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PUNJAB INDUSTRIAL ESTABLISHMENTS (NATIONAL AND FESTIVAL HOLIDAYS 

AND CASUAL AND SICK LEAVE) ACT, 1965 

__________ 

• Pb. Act 14] INDUSTRIAL ESTABLISi0.(ENTS (NATIONAL 1965 . AND FESTIVAL HOLIDAYS 

AND CASUAL AND SICK LEAVE) THE PUNJAB NDI-JSTRIAL ESTABLISHIvENTS (NATIONAL 

AND FESTIVAL HOLDAYS AND CASUAL AND SICK LEAVE) ACT, 1965 PUNJAB Acr No. 14 OF 

1965 OF SECTIONS Sections. 367 3, 4 5. 6. 7. 9. IO. 11. 12. 13. 14 

15. Short tide, extent and commencement.Definitions. National and festival holidays. Casual and sick 

leave. Wages, Account of holidays and leave to be kept. Inspectors, Powers of Inspectors. Penalties. Power 

to recover waoes. Penalty for obstructing Inspector. Cognizance of offences. Exemptions. Rigilß and 

priviieges under OLher jaws. etc.. affected. Power to make rules. 1965 . 1 1965 • Pb. Act 14] 

INDUSTRIAL ESTABLISHMENTS (NATIONAL ÅND FESTIVAL HOLIDAYS AND CASUAL AND 

SICK LEAVE) ITHE PUNJAB NDI-JSTRIAL ESTABLISmæ•4TS (NATIONAL AND FESTIVAL 

HOLIDAYS AND CASUAL AND SICK LEAVE) ACT, 1965 (PUNJAB Acr No. [4 OF 1965) [Received 

the assent ofthe Governor of Punjab on the 369 19th May, 1965, andfirsl publishedforgeneral infonnarion 

in the Punjab Government Gazette (Extraordinary), IÆ'gislative Supplement, Part 1, 0f22ndJune, 1965.1 2 

14 3 Shon title The Punjab Indus- trial Establishments (National and Fest- rival Holidays and Casual and 

Sick Leave) 1965, 4 Whethcr repealed or otherwise by legislation Amended by the Haryana Adaptation of 

Laws (State and Concurrent Subjccls) Amended by Haryana Act 8 of [9723 Amended by Haryana Act 24 

of 19765 Casual and Sick Leave to persons er in State Of u n'iRnve nnd loyed in Industrial imaryanaj. Be 

it enacted by the Legislature of the S Late of Punjab in the Sixteenth Year of the Republic of India as 

follows 1. (1) "l'his Act maybccaned the Punjab Industrial Eslab!ishments (National and Festival Holidays 

and Casual and Sick Leave) 1965. Shm- L tide, exten• and cornrnence- ment. l. 2 3. 4. 5. (2) It extends to 

the whole of the State of4[Hayanaj. For Statcmcnt of Objects and Reasons, sce Punjab Government 

Gazette (Extraordinary), 1965, page 369. See Harayna Government Gazette (Extraordinary), dated 29(h 

October, 1968. For Statement of Objecls and Reasons. see Haryana Government Gazettc (E.qraordina.ry), 

1972, page438, SubslituLed for the word "Punjab" by Ilaryana Adaptation of Lews Order, 1968. For 

Statement of objects and Reasons, see Haryana Government Gazette (Ex Iranrdinary): dated. 30-6-1976. 

page 1170. 370 Definitions. 2, ESTABLISHMENTS (NATIONAL [1965 : Pb.. Act 14 AND HOLIDAYS 

AND CASUAL AND SICK LEAVE) (3) It shall come into force on the.first day of July, 1965. In this 

Act, unless the context Otherwise requires,— (a) "day" means a period of twenty-four hours beginning at 

mid-night : Provided that,in the case of a worker who works in a shift which extends beyond mid-night, 

such period of Nenty- four hous shall when his shift ends. (b) "worked' means— (i) any person (including 

an apprentice) employed in any industrial establishment -to do any skilled fled, manual, suprvisory, 

technical or clerical work for hire or reward, whether the terms of employment be expressed or implied ; or 

(i) any other person employed in any industrial establishment whom the Govemment may. by notification, 

declare Io be a worker for the pumoses of this Act ; (c) "employer", when used in relation to arp industrial 

establishment, means the rrson who has ultimate control over the affairs of the industrial establishment, 

and where lhe affairs of any induslria.l establishment are ennusted to any other person, whether called a 

managing agent, other name. such Other shall be deemed to be the envioyer ; (d) "Government" means the 

Government of the l[State of Haryana) ; (e) 'indusdialestablishmen?' means— (i) any factory as defined in 

clause (m) OF se.lion 2 of Lhe Factories Act, 1948 (Central Act 63 of 1948), or any place which is deemed 

to be a factory under sub- section (2) of section 85 of thal Act ; ot l. Substituted for the words " Stale of 

Punjab" by Haryana Adaptation Of Laws 1 ac.e 1965 : Pb. Act 14] DOUSTR..tALESTAB1.asuENTS 

(NATIONAL 371 AND FESTIVAL! HOLIDAYS AND CASUAL AND SICK l.mv>) (ii) any plantation 

as defined jn clause (f) of section 2 ofthePla.nta.tionsLabourAct, 1951 (Central Aet 69 of 1951) ; C) 

"Inspector" means an Inspector appointed under sub- section (1) of section 7 ; (g) "prescribed" means 

prescribed by rules made under this Act : (h) "wages" means all remuneration (whether by wayofsa]ary, 

allowances or otherwi se) expressed in terms of money or capable of being so expressed which would, if 

the tenns of employment, express or implied, were fulfilled, be payable to a worker in reslR.cL of his 

employment or of work done in such employment* but does not include— (a) any bonus ; (b) 

åevalueofany house accommodation, supply oflight, water, medical facilities or other amenity or of any 
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service or of any concessional supply of foodgains or other affcles ; (r) anv Qtnavnb!e bv the (i) to any 

pension or provident fund, and the interest which mav have accrued thereon; (ii) for the benefit of the 

worker under any lawforthe üme being in rcwe • (d) any travelling allowance orthevalue of any travelling 

concession ; (e) any sumpaidto the workertodefray sruial expenses entailed on him by thc nature of his 

cmployment; or (f) any gratuitypayableonthe terrninaüonofemployment. 3. (1) Every worker shall, in each 

calendar year, IEallowedin such and manner and on such conditions as may be prescribed— (a) three 

national holidays of one whole day each on the 26th January, i 5th August and 2nd October ; and fesiva' 

holidays, Casual and sick leave. INDUSIRIAL ESTABLISfMENTS (NATiÖNAL [1965 : Pb. Act 14 372 

AND FESTIVAL HOLIDAYS AND CASUAL AND SICK LEAVE) (b) l[five] otherholidayson 

anyofthefestivals the Schedule appended to this Act Provided that for purposes of clause (b), where at least 

ten per centum of the workers of an indusn•iar establishment so desire, they may, in lieu of the festival 

holiday, avail of two half holidays on any of the festival days of their choicc specified in such Schedule 

after settlement in this ixhalf has been made between lhe employer and the representatives of the workers 

in such manner as may be prescritxd. (2) the Govunment may by notification add to the Schedule to ülis 

Act any festival, and thereupon the Schedule shall be deemed to be amended accordingly 

4. Every worker shall in each calendar year, be allowed by the employer casual leave for seven days 

and sick leave for fourteen days in such manner and on such conditions as may be 

prescribed.Explanation.— For purposes of this section, such conditions may provide that one kind of 

leave shall not be linked with another kind of leave, whether due under this Act, or under any other law for 

the timc bcing in force. 5. anyconiracl io iht; contrary, evet y kef shall: t n unu leave, be paid by thc 

cmplqycr wagcs at a rate equi valent to his average daily waoe : Provided that— (a) no worker shall be. 

entitled to r,aid such wages for any holiday or leave, other than a nationaj hoiiday, if his name was not on 

the rolls of the industrial establishment continuously for a period of one month immediately pleceding 

such holiday or leave ; (b) where a wprkeris cntitied Io sickness benefit under the Employccs' Statc 

Insurance Act, 1948, or sickness allowance underthe Plantations I-amur Act, 1951 , hc shall not be entitled 

to be paid such wages for the days of sick leave allowed to him under this Act ; and I. Substiw,'e.d for the 

'Toer" by Haryana Act 8 of 1972, 1965 . • Pb. Act 14] INDUSTRIAL ESTABLISH>ÆNTS (NATIONAL 

373 AND FESTIVAL HOLIDAYS AND CASUAL AND SICK LEAVE) (c) where a worker is not 

entitled to such sickness benefit or sickness allowance, he shall be paid wages for the days of sick leave 

allowed to him under this Act at a rate to one-half of his average daily wage. (2) Where a worker works on 

any holiday allowed under section 3, he shall, at his option, be entitled to— (a) F,vicehis average daily 

wage for that day, or (b) his averagedailywageforthatdayandasubstitutedholiday with his average daily 

wage on any other day within ninety days from the day on which he so works. Explanation.— For the 

purposes of this section, the average daily wage ofa worker shall be computed on the basis of his tota.l 

full-time wages dwing the three calendar months exclusive of any over-time wages, ifany : Provided that 

the average daily wage of a worket who is paid wages by the day or at piece rate shall be computed on the 

bßis of his wages for the days on wh ich he actually workcd during the month immediately preceding such 

holiday or leave 

6. Every employer shall keep in such form and manner as may be Account of prescribed an account 

of festival hojidays, casuai leave and sick ieave of every worker and evey worker sha.ll have access 

Lo such account. 7. (1) The Govemment may * by notification, appoint such Inspectors. or ciass 01 pel 

sons rnay ifiink lit tü inspccwrs for cart yinc out i.ne purposes this Art fc:• such aseas as mau be scec!fied 

in thc noti fiC2tion. (2) Every Inspectorshal! be deemedtobeapublic servant within the rneaning of section 

21 of the Indian Penal Code (Central Act XLV of 8. Subject to any rules made by thc Government in this 

behalf. an Powers of Inspector may* within the area for which he is appointed— Inspcctors. (a) enter at all 

reasonable times any place which is, or which he has reason, to believe to be, an industrial establishrnent ; 

Penalties. Power Io recover wages. Penalty for obstructing Inspector. INDUSTRIAL FSTABLISHMEMS 

(NATIONAL [1965 : Pb. Act 14 374 AND FESTIVAL HOLIDAYS AND CASUAL AND SICK 

LEAVE) (b) make such examination of the premises and of any prescribed registers, records and notices 

and take on Lhe spot or othervvise the evidence of such' person ås he may deem necessary for carrying out 

the purposes of that Act (c) exercise such other powers as may be necessa.ry for carrying out the purposes 

of this Act : Provided that no one Shal] be required under fris su)tion to answer any question or givc any 

evidence tending to incriminate himself 
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9. Anyemployerwhocontravenes anyoftheprovisionsofsections3, 4 5 and 6 shall be punishable, for the 

first offence.with fine which may emend to one hundred rupees and for a second or subsequent offences. 

with fine which may cxtend to two hundred and fifty napes. 10. (1) Where a magistrate while convicting 

an employer under section 9 is satisfied that the worker has not been paid his due wages under this Act, the 

•amount of which shan be determined by the magistrate, he shall direct the employer ko pay such wages to 

the worker. for the-numose-s ofreoverv he deemph to be fine imnosed under this Act in addition to the 

penalty imposed under section 9 and shall be realised as such 

11. Whoever-willfully obstructs an Inspector in the exercise of any conferred on him hv or under 

'Ke Act- or intentionally omits, to on dernand in writing by an Inspector any register, record Qt 

notice in his custody which may be required to be kept in pursuance of this Act or of any n.lle made 

thereunder shall be punishable with imprisonrpent for a terrn which may extend to three months, or with 

fine which may extend to five hundred rupees. or wilh both, Cognizance of 12. (I) No court shall take 

cognizance of any offence under this Act offcnccs. or the mles made thereunder except on a complaint in 

writing by an aggrieved person or an Inspector. (2) No court below that of a Judicial Magistrateofthe first 

class shall try any offence punishable under this Act or the rules made thereunder. 1965 : Pb. Act 14] 

ESTABLISE-MENTS (NATIONAL AND FESTIVAL HOLDAYS AND CASUAL AND SICK LEAVE) 

13. (1) Nothing contained in this Act shall apply to— 375 (a) any workerdrawing wages 

exceedingfivehund.ædrures per_ mensem and employed mainly in a managerial, adminisn•ative or 

supervisory capacity ; (b) any •worker empoyed in any industrial establishment under the control of the 

Government oi Central Government or any State Government to whord the Civil ServiwRules-or any other 

similar rulö or regulations notified in this behalf by the Government, Central Govemment or any State 

Govemment as the case may be, apply ; and (c) anymineoroil field. (2) 'he 

Governmentmayinpublicinterestbynotification exempt either pcrmanently or for any specified period any 

class of industrial establishments from all or any of the provisions of this Act subject to such conditions as 

the Government may deem fit 

14. Nothing contained in this Act shall affect any rights or privileges which any worker is entitled to 

Leceive under any other I [law, award,] custom or usage, if such rights or privilcgcs are more him 

those b.this Act. 15. (l) The Govcrnmcnt may, by notification and after previous puhiicatinn, make rules 

for the purpose ofcamyino cut the provisions of Act. ( 9) In onrticuler. and '-vithout Dreiedice to the 

forecoinc such rules may provide fül'— (a) the mannerin which, and the condit.ions which, national and 

olher holidays shall be allowed to workers under section 3 (b) the number of days for which, the manner in 

which. and the conditions on which, casual and sick Icavc shall be allowed to workers under section 4 ; (c) 

the form and manner in which an account of festival holidays, casual leave and sick leave of workers shall 

be maintained by employers under section 6. l. by Haryana 24 of 1976. Exempt.ions. Rights and privileges 

under othcr laws, etc.. not affected. Power (o make rules. INDUSTRIAL [1965 : Pb. Act 14 376 AND 

FESTIVAL HOLIDAYS AND CASUAL AND SICK I-mv•e) (3) [n maldngamleumderthis Act, the 

Government may provide that a contravention thereof shall be publishable with fine which may extend to 

fifty rupees. (4) Every rule made under this section shall be laid as soon as may after it is made before I 

[the House] of the State Legislature while it is in session for a total period of ten days which maybe 

comprised in one scssion orin two successive sessions andif» before thc cxpiry of the session in which it ig 

so laid or the session irnmediately following, 2[the House agrees] in making any modification in the rule 

or 2[the House agreff] that the rule should not be made, the rule shall thereafter have only in such modified 

form or be ofno effect, as the case may bc; so however, that any such modification or annulment shan be 

without prejudice to the yalidity of any thing previously donc undcr that rule. l. Substitutcd for thc words 

"each House" by Haryana Adaptation of laws Order, 1968. 2 Subslitu[ed for [he words "both Houses 

agree" by ibid. 1965 : Pb. Act 14] INDUSTRIAL ESTABLISHhÆNrs (NATIONAL AND FESTIVAL 

HOLIDAYS AND CASUAL AND SICK LEAVE) T}-ESCHEDULE [See section 3( t) New Year's Day 

Basant Panchmi. Guru Ravi Dass's Birthday. Shivratri. Hola. Ram Naumi. Lord Mahavir's Birthday. Good 

Friday. Baisakhi. ld-ul-Zuha- Guru Arjan Dev' s Martyrdom Day. Muharrum. Milad-ul-Nabi. Janam 

Ashatami. Dussehra. Maharishi BaJmik's Birthday. Diwali. Lala Lajpat Rai Death Anniversary. Guru 

Nank's Birthday. GDtu Teg Bahadur- s Manyrdom Day. Chrismas Day. Jor Mela Fatehgarh Sahib. Guru 

Gobind Singh's Binhday. Vishwa Karrna Jainti. May Day. 377 HARYANA Gov•r. GAZ. APR, (C.HTR- 

1929 SAKA) UARYANA Notification Thc April, 2007 4. 2007 Shost litlc, Suhstitulion ot section 9 of 
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Ponja(i ACI 14 or 'imc•ndnwnt 01 —The loltowing Act or the Legislature ot thc State No. Leg. 10/2007. 

Haryana received the assent of the Governor o! Haryana on Ibe 28th March. 2007. and is hereby published 

for general information HARYANA ACT 9 OF 2007 THE PUNJAB INDUSTRIAL ESTABLISHMENTS 

(NATIONAL AND FESTIVAL HOLIDAYS AND CASUAL AND SICK LEAVE) HARYANA 

AMENDMENT ACT. 2007 AN ACT further to a;nend fhe Punjab Indusfrl(tl Establishntenrs (National 

and Festival Holidays and Casual and Sick Leave) Jcf. j 965, in ilS application the Stale of leluryana Be iL 

enacted by the Lcgislaturc orthe State Ot' Haryan•a in lhe Fifty-cighlh Year of the Republic of India as 

follows:- I. *I'his Act rnay be called the Punjab Industrial Establishtncnts (Nalional and Festiva} Holidays 

ancl Casual and Sick Lcavc) idaryana Amendtnent Act, 2007. 2. in the Punjab Industrial Establishtnents 

(National and Fesfival Holidays and Casual and Sick I„cave) Act, 1965 (hereinafter referred to as the 

principal Ac(), for section 9, the following scction shall bc subsliftlted* namely:—— "9. Penalties.. Any 

who contravencs any of the provisions or sections 3. 4, S and b, shall be punishable, for the first offence, 

with a fine which may extend to tbDusand rupees but not less Iban onc thousand rupees and for a second 

or subsegnent offence. with a fine which Inay extend to tour thousand rupees bul not less than two 

thousand n.apces. 

3. In section 11 of lhe principal for the v.'Qtds "five hundred rupees", lhe words "Iivc thousand rupees 

but not h-•ss than two thousand rupees" shall be subs! i! D1'.•ci. 4. (a) 01 sub-section (I) of section 1 3 of 

the principal Act shall M. S. SULLAR. Secretary to GovcrntnenL. Haryana. Lcgislativc Department. 


