Namo of the Post 1 General Manager Technical) Agc limit (in respect of dircct recruit only) 6 48 years Ti 

Ili No. of Posts 2 6 (Six) SCHEDULE ClassiEcation of 3 Group scale of Pay (In Rs.) 4 45w5700 [PART 
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Ill—SEC. Mclhod Of Recruit, Inent .5 Transfer on depu- tagonJpromotion/ Di" ect recruit* ment 

Educational and other Qualifications rcquir'd 7 Educational Qualification Essential : (i) Degrec in Civil 

Engineering from•a rcputed InsLitution of Tcchnolcgy or a recogniscd University. Desirable. Post 

Graduafc Degree in Civil Enginocring in field(s) relating to Highway Eti- ginecring and/or Post Graduate 

Degree in Management/MBA from an Institute of ropute. Experiencc Should have put in at least 12 years 

service in a responsible senior position in a Govt. Dcptt./PubIic Sector Under- taking/CommcrCiaI 

Organisation of rc- pute and should be working in a analo- gous post or the post next below or cmüyalont 

for at least 3' years on a rc- gular basis. Desirable Shottid be woll versed in the filcd 01' J ligh- way/Bridge 

Engineering dealing with Planning, Pre-qualification Of Consul* tants and Contractors; financial Apprai- 

sai or Projects; Detailed Dcsigning, Techno-financial revicws; Evaluation of Tenders; Contract 

Management Monitoring Liaison with major construc- tion agcncics/Govt., BQdics Perform- a n cc 

Appraisal of Major Highways/ Bridgo:Projccts. In case Of promotion or Deputation/Trans- Iter-Gradc 

fiom which promption/Dcpu- tation/Transfcr to be mide 8 By promotion from candidates•• holding the 

post of a Dy. G.M. (Tech.) on a rcgulnr basis for a pericd Of at Icast 3 ycars, By Dcputation/transfer from 

candidates alFcady onrthe pancl Of Director in thc Govt. of Indiä• and having tlié Educa- tional 

qualifications stipujatcd in Col. 7 or from candidatcs holding wanalcgous posts in a CcntraI/Stato Govt. 

Deptt,. Autonomous Bodyæublic Sector Under- taking or with 3 years regular scrvice in tho scale of Rs. 

37CC.5000.or equivalent in the Organisation. Period Of Deputation Not more than- 5 years bu! may be 

entercd with the approval of Central' Govt. 25 Na or the Lh.'5t Dy. Gencral Manager (Technical) 2 lion of 

POSI Group A Scale Pay (In Rs.) Mcthcd of 4 3700-5000 crui(me11L 5 Transfer/dcputation/ 

promotion/dirzct recruitment Ago fitnit (In respect of Educational and other Qualifica(ions rc- direct 

recruit only) 6 45 years 573 GI/96—4 7 Educat\ional Qualification Essential (Tech) on a regular basis for a 

(i) Dcgrec in Civil Engineering from a rcputcd Insti- tution of Technology or a recognised University 

Desirablc : Post Gradua(c Dcgrcc in Civil Engineering in thc Id's velating Io I lighway F.n• ginccriug 

and/or Post Graduate l)ogrcc in Manogc1nc-nttM BA an institute o l' rcpute• Expericnce : Should have put 

in at least 9 ycars scrvicc in a rcsponsiblc senior position in a Govt. I)cpLt./PubIic Sector Under• 

taking/Commcrcial Organisation of In casc of promotion or Deputation/ Trans- Cer-Gradc from whiCh 

promoÜon/DcpuLQ- to bc made 8 By promotion from candidates hol$ing thc post of Manager Pcriod of at 

lust 4 years. By Dcputation/ transfer from candidates already on thc panel of Dy. Secy. in the Govt. of 

India ane having thc Educational qualifications stipulatcd in Col. 7 or from candidates holding analogous 

posts in a Central/ State Govt. DcpLt./AuLonomous Bcdy/ Public Scctor Undcttak;ng or with 3 years 

regular scrvicc in thc scalc of Rs. 3000-4500 or cqnivalent in that Organisation. Pericd or Deputation Not 

morc than 4 ycars but may be cntercd with the approval of Central Govt. reputc anci should be working in 

a analo- gous post or thc post next below or equi- valent for at least 3 years on regular .26 Manager 

(Technical) 6 years THE GAZETTE OF INDIA Dcsirablc : : EXTRAORDINARY Should bc well vcrscd 

in fhc ficld or I'ligh- way/Bridge Enginccring d.caling with Planning, Prc-qualification of Consultants and 

Con(ractors: Financial Appraisal or PEQjccks; Dctailcd Designing, Tcchnc- financial reviews; Evaluation 

of Tcndcrs; Contract Management; Monitoring Liai- son with major construction agcncics/ Govt., Bodies; 

Performancc Appraisal ot' Major Tlighways/Bridgc Projcc(f. 2 9 (Nine) 3 Group AIB 7 4 3000-4500 

(PART Ill—SEC) 5 Transfer on de- putation/promotion/ direct recruitment. 8 Educational Qualification 

Essential (i) Degree in Civil Engineering fronl a reputed Instilution of Technology or a recognised 

University, Qcsirable Post Graduate Degree in Civil Engineering in the field's relating to Highway 

Engineer- ing and/or Post Graduate Dcgrcc in Mana- gmncnt/MBA Froni an Institute or rcputc. 

Experience Should, have put in (cast 3 years service in a responsible senior position in a Govt. 

Dcptt./Public Sector Undertaking/Cotn- merical Organisation of repute and should bc working in a 

analogous post or IIIC post By deputation/transfer from candidates al- ready on the panel of Under Secy. 

in the Govt. or India afid possessing the Eudca- tional qualifications stipulated in Col. 7 or from candidates 

holding analogous post in a Central/State Govt. Deptt./ Autonomous Body/Public Sector Under- taking or 

with 3 years regular service in the scale of Rs. 2200-4000 or 6 years in thc of RS. 2000-3500. period of 

Deputation Not tnore than 3 years but may be extended with the approval of' Central Govt. next below or 

equivalent for at least 3 years. 7 Desirable Should bc well vcrscd in thc ficid or Highway/ Bridge 

Engineering deaiing wilh Planning, Pre-qualification of Consultants and Contractors; Financial Appraisal 

or Projects; Dctailcd Designing, Techno- financial reviews; Evaluation of Tenders Contract Managetncnt: 
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Mointoring Liaison with major construction agencies/G0VL., Bodies; Performance Appraisal of Major 

Highways/Bridge Projects. 2 6 (Sin) 3 Group B 7 4 2000-3500 27 5 Transfer on dc- putation/promotion by 

driect recruitment 8 Assistant Manager (Tedhnical) 6 40 General Manager (Administraüon) Educational 

Qualification Essential (i) Degrec in Civil Engineering from a Institution of Technology or a recognised 

Uhiversity. [ Desirable Post Graduate Degree in Civil Engineering in the fields relating to Highway 

Engineer- ing and/or Post Graduate Degree in Mana- gemcnt/MBA from an Institute of repute. Expcricnce 

Should have put in at least 5 yrs. in a supervisory position in a Government Dcptt./PubIic Scctor 

Undcrtaking/Com- rncrcial Organisation of repute. By deputation/transfer from candidates possessing thc 

qualifications and experi- encc stipulated in Col. 7 or from candidates holding analogous posts in a 

Centrak/ State Govt. Deptt./Autonomoüs Body/PSÜ or with 3 years regular in the scale next below. Period 

of Deputation Shall not exceed 3 years but may bc ex - tended with the approval Of the Central 2 I (One) 3 

Group Govcrnment. 4 4500-5700 5 Transfer on dc- putation/promotion/ Direct recruitment. 28 6 48 years 

Deputy General Manager (Administration) .6 45 years THE GAZIYJTE OF INDIA 7 Education 

Qualilication Essential : EXTRAORDINARY Promloion : [PART 8 Suitable Dy. G.M. posscsjng —SEC. 

requisite (i) Dcgrcc or a rccogniscd Univesity. Desira (i) A dcgrce in law or (ii) Master in Busincss 

Administration or (iii) A post graduate diploma in Public adminstration. Expericncc 12 years experience in 

a responsible senior position of which at least 3 years in thc next below lcvcl in Admn. and Estt. work in a 

Govt. ollicc or public Body or a commcæial organisa tion of rcputc. OR Member of an organised Ccnu•al 

Govt. scrvicc will' a miniJnum experience of IO years in Admn. & Estt. mattcrs. qualification with at least 

3 years servicc in the grade By deputation/transfcr from candidatcs already on the panel of Director in the 

Govcrnment of India and having the Pro- fcssional qualificOtion stipulated in Col. 7 or from officers under 

Central/State Govt. Deptt. or Autonomous Body or public Sector undertaking holding analgous posts- oc 

with 3 yers. service in the scale ncxt next bclow or equivalent and possessiug the necessary qualifications 

prescribed in col. T Period of dcpuLation Shall not cxcced 5 years but may be extended with the approval 

of thc Central Govi. (I 2 One) 3 4 3700-5000 Group 7 5 Transfer on depu- tation (promotion/ Direct 

recruitment. Education Qualification Esscntjal : i) Degrce of a Recognised University. Dcsirable : ((i) A 

dcgrce in Law or (ii) Master in Busincss Admini50ation, or (iii) A post graduate diploma in Public 

Administration. Experience 9 years experience in a responsiblc senior position out of wlucli at least 2 

years in the next below Icvel in Acmn. and Estt. work in Govt. oiiiEc or Publi,e Body or a eenunercial 

0iganisation of rcpule. 8 Promotion : Suitablc Manager or an officcr of an equivalent grado possscsing 

roquisite educational qualifiéations with at Icast 4 years service in Lhe grade. Dy deputation/transfer from 

candidatcs already on-the pancl of Dy. Secy. jn the Government Of India and having thc Profossional 

qualification stipulatcd in Col. 7 or from Offcers under Central/ State Govt. Deptt. or Autonomous Body or 

Public Sector Undertaking holding analogous posts or with 3 yrs service in Lhe scale ncxt below 01 

cqualent and possesSing necessary qualification proscribed in Column. Period of deputaGon . Shall not 

cxcecd 4 years but nv,sy cxtcnded with thc approval of-the Central Govt. 14] t ion) 6 35 years Name of thc 

Post General Managor (Financc and Accounts) Age limit(ln respect of direct recruit only) 4S years 2 •qrq 

3 Group "A" 7 4 3000—4 soo 29 5 Ttansrcr on dcpu• tation;pr01ü0Lion Direct recruitment. 

EductiionQuakification Essential (i) Degree of Recognised University. Desirable (i) A deglcc in Law or 

(ii) Master in Business Adrpini.qration or (iii_i A post gtaduate diplonia in Public Ad HI in is Lra (ion. 

Expcricncc At Icasl S yoa,s experience in a responsible position witli Admn. & Estt. work a Govt. ofiicc or 

Autonomous Body or l)ublic Sector Undcr taking or Coniinerciul organisation or rcputc Promotion : 

Suitable personnel in the grade next below with 5 years service in that grade and possessing the 

educational qualification prescribed in Col. 7 ingEuding one of thc descable ducational qualifications. By 

dcputation/lransfer freen candidates ahcady on thc panel of' Under Secy. in the Govt. of India or from 

omccrs undcr Ccnlral/State Govt. Dcptt. or Public Sector Undertaking holding an analogous;posts; or a 

post ncxt bclow or equivalent thereto dealing wilh Admn, and ESLt. workfor at least 5 ycars and 

possessing thc: necessary qualification stipulatcd jn •Col 

7. Period of 'Deputation Shall not exceed 3 years but maybe oxtended with the approval of the.No. or 

Posts 2 I (One) Classification of Central Govt. Scalo or Pay post Group 3 4500 4 —5700 Mcihod of 

Recruitment Transfer on depu- tabion/pron10tion/ Direct recruitment. Educational and other qualifications 

rcaltircd Educational Qualification Essential (i) _ Degree of recognised University, Professional 

qualification such as :— (a) 01' the Institute of' Chartered Accountants oc India or (b) Final cxatn of thc 
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Institute of 'Cost and Wocks Accountant of India. In case or promotion or:' Deputation/ T] ansiOr•Grade 

from which promotion/ Diputationßransfer•to- mad c. 8 By promotioo from candidates holding post of Dy. 

(%ncral Manager on a regular basis for a period of atleast 2 By deputation/Transfcr froen candidates 

empancllcd foriDireci01 in thc Govt. ot and having the professional CSA7,E'E1'E OF OR INDIA : 

EX't'RAORDINARY 'JU—SEC.' 4 8 (c) t)cgrcc in Business Managcnmcnt with Finance as IIIC major 

subject. OR (d) Mcmbcr or any organised Accounts Service of the Central Gove; nmcn(. Experioncc : 

Atlcast 12 ycars sel Vicc in aresponsiblc position in thc financc/accounts deptl. rckalcd Io major infraso 

uctural project of the Govt. of India or a Govt. Undertaking or an Autonomous Body or a Commercial 

Organisation of repute. Desirable . Should be well versed wilh the Financial Rules and Accounting 

proccdurcs to bc followed for nvajor projects in particular, approval of tcndcrs, proccssing of contractor's 

claiuns and 01hcr cont:actual qualifications stipulatcd in Col. 7 holding an analogous post in a Central/ 

State Govt. Deptt. or Autonomous Body or Public Sector Undertaking or with 4 years regular service in 

tbe scale of Rs. 3700-5700 or equivalent. Period of Dcputntion : Shall not exceed 5 years but may be 

cxtended with the approval of the Ccitral Government. Name of the Post DY. General Managcr (Finance 

and Accounts) Age limit (in respect of of direct recruit only) 6 45 yrs. matters. No. of posts 2 1 (one) 

Classification of post 3 Group "A" Scalc of Pay (in Rs.) 4 3700.5000 Method of Recruitment 5 Transfer on 

depu- tation/pro motion/ Direct recruitment.. Educational and other Qualifications rcquired 7 Educational 

Qualification Essential : In case of promotion or deputation/ Transfer—Grade from which promotion/ 

dcputatio•n/transfec to bc made 8 By promotion from candidates holding post of a Manager on a regular 

basis for a period of at!cast 4 years. By deputation/Transfer from candidates (ii) (a) (b) Dcgrcc of a 

recognised University Professional Qualification such as : Final exam. of thc Institute or Chartcrd 

empanelled for Director in the Govt. of Accountants of India or Final exam of lhe Institute of Cost and 

Works Accountant ot India. India and having thc professional qualification stipula ted in Col.' 7 holding an 

analogous post in a Central/State Ill--wz 4] 6 Manager (Finance and Accounts) 6 40 yrs Accounts Officer 

7 or (c) Dcgrcc in Busine.ss Management with Finance as thc major subject. or (d) Mcmber of any 

organised Accounts Service of thc Central Government. Experience : Atteast 12 years sctvice in a 

rcsponsiblc position in thc financc/accounts dcpt[. related to major infrastructural project of the Govt. o? 

India or a Govt. Undertaking or an Autonomous Body or a Cotnmercial Organisation repute. Desirable : 

Should be well versed with thc Financial 31 8 Govt. Deptt. or Autonomous Body ot Public Sector 

Undertaking or with 4 years regular service in thc scale of Rs. 3000-4500 or equivalent. Period of 

Deputation : Shall not cxeced 4 years but rnay bc cxtendcd with thc approval of thc Central Govcrmncnt. 

Rules and Accounting procedures to be followed for major projects in particular, approval of tenders, 

processing of contractor's Claims and other contractual matters. 2 I (One) 3 Group 7 4 3000-4500 

Promotion: 5 Transfer on depu• tation/promotion/ Direct itmcnt. 8 Educational Quafification Essential (i) 

Dcgrce of a recogniscd University Suitable Officials possessing the requisite qualifications with atleast 5 

years service in thc grade next below. (ii) Intermediate Chartered Accountant; or By deputation/tran.sfer 

from candidates (iii) Intermediate Cost Accountant; or (iv) SAS Exam. of the Indian Audit and Accounts 

service. Experic : At least 8 ycars service in an Accounts Department of the Govt. or India/- Autoncnnous 

Body/Public Sector Under- taking dealing Wilb consu uction or contract works in or a Conunercial Undcr- 

alrcady on the panel of Under Secretary in the Govt. of India or froin officers undcc CcnIral/Statc Govt. 

Dcptt. or Autonomous Body or Public Sector Undertaking holding an analogous post; or a post next below 

01 equivalent lhercto dealing with Accounts work for at Icast 5 years and possessing the stipulated 

necessary qualifica lions taking of rcputc. 2 I (One) 3 Group col. 7. 4 2375-3500 5 Transrcr Oli depu- 

tation/promotion/ Direct reel uitment! 


