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EXTRAORDINARY SMALL INDUSTRIES DEVELOPMENT BANK OF INDIA NOTIFICATION
Lucknow, the 24th January. 2012 I PAR 1- [ll —SIC. 4i F. No. HRDD No. 37161Staff General exercise of
the powers conferred by sub-section ( 1) 01 Section 52 of the Small tndustnes Devetopmenl Bank of India
Act. 1989 (39 of 1989). Ihe Boatd of Directors of Ihe Small Industries Developmenl Bank of India hereby
makes the following amendmenls tn thc Smatt Industr.cs I)evetopmenl Bank 01 India (Staff) Regillauons
2001 namely 2.3.4-5.6 7.8

9. These Regulations shall be called the¢ Small Industries Development Bank ot India (Stall)
IAmcndrnent\ Regulations.201 t and *hatl come into force from the date 01 publication 01 this
notification The existing sub-regulation (i) Of Regulation 3 shall be renumbered as sub-regulation (a) of
Regulation 3 The ex.stjng sub-regulations (a). (b). (d) and (c) of Regulation 3 shall bc renumbered as
sub.regulations td), (¢) and (f) of Regulation 3, The existing sub-regulation (f) ot Regulation 3 shall be
substituted with the following "3(g) 'Competent Authonty" means the delegated authonty approved by thc
Board for tho pcnposos 01 these Regulations. other than that specified as Oscplinary and Appellate
AuthortLy tn thc Sc.hcdu/c annexed hereto In Regulation 3 after sub-regulation (g). the following sub-
regulation (h) Shall bc mserted: 03(h) Authority" means the authonty specified to the Schedule which is
competent to impose on an emptoyee any of fthe penalties specified in Regulation 47 and IS 'he delegated
authorify for the purposes specified under Chaptcr 'V of these Regulations 'Appellate Authonty' means the
authonty spociljcd tn the Schodt*ic and the do/cgated authorjty (or purposcs specified under Chapter iV of
these Rcguiatjor:s The existing sub-regulations (g). (h). (i). (j) and (k) 01 Regutatlun 3 shall be renumbered
as sub regulations (1) and (m) ot Regulation 3, The f01towing sub-regulations (n) and (o) shall be inserted
after subregutation renumbered as on) of Regu)atton 3 3(n) Public Servant® means a person defined as
public servan/ in Soc'con 21 tho /nd'an Penal Code (.15 ot 1860b 3(0) "Schedule" means the schedule
appended to these Regu/alion.s: The existing sub-regulations (m) and (n) 01 Regulation 3 shalt bC
renumbercd as sub regulations (p) and (q) of Rcqulation 3 The words "Regulations 20, 21. 46 and 48"
appeanng under Regulation 5 Shall be substituted with the words 'Regulations 20 and 21". 10, The
following shall be Inserted after the words 'Class I officers" appearing under sub-regulation (1) of
Regulation 7; (Private Secretary/Executive Secrefary. Assistaol Manager in Grado 'A. Manager in Grado
*B. Assistant General Manager in Grade C'. Deputy Generat Manager in Grade General Manager in Grade
E' Chief Genera/ Manager tn Grade 'F' & Executive Director. or such other name&signation as may bc
decided by the Chairman and Managing Dtrec:or from tme to time) 11. The words "Chairman tn lhe case
of an officer and 10O the Chief General Manager Jn other cases" and lhe words "Chairman or the Chief
Genera/ Managed' appearing In sub-regulation (1) of Regulahon 20 shall be substituted wilh the word
"Competent Authority ¢ 12, The following proviso shall be added at the beginning 01 Ihe sub-regulallon
(2) of Regulation 20 "Where the Small Industnes Bank is satisfied that the performance of an employee is
unsaoslactory 'naoeqt)3je cr there is a bonafide suspicion about his integnty or that Ins retention in the
service would be preflJdicial to of the Small Industries Bank, and where it IS not possible or expedient to
proceed agaynsl him as per me (fiscwtnory cgocedure

13. The following proviso shall be added at the end of sub-regulation (2) ot Regulation 20.[qrq [1l—
voz 4] : 3-TqTtTITUT 15 "Further provided that the affected employee shaft be entitled to appeal agoinsl
any ortjcr passcd undo Ilus Regulation by preferrng an appeat within 45 days to Ihe Board of Directors of
the Small Industne.s hank tf the appeal IS allowed. the order under this Regulation shalt stand cancelled
Further provided that where an employee Whose servtceS have been terminated and who has been paid an
amount of three months substantive pay in lieu ot notice pend and on appeal his termination is cancelled.
the amount paid to htm lieu of notice period shalt be adiusted against the salat)' that he would have earned
had his service not been termnaled and he shall continue the service of the Small Industries Bank on same
terms and conditions as if the order of termination had not been passed at all An employee whose services
ate terminated under this Regulation Shall be paid Gratuity Providenl Fund includrmg employers
contribution and at/ other terminal benefits That may be admissible to tum 14. The following proviso shall
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be added at the end of sub-regulation (2) of Reguiatton 21, "Provided further that be/ore retjnng aa
employee. poor to the date Of superannuation. ot least 3 montns notice in writing or an equjvalen! to 3
monlhS' pay shalt be gtven to such employee Provided further that an employee aggrieved by the order as
provided above may. wi'hin 45 days o/ passing of Older, gwe in wating a representation to the Board of
Drectors agatnst the deciston and on rec.Oipt of such representation from the concemed officer, the Board
of Directors shall consider tus representation and Eke a decision Within a period 01 3 months Where the
Board of Directors decide that lhe order passed i5 thc cont.crncd officer Shad be reinstated as though the
order was not passed 15. The word Chairmane appearing in sub-regulation (9) of Regulation 21 shall be
substituted with the word 'Disceplinary Authotlfye The words sunder Regulation 45 or sub-regutatjon (5)
ot Regulation 46 appearing in line 2 of Explanation under sub-regulation 9 of Regulation 21 shall be
deleted Further. the words 'Regulation 46 appearing tn iine 5 of Explanation under sub-regulation g of
Regulation 21 shall be substituted with the words 'Regulation 47 16. The Regulation 23 shall be
substituted With the following , "23 - Seniority (I) From time to time, the Smalt Industoes Bank Shatt'
prepare a ttst of Officers in its service showing Iheir names tn the order ot their seniority on an at/ India
basis and containtng such other parttcutars as the Sma// Industries Bank may determne. (2) Sénjordy of an
Officer in a grade or scale Shal/ be reckoned reference fo the dafe of his confirmation in that grade or scale
Where there are two or more such Otficer.s o/ the same tength of seance in that grade or scale and not
confjrmed in thai grade or scare, their later-se semortty shall be reckoned with reference to their senjonty
in lhe immediately precedtng grade or scale or the prevtous cadre to which they betonged in the Small
'tidustoe.s Bank es serwc.e. as the case may be (3) The inter-se semonty o/ employees directly recruited in
a batch any grade or scato shait be reckoned reterence to the rank a/totted to them at the orne of such
recruitment (4) If rank has not been allotted fo The enptoyees recruifed 'n a batch. them scnwity Shatf bo
reckoned considering the date cf their joining Jn case of same date of fOining. seniority would be
considered based on senionty o/ age. in case of similarity on both the above counts. the Competent
Authority would decid0 thc scnior;ty based on educational qualificafron or such other factors as deemed
fit. (5) In the case of an employee whose probation has been extended tus seniority shall be reckoned iusl
betow the confirmed employee the same grade or scale (6) tt shall be the responsibility of the employee fo
draw attention imtncdialo/y 1O any mistake, which he may noocc tn tho seruonly list. (7) Nctwjthstanding
anything contaned these Regulatrons the seniority of an officer trajnee / trutnee, on his absorption in the
regular semce Of the smalt tndusthes Bank. shalt be determined / fixed as per the terms of his
appognfmen! as officeg framee / tratnee

17. The Regulation 31 shall be substituted wtth the following .'31 - Prohibition against joining certain
association and strikes etc. No employee. who is not a Workman' within the mean;ng 'he Industrial
Disputes Act. 194/' shall become or (1) confinue fo be a member or office-bearer of or bC othctwisc
directly or tnd/rcctty assoaotad "th any trodr: union ot employees Of the Small Industries Bank who are
'workmen' the mearung of 'ha' Act. or 3 federation of such trade unions, tn retatjon to an employee who is
officiating in a higher grade or post which not a grade or post of o 'workman' as (2) aforesaid. this
Regulation shall also apply for so long as such employee is officiating such higher grade or post. 16 THE
GAZETTE OF INDIA : EXTRAORDINARY [PART IlI—SEC. 4] 19. 20. 21. (3) NO employee shall
resort to, or 'n any way abet, any torm 01 illegal stake or parttapate in any volent. unseemly or Indecent
demonstration jn conneclion with any matter perianjng to the conditions oi service 01 the employee or the
conditions 01 servoe of any other employee o/ the Small Industhes Bank The word ecompeten] authontV
appearing in sub-regulation (2) of Regulation 36 shall be substituted with the word 'Dtsaphnary Authority'
The word ecompetent authority' appearing in the semence "such other penalty as the may deem fit to
Impose" in sub-regulation (3) of Regulation 36 shall be substituted with the word *Dtsuplmarv Aulhoritye
After Regulation 44. the following Regulation 45 shall be inserted . "45 - Prohibition of sexual harassment
at workptace No employee shall Indulge m any act or sexual harassment at work place Every employee
who In charge of a work place shall take appropnale steps to prevent sex ual harassment at work place
Explanation For (he purpose of thys Rule. "sexual harassment" Includes such unwelcome sexuajly
determined behavrour (whether directly or otherwise) as — (a) (c) (d) (e) Physjcal contact and advanccse
A demand or request for sexual [avours, Sex ual/y coloured remarks Showing pomographyj or Any Olher
unwelcome physical verbal or non-verbal conduct 01 a sexual nature" The existing Regulation 45 shall be
re-numbered as Regulation 46 and Shall be renamed as "Suspension" Further, sub. regulation (1) thereat
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Shail be substituted with lhe following sub-regulation "46 - Suspension (1) (1) An employee may be
placed under suspension by the Discphnary Authorijy (a) where a drscjplinary proceeding against him
contemplaled or is pending. or (b) where a case against him in respec' of any criminal offence under
anvestigation, inquiry or trta}. (iM An employee shall be deemed to have been placed under suspension by
an order Of the Disciplinary Aulhonty (a) With effect from the date o/ his detention. if he IS detamed jn
custody whether on a cnmnal charge or otherwise, fora perj0d exceeding forty eight hours. (b) With effect
from lhe datc 01 conviction. jf 'he event of a conviction for an offence he is sentenced to a term of
tmpnsonmenl exceeding fOfiv.elgh' hours end not dismissed or removed or compulsonly reored consequen'
to such conv;cfron Explanation The pcnod 01 forty-ejgh( hours referrcd to in clause of this sub-regulation
Sha}/ bC computed from the commencement of the trnpnsonment after The conviclion and for this
purpose, intermitlenl perjods tmpnsonment if any. shall be taken into account, (lil) Where a penalty 01
dismissal, removal or compulsory retirement from servrcc imposed upon an employee under suspensaon
set astde jn appeal under these Regulations and (he case is remit/ed tor further inquiry or action or with any
drecuons, the order of his suspension shall be deemed to have continued in force on and from the dare of
the ongina! order ot dismissal removal or compulsory retirement and shall roman in force until further
orders. (iV) Where a penally 01 dismissal or rornovaj or compulsory retirement from scrvtce Imposed
upon an employee under suspenston ts set aside or declared or rendered. void tn consequence of or by a
cms'on of court of law. and the nuthortly on considerat/on Of the circumstances of The case decided to hold
further inquiry against htm on the allegat/ons on which the penally of dismissal. removal or compulsory
retirement was ortgrna//v ',;rnposed. Ihe employee shall be deemed to have been placed under suspension
by the C)tsaphnary Aut'honty from lhe date of the onginat order 01 disrntssas removal or compulsory
retirement and shall continue Io rematn under suspension until further orders. (a) An order of suspenston
made or deemed to have been made under this Regulation shall conitnue to reman 'n force until it modihcd
or revoked bv the Disctpttnary Authority Ib} An order suspens;on made or deemed to have been made
under this Regulation may at any time be modified or revoked by the aulhority Whtch made or dcemed to
have made the order 17 22 23 In respect of such period, the employee shall be allowed the payment
admissible to an employee under suspension under sub-regbiation (J) of Regulation 4 Zu The word
'Competent Authonty appearing in the existing sub-regulations (2) and (3) of the renumbered Regulation
46 shall be substituted by the word 'Disciplinary AuthorifV. The existing Regulation 46 shall also be re-
numbered as Regulation 47 and sub-regulations (1). (2) and (3) thereat shall be substituted With the
lollowing sub-regulations (A). (B), (C). (D), (E) and (F) "47 - penalties A. Without prejudice to the
provisions of other Regulations. an employee who commits a breach of the Regulations of the Small
Industries Bank, or who displays negligence, inefficiency or indolence. or who knowingly does anything
detrimental to the interests of the Small Industrres Bank or In conflict with Its Instructions, or who
commits a breach of disapline or is guttty of any other act ot misconduct, shall be hable to the following
penalties: Minor Penalties (a) censure (b) withholding of Increments of pay with or mthout cumulative
effect. (¢) Withholding of promotion (d) reduction to a lower stage in the fime scale of pay for a penod not
exceeding 3 years without cumulative effect and-not adversely affecting lhe employee's pens;on (e)
recovery from pay of the Whole or part o! any pecuniary loss caused to the Small Industries Bank by the
employee Major Penalties (t) save as provided for in clau'se (d) above. reduction to a lower stage in the
time scale of pay for a specified period. wifh further directions as to whether or not the employee WII/
earn increments of pay dunng the period 01 such reduction and Whether on expiry of such period the
reductton will or not have the effect of postponing the future Increments of tus pay. (g) reduction to a
lower grade or post (h) compulsory retirement, (1) removal from service, Which shall not be a
disqualification for future employment jn the Small Industries Bank O) dismissal. Wh/Ch shah ordinarily
be a disqualification for future employment. Exp!anatton — The following shall not amount to penalty
W'lth/n the meaning of this Regulation (i) (V) Stoppage of pay of an employee at the efficaency bar in a
time scale. on the ground of tvs unl'tness to cross the bar Non promotion, whether in an officiating
capacity or otherwise. of an employer 3 grade or post for which he may be etiglble for consideratton but
[or which he is found unsuita/ orte/ con "deration of his case Reversion to a lower grade or post of an
empjoyee officiating in a higher the ground that he ts considered, after Inal to be unsuitable for such higher
grade cr or admrustrative grounds unconnected with tus conduct Reversion to his previous grade or post,
Of an employee appointed on probaljon to another grade or post, dunng or at the end of the period of
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probation, accordance With the terms of appor)tment or rules or orders governjng such probation
Termination of service 18 THE GAZETTE OF NDIA : EXTRAORDINARY [PART MI—SEC. 4) (a) or
employee probatm during or et the of the penod of in accordance with thee terms of his Ot the rules or
orders goveemng such probation; (b) Of an employee Qpointed in a temponry capacity otherwise ff'an
under a mntract agreement on the expiration Of tho period for whid) he was appointed, or earlier ih
accordance *ft' the terms of his appointment , (¢) of an employee under cmtMCt or agreement, Iri
accordance wRh the terms of such contract or agreemMt ; and (d) 01 an employee abditicm o/ post ,
Retirement oran employee on his attaining the age Of and orfr governing such superannuation:
superannuation in with the rules (vil) (viit) Tdmtnation ot employment of a permanent employee under
Regulations 20 and 21, Termination of employment of an employee on medical groiihds. if he is declared
unfit to continue in SrrEll Industries Bank's service by the MediCil OMcer of Small IndusItEs Bank B. C
Aulhotity to institute Dlscphnary Proceeding and Impose Penalties 2 3. The Chairman and Managing
Director may institute or direct the Discplinary Authonty to institute disdpfrrary proceedngs against an
emplOFe ot the Smail Industries Bank The Disciplinary Authority may himself institute disciplinary
proceedmgs The Disaplinary Authorib' or any authority higher than It. may jnpose any of the penalties
specified in these Reguletions on any employee. Iti such 01 the where the higher authority IThe Authority,
he should not act 8s the Disciplinary Aulhority Procedure for imposing major penames 2 3. 4. 5 No
impos[ng my of the major penalties ill clauses (g). (h). (1) 4nd O) of sub-regulation A of Regulation 47
shall be made except aner an inquiry it held in accordance mth Ihts sub-regulation. nmenever the
Disciplinary Authority is 01 The opinion that there are grounds lor tnqunng into the truth of any imputation
of misconduct or misbehavjor against an employee It may itself enqutre in10. or appoint any other perscxl
who is. or has been, a public servant (heremafiet relerred 16 as the gnqtlititrg authority) lo inquire into the
buth thereof. Explanati(YJ, When the Dtscipljnaty Authority holds the itigmry. any reference tn clause 8 to
clause 21 of this sub-regulation to the Inqutnng Authonty Shall be construed as a relerence to Dtsctplinary
Authority, where the context in these require mere it is to hold inquny, the Dtscwmary AuthonlY shall
frame definite and distinct charges the bass or the allegations against the enployee end the articles 01
charge, together with statement of the allegations on which Ihey are based, list of +curnents renea on along
with copy of such docunznts and list of Witnesses which lhey are based, Shall be commumcaled tn
wnfing to the employee, who shall be requtred to submit, within such time as may be specified by the
Djscjpnnaty Authtyity (not exceeding 15 days). or within such extended lime as may be granted by the sad
Authority. written statement of his defence, Provided that wherever it IS not possible to fumtsh tho copies
01 documenls. Disciplinary Aulhority shall allow the employee inspection of such documents wNhtn a
time specified in this behalf. On receipt of the whtten statement of the envloyee. or j/ rib such stalement iS
received mthtn the tjme vecified, an Inquiry may be held by the Disetplinejy Authonly itself, or if il
considers it necessary lo do so, agpoint under clause 2 of this sub-regulation Inqiiiring Authority for the
purpose Provi+d that it may not be necessary to hold an Inquiry respect Of the articles of charge admitted
by the employee In his wntten statement but shaN be necessary to recotd its findings on each such charge
The Disaplinary Authority shall. where it ts not the Inquinng Authority. forward to the Inquiring
Authority. iii. a copy 01 the articles of charges and stalements Ol imputalions of misconduct or
misbehavtor: a copy of the written statement 01 defence. if any, submitted by the employee. a list of
documents by which and lisl of witnesses by whom the articles of charge are proposeV to be substantiated,;
M1967.8.910. 11. 12 13 14 copy of statements of ihC 1"ttnosscs evidence moving the defrvory Of f,ho
altc/cs of charge undej ctauso .3 ot sat' copy of the ordél' appornttng tho 'Presenting Olhccr ot 6 of sub
Whele the Disciplinary Authority itself jnqujres or oppotn!s an Inqutnng Au'h01Jly ho!d/nq an inquny. 't
may by an order, appoant a public servant to be known as the Presentmg ()ttjcer lo prose')/ on Its behalf
thc case jn support ot the articles of charge. The officer empioyec may take the assistance o(any officer
and an tn C.!ass IV may take assistance o/ any other C/ass If/ & 'V employee as a Defense AS$fStant (or
defending his cast) He shaft. however. not engage a legal practitioner for lhe satd purpose untess tne
Ptecsentynq Office; Dv the Discipltnaty Authonty a legal practitioner or the i)zscjphna/Y Atjtnonty. hawng
regard to cncumstanc:es ot the case so pernits NOTE. The officer employee or Class /ii/tV employee shali
not tiikke the assistance QI any otfict othcc/' empioyee or Ctass ffVjV employee who has two pending
discp/;nary cases on hand In ',vtnch he lhc Assistant (p) The inquiring Authority Shai! by notice jn writing
specify the day on which thc employee shatt appear person before the inqutnng Authority. (b) On the date
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fixed by the Inquiring Authority. thc employee shi)t/ appear before tho Inquiong Authority a! the time.
place and date specified tn the notice (¢) The fnqiiiring Authonly Shatt ask Ihe emp;oyee whether hc
pieacjs gut!ty or has any dcfencc to and it he pleads gudty to any of the articles ot charge tho tnqum;ng
Authotity shall record the the recoru and obtain the signature of the employee concerned thercon (d) The
jnqumng Authority shah return a finding o} gunt gn respect of 'hose artc/cs of charge to wivch tho
emptoyeo concerned pleads guilty ft the empoyee does not mead guilty. the inquiring adtourn the casc to a
later date. not exceeding 30 days or wtth/;n such extended time as may be granted by thc Inmunng
Authorgy The tnqutring Authonty. White adjourning the case as under C}ausc 9 of submegulation C o/
stcon 47. Shall atso record an order that the employee may, tor the purpose ot prepartng detencc (j)
complete inspection of the documents as tn lhe ISt fujnished IO tum tmmecdiately and in any case not
exceeding 5 days from the date ot such order it he had nol done so earlier as proy,ded for the proviso to
clause S of this sub-regulation submit 3 list of documents and witnesses. that he wants for the inqumv,
give notice wilhtn ten days of Ihe order or within such further firne not exceeding ten days as the Inquiring
Authority may allow for the discovery or production of lhe documenls referred to tn item (ii) hereinabove.
NOTE. The relevance ot the documents and thC exahrnation ot thc witncsses re(orrod 'o in item (ii) Shan
be given by the employee concerned. The tnqumng Aumority Shao. on receipt ot thc notice for thc
discovery or pwduclion of the documents. forward. the same or copies thejeof to the au'horaty in whose
custody o/' possession tho documems are kept with a requisition for the production ot the documents. on
such dare as may be specified. On receipt of the requiS/tjon under Wause 1 I ot thJS sub-regulation. the
authority having the custody or possessjon ot the requisitioned documenls. Shail arrange to produce fhe
samc befotc the inquirjng Authority on the date, ptace ana time specified 'n the requisition Provided that
the authority having the custody or possession ot requisitioned documents may claim privilege it the
production of such documents Wi]! be against thc pubbc interest or the interest ot lhe Smag industries
Bank in that case to inform the tnquinng Authority accordingly On the date fixed for the inqutry the orat
and documenlary evidence by which the articles ot charge are proposed to be proved snati be produced b'/
oron behalf of The Disc,pfinary Authonfy. Thc vvt!nesses produced by the Presenting Officer Shaft be
examined by the Presenting Officer and may be cross-exarnjned by or on behaff ot the employee. The
Presenting Officer shan be entitled to re-cxammo his wt!ncsses on any points on which they have been
cross examined. but not on a new matter, without the feave of the Ingutrmg Authonty. The Inqumng
Authority may aiso put such questtonsdo the witnesses as it thinks fit. Before lhe dose of the case In
stipport of the charges the fnquinng Authonty may, in Its discrefron. allow the Presenting Officer to
produce evidence not inctuded In the charge sheet or may itself caft for new evidence or recan or re-
examine any witness in such case the cmployce Shaf/ bc given opportumty to tnspccl rhe documentary
evidence betote 't 'taken on record or to cross-examine a witness. who has been so THE GAZETTE OF
INDIA : EXTRAORDINARY [PART Ill —SEC. 4] 15. 16. 18 20 21 summoned. The inquinng Authority
may 31so allow the employee to produce new evidence jif rs of the opinion that the producoon of such
ev;dence. necessary in the interests of pstice VVhen the case in support of the charges closed the employee
may be requited tc state his defence, oral/y or in wnting. as he may prefer. If the defence made orally Shall
be recorded and the employee shao be required to Sign the record. In either case a copy ot the statement ot
defence shao be gwen to the Presenting Officer. if any. appanted The evidence on behalf of the employee
shall then be produced The empioyee may examine htmse/f tn his own behalf. if he so prefers. The
wijtnesses produced by the employee Shal/ then bc examned by the employee and may be cross-examned
by (he Presenting Officer Jhe employee Shall be entitled to re- examjne any of hiS wrtnesses on any points
on Whtch they have boon crossexamtnod. but not on anv new matter wtthout the leave of the Inqujnng
Authonty The Inquinng Authority may. after the employee closes his cwdence. if me employee has not 90t
himself examined generally. queston htm on the circumstances appeanng against hun In the evidence lor
the purpose of enabling the employee to explan any cjrr:umstances appeanng tn the evidence agmnsl him.
The Inquiring Authonty may,after the completion o/ the production o/ evidence. hear the Presenting
Officer if any appojnfed, and the employee or permit them to file written bnefs 01 lhe them respec;ftvc
cases withtn 15 days 01 the date of completion of the production of evidence, if they so desme If the
employee does nol submit the wnftgn statement of defence referred to jn clause 3 Of Jhes sub-regulation
on or be/ore the date specified for the purpose or does not appear tn person or through the Defense
Assjstanl or Otherwise fans or refuses to comp/y With any of 'he prowsions Of these Regulations. the
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Inqutrjng Authonty may hold the inquiry ex-parte. Whenever any Inquinng Authority. after havjng heard
and recorded the who}e or any part of the evidence in an Inquiry. ceases to exercise junsd1Ctton therein.
and iS succeeded by anomer Inquinng Authority which has. and whiCh exercises. such jurisdiction, (he
inquiring Authonty so succeeding may act on the evidence so recorded by its predecessor. or partly
recorded by its preaces,scr, and pamy recorded by itseff. (i) On the conclusion Of the inquiry the Inquinng
Aulhonty Shatt' prepare a report (Vhich shall conla/n the foltomng (a) a gist of the articles o/ charge and
the statement of Imputations o/ misconduct or mtsbehawour. (b) gist of the defence of the employee
respect Of each article o/ charge. (c) an assessment Of the evidence in respeci ofeach article of charge. (d)
lhe lindtngs an each adJcfe of charge and the reasons thcrefor. Explanation. If, in the opinion of the
Inqujnng Authonly the proceedtngs Of the inquiry csfablish any anicte o/ charge different from the ongtnat
article o/ charge. it may record its findings on such ariic:le of charge Provided that the findings on such
arhCte of charge shalt not De recorded unless the employee has either admitted the facts on which such
article Of charge ts based or has had a reasonable opportunity QI defending himself against such article of
charge: (i) The Inquiring Authority. where it is not itself the Discplinary Authority. shalt forward to the
Discrp/inary Authority the records of inquiry which Shan jnc'u+ (a) (b) (c) (d) the repod o/ the inquiry
prepared by it under item (i) above; the written statement af defence. i/ any, submttcd by thc omp/oyeo
rofcrred to in clause $5 Of this sub-regulation: the oral and documentary evidence produced in the course
of lhe Inquiry written briefs referred to in clause 18 01 IThts sub-regulation. il any. The orders. il any. made
by the Disapl/nary Authority and the Inqutr;ng Au'honty regard to the inqutry D Action on the Inquiry
Report 2. The Disciplinary Authonly, if it is not itself the Inqutring Authonty- may for reasons to be
recorded by it in wnting, remit the case to the Inqujnng Autnanty for fresh or further inquiry and report and
the Inquiring Authority shall thereupon proceed to hold the fudher inquiry jn accordance With the
provisions 01 Regulation 47 In case the disctpanary proceedings have been held for mapr penalty, the
Discjptinary Authonty shall arrange to forward a copy of the inquiry Report to the concemed employee
and seek his representatton. if 21 3. 4. 5 any. thereon within IO days of the date of recept or such extended
time as the Disciplinary Authority may deem fit. While recording its findings on the fnqutry Report, the
Discpnnary Authonty will a/so take Into consideration the representation, if any, received from the
concemed employee The Discplinary Authonty shall. if it djsagrees Mth the findings of the Inquinng
Authonty on any articles of charge, record Its reasons for such disagreement and record its own findings
on such charge, If the evidence on record IS sufficient for th.e purpose. If the Disciplinary Authority.
having regard to its findings on ail or any of the articles of charge. ts of the opimon that no penalty IS
called for, it may pass an order exgnerat',qg the empioyee concemed E. F Procedure for imposmg minor
penalty Where it is proposed to impose any of the minpr penames specified in clauses (0) to (e) of sub-
regulation A Of Regulation 47. the employee concerned shall be informed in writing of the imputations of
lapses against him and given an opportunity to submit his wntten statement of defence mthln a specified
penod not exceeding 35 days or such extended period' as may be granted by the Disciplinary Authority and
the defence statement, it any. submitted by the employee shait be taken into consideration by the
Disciplinary Authority be {ore passmg orders The record of the proceedings in such cases shan include 2
3. ili. A copy of the statement of Imputation of lapses {urmshed to the employee The defence statement. if
any, of the employee. and The orders of the Disciplinary Authonty together With the reasons therefor
Where. however, the Disciplinary Authority IS satisfied that an Inquiry 's necessary. it shall follow the
procedure tor Imposing a major penalty as lad down in Regulation 47, Common {nqutry Notwithstanding
anythtng contained in sub-regujaftons C, O and E ot Regulations 47 above or in any other Regulations, If
two or more employees of the Small Industnes Bank are Involved in an incident. the Disciplinary Authonty
competent to impose mapr penalty cn all such employees may make an order ditecnng that disciplinary
proceedings against ad of them may be taken a common tnqutry 24. 25. 26

27. The sub-regulation (4) ot existing Regulation 46 shall be re-numbered as sub-regulation (G) 01
Regulation 47 and carry the headng of 'Delegating holding of Inqu;rye and the word °competent
Authority' appeanng thereat Shall be substituted with the word 'Disciplinary Authority.After sub-
regulation (G) of re-numbered Regulation 47. the following sub-regulat;on (H) and (1) shall be inserted "H.
Communication of Orders t. Subject to the provisions of sub-regulations O & E of Regulafton 47, orders
made by thc Disciplinary Authority under sub-regWattons C, D and E of Regulation 47 Shal/ be
cornrnunicated to tho emp'oyee concerned along with copy of the report Of inquiry Special Procedure in
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certain cases Notwithstanding anything contained In sub-regulation C. D and E o/ Regulation 47. the
Disophnaty Authority may impose any of the penalties specified in sub-regulation A Of Regulation 47, if
the employee has been convicted on a cnmina/ charge, or on the strength of facts or cooclusions amved ag
by a judtcial trial. Provided that in such cases, the employee may be gtven an opportunity of making
representation on the penalty proposed to be Imposed before any order is made The sub-regulation {5) of
existing Regulation 46 shall be rosnumbored as sub-regulation (J) of Roqulatlon 47 and carry thc headtng
of 'Subsistence Allowance dunng suspensione and the words eofftr.er empowered to pass the final order
under this Regulation® and *officer who passes the final oraed appearing thereat shall be substituted wilh
thc word 'Dtsaphnary Authonty? The sub-regulation (6) of existing Regulation 46 Shall be renumbered as
sub-regulation (K) 01 Regulation 47 and carry tne headtng of 'Other matters' and the wocds Chairman' and
'Competent Authontye appearing lhercat shall be substiluled with the word 'Disciplinary Authority'. 2 THE
GAZETTE OF INDIA : EXTRAORDINARY IPART IlI—SFC 41 28. The words *as may be dectded by
Ibe Chairman tn this behalf appeanng tn clause (ii) ot exisltng sub-regulation (6) Of existing Regulation 46
shall be substiluted With the words *as may be deemed {It' 29. The word *Enquiry Officer appearing in
Clause (iv) 01 existing sub. regulation (6) of existing Regulation 46 Shall be substituted with the word
'Inquirtng Authontys 30. The words 'Centrat Vigitance Commissjon' appeanng In clause (iv) of existing
sub-regulation (6) of existing Regulation 46 shall be substituted with the words 'Centrat Vigilance
Cornrmsston/other authonty* and the words 'though if may not be binding on ir shali be inserted at the end
of the existing sub-regulation

31. The existing Regulation 47 Shall be re-numbered as Regulation 48 32.The existing Regulation 48
shall be re-numbered as Regulation 49 and shall be substituted With the following Regulation 49 . "49 -
Appellate Aumorities An appeal shaff Ite to the Appellate Authority. as specified tn the Schedule annexed
hereto 33. The existing Regulation 49 shall be re-numbered as Regulation 50 and the tollowing sub-
regulation (f) Shall be added there 10 "50 - Conditions which an appeal should satisfy (f) it shall be made
to the Appellate Authority within 50 days trom the data 01 semceUjspatch of the order against which the
appeal IS made 34. The existing Regulation 50 Sha" be re-numbered as Regulation 51 and the word
scompetent authontye* appearing jn the re- numbered Regulation 51 Shan be substituted with the word
'Appeltatc Authontye 35. The words *six months 01 the date ot order appeanng in sub-regulatior» (¢) of the
re-numbered Regulation 51 shall be substituted with the words '60 days from the date of semce /@spatch
of the order

36. The existing Regulation 51 Shall be re-numberéd as Regulation 52 and the word scompetent authontye
appearing therem shall be substituted with the word 'Appetjate Authonty

37. The existing Regulation 52 shall be re-numbered as Regulation 53 and shall be substituted With
the following Regulation 53 "S53 —Appeal must be forwarded to appettate authorities with due despatch
An appeal whiCh is not withheld under Regulation 51 shall be forwarded to the Disciplinary Authority
who shall submit the same to the Appellate Authodty wdh his comments as soon as possible, 38. The
excsting Regulateons 53, 54, 55 and 56 shall be re-numbered as Regulations 54, 55. 56 and 57 respectwety
39. The following Regulation 58 Shall be inserted in Chapter IV of the existing Regulations . 58—
Appenate Authority's action on me appeal The Appenate Authonty shall consider whether the findings are
justified or whether the penalty is excessive or Inadequate and pass appropnate orders The Appeffate
Authonty may pass an order confirrntng. ennanctng. reducmg or setting as,'de the penalty or remitting the
case to Itie authority which imposed the penalty or to any other authority with such direction as it may
deem tit the circumstances or fhe case Provided that: (a) If the enhanced penalty whicfi the Appeffate
Authonty proposes to impose IS a major penalty specified in clauses (f). (g), (h). (i) and (J) or sub-
regulation A or Reguta&on 47 and an inquiry has not atrcady been held 'n the case. the Appellate
Authonty Shall direct that such an inquiry be held in accordance mth these Regulations and thereafter
consicEr the record or the Inquiry and pass such orders as it may deem proper. (b) If the Appellate
Aulhonty decides to enhance the punishment but an inqutry has already been held as provided In these
Regulations. the Appellate Authonly shalt give a show-cause notice to the employee as to why the
enhanced penalty should not be imposed upon turn and shaff pass final order. after taking into account the
representation. it any. submifted by the emp'oyee. 40 The following Secuon 3 comprising Regulations 59.
60. 61 and 62 shalt be added in Chapter IV of the existing Regulations 41 42. 43. 44. 45, 46. 47. "Section 9
59 Cmsultation with Central Vigilance Commission The Small Industries Bank shall consult the Central
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Vigilance Commission wherever necessary, in respect of all dtsciplinary cases having a vigilance angle 60
- Service Of orders, notices, etc. Every order, notice and other process made or Issued under these
Regulations shall be served in person on the employee concerned or communicated to him by registered
post at his last known address 61 - Power to relax time limit and to condone deldY Save as otherwise
expressly provided jn these Regulations, the authonty competent under these Regulations to make any
order may, for good and sufficient reasons or if sufficient cause is shown, extend the time specified in
these Regulations for any thing required to be done under itiese Regulations or condone any delay.
Regulatlon 62 - Saving Notwithstanding the modifications made by Small Industries Development Bank
of India (Stam Amendment Regulations. 2011, (a) any order made or action taken under the provystons so
rmdified shall be deemed to have been made or taken under the corresponding provisions of these
modified Regulations and any such modification or amendment shall be without prejudice to the validity
of anything done previously under these Regulations; (D) Nothing In these modified Regulations shall be
construed as depnwng any person to whom these modified Regulations apply. of any nght of appeal which
had accrued to him under any of the provisions so modified: (c) An appeal pending at the commencement
of these modified Regulations against an order made before the commencement of these modified
Regulations shall be constdered and orders thereon shall be in accordance With these Regulations: (d) Any
proceedings which have already been initiated but not yet been completed at the commencement Of these
modified Regulations shall be continued and disposed as far as may be. in accordance with (he provisions
of these modified Regulations, as if such proceedings were under these modified Regulations: The existing
Regulations 57.58, 59, 60, 61 , 62. 63, 64.65 shall be as Regulations 63, 64, 65. 66. 67, 6B, 69, 70 and 71
respectively. Regulation 66 shall be re-numbered as Regulation 72 and the words 'Chairman In the case of
officers and by the Deputy Genera! Manager in other cases' under sub-regulation 7 of the existing
Regulation 66 shall be subsétuted with the words 'Competent Authority The existing Regulations 67, 68,
69, 70, 71, 72, 73. 74, 75, 76 and 77 shall be re-numbered as Regulations 73.74, 75.76, 77.73, 79. 80.81 ,
82 and 83 respectively. The existing Regulation 78 shall be deleted. The existing Regulations 79, 80, 81
82, and 83 shall be re-numbered as Regulations 84, 85, 86, 87 and 88 respectively. The existing Regulation
84 shall be re-numbered as Regulation 89 and the existing sub-regulation (1) thereat shall be subslituted
with the tollowing In the case of all the employees in Class I. applications for ordinary leave shall
ordinarily be submitted at least one clear calendar month before the date from which leave IS required In
the case of employees other than employees in Class 1, applications for ordinary leave shall ordnanly be
submitted at least one month before the date from which leave is requfred. The existing Regulations 85,
86, 87. 88. 89. 90. 91, 92, 93.94.95, 96, 97.98. 99. 100, 101. 102. 103. 104, 105. 106, 107. 108 and 109
shall be re-numbered as Regulations 90, 91, 92. 93. 94, 95, 96. 97, 98, 99, 100. 101, 102, 103, 104, 105.
107, 108, 109, 110, 111, 112, 113 and 114 respectively. 24 THE GAZEITE OF [NDIA :
EXTRAORDINARY 48. The following Schedule shall be added after Regulation 114; [PART 41 Name /
Cate o of osts Class II/IV employees and Officers in Grades A (Assistant Manager) & B (Manager)
Officers in Grades C (Assistant General Manager) & D (Deputy General Mana er Officers in Grade E
(General Manager) Dfficers in Grade F (Chief General Manager) Executive Directors Schedule
Disciplinary Authorit General Manager, Hunlan Resource Development Department (HRDD) r dhtef
Genevel Manager, HRDD ED looking after HRDD DMD looking after HRDD CMD / DMD exercising
the. owers of CMD A enate Authorit Executive Director (ED) looking after HRDD Deputy Managing
Director (DMD) fooking after HRDD Chairman and Managing Director (CMD) / DMO exercising powers
of CMD Committee of Directors / Board of Directors Committee of Directors / Board of Directors Notes
forming part of Schedule Any authority higher than the one specified as Disciplinary / Appellate Authority
above is empowered to exercise the powers Of the Disciplinary / Appellate Authority. However, in such of
the cases where the higher authority is the Appellate Authority, he should not act as the Disciplinary
Authority. The Dtsapltnary Authority competent to impose the punishment shell also be the Competent
Authority to grant sanction for prosecution under the Prev ntion of Corruption Act and shall be the
Competent Authority for all such yeciplinary deasfons pertaining to that grade of employee. DEBASHIS
GHOSH, Chief General Manager [ADVT. Certified that the Board of Directors of Small Industries Bank,
in its meeting held on November 09, 2011 at Lucknow, had approved and adopted the Small Industries
Development Bank of India (Staff) [Amendment] Regulations, 2011 Printed by the Manager, Government
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