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9. GAZETTE OF : EXTRAORDINARY [PART Ill—SEC4J gerfAQ5iQ:- 1 10 ) 2001 I zrR *7111 [
111-+ug 4] o 0 0 GAZETTE OF INDIA : EXTRAORDINARY [PART IlI—SEC- 4] GAZETTE OF :
EXTRAORDINARY [PAR r 4] [ 'OT Ill—vTZ4] *m-1E GAZETTE OF NDIA : EXTRAORDB.IARY
[PART IlI—SC 41 9 PRASAR BHARATI (Broadcmqting Corporation of India) NOTIFICATION New
Delhi, thc 2nd Julv, 2001 F. No. N-10/4/2000-PB CelL— In exercise of the powers conferred by section
33 read with sub-section (2) of section 9 of the Prasar Bharati (Broadcasting Corporadon of India) Act,
1990 (25 of 1990), the Prasar Bharati (Broadcasting of India) with the prior approval of the Central
Government, hereby makes the following regulations namely Short title and commencement : 1. (1) These
regulations may be called the Prasar Bharati (Broadcasting Corporation of India) Director General
(Akashvani) and Director General (Doordarshan) (Recruitment) Regulations, 2001. (2) They shall come
into force on the date of their publication in the Official Gazette. In these regulations, unless the context
otherwise requires , Definitions : (a) (b) (c) "Act" means the Prasar Bharati (Broadcasting Corporation of
India) Act, 1990 (25 of 1990): "Schedule" means the Schedule to these regulations; and words and
expressions used herein and not defined in these regulations, but defined in the Act, shall have the
meanings respectively assigned to them in the Act

3. Number of posts and scale of pay : The number of posts and their scales of pay In columns 2 and 3
of the Schedule annexed to these shall be as specified regulations.ii oo \ 10 4. 5. 6. 7. 8 9. THE
GAZETTE OF INDIA « EXTRAORDINARY [PART IlII—SEC. 41 Method of Selection, age limit,
qualificqtions etc. : Method of selection, age limit for short term contract, educational and other
qualifications required for direct recruitment on short term contract appointment, period of probation,
method of recruitment and required in case of short term contract/transfer on deputation shall be as
specified in columns 4 to 10 of the Schedule aforesaid, Appointing Apthority : The appointment to the
posts specified in column I of the Schedule shall be made by the Corporation, after consultation with the
Recruitment Board established under sub-section ( I ) of section 10 of the Act. Conditions of Service : The
conditions of service of the officers appointed to the posts specified in column I of the Schedule aforesaid,
in respect of matters for which no provision is made in these regulations, shall be the same as provided in
the Prasar Bharati (Broadcasting Corporation of India) (Conditions of Service) Regulations 2001.
Disqualification : No person (a) who has entered into or contracted a marriage with a person having a
spouse living, or (b) who, having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to the said posts: Provided that the Corporation may, if satisfied
that such marriage IS permissible under the personal law applicable to such person and the other party to
the marriage and that there are other grounds for so doing, exempt with prior approval of the Central
Government any person from the operation of these regulations. Power to relax : Where the Corporation is
of the opinion that it is necessary or expedient so to do, it may, by order, for reasons to be recorded in
writing, relax any of the provisions of these regulations for any person or category of persons with the
prior approval of the Central Government. If any question relating to interpretation of these regulations
Interpretation : anses, it shall be decided by the Cony)ration in consultation with the Central Government.
Na.n:& of Akashvani) o. of 2 Sale of 3 Rs. 24050 -650. wtion 4 ot pplicable litNt for rrb-act./ +.Itaticm 5 ot
ucatiozl and cations for on rt tam contact 6 *ooal ns for rt term ntrut will PPIY in tlr of 7 No a) Offcers
oftbe 5 years eriod of r+ation, any 8 ot pplicable of itrnent or y protiX)tion by eputation or Sfer and
centage of vacancies o filled by aricys s 9 y Promotion/ 'ling Which Y direct ecruitment on bort tenn
ontract basis In case of recn.Jitment by promotion or dquta.tion, gradN from which promotion or
deputation to be made 10 Pronotk»n/Deputation. Offcers of Afl India Services or Central Services Group u
A" holding analogous posts on regular basis or with three years regular service in the pay scale of Rs
184(Y3-224.m or equivalent and empanelaai as Joint Secretary to the Government of India with three years
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regular *I-vice and having in Media or Mass Communication or Public Administration. Note: ( 1) Offcers
of the Senior Administrative Grade of Broadcasting (Progranerme) se-vice with three years regular service
in tlr grade shall also be considered alongwith Departmental promotion Cornmittee exists, what is its
composition 11 The sham made in consultation with the Recruitment Board. relaxa.ble upto years in
eserving ca.ses *th approval f the Caitral ernfTknt) rote : elevant d.de or age limit be the osing date for of
plicaticm. Central/State Govasnment/ autononwus bodies or Public Setor Undertakings holding analogous
pst on regular basis or with three yars regular sevice in pay scale of Rs. 18,4Ck)- 22,400 or equivalent
having expermce of atleast five years in Maugement or elopment or Policy Planning; or Degree from a
University or equivalent. (ii))Work exF-ience of minimum twenty five years of which at least fifteen years
should have been in senior executive position in an Organisation dea.ling in Media or Mass
Communication or Public Administration with proven ard outstanding track rec..ord in top managerial
position. irable: road knowledge of eas like roadcasting finance, ersonnel nagement, current airs,
broadcasting ngineering and echnology. mmunications. arts d culture, education applicants for
appointment on deputation terms and in case any of is suected, tik pst shall be demed to have filled in by
promotion. (2) For ttk of promotion, eliybi]ity list of Senior Administrative Grade Offcers bdonging to
programrlk Management cadre of Aka-shvan.i- Programme Production cadre of Akashvani, Programme
Management cadre of Doordarshan and Programme Production cadre of Doordarshan of Broadcasting
(Proyamme) Senace shall be prepared on the basis of their date of appointment on regular basis subject to
the condition that the inter-se-seniority in their respective cadres shall be In case there are more than one
officer appointed on the same date, their placement in the eligibility lists will be determined according to
their date of birth* on the principle of "Older the Senior' (3) The crucial date for determining the eligibility
of offcers for promotion shall be January orthe preceding year of vacancy( ies) (4) Wirrejuniors who have
completed their qualifying or eligibility sersnce are being considered for promotion, their o shall also
considered provided they are not shon of the rquisite qualifying Of eliglbi[ity set-vice by more than half of
such qualifring or digibihty service OT two years, whichever is les.s for promotion to the next higher grade
a.longwith their juniors who have already completai such qualifing OT digibility service (5) Depa.ltmerttal
offcers shall not be eligible for appointrnent on deputation basis (6) of deputation including paiod of
deputation in anottEr ex-cadre post held immediately this appointment shall ordinarily not exceed 3 years.
Name of the Post ector Genera] Woordarshm) o. of >osts 2 Scale ether of Pay bf non- belection e limit for
It term ntract] eputation 5 ot exceeding 5 yars. relaxable upto years in eservtng cases th approval pf the
Canral vernment) : The elevant date or determining E e age limit hail be the losing dale for of lication
ucationa} and other uakifications for ect recruitmalt on term contract 6 sseotia.l: a) Offcers of Central'State
Government/ bodies or Public Sector Undertakings holding ana.logoas post on regular basis or with three
years regular sevice in the pay scale of Rs. 18,441}- 22,400 or a:pivalent having of atleast five years in
Media Managemem or Mdia or or rhether catio.] cations reweibd for in t.}k of omMas 7 No 3 24050 -
650- 260CA) 4 plicable eriod of robation, any 8 ot piicable ethod of by strnan Of promotion by eputation
or of vam.ndes o by ous 9 tafon which it:mmi on rt term ntract bass In ofreruitment by promotion or
deg.Itaion from which prormtion or dgjta.ticm to mii 10 Offcas of AN ot (kltra.l Gra.xp "A" or with thre
yurs regutar sa*vic.e in tlee pay cale ofRs. 184-00-224m or equivalent as Joint Secretary to Governrnent of
Ire with yers regular luvi.rg in Mass Commurica.tion or Public Adnin.iq:ra.tion (I) Offcas of tlk Sericr
Administrative Grade of Broa&a.sting (Prograrnme) ervice with thre years regular in the shall also alon
Hunts Ifa pronx)tion aiqs, what is its 11 anointnm:t s*Eil made in with Rae-uh:ne Board O Hi) from a
recognized University or (i))W01k exwience of minimum twemy five years of which at least fifieen years
should have in senior in an organisation dealing in Meclia or Mass Communication or Public
Administration with proven and outstanding track record in top managerial position. bie: road knowlaige
of roadc.asting, finame. nnel ent, current broadcasting neering and echnology, mmunications, ans culture,
c relevant to the ost. on d%R1ta.tion in any is sUztd the post shall to have in by promotion. (2) For purpo*
of promotion, ediglYlity liA of Seniot Administrative Gra& Offcers belonging to Man.aganalt cadre of
Akashvani, Prograrnme of Akashvmi, Progra.1T11N Managett*nt Cdre of Progra.rna Prcxfuction cadre of
of (ProgramnE) Sa-vice shan be prqared on the baAs of th'f date of appi.ntTE'lt on regular bask to the
condition that the inter-se- seniority in their c.adres shali be In cfise thete are more than one offcer
appoiriiai on sarne date, their pteee:nent in the eligibility lists will be determined according to their date of
birth, on the pritwiple of "Older tlr Senior". (3) The cruciaa date for 4 determiBBing the eiigibihty of offcers
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for promotion shall Jam.l.ary of the precaiing year gf vacancy(ies)' Where suniors who have Printed bv the
Manager. Gavl 01 India Press. and Published bv the Controller completed their qualifying or eligibility
se&ice are being for promotion, their seniors shall also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of such qualifying or eligibility or two years,
whichever is less for promotion to the next higher grade alongwith their juniors who have already
completed such quaiifring or eligibility sennce (5) Departmental officers shall not be eligible for
appointment on deputation (6} Period of deputation including period of deputation in another ex- cadre
post, held immediately this appointment shall ordinarily not exceed 3 years ANIL BAIJAL, Executive
Member No. ADVT-3/4/EXTY/163/2cnl] Rmg Road. Mayapur-L New Deihl-1 10064 Puhl,eations. o
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