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NOTIFICATION New Delhi, the 5th August, 2013 The South Asian University First Regulations, 2013 F. 

No. BI-321/60/11. —In exercise of the powers conferred by sub-section (2) of section 21 of the South 

Asian University Act, 2008 (8 of 2009), the Chief Executive Offcer of the Project Offce, with the prior 
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approval of the Intec-Governmental Steering Committee of the South Asian Associafion of Regional 

Cooperation (SAARC) hereby makes the first regulations, to be called as the South Asian University First 

Regulations, 2013, which shall be deemed to have come into force on the 7å day of March, 2011, namely:- 

REGULATION 1: Governing Board. 61 1.1 1.3 Until such time as the first Governing Board of the South 

Asian University (SAU) is formed, the Inter- Governmental Steering Committee of the South Asian 

Association for Regional Cooperation (SAARC) shall function as the Governing Board. Each Member 

State of the SAARC shall nominate two members to the Governing Board, one of them being the 

Chairperson of the University Grants Commission or Higher Education Commission or equivalent bodies 

or a distinguished academician Member State. (i) The Governing Board shall hold its meeting if a quorum 

of two thirds, i.e. 11 out of 17 Members are present, with representatives from at least five Members 

States. 62 1.4 1.5 1.6 1.7 THE GAZETTE OF INDIA : EXTRAORDINARY [PART Ill—SEC. 41 (ii) 

making in the Goveming Board *all by consensus in accordance with the principles of SAARC Charter. 

The Chairperson of the Goveming Board shall be by rotation from amon5t the of the Governing Board, for 

a period of one year. If Presidem of SAU is appointed from the satne country to which the current 

Chairman of the Board the will forgo his or het ranaining term and the Board will elect a new Chairperson 

from a coutry tYA of the President. A SAARC Member State will have the to recall ot replace, any time, 

its nominee(s) from the Governing Board. The Chairperson of the Governing Board will maintain an offce 

in the Main Campus of the University, which will constitute his corresponding address. The Chairperson 

of the Governing Board will fix the venue and dates of the bi-annual meetings of the Goveming Board in 

consultation with the President of the University. REGULATION 2: Powers of the Executive Council 2.0 

2.1 2.2 2.3 2.5 2.6 2.7 2.8 20 2.10 2.11 Subject to the provisions of the Agreement, Rules, Regulations and 

Byelaws, the Executive Council shall, in addition to any other powers vested in it, have the following 

powers, namely:- to create and abolish teaching posts in the University with approval of the Governing 

Board, classify them and determine the duties attached thereo on the recommendations of the Academic 

Council; to appoint such Professors, Associate Professors, Assistant Professors and non-teaching staff as 

per the Regulations, on the recommendations of the SeleÄion Committees constituted for the purpose. and 

to provide for filling temporary vacancies therein; to fix emoluments as per norms laid down in the 

Regulations; to define duties and conditions of service of Professors, Associate Professors and Assistant 

Professors as per the norms laid down in Regulations; to create administrative and other posts and to make 

appointments thereo. Provided that any additionaf post not provided for in the Budget may be created only 

after due examination by the Finance Committee of the University and approval of the Governing Board. 

to regulate and enforce discipline among members of the teaching, non•teaching and administrative staff 

of the University in accordance with the Rules, Regulations and Byelaws; to approve the draft Annual 

Report and Annual Budget of the University and place them before the Governing Board for its 

consideration and approval; to manage and regulate the finances, accounts, investments, property, business 

and all other administrative affairs of the University and, for that purpose, to appoint such agents as it may 

deem fit; to invest any money belonging to the University in such fixed deposits, stocks, funds, shares or 

securities as it shall deem fit, from time to time, or in the purchase of immovable property, with the like 

powers of varying such investments from time to time as per the guidelines approved by the Governing 

Board; to accept, on- behalf of the University, any trust, bequest or donation, as per the guidelines 

approved by the Governing Board; to transfer any movable or immovable property on behalf of the 

University, as per the guidelines approved by the Goveming Board; 63 2.12 2.13 2.14 2.15 2.16 2.17 2.18 

2.19 2.20 2.21 2.22 2.23 2.24 to provide for the premises. furniture, apparüß nd Otha means for carrying 

OIR the work ofåe University, to entec into, alter, carry out and cancel and memoru)da of understanding 

on behalf of the Univetsity, per the guidelines approved by the Goveming Board; to entertain, zijudicüe 

upon, and to re&ess Üty gievances of die salaried offcers, the t$ling staff and other employees of the 

University who may, for any reason, feel aggrieved. Provided tint, in matters of discipline and 

punishment,- where the final power has been ve±d in the President or-cany oth— offcet of the University 

by ffe Regulaions, no appeal stiall lie to the Council; to consider and approve recommendaions made by 

the Academic Council aboen Reguldions regarding all aspec±s of exuninüions of åe University including 

the conditions on which students•shall be admitted to such to approve recommendäions made by Ote 

Academic Council ±out appoinment and / or removal of exuniners and modaü«s, and fixing their fees, 

remuneration, honorarium, and travelling and allowances; to approve recommendations made by ete 
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Academic Council about confering / ganting degee, diplomas, cenificües and honorary degees or to 

wittdraw any of them; to a common seal for the University and provide for the custody and use of the seal; 

to institute Awards. Fellowships, Scholarships, Studentships, Medals and Prizes within the policy 

guidelines approved by the Governing Board; to nominde extemal members to the Finance Commitee; to 

delegate any of its powers to the President, the Reéstrar or such other offcer(s) of the University or to a 

Committee appointed by it as it may deern fit; to refer any dispute, utresolved at its level, to the Goveming 

Board; to recommend to the Governing Board amendments to the Rules and Regulations, and to review, 

amend or annul any made by the Authorities ofthe Universiw; and to take any other dæisions and Etions 

deemed necessary for the smooth functioning of the University. REGULATION 3: Powers of the 

Academic Council 3.0. 3.1 3.2 The Academic Council shall have the following powers, duties and 

functions, namely:- to deliberde and report on any matter referred to it by the Governing Board or the 

Executive Council; to consider proposals and make recommendation to Executive Council for the 

establishment and abolishment of Faculties, Departmenß, Institutions, interdisciplinary Research Centres, 

Laboratories, Libraries; GAZETI'E OF INDIA : EXTRAORDINARY [PART Ill— SEC. 41 3.3 3.4 3.5 

3.6 3.7 3.8 3.9 to tormulate. modify or revise schemes for the organisation of, and assiyunent of subjects 

to, Faculties / Departments and other academic bodies of the University; to nominate external members to 

the Board of Studies of the Faculties; to consider academic proposals submitted by the Faculties; to 

promote research within the University, and to invite and consider from time to time reports on such 

research; to make recommendations to the Executive Council with regard to the cration and abolition of 

teaching posts in the University and the ciassification of the said posts and duties attached thereto; to 

appoint Committees for admission of students to the University; to publish lists of prescribed or 

recommended textbooks and to publish the syllabi of prescribed courses of study; 3.10 to recommend to 

the Executive Council Draft Regulations regarding examinations of the University and the conditions on 

which students should be admitted to such examinüions; 3.11 to make recommendations to the Executive 

Council with r.rd to the appointment of examiners and, if necessary, their removal, and the fixation of their 

fees, remunerdion, honorarium and travelling and other expenses; 3.12 to make arrangements for the 

conduct of examinations and to fix dates for holding them; 3.13 to declare the results of various Unwersity 

examinations, or to appoint/authorize Committees or Offcers to do so; 3.14 to make recommendations to 

the Executive Council for the conferment of•honorary degrees and to confer or grant degrees, academic 

distinctions, honors. diplomas, licences, titles and marks or honours; 3.15 to make proposals to the 

Executive Council for the institution of fellowships, scholarships, studentships, medals and prizes and to 

award the same; 3.16 to perform, in relation to academic matters, all such duties and to do all such acts as 

may be necessary for the proper carrying out of the provisions of the Agreement, Rules, Regulations and 

Byelaws; and 3.17 to take any other decisions deemed necessary for the smooth academic funaioning of 

the University. REGULATION 4: Communication with SAARC Member States 4.1 4.2 Ihe President or 

Chief Executive Offcer (CEO) of the University will represent the University and wilt correspond with the 

•SAARC Member States throuél the SAARC SectMariai in all matters concerning the University. The 

Director General or Joint Secretary (SAARC) in the Ministry of Foreign Affairs/ External Affairs, of the 

respective Member States will be the nodal OffcetS directly dealing with the University. 4] 

REGULATION 5: Powers of the President 5.1 S.I.I 5.1.2 5.1.3 5.1.4 5.1.5 5.1.6 5.1.8 5.1.9 5.1.10 5.1.1 1 

(i) (iii) (iv) (v) 3446 GI" The President as the (CEO) of the University will ensure its smooth functioning 

and will be responsible and accountable for all academic, financiai and other matters of the University. For 

running of the University, the President will have commensurate powers as are listed below: Provided that 

until the President is appointed, the Chief Executive Officer of the Project Offce shall exercise the powers 

of the President and function as the Chief Executive Officer of the University The President shall be the 

executive authority for all appointments, suspensions and dismissals of teachers and other employees of 

the University, with the approval of the Executive Council. The President shall be responsible for 

coordination and integration pf all Leaching and research programmes, extension education and 

curriculum development. As academic head of the University, the President has the power to cause an 

inspection of any component of the University and call for periodic reports / reviews of work done in 

various faculties, Institutes, Research Centers and Regional Campuses of the University. The President 

shali be the authority to sanction ail leave except casual leave. The President shall be the representative of 

the University in a!) forums including Associations of Universities both in India and abroad. The President 



SOUTH ASIAN UNIVERSITY FIRST REGULATIONS, 2013 

5 / 23 

may delegate any of his administrative powers to any of the Vice Presidents, Officers of the University, 

Teachers of the University, Heads of the Regional Campuses, Committees or member(s) of an Authority or 

a body to ensure effective decentralization of decision making process and democratic and transparent 

functioning of the University. The President shall exercise all such powers not expressly mentioned herein, 

which are necessary for, or incidental to, the smooth functioning of the University. The President shall be 

competent to transfer any employee or post within a campus from one Facuity / Centre / Institute / Offce to 

another Faculty /Centre / Institute / Offce maintained by the University. Transfer of employees across 

various campuses of the University wilt require approval of the Goveming Board. fte President shall make 

arrangements foc entrusting additional charge in all leave vacancies and such other temporary vacancies 

where appointments of substitutes are not required. The President shall notify the satisfactory completion 

of the probation of teachers and officers of the University after satisfying himself/ herself that the 

necessary pre- requisites prescribed for the purpose have been fulfilled. The President shall have the 

fotlowing financial power:- to sanction grants-in-aid to researchers and fellowships fnm the fund and ftnds 

piaced at the disposaå University by Governments or by other Agencies or individuals for the said 

purpose: to sanction deputation of delegates to Conferences and Seminars etc., any«ilere {he to sanction 

the convening of Seminars, Conferences, Committees, Discussion Groups, etc; to sanction advances . for 

the Principal Investigators (teachers of the university) recipients Of research grants and projects from the 

University or any outside yant- giving agency; to accord adminis&ative sanction for al! works (original or 

repairs) provided Rands have been allocated in the University Budget; 66 THE GAZETTE OF INDIA : 

EXTRAORDINARY (vi) to accept tenders for work or tenders or quotations for supplies required and to 

record the reasons it they are not the lowest of the tenders or quotations received; (vii) to sanction any 

expenditure and re-appropriation of funds from one major head to another prosided that such sanction and 

the re-appropriation do not involve a liability which extends beyond the financial year in question: (viii) to 

sanction all loans and advances to employees of the University provided all prescribed conditions are 

satisfied; (i.x) to sanction permanent advances to Deans, Centre Chairpersons, Directors of Institutes and I 

leads of administrative, engineering and other University departments; (x) to sanction the travelling 

allowance bills of the Registrar, the Director Finance, the Controller ot Examinations, Deans of Faculties. 

Centre Chairpersons and Directors of institutes in the University: (xi) to authorize opening of new Heads 

of Account for projects financed by outside agencies and. when necessary, to permit the opening of 

separate bank accounts for this purpose: (xii) to approve purchase of services, equipment, machines, 

instruments, research supply and other such goods, provided there is budgetary a}location; (xiii) to 

sanction refund of deposits of earnest money, securities, etc., on the basis of the recommendation of 

appropriate Officers of the University; (xiv) to write off the irrecoverable value of shortage of stock or 

irrecoverable loss of money occasioned by fraud or neglect of duty by the University employees or 

otherwise. Ifthe loss is above the value of USS the President will report it to the Executive Council; (xv) 

other financial powers as may be delegated by the Governing Board or the Executive Council from time to 

time. 5.1.12 The President, with the concurrence of the Executive Council, shall have the power to 

sanction the creation of technical and non-technical posts provided the same are provided for in the budget 

approved by the Governing Board. The President with the concurrence of the Executive Council, shall 

have the power to create and/or fill temporary posts of all categories for a period not exceeding one year at 

a time subject to the provision for the same in the Budget. The President, with the concurrence of the 

Executive Council, shall have the power to abolish or retrench such posts, which are considered 

superfluous in the University subject to protection being given to individuals as per rules in such posts. 

The President will have full authority to sign on behalf of the University Memoranda of Understanding, 

Contracts and legal documents / instruments. REGULATION 6: Faculties and Departments 6.1 The 

University will have the following faculties:- (a) Faculty of Life Sciences and Biotechnology, (b) Faculty 

of Earth System Sciences, 4] (c) (d) (e) (f) (g) (h) (i) (j) (k) 67 Faculty of Physical and Chemical Sciences, 

Faculty of Mathematics and Computer Science, Faculty of Arts and Design, Faculty of Social Sciences, 

Faculty of Humanities, Faculty of Econohics, Faculty of Management, Faculty of Undergraduate studies, 

Faculty of Legal Studies, 6.2 6.3 6.4 6.5 6.6 6.7 6.8. I 6.8.2 6.8.3 6.9 6.10 6.10.1 Each Faculty Will be 

headed by a Dean who will be its administtüive head as well as the custodian of all academic activities in 

the Faculty. Each Faculty will have a Board of Studies constituted as per rule 14.4 and having poweß as 

per regulation I l. Each Faculty will develop its own course structure and curricula for the wademic 
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procammes it runs. Course structure and curricula, and changes therein, will be discussed and adopted by 

its Board of Studies and forwarded to the Academic Council for its approval. Each Faculty will decide 

about annual Mudent uptake and desiY1 its own form and content of entrance tests. Actual entrance tests 

for programmes nan by different Faculties will be conducted by the University. Each Faculty may have 

one or more Associate Deans to whom the 1>an may delegate specific academic and/or administrative 

powers. The Associate Deans will be appointed by the President upon recommendation by Deans of 

Faculty and his/her term will be co-terminus with the Dean. The Faculty of Physical and Chemical 

Sciences will have two Departments, namely, the Department of Physics and the Department of 

Chemistry. The Faculty of Mathematics and Computer Science will have two Departments, namely, the 

Department of Mathematics and the Department of Computer Sciences. The Faculty of Social Sciences 

will have five Departments, namely, the Department of Sociology, the Department of Political Studies, the 

Department of Human Development Studies, the Department of Public Policy and Governance, and the 

Department of International Relations. Departments within a Faculty (as outlined under regulation 6.8. I 

and 6.8.2 above) will be headed by Chairpersons of the Departments, notwithstanding the delegation of 

powers provided for under Regulation 6.6 above, Departments will represent only academic units and will 

not be administrative units. The University can open other Faculties/Departments/Institutes/Centres by 

following a procedure to be framed by the Executive Council. Each proposal for a new 

Faculty/Department/lnstitute/Centre will be critically examined by the Academic Council of the 

University. Ifthe Academic Council endorses the proposal on its merit and relevance for the Region, it will 

recommend its creation to the Executive Council, after its financial implications have been examined and 

fund availability assured by the Finance Committee. THE. GAZETFE OF INDIA : EXTRAORDINARY 

[PART Ill- 6.10.2 The Executive Council will forward the proposal with its recommendations to the 

Goveming Board, whose decision will be final. REGULATION 7: Interdisciplinary•Research Centres 7.1 

7.1.1 712 7.1.3 7.1.5 7.1.6 7.i.7 7.2 7.3 The University will have Interdisciplinary Research Centres (IRCs) 

in which faculty members from different Faculties wili join hands to pursue interdisciplinary research in 

areas of interest to the whole Region or a group of countries in •the Region. The following procedure(s) 

will be observed for creating IRCs in the University. Faculty members from different Faculties of the 

University interested in jointly pursuing a panicuiar interdisciplinary research theme would prepare a joint 

proposal for an IRC containing academic justificäion• ör the IRC and its financial requirements. The 

proposal for setting up an IRC will be-prepared by the inteesæd faculty members as per format provided 

by the University. The proposal' would nominate a Principal Investigator who would act as the Director of 

the IRC. the IRC is approved and fianded by the University. Other members of the proposed IRC would be 

faculty members from existing Faculties in the University. The faculty who propose the creation of an IRC 

will essentially use their own researcli faci4ities and infrastructural support already available to them. If 

special facilities/equipment are required, their creation / procurement may be requested for in the IRC 

proposal. The proposal for an IRC may include creation of temporary research or faculty positions to fulfill 

the specific expertise and/or technical requirements for the IRC that are otherwise not avai}able in the 

University. These temporary positions would be created in specified FacultieS of the University and may 

be filled either by open recruitment or through visiting scientists or faculty on deputation from other 

institutions. Researchers from institutions outside the University may also be included as adjunct faculty 

members of the IRC, purely on honorary basis. Each proposal for an IRC will be critically examined by 

the Academic Council of the University. Jf the Council endorses the proposal on its merit and relevance 

for the Region, it will recommend its creation, for a specified time period, to the Executive Council, after 

its financiai implications have been e.xamined and fund availability assured by the Finance Committee. 

The Executive Council will forward the proposal with its recommendations to the Governing Board. 

whose decision will be final. The IRC Director will be responsible to furnish annual progress reports to the 

Academic Council. The Academic Council will constantly monitor and assess the work progress of the 

IRC and, at the end of the approved duration, may recommend to the Executive Council to further extend 

the IRC, modify it or terminate it, depending upon the ground realities in each case. The Executive 

Committee will forward the matter with its recommendations to the Governing Board, whose decision will 

be final. REGULATION 8: Institute of South Asian Studies 8.1 8.2 The •til: have administratr The ISAS 

States. an institute of South Asian Studies (ISAS) with a Director and core research and and Éöcus 

research efforts in areas of shared concerns of the SAARC Member (II—GÜZ 41 8.3 8.3.1 8.3.2 8.3.3 
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8.3.4 8.4 8.5 8.6 8.7 The ISAS will have a Research Board consisting ofa chairperson and eleven members 

that wilt oversee and direct its research priorities and shall be responsible for the quality of the research 

output. The ISAS Research Board will have the following constitution: An eminent and widely respected 

academician or researcher from the SAARC region who would be the Chairperson of the Research Board, 

to be nominated by the Goveming Board, on the advice of the Executive Council, for a period of 3 years. 

Eight members of the Board, one each from the eight SAARC Member States, to be nominated by the 

Executive Council for duration of 3 years. One Vice President of the University and two senior professors 

of the University to be nominated bj the President as members of the Research Board. The Director of the 

ISAS to be the Member Secretary of the Research Board. The ISAS Research Board will make 

recommendations to the Executive Council about the research areas to be pursued by the ISAS, 

requirements of core research and administrative staff, and the Institute's annual budget. The ISAS would 

also have visiting scholar/visiting faculty positions to be used for inviting appropriate researchers from 

universities and research institutions from within or outside the SAARC region. The ISAS will publish its 

own journal to widely disseminate research findings of relevance to the South Asian Region. The ISAS 

will have the option to register research students for Ph.D. degrees. REGULATION 9: Regional Campus 

9.1 9.2 9.3 9.3. I 9.3.2 9.4 The University will have Regional Campus in different SAARC Member States 

by following the procedures laid down in this Regulation. The Regional Campus shall have its own faculty 

and staff but its recruitment policy and service conditions, including quality control in the teaching or 

training programmes, will be regulated by the rules, regulations and byelaws of the University. The 

proposals for setting up Regional Campuses may be initiated from the Main Campus of the University or 

from the Member States of SAARC. In case the proposal for establishing a Regional Campus is mooted by 

a specific SAARC Member State, its comprehensive proposal should be recommended and forwarded by 

the Ministry of Foreign Affairs/External Affairs of that country to the Governing Board through the 

SAARC Secretariat, who may seek opinion of the Executive Council on the proposal before taking a final 

decision. if the need for a Regional Campus is felt from within the University, the President will forward a 

comprehensive propos@t including a concept paper for the proposed Regional Campus to the country in 

which the campus is proposed, for due consideration. if the country concemed approves the proposal. it 

should follow the procedure laid down in Regulation 9.3. I for further processing of the proposal. The 

proposal for a Regional Campus should include a detailed concept paper which should provide: THE 

GAZETTE OF INDIA : EXTRAORDINARY Aim, rationale and academic justification for the proposal. 

(PART lil—SEC 4] 9.4.1 9.4.2 9.4.3 9.4.4 9.4.5 9.5 9.6 Iktails of the academic 8Äivities in åe proposed 

Regional Campus along with all possible details of the faculty and staff to be hired, students to be admitai 

and the academic progammes/degrees to be awarded, and any other relevant information. Governance 

Structure for the proposed Regional Campus. Proposed delegation of administrative, academic and 

financial powers to ensure necessary functional autonomy for the proposed Regional Campus. estimates 

for the capital and the operational costs for establishing the Regional Campus. The Governing Board after 

approval of the proposal of the Regional Campus along with its concept paper and other related documents 

would submit its report to the SAARC Standing Committee for final consideration and approval. Regional 

Carnpuses shall be set up following the same practice and principle with regard to the land, financing 

funding mechanism and other facilities as is applicable to the Main Carnpus as per the Agreement and 

Rules of the University. Capital cost of establishing a Regional Campus will be borne by the host country 

and operational cost will be shared by the Member States in a manner to be decided by the Governing 

Board. REGULATION 10: University Calendar 10.1 The University will run on a semester system and 

shall have the following two semesters in an academic year:- Monsoon Semester Winter Semester 26 July 

to 10 December I I January to 25 May 10.2 10.3 10.4 Summer vacation: 26 May to 25 July Winter 

vacation: 11 December to 10 January (If above dates fall on a weekend or a public holiday, then the next 

working day will apply). Ihe University will observe a 5-day work week with Saturday and Sunday as 

holidays. Each working day will be from 9 AM to 5.30 PM with half an hour lunch time. During each 

semester, the University will declare a maximum of eight holidays to be observed by the University, to be 

decided by the Executive Council with due consideration to holidays observed in the host country as well 

as across SAARC countries. The University wili ensure a minimum of 90 teaching days in each semester. 

REGULATION 11: Board of Studies of Faculties 11.1 11.2 11.2.1 11.2.2 Each Faculty Wii} have a Board 

of Studies (referred to as Board in this Regulation) constituted according to rule 14.4. The Dean of the 
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Faculty will chair the Board meetings. The Board will be the cuåodian of the academic activities of the 

Faculty, and shall have the powers to:- coordinate the teaching and research work in the Facu!ty; 

recommend to the Academic Council the approval of Courses of Study; Ill i 1.2.3 11.2.4 1 1.2.5 1 1.2.6 

11.2.7 i 1.2.8 11.2.9 71 recommend to the President examiners for evaluating Ph.D. dissertations; 

recommend to the Academic Council the creation, abolition and designation of teaching posts in the 

Faculty and constitute Departments after considering proposals received from committees constituted by 

the Dean for the purpose; frame general rules for the evaluation of sessional work; recommend the award 

of research degrees to candidates, in accordance with the regulations framed in that behalf; consider 

proposals for advancement of the standards of teaching and research, and to submit such proposals to the 

Academic Council; promote research within the faculty and submit reports on research achievements to 

the Academic Council; frame the general time-table of classes; I .2.10 consider any proposals regarding 

the welfare of the students which the Council of Students' Affairs may submit; I I .2.11 perform all other 

frnctions which may be prescribed by the Rules and the Regulations, and to consider all such matters as 

may be referred to it by the Executive Council, the Academic Council or the President; I I .2.12 

recommend to the Academic Council the constitution of an Admission Committee for the Faculty for ! 1.3 

11.3.2 I I .3.3 I l. 3.4 11.4.1 11.4.2 1 1.4.3 each academic year. The Admission Committee will have a 

Chairperson and upto IO teachers, largely from within the Faculty, as its members. Ihe Admission 

Committee will be responsible for- fixing minimum qualifications for applicants seeking admission to the 

academic programmes offered by the Faculty; framing question papers for the entrance tests for admission 

to various academic prograrnmes offered by the Faculty; evaluating the answer sheets. preparing a merit 

list of the candidates, fixing cut-off points and publishing a merit list of selected candidates; and evolving 

procedures for allotting supervisors to Ph.D. students and submitting recommendations on supervisor 

allotments to the Board for its approval, and delegate to the Dean or to any other member of the Board or 

to a Committee such general or specific powers/mandates as may be decided upon by the Board from time 

to time. Meetings The Dean will call the Board meetings, and circulate the agenda and minutes of the 

meetin5. Routine meetings of the Board shall be held in August and November for the Monsoon Semester 

and in January and April for the Winter Semester. Special may be called by the Dean, at his own initiative, 

or at the suggestion of the President or on a written request from at least one-fifth of the members of the 

Board. 72 THE GAZI-:-rry: OF INDIA : EXTRAORDINARY REGULATION 12: Master's Programme 

12. I Definitions 12.1.1 "Course" means a course running for a full semester. 12. I .0 "Contact hours" for a 

given course is the number of hours students spend per week with the teacher tor a theory course and half 

the number of hours spent per week with the teacher for a laboratory class. -thus. a course with two theory 

classes of one hour each per week for the duration of a semester would constitute a 2 credit course and a 

laboratory practical class where students spend 4 hours per week in the laboratory would also be a 2 credit 

course. 12. .3 "Credit" (C) means the weightage assigned to a course in terms of contact hours as explained 

in 12.1.4 12.1.S 12.1.6 12.1.7 12.1.8 12.2 12.2. I 12.2.2 12.3 12.4 Further, credit weightage for a 

dissertation or a term paper or seminar given by a student may be fixed by the Board of Studies of the 

concerned Faculty. "Grade" means a letter grade assigned to a student on the basis of evaluation ofa course 

on the ten point scale. "Grade Point" (G) means the numerical equivalent of a letter grade assigned to a 

student in the ten point scale. "Cumulative Grade Point Average" (CGPA) for a semester where a student 

has taken "N" number of courses, and obtained Gi grade point for a course with total weightage of Ci 

credits. a cumulative index grade point average ofa student can be calculated in the following manner: 

CGPÅ = [Üe%GixCi] / N "Final Grade Point Average" (FGPA) is the final index of the performance ofa 

student at the time of award of a degree and can be calculated by using the formula in 12.1.6 using grade 

point data of all courses taken over the entire duration of the course. "Final Grade" is the letter equivalent 

assigned to a student on the basis of his/her final grade point at the time of the award of the degree. 

Eligibility for Admission. A candidate shall be eligible for admission if he/she has passed BAJB.Sc. 

degree under 10+2+3 pattern from a recognized institution or an examination recognized by the University 

as its equivalent with a minitnum of 50% marks or FGPA of at least 5. No Candidate shall be eligible for 

admission to a Master's programme unless he/she has attained the age st st of 20 years for admission to the 

I semester of the programme as on I October of the year in which admission is sought. Provided that the 

age limit may be relaxed by the President on the recommendations of the Admission Committee on the 

merit of each case. Admission Procedure. Procedure for admission to the programme leading to a Master's 



SOUTH ASIAN UNIVERSITY FIRST REGULATIONS, 2013 

9 / 23 

degree shall be laid down from time to time •by the Admission Committee or Committee appointed by the 

Academic Council under Regulation 3.8. Faculty Adviser. 73 12.4. I The Dean shall appoint a Committee 

of Advisers for students from amongst the members of the Faculty concemed. The Committee shall advise 

the students about the courses to be taken record the Credit Courses on the Course Selection Card. 12.4.2 

Registration of courses is the sole responsibility of the student. No student shall be allowed to do a course 

without registration and no student shah be entitled to register after the to be announced every semester by 

the University. 12.4.3 Late registration will be allowed up to a maximum of two weeks aner the beginning 

of a semester on payment of late registration fee. 12.4.4 No student shali be allowed to add a course or 

substitute a course for another course later than three weeks 12.5 12.5.1 12.5.2 12.6 from theedate of 

commencement of the semester. A student wishing to drop a course must do soeas early as possible, in no 

case later than six weeks from the date of commencement of the semester. No student shall be permitted to 

drop a course after the six-week period: Provided that a student may take more optional courses than the 

number prescribed in the programme, in which case in the calculation of Final Grade Point Averages only 

the prescribed numbet• of optional courses in the descending order of the gades obtained by the student 

shall be included. For example, if a progamme has 12 compulsory courses and 4 optional courses and a 

student credits 6 optional courses, his/her Final Grade Point Average shall be calculated on the basis of 12 

compulsory courses and the four optional courses in which he/she has got the highest gades. However, no 

student shall be permitted to revister in a semester only to take an additional optional course. Duration of 

the Programme. The curricular work leading to the award of Master's degree shall be spread over a 

minimum of 4 semesters two monsoon and two winter semesters. For MCA program, the duration will be 

a minimum of six semesters. The monsoon and the winter semesters shall commence from and end on a 

date to be fixed by the Academic Council, as provided in Regulation IO. Provided that each semester will 

ordinarily have 90 working days excluding the examination days 12.6. 12.6.1.1 12K). E .2 12.6, 2 Credit 

Requirements. There shall be three levels of courses: 'C' Level courses which will be given ordinarily in 

the first two semesters. 'A' and B' : ,evei courses which will ordinarily be given in the third and fourth 

Semesters. Ordinarily, a course shall be given in three/four contact hours a week and the credits for these 

courses shah be as follows: 'C' level courses 'B' level courses 'A' level courses 2 credits 3 credits 4 credits: 

Provided that Board of Studies ofa Faculty may allot less or more number ot' credits to a particular r he 

actual credits requirement shall not be less than 104 credits. Provided further that the total credits earned 

shall include a mix of A, B and C level courses and other special courses to be decided by the Board of 

Studies. 3446 GI/ 13—10 74 2.6.4 12.6.5 12.6.6 2.6.7 12.6.8 12.6.9 12.7 12.7.) THE GAZETTE OF 

INDIA : EXTRAORDINARY Nortnal load ofa student in each of the four semester shall be of 24 to 28 

credits. Provided that the Lieöü snay allow a student to take additional credits when a student has been 

permitted to repeat a course. The courses on the basis of which the student earns his/her 'C' level credits 

shall be at least fcom three disciplines. A 2-credit course on "Introduction to South Asia" will be 

compulsory and the student have to pass this. A student shall be required to earn at least a minimum of 20 

credits from courses in tools. technique and practical laboratory work/on-hand training. A student shall be 

required to earn a minimum of 4 and a maximum of 6 credits in Faculttes other than where he/she is 

•registered. A student shall not be permitted to opt for a course if he/she. has not previously cleared a 

COQiise(S) prescribed as a pre-requisite for the former. Students shall also opt for non-credit courses, 

equivalent to a total of 4 credits, that they Shai! pass in order to be declared successful for the award of 

degee. Provided that the requirement of two extra non-credit courses may be relaxed by the Board of 

Studies in the case of a student or a students. Evaluation. For each credit course lasting a full semester, 

there will be periodic evaluations in the förn-: quizzes, one mid-semester and one end-semester 

examination. Each quiz may have a weightage 10% and the mid-semester examination may have a 

weightage of upto 40%. 12.7.2 After compiling the marks for ail quizzes, the mid-semester and the end-

semester examinations, the in-charge of the course would assign grades by using the following generai 

guidelines: Aggregate marks above 75% • Aggregate marks up to 70% Aggregate marks up to 65% 

Aggregate marks up to 60% Aggregate marks up to 55% Aggregate marks up to 50% Aggregate marks up 

to 45% Aggregate marks up to 40% Aggregate marks up to 30% Aggregate marks < 30% A+ grade A 

gade A- grade B+ grade B grade B- grade C + grade C grade C- grade F (fail) grade Provided that this 

guideline may be modified to some extent by the Course-in-charge keeping the over-all level of difficulty 

of the question papers. {2.7 A Course-in-charge shall show the graded answer sheets to the students and 
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shall keep them iü\act year in case there is a request for re-evaluation from any student. 12.7.4 The pattern 

and schedule of sessional work for each course of a semester shali be nvade kncmn students by the cour$e-

in-charge at the commencement of each semester. 12.7.5 For calculation of CGPA/FGPA, grades in 

individual courses will have following numerical weightage. t 41 A+ : 9 points; A 8 points; A- : 7 points; 

B+ : 6 points; B : 5 points; B- : 4 points; C+ : 3 points; C : 2 points; C- : I point; F (Fail). There shall be no 

rounding offofSGPA / CGPA / FGPA. 12.7.6 If required for any specific purpose, FGPA obtained by the 

student shall be equated with the following division: 75 FGPA 8.5 and above 7.5 and above but less than 

8.5 6.5 and above but less than 7.5 5.5 and above but less than 6.5 4.5 and above but less than 5.5 3.5 and 

above but less than 4.5 3.0 and above but less than 3.5 G rade Class / Division First Class Middle First 

Class Lower First Class Higher Second Class Middle Second Class Lower Second Class Pass 12.7.7 

12.7.8 12.70 127.10 12.7.) ) 12.8 12.8 A i 2.8..3 A student, who fails in a course, shall be required to 

repeat that COUtse or to clear another course in lieu thereof. A student shall be requited to repeat a course 

or clear another course in lieu thereof irrespemive of his/her past performance in the sessional 

exarninations if he/she has been awarded a final weighted grade of 'F' in that course. A student who 

secures a grade higher than 'F' in a course may be permitted to improve his/her grade by repeating that 

course once: Provided further that a student who wants to repeat a course to improve his/her performance 

shall be allowed to do so only if he/she surrenders his/her earlier grade in the th course by 16 August in 

case of the Monsoon Semester courses and by I February in case of the Winter Seinester courses. Having 

surrendered his/her earlier grade by the due date, it will be his/her repeat perförmance in the course which 

will be taken into account to compute the SGPA and the CGPA. His/her transcript will, however, reflect 

appropriately both the performances and the fact that he/she had repeated the course/courses. AYI 

examinations shall be conducted under the direction of the Dean of the Faculty and follow a time- table 

announced by the Dean's offce. An application for admission to the end-semester examination shall be 

made in the prescribed form and forwarded to the Dean of the Faculty through the Department 

Chairperson, if applicable, and shall be accompanied by the following certificates: (a) Clearance in 

Sessional Evaluation, and (b) Clearance in his/her dues including the prescribed examination fees, if any. 

Results at the end of each semester shall be forwarded by the Dean to the University administration. Grade 

Point Requirement/Minimum Standard. In order to register a semester, a student must have a minimum 

CGPA of 4.0 in the previous semester and passed in at least 50% of the course he/she had opted for. In 

order to be declared passed in the Master's program, a student must have passed in ail individual courses 

and secured a minimum FGPA of 3.0. The finai results of Master's Degree would be approved by the 

President before the results are 76 12.9 12.9.} 12.9.2 12.9.3 •rflF. GA/F.'ITE OF INDIA announced. 

Courses of Study and Framing of the Syllabi. Over-all framing and modification of the course structure 

will be proposed by a committee of teachers to be constituted by the Dean. and will be discussed in the 

Faculty Committee/Departmentai Committee before a consensus document is sent to the Board of Studies 

for approval. The course content of individual courses shall be framed by the Course-in-charge and 

approved by the Board of Studies after due consideration. The Board of Studies can return the course 

contents to the Course-in-charge with specific suggestions for modifications. Final approval of the course 

structure along with course contents would require the approval of the Academic Council. 12.10 

Yudentfeom,8 Programme. 12.10.1 (a) (b) 12.10.2 12.10.3 12.10.4 The name of a automatically get 

deleted from the roils of the University if; he/she-fails go-Mfillithe CGPA requirements-as specified under 

Regulation 12.8. he/she has a\ready exhausted the maximum•period of six semesters for the Master's 

program without fulfilling the minimum essential requirements for the degree. Notwithstanding what is 

contained in this Regulation, the Academic Council may, in exceptional circumstances and on the 

recommendations of the Board of Studies of a Faculty as well as on the merits of each individual case, 

consider relaxation of any of the provisions at its discretion and for reasons to be recorded. No candidate 

shall be eligible to register for the programme/courses if he/she is already registered for any full-time 

programme of study in this University or in any other University/ Institution. The provisions made in this 

Regulation wili be further discussed and finalized by the Boards of Studies and Academic Council to suit 

the needs of individual Faculties. REGULATION 13: Doctor of Philosophy Programme. 13.1 Definitions: 

13. I . I ' 'Course" means a Semester Course. 13.}.2 "Credit" (C) is the weightage assiyted to a course in 

terms of contact hours. 13.1.3 "Grade" means a letter grade assigned to a student on the basis of evaluation 

of a course on the ten point scale. 13.1.4 "Grade Point" (G) means the numerical equivalent of a letter 



SOUTH ASIAN UNIVERSITY FIRST REGULATIONS, 2013 

11 / 23 

grade assigned to a student in the ten point scale. 13.1.5 "Cumulative Grade Point Average" (CGPA) 

means a cumulative index grade point average of a student calculatEd in the following manner: CGPÅ = 

CixCi] 111 __arrg 4] 13.1.6 "Final Grade Point Average" (FGPA) is the final index of a student in the 

courses and will be calculated as a weighted average of all credit courses taken by the student. 13.2 13.3 

13.4 13.5 13.6 13.7 13.8 13.9 13.10 A candidate shall be eligible for admission to a course of research 

teading to Degree of Doctor of Philosophy (Ph.D.), if he/she had taken the Master's degee of the 

University or a degree recognized by the University for this purpose as its equivalent. The procedure for 

receiving applications for admission to the Ph.D. programme course shall be laid down from time to time 

by the Admission Committee ofthe Faculty concerned. Candidates will be selected for admission to the 

Ph.D. ptoyarnme on the basis of their performance in an entrance test followed by an interview as per 

norms laid down by the Admission Committe. Selected Ph.D. students will be assigned Ph.D. Supervisors 

through a procedure to be laid down by the Admission Committee. Each case of Supervisor assignment 

will be considered and decided by the Board of Studies. No teacher will have more than 6 registered Ph.D. 

students at any given time. The assigned Supervisor can recommend up to two co-supervisors for the 

student whose names will have to be approved by the Board of Studies. Ali Ph.D. students will be required 

to complete 12 credits of pre-Ph.D. course work and one credit each for a seminar and a term paper, within 

the first year of their registration. A course on "Introduction to South Asia", equivalent to a total of 2 

credits, wili be compulsory for ail students and-the student will have to pass this. Students will be 

confirmed to Ph.D. progamme after successftlly completing the pre- Ph.D. 14 credits with a minimum 

CGPA of S.O and passing the compulsory course on "Introduction to South Asia". 13.11 Students who fail 

in any of the crdit courses, or get a CGPA of less than S, or show jack of interest and motivation for 

research ater completion of course work, will not be confirmed to the Ph.D progamme and their name will 

be stuck off from the rolls of the University. 13.12 Courses which are pre-requisites for confirmation to the 

Ph.D. proyamme shall be prescribed by the Faculty and shall carry such credits as may be approved by the 

Board of Studies In no case shall a student be allowed to repeat a course either in the event of failure or for 

improving the performance. However. after having registered in a semester, a student may, with the 

permission of the Dean, be allowed to add, drop or substitute courses within a period of three weeks from 

the commencement of the semester. 13.13 After confirmation to the Ph.D. procarnme, the student will be 

required tc submit g topic of his/her Ph.D. thesis along with a synopsis and bibliography duly approved by 

his/her Supervisor, within six months of the date of confirmation. The proposed topic and outline of work 

will be considered and approved by the Board of Studies, 13.14 If required for the thesis work; a student 

will be able to visit eher Institutions/ Universities for field work. For visits.vof duration less than a month, 

permission of the Supervisor and Dean of the Faculty would sUffice. For visits of lony duration, approval 

of the Board of Studies will be required. 13.15 No candidate shall be permitted to submit higher thesis for 

the Ph.D. degæ. unless he/she has pursued a course of research at the University for not less than two years 

after higher had been 78 13.16 13.17 13.18 13.19 13.20 13.21 13.22 13.23 13.24 THE GAZETTE OF 

INDIA : EXTRAORDINARY [PART SIC. .Jl confirmed. The name of the candidate shall be removed 

from the rolls of the University if he/she fails to submit his/her thesis within six years of the date of his/her 

initial admission to the Ph.D. programme. If a Ph.D. student is unable to submit his/her thesis by the end of 

the 12 semester, the student witl have to make a special application well before the close of the 12th 

semester to the Board of Studies, through the Dean of the Faculty, to seek further extension, as a special 

case. The Board of Studies will constitute a four-member subcommittee with the student's Supervisor as a 

member and the Dean as its chairperson, to review the progress of the student. The subcommittee will 

make specific recommendations to the Board of Studies about the grant of extension that will be 

considered by the Board. The Board's decision about granting the extension will be final. A student 

enrolled in the Ph.D. programme will not be permitted to take up a job except part-time jobs within the 

University under the Work-Earn Programme. In exceptional circumstances, permission for a part-time job 

outside the University campus may be permitted with due approval of the Ph.D. Supervisor and the Dean. 

Additionally, in such exceptional cases, for students from SAARC countries other than India, a valid work 

permit will be needed to take up the job. Failure to comply with this rute will invite punitive action 

including possible expulsion from the University. After the completion of research work, the student will 

prepare his/her Ph.D. thesis in a prescribed format and submit six hard copies of the thesis along with a 

soft copy in PDF version of the manuscript. duty certified by the Supervisor, to the Dean. The thesis 
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submitted by the candidate for the award of the Ph.D degree shall be examined by two examiners 

appointed by the Academic Council on the of the Board of Studies, from amongst those who are not on the 

staff of the University and/or member of the Board of Studies. Each examiner, after examining the thesis 

submitted by the candidate for the award of the Ph.D. degree. shall submit a report to the Dean of the 

Faculty concemed containing a clear recommendation whether, in his/her opinion: (a) the viva-voce 

examination of the candidate should be held; or (b) the thesis should be referred back to the candidate for 

revision; or (c) it should be tejected. The examiner shall not recommend that the viva-voce examination be 

held unless he/she certifies that the thesis constitutes a contribution to knowledge characterized either by 

the discovery of new facts or by reinterpretation of known facts or development of new techniques and that 

the methodology pursued by the candidate is sound and its literary presentation satisfactory. If the Dean of 

the Faculty is satisfied that the examiners have unanimously recommended that the viva-voce examination 

of the candidate be held, heishe shall accordingly arrange to hold it. In case the Dean notes that the 

examiners of the thesis have not recommended unanimously that the viva-voce examination of the 

candidate be held or if he/she is satisfied that in either ot both the repore, an adverse opinion of a 

substantive nature has been expressed, materially affecting the validity of the same examiner's otherwise 

positive recommendation. then the Dean shatt place the reports of the examiners before the Board of 

Studies for further action. The Board of Studies may, at its discretion, if the recommendation of one 

examiner is positive and that of the other negative, recommend to the Academic Council for the 

appointment ofa third examiner, one not in the service of the University and/or on ffe Comminee of the 

Board of Studies, to examine the thesis and act according to the recomrrmdations of the third examiner: 

Provided that the recommendation is not to be considered if a revision is recornmended and this revised 

thesis is accg*ed by the exarninet: Ill 79 Provided, further, that if the thesis after revision is not accepted 

by the examiner, the original and the revised versions of the thesis shall be sent to the third examiner as per 

this Regulation and the version approved by the third examiner shall be considered as final. 13.25 No 

thesis shall earn a degee unless there are two positive recommendations comprising examiners of the thesis 

and the Supervisor(s). In case any of the examiners of the thesis is unable to conduct the viva-voce 

examination, another examiner shall be appointed in his/her place. 13.26 If the Supervisor is unable to be 

present within a reasonable time to participate in the viva-voce examination, the Dean may recommend 

another member of the faculty in his/her place. 13.27 In cases where, after having consented to the 

scheduled date and time on which the viva- voce examination has to be held, one of the external examiners 

fails to be present for the viva-voce, the Dean rnay permit the viva-voce examination to be conducted with 

one external examiner being present. 13.28 At the viva-voce examination, the viva-voce Board shall 

satisfy itself; (i) that the thesis submitted by the candidates is his/her own work, and (ii) that the grasp of 

the candidate of the broad field of his/her study is satisfactory. 13.29 The viva-voce Board may, on the 

basis of the unanimous opinion of its externai members, recommend either: (i) that the candidate be 

awarded the Ph.D. degree; or (ii) that the thesis be referred back to the candidate for revision; or (iii) that 

the thesis be rejected and the candidate not be awarded the Ph.D. degree. 13.30 The manner in which the 

viva-voce examinations are to be conducted in a given Faculty Shail be prescribed by the Board of Studies. 

If the Board of Studies is satisfied with the viva-voce Board's recommendation that the candidate be 

awarded the Ph.D. degree, it shall recommend to the Academic Council that the Ph.D. degree may be 

awarded to the candidate. 13.32 A candidate whose thesis has been referred back for revision shall be 

permitted to re- submit it for the award of the degree not later than one year of intimation of the decision of 

the University to him/her. Provided that, in exceptional cases, the Academic Council may, on the 

recommendations of the Committee for Advanced Studies and Research extend the period for a maximum 

of one year. 13.33 A thesis which has been re-submitted shall nomally be examined by the original 

examiner (s) unless any one of them is, or both of them are, unable or unwilling to act as such, in which 

case another examiner(s) may be appointed. ; .34 No candidate shall be permitted to re-submit his/her 

thesis for the award of the Ph.D. degree more than once. 3.35 Notwithstanding what is contained in the 

Regulation, the Academic Council may, in exceptional circumstances, and on the recommendations of the 

concerned Committee for Advanced Studies and Research, or an appropriate Committee and the Board of 

Studies of the concerned Faculty, as well as on the merit of each individual case, consider relaxation of 

any of the provisions at its discretion and for reasons to be recorded. 36 No Shail be eligible to register for 

the Ph.D. programme if he/she is already registered for any full- time programme Of study of this 
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University or in any other University/!nstitution, lhe provisions made in this Regulation will be further 

discussed and finalized by the Boards of Studies and the Academic Council to suit the needs of individual 

Faculties. 80 THE GAZETTE OF INDIA : EXTRAORDINARY [PART Ill—SW. 4] REGULATION 14: 

Examinations. 14.1 14.2 14.3 14.4 14.5 14.6 14.7 All assessments and examinations for various academic 

progammes of the University, except for the evaluation of Ph.D. theses, will be conducted internally. 

Provided that Faculties will be fre to have extemal evaluation in specific cases upon recommendation of 

the Board of Studies. Ph.D. thesis will be evaluated as per Regulation 13. Question papers for mid-

semester and end-semester examinations, quizes and practical examinations for the evaluation of students 

enrolled for various credit courses wilt be framed by,the teacher(s) teæhing the respective courses from 

within the course contents announced in the beginning of the semesters. Provided that questions can also 

be asked from any material taught in the class that may not have been specifically stated in the course 

contents. Common time tables for mid-semester and end-semester examinations wili be announced by the 

Dean's omce at the beginning of the semester. Teachers who frame the question papers will also evaluate 

the answers, written or oral, and award gades. Provided that, in specific cases and if the need so arises, the 

Dean may also request other teachers with relevant expertise to evaluate the answer sheets or conduct oral 

examinations. After the end of the semester, the Dean will have at! grades scrutinized by the Faculty 

committee or a committee of teachers constituted for this purpose, before the notification of the grades. 

Student's answer sheets will be preserved by the Faculty for a period of one year. in case there is a request 

from the student(s) for re-evaluation of their answer sheets. REGULATION 15: Admission Procedures. 

15.1 15.2 15.3 15.4 15S 15.6 15.7 The schedule for entrance tests for admission to various academic 

programmes will be drawn by a Central Admission Committee (CAC)9 chaired by a senior Professor of 

the University, to be nominated by the President. Ail Chairpersons of the Admission Committees of 

various Faculties will be members of the CAC. The Director of Admissions and Examinations will be the 

Member Secretary of the CAC. The CAC will seek information about the academic programmes to be 

offered from all Faculties and the minimum qualifications expected of a candidate to take the entrance test. 

Based on this information, the CAC will frame a Notification for Entrance Test. The information of 

Entrance Test will be published in prominent newspapers of all SAARC countries and selected 

international media and will also be made available on the University's website. The entrance tests will be 

conducted in an SAARC countries, for which the CAC will devise appropriate arrangernents to be 

executed by the Director of Admissions and Examinations. Question papers for the entrance tests will be 

framed by respective Faculties within the deadlines drawn by the CAC and submitted under sealed cover 

to the Director of Admissions and Examinations. The Faculties will also convey the minimum qualifying 

marks for a candidate to be declared successful in the entrance tests they frame. The Director of 

Ac#nissions and Examinations, with the approval of the President, will have the entrance test papers 

printed under strict secrecy/confidentiality. Ill—ETS 4) 81 15.9 15. iO 15.11 15.12 15.13 The CAC wili 

decide about the modalities and logistics of conducting the entrance test simultaneously in all SAARC 

countries. If necessary and feasible, the CAC may decide to conduÄ on-line entrance partially or fully. The 

answer sheets will be evaluated as per the guidelines issued by the CAC. Country-wise merit iists of 

candidates successful in the entrance tests will be drawn by the Director of Admissions and Examindions. 

Based upon the merit-lists, the CAC will make all efforts to offer admissions to students as per the 

country-wise proportions laid down in rule 26. To decide on matters of equivalence of degees/diplomas 

awarded by various universities and institutions within or outside the SAARC region, the President will 

constitute a standing "Equivslence Committee". Committee will comprise three teachers and will be 

headed by a senior professor of the University. Each member of the Committee will have tenure of three 

years. REGULATION 16: Selection Committee Composition and Procedures. 16.1 Composition 16.1.1 

Selection Committees will be constituted as per rule 23.5 for the selection of teachers, and relevant Rules 

iOr the selection of Offcers of the University such as the Registrar, Director Finance, Director of 

Admissions and Examinations, Director of Information and Communication Technology, and the 

Librarian. 16. I .2 Every Selection Committee shall consist of the President, who shall be the Chairperson 

thereof, the Vice President (senior most, if more than one), and one nominee ofthe Governing Board of the 

University, in addition to the persons/experts mentioned in column 2 of the following table for making 

recommendations for appointment to the respective positions mentioned in column I of the table. Column t 

Professor Associate Professor Assistant Professor Librarian Registrar Finance C)ther Officers the 
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university 3446 Cl/13—11 TABLE Column 2 (i) The Dean of the Faculty in which the appointment is 

proposed; (ii) The Chairperson of the Department where the appointment is proposed, or one Professor to 

be nominated by the President, if there is no Chairperson; (iii) %ree persons of Professor's rank or 

equivalent not connected with the University, nominated by the Executive Council, out of a panel of 

names recommended by the Academic Council for their special knowledge of, or interest in, the subject 

for which the position(s) is/are advertised. At least one of the experts should be from a SAARC country 

other than the Host Country or from outside the SAARC region. (i) Two Deans of Faculties nominated by 

the President; (ii) Three persons not connected with the University, who have special knowledge of the 

subject of Library Science, nominated by the Executive Council. At least one of the experts should be from 

a SAARC country other than the Host Country or from outside the SAARC region. (i) Two Dearts of 

raculties neminated hy the President. •three expert members not connected with the University, nominaued 

by the Executive Council, At least one of the experts shouid be from a SAARC country other than the Host 

Country or from outside the SAARC region. 82 16.2 16.2. I 16.22 16.2.5 16.2.6 16.2.7 16.2.8 16.2.9 16.2. 

IO 16.2.! I THE GAZETTE OF INDIA • EXTRAORDINARY Procedures. (PART Ifi 41 Meetings of 

Selection Committees shali be convened by the President, who shall be the Chairperson and preside over 

the meetings. The meetings shall be held at New Delhi or at such other place as the President may decide 

Ordinarily, a minimum of one week's notice of a meeting shall be given. Four members inclusive of the 

Chairperson and with at least one member nominated by the Executive Council shall form a quorum. The 

Chairperson of the Selection Committee shall be entitled to vote at the meeting and shall have and exercise 

a casting vote in the case of an equality of votes. The Selection Committee may, if it deems fit, interview 

applicants through video conferencing or telephone if the tandidate is unable to attend the interview and 

requests for the same. The Selection Committee will have the power to consider applicants in absentia in 

case a candidate unable to attend the selection interview and has requested for consideration in absentia. 

The Selection Committee upon request from the University shall have the power to consider candidates 

who may not have applied for the position, provided that a complete bio-data and sufficient proofs of 

professional competency of the candidate are available and the candidate has given written consent for 

being considered for the position. The Selection Committee shall consider and submit to the Executive 

Council recommendations as to the appointment(s) referred to it as weli as the basic salary to be offered to 

the selected candidates. If the Executive Council is unable to accept any recommendation made by the 

Selection Committee, it may remit the same to the Selection Committee for reconsideration and if the 

difference is not resolved, the Executive Council shall record its reasons and submit the cage to the 

Goveming Board for orders. The Chairperson of the Selection Committee shall have the power to lay 

down the procedure in respect of any matter not mentioned in these Regulations. Constitution of selection 

committees, if needed, for other positions in the University and their procedure for selection would be as 

laid down in subsequent Regulations and/or Byelaws. REGULATION 17: Appointment, Confirmation and 

Retirement of Teacben. 17,2 17.2. t 7.21 Appointment ot Teachers The Executive Council of the 

University will be the appointing authority for teachers. The President will recommend to the EC 

appointment and terms of appointment of teuhers selected after due selection procedure, The initial 

appointment of a teacher will be on contract basis, for which purpose an appropriate contract will be drawn 

up by the University administration. The period of contract witi be at the discretion of the University and 

can vary from one to five years. At the end of the contract period, the University my, at its discretion, 

decide: (a) not to extend the contract, (b) to extend the contract for a specified period of' time not to exceed 

5 years, (e) to confirm the teacher and absorb him/her u e permanent member of the tuculty till he/she 

retires from service aner reaching the age of retirement, as laid down in Regulation All leechers will 

furnish each year Selß Assessment Report in a prescribed fomat, giving details of their research, leaching 

and other academic activities. These repons wilt be eonsidered by a review committee to be constituted by 

the President, comprising intemal and/or extemak experts that witl assess the teacher for 

eonfirmation/promotion, {t shall bc the duty of the Registrar to place before the Executive Couneil the 

case of confirmation of a teacher on contract. not tater than two months before the end ofthe period of 

contract, Ili 17.2.3 17.2.4 113 17.3.1 The Executive Council may either confirm the teacher or decide not 

to confirm him/her, or extend the period of contract. In case the Executive Council decides not to confirm 

the teacher, he/she shall be informed in writing to that effect, not later than thirty days before the 

expiration of the contract. A teacher appointed by the Executive Council under rule 24 shall be deemed to 
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be a confirmed permanent faculty member with effect from the date he/she joins the University. 

Retirement of Teachers. A teacher confirmed under Regulation 17.2 shall retire from service on the 

afternoon of the last date of the month in which he/she attains the age of 65 years. Services ofa Professor 

after he/she reaches 65 years of age may however be extended till 70 years of age. provided it is in the 

interest of the University's academic activities. In such cases, the President will consider the academic 

accomplishments of the teacher and submit his/her report and recommendation about the extension of 

services to the Executive Council. 17.3.2 If the Executive Council is satisfied that such an appointment is 

in the interest of the University. il may extend the services of a Professor till he/she reaches 70 years of 

age. 7.4 Voluntary Retirement. 17.4. I 17.40 17.4.3 17.5 17.6 17.7 A teacher may retire from service 

voluntarily by giving notice of not less than three months in writing to the appropriate authority. It shall, 

however, be open to the appropriate authority to withhold permission to a teacher under suspension who 

seeks to retire under this Regulation. A notice of less than three months may be accepted by the 

appropriate authority in deserving cases. If a teacher retires under the above Regulation while he is on long 

leave, without returning to duty, the retirement shall take effect from the date of commencement ofthe 

leave and salary paid in respect of such leave shall be recovered. Leave Preparatory to Absorption in the 

University If a teacher, who is on deputation to the University and is maintaining lien on a permanent 

position iin his/her parent body, is offered a confirmed faculty position in the University, he/she can avail 

of up to two months leave preparatory to his/her absorption (LPA) in the University. During this leave, 

he/she will not be considered employees of the South Asian University but will be permitted to join the 

position offered to him/her in the University at the completion of the period. Teachers may use the LPA 

period for rejoining duties in their parent organization, carry out ail necessary formalities to resign/retire 

from their position in the parent body and/or for final relocation to the University, etc. Variations in terms 

and conditions of service Every teacher of the University shall be bound by the Rules, Regulations and 

Byelaws in vogue in the University. Provided that no change in the terms and conditions of service of a 

teacher shall be made after he/she has joined the University in regard to designation, scale of pay, 

increment, provident fund, retirement benefits, age of retirement, probation, confirmation, leave, leave 

salary and removal from service, :so as to adversely affect him/her. Resigna•UQ2. A teach may,.i'at any 

time, terminate his/her engagement with the University, as provided for in ruie19, by giving the Executive 

Council three months' notice in writing, or three months' salary, as the case may be, in lieu of the notice. 

Provided that the Executive Council may, if it so decides, waive the requirer ierit of the notice period. 

REGULATION 118: Salary and Allowances ot Teachers:- 18.1 The salary structure for the newly 

appointed teachers would be as foilows, till it is revised under the normal pay revision process. (i) 

Professors (ii) Associate Professors (iii) Assistant' Professors USS 30,000 to 45,000 per year, USS 20,000 

to 35,000 per year, USS 15,000 to 25,000 per year. 84 18.3 18,4 t 8.5 18.6 18.7 18.8 18.9 THE GAZETTE 

OF INDIA EXTRAORDINARY Ili- SA . 41 Teachers wilt be provided with a non-furnished apartment on 

the Campus for which a specified licence fee wili be deducted from their salaries. Teachers from outside 

India will receive preference in the aliotment of on-campus accommodation. Teachers who w:l! not avail 

of the eniversity-provided accommodation, will be naid House Rent Allowance a, 25% of their salary. 

Teachers will pay all utility charges for their residence. leachers will be entitled to relocation allowance for 

their travel, along with their family, fro,u their country to New Delhi. Family covered under this allowance 

would comprise his/her spouse, sons below toe. age of 21 who are. not earning and stay with parents, and 

unmarried non-eacning daughters staying with parents. Relocation allowance would also cover the cost of 

bringing household goods and luggage. Relocation allowance wili be payable at actual with an upper 

ceiling of one month's salary. Ali annuat salary raise of 3% on the basic salary wili be given. Besides this, 

the ersity tnay announce each year a cost of living increase in salary depending upon the rate of inflation. 

A decision about the cost of living increase will be taken by the xecutive Council each year. Retirement 

and heal,h benefits would be as per specific Reculations on these subjects. All salary and allowances of the 

teachers will be exempt fi :ncome tax in the host country. The Governing Board will have the power to 

alter the salary, allowances and any of the above rnentiened service conditions, from time (0 time. a, Lapa 

ION 19: Recruitment and Service Conditions of Non-teaching Staff. 7 he University will have lhe "lowing 

pa.v structure for tne non-teaching staff: Grade Pay structure for new entrants 30.000 to 45,000 Per Year 

USS 27,000 to 40,000 Per Year 18,000 to 30,000 per Year , ess 14,000 to 2*.OOO per Year per Year 9000 

16.000 I -OOO Year t t.SS 9000 per Year Designation Registrar, Director Finance Director of Admissions 
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and Examinations, Director of Information and Communicaticn Technology, Librarian, Chief Engineer 

Deputy Registrar, Deputy Director Finance, Deputy Librarian, Executive Engineer, Senior Technicat\ 

Officer, Chief Medical Officer, Deputy Directors. Chief/ Sports Officer Assistant Registrar, Assistant 

Direct or Finance, Assistant Librarian, Assis tant Engineer. Technical Officer, Medical Officer, Assist u-)t 

Directors Assistant, Senior Executive Engineer, Senior Technical Assistant Senior Assistant, Technical 

Assistant i Junior Assistant, Technician Office Assistant l, Laboratory Assistant Junior JIJ VIII 19.2 19.3 

19.4 19.5 19.6 19.7 19.9 —.Etrg 4 j 3000 to 6000 per Year 85 Office Assistant IL Labornory/AnimaI 

Attendant The appointing authority for Grade I to 11 positions would be the President in consultation with 

the Executive Council, and the Selection Committee(s) for the same will be constituted as per Regulation 

16. The appointing authority for Grade Ill to VIII positions would be the President and the procedure for 

selection and constitution of the Selection Committees for the same Will he decided by the President as per 

the relevant. Byelaws. Minimum qualifications for ail non-teaching positions will be provided in the 

Byelaws. Except for the Registrar and the Director Finance who will be appointed for a non» renewable 

tenure of 8 years, appointments to all positions will initially be made for 5 years out of which the first two 

years would be the probation period. Provided that, in some exceptional cases, the Selection Committee 

may recommend a permanent appointment for a candidate. In no case will the probation period of two 

years be condoned. The selected employee will sign a contract with the University that will notify his/her 

details of duties and the service conditions. Tenures of offcers in Grade 1B will be limited to two 

consecutive terms of 5 years each. At the end of the five years, the contract of the employee may or may 

not be renewed at the discretion of the Univecsity. An employee belonging to Grade I to Ill will be entitled 

to a relocation allowance for his/her travel along with family from his/her station of home country to New 

Delhi. Family covered under this allowance would comprise his/her spouse, sons below the age of 21 who 

are not earning and stay with parents, unmarried non-earning daughters staying with parents. The 

relocation allowance would also cover the cost of bringing household goods and luggage. Further, the 

relocation allowance wiil be payable at actual with an upper ceiling of one month's salary. Qualifications 

for each position will be laid down in Byelaws. An annuat salary raise of 3% on basic pay will be given. 

Besides this, the University may announce each year a cost of living increase in salary depending upon the 

rate of inflation. A decision about the cost of living increase will be taken by the Executive Council each 

year. Retirement and health benefits would be as per specific Regulatiops on these subjects. If the 

employee is provided with residential accommodation on the Campus, a licence fee to be determined by 

the University will be chargeable to the employee. Utility charges wili have to be paid by the employee as 

per actual. 19.10 If Campus accommodation is not provided, the employee will be paid a House Rent 

Allowance at the rate of 25% of the basic salary. 19.1 i After working in a particular position for 7 years an 

employee belonging to any Grade Ill to Grade VIII service will be able to apply for promotion. Procedures 

for promotion will be laid down in the Byelaws. If the promotion is granted, the employee's salary will be 

fixed within the pay structure of the position to which he/she is promoted. The new salary of the promoted 

employee will be the old salary with a 5% increase, or the minimum salary in the pay structure of the new 

position, whichever is higher. 19.12 The Governing Board will have the power to alter from time to time 

the salary, aliowances ard any of the above mentioned service conditions. REGULATION 20: Retirement 

Benefits of Faculty and Staff. Besides paying salaries described in Regulations 18 and 19, the University 

will also contribute an 20. I 86 20.2 20.3 20.4 THE GAZETTE OF INDIA : EXTRAORDINARY [PA?.T 

l!! S! { 41 additicnat of the basic salary of all regular employees in a pension fund of the employee's 

choice. Besides the contribution mentioned in Regulation 20.1, the University will not provide any other 

post- neii,-ement pension or health benefits to faculty and staff who retire from the services of the 

University. Accumulated un-utilized earned ieave wilt be encashed at the time of retirement subject to a 

maximum of 300 cays. Basic salary at the time of retirement will be used for calculating the eamed leave 

encashment, Gratuity will be paid subject to a maximum ceiling of 300 daysq basic salary last drawn by 

the emplöyee. Gratuity will accumulate at the rate of 15 days for each completed year of service in the 

University. REGULATION 21: Health Benefits of Faculty Staff. 21.1 2k.2 21.3 All tuculty members and 

staff of the University and their dependent family members will be able to use the services of the 

University Hea!th Centre by paying charges fixed by the University/Health Centre. For the purpose of this 

Regulation, dependent family witl comprise the employee, his/her spouse. unemp;oyec sons up to 2? years 

of age, unemployed unmarried daughters, and parents with no source income ing with the employee in 
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his/her normal place of residence. The University will offer specific medical insurance plans to all its 

regular employees at a subsidized rate v *'acre 50% of the insurance premium will be paid by the 

employee and the rest by the University. PEGULA TION 22: Pav, Atlownnces and Service Conditions of 

the President. 22. 22.2 22.3 22.4 22.5 22.6 22.7 22 8 The Governing Board may fik basic salary of the 

President at USS 80,000 per annum, with 3% annual increments and cost of living inc.•ease as granted 

annually to all University teachers and staff. The President wilt be with a ful!y furnished house on the 

Campus where he/she would reside during his/her tenure as the President. Seventy five peicent of the 

utility charges for the residence of the President will be paid by the University. Nn House. Rea• A'iowtnce 

wili be admissible to the President. I he President will be entitled to relocation allowance for his/her travel 

along with hisher family from his/her isome country to New Delhi. Family covered under this allowance 

would comprise his/her spouse, sons befow the age of 21 who are not earning and stay with parents, and 

unmarried non-earning daughters staying with parents. Relocation allowance would also cover the cost of 

bringing household goods and luggage. Reiocation allowance will be payable at actual with an upper 

ceiling c, one month's uaiary of the president. Eighty five percent of the medical expenses of the President 

and his/her family and charges for medical treatment in hospitals re.zognized by the University will be 

paid by the University. Family for this purpose wilt comprise President, his/her spouse, unemployed sons 

up to 21 years of age, unemployed unmarried darghters, and parents with no source of income living with 

the President in his/her normal place of residence. he President will be.Gtitled to travel by air in Business 

Class for all official works. [he President will be provided with a chauffeur driven car or an equivalent 

allowance in lieu of this facility, for official use. 87 22.9 Governing Board will have the power to alter the 

salary, allowances and any of the above mentioned service conditions. REGULATION 23: Pay, 

Aliowances and Service Conditions of the Vice President. 23.1 23.2 23.3 23.4 23.5 23.6 23.7 23,8 The 

Vice President(s) will be appointed from amongst the Professors of the University. The Vice President will 

be entitled to honorarium @ 20% of the basic salary. Annual increments @ 3% per year and cost of living 

increase as granted annually to all University teachers and staff will be added to the salary. The Vice 

President will be offered a fully furnished house on the Campus. Seventy five percent of the utility charges 

for the residence of the Vice President will be paid by the University. Eighty five percent of the medical 

expenses of the Vice President and his/her family and charges for medical treatment in hospitals 

recognized by the University Wii! be paid by the University. Family for this purpose will compr.ise Vice 

President, his/her spouse, unemployed sons up to 21 years of age, unemployed unmarried daughters, and 

parents with no source of income living with the Vice President in his/her normal place of residence- 'Ihe 

Vice President wili be entitled to travei by air in Business Class for a!} official works. The Vice President 

will be provided with a chauffeur driven car or an equivalent allowance in lieu of this facility, for his 

offcia) use. The Executive Council will have the power to alter the salary, allowances and other above- 

mentioned service conditions. REGULATION 24: Guest Faculty. 24.1 24.2 24.2. 24.2.2 24.2.3 24,3 The 

President, upon recommendation of the Dean of a Faculty, will have the power to appoint guest faculty for 

specified number of lectures or for a complete course, or up to two semesters on temporary basis. file 

following categories of persons can be invited to be guest faculty for teaching complete courses: regular or 

teachers from other universities; regulat or retired research scientists or experts from established academic 

institutions other than universities; experts from industry and practicing professionals, for defined numbers 

of lectures. The guest faculty will be entitled to remuneration on the basis of lectures delivered or courses 

taught, The scale of remuneration will be fixed by the Executive Council with the approval of the 

Goveming Board. The guest faculty as such would have no claim to regular position in the University, 88 

25. i 25.2 25.3 25.4 THE GAZETTE OF INDIA : EXTRAORDINARY REGULATION 25: Honoraria 

payable for additional Duties and Responsibilities. Teachers who are Éven additional administrative 

responsibilities in addition to their basic duties as a teacher of the Uniye•sity will be paid honorarium at 

the following rates, in addition to their salary and ailowanees as a te.a•iee.- v:ce President: Dean of 

Faculties: Dean of Students: Associate Dean of Students: Chairpersons of Interdisciplinary Research 

Centres 20% of the salary 15% of the salary t 5% of the salary of the saiary of the salary Honoraria witl 

not be added to the basic salary for calculation of House Rent Allowances. No honorarium will be allowed 

for administrative/technicai staff unless the additional duties formally given to the staff result in more than 

40 hours of work/week, which is the normal duration of work per week for all categories of staff. No 
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honorarium will be admissible to teachers and officers of the University for working hours longer than the 

prescribed. REGULATION 26: Duties and Powers of the Registrar 

26. I The Registrar shall- 26.1.) be the custodian of the records, the common seal and such other 

properties of the University as the Executive Council Shail commit to his/her charge; 26.1.2 conduct all 

offcial correspondence of the Executive Council and the Academic Council; 26.1.3 26. .4 26.1.5 26, I .6 

26.2 26.2. I in an emergency, when the President or any of the Vice Presidents is not able to act, call a 

meeting of thc Executive Council forthwith and take its directions for carrying on the work of the 

University; represent the University in suits or proceedings by or against the University, sign powers of 

attomey and verify pleadings or depute his/her representative for that purpose ; perform such other duties 

as may be specified in the Rules or prescribed by the Regulations and Byelaws or as may be required by 

the Executive Council or the President; and monitor and maintain inventories of University properties. The 

Registrar with approval of the President, shall have the power to take disciplinary action after fo!lowing 

due process, members of the administrative staff and to suspend them pending inquiry, to administer 

warnings to them or to impose on them the penalty of censure or the withholding of increment. Provided 

that no shali be imposed unless the person concerned has been given a reasonable opportunity of 

showing.cause against the action proposed to be taken in regard to him/her. An appeal shall lie with the 

President against the order of the Register imposing the penalty of censure or the withholding of 

increment. 26.2.2 In a case where the inquiry discloses that a punishment beyond the power of the 

Registrar is called for, the 89 Registrar, upon conclusion of the enquiry, shatJ make a report to the 

President along with hWher recommendation, for the President's decision. REGULATION 21: Duties and 

Powers of the Director Finance 

27. The Director Finance Shail have the power to:- 27.1.1 exercise general supervision over the funds 

of the University and advise it as regards its financial policy; 27.1.2 perform such other financial functions 

as may be assigned to him/her by the Executive Council orthe President or prescribed by the Rules or the 

Regulations. 27.2 Subject to the control of the Executive Council, the Director Finance shall:- 27.2.} hold 

and manage the propelty and investments including trust and endowed property for furthering any of the 

objects of the University; 27.2.2 see that the limits fixed by the Finance Committee for recurring and 

expenditure for a year are not normally exceeded and that all moneys are expended for the purposes for 

which they are granted or allotted; 27.2.3 be responsible for the preparation of annual accounts and the 

budget of the University for the next financial year and for their presentation to the Executive Council; 

27.2.4 monitor the cash and bank balance, ail financial transactions and the state of investments; 27.2.5 

monitpr collection of revenue and render advice on the methods of collection enployed; 27.2.6 have the 

accounts of the University regularly audited, viz. at least once in every year and at intervals of not more 

than fifteen months, by an auditing firm of regional / global repute authorized by the Executive Council, as 

per SAARC norms; 27.2.7 monitor and enquire into unauthorized expenditure and suggest disciplinary 

action against persons at fault; 27.2.8 keep updated records of alt infomation that he/she may consider 

necessary to discharge his/her financial responsibilities. 27.3 The Director Finance, with approval of. the 

President, shall have the power in relation to Accounts and Audit staff, to take disciplinary action after 

following due process and to suspend them pending inquiry, to administer warning to them or to impose 

on them the penalty of censure or withholding of increments. Provided that no such penalty shall be 

imposed unless the person concemed has been given a reasonable opportunity of showing cause against the 

action proposed as be taken in regard to him/her. 27.3. I An appeal shall lie with the President against the 

order of the Director Finance imposing the penalty of censure or the withholding of increment. 27.3.2 In a 

case where the inquiry discloses that a punishment beyond the power of the Director Finance is called for, 

the Director Finance, upon conclusion of the enquiry, shall make a report to the along with his/her 

recommendation, for the President's decision. 401g—/Z THE GAZETTE OF INDIA : 

EXTRAORDINARY REGULATION 28: Powers and Duties of the Dean of Faculty. [PART Ill 41 28.1 

28.1.1 28. I 28.1.3 28. I .4 28. I .5 28.2 28.2. I 28.2.2 28.2.3 28.2.4 28.2.5 28.2.6 28.3 28.4 28.5 The Dean 

of the Faculty will be the custodian of all academic activities in a Faculty and will be the financial and 

administrative Head of the Faculty. 'Ihe Dean will have the following powers and duties in addition to 

those described in rule 7:- coordinate and generally supervise the teaching and research work in the 

Faculty; maintain discipline in the class rooms and laboratories; keep record of the evaluation of sessional 

work and of the attendance of the students at lectures, tutorials, seminars or practicals, when these are 
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prescribed; arrange for the examination of students of the Faculty in accordance with such directions as 

may be given by the Academic Council; and perform such other academic duties as may be assigned to 

him by the Academic Council, the Executive Council or the President. The Dean will chair the Faculty 

Committee meetings. The Faculty Committee will comprise all teachers in the Faculty. Dean will set the 

agenda and keep the minutes of the Faculty Committee meetings. The Faculty Committee may- discuss all 

issues involving academic and research work in the Faculty; discuss issues related to students, training and 

discipline; discuss issues related to the infrastructure in the Faculty; discuss issues that the Dean would 

like to discuss in the Faculty Meeting; discuss issues that the faculty member would like to raise for 

discussion; constitute on recommendation of the Dean, committees with specific mandates to perform 

certain duties within the Faculty. The Dean, with the help of Faculty colleagues, will prepare annuai 

progress report of the Faculty and such other documents as are required by the University or outside 

agencies with respect to the Faculty. All correspondence between the teachers, staff and students of the 

Faculty with the University wilt be routed through the Dean. The Dean will prepare the annual Faculty 

budget, in consultation with Faculty colleagues and Department Chairpersons, if any. 28.6 The Dean will 

be the Chairperson of all selection committees for hiring research/ Technical / project/ temporary staff in 

the Faculty. REGULATION 29: Functioås of the Dean of Students. 29.1 The Dean of Students in the 

University shau look after general welfare of students as also provide appropriate encouragement for 

sound and fruitful relationship between the intellectual and social life of the students and- for those aspects 

of University life outside the classroom, which contribute to their growth and development as mature and 

responsible human beings. 91 29.2 29.3 29.4 The Dean of Students shall the Head of the Department for 

matters relating to Hostels, Sports, Health Centre, University Cultural Committee and Day Scholars. Ille 

Dean of Students will arranæ, inter-alia, for the guidance of and advice to the students of the University in 

matters relating to:- (i) Counseling and students' guidance facilities. (ii) Extra-curricular and sports 

activities of students, (iii) Promotion of students' participation in co-curricuiar and social activities, (iv) 

Students' financial aid, (v) Students-Faculty and Students-Administration relationship, (vi) Career advice 

services, (vii) Health and Medical Services for the students, (viii) Residential life of the students, (ix) 

Arranging facilities for educational tours and excursion for students, (x) Securing facilities for students for 

fuither studies in the country and/or abroad, (xi) Alumni activities. The Dean of Students will exercise 

such powers and perform such duties in the pursuit of the above objectives as may be assigned to him by 

the President from time to time. REGULATION 30: Powers and Duties of tbe Associate Dean of Faculty. 

30.1 30.2 30.3 30.4 30.5 Each Faculty may have one or more Associate Deans appointed by the President 

upon recommendations from the Dean. The position of the Associate Dean wiil be co-terminus with the 

Dean of the Faculty. in Faculties having Departments, an Associate Dean may be the academic head of one 

of the Departments. The Dean of the Faculty will remain the over-all administrative head of the Faculty, 

including its constituent Departments. [n Faculties without Departments, an Associate Dean may exercise 

such powers and carry out such functions as are delegated by the Dean of the Faculty. The Associate Dean 

would essentially coordinate the academic activities within the purview of the definition of the 

Department. To carry out assigned academic functions, the Associate Dean may constitute Departmental 

Committees with specified duties. REGULATION 31: Functions of the Librarian. 31.1 The Librarian Of 

the University wili be the administrative bead of the University libtzry and will supervise and coordinate 

the functioning of the University library. He/she Wiit have the following functions, duties and 

responsibilities: 31.1.1 to ensure that the University library system offers a modem state-of-the-an facility 

that renders all possible help to students, faculty, researchers and visiting scholars of the University with 

literawre search and in finding books, research articles and journals; 31.1.2 to provide instructions to the 

students. faculty and researchers of the University in the use ofthe University library; 3 i. 1.3 to plan and 

execute acquisition of books, joumais and digital databases; 3446 GI/I?E -13 90 31.1 .4 1.7 31 CiA/.iA I E 

OF INDIA • EXTRAORDINARY to work out inter-iibt•ary exchange arrangements with universities and 

institutions in India and abroad: to contribute to the Onproved educational functioning of the University. 

on a continuing basis; te elop programmes for improving library management; to deat with genera! 

correspondence relating to the Library; and Any other tünction that is entrusted/assigned/prescribed by the 

President/Executive Council. 11 REGI LATiON 32: Functions of the Director of Admissions and 

Examinations. 'Vlie Director of Admissions and Examinations will be responsible for execution and 

overall supervision of the process of admission of students to various academic programmes of the 
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University, and for keeping centralized records of internal assessments and examinations conducted by the 

University. He/She will have the foiiowiog specific functions to perform:- liaisoll "idi various Facultics of 

the University to collect information about the student intake in specified academic progra:nmes; liaison 

willa various faculties of the University to collect, under sealed covers, the question papers to be used for 

University admissions and, need be, to get the papers printed whilé maintaining strict confidentiality of the 

process; A2. 1.3 overseeing lhe logistics and the actual process cf on-line examinations, as per the 

directions of the Central Admission Committee (CAC); 32.1.4 advertvsements for University admissions, 

processing of the list of candidates, conducting all entrance examinations as per the guidelines of the 

Academic Council and the CAC. getting the answer sheets evaluated and publishing the list of successful 

candidates; 32.1.5 as Member Secretary of the CAC, to keep all records of the deliberations of that 

committee and execute the decisions taken by the CAC; 32.1 6 publicity of the University's academic 

programmes. especially in the South Asian countries. and to respond to queries from ptospeetive students. 

parents and genera} public; and duties assigned IIIc: President and/or the Executive Council. REGI 6.1: 

Functions or the Director of Information •nd Communicgtlon I of Jntönnation and Communication 

Technology will be responsible for deploying e- ineulegting infomation and adininistrative operations gg 

welt all in as governance ' ,qvnunicaeort Technology in various areas of pedagogy In the University. Thig 

effort wilt inctude:- of smalt card technology in identity cards for students, teachers and staff, 

contputerization• of alVUniversity records including pay-rolla, billing and paymenta, procurement and 

inventory, research project administration, recruitment and Ntirsment, health care and leave, ac.; I Ill—arg 

4 J 93 33.1.3 to introduce and popularize the use of e-iearning and develop the facilities of webcasting of 

lectures and other laboratory exercises; 33. I .4 to introduce on-line interactions and audio-video-

conferencing within different Faculties, different types of academic units and Regional Campuses of the 

University as well as with other institutions and universities: 33. I .5 to pian and maintain secure computer 

network and intemet facijities on campus and to promote their optimal utilization in an effort to minimize 

the use of paper; 33. I .6 to provide guidance and support to students, faculty and researchers in the use of 

Information and Communication Technology; and 33. I .7 any other function that is assigned by the 

President/Executive Council, from time to time. REG tJLATION 34: Functions of the Chief sports Officer. 

34.1 The Chief Sports Officer would provide administrative direction and oversee all sports and sport 

related activities on the University campus.. This will include the following:- 34.1.1 Issuance and 

maintenance of recreational athletic equipment and facilities; 34. I .2 full responsibility for training, 

mentoring and evaluating coaches and athletics staff; 34. i .3 to coach at least one sports team and 

coordinate activities of all other coaches, teams and ræreational athletics groups; 34. .4 to plan, implement 

and promote inter.collegiate, intra-murai, and recreational athletic programmes including scheduling 

games; 34. I .5 foc varsity sports, ensuring a robust intra-mural programmes and developing and 

overseeing a range of recreational progammes and activities; 34.1.6 to establish and mailitain standards of 

dress, scholarship and conduct for team travel and training, and practice rules for all; 34.1.7 to monitor 

strict observance of equality of opportunity in meres and women's athletics by keeping himself/herself 

informed of legal requirements and to initiate and coordinate the certification of academic and health 

eligibility of ait varsity athletes; 34.1.8 to develop and manage departmental, team, and special evene 

budgets; 34. .9 to recruit student athletes in coordination with the Admissions Office and develop athletics 

events; and 34.1.10 to perform other dgties as may be assigned by the President/Executive Council from 

time to time. REGULATION 35: Students Fee.- 35. I This Regulation is in respect of Ph.D. and Master's 

degree. Regulations with respect to other degr& programmes will be promulgated separately. 94 35.2 

35.2.1 -I-HE GAZETTE OF INDIA : EXTRAORDINARY The students of Ph.D will pay the following 

fees, in US Doliars 01 equivalent Indian Rupees: One-time fee: (a) Admission Fee @ USS 100, payable at 

the time of entering the University (b) Refundable Security Deposit @ CSS 100 IPART Ili- SIC. 41 35.2.2 

Fees to be paid per semester: 35.3 35.4 35.5 35.6 35.7 35.11 USS 500 (for students avai ling of hostel 

room) USS 440 (for day scholars not requiring hostel room) The University reserves the right to revise 

various fees chargeable from the students. Provided that revised fee structure will not be applicable to 

students already on the rolls of the Univetsity, but will be applicable to new entrants only. Fee structure for 

students from non-SAARC countries will be notified separately. Fees shall be payable in cash, through 

Money Order. by a Crossed Bank Draft drawn in fitvor of the Registrar of the University, or by 

credit/debit cards. If a student fails to pay fees by the due date, he/she will be given two consecutive 
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monthly reminders to do so. If the fee remains unpaid by the end of two months from the du- date, late fee 

to be decided by the University will be charged. Ifthe fee remains unpaid till the end of the semester, the 

University will not release the results of the student an arer a further notice of four weeks will remove the 

name of the student from the University's rolls. of such st•udents wili be considered on a case to case basis 

and wiil entail payment of Admission Fee again. If a student proposes to withdraw from the University, he 

shall submit an application to the Dean of the Faculty intimating the date of his withdrawal. If he/she fails 

to do so, his/her name shall continue to be kept on the rolls of the University for a maximum period of one 

month following the month up to which he has paid fees. He/she shall also be required to pay all 

fees/charges that may fall due during this period. Concession in Fee.- Students who have secured 

admission to the University but come from poor families and are unable to pay the fees will be considered 

for partial or full tuition fee waivers, the rules for which will be notified separately. 35.7.2 Applicants for 

concession in fees shall be submitted in the prescribed Corm to a designated officer of the University by 

the date as may be specifid Applications received after that date shall not ordinarily be entertained. 35.7.3 

Freeships granted during the academic year shall not be automathcally in the following year. Students in 

need of such concession shall submit fresh applications every year which shall be considered along with 

the new applications in that year. 35.7.4 A student's financial pctsi'iion shall be taken into account while 

making recommendations on the applications of students for '.•eeship. 35.7.5 Freeship granted to a student 

may be cancelled if his conduct or progress in studies is found to be unsatisfactory or if his financial 

condition improves and he is no longer in nt%d of fee concession. 95 35.7.6 The University will draw 

plans for award of Scholuship/Fellowships to meritorious students. Refund of Fees. Security Deposit etc.- 

35.8 35.8.1 Security deposits are refundable, on an application from the student on his leaving the 

University, after deducting alt dues, fines and other claims against him. 35.8.2 If any student does not 

claim the refund of any amount lying to his credit within one cajendar year of his leaving the University. it 

shall be considered to have been donated by himmer to the Students' Aid Fund. 35.8.3 If, after having paid 

fees, a candidate withdraws from the programme, he/she shall be refunded all fees and deposits, except 

tuition fee for one month, admission fee and enrolment fee, provided his/her application fir withdrawal is 

received within | 5 days after the last date of registration. 35.8.4 Applications for withdrawal received 

beyond 15 days after the last date of registration would entitle a student for the refund of security deposit 

only. 35.8.5 If a student owes any money to the University on account of any damage he/she may have 

caused to the University property, it shall be, along with outstanding tuition fe and fines, if any, deducted 

from the security deposit due to him. REGULATION 36: Fees to be charged for Re-checking Examination 

Results, Issuing Marks-sheets and other Purposes.- 36.1 A fee of USS 20 per result shall be payable by a 

candidate who wants to get his/her results re-checked in any subject/paper of an examination. Provided 

that the fee shall be refunded to the candidate if, on re- checking the result(s), any error or omission is 

discovered in the results notified by the U niversity. 36.2 Duplicate copies of the statement of 

marks/degree/dipiomaicertificate/any other document shall be supplied on payment ofa fee of USS IO. 

REGULATION 37: Fee payable to Examiners and Experts.- 37.1 37.2 37.3 The following fees will be 

payable to the examiners of Ph.D. theses: i) Reviewing a Ph.D. thesis and sending comments: ii) 

Conducting Ph.D. oral examinations: USS 200 USS 100 An examiner invited to conduct a Ph.D. viva-voce 

examination will be reimbursed travel cost to the venue of the examination by taxi, bus or train (executive 

class or I AC class) or air (minimum economy class ticket by shortest route), and will be provided 

appropriate boarding and lodging by the University för the duration of the examination. Exnerts invited for 

Selection Cornmittee meetings or any other meeting of the University will be provided an honorarium of 

US S 200 ancl travel / boarding i lodging as in Regulation 37.2 above. 37.4University teachers who are 

detained during the vacation for evaluating entrance test answer sheets wili be paid an honorarium of USS 

) per answer sheet. In addition, half number of days they are detained for examination work wili be added 

to their paned leave account. THE GAZE'ITE OF INDIA : EXTRAORDINARY REGULA TYON 38: 

Action a Techer for Misconductp fPARf ill-- -SEC. 41 38 1 Where there is an allegation against a teacher, 

heident may, if he/she thinks fit, by order in 38.2 38.3 38.5 38.6 p!ace Ihe teacher raspénsion and shall 

repott to the Executive Council the circumstances in the was made. Provided thä Executive Council may, 

if it is of the opinion that the circumstances of the case do not amount to misconduct on the part of the 

teacher, revoke that order. Notwithstanding anything contained in the terms of hisTher contract of service 

ot of his/her appointment, the Executive Councii Shal! be entitled to remove a teacher from service on the 
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go-und of misconduct or for indulging in activities that are uniawfu} as per the law of the land or are 

ageinst the SAARC Charter. Nn teacher shall be removed under Regulation 38.2 until he/she has been 

given a reasonable opportunity of showing cause against the action propose•å to be taken in regard to 

him/her. rd The removal of a teacher shall require, a 2/3 majority of the members of the Executive Council 

present and voting. Phe removal ofa teacher shall take effect from the date specitied in the order of 

removal. Providcd whele a teacher is under suspension at the time of his/her removal, the removal shali 

take efFect on the date on which he/she was placed under suspension. A tea shall be removed from service 

only after giving ttaree months' notice in writing or payment of three mon:hs' salary in lieu of the notice. 

REGULATION 39: Action against an Employee other than a Teacher.- Notwithstanding anything 

contained in the terms of his her contract of service or of his/her 39.1 appointrr ent, an employee of the 

University, other than a teacher, may be removed from service by the auth( city which is competent to 

appoint the employee,- 39.1.1 ifhe/she i. found to be medically unfit to effectively discharge the assigned 

duties; or 39. .2 if he/she : as been convicted by a court of law for any offence involving moral turpitude 

and sentenced in respect ?tereof tc imprisonment for not less than six monthfi, or has been found guilty of 

financial embezzl« tnent: or 39 1.3 if heishe otherwis€. guilty of misconduct or of indulging in •xtivities 

that are unlawful as per the iaw of 39.2 39 3 39 4 Imd or are against the SAARC Charter. employee shall 

•be removed under Regulation 39.1 uqtil he/she has been given a reasonable opportunity of showing cause 

against the action proposed to be taken in regard to him/her. Where the removal of such employee is for a 

reason other than that specified in Regulation 39. l, he/she shall be Sven one month's notice in writing or 

paid one month's salary in lieu of the notice. Nocwi!.hstanding anything contained in these Regulations, 

any employee of the University, not being a teach r, shall be entitled tb resign,- 39.4. i in the case of a 

nermanent employee, only after giving one month's notice in writing to the appointing auth. or paying to 

the University one month's salary in lieu thereof; s') 42 in a ly other case, only after giving one month's 

notice in writing to the appointing authority or pay to the University one month's salary in lieu thereof. 

Prov ided that the appointing authority if it so Ill 97 decides, may waive the requirement of the notice 

period. REGULATION 40: Donations, Endowments, Chairs etc.- 40.2 40.3 40.4 40.5 40.6 40.7 40.8 40.9 

ne University may accept donations in cash or kind, from private individuals, families, corporations and 

other agencies for the University's Corpus Fund or for other specified purposes. A committee of Deans, 

chaired by the President, will consider 811 proposals for Donations, Endowments and Chairs and make 

ra;ommendations to the Executive Council about the acceptability or otherwise of the offer and the 

conditions, if any, for acceptance of the same. The Dean*s committee or its nominee(s) will be empowered 

to enter into negotiations. if necessary, with the donors/donor agency. The Executive Council will be the 

final authority to approve the acceptance or refusal of Ihnations, Endowments and Chairs etc. as per rules 

approved by the Governing Board. in case the Executive Council fails to reach a decision, the matter may 

be referred to the Governing Board. Donations of less than IJSS 2000 will be accepted only for the 

University's Corpus Fund or for a specified one-time award. All Donations, Endowments and Chairs etc. 

will be accepted for a specified number of years to be decidd by the Executive Council upon 

recommendation of the Dean's committee. Further renewal of the term will also be decided by the 

Executive Council. At the end of the tern, the remaining balance under each donation/endowment/chair 

residual funds will be put in the Corpus Fund or to the donor after deducting service charges to be decided 

by the Dean's committee. Al} donors to the tJniversity will have to give an undertaking that they. or the 

organization they represent, believe in equality of all human beings irrespective of theil religion, national 

origin, sex or group. 40.10 No donations will be accepted from sectarian organizations that' exclude any 

class or group of people from its membership. Regulation 41: Leave Rules.- 41.1 41.1, I 41.1.2 41-1.3 

41.1.4 Teachers All teachers will be entitled to summer and winter vacations as per the University 

Calendar (Regulation IO). Provided that, if neededt the University can retain them on duty during the 

vacation. Teachers retained specifically during the vacation will be entitled to get a credit of leave equal to 

one-third the number of days they are thus retained. Besides summer gnd winter vacations, teachers will be 

entitled to 15 days of earned leave per year. Earned leave can be availed Ofor encashed when permitted, in 

units of full days only. Teachers will also be entitled to IO casual leaves per year, Casual legve can be used 

in units of half days. Other types of leave like duty leave etc, wili be on the discretion of the University tili 

the rules framed THE GAZETTE OF INDIA : EXTRAORDINARY and approved. 41.2 Non-teaching 

staff: 41.2.} Non-teaching staff wili be entitled to 30 days of earned leave per year. Earned leave can be 
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availed of or encashed when permitted, in units dzys only. 41.2.2 Non-teacbing employees will also be 

entitled to 12 casual leaves per year. Casual leave can be used units of half days. 41.2.3 Other types of 

leave will be on the discretion of the University till the rules are framed and approved. REGULATION 42: 

Tenure Grade 1 Officers.- 42. ! 42.2 42.3 42.4 All Grade I positions will be tenured in nature. Tenure of 

Grade IA positions (the Registrar and the Director Finance) will be 8 years without provision of 

reappointment for a second term, Tenure of Grade [B positions (Librarian, Director of Admissions and 

Examinations, Director of Information and Communication Technology) will be 5 years with provision of 

reappointment for a second term. The University will exercise great care in ensuring adequate. 

representation of the Member States in the Grade I Positions, prov ;ded that no one country would 

generally occupy more than one position at the same time at Grade IA and 1B levels. REGULATIONS 43: 

Financial Contributions by Member States.- 43. ; 43.2 The financial contributions of the SAARC Member 

States for the University will either be sent electronically to the Bank Account of the University with 

intimation to the President, or sent in the form of a cheque or a bank draft in the name of "South Asian 

University", payable in New Delhi, with intimation tc the President of the University. Contributions from 

Member States for any calendar year, which shall also be the University's financial year, may be sent by 

Matut 3 r of euh year. SRIPRIYA RANGANATHAN, Jt. secy. Printed by the Manager. Gn.vernmcnt of 

India Press. Ring Road. Mayapuri. Ncw Delhi.} 10064 and Published by the Controller of Publications. 

Delhi-1 10054. 


