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BANK EMPLOYEES' (CONDUCT) REGULATIONS. 1994 NOTIFICATION New Delhi. the 3rd 

February, 1 995 S.O. 77(E) .—ln exercise of the powers conferr,'d by Section 55 of the National Housing 

Bank Act, 1987 (53 of 1987), the Board, with the previous approval of the Reserve Bank of India and in 

consul- tation with the Central Government, hereby makes the following regulations, namely CHAPTER 1 

PRELIMNARY 1. Shrot title, commencement and application (1) These regulations may be called the 

National Housing Bank Employees' (Conduct) Regulations, 1994. (2) They shall come into force on the 

date of their publication in the Offcial Gazette. (3) They shall apply to every whole-time employee of the 

National Housing Bank unless otherwise nrm•i- ded by the terms of any contract, agreement or letter of 

appointmerit but shall not apply to; (a) the and the Managing Direc+or, and 247 01/95--3 9 2. (b) staff 

employed temporarily. Definitions.—ln these regulations, unless there 0; anything repugnant in the subject 

or conteV (a) "Act" means the National Housing Bank Act, 1987 (53 of 1987) ; (b) "Competem Authority" 

means thc Autho- rjty appointed hv the Board for the purpose of these regulaiions. (c) "family" mcans— 

(i) (ii) (iii) in Ihe case of male employee his wife, whether residing with him or not, but does not include a 

legally separated wife and in the Case of a woman employee her husband, whether residing with her or 

not, but does not include a legally separated husband. children or step children of the employee, whether 

residing with the employee or not, and wholly dependent on such em- ployce but does not include children 

or step-chilcfren of whose custodv lhe emptoyce has been deprived of by or under any law ; and any other 

person related to, by blood or marringe, to the employee or to his spouse and wholly dependent upon such 

employee ; (d) (e) "Govcrnment" mcans the Central Govern- ment ; Words and expressions used heYein 

and not defined but defined in the Act shall have the meanings respectively assigned to *hem in that Act 3. 

Power to interpret and implement Regulations.— (1) The power to interpret these regula Lions vests in the 

Chairman who is also hereby emoowered to i,vue such administrative instructions as may be ncccqqarv to 

give effect tm and c'arry out the. of. thc provisions of these Regulations or otherwise to secure effecfive 

control of the staff employed in the National Houging Bank. (2) The powers exercisable by an authority 

undet these remmlations shall be exercisable by any aufho- rity superior to the auth&ity first mentioned. 

CHAPTER rr CONDUCT 4. Scope of an emolovee's service.—Unless in any case it be otherwise 

distinctly provided, the Whole time of an employee shall be at the di8Dosa1 of the National Housing Bank 

and he shall gerve the National Housing Bank in its buginess in aoch cnmc;tv and at Filch olace as he mav, 

from time time. bc directed 

5. Liabilitv to abide bv the Regulat;ons and ordors —-Fvcry employee of the National Honsinu pnnk at 

all t;mes maintain absolute integrity and devotion to duty and discharge hig duties THE GAZETTE OF 

INDIA : [EXTRAORDINARY [PART 11--SEC 30)) honestly and with diligenece, shall conform to and 

abide by these regulations and shall observe, comp)y with and obey all orders and directions which may, 
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from time to time, be given to him in the course of his offcial duties by any person or persons under 

sunerintendence or control he whose jurisdiction, may, for the time being, be placed 

6. Employees to promote National Housing Bank's interest.—-Every employee shall serve the Nat;onal 

Housing Bank honestly and faithfully and *hall usc his utmost endeavours to promote the inte'rest of the 

National Housing Bank and shall show courtesy and attention in all transactions 

7. Obligation to maintain Secrecy.—Everv em- plovne Rhall, wh'Je in service or after his retirement, 

resignation or discharge, ma;ntain Ihe secrecv rcøüding the National Housing Bank's affa and the affairs of 

its constituents and shall not div"løe. d'rncflv or indirectly, anv information of confidential nature either to 

a member of the or tn nn outside agency or to any other employee Housing Bank oot entitled to such 

information unless— (i) divulging of such information is in accor- dance with the law or in accordanc'e 

with the nraot;ces and customery nmongst banks (ii) hc is compelled to divulge such bv iudicial or other 

author•ty: (iii) inqtnv;ted to do so hv a superior omcer in the discharge of his duties 

8. Giving of Save provided in sub-regulation no emolovee shall.excent 'Vith the prev;ous sanction of 

the competent evidence in connection with anv inquiry ciondnc- ted by any person, committee or 

authority. ( 9) anv sanction h'" been accorded under no employee g;ving such dence crit:cise the policy or 

anv action of lh$ National Housing Bank- or of the Government, or of a State Government. (3) Nothing in 

this regulation shall aoply 110 evidence given (i) at an inquirv before an ,outhoritv appoiFte(T hv the e 

State Legislature or Nation 7] Housing Bank ; or (ii) in any iudieial inquiry ; or (iii) Rt anv departmen+al 

inquiry ordered bv the competent authority 

9. Demonstrations.—-No emoloyee shall engaoe himself or in any demonstration which nreind'cinl fo in 

thc interests of the sovereignty ond intcgriev of India, the seclfrity Of the Sfa'e, fr}encllv rcla!inns with 

forf'izn statea, public order. decency or morality, ot which involves contempt nf court, defamation or 

incitement to any offence. IO. Joining of associations prejudicial to interests of the country.—No 

employee shall join, or continue to bc a Inember of, an association the obiec'ls or activities of which itre 

prejudicial to the interests Of the sovereignty and integrity of India or public order or morality. -11. 

Prohibition against joining certain Assoc:a- tions and strikes, No employee, who is not a 'workmcn' with:n 

the meaning of the Industrial Disputes (i) (ii) Act, 1947. shall— become continue to be a member or 

office-bearer of, or be otherwise directly or indirectlv associated with, any tradc union of employees of thc 

National Housing Bank who arc 'workmen' within thc mean- ing of that Act, or a federation of such trade 

unions resort to, or in any way abet, any form of strike or particioate in any violent, seemly or indecent 

demonstration in con- nection with any matter pertaininp to his conditions of service or the conditions of 

service of any other employee of the National Housing Bank. (2) In relation to an employee who offc'iates 

in a higher prade or post which is not a grade or nost or a •workman' as aforesaid. this regulation sball 

aoply for so long as such employee offciates in Ruch higher grade or post 

12. Prohibition against participation in politics and standing for elections.—No employee shall take 

part in politics or in any political demonstration, or geand foi- election as member of a Municionl Counc'l. 

District Boord or anv other Local BQdv or Lcgis18tive Body : Provided that an employee shall no+ be 

deemed to have contravened the provisions of th$s ermlliltion hv reason only that he assists in the conduct 

of an election in the due performance of a duty impoqcd on him by or under any law for the time in fffde ; 

Explanation : The disoJay bv an emplovee personal vehicle or residence of any electoral svrnbnl amount to 

using his influence in connection witb "n election within the meaning of this regulation- ! -3, Contribut;on 

to Newspgmrs, Rodio- etc. No emnlovee shall. except wi+h the previot's sane of the cmnnctent authority. 

own whollv or in or conduct or participate in the editint! nr m anapt"lnenf of any newspaper or other 

periodical Dublication. 'N No emolovee shall. excevt with the Drevionq gancfion of the ccynpetent 

authority or except in the bonafide discharge of his duties, participnte in radio broadcnst or television 

telecast or contribute •nnv article or write any letter either anonymously in his own name or in the name . 

ot any other oerp,on ftp anv newsnaoer or periodical, or make public, or oublish or cause to be published 

or pass on to otherg anv document, paper or information wh;ch may come into his possession in his 

official capacity 301)] (3) No employee shall, except with the previous sanction of thc competent authority 

publish or cause to bc published my book or any similar pnn.ed rnatter of which he is the author or not LO 

deliver talk or lecture in public meetings or otherwrse : Provided that no such sanction shall be rcquii'ecf if 

such broadcast or contribution or publication ot a purely literary, artistic, scientific, profcssional. cul tural, 
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educational, relig.ous or socldl character . Provided. lurcher that this regulation will not aprny to any 

statement te the press made by office-bearers of a registered Trade (Jmon of the employces in any matter 

which is of the natui'e of trade dispute and does not contravene the provisions of Regulation 6, 14. Public 

demonstrations in honour of National Housing Bank employees.—(l) No employee except with the 

previous sanction of the competent- authority, receive any complimentary or valedictory address or accept 

any testimonial or attend anv meeting ot entertainment held in his honour, or In the honour of any other 

employee of the NatWeu1 Housing Bank : Provided that nothing in this regulation shall appi to (i) a 

farewell entertainment of a substantially private and informal character hcld honour of the employee of the 

National Housing Bank on the occasion of his rct:re- ment, or fransfer, or any person who has recently 

quitted the service of the National Housing Bank ; and (ii) the acceptance of simple and inexpensivc 

entertainnltnt arranged by thc associa' of emp!oyces of thc National Housing Bunk. (2) No employee shall 

eilhcr directly or indir:ctly exercise pressure or influence on any employee, the National Housing Bank to 

induce compel him to subscribe towards any farewell entertainment 15. Employment after No ployee of 

the National Housing Bank, who has retircd from service shall, within n period of years from the dale 

when he finally ceases to be in the National Housing Bank's Service, accept or uncler- take a cojmnercial 

employment except with {h'* previous snnction in writing of the competcnf au! nor tity Provided that an 

employee who was permitted by thc National Housing Bank to take up a par'$culüi form of commerc'al 

employment during his Icave preparatory to ictircment or during refused leave shall not be required to 

obtain subscquent nermissio•n for his continuance in such employment aft-cr ment. (2) For the purpose of 

this Regulatiom " mercial employment" means : (i) an employment in any capacify includ:n•• that of an 

agent, under a Company, Co- op&ative Society, firm or individual red in trade, commercial, industriaL 

finan- Cial or professional bilsiness and also inciudps a directorship of such a company and panneiship 0k 

sacn firm but xncluue cujpRoyment under a body wuoily or suosianuaily hcid or by ; (ij) setting up 

practice, either indepe,lc..i.-wlitxy or as a partner 01 a firm, as consul,-am In matters m respvct 01 the 

reUrcd officer— (a) (b) has no professional qualificaüons and Ibe Inalters in respect 01 wnich the prac .ce 

IS 10 be set up or IS calned on are to his official knowledge or exper.eixce ; or has professional 

qualifications but thc matters m respect ot which such pr.nc-lce is to be set up arc such as arc Ilk-ay Io give 

his clients an unfair advan:ag,.: by reason ot h.ß previc•as official position ; or (iii) undertaking work 

involving liaison or cou- lact with lhe ofhces or ol:ficcrs ot' Nationgl Housing Bank andloi Government, 

Explanation ; For Ihe purposes of Ihis clause 'Ulli- ployment under a co-operative society"' inciudcs ihe 

holding of any ollice, whether elecuve or otherwise such as that oz President, Chairmag:), Manager, Sectc- 

[ury, 'I'reasurer and the like, by wha:ever namc catled in such society, 16. Employees not to seek outside 

employment-—-- No employee shall accept, solicil, or seek auy oui- s.'de elnployment or office whether 

stipcncKary or honorary without the previous sanction of thc Conapetcnt Authority 

17. Part-time •work for outside bodics.—No cn-lv ployee shall undertake part-time work for a privae„ or 

public body or a privatc person, or accept free thcrcfor, without the sanction of the competent authoriy 

which shall grant the sanction only in exceptional cases when it is salisfied that the work can be 

undertaken without detriment to his omcial duties and responsibilities. The competent authorijy may, in 

cases in which it thinks fit to grant succt sanction, stipulate that any fees received by the employee for 

undenaking the work shall be paid. in whole or in part, to the National Housing Bank 

18. Private No employee or cla--s of employee shall, except with the approval of the National 

Housing Bank, engage directly or in any fradc or busincss.(2) No employee shall, except with the 

prev'cus sanction of the National Housing Bank, take patt the registration, pronmotion or management of 

any bank or other company registered under the C, panies Act or any other law for the time being in force : 

Provided that an employee may take part in thc registration, promofion or management of Socicties under 

(he Co-operative Societies Act or any other law for the time being in force, which have becn f&med 

mainly by the employees of the National Housing Bank and for their benefit. 12 THE GAZEITE OF 

INDIA : EXTRAORDDQARY [PART. 11—SuC 

19. Acceptance of gifts etc'.—(l) Save as or-her- vase provided in these regulations, no employ '-e shall 

accept, or permit any member of his any person acting on his bÉhalf to accept any Explanation : The 

expression '*gift" shall inciudt free transport, boarding, lodging or other service or any other pecuniary 

advantage provided by any person Other than a near relative or a personal having no offcial dealings with 

the employee bul shall not include a casual meal, lift or otheh social hospitality. (2) On occasions, such as 
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marriages, anniversaries, funerals or religious functions, when the makin.z of a gift is in Conformity with 

the prevailing religious or social practice, an employee may accept from his near relatives but shall make a 

report to thc competent nuthQ1'ity if the value of the gifts exceeds Rs. 500. (3) On such occasions as 

specified in sub-regulation (2) on employee may also accept gifts from h's pcr- sonal friends having no 

oflicial dealings with him bill'. h•v• shall make a report to thc compctent authority if the value of such gifts 

exceeds Rs. 2001-„ (4) In any other cast, the employee shall not ac- cept any gifts without the sanction of 

the competent authority if the value of thc gilts exceeds Rs. 751- : P;mided that when moro 111,011 one 

gift has been received from thc same per nn or concern within a perlod of 12 months the matter shall be 

reported to the comoetent authority if thc aggregate value thereof exceeds + Rs. (5) No employee shall 

solicit or accept or pcrm5t any member cf his family or person acting on ha's behalf to solicit or accept any 

gift from any person or instifution having offci21 dealings with the employee. (6) No employee shall— (i) 

give or take or abet the giving or taking of dowry; or (ii) (Irmard directly or indirectly, from the parent or 

guardian of a Fride or bridegroom, as the casc may be, any dowry. Explanation : For the purpose of thl;s 

regulat.'on, "dowry" has the same mcaninx as in the Dowry Pro- hibition Act, 1961 (28 of 1961) 

20. Speculations in stocks and shares and invest- ments.—No employce shall speculate in any stock. 

share, or securities or commodities or valuables of any descriptions or shall make or permit any member of 

his f2mi1<' any investments which are likely to barass or influence him in tbc discharge of his official 

duties. No emploveit. shall make investments in the acquici- tion of shares!debcntures etc., in his rume or 

in the names of spouse motherlstep-children. etc., whollv depe Ident on the employee out of quota reserved 

for friends and asso• ciates of directors of the company. If an employee desires to acquire 

sharesldebentures etc. out of the promoters' quota of a company under some excen- Lional circumstances 

(e.g. when a close re14tive of the applicant is thc chief promoterldirector of the issuer company) he shall 

seek prior permission of the Na- tional Housing Bank for such acquisition. No em- ployce shall apply for 

or accept allotment of sharcsl securities out of (he _employet3 quota of any company. Provided that 

nothing in this regulation shall be deekil- ed to prohibit an employee from makinry n bona fide invcstment 

of his own funds in such manner as he may wish. Explanation I : Frequent purchase or salc or both of 

shares or securities or other invcstments shall be deemed to be speculation for the purpose of this re- 

gulation. Explaination 11 : Acquisition or acceptance of shares or any other security by any employee 01' 

by any member of his family from out of the Promoters' Quota of any company or organisation having 

official dealings with the National Housing Bank shall be dceemd to be investment which is likely to 

embarass or influence the empleyec in the discharge of this offcial dutics. 21, Restrictions on borrowings 

and lendings.—No employee shall in his individual capacity (i) or purnit any member of hi to borrow or 

otherwise place himself or a member of his family under a pecuniary obligation to a broker or a mo leader 

or a subordinate employee of the National Housing Bank or any person, association of per.„ons, firm, 

cornnaay or institutiot-., whethcr or not, havil* deal- irjg, with the National Housing Bank; (ii) buy or sell 

stocks, shares or securities of any (iii) d:scripticn without funds to meet the ful} cost in the case of a 

purchase of scrips or delivery in the case of a sale; incur debts at a race meeting; lend ynonc_y in private 

capacity to a consti- OE thc National Housing Bank or have personal dealings with such constituent in the 

purchase or sale of bills of c.xc11L9ngc, Government paper or any other securitics: and guarantee iD his 

private, capacity the pecu- niary obligations of another person or agree to idemaify in such capecity 

another person from Joos except •verith the nrevi011Q permis- Sion of the competent author;ty . Provided 

that an employee may. give to or accept from a relative or persona] friend a purt]y temporary loan of a 

small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of 

pay to his private employee : Provided further that nothing in this regulation shall apply to a loan which an 

employee may obtain from a co-operative credit society of which he is a member or stand as a surety in 

respect of a loan taken by anoth?r member fr6m_ a co-operative credit society of which he is a member. 

11--«q 3(ii)] 22. Employees in debt.—An employee shall so manage his private affairs as to avoid habitual 

inde- btcdncss or insolvency. An employee who is in debt shall furmsh to the competent authority a signed 

state- mcnt of his position halfpycarly on the 30th Jdnc and 31st December, and shall indicate in the 

statement the steps he is taking to rectify his position. All em- ployee who makes a false statement under 

this regu- lation or who fails to submit the prescrlbed statement or appears unable to liquidate his debts 

within a rea- sonable time or applies for the protection of an in- solvency court shall be liable to 

disciplinary action. Explanation I : For the purposes of this regulati0fl an employee shall be deemed to be 
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in debt if his total liabilities exclusive of those which are fully secund or those taken from the Employees' 

Co-operat• Credit Society exceed his substantive -pay for 12 months. Explanation il : An employee shall 

bc deemed to be unable to liquidate his debts within a rcasonable time if it appcars, having regard to fris 

personal re- sources ond unavoidablc current expenses, that he will not cease to be in debt within a period 

of three years 

23. Advance drawl of salary.—No employee shall draw his salary in advance without the previous sanc- 

tion of the competent authority 

24. Subscriptions.—No employee shall, except with the previous sanction of the competaat authority„ ask 

for or accept contributions to, or otherwise associate himself with the rais:ng of, any funds or other col- 

lections in cash or in kind in pursuance of any objec- tive whatsoever 

25. Movable, Immovable and valuable property.(1) Every employee, on his first appointment, shall 

submit n return of his assets and liabilities giving full particulars regaWing . (a) the immovable property 

inherited by him, or owned or acquired by him or held bv him on lease or mortgage, either in his name ot 

in the name of any member of his family or in the aame of any other persons; (b) shareor dcbentures and 

cash including bank deposits inherited by him or similarly own- ed or acquired or held by him; (c) other 

movable property inherited by h;rn or similarly owned, or acquired or held by him; and (d) debts and other 

liabilities incurred by him directly or indirectly . Provided that in the cases of an employee who iq already 

in sewice the National Housing Bank on the datc those regul%tions. come into force, shall sub- mit a 

return in terms of this regulation withia thre,c moaths of coming into force of these thc retum being wi_th 

reference to the assets and Fabilit#es as enumerated above of the employee on the date the:e regulations 

come into force. 13 (2) Every employee shall, every year on a date to be specified by the National Housing 

bank submit a return of his immovable property to the National lousing Bank. (3) No employee shali 

except with thc previous knowledge of the competent authority, acquire or chs• pose of any immovable 

property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any 

member of his family Provided that the previous sanction of the compe- tent authority shall be obtained by 

the employee if any such transatlon is—- (a) with a person having official dealings with ihe employee• or 

(b) otherwise than through a regular or reputed dealer. (4) Every employee shall report to the competent 

authority every transaction concerning movable pro- perty 0',yaed or held by him either in his own name 

or in the name of a member of his i'amily if the value of such a property exceeds Rs. 10,000. Provided that 

the previous sanction ot the compe- tent authority shall be -obtained if any such transa- tion is (a) with a 

person having cificial dealings with the employee; or (b) otherwise than through a rcgular or dealer. (5) rhe 

National Housing Bank may at any time, by genbral or special order, require un employee to furnish, 

within a period to be specified in the order, a full and complete statement of such movable or im- movable 

property held or acquired by him or on his behalf or by any member of his family as may be spe- cified in 

th3 order. Such a statement shall, if so rc- quired by the National Housing Bank, include the details of the 

means by which, or the sources from which, such property was acquired 

26. Seeking to influence.—No employee shall bring or attempt to bring any politicol or other outside in- 

fluencc to bear upon any superior authority to further his interest; in respect to mattcra pertaining to hit 

service under the Nat-:onal Housing Bank 

27. Employees not to be Absent from Duty or be Late in An employee shall not ab- sent himself from 

his duties without having first ob- tained the permissö01 of the competent authority, shall he bc him-

elf in case of sickncss or acci- dent without submitting a.medical certificate satisfac- tory to the 

colnpctent. authority Provided thøt in case of unavoidable circumstances where availing of prior 

permission is not possible or difficult. such permission may be obtained later sub- iect to the satisfaction of 

the competent anthority that such a permission could not have been obtained Provided further that in case 

Of temporary indis- position the production of a medical certificate may, at the absolute dicretion Df the 

com')eteilt be dispensed witb 14 GAZETTE OF INDIA : EXTRAORDINARY [PART il—SEC. 3 (ii)j (2) 

An employee who absents himself trom duty without leave or overstays his leave, except under cir- 

cumstances beyond his control for which he muat ten- der a satisfactory explanution, shall not be entlt.lcd 

to draw any pay and aflowances during such absence or overstayal, and shall further be liable to such O- 

ciplinary measures as the competent authority may impose . Provided, however, that the competent 

authority may, at its absolute discretion, treat such period of absencc or overstayal, if not followed by 
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discharge, dis- missal or termination of services of the employee, as period spent on privilege, sick, special 

or extraordi- nary leave. but the emgoyee shall not be entitlcd as of right to such treatment. (3) An 

employee who is habitually late in atten- dance shall, in addition to such other penalty ag thc competent 

authority may deegl fit to have one day ot casual leave forfeited for every three days he is latc in a month. 

Where such an cmployec has no casual leave due to him. the period of leave to be so forfeited may be 

treated as privilege or extraordinary leave as the competent authority may determine. Explanation : The 

competent authority may, at its absolute discretion, condone late attendance by any employee up to two 

days in a tnoath, provided the circumstances under which the employee had to at- tend late were beyoud 

his control and in that case such late attendance will not be taken into considera- tion for debiting the 

casual leave account in accor- dance with sub-rcgulation (3) 

28. Absence from station.—No employee shall ab- sent himself from his duty or leave the station, except 

on duty, without the prior permission of the compe* tent authority 

29. Restrictions regarding marriage.(i) No employee shall enter into, or contract a marriage Tith a 

person having a stN)use living; and (ii) No employee, having a spousc living. shul! enter into, or contract 

marriage, with any person provided that the National Housing Bank may permit an Employee to enter into, 

or contract, ony such marriage as is referred to in clause (i) or clause (ii) if it is satisfied that : (a) such 

marriage is permissiblc under the per- sonal law applicable to such empJovce ance the other party to the 

marriage: and (T) there are other grouads for so doing. (2) An employee who has married or marries a 

person other than of Indian Nationality shall forth* with intimate the fact to me National Housing Bank 

30. Consumptio_l of intoxicating drinks and drugs.—-An employec shall— (a) strictly abide by any 

IBW relating to ting drinks or drugs in force in azy area in which he may happen to be for the time being; 

(b) not bc under the induene of any intoxicating (c) (e) drink or drug during the course of his duty and shall 

also take due care that the performance of his duties at any Ume not affected in any way by the influence 

of such drink or drug ; refrain from consuming any intoxicating drink or drug in a public place; not appear 

in a public place in a state o' Intoxicün ; not use any intoxicating &i.nk or drug to excesg. Explanation : 

For the purpose of this rcgulaoon ihc term 'public place' would include clubs (cven exclusively meant for 

members where it is permissible for the members to invite non-members as guests) bars and restaurants, 

public conveyances and all other places dr premises to which the public have or are permitted to have 

access, whether on payment or otherwise." 31. Vindication of acts and of an ema ployee.—No employee 

shall, except with the previous sanction of (he Naticnal Housing Bank, have recourse to any court or to the 

press for the vindication of any official act which been the subjecl matter ot adverse criticism or an attack 

of a defamatory character . Provided that no*hing in this regulation shall be deemed to prohibit an 

employee from vindicating his private character or any act done by him in his private capaci.y and any 

action for vindicating bis private character or any act done by him in private capacity is taken, the 

employee shall submit a report to his immediate superior regarding such action 

32. Acts of misconduct—A breach of any of the provisions of thc contained in [his Chapter shall deemed 

(o constitute a misconduct punishable under the National Housing Bank Em- ployees' (Disciplinc and 

Appeals) Regulations, 1994 33. Repeal and Saving.—(l) Every rule, reguia- tron, bye-laws or every 

provision in any agreement or a resolution corresponding to any of the regula- ions herein ccntained and in 

force immediately heforc the commencement of these regulations and applicable to the employees is herby 

repealéd. (2) Notwithstanding such repeal any order made or action _ taken under the provisions so 

repealed shall be deemed to have made or taken under the corresponding provisions of these regulations, 

[File No. By order of the Board Po K. HANDA., General Maqager National Housizg BAOk o(ii)] f*fr«, 

1994 3 1995 1987 (1987 53) a-trq) 1994 ( ft; ) q•ffirq, 1987 (1987 Tr 53) t; (77) *TfirfiTü" 4RT (q) 

RTETTRT" it fifi- 1 913 (2) (3) (4) (5) (6) (1) (2) (3) (4) (R) 13 (1913 7) 1948 ( 1948 51 15) 3 qrir,T & : 

4fi, 1964 (1964 18) 3 aorqr f*trtr 1956 (1956 31) 9-7, 1963 (1963 52) ft-a-r ( an#'t 'ÄfüfR7Tq, 1970 (1970 

5) 3 ( 3T%1ii Tr 1980 (1980 40) az Qffficrq, 1955 ( 1955 23) q-r«rq 1959 (1959 3B) ( 1860 45) 21 

RTfETTIü" it 16 THE GAZETTE OF INDIA:. EXTRAORDINARY [PART ll—szc, 3(ii)] (3) (6) (7) (8) 

(9) q p.lT ; (2) fäfiq*i a-rT fig qx qfrJ- qfxfF<T; (q) *Fffa *iåt qqr—— Yi'T 17 -avTT I ä IRT (8) (21) 

BTTQ*T äPT ( 15 247 GI/95—3 (i) (ii) (iij) (iv) Eft (vi) (6) ( 6) q-fi q--ai 7Tt:frq qfr:frqfirii 18 THE 

GAZETTE OF INDIA EXTRAORDINARY I PART 11-—SF.O. (8) qi•q 30 QN'Qff -uT fig, (10) (5) 

9xrüT (i) * qt•q «QNT; (ii) (iii) srfiq--t, (iv) 91fä*Ä+r (ii) frifäæ R,tT (ii) (11) Äft-t, ( 12) (ii) GTiÄ fiFit 
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QIT 19 q•a• 3TTTFfr I Gt, fFTT ( 16) q-?rq-r qv (17) ( 18) 15 (19) (3) ( 20) qtq t 3fr( OT) it #7ßQT ffi (ii) 

(15) (q) (18) 20 THE GAZETTE OF INDIA : EXTRAORDINARY [PART IL—SEC. 3(ii)] q;rvir a-fir 

f7fira srfqfäfiäiT ( 3) 4Tttq f$ kTTft-ä 8 f*æft QITfa (1) 4 (q) fäfrT- 15 qir ffifr fQdTfr_ff åTÆ(T ( 2) 

fCFR (i) qfeazii (ii) 0; (iii) 7 3fr( 8 qtfh fq•q *fff I 10. f'c-n: 7 8 ii f«ir 4 fqfrfQrz föq•fiT frg FT 90 f« 12. 

1) (2) (w) 4f« «tfZ5 Fäq-vr, 4f« qr 48 fig ii fqq 48 fQTT trur t fFlT fqfz 3(ii)] (77) 48 qqfä *TOT7T ( 3) 

fq.€t iäqr- fri@fFT fafizg:ii -T,lTüQT I ( 4) zwt frö{ir --jifi 13. fqt (1) 112 112 (2 iH1itGT7, (4) qft f*-ft 

qf*T f*-or 22 THE GAZETTE OF INDIA : EXTRAORDINARY [PART 11-—SEC. 3(ii)] 14 fkÄf( ;viT, 

fig, "t i.(, f*rtz É # ) qfcæqfäqi frrctfi VTIfia var- RT#.T- tilT I q-TIFTT I 3T5iM-111 17. : (1) 12 t, 45 it 

FTTfz ft-Rft (i) pfa 11--G'TZ fr*T G yp:T -q-17T 18. 1) FfitZ g-rfimtr arq f*-yr q•rfra iTamIV 20. g-ü-T 

$tfiTT fafiq*i it 22. q-fi, $t#z -fri (2) f-q-q t, öyfr GCT- 73fi 24 1 

3. THE GAZETTE QF INDIA : EXTRAORDINARY *7-11 eirc Ill V 11 [PART 11 —SEC. 3(li)] 

NATIONAL HOUSING BANK EMPLOYEES' REGULATIONS, 1994 NOTIFICATION (Discipline and 

Appeals) New Delhi, the 3rd February, 1995 S.O. 77A(E).—In exercise of the powers con- ferred by 

section 55 of lhe National Housing Bank Act, 1987 (53 of 1987), the Board, with the pre- vious approval 

of the Reserve Bank of India and in consultation with the Central Government, hereby IJIRJces the 

following regulations, namely CHAPTER J PRELIMINARY l. Short title, commencelnent and (l) These 

regulations mey called the National Housing Bank Employees* (Discipline and Appeals) Regulations, 

1994. (2) They shall come into force an the date of their publication in the Official Gazette. (3) They shall 

apply to every whole-time em- ployee of the National Housing Bank unless other- wise provided by iHe 

terms oi any contract, agree- ment or letter of appointnlent but shall not apply to: (a) the Chairman and the 

Managing Direc- tor. and (b) staff employed temporarily 

2. Definitions.-—ln these regulations, unless there is anything repugnant in the subject or context: (a) (b) 

(c) (d) (e) (f) "Act" means the National Housing Bank Act, 1987 (53 of 1987): "Appellate Authority" 

means the autho- rity specified in the Schedule to dispose 01 appeals; "Competent Authority" means the 

autho- rity appointed by the Board for (he pur- poses of these regulations: "Disciplinary Authority" means 

the au- thority specified in the Schedule which is competent to impose on an Employee any of the 

penalties specified in regulation 4: "Government" nieans Central the Govemment: "public financial 

institution" means—— (i) (ii) the Industrinl Credit and Investnvent Corporation of India Limited, a COT.- 

pany formed and registered under the Indian Companies Act, 1 913 (7 of the Industrial Finance 

Colporation of India. established under section 3 of 11--qu the Industrial Finance Corporation Act, 1948 

(15 of 1948); (iii) the Industrial Development Bank of India, established under section 3 of the Industrial 

Development Bank of India Act, 1964 (18 of 1964); (iv) the Life Insurance Corporation of India, 

established under section of the Life Insurance Corporation Act. 1956 (31 of 1956); (v) the Unit Trust of 

India established under section 3 of the Unit Trust of India Act, 1963 (52 of 1963); (vi) any other financial 

institution which is declared by the Central Government by notification to be a public financial institution; 

(g) "Public Sector Bank" Ineans- (i) a corresponding new bank constituted under section 3 of the Banking 

Com- panics (Acquisition and Transfer of Undertakings) Act. 1970 (5 of 1970) or under section 3 of the 

Banking Companies (Acquisition and Transfer of Undertakings) Act, 1980 (40 of 1980); (ii) the State 

Bank of India constituted under the State Bank of India Act, 1955( 23 of 1955); (iii) a subsidiary bank 

constituted under the India (Subsidiary State Bank Df Banks) Act, 1959 (38 of 1959); (iv) any other bank 

which the Central Gov- ernment may determine to be a public sector bank for the purposes of these 

regulations having regard to its manner OE incorporation: (h) "public servant" mean« a person as de- fined 

as public servant in section 21 of the Indian Penal Codc (45 of 1860): (i) "Reviewing Authority" means the 

authority specified in the S"hedule; (i) "Schedule" mean; thc Schedule appended to these regulations. (k) 

Words and expressions used herein and not defined but defined in the Act shall have the meanings 

respectively assigned to them in that Act 

3. Power to interpret and implement Regula- (1) The power til interpret these regulations vests in 

the Chairman who is also herey empowered to issue such administrative instructions as may be 247 

GI! 95—4 25 necessary to give effect to, and carry out the pur- poses of, the privisions of these 

Regulations or otherwise to secure effective control of the staff em- ploycd in the National Honsing Bank. 

(2) The powers exercisably an authority under thces regulations shall also be exercisable - by any authority 

superior to the authority first mentioned 
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CHAPTER 11 DISCIPLINE 4. Penalties.—The following are the penalties which may be imposed on an 

employee, for acts of misconduct or for any other goods and sum- cicnt reasons. Minor-penalties (a) (b) 

Censure: Withholding of increments of pay with or without cumulative effect; Withholding of promotion; 

recovery from pay or such other amodnt as may be due to him of the whole or part of any pecuniary loss 

caused to the National Housing Bank by negligence or breach of orders. Major penalties (c) (f) reduction 

to a lower grade or post, or to a lower stage in a tinie scale; Compulsory retirement; removal from service 

which shall not be a disqua)ificqtion for employ- ment; dismissal which shall ordinarily be a 

disqualification for future employment. Explanation : The following shall not amount (o a penalty within 

thc meaning of this regulation namely (i) (ii) (iii) withholding of one or more increments of an employee 

on account of his failure to pass a prescribed departmental test or examination in accordance with the 

terms of appointment to the post which he holds; stoppage of pay of an employee at the efficiency bar in a 

time scale, on the ground of his unfitness to cross the bar: nan-promotion, whether in an ofliciat- ing 

capacity or otherwise, of an emp- loyee. to a higher grade or post for which he may be eligible for conside- 

ration but for which he is found un- suitable after consideration of his case: 26 THE GAZETTE OF INDIA 

: EXTRAORDINARY he be [PART [I—-SEC. 3(ii)] (iv) reversion to a lower grade or post, an cniployee 

(Hliciatinu in a the ground that considered, to higher grade unstillable for such nn adm in istrativc• 

grounds or connected with his conduct; 014 r,Gion to his previous grade or post, of an ell) plovcc 

anpoint('d on probation du rino or another grad? or post. to Ille end of thc period of probation, a {'(-

•ordance with fhe tertns Of orders covcrn- or rules or ing such prohat;ons: reveqion nf an ernplovee In his 

parent organisation in case he had colne on (leputation: terniination OF the service:- ( a) of an emplovee 

appointed on tinn (lurintT nr at in accordance period of probation. with the terms of his appointlnenl or the 

rules or orders aovc•rning l) probation: (1-4') of nn employee appointed in a trynporarv capacitv otherwise 

than uncler a contract or agreement. on the expiration of thc period for appointed, accordance With thc 

tcfms of his appointment: (c) of on employee appointed IJnder conl ract or aorncment. in accordance with 

lhe tcrms of such contract or agreelnent: and (d) of an emplovee on abolition of post; (viii) rctil'tlncnt of an 

empTovce on his attain- the age of suncrannuation in accor- dance with the rules and orders crovern- such 

superannuation: (i y) tern' illation nf crnploymenf of a perma- hv giving 3 months' notice or on pavinent 

OF 3 months' pay and allowances lieu of notice: (x) terminalion of employment of an ennp- lovee on 

medical groundq. declared unfit to continue in National nnnlc's service hv the National T rnucinn Pank's 

medical officer 

5. Aufh01*itv to institute (liqciplinnrv nrocec•d- (l) The Chai"man rnnalties.9 nv other authoritv 

ennpnwcrccl by h in) bv genpral or snoc;al order inqtituto or direct (he Authority to institute disc;nlinarv 

'I(Yüinqt nn emplovce of the Nation:ll I rousing Bank. (2) The Disciplinary may hilnsclf in- slit ute 

disciplin procecdin•rs. (-3) The Disciplinary Authociiv or any authority hioher than it Inay any of the 

penalties specified in repulation 4 on anv ctnployce 

6. Proccclure for •nainr penalties.(I) No order ilnpo,sing any of the nvajor penalties specified in clause:; 

(e). (D, (g) and (If) of tion 4 shall he Inade eurept after an inquir_v is held in accordance with this 

re.'!ttlation. (2) Whencvcr thc Disciplinary Authority is of thc opinion that them, are grounds for inquiring 

into the truth of anv nutation of lilisconduct or Illit-hehaviour. against an it Inay itself enquire into, or 

appoint anv other public sclvant (hereinafter referrccl to as "the inqui ting autll()- ri(v") to inqui re into the 

troth thereof F,xplnnation : When Disciplinarv Authoritv it- selt holds [he inquiry anv referenre in sub-

regula- tion (8) to sub-regulation (2.1) to the inquiring authoritv shall be conqfrned as a reference to Diq- 

ciplinnrv Authority. (3) Where it is proposed to hold an inquiry, the Authority shall distinct char(rq on the 

basis of' the against thc cmplovee and the articles OF charge, tomethcr with a gtatenlent OF the 

allegations, on, which thev arr baqccl, shall he communicated in writing to the employee who shall he 

required to submit within such til"e as be specificd bv the Discinlinarv Authorifv (nn( exceeding 15 davs). 

wUhin such extended as mav he grnnf"d hv the said A Illhorilv. n writ! tn stat•-'lnent of hig ( fence. (h) On 

receipt of 'he written (tntpmrnt' of thr rmplnvcc. or if no Sitch Rtatement received whb- in the time 

snerified, nn inquirv held ihr T)iqriplinorv Authoritv if it considers it to do nnnoillt nnder rcpulntinn (3) an 

inauiring authnritr,' for tho Dilrnnqc, Provi- tho t if not to in respect of the in c h 11 nor•nssnrv to rernrd 

findings on each such charge. (5) T'he Diqrinlinarv h'hnll, veherr• it is n nt thr inani ring authoritv. forward 

to the in (lilir onlhoritv: (i) a CC}DV or the articles or charges and slate- n lent,s OF or misbehaviou L", a 

cr,pv of (he written stalen;ent (letrnce, if any, submitted by lhe employee: 3(ii)] (iii) a list of by which and 
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list witnesses by thc articles of charge arc proposed to be substituted. (iv) a copy of statements of Lhe 

witncs:;, (v) evidence provillff the cleiiverv of articles chargc under subwregulation (3) (vi) a copy of the 

order appointing lhe PIC- senting Officer ill ten 118 sub-regulali01J (6). (0) IVhere the Disciplinary 

Authority i(sclt Cll- res or appoints an linqu authority l'or holding an inquiry, it Illay: by an order, app( lint 

an 'yee the National Housing Bank Io bc as the "Presenting Ollicer" to present behalf the case in support ot 

the articles 01 chargp ( 7) 'l'he etnployee may take thc assistance of any other enil)loyee but Inay not 

engage a legal prac- titioner for the purpose, unless the Presen Ling C-)LII- cer appointed by thc 

Disciplinary Authori(v is a legal practitioner or the Disciplinary Authority, having regard to the 

circulnslancc,s of the case, so pennits. Explanation : The Employee shall not lhe assistance of any other 

Elliployce who Itas pending disciplinary cases on hand in whit h Ile has to give assistance. (8) (a ) The 

inquiring authority shall by notice in writing specify the day on which the employee shall appear in 

persc)ll the inquiring authority. (b) On thc date fixed by the, inquiring autho- rity, the employee shall 

appear hell)' e the inquiring authel tiy at 'Ihe til-Ile, place and date specified in the notice. (c) The inquiring 

authority shall ask thc charge sheeted c,mpioyee whether hc pleads guilty or has any defence to aud ill he 

pleads guilty to any of thc artl- clcs of charce, the auth01ify shall record plea, sign thc ord and obtain the 

signature of the employee con- cerned thereon. (d) Thc incluiri11QY anthcn-itv shall retili•n a find.- Ing of 

guilt in respect of those articles of charge to which the enil)loyce, con- cerned pleads guilty. (9) If thc 

enlployee does not plead guilt yn inquirino authority shall rn the. casc Io later date not exceeding( 30 

(lav,g or within (ill) ('IDI)loyee a list of documents by which. aud a libt 01 witnesses by whom, thc urli- 

cles OL' charge are proposed Lo be ved. all older Ihal •ycc Illay 101 lhe pose ui lus defence--- Illspecl 

witilin ltvv day'S ot thc Within such iurLlÅcu- nwL u- live days lhe I ily lilay allow the docu111Llll!l 

submit a list ot docL'111cnti', and hvitlless- es thal he •wants l'or Lhe Illquily-, bc supplied wuth copies ot 

01 witnesses, il any, lecordcd earli<l and the inquiri112 a u Shail tur- nish such copies not later than Iluee 

days before the coli-Ime.ncel-nenl the exujninati011 of the witnesses by thc inquiring authority; give a 

notice within ten days of order or within such i'lll chcr tinne not: exceeding ten days as the inqwrino 

authority naay allow for tlle discovery red to in item (ii). extended lill)e as may be granted by the 

authority. (1 The inquirin•r onlhorifv shall, emplovee. does nol admit all the articles of charge, furnish 

inquirinct to such Explanauon : 'he relevancy of Lhe doculllents and lhe exan-unation of the witnesses to 

shall bc given by the employee con- cerncd. (l ) The inquil'tn;-- authority shall, the notice for thc discovery 

or producliQ11 oi thc documents, forward the sat-lie copies ille authority ill whose custody QI 

dQCUlflC111S arc kept with a requisition for the pro- duction of the docunments on such date as Le 

specified. ( 12) On thc recept ot the requisition under sub- lcnulation (1 1), the authorily havill(' possession 

of the requisitioned arrange to produce t11C satne hcfore the authority on the dale, place and tilne liied the 

requisition : that thc au tho Fit)' inq the poswssi( of the rcquis;tion Cloe u clairn privilege if thc production 

of such intercst or the in (e resL will acrainst the public Batik. Tn that event, it of thc National Housing 

shall infornl the inquiring authority accord inch . (13) On thc date fixed for thr i a n (l doe ( Ili) cntar)f 

evidcnce hv of 'tre proposed to he proved shnll he pro- bv or on behalf of the Diet ipl?narv The \vilnesses 

prodtn:ed bv Officer shall he exatnined by the Prcsenting Officer 28 THE GAZETTE OF INDIA : 

EXTRAORDINARY [PART LI—SEC. 3(ii)l and may be cross-examined by or on behalf of the 

employee. The Presenting Oflicer shall be entitled to re-examine his witnesses on any points on which they 

have been cross- examined, but not on a new matter, without thc leave of the inquiring authority. The 

inquiring authority may ak) put such question to the wit- nesses as it thinks fit. (14) Bcture the close oi the 

case, 1-n support 01 the cnarges, une mqun•mg authority may, Its discretion allow Lhe Presenting OkLicer 

to produce evidence not included in the charge-sheet or may [Lself call for new evidence or recall or re-

examine In such case. the employee shall be any witness. given opportunity to inspect the documentary 

evi- dence berore it IS taken on record or to cross-exa- mine a witness, who has been so summoned. 'lhe 

Inquiry authority may also allow the employee to produce new evidence, jf It IS of the opm1011 that the 

production of such evidence is necessary in thc interest of justice. (15) When the case in support of the 

charges is closed, the employee may bc required to state his defence, orally or In writing, as he may prefer. 

If the defence is made orally, It shall be recorded and the employee shall be required to sign the record. In 

either case a copy of statement of de- fence shall be given to the PrescnUag Officer, if any, appointed. (16) 

The evidence on behalf of the employee shall then be produced. The employee may exa* mine himself In 

his own behalf, if he so prefers. The witnesses produced by the employee shall then be examined by lhe 
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employee and may b4 cross-examined by the Presenting Officer. The employee shall be entitled to re-

examine any of his witnesses on any points on which they have been cross-examined, but not on any new 

Jnatter without the leave of the inquiry authority. (17) Thc inquiring authority may, after the cmployec 

closes his evidence, and shall, if the em- ployee has not got himself examined, generally question him on 

thc circumstances appcaring aga- inst him in the evidence for the purpose of enabl- ing thc cmployee to 

explain any circumstances ap- pearing in the evidence against him. (18) The inquiring authority Inay, after 

completion of the production of evidence, hear the Presenting Officer, if any appointed, and the ernp- 

loyee, or permit them to file written briefs 01' their respective cases within 15 days of the date of 

completion of the production of evidence, if they so desire. (19) If the employee does not subl"it the 

written staternent of defence referred to in sub- regulation (3) on or before the date specified for the 

purpose or does not appear in person, or through the assisting employee or otherwise fails or refuses to 

comply with any of the provisions of these regulations. the inquiring authority may inquiry ex-parte. hold 

the (20) Whenever any inquiring authority, after having heard and recorded the whole or any part of the 

evidence in an inquiry ceases Io excrcise jurisdiction therein, and is succeeded by another inquifing 

authority which has, and which exercises the inquiring authority so such jurisdiction, succeeding may act 

on the evidence so recorded by its predecessor, or partly recorded by 'its pre- decessor and partly recorded 

by itself : Provided that if thc succeeding inquiring auLhori- ty is oi the opinion that further examination of 

any of witnesses whose evidence has already been recorded is ncccssary in the interest of justice, it jnay 

recall, examine, cross examme and re-examine any such witnesses as herein before provided. (21) (i) On 

the conclusion of the inquiry, the inquiring authority shall prcpmc a re- porL which shall contain the 

lollowing : (b) (c) (d) a gist of the articles of charge and the statement of the imputations of mis- coiiduct 

or misbehaviour; a gist of the defence of the employee in respect of each article of charge; an assesslnent 

01' the evidence in res- pect of cach article oi charge; the lindings on each articles of charge and the 

reasons therefor. Explanation.—lt, in the opinion of the inquir- Ing authority thc proceedings of the inquiry 

estab- 1ish any article of charge different from the original article of charge, it may record its findings on 

such article of charge . Provided that the findings on such article of charge shall not be recorded unless the 

employee has cither achnitted the facts on which such article 01' chargc is ,bascd or has had a reasonable 

op- portuniLy ot defending himself against such article of charge . ( {i) Thc inquiring authority, where it is 

not itself the Disciplinary Authority, shall forward to (he Disciplinary Authority lhe records of inquiry 

which shall include — (a) (b) (c) the report of the inquiry prepared by it under clause (i); the written 

statement of defence, if any, submitted by the employee re- ferred to (in sub-regulation (15); the oral and 

documentary evidence produced in the course of the inquiry; 11--os 3(ii)] (d) written bricfs referred to in 

sub-regula- tion (18), if any; and (c) the orders, if any, made by the Disci• plinary Authority and Lhe 

inquiring authority 1.11 regard to the inquiry. (1) The 7. Action on the inquiry report. Disc [I)lmacy 

Authority, if it is not itself the in- quiring auihority, may, lor reasons to be recorded by it In writing, remit 

thc case to the inquiring authority ['or Iresh or turthcr inquiry and report and the 'inquiring authority shall 

thereupon proceed to hold thc further inquiry according to the pro- visions 01' regulation 6 as far as may 

be. (2) The Disciplinary Authority shall, if it dis- agrees With the findings of the inquiring authority on any 

article of charge, record its reasons for such disagreunent and record its own tindings on such charge, if the 

evidencc on record is sufticient for ihe purpose. (3) 11 the Disciplinary Authority, having regard to lits 

findings on all or any of the articles of charge, is ot the opinion that any of thc penalties specllied in 

regulation 4 should be imposed on the employee it shall, notwithstanding anything con- Lained 111 

regulation 8, make an order imposing such penalty. (4) 11' thc Disciplinary Authority having regard to its 

findings on all or any of the articles of charge, is of the opinion that no penalty is called for, it may pass an 

order exonerating the officer em-I ployee concerned 

8. Procedure for imposing minor penalties—— (l) Where it is proposed to impose any of the minor 

penalties spccilicd in clause (a) to (d) of regulation 4, the employee concerned shall be in- forined in 

writing of the imputations of lapses against hini and given an opportunity to submit his written statement 

of defence within a specified period not exceeding 15 days or such extended period as may be granted by 

the Disciplinary Authority and the defence statement, if any, sub- m;tted by the Employee shall be taken 

into consi- deration by the Disciplinary Authority before passing orders. (2) Where. however, the 

Disciplinary Autho- rity is satisfied that an enqutry is necessary, it shall follow the procedure for imposing 

a major penalty as laid down in regulation 6. (3) The record of the proceedings in such cases sluill 
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include— (i) a copy of the statement of imputations of lapses furnished to the employee; (ii) the defence 

statement, if any, of the employee. and 29 ( iii) thc orders of the disciplinary authority together with the 

reasons therefor. 9. (_-•onmunication of Orders.—Orders made by ille Disciplinary Authority under 

regulation 7 or ,vegulation 8 shall be communicated to the employee concerned, who shall also lu supplied 

with a copy thc report of inquiry, if any. IO. Common Proceedings.—Where two or more employees are 

concerned in a case, the authority competent to 'mpose a major penalty on all such nuty make an order 

directing that disci- plinary proceedings against all of them may be taken a common proceedings. certain 

11. Special procedure cases.— Notwithstanding anything contained in regulation 6 or regulation 7 or 

rcgulafion 8 the Disciplinary _Au(harity Inay ilnpose any of the penalties specifi- ed in regulation 4 if the 

employee has been con- victed on a criminal charge, or on the strength of facts or conclusions arrived at by 

a court or where the elnplo.yee has abandoned his post. Explanation.—For the purpose of this regulation. 

an eunployce shall be deemed to have abandoned his pos,t it he absents himself from duty without Iltave or 

overstays his leave for a continuous period 01' ullnety days without any intimation therefor in wtiting. (l) 

An employee may be 12. Suspension. placed under suspension by the competent authority, (a) where a 

disciplinary proceeding against him is contemplated or is pending; or (b) where a against him in respect of 

any criminal offence is under investiga- t,on, inquiry or trial. (2) An cmploycc shall be deemed to have 

been placed under suspension by an order of the com- pctent authority,— (a) with effect from the date of 

his detention if he is detained in custody. whether on a crinlinal charge or otherwise, for a period 

exceeding forty-eight hours; with effect fronl the date of conviction, if in the event of a conviction for an 

offence, he is sentenced to a term Of limprisonment exceeding forty-eight hours and is not forthwith 

dismissed or remov- ed or compulsorily retired consequent to such conviction. Explanation.—The period 

of forty-eight hours rcfcrred to in clause (b) of this sub-regulation shall be conlputed from thc 

commencement of the im- prisonment after the conviction and for this pur- pose, intermittent periods of 

imprisonment, if any, shall be taken into account. 30 THE GAZETTE OF INDIA : X ['RAORDINARY 

[PART 11--SEC. ] LC1noval (3) Where a penalty of disnussal, service imposed coin pulsory retirelllcut is 

set-asidc in upon an under appeal or on review uncler these rcgul'LlLions ancl Ihe case is ronitled Ior 

lurther Inquiry or action the of his suspension or wi th any directions, shall be deenled to have continued in 

force on and ) I'ders of d is ITI issal, from thc date of the omginal removal or compulsory rctirenn:n1 and 

shall re,lüdin in lorce until further orders. (4) Where a penalty of dibllj;ssal, rellioval or coin pulsoty reti 

fronl ill) posed upon is set aside or an enlployce under suspens•on declared or rendered void tn 

consequence of or by a decision of a court 01' law, anci the Disciplinary Authority, on considcration 01 

circun)sl-ances Of the case, decides to hold further agai nsf hill-: 011 the allegations 011 which pcn•alty of 

disnli-',- reliverllcnt u:as origi- sal, rclnoval conn pulsory nally invoscd, thc etnployce lye d emcG to have 

been placed under suspension by the com- petent authority froin the date of the original order of clismissall 

rcmovai or c:-nnpulsory reticejnent and shall con(inuc to rennun under suqpensiun un til further orders. (5) 

(a) An order OF suspension Inade ov dceru• ed to have been unci cr this reguia- tiD11 shall continuc in 

force it is modified OL' revoked by the un til authority competent to do so. (b) An order ot suspension 

made or ed to have been nradc• under this regula- tion at. any be modified or revoked by the aulh{ 'l'ilv 

which Inade or is dee,njcd to have Tiladc the order 

13. Leave duril)" suspcnsion.-- No laeve shall suspension. be granted to an elliployce under 14. 

Suhs?stence allcnvance during suspension. — (l ) All ernployee who is placed urnler suspcnsion dulling 

the period of such suspen•Jkon subejct to sub-regulation (2) to (4) be entitled to receive paynR11t trom thc 

National [lousing Bank by way of subsistence allowance on following scale, nanrly (a) Basic Pay . (i) For 

the first three Ilionths of suspen- Sion 1 i 3 of the basic pay which the elnployec was leceivino on the (latt 

prior to suspension irrcspcctive of the nature of enquity. (ii) for the 'ILLbscquent months the dale of 

suspension . (a) where the enquiry is depart- nwntally hy the I Touts ing Bank, 1i2 of the basic pay the cm- 

plovee was drawing on the (late prior to the date of fli,spcnsion; and (b) where the enquiry is held by an 

113 of the basic outside agenc_y, pay for thc next 3 months and 112 of the basic pay for lhe reluaining 

period of suspension. (b) Allowances . thc entire period of suspension dear- ness allowance and other 

allowances excepting conveyance allowance, en- tertalnment allowance and special ailowancc will be 

calculated on the reduced pay as specified tin itel-ns (i) a-nd (il ) Di' clause (a) and at the pre- vailing rates 

applicable to similar catc- gory of employees. (2) During period of suspcnsion an eIn- shall not be ertlitlcd 

to occupation of a rent, B rce or iree LLI-je 01" the National Housing car or receipt of conveyance or 
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entertain- ot or special allowance. (3) No cmployce of the National I-lousino be entitled to receive 

payment of sub- s ,stcncc allowance unless he furnishes a certificate e not cnguged in any other 

employment, profession or vocation. 4) during the period of suspension an em- reorc by reason or his 

attaining the age a nn uation. no subsistence allowance shall putu hini fronl the date of his retirement. 15. 

and trc,aünent. of service on tc, tni tnation 01 suspension. (l ) W herc the com- nr hoids that the employee 

has been p atcd or that the suspension was un- the enil)loyce concerned shall be grant- , thr tull pay to 

B,'hich he would havc been entitl- cd Ivad he no! been suspended, together with any allowance of Mthich 

he in receipt immediately Io his susp:ngion, or lilay have been sanction- ed subsequently and Inade 

applicable to all em- p] )vees. (2) In all cascs other than those referred to in )-rcgul a fort ( I) the employee 

shall be granted such proport;on of pay and allowance as the Com- petent Authorkty Inay direct; Provided 

that lhe paytnent of allowance under sub-regulation shall be subject to all other conditions to which such 

allowance arc adinissible; Providi'd f'urther that the pay and allowances ('l'anted under this sub-regulation 

shall not be less (he subsistence and other allowances admissi- unclr-•r regulation 14. (a) Tn a case falling! 

under suh-re(2t11ation (1 the period of absonre shall- for all purposes. be treated a period spent on duty; 

3(ii)] (b) In a case falling under sub-regulation (2), the period of absence from duty shall not be treated as a 

spent on duty unless the competent authority specifically directs, for reasons to be recorded in writing, that 

it shall be so treated for any specific purpose 

16. Employees on deputation.—(l) Where an order of suspension is made or disciplinary pro- ceeding is 

taken against an employee, who is on deputation to the National Housing Bank from the Central 

Government or the State Government or Reserve Bank of India or another public sector bank or banking 

company or a pubiic financial institution or an institution wholly or substantially owned by the Reserve 

Pank of India or a public financial institution or public undertaking or local authority, the authority lending 

his services (here- inafter referred to as thc "Lending Authority") shall forthwith be informed of the 

circun"istances leading to the order of his susperlsion, or the com- mencement of the disciplinary 

proceedings, as the case may be. (2) In the light of the findings in the discipli- nary proceeding taken 

against the employee— (a) if the Disciplinary Authority is of the opinion that any of the minor penalties 

should be imposed on him, it may pass such orders on the case as it deems neces- sary after consultation 

with the Lending Authority. Provided that in the event of a diffe- rence of opinion between the Discipli- 

nary Authority and the Lending Autho- rity, the service of the emplovee shall be placed at the disposal of 

the Lending Authority. (b) if the Disciplinary Authority is of the opinion that any of the major penalties 

should be imposed on him, it should replace his services at the disposal of the Lending Authority and 

transmit to it the proceedings of the enquiry for such action as it deems necessai:y. (3) If the employee 

submits an appeal against an order imposing a minor penalty on him under clause (a) of sub-regulation (2), 

it will be dignosed of after consultation with the Lendinæ Authoritv. Provided that if there is a difference 

of between the Appellate Authority and the Lending Authority, the services of the employee shall be, 

placed at the disposal of the Lendino Anthnrifv, and the proceedings of the case shall he tranq- mitted to 

that authority for snch action as it deems nec'esqary. 31 CHAPTER 111 APPEALS AND REVIEW 17. 

Appeal. (1) An employee may appeal against an order imposing upon him any of the penalties specified in 

regulation 4 or against the order of suspension referred to in regulation 12. tThe appeal shall lie to the 

Appellate Authority. (2) An appeal shall be preferred within 45 days from the date of receipt of the order 

appealed against. The appeal shall be addressed to the Appellate Authority and submitted to the authority 

whose order is appealed against. The auhtority whose order is appealed against shall forward the appeal 

together with its comments and the records of the case to the Appellate Authority. The Appel- late 

Authority shall consider whether the findings are iustified or whether the penalty is excessive or 

inadequate and pass appropriate orders. The Appellate Authority may pass an order confirming, 

enhancing. reducinq or setting aside the penalty or remitting the case to the authority which imposed the 

penaltv or to anv other authority with such direction aq it mav deem fit in the circumstances of the case . 

Provided thot (i) if the enhanced penalty (ii) which the Appellate Authority propos- ed to impoqe is maior 

penalty specified in clauses (D. (g,) and (h) of regula- tion 4 and an inquirv as provided in repuJütion 6'baq 

not alreadv been held in the case. the Appellate Authoritv shall direct that RilCh an enquirv be held in 

accordance with the orovisions of regu- laitan 6 and thereafter consider the record of the inquirv and pass 

such orders as it may deem proper: if the Anpellafe Authorifv decideq to en- hance the nonishment but an 

enauirv has alreadv been he}d as provided in regu- the A Shall give a show cause notice to the emp- as tn 



NATIONAL HOUSING BANK EMPLOYEES’ (DISCIPLINE AND APPEALS) REGULATIONS, 1994 

13 / 13 

whv the enhanced nenaltv shnvTd he imnosed IIDon him and shall finnl order nfter taking into if an V 

sub- 18. Notsvithstandintf anvthing contained in these the Reviewing Authoritv mav call for the record of 

the case with- in six months of the clate of the final order orders aq if mnv deem fit (i) if the enhanced 

penaltv provided that which the Reviewin" Aut.horitv pronoc- ed to imnoqe is a maior nena]tv (e), (f), (g) 

and (h) of fied in clauseq 32 THE GAZETTE OF INDIA regulation 4 and an inquiry as provided in 

regulation 6 hys not already been held in the case, the Reviewing Autho- rity shall direct that such an 

enquiry be held in accordance with the provisions of regulation 6 and thereafter consider the record of the 

inquiry and pass such orders as it may deem proper; : EXTRAORDINARY [PART YI—SEC. (b) nothing 

in these regulations shall be (ii) if the Reviewing Authority decidcs to en- hance the punishlnent but an 

enquiry has already been held as provided in re- gulation 6, the Reviewing Authority shall give a show 

cause notice to the employee as to why the enhanced penalty should not bc imposed upon him and shall 

pass final order after taking into account the representation, if any submitted by the employee. CHAPTER 

lv MISCELLANEOUS 19. Consultation vhth Central Vipilance Com- mission.—The National Housing 

Bank shall con- sult the Central Vigilance Commission whree neces- saryF in respect of all disciplinary 

caws having a vigilance angle 

20. Service of orders, notices, etc.—Every order noticc and other process made or issued under these 

regulations shall be served in person on lhe employee concerned or communicated to him by registered 

post at his last known address 

21. Power to relax time-limit and to condone de- lays.—Save as otherwise expressly provided in these 

regulations, the authority competent under these regualtions to make anv order may, for good and suffcient 

reasons or if guffcient cause is shown, extend the time specified in these regulations for anything required 

to be done under these regula- tions or condone any delay 

22. Repeal and Every rule, repu- lation, b_yc-law or every provision in any agrcc- ment or a 

resolution corresponding to any of the regulations herein contained and in force imme- diately 

before the commencement of these regula- tions and applicable to the cmployees is hereby 

repealed.(2) Notwithstanding such repeal— (a) any order made or action taken under the provisions so 

repealed shall he deemed to have been made or taken under the corresponding provisions of these regu- 

lations; (c) (d) construed as depriving any person to when these regulations apply of any right of appeal 

which had accrued to him under any of the provisions so re- pealed; an appeal pending at the 

commencement of these regulations against an order made before the commencement of these regulations 

shall be jnsidcred and orders thereon shall be made, in accor- dance with these regulations; any 

proceedings which have already bccn initiated but not yet been completed at thc commencement of these 

regulations shall be continued and disposed as far as may be, in accordance with the pro- visions of these 

regulations, as if such proceedings were proceedings under these regulation. THF, SCHFDI-II Disc!plinary 

Appel]ale No. Nnmc/ Category of thc Pogt 1. (i) Junior Mana- gement Grade scale I Middle Manngemcnt 

Grade scale 11 Gi) Clerical Staff (iii) Sul-xordinate 2. Senior Manage- ment Grade Authority Dy. Gen. 

Manager Gcncral Manager 3 

4. Top Manngement Executive Grade scale VI Direc Lor Top Management Chairman Ch icf 

General Manager & Executive Director Authority Gcncral Manager Executive Director Choinnan 

Committee of Board Rcvicwing Authority Executive Director Chairman Committee or Board Full 
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