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Ill—section 4 PUBLISHED BY AUTHORITY 22 2013BFt«rr 3, 1934 NEW DELHI, FRIDAY, 

FEBRUARY 22, 2013/PHALGUNA 3, 1934 20 2013 ( gT(trq filTR) 1990 (1990 25) 33 ( fi7ß4) 1K) 2002 

i, AT firrq) 2013 I (ii) I 2. 3trt 5 12 I (ii) I (ii) 730 GI/2013 (1) (01) lhlhlkb-•lh (Z) IPrrlh (1) : (L) oot 

008'tE-oo€6) Z-9& (6) (9) Ihi#-blke bhh (€10Z) 001% (8) jé41hhJE•e (1) (S) kh.Ä hd-e I ih hhh-hhh •S 

h.p-kL Hæ h-• EEhL2h ih AWNIQOVYXXA : go augzvo 3 (11) (2) qfiz iz fig tr frTqT (12) 3. (3fiqif*r) 

3. (Y?TTFT) : PRASAR BHARATI (BROADCASTING CORPORATION OF INDIA) NOTIFICATION 

New Delhi, the 20th February, 2013 No. N-10/2/2013-PPC.—In exercise ofthe powers conferred by 

section 9 and sub-section (5) ofsection I I read with clause (d).of sub-section (2) of section 33 of the Prasar 

Bharati (Broadcasting Corporation of India) Act, 1990 (25 of 1990) and in supersession of the Prasar 

Bharati (Broadcasting Corporation of India) (Junior Engineering Posts) Service Regulations, 2002, in so 

far as it relates to the post Of EngineeringAssistant, except as respects things done or omitted to be done 

before such supersession, the Prasar Bharati (Broadcasting Corporation of India), with the prior approval 

of the Central Government, hereby makes the following regulations, namely :— I, Short title and 

commencement-HI) Theseregulationsmaybecalledthe ration of India) (Engineering Assistant) Recruitment 

Regulations, 2013. (2) They shall come into force on the date oftheir publication in the Official Gazette 

2. Number of posts, Pay Band and GradePayorPayScaIe.—1henumberofsaidpost, itspaybandandgrade 

pay or pay scale shall be as specified in columns 2 to 4 of the Schedule annexed to these regulations 

3. Method of recruitment, age limit, qualifications, limit, qualifications and other matters relating to the 

said post shall be as specified in columns 5 to 12 of the said Schedule 

4. Seniority.—The inter se seniority of EngineeringAssistants who are appointed under these regulations 

shall be in accordance with the general instructions issued by the Department of Personnel and Training 

from time to time 

5. Disqualification.—No person,— (a) who has entered into or contracted amarriage with a person having 

a spouse living; or (b) who, having a spouse living, has entered into or contracted a marriage with any 

person, shall be eligible for appointment to the said post: Provided that the Corporation may, ifsatisfied 

that such marriage is permissible under the personal law applicable to such person and the other party to 

the marriage, and that there are grounds for so doing, exempt any person from the operation of this 

regulation. THE GAZETrE OF INDIA: EXTRAORDINARY [PAR4 Ill—Sæ 

6. Age relaxation for casual assignees.—The casual assignees working in the Stations or Kendras Of All 

India Radio and Doordarshan performing the duties of Engineering Assistant shall be eligible for 

relaxation of age fordirect recruitment to the extent of their services rendered as Engineering Assistant on 

casual basis; Provided that a minimum of one hundred and twenty days service in a calendaryear shall bé 

reckoned as one year service. Explanation : It is hereby clarified that for determining the extent of service 

rendered for the purpose of this regulation, engagement for a total minimum period of one hundred and 

twenty days in one calendar year as EngineeringAssistant on casual basis shall be taken as one year and 

their engagement for less than one hundred and twenty days in a calendar year shall not qualify for such 

age relaxation 

7. Power to relax.—Wherethe Corporation is ofthe opinion thatitis necessary or expedientsoto do, itmay, 

by order, for reasons to be recorded in writing, and in consultation with the Prasar Bharati Recruitment 

Board, and with the prior apprOvaI of Central Government, relax any of the provisions of these regulations 

with respect to any class or category of persons 

8. Saving.—Nothing in these regulations shall affect reservations, relaxation of age limit and 

otherconcessions required to be provided for persons belonging to the Scheduled Castes, the Scheduled 

Tribes, ex-servicemen and other special categories of persons, in accordance with the orders issued by the 

Government from time to time in this regard. Name of the post (1) Engineering Assistant Number of posts 

(2) SCHEDULE Classification (3) Pay Band and Grade Pay or Pay Scale (4) pay Band-2, (Rs. 9300- and 

Grade Pay Rs. 4200 Whether selection ppst or non-selection p04 (5) Selection post' 4100* (2013) *Subject 
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to variation Group 'B' dependent on the workload. Note : The number of posts in each grade is the total 

number of the posts sanctioned for that grade and at any time it shall not exceed the aggregate number of 

posts occupied by the Government servants on deemed deputation to the Corporation and the officers and 

employees of the Corporation. Age limit for direct recruits. (6) Not exceeding 30years (Relaxable for 

employees of Prasar Bharati up to five years). Note : The crucial date for determing the age limit shall be 

the closing date for receipt of applications from candidates in India (and not the closing date prescribed for 

those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh, 

Division of Jammu and Kashmir state, Lahaul and Spiti District and Pangi sub- division ofChamba District 

of Himachal Pradesh and Union territory ofAndaman and Nicobar Islands or Lakshadweep). Educational 

and other qualifications required for direct recruits (7) Essential (i) Bachelor's Degree in 

Telecommunication or electronics or Electrical or Information Technology or Electronics & 

Communication Engineering from a recognizzd University or Institute; or (ii) Bachelor's Degree in 

Physics as one of the subjects from a recognized University or Institute and one year's experience in the 

field of Telecommunication or Electronics or Electrical or Information Technology or Electronics & 

Commmication Engineering; or (iii) Three years Diploma in Radio or Telecommunication or Electrical or 

electronics or Information Tecnology or Electronics & Communication Engineering from a recognind 

Institute and one year experience in the related field. Desirable : Knowledge of Wireless Radio 

Engineering. 5 Period of probation, Method of recruitment, whether by direct recruitment or by Whether 

age and educational qualifications prescribed for direct recruits will apply in the case of promotees (8) Not 

appl icable if any (9) Two years promotion or by deputation/absorption and percentage of the vacancies to 

be filled by various methods. (10) (i) Eighty per cent by direct recruitment (ii) Ten per cent by promotion. 

(iii) Ten per cent through Limited Departmental Competitive Note : ne vacancies arising in a particular 

year each grade (other than the direct recruitment posts) shall be filled up by two categories of employees 

in the feeder grades, i.e. the Government servants on deemed deputation to the Corporation and the 

officers and employees of the Corporation, as may be notified by the Corporation. In case of recruitment 

by promotion or deputation/absorption grade from which promotion or deputation/absorption to be (11) 

Promotion : Senior Technicians with six years regular service in the grade. Limited Departmental 

Competitive Examination : (i) Senior Technician with three years regular service in the grade; or (ii) with 

five ypars combined regular service in the grade of Technician and Senior Technician; or (iii) Mast 

Technician or Diesel Technician with five years regular service in the grade. (The Scheme for the Limited 

Departmental Competitive Examination shall bC notified through an order by the Corporation, in 

consultation with the Prasar Bharati Recruitment Board.) Note : Where Juniors who have completed their 

qualifying/ eligiblity service are being considered, their senior would also be considered provided they are 

not short of the requisite qualifying/eligibility service by more than half of such qualifying/eligibility 

service or two years, whichever is less, and have successfully completed probation period for promotion to 

the next higher grade along with their juniors who have already completed such qualiWing/eI igibility 

service. 730 Gj//3- If a Departmental Promotion committee exists, what is its composition. (12) 

Departmental Promotion Committee for Promotion : I. Chairperson or Member of Prasar Bharati 

Recruitment Board : Chairperson; 2. Deputy DirectorGeneral (Engineering) : Member; 3. Director 

(Engineering) : Member. Departmental Promotion Committee for confirmation : I. Deputy Director 

General (Engineering) : Chairman; 2. Director (Engineering) : Member 3. Deputy Director 

(Administration) : Member. Brig. (Retd.)V.A. M. HUSSAIN, Member(Personne1) Printed by the 

Manager, Government of India Press. Ring Road, Mayapuri, New Delhi-110064 and Published by the 

Controller of Publications. Delhi-110054. 


