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keto-33004/99 REGD. NO. D. L.-33004/99 Che Gazette of 3Jtidia 392] No. 3921 EXTRAORDINARY
PART 11—Section 3—Sub-section (i) PUBLISHED BY AIJ'HORITY 1, 2012/91TAUT 10, 1934 NEW
DELHI, WEDNESDAY, AUGUST 1, 2012/SHRAVANA 10, 1934 12012 2008 ( 2008 27) 51 (1) (3) 9
(3) gq, 1. ( Rafiq ) 201201 2. a-d+ag, ( 14) [ 4. 5. 2858 GI/2012 (i) 2 () THE GAZETTE OF INDIA :
EXTRAORDINARY (2) (7) -a-a-r (10) (12) (3) (4) (5) 37 ,400-67 ,000 F. 10,000 F.) 31TU (8) [PART
(6) (9) (11) (ii) 4g-4, 37400-67000 8700 aAfii a-I* 56 I (13) [TFL g.-12018/001/2011-@] 3 MINISTRY
OF crvlL AVIATION NOTIMCAMON New Delhi, the 1st August, 2012 G.S.R. exercise of the powers
confelTed by sub-section (3) of Section 9 read with clause (e) of sub- section (1 ) of Section 51 of the
Airports Economic Regulatory Authority of India Act, 2008 (Act 27 of 2008), the Central Government
hereby makes the following rules regulating the terms and conditions of service relating to the post of
Secretary to the Airports Economic Regulatory Authority, namely : 1. Short title and commencement.—(1)
These Rules may be called the Airports Economic Regulatory Authority (Secretary), Recruitment Rules,
2012, (2) They shall come into force on the date of their publication in the Official Gazette

2. Number of the posts, classification, pay band, grade pay or pay scale—The number of the said post,
its classification and the pay band, grade of pay or pay scale attached thereto shall be as specified in
Column (2) to (4) of the Schedule annexed to these rules

3. Method of Recruitment, etc.—The method of recruitment, eligibility, experience and quali fication
relating to aforesaid post shall be as specified in Column (5) to (8) of the said Schedule - 1

4. Disqualification.No person, (a) who has entered into or contracted a marriage with a person having a
spouse living; or (b) who, having a spouse living, has entered into or contracted a marriage with any
person shall be eligible for appointment to the said post . ProVided that the Central Government may, if
satisfied that such marriage is permissible under the personal law applicable to such persons and the other
party to the marriage and there are other grounds for so doing, exempt any persons from the operations of
this rule

5. Power to Relax.—Where the Central Government is of the opinion that it is necessary or expedient so
to do, it may by order, for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other conccssions
required to be provided for the Scheduled Castes, the Scheduled Tribes and Other Backward Classes and
other special categories of persons in accordance with the orders issued by the Central Govemment, from
time to time in this regard. SCHEDULE-I Name of post (I) I. Secretary Number of Post (2) 01
Classification (3) Group 'A' Gazetteed Non-Ministerial Pay Band, Grade Pay and Pay Scale (4) Pay Band-
4 Rs. (Grade Pay Rs. 10,000) Whether selection or non-selec- tion post (5) Age-limit for direct rccruits (6)
Not applicable Not applicable Educational and other qualifications required for direct recruits (7) Not
applicable Whether age and educational qualification prescribed for direct recruits will apply in the case of
promotees (8) Not applicable Period of probation, if any (9) Not applicable 4 THE GAZETTE OF INDIA.
EXTRAORDINARY SEC. [PART 11 Method of Recruitment : Whether by direct recruitment or by
promotion or by deputation or absorption and percentage of the vacancies to be filled by various methods
(10) By Deputation Ifa Departmental Promotion Committee exists, what is its composition (12) In case of
recruitment by promotion or deputation or absorption, grades from which promotion or deputation or
absorption to bc made Deputation : (11) Officers under the Central Government :— (A) (i) holding
analogous post on regular basis in parent cadre or Department; or (ii) with three years' service in the grade
rendered after appointment thereto on regular basis in the scale of pay or Rs. 37400-67000, Grade Pay of
Rs. 8700 in P. B.-4 or equivalent in thc parent cadre or department; and (B) having a minimum three (3)
years' ofexpcricnce in the field of aviation. Preference shall be given to the officers with suitable
experience in airport economics and management. (Period of deputation including period of deputation in
another ex- cadre post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to exceed five years. The
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maximum age limit for appointment by deputation shall be not exceeding 56 years. As on the closing date
of receipt of the applications). Departmental Promotional Committee (DPC)—Not Applicable Selection
Committee— (I) (11) (T) (IV) Secretary, Ministry of Civil Aviation Representative of Department of
Personal and Training Chairman, Airport Economic Regulatory Au thori ty An outside expert ofeminence
from the relevant field to be nominated by the Central Government —Chairman Member Member
Member Circumstances in which Union Public Service Commission to be consulted in making recruitment
Not Applicable. [F. No. A. 12018/001/2011-ADI ALOK SINHA, Jt. sccy. Printed by the Manager,
Government of India Press. Ring Road, Mayapuri, New Delhi-1 10064 and Published by the Controller of
Publications, Delhi-1 10054
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