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LIFE INSURANCE CORPORATION OF INDIA (EMPLOYEE) PENSION RULES, 1995 

__________ 

Rule 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 CONTENTS CHAPTER 1 PRELIMINARY Short 

Title and commencement Definitions CHAPTER 11 APPLICATION AND ELIGIBILITY Application 

Option to subscribe to the Provident Fund CHAPTER 111 THE FUND Constitution of the Fund Liability 

of the Provident Fund Trust Composition of the Fund Board of Trustees Trustees to carry out the direction 

of the Corporation Books of accounts of the Fund Actuarial investigation of the Fund Investment of the 

Fund Payments out of the Fund CHAPTER IV QUALIFYING SERVICE Qualifying Service 

Commencement of qualifying service Counting of service on probation Counting of period spent on leave 

Qualifying service on re-appointment Broken period of service of less than one year Rule No. 20 21 22 23 

24 25 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 41 CONTENTS Counting of period spent on training 

Counting of past service with the erstwhile Insurer Period of suspension Forfeiture of service Period of 

deputation to foreign service Military Service Period of deputation to an organization in India Addition to 

qualifying service in special circumstances Condonation of interruption in service Counting ofservice 

rendered on permanent part-time basis in certain cases CHAPTER V CLASSES OF PENSION 

Superannuation Pension Pension on voluntary retirement Invalid Pension Compassionate Allowance 

Paymentof pension or Family pension in respect of employees who reti red or died between 01/01/1986 

and 31/10/1993 CHAPTER VI RATE OF PENSION Amount of pension Minimum pension Dearness 

Relief Determination of the period of ten months for average emoluments CHAPTER VII FAMILY 

PENSION Family Pension Period of payment of Family Pension CHAPTER VIII COMMUTATION 

Commutation Rule No. 42 43 44 45 46 47 48 49 50 51 52 53 54 55 55-A 56 CONTENTS CHAPTER IX 

GENERAL CONDITIONS Pension subject to future good conduct Withholding or withdrawal of pension 

Conviction by Court Pensioner guilty of grave misconduct Provisional Pension Commutation of pension 

during departmental or judicial proceedings Recovery of Pecuniary loss caused to the Corporation 

Recovery of Corporation's dues Commercial employment after retirement Nomination Date from which 

pension becomes payable Currency in which pension is payable Manner of payment of pension Power to 

issue instructions Power to relax Residuary Provisions APPENDIX-I APPENDIX-11 APPENDIX-III 

APPENDIX-IV APPENDIX-V Age next birthday 19.28 15.40 17 18 19.20 15.15 19 19.11 14.90 20 19.01 

14.64 21 18.91 14.37 22 18.81 14.10 23 18.70 13.82 24 18.59 13.54 25 18.47 13.25 26 18.34 12.95 27 

18.21 12.66 28 18.07 12.35 29 17.93 12.05 30 17.78 11.73 31 17.62 11.42 32 17.46 11.10 33 17.29 10.78 

34 17.11 10.46 35 16.92 10.13 36 16.72 37 16.52 38 16.31 39 16.09 40 15.87 41 15.64 Commutation 

value expressed as number of year's purchase Age next birthday 42 43 44 45 46 47 48 49 50 51 52 53 54 

55 56 57 58 59 60 61 62 63 64 65 66 Commutation value expressed as number of year's purchase Age next 

birthday 67 68 69 70 71 72 73 74 75 76 77 78 79 80 81 82 83 84 85 Commutation value expressed as 

number of year's purchase 7.85 7.53 7.22 6.91 6.60 6.30 6.01 5.72 5.44 5.17 4.90 4.65 4.40 4.17 3.94 3.72 

3.52 3.32 3.13 9.81 9.48 9.15 8.82 8.50 8.17 Category of Employees (1) Chief Executive of the 

Corporation & Mana in Director Posts in the Cadres of Zonal Manager and above and equivalent cadres. 

Posts in the Cadres of Deputy Zonal Manager/ Senior Divisional Manager, Divisional Manager and e 

uivalent cadres Posts in the Cadre of Assistant Divisional Manager, Senior Branch Manager and equivalent 

cadres Posts in the Cadre of Branch Manager/ Administrative Officer. Appointing Authority (2) Central 

Government Executive Committee Chairman Managing Director Executive Director (Personnel) Actual 

service rendered on Permanent Part-time basis (1) Less than 3hours 3 hours 4 hours 5 hours 6 hours or 

more or more or more or more but less than 4 hours but less than 5 hours but less than 6 hours but less than 

7 hours 7 hours or more but less than 8 hours Length of corresponding qualifying service for each year of 

service rendered on permanent part-time basis for calculating the amount of pension (2) 1/4th of a year 

3/8th of a year 1/2 of a year 5/8th of a year 3/4th of a year 7/8th of a year (1) (2) A. B. C. D. E. Basic 

pension shall be increased by an amount of (a) 50 percentoffirstRs. 1000 oftheaverageemoluments 

reckonable for pension. (b) 45 percent of next Rs. 500. (c) 40 per cent of the average emoluments 

reckonable for pension exceeding Rs 

1500. Total of (a + b + c) 50 per cent of the average monthly emoluments for the last 10 months in 

service prior to retirement.Dearness relief at index number 600 in the All India Average Consumer Price 

Index for Industrial Workers in the series 1960= 100, on basic pension calculated at (1) above, as per 
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Table given below Total increased basic pension = (B + C) x number of years of qualifying service (Max. 

33 years) 33 Basic pension as on 1.11.1993 (rounded offto the next higher rupee) Rs. Rs. Rs. Rs. Rs. Rs. 

Rs. (A) (B) (C) (D) (E) For increase in the additional pension, amount of special allowances counted for 

making contributions to Provident Fund will be increased with reference to the quantum of special 

allowances ranking for Provident Fund as per the Staff Regulations or Service Rules (a) (b) (c) Class 

IVemployees Class Ill employees drawing pension upto Rs. 757/- per month 80.40 per cent of pension 

calculated at (1) above 67 per cent of pension calculated at (1) above Class Ill employees drawing pension 

ofRs. 757/- permonth and above will be eligible fordearness relief as under: Amount of basic pension 

drawn per month (Rs.) (1) 757 to 796 797 to 804 805 to 824 825 to 844 845 to 864 865 to 884 885 to 904 

905 to 924 925 to 944 945 to 964 965 to 984 985 to 1004 1025 to 1044 1045 to 1064 1065 to 1084 1085 

and above The amount of dearness relief admissible (2) 508.00 534.00 540.00 553.00 567.00 580.00 

593.00 607.00 620.00 634.00 647.00 660.00 687.00 701.00 714.00 727.00 (d) Class I and Class 11 

employees shall be eligible for dearness relief as under: (i) Forthosedrawing basicpension upto Rs. 765/- 

per month (ii) Forthosedrawing basicpensionfrom Rs. 766/- to Rs. 1165/- per month (iii) Forthosedrawing 

basic pension from Rs. 1166/- per month or above 66 per cent of the amount of pension calculated as at (1) 

above subject to a maximum of Rs. 500/- Rs. 500/- 42.90 per cent of the amount of pension calculated as 

at (1) above subject to a maximum of Rs. 715/- (iii) Scale of basic pension per month (1) upto Rs. 1,250/- 

Rs. 1,251/- to Rs. 2,000/- Rs. 2,001/- to Rs. 2,130/- above Rs. 2,130/- The rate of dearness relief as a 

percentage of basic pension (2) 0.67 per cent 0.67 percent of Rs. 1,250/- plus 0.55 percentof basic pension 

in excess of Rs. 1,250/-. 0.67 percent of Rs. 1,250/- plus 0.55 percentofthe difference between Rs. 2,000/- 

and Rs. 1,250/- plus 0.33 percentofbasic pension in excess of Rs. 2,000/- 0.67 per cent of Rs. 1,250/- plus 

0.55 percentofthe difference between Rs. 2,000/- and Rs. 1,250/- plus 0.33 per cent of the difference 

between Rs. 2,130/- and Rs. 2,000/- plus 0.17 percent of basic pension in excess o Rs. 2,130/-. Scale of 

basic pension per month (1) upto Rs. 2,400/- Rs. 2,401/- to Rs. 3,850/- Rs. 3,851/- to Rs. 4,100/- above Rs. 

4,100/- The rate of dearness relief as a percentage of basic pension (2) 0.35 per cent 0.35 percent of Rs. 

2,400/- plus 0.29 percent of basic pension in excess of Rs. 2,400/- 0.35 percent of Rs. 2,400/- plus 0.29 

percent ofthe difference between Rs. 3,850/- and Rs. 2,400/- plus 0.17 per cent of basic pension in excess 

of Rs. 3,850/- 0.35 percent of Rs. 2,400/- plus 0.29 per cent ofthe difference between Rs. 3,850/- and Rs. 

2,400/- plus 0.17 percent of the difference between Rs. 4,100/- and Rs. 3,850/- plus 0.09 per cent of basic 

pension in excess of Rs. 4,100/- Scale of pay per month (1) Upto Rs. 1,500/- Rs. 1,501/- to Rs. 3,000/- 

Above Rs. 3,000/- Amount of monthly Family Pension (2) 30 per cent ofthe 'Pay' shall be the basic family 

pension plus 30 per cent of allowances which are counted for making contributions to Provident Fund but 

not for dearness allowance shall be the addi- tional family pension. The aggregate of basic and additional 

family pension shall not be less than Rs. 375/- per month. 20 per cent ofthe 'Pay' shall be the basic family 

pension plus 20 per cent of allowances which are counted for making contributions to Provident Fund but 

not for dearness allowance shall be the addi- tional family pension. The aggregate of basic and additional 

family pension shall not be less than Rs. 450/- per month. 15 per cent ofthe 'Pay' shall be the basic family 

pension plus 15 per cent of allowances which are counted for making contributions to Provident Fund but 

not for dearness allowance shall be the addi- tional family pension. The aggregate of basic and additional 

family pension shall not be less than Rs. 600/- per month and more than Rs. 1,250/- permonth. Scale of 

pay (1) Upto Rs. 2,870/- Rs. 2,871/- to Rs. 5,740/- Above Rs. 5,740/- Amount of monthly Family Pension 

(2) 30 per cent ofthe 'Pay' shall be the basic family pension plus 30 per cent of the allowances which are 

counted for making contributions to Provident Fund but not for dearness allowance shall be the additional 

family pension. The aggregate of basic and additional family pension shall be subject to a minimum of Rs. 

720/- per month. 20 per cent of the 'Pay' shall be the basic family pension plus 20 per 

centoftheallowanceswhich are counted formaking contributionsto Provident Fund but not for 

dearnessallowance shall be the addi- tional family pension. The aggregate of basic and additional family 

pension shall be subject toa minimum of Rs. 860/- per month. 15 per cent of the 'Pay' shall be the basic 

family pension plus 15 per centoftheallowances which are counted for making contributions to Provident 

Fund but not for dearness allowance shall be the addi- tional family pension. The aggregate of basic and 

additional family pension shall be subject toa minimum of Rs. 1,150/- per month and a maximum of Rs. 

2,400/- per month. Scale of pay per month (1) Upto Rs. 4,360/- Rs. 4,361/- to Rs. 8,700/- Rs. 8,701/- and 

above Amount of monthly Family Pension (2) 30 per cent of the "Pay" shall be the basic family pension 
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plus 30 per cent of the allowances which are counted for making contributions to Provident Fund but not 

for dearness allowance shall be the additional family pension. The aggregate of basic and additional family 

pension shall be subject to a minimum of Rs. 1,100/- permonth. 20 per cent of the "Pay" shall be the basic 

family pension plus 20 per cent of the allowances which are counted for making contributions to Provident 

Fund but not for dearness allowance shall be the additional family pension. The aggregate of basic and 

additional family pension shall be subject to a minimum of Rs. 1,310/- permonth. 15 per cent of the "Pay" 

shall be the basic family pension plus 15 per cent of the allowances which are counted for making 

contributions to Provident Fund but not for dearness allowance shall be the additional family pension. The 

aggregate of basic and additional family pension shall be subject to a minimum of Rs. 1,740/- permonth. 

Scale of pay (1) Upto Rs. 5,840/- Rs. 5,841/-to Rs. 11,640/- Rs. 11,641/- and above Amount of monthly 

Family Pension (2) 30 percentofthe"Pay"shall be the basicfamily pension plus 30 per cent of the 

allowances which are counted for making contributions to Provident Fund but not for dearness allowance 

shall be the additional family pension. The aggregate of basic and additional family pension shall be 

subject to a minimum of Rs. 1,480/- per month 20 percentofthe"Pay"shall be the basicfamily pension plus 

20 per cent of the allowances which are counted for making contributions to Provident Fund but not for 

dearness allowance shall be the additional family pension. The aggregate of basic and additional family 

pension shall be subject to a minimum of Rs. 1,760/- per month 15 percentofthe"Pay"shall be the 

basicfamily pension plus 15 per cent of the allowances which are counted for making contributions to 

Provident Fund but not for dearness allowance shall be the additional family pension. The aggregate of 

basic and additional family pension shall be subject to a minimum of Rs. 2,330/- per month 


