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qq- 33001/05 'U REGISTERED Che Gazette of tidia €0 29] No. 29] PUBLISHED BY AUTHORITY 22,
1995 31, 1917) NEW DELHI, SATURD\Y, JULY 22, (ASATHA 31, 1917) (Separate paging is given to
tills Part in order that it may be filed gs g qeparate compilation) [PART III-—SECTION 4] Rifafd%
[Miseellaneous Notiliutions ineludin; NDtideatiDO, Orders, Advertise:nents and Notices Issued by
Statutory Bodiesl «f, 22 199s ii 20 195d$r (8) 21 1990 67 1944 28 8FTitr 30 fktl I "*7" it "T"'1124 56 [—
J69Gt195 (1163) THE GAZETTE OF INDIA, JULY 22, 1995 (ASADHA 31, 1917) 1213
(DEPARTMENT OF AORIQUI 'PURAL RESEARCH AND F DUCATION ) (CENTR
AGRICULIWRAL UNIVERSITY, « IMPHAL) Manipur. the 22nd March 1995 ORDINANCE 91.'nvo/3A
*ON) S661 JO Whereas thc sanction of the Centrul Arricultula{ Universt;y Scheme under tho V Ill:h
Five,,Yeur Plan, as eom- munica(cd by the Jeim- Seorctary. Department of Agricultural Rzseateh and
Education and Sccretnry, rndian Council of Agriculturu[ Research vide lettaT nulmtber I (2) 92-Plan (Part-
daled Ibe 131b Oelobor, 1993 provides for the *fablish- ment of the Central Agricultural University with
at Imphal and 'Even eonsti',ucnt Colleges spread over six stales —College of Agriculture (Manipur),
College Veterlnury Sciences (Mizoram), Coltege of Horticulture and Forestry (Al-anachal Pradesh),
College of Eishcries (Triparn), CZE11leae 'Of Agricultnral Engineering nnd Post-Hnrvest Tevimcp logy
(Sikkim), COllege of Home Science and College cf Post- Graduato Stuleies (Mezhalnyn) . Whereas the
aforesaid sanction also provides creation find tho filling up Of both academic and nononcndelnic./.
supporting staff as provided therefn to the * uniéersity and Its congtjtuetlt collegeg with the nece*gnry
JL14iflca- lion(s). if any. considercd necessary by the Central ARTicnle tural UnivorBtty. Sl. No. Group
Cntcgory. Ille. in the. Reseal eh and Council Of Research has approved to make nn Ordinunce regarding
the n ppointments and emoliirnctlts of emnloyccg other than th05z foc whom provision has been mude An
{he vide Sia tilte letter 0. 42-1/94 Fan.lV, dntcd 14th Murch. Now, therefore, in exercise of the powers
conferred by S.ub:Sectirn (2) read With vlausc (i) Of Sub-section (1) Section 27 the Centrul Agricultut:nt
University Act, 1992 (No. 40 of 1992) and with previous approvfll Of the Central Government. aforesnid,
I, the Vice-Chancellor of the Central Agricultnral University, Imphnl, do hcrebv muke this first Ordivauce
and notify thc various non-lenchéng positions of lhe Universily* as eontuined In Appendix-J 8hRII carry
pay and bc filled up following the guildelincs conftLined in AprrndixJI ot thi8 ordinance and the proa'-
dures ns laid down hereunder, 1. The different surctiosned nan-teaching nosition of the University with the
scale pav bc Cinc RS Contained in Alppendix-1 oi this Ordinnncc. The Vice-C%anceller. how- ever, have
the nuthority to transfer oce or more. VCSi- tion(s) with or without the person occupying the daid
position(s). Cne unit "constituent colloge to another In the interest the University work

2. The differenf non-te-flching positions of thc University stand grouDeed and catego:isod ag follows
- Pay scal 2.3. 4

3. Group 'A' Croul' Group *C' Group *D' AA Post(s) in tho pay scale AD Do.BA Post(s) in tho pay
CA Post(s) in thc pay cc DA Post(s) in the pay scale Rs. 4500-7300/- Rs. 4500—5700/- Rs. Rg. 3000—
4500/- Rs. 2200—4000/- R8. 2000—-3.500/ RS, 1640—2900/- RS. 14T—2300/- Ry. 950—-1400/- posts
'carrying soma designation (8) in Offices and Colloge9 under the University shall be in One ¢,'Ldrc and
personnel appointed on in n particular cadre could be Lrunsferred from unit/ campus to apother by the
University authority

4. All posts carrying scale of Rs.and atove. the upfiDinting authority Shull be the Vice-Chancellor with
the approval of the Board of Management of the Uni- versjty nnd for the post carrying grade than R9,
2200— 4000/- tho V ice-Chancellor Shall be the npproving nnd the A,ppointiaz authotity. 7—169 GI/95 5.
Al] pasts in tho Central Agricultural Univnrgity be filled direct recruitment -through [Edvcrttgement.
cxCeopt when there 1g a provision for illling thern by tyteornw (ion amongst the cmployees working in tho
central Agricultural University on an immediately lower pmilion 'Y men'ioned in the recruitment
gudeilines contained in dix-Ir and there Rhiill be a Selection Committee c.onsihlltig Of thc members as
slated immcditltely hereitndcr, for making recommendations to the respective nuthorlty for appoinhnellt to
the post(s) to be filled lip. 1214 SY, No. THE GAZETTE OF INDIA, JULY 22, 1955 (ASADHA 31,
1917) [TARr Ill—syc. 4 Graup of postg Selection Committee Vice-Chancellor (2) (3) (4) 2. 3, Group 'A’
Group gnd Group 'D' Chairman Ono Director and one Dean (to be nominated Membuc by V.C.) Two
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experts not In tho *ervice Of thc Central Agricultural University from the panel 0? four names approved
by tho Board Of Management. At leaBt ono Of them must present Registrar (1) One Director (to bo
nominated by the Vice-Chancellor) (2) One Dean to bc nominatod by the VieChancellor (3) Registrar (4)
One export depending up on the nature of the pogta to bo nominated by the Vice-Chancellor (1)
Director,oean to b. Dominated by Vicc- Chancellor (2) Registrar or his nomineo (3) One Offcer from
outside university to be nominated by the Vice-Chancollor. Mombor Membcr-Socr6tary Chairman
Member Membor-Sceretury Member Member Notwith'tanding anything contained in the provisions made
Above, [he Vicc-ChnnCellor may nominate nn officer of the University to pt'eside over the meetings 'If
the Selcction Cornmistee iu respt&Zt Of Group 'A’ posts. Also if (he posta ot Diredor' are vatant Or for
soma reason iK not in position to preside Over thc meetings Of thc Selection Com- mlttce in raw-ect of
Group 'B' positiong tho Vice-Chancellor normally pre-qlck) over tho meeting(s). For 8 Imilnr the meetings
of .tbe Selection Chlnmlttcc In respect Ot the Group 'C positiona shall be presided by one oi the Denns to
be nominated by the Vice-Chanccllor

6. The undermentioned procedures shall be followcd by Solectlon while evuluaLIng the candidBtca
called for interview nnd for Innkiug recommendation(s) (I) Each *lection Committee shall decide its
own method(s) and procedure(s) for usse'&ment of the suitability and maklo.g recommendation Of
the candi- dates on the basis of the guidelines, if any, issued by the Univer81ty and tho qugliflcatiotuq and
other allglbllity criteria cMtalned in Appendix-II of thit Ordinance. (ii) Of thc total posts to bo filled by
direct tecru/trnenl in q purticular C'ldre (Poqtwiso) in n Nin glo calendur year 22.5 Pér ceft shall be for -
tho gcheduled caste and scheduled etrlbc candidate' posst8Alng the prescribed qualification(g) !ind
9xporience nnd 27 per cent Shull be reeerved for other Backward Clas- ses (OBCS) as per Lhe Govt. of
IndilL quldelines. (Gi) In cagc of promotion, Where teat Or per.vonnl inter- view is not considered
neccsary, panel may be drawn np by the Selection Commlltco on thc hu9iA of it.SSCHs- ment of the
reoordf3 of works and 0! conduci of the employee (a) concerned. (iv) If the service of employees working
in the service Ot Contrai/S-tate Government or public Sector Underlaki*, datutnry Including ICAR gnd
PART 4] THE GAZETTE OF INDIA, JULY 22, 1995 . (ASADHA 31, 1917) 1215 agricultural
universlties etc. are taken on deputa- tion, their ser.vicm Ahall be governed by Ibe 'tandard terms and
conditions of deputation applicable in tho Govt. of India

7. Procedure for Temporary Appointment : appointment(s) and appointment(s) for fixed perlod
Olall be mnde by the concerned authority in the man- net prescribed below : (a) If the temporary
vacancy is for duration longer than one year.it *hull be filled on tho recommenda- tlon Of the
SeleCt[on Committee in accordance with the procedure indicated in the forgoing clau9e8 of this
Ordinance. Provided that if the Vice-Chancellor i' tatisfied that in thc inbert8t6 of work it is nccxqgsary to
fill vacancy immediutoly, the appointment (6) may be on adhoc for a Fried not exceeding five months in

1

rmpec,t Of Group 'C' and 'D' lk*ts only on tho recommendation Of a local Sclectiun Commiittcc
consisting of Director / Denn. Regidrar or his nominee and one nominee ot (be Vice- Chancellor- NO
extension in service beyond five months shall be granted the employee (8) cd by this procedure. (b) No
employee appointed purely on temporary basis 8ball Ibe continued in service beyond five month8 period
unless he is recommended for Rprointmen( On the said post or any position by the appropriate Sc] ectlon

Commit. tee

8. Emolument6 of the employees and terms and conditions Of scrvico .Employees of the Contral
Agricultural Uiliverslty will be entitled to tho pay seales and other allowancoe. preacribcd by thc
University from time 10 time and they will be governed by tho Servicc Rules Of thc University

9. Aec 04 Retirement Every 'noo-tcaching and em-ployce of tho Uni- Velbity aell Etire on the lut of tho
month in which he/sbo shall attaining thc ago of 58 (fifty-eight) years

10. Probation ; All newly axxinted/promoted perronnel [n itially Shall be On probation for two yearn If
Lho perfors any found utistACtory tho azoint- ing *au'hority by 9pccific order miry exten tha perlod Df
probu- tion or his/her eervice may bc di9Clwed with or he/sho Inny bc rovorted to hWhor previous
pcyltion

11. Age limits for Direct Recruitment The minimum agc limit for appointarl:nt to tiny position in
the University shall be 18 (eighteen) years und tho mum age limit 33 (thirty five) years.The muximum
Ago limit Shal]. however, be relaxable for SC/ST candidates us per the Central Government rules and for
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tliQ6e already in Government/Semi-Gover.nmenl/ICAR [University Service. .12. Every duly amx)Inted
employee oc the Manipur Agricultursil College, tlanphal who hafi been in empltyyment In the Colloge
bdoro the dale Of t,akc over of the College by the Central Agricullumal Univer6tty (22-11-93) and be-
come the employee Ot thc Unlvcerslty from the date 811011 hold omce with service protection undo:e the
University with such rights und privilege* us contrlbutry provident fuad. gratuity, leave. medical 'boneflts
etc. admts81ble to him/ her irrumediately beforo the take ot the haid college by the Central mriculbural
University. employee 8ball 11150 continue to bo in tho 80rvice of lhe Central Agricultucal Uni- versity
with their old designations with grRd:s/pay scales enjoyed by them immediately before thc take over of the
college. If their grades of pay immediately before tho take over of the college are different from one(s)
provided under thil Ordinance, They 8i:all contoinue to work in rcapec,tiye grades * 'Pcrwnal GrudN" till
they, on the basig of direct recruitment/promotion, happen to occupy u different position. In the latter case,
the designnetion privilegen and terms and conditions of service shall bo same as prescribed for the
cmployces of thc Central Agricultural University

13. In atl matters, not provided in tho crdlnut1CO.till the fcaxnlng of the detailed service conditions
for thc employce of the Centrnl Agricultural University, the mnditions of the scrvicc of the employecs of
the University shall temporarily be governed by tho rules applicable to tii6 employees 01 the ICAR
working in tho North-Eastcrn Region. Aftcr enforce- ment of thc now service 'rules of tho Central
Agricultural University, the service conditiom of the employea of tho Central Agricultural (Jaivernlty 'hau
be governed by the new rules automatically

14. The provision(o) Of this Ordinance into eJfect from the date Of its publication in thc ofllcial
Gazette.M. P. SINGH Vlcc-Chanceltor, Cantral Agritultural 'Univorfity, 1216 THE GAZETTE OF
INDIA, JULY 22, 1995 (ASADFIA 31, 1917) Ill—sue. 41 THE GAZETTE OF INDIA, JiJLY 22, 1995
(ASADHA 31, 1917) 1217 Group Cate- gory 2 1£18 THE GAZETTE OF INDIA, Jtmy 22, 1995
(ASADHA 91, 1919) 3700—5100 3700—5700 [PART 4 APPENDIX-11 Guidelines for recruitment to the
various Non-teaching positions of the Central Agricultural University, Imphal (Manipur) Cadre/ Desig-
nation post code of the 3 AAA ABA ABB post 4 Registrar Comptroller Estate Om cer Pay-scale 5 4500—
7300 4500—5700 4500—5700 Qualification for direct recruitment 6 Essential : (i) Bachelor's dogreo in
Civil Engineering. (ii) IO yrs. oxporience in tho rank of Executive Engineer or equivalent in concerned
organi- sation of repute. Desirable : Master's degree in Civil Engineering FAsentfRl (i) A Doctorate
dogroo in any Branch of Agri- cultural Sciences. (ii)) Minimum 5 yrs. experi- ence of working as Asgtt.
Registrar (ACadomic)/A8stt, Prof. or oquivalent academic pO6ition. Desirable (i) Experience of worklng
in an Agricultural University. FssentiRI : (i) A post-graduate degroo with at least 55 % marks of it8
equivalent from a reconnised university. (a) (b) Method of rocruitmont 100% by promotion from amongst
Executive Engi- neon who have got the proscribed educa- tional qualification and also have rendered ut
least 15 yrs. regular satisfactory service as Executive Engineer in CALI Failing (a) above by
deputation/transfor from Central/State Govts./ UniversitiC9/SemI-GOVt. undortakings. A CA Deputy
ACB Rogistrar (Academic) Deputy Registrar (Establishment) (c) Failing (a) & (b) nbovo by dircet
recruitment. By transfer of an Assoc, Prof working in CAU or By direct recruitment/Depu- tation from
ICAR/Agrl- cultural Univenities. (u) 100% by promotion from urnonggt A83tt. Rogistrars with minimum
16 yrs. of satisfactory service in CAU on that position

PART Ill—snc. 41 THE GAZETTE 4 OF INDIA, JULY 22, 1995 (ASADHA 31, 1917) 12191 2 AD 3
ADA ADB ADC 5 Secretary to 3000—4500 Vice-Chancellor Com- ptrollec Executive Engineer (Civil &
Electrical) 3000— 4300 6 (ii) 7 yrs. experience As Dy. Comptroller or 10 yrs. experience as Asstt.
Registrar (Estbd) or equivalent in an Agril. University/ ICAR. Egsentiul (i) Graduate in Commerce/
Economies (ii) 8 yrs. experience of working in Central/ State Goyt/jSemi-Govt. org./1CAR/Agril.
Universities in grade 2200-4000 or equivalent, (iii) Passed subordinate Accounts service exam. conducted
by State/ (b) Failing (a) above by Deputation/transfer from Central/State Govts./ Universities Govt.
undertakings. (c) Failing (a) & (b) above by diroct recruitment. To be filled on tonural basis only for 3
years renewable by another term on the discretion of tho Vice-Chancellor (n) Ily deputation from Con-
tral/StnteGovtg./ ICARI Agril. Universities|Govt. undertakinga. The con- cerned Officer should have put
in a minimum 5 yrs. In the grade of 2200-00/2000-3500 on nn equivalent admini- stratlve position. (b) By
temporary transfer/ from within the uni- versity. (u) 100% by promotion from amongst Asstt. Comptroller
Who pogg(N9 the requisite educational qualiflcution und have additionally rendered a minimum IO yrs.
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satisfactory servico as Asstt. Comptrollur In (b) Failing (n) above by direct recruitment/deputution.
3000 4500 Central Govt./Accountant General or equivalent. Eyseutfal . (i) Fint Clagg Bachelor's dogreo
in Civil/ Electrical Engineering By p:otnotion t 110 amongfll Engineora/AN.qtt. from Asstt, F,'tnte 1220
THE GAZETTE 4 Architect ADD Assistant AEA Registrar OF INDIA, 5 JULY 22, 1935 (ASADHA 31,
1917) 2 TII—SBC. 4 7 3000_4500 6 (ii) S yrs. experience of working ns Asstt. Engineer in Central/State
Govt./ Govt. undertakings/ Universities. Essential (i) Arch. degrco from a recognised institution/
University. (i) 5 yrs. experienco of working as Asslt. Architect in the grade of 2200—4000. Desirable *
Experience of designing university/scicntific lab. buildings of repute. Essential (i) A post-graduate degree
with at least, 55 % mark™® of its equivalent from a recognised university. Gi) 8 yrs. experience of sorvice in
Academic/ administration in an university in the grade or 1640-2900 or equivalent. (b) (c) (n) (b) (c)
Officers Who have got a Bachelor *s dogree in Civil(ElectricQI Engineer- iog and have also ron- dercd at
least 10 yrs. regular satisfactory service in CA U. Failing (a) above by de- puta lion from Central/ state
Govt,/ ICAR/ Agril Universities/Govt. undertakings. Failing (a) & (b) above direct recruitment. By
promotion o? Asstt. Architect who has put in at least 10 yes, regular satisfactory service in CAU. Failing
(n) by deputatiou I'rotn Central/ Govt./ICAR/ State Agril, UniverRitios/Govt. undertakings. Failing (a) &
(b) above by direct rocraitment 2200— 4000 (a) 100% by promotion from (Academic) (¢) amongst Hend
Asstt, Or equivalent possessing requisite educkltionnl qualification and have also rendercd a minimum JO
years satisfactory service in CAU as Head Assistant/Computcr Operators Failing (a) above direct
recruitment. Failing (a) & (b) a bovo by tl'Lnsfer oc a n Professor already in service in the CAU _PART
Iff—Snc. 4] THE GAZETTE OF INDIA, JULY 22, 1995 (ASADHA 31, 1917) 1221 A 2 AE AE 3 AEC
AED AEE Asstt. Registrar (Estt.) Asstt. Comptroller Asstt. Estate Engineer Editor 5 2200—4000 22tT—
4000 6 Essential : (i) A post-graduate degree with 6 yrs. expetience of service under Govt./ Semi-Govt.
organisation,' Agri]. University in the grade not below Rs. 1640-2900 (o) 100 % by from amongst tho
Head equivalent Asstt. nd/or perse'S holding higher g.ende performe ing d utzes aminis- i and have
rendered 10 yrs satis- Lhetcry s uevicc in CAU in Rs. 1640-2900 (b) Failing (a) above by di;ect cruitmenl.
(e) Failing (a) & (b) above by translihe (f an Asstt. in Profinqor already service in [he CA U, Esscntiul . (i)
Graduato ill Commerce/ 100% by promotion from Fconomics amongst Haad Asgiitant Accountant/ (ii) 8
yrs experience or (Accounts)/ working under Govt./ ComputCi* Opentior 0k' equi- Semi-Govt.
Organisntion/ valent in account section relevant area in the grade of 1640-2900/- (iii) Passed su bonliuate
Accounts Service Exam. conducted by Centrat/ Stutt Govt./A. G. Passed Chartered odltcatioual
qualification and tutvc also 13 yrs xatislhctory scrvico in the CAU on tho pohi- lion. Accountancy
Examination Essential: (i) First class Bachclor'd degrcc. (a) by promotion from In Ctvil/Electrical
Enginec,,- ing. Desirable Junior engineers' who ha- got t.llee requisite Edu- cational qualification 2 yrs.
experience of working and also rendered a Imini- in related area an organi Ilium 10 yn. satisfactcry sation
of reupte Essential : (i) Master degree English/Agrjculture with at least 55% marks. in the grade s.-rvice
1640-2900 in CAO. (b) SO % by direct recruit- ment. (c) Failing (a) and/or (b) above by deputation. (d)
Failing (a) g (c) remain- ing also to be filled by direct recruitment. recruitment 8A6fd1195 PART 4]
GAZETTE OF INDIA, JULY 22, 1995 (ASADHA 31. 1917) 1221 1 A 2 AE 3 AEB AEC AED AEE 4
Aastt. Registrar (Estt.) A99tt. Comptroller Asstt. Estnte Engineer Editor 5 2200—4000 6 Essenilal : (i) A
post-graduate degree with 6 yrs. experience Of service under Govt. / Semi-Govt. organisation, Agri].
University in the grade not below Rs. 1640-2900 % by p.comotion from among*t thc Head Asstt.
equivalent and/or persons holding higher g.«ado & perform- ing duties, aminis- and have rendered JO yrs
satis- [hctory s ,,rvicc in CAU in Rs. 1640-2900 (b) Failing (a) above by direct rceriiitmen]|. (c) Failing (a)
& (b) above by transfer Of nn Asset. Professor already in service in the CA U, Essunti[ll (i) Graduate ill
Commerce/ 100% by promotion from Et;onomics (ii) 8 experience or working under Govt./ amongst
Assistant (Accounts)/ Accountant/ (".Omputer Operator or equi- Semi-Govt. OrganisutiOD," valent in
account section in relevant area in the grade 1640-2900/- (iii) Passed SIIbORdinate Accounts Service
Exam. conducted by Centrali GCVt./A. G. or Passed Chartered educational qualification and have also
C"ndcred 13 yrs satisidctory scrvice in the CAU on tho lion. Accountancy Examination 2200—4000
Essential: (i) First class Bachelor'* degrcc In ClvilfElectrical Engineer- ing. Desirable 2 yrs. experience of
working (a) by promotion from Junior engineer* who ve got requisite Jidu- cational qualification rendered
Imini- in relatcd area organi 2200—4000 sution of reupte E+entEal : (i) Master degree ill
English,/Agticulture with at least 55% marks. (b) (¢) mum IO yrs. sutisfactcry s.ervice ill the grade
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16400900 in CAD. SO % by direct recruit- Inent. Failing (a) and/or (b) abovc by deputation. Failing (a) &
(c) remain. ing SO Z ulso to be filled by direct recruitment. 0/, by (lil 8A69 GIPS 1222 1 A A 'ITIE
GAZETTE OF INDIA, JULY 22, 1995 (ASADHA 31, 1917) [PART 111 7 SEC. 4 2 AE AD 3 AEG AEI
4 Assistant Architect Security O flic,or StudentA ' Welfare O mcer Medical Officer 2200—4000 2200—
4000 2200—4011) 6 (ii) 2 yrs. experience cditing/pub]ication of research/Farm Journal in English/Hindi.
Desirable : Diploma in Journalism and information science from a recognised institution of repute.
Egentl*] : (i) B. Arch. degree in high second class from a recognised institution. Desirable : 2 yrs.
experience of working in the related area in an organisation of repute. (u) 100% by deputation from
Govt /Scmi-Govt. ser- Vices. Failing (a) above by direct recruitment. (a) By d:putation of police/ Para
Military/Army personnel working at least in the rank of (b) Failing (a) above by direct recruitment from
amongst Army [Central Para-military personnel working as J.C.O. or in equivalent rank. By transfer of
Asstt  Prof. for a period not exceeding 3 yrs. The concerned Denn shall submit a panel of 3 names through
Director of Instruction to thc Vice- Chancellor who shall applOvc the one. 2200—4000+ Essential: NPA
as pcte Central An MBBS degree from an Govt. rult Institution recognised by N'fedical-Council Nindia.
(n) (b) (c) By deputation Central/Statc Govt./ Semi-Goyt. services. Failing (n) ubove by direct recruitment.
Failing (u) & (b) above by appointing n part time Govt,/Privute Doctor posted/pructis- ing in thc arca I1IC
basifi of a monthly honorHTium

PART IIV-SEC. 4] THE GAZETTE OF INDIA, JULY 22, 1995 (ASADHA 31, 2000—3500 1917) 7
1223 A AE AE 3 A EJ AEK BAA 4 Librarian Senior Computer Operator/ Programmer Information
Officer 5 2200 —4000 —4000 2200 6 Essential; (i) Master degree in Library Science/Documenta tion or
an equivalent professional degree from a recognised institution With minimum marks (iD 2 yrs. experience
or working in a well established Library of n scientific institution, preferably an agricultural
institution/collegc. Essential: (i) A 2 yrs. P.G, diploma in System Management/Informaticn (a) 100 0/ by
promotion from amongst the Senior Library Assistants Who have the requisite edu. cational qualifica lion
and also rendered minimum 5 yrs. satis- factory service in CAU as SLA (1640—2900). (b) Failing (u)
above hy direct recruitmen t. (a) 100% by promotion Science from a natio- nalty recognised in or Master
in Computer Application from IARI, New Delhi. (ii) 2 yr, experience of (b) from amongst Com- puter
Oporators haviug rendered minimum years satisfactory service Failing (a) above by direct recruitment.
working in any Govcen- ment/Semi-GOVI. organisatiou in the relevant area. (iii) Bachelor's degree in
Science/ Conunerce/Economies rollowed by ft one-year P.G- diploma in System Management/[nforrnation
Swence from a nationally recognised institution. (iv) 5 yrs. experience or working in the relevant area in
Govt./Semi-GoVt./ ot her recognised institute o: repute in thc grade 1640-2900 or abovc. EssentiRl : (i)
Master degcee in Agril. Extemion/journalism/ Mass Communication. By direct recruit.rncilf., 1224
1640—2900 1640—2900 THE GAZEITE OF INDIA, JULY 22, 1995 (ASADHA 31, 1917) Ill—Sic. 4 3
BBA BBB BBC 4 Junior Engineer Senior Stenographer Head Assistant 5 6 or Bachelor's degree followed
by P.G. Diploma in Journalism[Mnss Communication (ii) Good knowledge Of both English & Hindi.
Destrabla : (i) Experience of organising exhibition/Fairs/main- taining informatiou Halls and feature
writing in English and Hindi. Essential : 7 100% by direct recruitment (i) A high second-class graduate
degree in Civil/ Electrical Engineering from a recognised institution, Experience of working in
construction work in an organisation of repute. ["ssential : (i) Bachelor '3 degree from (a) a recognised
university or 2 yr. diploma in Secretarial Practices from a Govt. recognised institution following 10-1-2
schooling. (ii) Speed of Shorthand 100 WPM in English. (iii) Typing speed 40 WPM in English. Essentfnl
Good Bachelor Degree's followed by a minimum 8-yrs. experience of working as Assistant in the grade of
1400—2300. (b) (a) (b) By promotion from the Jr. Stenographer Of CAU who have a Inini- mum IO yrs_
satisfactory Sic no- service us Jr. graphcr in CA U. Failing (a) above by direct recruitment. Dy promotion
from the post of Asqistlltlt 2300) who have rendered at least 10 yrs. Mitis- factory service as Assis- tant
(1400—2300) in C.A U. Failing (a) above by direct recruitment

PART 4] TETE GAZETTE OF INDIA, JULY 22, 1995 (ASADHA 31, 1917) 1223 1 2 3 BBD BBE BBF
4 Head Assis- Accountant. Senior Library 5 1640—2900 6 ES90ntJul : (i) Good Bachelor's degree in
Commerce/Economics followed by at least S yrs. experience of working as Accounts Assistant (1400—
2300) or Good Bachelor's degree in Comrnerce/Economicg and one year P.G. Diploma in Computer
system management followed by at least one year experience in Computer Operator (ii) Passed
subordinate 7 (a) 100% by promotion from the post of Ac- counts Assistant (1400—2300) who have also
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rendcred at lust 10 years satisfactcry service as Acctt. Assis- tant (1400-2300) in CAT-J. (b) Fniling (a)
above by direct ITcruitment. 1640 —2900 Accounts Service Exam . conducted by Central/ State Govt
/A.G Esgentlal : (i) Master degree in Library/ (i) by direct recruit- Horticultural 1640—2900 Assistant
from a recognisd insti- tution (minimum 55 % marks) Destrable : Knowledge of English and Hindi.
Essentfal : (1) Master degree in Horti- culture (ii) B.Sc. (Agri) degree with specialisation in Horti- culture
with a minimum 5-yrs. oxperience in the relevant area. Desirable : Knowledge of English and Hindi. (ii)
'50% by Promotion from amongst those working as Library Asstt. provided they have requisite edu-
cational qualification and have also put in a minimum 5 yrs. sati*" factory service exper- ience in C A U as
Lib- rary Assistant. (iii) Failing (ii) ' *above posts by direct rocruit- ment. 100% by diroct recruitment. 1 ¢
1226 TID GAZETTE OF INDIA, JULY 22, 1995. (ASADMA 31, 1917) 640 —2900 2 [PART 4 7 3 BEG
BBH 4 Computer Operator Video Photogk'a.phet Assistant 5 1640—2900 [400 —2300 6 Fsential (i)
Bachelor's degree in Science/Commcrce/ Economics followed by a nunimurn ono yr. diploma in System
Management from nationally recognised institution. One year experience or post-degree working in any
organi- sation of repute. Desirable: Knowledge of English and Hindi. Essential : (i) Degree/Diploma in
Videography from a vecognised institution. yean working in Lhe relevant area in an organisation of repute,
Desirable : (i) Knowledge of English and Hindi. (iD Experience of production of short video films.
Essential : (i) Bachelor'g degree fi'OL11 a rocogniscd university. (ii) 5 year experience of working as
Lower Division/Upper Division Clerk-cum-Typist. Desirable : Knowledge of English and Hindi
Knowledge of Hindi and English typing 30/40 WPM 100% by dicect seci'lJitment. 100% by direct
recruitment (a) by proxnotion (b) (c) from Clerk-cunyTypisL (950—1400) with mini- mUm 8 yrs.
satislhctory service in the CAU and having requi9ite cational qualiflcution. by direct recruit- ment. Failing
(a) above by direct recruitment

PART Ili—SEC. 4] 1400—2300 THE GAZETTE OF INDIA, JULY 22, 1995 (ASADHA 31, 1917) 7
1221 ¢ Cc 2 CB 3 CAB CA C CAD CAE CBA 4 Accounts Assistant/ Cashier Eloctrician Compounder
Dresses Library Assistant Junior Stenographer 5 1400—2300 6 Essential: (j) Bachelor 's degree in
Commezce/Economics from a recognised university. (ii) 5 yrs. experience o r (a) 75% by promotion from
Clerk-cum-typist (950. 400) With minlmuzn 8 yrs. satisfactory service iu the CA U and having requisite
essential edu- working lower Di vision/ cational qualification. Clerk Upper Division Clerk/ Clerk-gum-
typist' (b) 25 direct recruit- 1400 —2300 DesfrHble : Knowledge of English & Hindi. Knowledge Of
Computer operation. Essentra]: (i) Passed 10 4-2 or its equivalent examination (ii) One year certificate:
diploma from recognised Institution. Desirable : Kuowlodgc of English and Hindi. meat. (c¢) Failing (a)
above by direct recruitment, 100% by direct recruitment. 1400—2300 : (i) Diploma in Pharmacy/ 100% by
direct recruitmoni. Nursing from a recognised Institution. Desirable : Knowledge of Hindi and local
language. Essential : (i) Bachelor's degree in 100% by direct rccruitmont. Library/Documentation Science
or equivalent. Deslrnble Knowledge of English & Hindi. 1200—2040 Essential : (i) Bachelor'S degree
from n 100 Zby dirocL cecrtlitlli$tlle. recognised institution/ 20 % resorved for steno- university or a 2 yrs.
graphers in Hindi. diploma in Secretarial Practices following 10 +2 schooling 1228 1 ¢ 1200—2040 ¢
THE GAZETIT OF INDIA, JULY 2 CB 22, 1935 (ASADHA 31, 1917) 6 Shorthand speed 60 words
(English) and typing [Pner [II—SEC. 4 7 3 CBB CBC CBD CCA 4 Li vcgtock/ Farm Asgtt. Draughtman/
Artist Clerk-cum- typist 1200 5 —2040 speed 30 words (Eng. Por minute or (iii) Shorthand speed 40
words (Hindi) and typing 20 words (Hindi) per minute. Desirable: Bilingual in both shorthand and typing.
Essential : Bachelor's dogrce in Agriculture 10 0 % by diroct recruit- or a Diploma in Live stock ment
veterinary Assistant from a Govt. recognised institution. Desirable : Knowledge of Hindi Fsscntial i iN
Lhe field. Desirable : Knowledge of English and Hindi. Essential Matriculation with 3 yrs. Diploma in
Fino Art from a recognised institution. or 1200—2040 950—140 100% by direct recruiLment. If very
good artist with outstanding production not available the selected candi- Bachelor degrec in Fine Art dnte
may initially bo offered from a recogni*0d inatitution. the grade 950—1400 and he Desirable ; may be
later on considered for personal promotion to Exporienco of finc art work 1200—2040 grade on 8 yrs. as
evidenced by production. Essential ; Bachelor degree from a recognisod university. Minimum typing speed
of 30 words/miuute in English or 20 words/minute in Hindi. Desirable : Working knowledge of both
English and Hindi. satisfa ctory servico in the CA U. 100% by direct recruitment. reserved for t hoso
proficient in Hindi typing. Bilinguals to be profcrred for direct recruitment. ¢ ¢ ¢ ¢ ¢ ¢ Ill—sac. 41 950—
1400 9SO—i400 950 —J 400 THE OAZEITE OF INDIA, JULY 22, 1995 (ASADHA 31, 1917) 12292 cc
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cc cc cc cc cc 3 CCB ccc CCD CCE CCF CCG 4 Field-cum- Lab. Assistant Driver Machine Operator/
Machineman Plum ber Carp.:nle," Medical Attendant 5 950—1400 950—1400 6 Essential: (i) Bachelor
degree in Science Desirable: by direct recruitment Working knowledge Fuglish nnd Hindi. Essenti al (i)
Passed Ciass VIII exam. 100% by direct recruitment a recognised school. (ii) 3 yrs. experience cf driving
after obtaining driving licence from R recognised authority, Desirable: Knowledge of Hindi and 950 1400
English  Essential: (i) Matriculation from a recogni$bd Board (ii) Passed at least one-year frade
Certificate exam. from a recognised Deslrablel Working knowledge Of English and Hindi. Essential 100%
by direct recruitment Matriculation ibllowed by TOO one-year trade Certificato from R recognised
institution. Desirable Workiug knowledge of English and Hindi. Essential by direct recruitment,
Matriculation followed by a 1 000/0 by direct recruitment, one-yr. trade Certificate from recognised
institution. Desirnble ! Working knowledge or English and Hindi. Essential : Matriculation followed by
100% by direct recruitmont. a minimum 6 months training in the relevant field. Working knowledge Of
English and Hindi. 1230 ¢ THE GAZETTE OF INDIA, JULY 22, 1995 «(ASADHA 31, 1917) [PART
Bl—snc. 4 7 cc 3 CCH DAA DAB DAC 4 Security Guard Handyman- cum-Cloaner Field-cum- 950 5
1400 7 SO —940 6 Essential : Passed cJasq V Itr exam. fusom a recognised school Good physique as
evidenced by medical test and completion of 15 km race in 2 hrs. Desirable : Experience of serving in
Central/State police/Para- tnilitnry or Army and/or commendable nchievement in at least State level sports
m.3tivitiese. FAscntial (i) Passed class VIII 100% by direct repruitment. Retired army/pnra-military
personnel to be preferred provided he has good phy- sique. 100% by direct recruitment 750 CXam. from a
recognised school. (ii) Driving licence (iii) Working knowledge Of .F.uglisl: & Essential : 100% by direct
recruitment (i) Passed class VIII exam. from a recognised Lab. Attendant]. Library Attendant/ Messenger/
Orderly/Peon/ Helper/CO0k 750- Animal or Farm Attendant/ Chowkidar —940 940 school. (ii)
Proficiency in thc concerned trade. Desirable Working knowledge of English & Hindi. Essential . (i)
Literate and good physique. (ii) Proficiency in the concerned trade. 100% by dirocl recruitment. M, P.
SINCiH Vice-Chancellor Centrol Agricultural I JniveNiiy Imphfll 1995 Printed by the Manager, Govt.
India Pre33, Faridabad und Publishcd by the Controller Of publications, 199.6



