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PRINTING AND STATIONERY DEPARTMENT, UNION TERRITORY, CHANDIGARH 

(CLASS III) INDUSTRIAL SERVICE RULES, 2000. 

__________ 

1263 CHD. ADMN. GAZ. (EXTRA.) , NOV. 2, 2000 (KRTK 11; CHANDIGARH ADMINISTRATION 

HOME DEPA Notification The 2nd November, 2000 1922, SAKA) No. 4626-HII(5)-2000/21488.—In 

exercise of the powers conferred by the proviso to article 309 of the Constitution read with the 

Government of India, Ministry of Home Affairs, New Delhi, notification bearing No. S.O. 3267, dated 

November 13 1 966, the Administrator, Union Territory, Chandigarh, hereby makes the following rules 

regulating the method of recruitment to Group 'C' posts in the Printing and Stationery Department, Union 

Territory, Chandigarh, namely : l. Short title and commencement.—(i) These rules may be called the 

Printing and Stationery Department, Union Territory, Chandigarh (Class Ill) Industrial Service Rules, 

2000. (ii) They shall come into force on Rhe date of their publication in the official gazette 

2. Application.—These rules shall apply to the posts specified in Column 2 of the Schedule annexed to 

these rules 

3. Number or posts, classification and scales of Pay—The number ofthe said posts, their classification 

and the scales of pay thereof, shall be as specified in Column 3 to 5 of the said Schedule 

4. Method of recruitment, age limit, Qualifications etc.—The method of recruitment to the said posts, 

age lim it, qualifications and other matters connected therewith shall be as specified in Column 6 to 14 of 

the said Schedule . Provided that the upper age limit prescribed for direct recruitment may be relaxed in 

the case of departmental candidates and candidates belonging to the Scheduled Castes/Scheduled Tribes, 

Other Backward C lasses and Other Special Categories of persons in accordance with the instructions 

issued by the Government of India from time to time. Provided further that the qualifications/experience 

prescribed for direct recruitment may be relaxed by the Competent Authority in case of candidates 

belonging to the Scheduled Castes/Scheduled Tribes, Other Backward Classes and Other Special 

Categories of persons, if at any stage of selection. the Competent Authority' is of the opinion that sufficient 

number of candidates from these commun ities possessing the requisite experience are not likely to be 

available to fill up the vacancies reserved for them 

5. Disqualifications.—(i) No person, who has more than one wife living or who having a spouse living, 

marries in any case in which such marriage is void by reason of its taking place during the life time of such 

spouse shall be eligible for appointment to thc said posts. CHD. ADMN. GAZ. (EXTRA.) , NOV. 2000 

(KRTK 11, 1922 SAKA) 1269 (ii) No woman, whose marriage is void by reason of the husband having a 

wife living at the time of such marriage or who has married a person who has a wife living at the time of 

such marriage, shall be eligible for appoinünent to the said posts. (iii) The Administrator, Union Territory, 

Chandigarh, may, if he is satisfied that there are special grounds for so ordering, exempt any person from 

the operation of this Rule 

6. Powers to relax.—Where the Administrator, Union Territory, Chandigarh, is of the opinion that it is 

necessary or expedient so to do, he, may by order, for reasons to be recorded in writing, relax any of the 

provisions of these rules in respect of any class or category or persons. R.S. GUJRAL, IAS, Home 

Secretary, Chandigarh Administration. 1270 CHD. ADMN. GAZ. (EXTRA.). NOV. 2, 2000 (KRTK I l, 

1922 SAKA) No 2. 3 

4. Name of posts 2 Sr.Technician Gt. I Gencra] Foreman Technical Gr. Section Iloldcr (Composing) 

Asstt. Genera! Foreman Technician GT. 11 Asstt. Section Holder (Composing) Technician Gr, Ill • 

Computors No. of posts 3 3 (of 1998) subjcct to variaioa or work load 14+1 {of 1998) subject to eariation 

of work load 14 (of 1998) subject to variation of work toad 24 (of 1998) subject to varimion of work load 

Classification 4 General Central Services Gmup-C (Non-Ganned) Genera] Central Services Gmup-C 

{NonGazetted) Non-Ministerial (knera] Central Services Group-C (Non-Gazeued) Non-Minislerial 

General Central Services Ciroup-C (NonCgazetted) Non-Ministerial Scale of pa' 5 5480-160-5800-200- 

7000-220-8100-275- 8925 5000-160-5800-200- 7000-220-8100 4550-1 160 5800-200-7000-220- 7220 

SO-5000- i 60- 5800-200-6200 Whether selection post or non-seiection post 6 SCHE- Age for Direct 

Recruilment 7 GENERAL SUPERVISION Selection by seniority-cum-meril 18 tc 30 yeÜ•s 

COMPOSING SECTION Selection hy seniority-cum-merit Selection by seniority-cum-merit Selection by 
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seniority-cum-metit 18 Eo 27 years 8 to 27 years I g to 2' years CHD ADMN. GAZ. (EXTRA.), NOV. 2, 

2000 (KRTK 1 1, 1922 SAKA) DULE Educational and other qualificaliotß required for dircct recruitment 

8 (i) Matric (ii) 3 years Diploma course in Printing Technology and 3 years Supervisory Experience in 

large Printing Press (i) Matric (ii) 3 ycars Diploma course in Printing Technology (Leuer Press) (i) Matric 

with the knowledge of composition and Proof correction in (a) Engl iSh and (b) Hindi or Punjabi (ii) 5 

years experience or trade certificate of successful completion of apprenticeship or under the Apprenticc- 

ship Act, 1961 (52 of 1961) (i) Matric with knowledge of composition and Proof correction in (a) English 

and Hindi or Punjabi (ii) 3 years expcrience or trade ccnificate of successful completion of apprenticeship 

under the Apprentice- ship Act. 1961 (52 of 196') Whether age and Educational qualifications prescribed 

for Direct recruits will apply in the case of promotees,' transferees 9 Age : No Qualification Matric Age : 

No Qualification Matric Age : No Qualification Matmc Age • No Qualification Matric Period of probation 

if any IO One year for pro•motees and two years for direct recruiment One year for promotees and two 

years for direct recruitrnent One year for prom Qtees and two years for direct recruitment One year for 

promotees and two years for d itcct recrui tmen t Method of Recruitmenl uhether b} direcl Recruitment or 

bv promotion or by transfer and percentagc of vacancy to bc filled in by various methods 11 100% by 

promotion tailing which by direct recruitment 100% by promöl ion failing which by direct recruitment 

100% by promotion failing which by direct recruitment 100% by promotion failing which by direct 

recruitment In case or recruitment by promotion/deputation/ transfer. grade from which 

promotion/deputation/ transfer to be madc 12 Promotion from amongst Section Holder. Asstl. Gcneral 

Foreman Promotion ; 50% promotion from amongst Assn. Section Holder (Composing) and 50% 

promotion from amongst from Mono Operator and Lino Operators provided they have qualified 

departmental trade test. Promotion : Promotion from amongst Computor Promotion from amongst the 

'Composilors subjcct to their qualifying thc departmental written test. If D.PC. exist-s what is its 

composition Yes applicable (i) Controller Chairman 1271 Circum- stances in which UPSC is to be consu I 

ted 14 Noi applicable (ii) Under Secretary Home (Member) (iii) Deputy Controller Printing (Member) Yes 

applicable Yes applicable Yes applicable Not applicable Not applicable Not applicable 1272 CHD. 

ADMN. GAZ. No. of posts 3 145 (of 1998) subject to variaion of work load 23 (of 1998) subject to 

varidion of work load 12 (of 1998) subject to variation of work load 3 (of 1998) subjcct to varia.ion of 

work (EXTRA), NOV. 2, 2000 (KRTK 1 1, 1922 SAKA) Sr. No. 1 5. 6 

8. Narne of posts 2 Technician GT.Ill Compositor JuniorTechnicim (Distributor) Junior Technician (G.P 

Man) Composing, Lino and Mono Cino Classification 4 General Central Services Group-C (Non-Gueued) 

Non-Ministeria] Gerwal Cennl Serviæs Gmup-C Genera] Cen&al Services Group-C (Nan-Guetted) Non-

Ministerial Genera! Central Servicxs Group—C 'Non-Gazette d) Non-Ministeria] Scale of pay 5 4020-

1204260-140- 4400-15ßooo-iw 5800-2004200 3120-100-3220-110. 3660-1204260-140- 5160 3120-100-

3220-110- 3660-120-4260-140- 4400- 160- 5 160 4020-120-4260-140- 4400-150-5000-160- 5800-200-

6200 Whether selection post or non-se]eÄion post 6 Selection by (i) Selection by seniority- cum-merit in 

cze of pmmotee. (ii) Selection on rrrrit in case of direct recruitment Selection hy satiority-cum-merit Agc 

tot Direct Recruitn— 7 18 to 27 — 18 27 ya 18 lamo SE (i) Selection by seniority- 18 27 curtHnerit in 

case of promo tee. (ii) Selection on merit in csc of direct tecruiment CHD. ADMN. GAZ. (EXTRA.), 

NOV. 2, 2000 (KRTK I l, 1922 SAKA) Educäionøl and other qualifications required for direct recruitment 

8 i) Matriculation (ii) knowledge or composition and pmof correction in (a) English (b) Hindi or Punjabi 

(iii) 3 years experience in the trade Ot certificate of successful completion of apprenticeship under the 

Apprenticeship Act. 1961 and 2 years experience of the trade. (iv) D.T.P. (Desk Top Publishing) with Page 

Makev and Corel draw softwares (i) Marric (ii) should be conversant with the distribution work in English 

and cither Hindi or Punjabi (iii) Trade certificate of successful completion or apprenticeship in Hand 

composing trade under thc Apprentice- ship Act. 196] •To qualify the tryde test and D T P. (Desk Top 

Publishing) with Page Maker and Corel draw software (i) Matric (ii) To qualify the trade test (i) Maaric 

wilh or English. Hindi or Punj abi (ii) Cenificate of succcssIiJI compre- Lion of apprentice- ship under 

Appren- ticeship Act. 1963 (32 of 1961) Whcthcr age and Educational ifications prcscribed for Direct 

recruits will apply in the case of promotecsl transferees Age • No Qualification . Matric Age . No 

Qualification : Matric Age No Qualification Matric Age • No Qualification Mamc Period of ptoMaIion if 

any 10 One year for promotees and two years for direct recruitment One year for promo tees and two years 

(or direct recruiment One year for promotees and two years for direct recruitment One year for pmmatees 
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and two years for ditecr recrunmenl Method of Recruitment whether hw direct Recruiünent or by 

promoüon or by transfer and per«xntage of vacancy 10 be filled in by various methods 100% by promotion 

failing which by direct recruitment (i) 50% by pmmotion tailing which by direct recruitment (ii) by direct 

recruitment 100% by promotion failing which by direct recruitment (i) by promotion failing which direct 

recruitment (ii) 500/0 by direct recruitment In case of recruitment by promotionfdeputarion} transfer, 

grade from which promotion!deputation/ transfer to be made 12 Promotion from amongst the Distributors 

subject to their qualifying Lhe deparu•ncnta] written tzst Promotion : From amongst the employees of the 

department with two years tegularservicc subject to their quali9ing the test of the standard. Promotion 

from unongst lhe Industrial employees with ycars regular service provided they have quglified the trade 

test. Promotion . From amongst Compositors with three years service who have compleled the minimum 

period of • Learnership' on Lino Machine for 6 months "ho qualify a trade test to become eligible for 

promotion. If D.P.C. exists whet is its composition 13 Y cs applicable Yes applicable Yes applicable Yes 

applicabie 1273 Circum- SL&nceS in which UPSC is to be consultcd 14 Not applicable Not applicable 

Not appl i cable Not appl icable 1274 CHD. ADMN. GAZ. (EXTRA.). NOV. 2, 2000 (KRTK 1 1, 1922 

SAKA) Sr. No. 9. 10 11. 12. 13 

15. Name of posts 2 Technician Gr.(Lino Mechanic) Junior Technician (Lino Barman) Technician Gr- 

11 (Mono Head Mechanic) Technician Gr. Ill (Mono Operator) Technician Gr. Ilt (Mono Mechanic) 

Junior Technician (Super Caster) Junior Technician (Mono Caster) Technician Gr IA (Assn. Section 

Holder) (Stereo) No. of posts 3 1 (of 1998) subject to vri*tion of work Io" 2 (of 1998) subject to variation 

nf work louf subject to variation of work load (of 198) subject to variation of work 3 (of 1998) subject to 

variation of work load I (of 1998) subject to variation of work load 19 (of 1998) subject to variation of 

work load I (of 1998) subject to variation Gf wort load Classification 4 General Central Servic— Group-C 

(Non -Gazetted) Non-Min isterial Genera-I Central Services Groupc (Non-Gazened) Non -Ministerial 

Genera] Central Group-C (Non-Gazctted) Non i steri RI GerEra.l Central Services Group-C (Non-

Gazetted) Non-MinisterW Genera! Central Services Group-C (Non&zetted) Non-Ministerial General 

Central Services Gmup-C (Non-Guetted) Non-Miniqcrial General Centrai Services Group-C (Non--

Gazetted) Non-Ministerial General Central Services Group-C (N on-(Gazetted) Non-Minislerial Scale of 

pay 5 "CO-150. 5800-200-6200 3660-120-4260-140- 44 50-5000-160- 5160 4400- so-soooo 60- 5800-

200-7000 4020-1 140- 5800-200-6200 4020-120-4260-140- 4400-1 5800-200-6200 4020-1204260-140- 

4400-1 5800-200-6200 3660-120-4260-140- 4400-150-5000-160 5160 7220 Whether selection post OT 

non-selectfon post 6 Selection by seniority-cum-mcnt Selection by seniority-cum-merit Selection by 

seniority—cum -merit Age for Direct Recruitment 7 Not appl icable Not applicable MONO sF.cr10N (i) 

(ii) (ii) Selection by scniority- cum-mcrit in case of promotee. Selection on merit in case of direct 

recmimrnt Seclection by seniority-cumqnerit in case ofpmmotees. Selection on merit in case of direct 

recruitrnent Seclcction by seniority-cum-merit i) Seclection by seniority-gum-marit in case of promotee ii) 

Selection nn merit in case of direct recruit- Not app! icahle 18 to 27 years 18 to 27 years pramouees Not 

applicable 18 to 27 years ment Seclection by senioriW-cum-merit STEREO SECTION 18 to 21 yeas 

CHD. ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK l, 1922 SAKA) Educational md other 

qualifications required for direct recruitment Not applicable Nol applicable Not øppEicable (i) Matric with 

know- ledge of English, Rindi or Punjabi- (ii) Certificate of successful completion of apprenticeship under 

the Apprenticeship Act, 1961 (52 of 1961) (i) Marric (ii) Ability to read the names of spare parts of Mono 

Kcy Board and Casting Machines (iii) Should be able to attend the repair and maintenance of the machines 

(iv) 3 ycars experience of Lhe trade. Not applicable (i) Matric (ii) Trade ccnificae of s occessful 

completion of apprenticeship under thc Apprcn- ticeship Act, 1961 (52 of 1961) i) Matric ii) Two years 

Course certificate in Printing or an equivalent ceni- ficate in Printing ecnology from any recognised 

institu!ion Whether age and Educational qualifications prescribed for Direct recruits will apply in the ease 

of promotees,l transferees 9 Not applicable Not appticable Nat applicable Age : No Quali fication (i) Yes 

(ii) No Not applicable Not applicable Agc not applicable Qualification Muric Age : No Qualification : 

Matric Period of probation if any 10 One year One year One year year for promotecs and two years for 

direct recruitment One year of Recruitment whether by direct Recruitment or bv promotion ot by l.ransfer 

and percentage of vacancy to be filled in by various methods by promotion 100% by promotion 100% by 

promotion (i) 50% by promotion failing which by direct recruitment (ii) by direct for. promo- tees and two 

years for direct rccruitment Ooc year One year in case of promotees and 2 years for direct recruitment Onc 
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ycar in cue of pmmotecs and 2 years in case af d irect recruit- menu recru itment i) by promotion failing 

which by direct recruitment ii) 50% by direct recruitrnent 100% by promotion (i) by promotion failing 

which by direct recruitment (ii) by direct 100% by promotion failing which by direct recruitment Tn exe of 

recruitment by pmmo'ion/deputationj transfer. grade from which promotion/deputation/ transfer to bc 

made 12 Promotion from Lino Barman who qualify Lhc tradc ucst to become eligible for promotion 

Promotion from amongst the Industrial Establishment of the Departmenl Promotion from arnongsl the 

Mono Mcchanics with three years service in the grade Pmmotion from amongst compositors with three 

years service who have completed the minimum of 'Learnership' on Mono Mehine 6 months and "ho 

qualifies a L.rade test to become eligible for promotion. Promotion from amongsq Super Caster failing 

which Mono Casters wiLh 5 yea.rs service in lhe trade and who qualify a trade test to become eligible for 

promotion. Promotion fronl amongst Mono Casters subject to their qualifying the trede test. Pmmotion 

fmm amongst Industrial estmblishment of thc with 3 years service provided they have quali6yicd the 

deparlmcntal trade test- Promotion : From Miongst Stereo Plate Casters provided they have qualified the 

departmentRl trade Rest. P.C exists what is its composition 13 Yes applicable Y cs applicable Yes 

applicable Yes applicable Yes applicable Y cs applicable Yes applicablc Y cs applicable 1275 Circum, 

stances in which UPSC is be consulted 14 Not appli cable Not applicable Not appl icable Not appl icablc 

Not applicable Not applicable Not applicable Not 9 pplicablc 1276 No 17. 18. 19. 20. 21 22 

23. CHD.ADMN. GAZ. (EXTRA.), NOV. 2. 2000 (KRTK I l, 1922 SAKA) Name of posts 2 Junior Tech 

nician (Stereo Plate Caster) Technician Gr I (Section Holder Machine) Technical Gr. 11 (Asstt. Section 

Holdcr) (Machine) Technician Gr. Ill (Rotary Machineman) Technician Gr. Ill (Sen ior Machi nemali) 

•rechnician Gr (Jr. Machine man) Technician Gr. Ill (a) Tradleman No. of posts 3 2 (of 1998) subject Lo 

variation of work load 4 (of 1998) subject to applicable varistion Of work load 4 (or 1998) Subject to 

variation of work load I (of 1999 Subject to variation of work load 12 (of 1998) Subject to variation of 

work load 14 (of 1998) Subject to variation of work load 9+3 (of 1998) subject tc Classification 4 General 

Central Services Group-C (Non-Gazetted) Non-Ministerial Gcncral Ccntral Services Group-C applicable 

(Non-Gazetted) Non-Ministerial General Central Services Group-C (Non-Gazcued) Non-MiniGterial 

Genera] Central Services Group-C (Non-Gazetted) Non-Ministerial General Central Senices Group-C 

(Non-Guened) Nan-Ministerial Gencral Central Services Group-C (Non-Gazeted) Non-Ministcrial General 

Central Services Group-C (Non-Gazetted) Non•Ministerial General Central Sewices Group-C (Non-

Guetted) Nan-Mini sterial Scale of pay 5 3120-100-3200-1 10. 3660-120.4260-140 4440 SO-SOOO-160 

5160, 5000-160-5800-200 4SSO-lSO-SOOO-160 5800-200-7000-220 7220 4400-150-5000-160- 5800-

200-6200 4020-1204260-140 150-5000-160 4400- 5800-200-6200 4020-1204260-140 5800-200-6200 

5800-200-6200 3120-100-3220-1 10 4400-150-5000-160 160 Whether selection POSI or non-selection 

post 6 Seclection by seniority-cum-merit Age for Direct Recruitment 7 18 to 27 years MACHINE 

SECTION (b) Rotan variation of work load 40 (of 1998) subject to variation of Qtyead— Seclection by 

seniority -cum-merit Seclection by seniority-cum-marit Seclection by seniority-cum-mrit Seclection by 

seniority-cum•marit Seclection by seniority-cum-marit Seclection by seniority-cum-marit i) Seclection by 

seniority-cum- marit in case of promotee ii) Selection on merit in case or direct recruitrnent 18 to 21 years 

18 to 27 years Not applicable NOI applicable Not applicable Not applicable 18 to 21 yeus uninr 

Technician 2-1 A I nkers) Educationa! and othcr qualifications required for direct recruitmen 8 i) Matric ii) 

Two year's practical experi- ence as Stereo Plate Caster i) Matric ii) 3 years Diploma in Printing 

Technology (lcder Press) i) Matric ii) years course certificate in machinc work from a recognised institute 

and 2 years experience a-s in a large Printing Press. Not applicable Not applicable Not applicahlc Not 

applicable i) Matric ii) Certificate of CHI). ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK 11, 1922 

SAKA) Period Mdhod of Recruitment of whether by direct pmbation Recruimcnl or by Whether age and 

Educational qual i ficmions prescribed for Direct rcruits will apply in thc case of promotees/ transferees 9 

Age : No Qualification : Manic Age : No Qualificaion Matric Age : NO Matric Not applicable if any 10 

promotion or by transfer and percenqage of vacancy to be filled in by various methods Not applicable Not 

applicable Not applicable Agc : No Qualification Matric One year for promo- tees and two year's for direct 

recruitment One year for promo. tees and two yeus for direct re- ouitment One yec for pmmo- Ices and two 

years for direu recru il- ment One year One year One year One year Onc yeu fo.- pro- mottes and two 

years for direct recru itrnem. 100% by promotion failing which by direct recruitment 100% by promotion 

friling which by direct recruitment 100% by promotion failing which by direct rccruiment 100% by 
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promotion IOW. by promotion 100% by promo!ion 100% by promotion i) 50% by promotion failing 

which by direct ii) 50% by direct in case Gf recruitnent by promotion/deputation/ transfer, grade from 

which promotioa/deputazion/ transftr to bc madc 12 Promotion : From amongst Industrial Establishment 

of tie Department provided Üley qualified the Depart- mental Trade test. Promotion : From amongst Asstt. 

Secåon Holder (MEhines) Promotion : Fmm amongst Rotary Machineman and Machineman subject to 

their qualitying thc departmental written test Promotion : From amongst Senior Machineman Promotion : 

From amongst Jr. Machineman Pmmoticn : From amongst Tredleman and Rotary Inkers Promotion • 

From amongst Galley Proof hess man and Inker subject to their quali&- ing the trade test Promotion : 

From amongst the Industrial employees with the years regular service subject to their qualifying rade test 

of the prescribed standard. IfD.P.C. exists what is its composition 13 Ycs applicable Yes applicable Ycs 

applicable Yes applicable Yes applicable Yes appl icable Yes applicahle Yes applicable 1277 Circum- 

stances in which UPSC is to be consulted 14 Not •pplicabte Not applicable Not applicable Not appl icable 

Not applicable Not applicable Not applicable Not applicable successful completion of Apprenti ccship 

under Apprenticeship Act, 196t (52 of 1961) iii) TO qualify the trade test Sr. No 25 26. 27. 28. 29. 30. 

1278 5000-160-5800-200- CHD. ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK I l, 1922 SAKA) Name 

of posts 2 Junior Technici"l (Impositor) Technician Grade I (Section Holder) Technician Grade 11 (Asstt 

Section Hol der) Technicizn Gr. Ill (Lithographer) Junior Technician (Cal igrapher) Junior Technician 

(l.itho Rotary Machineman) No. of posts 3 8 (of 1998) subject Io variation of work load I (of '998) subject 

to variation of work iced I (of 1998) subject to variation of work load (of 1998) subject to variation of 

work load (of 1998) subject tn variation of work load I (of 1998) subject to variation of work lond C! 

ification 4 Gcneral Central Services Gmup4' (Non-Gazetted) Non-Ministeria] Genera] Central Services 

Group-C (Non-Gazetted) Non-Ministcrial Genera] Central Services Group-C (Non-Gazetted) Non-

Ministerial General Central Services Group-C (Nan Gazetted) Non-Ministeriül General Central Services 

Group-C (Non -Gazetted) Non-Ministerial General Central Services Gmup-C (Noncnmtted) Non-

Ministcrial Scale of pay 3120-100-3220-1 IO 3660-120-4260-140- Whether selection post or non-selcction 

post 6 Age for Direct Recruitment 4400. 5160 I SO-SOOO- E 60- Seclection by seniority-cum- merit 

Seclcction by seniority-cum- merit Seclectjon by seniority-cum- merit IMPOSING SECTION Not 

applicable LITHO SECTION 7000-220-8100 4550-1 so-sooo - 160- 5800-200-7000- 220-7220 4020-

1204260-140- 4400-150-5000-160- 5800-200-6200 3120-100-3220-1 10 3660-1204260-140 60 3120-100-

3220-no 3660-1204260-140 Selection hy seniority- cum-merit Selection on merit Selection by seniority- 

cum-merit 18 to 27 years 18 to 27 years 18 uu 27 years IS to 27 years 4400- 5160 4400- 5160 18t0 years 

150-5000-160- CHD. ADMN, GAZ. (EXTRA.). NOV. 2 Educational and•e Wtiether agc Period other 

qualifications required for direct recruitment 8 Not applicable i) Matric ii) 3 years Diploma Coursc in 

Printing Technology (Offset) i) Matric ii) Two years • coury certi- ficate in Litho Printing from a reco gn 

ised Institute and two years' experience as Supervisor in large Printing Press (i) Matric (ii) 2 years' course 

certificate in graphy or in Commercial Art subject to qualifring lhe trade test OR (iii) Two years' 

experience in colour correction (i) Matric (ii) 2 year s coursc ccrlificxc in I-itho- graph-y or in Commercial 

Art subject to qualifying the trade test OR (iii) Two years' experience in colour correction (i) Møtric (ii) 5 

year's practical experiencc in (hc An uf Lid10 printing and Educ.ü.ional qualifications prescribed for 

Direcl recruits will apply in thc case of ptomotees/ transferees 9 Qualification : Metric Age : No Quali 

fication Matric Agc : NO Qualificnion • Matric Age : No Qualification • Matric Not appli cable Age : No 

(i) Mazric (ii) NO Method of Recruitment uhether by direct probation Recruitment or by if any One yeu 

(he year for pto- motees and two years for direct recruitrnent One year for pm- motees and two years for 

direct recruiYncnt One year for pmmotees and two years for direct recrui tment promotion or by transtZr 

and percentage of vacancy to be filled in , 2000 (KRTK 11 , 1922 SAKA) of recruitment by 

promotion/deputntion/ transfer. grade from which promotion/deputation/ transfer to be made 12 by various 

methods 11 100% by promotion 100% by promotion failing which by direct recruitment 100% by 

promotion failing which by direct recruitment 100% by promotion failing which by direct recruitment J 

00% by direct recruitment I OVO by promotion failing which by direct recruitment Promotion : From 

amongst the Industrial employees of thc departmcnt pmvidcd they have qualitied the deparunental test 

with Matric qualification Promotion • Amongst Asstt. Section Holder (Litho) Prornotion : From amongst 

and Lithn Offset Plate Mder in order of seniority subject to (heir quali&ing the depamnental test 

Promction : From Caligraphers NOI applicable Promotion - From Litho Trufferer subject to quali&ing the 
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Irade test IfD.P-C. exists what is its ccmposition Yes applicable Yes applicable Yes applicable Yes 

applicable Not applicab'c Yes applicable 1279 Circum. stances in which UPSC is to be consulted 14 Not 

applicable Not applicable Not applicablc Two years for direct recruiment One year for promotees and Mo 

years for direct recruitment Not applicable Not Not applicable 1280 CHD. ADMN. GAZ. (EXTRA.), 

NOV. 2, 2000 (KRTK 1 1, 1922 SAKA) Sr. No. 31 32- 33. 34. 35 36. Nune of posts 2 Junior Technician 

(Re-tnucher) hmior Technician (Litho Transferer) Junior Technician (Litho Plate Junior Technician . 

(Litho Inker) Junior Technician (Litho Fly Boy) Senior Technician Grade-I {Oßtseer Offset) (the post of 

General Foreman End Offset is merged and be designated General Foreman) No. of posts 3 1 (of 1998) 

subject to variation of work load 2 (of 1998) subject to varia:ion of work load 2 (of 1998) subjæt ED 

varinion of work load 7 (of 1998) subject to variation of woi loac_l 8 (of 1998) subject to varianion of 

work load 1 (of 1998) subjcct to variation of work load CIEsificatioq 4 General Central Servi(Ä Gmup-C 

(Nonezetted) Non-Ministeiel Genera! Central Services Group-C General Central Services Gmup-C 

(Non—Gartted ) Nan-Ministerial Genera' Central Services Group-C (Non-Gaztted) Non-Minisleria] 

General Central Services Group-C (Non-Gazetted) Non-Ministerial General Central Services Group-C 

(Non-Gaze tted) Non-Ministeria] Scale of pay 3120-100-3220-1 10- 5160 3660-1204260-140. 4400-150-

5000-160. 5160 3120-100-3220-1 10- 3660-120-4260-140- 440(H50-5000-i60- 5160 3120-100-3220-110- 

3660-1204260-140- 4400 -l SO-SOOO-16()- 5160 3120-100-3220-1 3660-120-4260-140 4-400—150 

5160 5480-160-5 7000-220-8100-27 5- 8925. Whether selection post or non-seteaion post 6 Selection on 

merit Selection by seniority-eum-merit Selection by seniority-cum-merit Selection by seniority-cum-merit 

Selection by seniority-cum-merit Selection by seniority-cum-merit Age for Direct Recruitnent 7 18 to 27 

years Not applicable 1 8 to 27 vers I g 27 years 18 to 27 years OFFSET SECTION 18 to 27 years CHE). 

ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK I l, 1922 SAKA) Educational and other qualifications 

required for direct recruitment 8 (i) Matric (ii) 3 years' experience in Column corrcetion of re-rouching of 

negatives (iii) To quality a trade tcst Not applicable (i) Matric (ii) To qaulity the the tradc test (i) Matric 

(ii) Should bc conversant with the work of, Litho Mechines with 2 yeus service in lhe trade. (iii) Tp qua]if) 

lhe trade *cst (i) Matric {ii) To qaulity the thc trade test (n Matric (ii) 3 years • Diploma in Printing 

Technology (Offset) from a recognised School of Printing Technology (iii) A1 least 3 years' experience in 

Supervisory capacity in an Offset Press of vepute Whether agc and Educational qua] i fications prescriE*d 

for Dircct recruils will apply in the case of pmmolees! transferees 9 Not applicable Matric Age : No 

Qualification: No Age - No Qualification -Period Method of Recruitment whelher by direct probation 

Recruitrnent or by if any promotion or by transfer and percentage of vacancy to be filled •n by various 

methods No No IO Two years for direct recruitment Onc year One year for promo- tees and two years for 

direct recruiunent One year for promo- tees and two year's for direct recruitment One year for promo!ces 

and tuo years for direct recruitmen! One year for promo- tees and two years for direc• recruitmem I 

OOOÆ by direct recruitment 100% by promotion by promotion Agc : No Qual i fication Age : No Qual 

ification: Matric failing which by direct recruitment 100% by promotion failing which by direct 

recruitment 100% hy promotion failing which hy direct recruitment 100% by promotion failing which by 

direct recruitment' deputation (i>pan- mental Candida:es fulfilling the qualifica- lion are also eligible to 

compete wilh the General category candidates) In case or recruitment by promolion/deputalion/ transfer, 

grade from which promolian/dcputation/ transfer 10 be made 12 Not applicable Pt-ornotion : From 

amongst Plae Grainer or Litho Inkers (Group-D posts) pmvided they have qualified 8 departrncntal trade 

test to become eligible for promotion. at least Marric Promotion : From amongst Ehe departmental 

candidates with two years rcgu]ar service subject Io qualifying the tradc test of the prescribed standard 

Promotion : From amongst the I-itho Fly Boy with two years regular service in the grade subjecq ta 

qualifying lhe trade test. Promotion : From amongst the departmental candidates with two year's service 

suhject to qualifying the trade test of lhe prescribed standard Promotion : From amongst Senior most, 

Camera Operator. Litho Artist •nd Retoucher, Rotary Machinc Operator Oftsct Two Colour and Offset 

Machine Opera!or Single Corour {All Senior Technician Grade-ID Deputation • From the Govemment of 

India Pressesßtxe Govt- Presses Officials holding analogous posts ffD.P.C exists what is its compos i Lion 

13 Not applicablc YCS applicable Yes applicable Yes applicable Yes applicable Yes oppl icab le 1281 

Circum- stances in which UPSC is tn bc consulted 14 Not applicable Not applicable Not applicable Not 

applicable Not applicable Not applicable 1282 CHD. ADMN- GAZ. (EXTRA.), NOV. 2, 2000 (KRTK l, 

1922 SAKA) Sr No- 37. 38- 39. Namc of posts 2 Senior Technician Gr 11 (Camere Operator) Senior 



PRINTING AND STATIONERY DEPARTMENT, UNION TERRITORY, CHANDIGARH (CLASS III) INDUSTRIAL SERVICE 
RULES, 2000. 

7 / 12 

Technician (Litho Mist and Retoucher) Technician Gr. Ill (Litho Omet Plate Maker) No. of posts 3 1 (or 

1998) subject 10 variation of work load _ 1 (of 1998) subject to variation of work load (of 1998) subject 

10 variation of work load Classification 4 General Central Services Group-C (Non-Gazetted) Non-

Ministerial General Central Services Group-C (Non-Gamtted) Non-Ministzrial Cenu•l Services (N on -

Gazetted) Nan-MinisteriaJs Scale of pay 5000-160-5800-200- 1000-220-8100. SOOO-160-5820-200- 

7000-220-8100. 4020-120-4260-140- 160- 4400-1 so-sooo- 5800-200-6200. Whether selection post or 

non-selection post 6 Selection by seniority-cum-merit Selection on merit Selection by seniority-cum-merit 

Age for Direct Recruitrnent 18 to 27 years 18 to 27 years 18 to 27 years CHD. ADMN. GAZ. (EXTRA), 

NOV. 2, 2000 (KRTK n, 1922 SAKA) Educational and othcr qualifications required for direct recruitment 

Whether age and Educational qualifications preserihed for Direct recruits will upply in the casc of 

promotees/ yans ferees 9 Age : No QüA2i fication: Matric Not applicable Age : No Qualification: Matric 

Period of Method of Rectuiment whether by direct probation Recruitment or by 8 i) ii) Mathc with Physics 

and Chemistry Diploma Cerlificae of the from recognised Institute of Printing iii) Three year's experiencc 

of the trade or 5 year's practical experience in the operalion of Modem Offset Camera should be Ahle to 

make negative and positive for Mono Cmmo and Multi colour offsct work and conversent with the colour 

marking and Despatch plate making. i) Matric ii) Diploma certificate in Lithography OR iii:. 3 Year's 

practical experi- ence as a film retoucher in Photo. Litho Establishment of repute OR 5 year's practical 

experience in column, correc- lion and film retouching of L ilho/Offset proficiency in the designing and 

typography. i ) Matric With Chemistry and Physics ii) Certificate of printing logy from a recognised 

Institution ot a certificate of successful completion of apprenticeship if any 10 One year for promo- tees 

and two year's for direct Two year•s for direct reauitmem One year for promo- tees and two year's for 

direct recruitment promotion or by transfer end percentage of vacancy to be filled in by various methods 

11 100% by promotion failing which by direct recruib•ncnt! deputation 100% by direct recruitment 100% 

by pmmotion failing which by direct recruitmenV Depulation In case of recruitment by 

promotionldeputation/ transfer. grade from "hich pmmotion/deput*ion/ transfer to be 12 Pnmotion : Fmm 

Tech. Gr. Iti (Camct•ø Opera'or Process) wilh 3 year's service in the grade provided they have qualified fre 

departmental trade test o: Deputation : From lhe Govemrncnt of Indi* Press/State G'vernment Presscs 

Offcials holding analogous posts. NOI appl icable Promotion ' Fmm amongst Vaccum Printer and Re-

ioucher with three ycar's in the grade provided they have qualified the deparmenta] trade test. Deputation : 

From the Govemment of India Presses/ State Government Presses offcials holding analogous posts ex i Sts 

wha.l is its composition 13 Yes applicable Not applicablc Yes appi icable 1283 Circum- stances in which 

CPSC is tc be consulted 14 Not applicable Not applicable Not appl icahle 1284 Sr. 40. 41 CHD. ADMN. 

GAZ. (EXTRA.), NOV. 2, 2000 (KRTK I l, 1922 SAKA) Namc of posts 2 Jr. Technician (Dark Room 

Assistant) Senior Technician Gr_ 11 (Rotary Machinemnn Offset) (Two colour) Senior Technician Gt. 

(Offset Machine Operator Single Colour) No. of posts 3 2 (of 1998) subject to variation of work load 3 (of 

1998) subject to variation of work load 5 (of 1998) subject to vnriation of work load Classification 4 

General Central Services Group-C (Non •Gazetted) Non-Ministerial General Central Services Gmup-C 

(Non-Gazcttcd) Non-Ministerial General Central Services Group-C (N on-Gazettcd) Non-Ministerial Scale 

of pay 5 3120-100-3220-1 IO 3660-120-4260-140 4400-150-5000-160 5160 sooo-160-580(R00. 7000-

220-8100. 5000-160-5800000- 7000-220-8100. Whether selecüon post or non-selcction post 6 Selection 

on merit Selection by seniority-cum-meril Selection by seniority-cum-merit Age for Direct Recruitment 18 

10 27 years 18 to 27 years 18 to 2' 'tars CHD. ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK 1, 1922 

SAKA) Educational and other qualifications required for direct recruitment 8 under the Apprenticeship 

Acc 1961 (52 of 1961) OR mree year's pcadica] experi- ence in offset Platz Making for multicolour work 

(i) Marric with Chemistry and Physics (ii) Experience of Photography Studio work for three y cars (iii) 

Knowledge of Photognphy proceRs studio essential. (i) Matric (ii) Five year's experience as Machineman 

doing Single md Double Colour printing. (iii) Knowledge of operation and running of of Offset Machines 

and must be able to do highest of Printing work (i') To qualify the practical trade test (i) Matric (ii) Five 

year's experience of Printing on Offset Printing Machine (iii) To quality the practical trade test Whether 

age and Educaaional qualifications prescribed for recruits wili apply in the case of promotees/ a•ansferees 

9 Agc : No Qualification (i) Yes (ii) No (iii) Yes Age : No Qualification: Matric Age : No Qualification: 

Muic Period of pmbation if any IO Two year's for direct recruiünent Two year's for direct recruiunent and 

one year for promotees Two year's for direct recruiment and one year for promotces. Method of 
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Recruimcnt whether by direct Recruiment or by promotion or by transfer and IXtcentH.ge of vacancy to be 

filled in by various methods 11 100% by direct rccruiünent failing which by deputation 100% by 

promotion failing which by direct rccruiunent/ deputaion IOW. by promotion failing which by direct 

recruitrnent or by deputaion In case of recruimen! hy promotionfdeputmioni transfer, grade from which 

promotion]deputation/ transfer to bc made 12 Deputation : From the Govemment Of India Presses/ State 

Government Presses offcials holding analogous posts Promotion : Fmm amongst Offsct Mxhine (Wator 

Single Colour witb 3 year's service in the grade provided they have qualified a departmental test 

Deputation : From the Government of India Presses/ State Govemment Presses officials holding analogous 

posts Promotion : From mongst offset Rotary Inkers wiff three years service in the grade provided they 

have qualified the departmental trade test Deputa.tion : From the Govemment of India Presses/ State 

Government Presses offcials holding analogous posts If D.P.C. exists what is its composition 13 Not 

applicable Yes appl icablc Yes applicable 1285 Circum- stmces in which UPSC is to bc consulted 14 Not 

applicable Not applicable Not applicable 1286 CHD ADMN. GAZ, (EXTRA), NOV. 2, 2000 (KRTK 11, 

1922 SAKA) No. 43. 44 46. 47 Name of posts 2 Technician Gr. [11 (Rotary Inker Offset) Junior 

Technician (Rotary Fly Boy Offset) Junior Technician (Plate Grainer onset) Technician Grade-I (Section 

Holdcr) Technicinn Grade-Il (Assn. Section Holder) No. of posts 3 subject to variation of work load. 3 (of 

1998) subject to variation of work load 2 (of 1998) subject to variation of work load (of 1998) subject to 

variation of wark load 6 (of 1998) subject to varimion of work load Classificmion 4 Genernl C.cntral 

Services Groupc (NonaGaze(ted) Non-Ministerial General Central Services Group-C (Non-(jazettrd) Non-

Minisleria] General Central Services Group-C (Non-Gazctted) Non-Ministerial General Central Services 

Group-C (Non-Gaætted) Non•Ministeriel Gene Central Services Group—C (Non-Ciaæned) Non-

Ministerial Scale of pay 5 4020-120-4260-140 4400-150-5000-160 5*00-2004200. 3120-100-3220-1 10- 

3660-120-4260-140- 5160 4400-150-5000-160. 5160 7000-220-81 oo 4550-150-5000-160- 7220 Whether 

selection post or non-selection post 6 Selection by seniority-eum-merit Selection by seniority-cum•merii 

Selection by seniority -cum-mcrit Selection by seniority-cum-mcril Sclection by seniority-cum-meri.r Age 

for Direct Recruitment 7 18 to 27 years 18 to 27 years 18 to 27 years BINDING SECTION 18 to 27 years 

18 to 27 years CHD- ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK 11, 1922 SAKA) Educational and • 

other qualifications rcquircd for direct recruitmeni 8 (i) Matric (ii) Three year's practicai experience as a 

Inkcr on Offset Press (i) Metric (ii) Should bc able to read and Mite names or Chemical (iii) Two years 

experience in m Offset Printing Press (i) Matric (ii) Two year's practical expert- of graining Zinc and 

Aluminium plates, Knowledge or various abrasives marbles and Chemicals used in enining. Knowledge of 

maintenance of graining machine (i) Matric (ii) Three year's Diploma Course in Printing Technology. (i) 

Matric (ii) Trade Certificate of successful completion of apprenticeship under Lhe Apprenticeship 1961 

(52 of 1961) Whnher •ge and Educational qualifications prescribed fcr Direct recruits will apply in the 

case or promotees./ ransferees 9 Age : No Qualification . Manic Age : No Educational and other qualifica- 

fications i) Yes ii) Yes iii) Yes Agc : No Qualification . i) Yes ii) Yes Age : No Matric Age : No 

Qualification Matric Period of prob ation if anv 10 Two years for direct recruitment and one year for 

promotees Two years for direct recruitment md one yeu for promotecs Two year's for direct recruitment 

Method of Recruitment whether by direct Recruitment or by promoticn or by transfer and percentagc of 

vacancy to be filled in hy various methods 100% by promotion failing which by direct recruitment/ 

deputalion 100 % by promotion failing which by direct recruitment 100 % by pmmotion failing which hy 

direct recruiunent and one yeu for promotee Two years for direct recruitment and one year for promotee 

Two years fol direct recruitmenl and one year for promotecs 100 % by promotion failing which by direct 

recruitrnenl 100 % by promotion failing which by direct recruitment In case of recruitment b) 

promotion/deputation/ transfer. grade from which promotion/dcput21ion/ Üansfer to bc made 12 

Promotion : From amongst Rotary Fly Boy Offset with two years service in the grade provided they have 

qualified the departmental trade test Deputation : From the Government of India Presses} State 

Government Presses officials holding analogous posts Promotion • From unongst [ndustrial employees 01 

the Department provided they have qualtfied the tradi test of the prescribed standard E Promotion • From 

amongst Litho Plate Grainer of the Department provided they have qualified the tradc lest of the 

prescribed standard Promotinn : From amongst Assn. Section Holder (Binding) Promotion : From amongst 

Ware House Mnchinc Operators subjecl to their the departmental written tesL ex ists what is its 

composition 13 Yes applicable Y cs applicable Yes applicable Yes applicable Yes appl icable 1287 
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Circum- stances in which UPSC is to be consulted 14 Not applicable Not applicable Not appl icable Not 

appl icable Not appl icable 1288 Sr. No. 48. 49. 50 51 

52. CHD.ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK 1, 1922 SAKA) Name of posts 2 Technician 

Gr. Ill (Ware House Machine Operator) Technician Gr. (Binders) Junior Technician (Press Danri) Senior 

Technician Gr. (Head Reader) Technician 11 (P. O. Reader) No, of posts 3 39 (of 1998) subject to vriaßon 

of work load '04 (of 1998) subject to varixion of wort load 129 (of E998) subject to uriMion of work load 

subject tQ variation of work load 19 (of 1998) subject to variation of work lond Classi fication 4 General 

Central Group-C (Non-Gazctted) Non-Ministerial Ccntra] Services Group(: (Non-Gazetted) Non-

Ministerial General Central Services Gmup-C (Non-Gamacd) Non-Minuteri•l General Ccntral Services 

Group-C (Non-Gazetted) Non-Ministerial Genera) Cenral Services Group-C (N on-Gazeaed) Nao-

Ministetia] Scale of pay 4020-1204260-140- 4400.150-5000- 5800-200-6200 4020-120-4260-140- 800-

200-6200 3660-130-4260-140- 5160. 5000-160-5800-2W 7000-220-8100. 5800-200-7000-220- 7220. 

Whether selection post or nan-selection post 6 Selection by seniority-cum-merit Selection by seniority-

cum-metit Selection on merit in case of direct recruitment and selecöon on seniority-eum-meril in cxe of 

promotee Selection by seniority-curn-merit Selection by seniority-cum-merit Aee for Direct Recruitment 

18 to 27 years 18 to 27 years 1810 27 years READING BRANCH 18 to 27 years 18 to 27 years 

Educational and other qualifications required for direct recruitment 8 (i) Matric (ii) Trade Certificate of 

successfuE complegion of apprenticeship under the Apprenticeship Act, 1961 (52 or [961) i) Matric ii) 

Tradc Cenificate of successful completion of apprenticeship un der thc Apprenticeship AM. 1961 ($2 of 

1961) (i) Middle (ii) Trade Cenificäte of successful completion of apprenticeship under the Apprenticeship 

Act. 1961 (52 of 1961) (iii) To qualify the trade test Not applicable (i} Matric llnd Division or equivalent. 

(ii) Certificate from ITI with 3 yean experience in Proof reading or 5 year's experi- ence in Proof reading 

(iii) knouledge of English. Hindi and Punjabi CHD. ADMN. GAZ. (EXTRA.), NOV. 252000 (KRTK 11, 

1922 SAKA) Period Method of Rcc:uitrncnt of whether by direct probation Recruitment or by if any 

promotion or by transfer and percentüge of vacancy to filled in by various methods Whether age and 

Educational qualifications prescribed for Direct recruits will epply in the cße of promotees/ transferees 

Age : No No Age : No Qualification No Age : No Qualification Middle Not Applicable Age No 

Qualification . Matric 10 TWO year'S for direct recruiment and one year for promatees. Two year's for 

direct recruitment and one year for promotees. Two year's for direct recruitment and one ycar for 

pmmotees. One year Two year's for direce recruitmcnl and one year for . promotees. 100 % by pmmotion 

failing which by direct recruitment 100 % by promotion failing which by direct recruitment (i) 75% by 

promotion failing which by direct recruitrnent (ii) 25% direct recruit- ment 100 % by promotion 100 % by 

promotion failing which by direct recruitrnent In cue of recruiünent by promotion/deputation/ transfer, 

gradc from *ich prommion,/deputation/ transfer to be made 12 : From Binder subjcct to their qualib'ing B 

trade test PromGon : From amongst Press Daftries Promotion : From amongst (he departmental candidates 

with two year's regular service subjcct to qualiWing the tradc test of the prcscri- bed standard Promotion : 

From unongst P. O. Reader Promotion : From amongst Readers. subject to their qunlifying the 

Dcpartrnental test. If D.P.C. exists what is its composition 13 Yes applicable Yes app licable Yes 

applicable applicable Yes applicable 1289 Circum- stances in which UPSC is Eo consulted 14 Not appl 

icable Not applicable Not applicable Not applicable applicable 1290 CHD. ADMN. GAZ No. of posts 3 17 

(of 1998) subject to variation of work load 13 (of 1998) subject to variation of (EXTRA.), NOV. 2, 2000 

(KRTK 11, 1922 SAKA) No. 53. -64 55, 56. 57. 58. 59. 60 Name of posts 2 Technician Gr. Ill (Reader) 

Technician Gra (Revisor) Junior Technician (Copy Holder) Technician Gr. Ill (Foreman Process) 

Technician Gr. Ill Camera Operator (Process) Technician Gr. (Process Etcher) Junior Technician (Mouner) 

Junior Technician (Vacuum Printer) Classification 4 General Central Serwices GroupC (Nan-Gazætte d) 

Non-Ministerial Gencra] Central Services Group-C (Non•Gazetted) Non-Ministerial General Central 

Services Group-C (Non-Gantted) Non-Ministeria! General Central Services Group-C (Non-Gazetted) 

Non-Ministetia] General Central Services Group-C (Non-Gazeted) Non-Minislerial Genera] Central 

Services Group-C (N on-Gazetted) Non-Ministerial Gencral Central Services Group-C (Non-Gazetled) 

Non-Ministerial General Central Services Group-C (Non-Gazened) Non-Ministeria] Sca!e of pay 5 4400- 

'SO-SOOO-160 5800-200-7000 4400-150-5000-160 5800-200-6200 3120-100-3220-110 3660-120-4260-

14æ 150-5000-160 4400- 5160 4400 -l 160 5800-200-7000 4020-1204260-140 4400-150-5000-160 5800-

200-6200 Whether selection post or nan-selection post 6 Selection by scniority-cum-merit Selection by 
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seniority-gum-merit i) Selection on merit in case of direct recruitment ii) Selection by seniority-cum- merit 

in case of promottees Age for Direct Recruitment 7 18 to 27 years 27 years 18 to 27 vears work load (of 

1998) subject ta variation of work load (of 1998) subject to variation of work load 1 (of 1998) subject to 

variation of work load 2 (of 1998) subject to variation of work load 2 (of 1998) subject to variation of 

work load 2 (of 1998) subject to variation of work load PHOTO PROCESS SECTION 4400- 150-5000-

160- 5800-200-7000 3660-1204260-140. 4400-1 ooo- 160-5160 3120-100-3220-110 3660-120-4260-140 

4400-150-5000- 160-5160 Selection by seniority-cum-merit Selection on merit Selection on merit 

Selection by seniority-cum-meril Selection by seniority- cum-merit Not applicable 18t027years 18 to 27 

years Not applicable Not applicablc CHD. ADMN. GAZ: (EXTRA.), NOV. 2, 2000 (KRTK 1 1, 1922 

SAKA) Educational •d' ' other qualifications required for direct recruitment 8 i) Muric llnd Division or eq 

uivelent. ii) Ccrti ficate from ITI with 2 years expenence in hoof reading or iii) Knowlcdge of English, 

Hindi and Punjabi. i) Matric "nd Division or equivalent. ii) Certificale from rn with 2 years experience •n 

Proo f reading iii) Knowledge of English, Hindi Rnd Punjabi i) Matric llnd Divisi". 10+2 or e Graduate 

from a recognised Univesity ii) Knowledge of Engtish, Hindi and Punjabi. Noa applicable Matric with 

Physics and Chemistry, Three year-s practical experience as Cmnera Operator 1 0+2 with Physics and 

Chemistry. as Compulsoo subject. Two ycnrs practical experience as Process Erchct Not applicable Not 

applicable Whether age and Educational qualifications prescribed for Direct recruits Bill apply in the casc 

of promotecs/ transferees 9 Age : No Qualification Matric Div. Age : No Qualification Matric lind Div. 

Age : No Qualification (t) Yes (ii) Yes Not applicahlc Not applicable Nol appl icable Not applicable Not 

applicable Period of Method of Recruiunent whether by direct probation Recruitment or by if anv 

promotion or by transfer and percemage of vacancy to be filled in by various methods so Two year's for 

direct recruitment and one year for promo Lees. Two year's for direct recruitment and ane year for 

promotees Two year's for direct recruitment and one year for pmmatees One year 2 years 2 years One year 

One year 11 100 % by pmmotion failing which by direct recruitment 100 % by promotion failing which by 

direct recruitrnent 90 % by dilect recruitment and by promotion 100 % by promotion I by direct 

recruitment through a trade tesl i OW0hy direct recruitment throueh a trade test. 100% by promotion 100% 

by promotion In case of recruitment b) promotion/deputation/ uansfer. grade from which 

promotion/deputation/ transfer to be made 12 Promotion : From amongst Revisors. subject to their 

qualifying the trade test. Promotion : From amongst the Copy Holder Promotion : From amongst thc 

Industrial employees with two years regular service subject to their qualitying the Departmental trade test. 

Promotion : From amongst Camera and Process Etcher with Matriculation qualification. NOI applicable 

Not applicable Promotion from amongst Carpenter Middle pass subject to their qualifying the 

departmental trade test- Promotion from the lndustrial Establishmen' of the Departrnent provided they 

have qualified the Departmental test- IfD.P.C. exists what is its camposition 13 Yes applicable Yes appl i 

cable Yes applicable Yes applicable No L applicable Not applicmhle yes applicable yes applicable 1291 

Circum- qances in which UPSC is to be consulted Not applicable Not appl i cable Not applicable Not 

applicable Not applicable Not applicab}e Not applicable Not applicable 1292 CHD. ADMN. GAZ. 

(EXTRA.), NOV. 2, 2000 (KRTK 1 1, 1922 SAKA) Sr. No. 61. 62 63. 64. 65. 66 67 68 

69. Name of posLs 2 Junior Technician (Router) Junior Technician (Dark Room Attendant) 

Technician Gr.No. of posts I (of 1998) subject to v ariation of work load (of 1998) subiect to variation of 

work load I (of 1998) Cl assi fication 4 General Central Services Group-C - (Non-Gazetted) Non-

Ministeriel General Central Services Gtoup•C (Non-Gazetted) Non-Ministcrial Generai Central Services 

Group-C tQon-Gazet1ed) Non-Ministerinl General Central Services Group-C (Non-Ga7Aled) Non-

Ministerial General Central Services Group-C (Non-Gazetled) Non-Ministerial General Central Services 

GmupC (Non-Gazeued) Non-MinisteriAI General Central Services Group-C (No n -Gartrd) Non-

Ministerial General Central Services Group-C (Non-Gnzmted) Non-Ministerial General Central Services 

Group-C (Non -Gazetted) Non-Ministerial Scale of pay 5 3120-100-3220-1 3660-120-4260-140- 160-5160 

3660-1204260-140- 4400-150-500()- 160-5160 4550-150-5000-160. 7220 140- 4400-1 so-sooo- 160. 

5800-200-6200 4400-130-5000-160- 5800-200-6200 3660-120-4260-140. 160-5160 3660-120-4260- 

4400- I SO-SOOO- 160-5160 3120-100-3220-110- 3660-120-4260-140- SO-SOOO- 5000-160-5800-200- 

7000-220-8100 Whether selection post or post 6 Selection by seniority- cum-merit Selection by seniority- 

cum-merit Age for Direct Recruitment 7 Not applicable Not applicable WORKSHOP SECTION 

(Mechanical (herscer) subject to Press Head Mechanic (The trade of the post has not been revised) 
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Technician Gr. Ill (Mechanics) Junior Technician (Elcctrieian) Junior Technician (Carpenter) Junior 

Technician (Driver) Senior Technician Gr 11 (Senior Instructor) variation of work load I (or 1998) subject 

to vrimion of work 3 (of 1998) ,subject tn variation of work lond 3 (of 1998) subject to variation of work 1 

(of 1998) subject variation of work load I (of 1998) subject to variation of work load (of 1998) subject to 

variation of work load Selection by seniority. cum-merit Selection by seniority-cum-merit Selection on 

merit in case of direct recruitment and selection by seniority-cum- merit in case of promotees Selecqion on 

merit Selection on merit Selection on merit Not applicable NOI applicable 18 LO 27 yea.rs 18 to 27 years 

27 years 18 to 27 yecs MISCELLANEOUS SECTION Selection by seniori ty-cum-merit 18 to 21 years 

CHD. ADMN. GAZ. (EXTRA), NOV. 2, 2000 (KRTK I l, 1922 SAKA) Educational and other 

qualifications requited for direct recruitrnent Not applicable Not applicable Not applicable NOI applicable 

(i) Metric (ii) tTi Diploma in Mechanical trade (iii) To quatity the Depn. Trale test O) M*tric or equivalent 

(ii) ITI Diploma in Electrician Trade (i) Metric (ii) Certificate fmm (i) Matric (ii) Licence Holder (i) 

Matric or Equiva- (ii) Three year's Diploma in hinting Techno- logy fmm a reco- gnised Institution and at 

least two years Supervisor} expcnence in a large Prinüng Press Whether age and Educational 

qualifications prescribed for Direct recruits will apply in the case of p nmoteesJ transferees 9 Not 

applicable Not applicable Not applicable Not applicable Age : No MÜic Nat applicable Not applicable Not 

øpplicable Age : No Educational and other Qualification . (i) Yes (ii) Yes Period of probation if any 10 

One year year One year One year Two year's for direct recruitment and one year for pmm- mouees Two 

years Two years Tuo years Two years for direct recruitment and one year for promottees Method of 

Recruitnem whether by direct Recruitment or by promotion or by transfer and percentage of vacancy to be 

filled in by various methods 100% by promotion 100% by promotion 100% by promotion 100% by 

promolion (i) 50% by promotion failing which by direct recruitment (ii) 50% by direct recruionem 100'* 

by direct recruitment 100% by direct recruitnrnt 100% by direct recruitrnent 100% by promotion fail ing 

which by direct recruitrmnt In case of recruitment by promotion/deputntiorü transfer. grade from which 

promotion}deputatiøn/ transfer to be made 12 Promotion from amongst t*'E Industrial Establishmcnt or 

lhe provided they have qualified Lhe Departmental test. Promotion from amongst Matric pass depMmena] 

candidates subject to their qualifring the trade test of the prscribed standard. Promotion fmm amongst 

Press Head Mechanic with three years service. Promotion from amongst the Mechanics wodcshop 

Pmmotion unongst the Indusb-ial Establishment of the Dcpartmcnt provided Uley have qualified the 

Departmental test- Not applicable Not applicable Not applicable Promotion : Training Instructor with three 

year's service in the grade 4 If D.P.C. exists what is its composition 13 yes applicable Yes applicable Yes 

applicable Yes appl icable yes appl i cable Not appl i cable Not appl iccble Not applicable Yes appl i cable 

1293 Circum- stances in which UPSC is to be consulted 14 Not appli cable Not applicable Not appl i cable 

Not applicable Not appl ieable Not appl icable Not applicable Not applicable Not applicable 1294 No. 70. 

71. 72 CHD. ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK 1, 1922 SAKA) Narne of posts 2 

Technic:an Gr. (Jr. Training I nstruaor) Technician Gr. 11 (Manager Canteen) Junior Technicim (l Iaiwai) 

No. of posts 3 Gof 1998) subject to variation of work load (of 1998) I 1998) Classific.*Eion 4 General 

Central Services Gmup-C (Non-Gvetted) Nan-Ministeribl Scale of pay 450-1 SO-SOOO- 5800-200-7000-

220- 7220 CANTEEN STAFF General Central Scrviccs Groupc (Non-Guettcd) Non•Ministerial Generxl 

Central Services Group-C (Non-Ga.zetted) Non-Ministerial 4400-1 5800-200-7000 3120-100-3220-110- 

3660-120-4260-140. 4400-1 so-sooo- 160-5160 Whether sclccqion post or non-seleaion post 6 Selection 

on merit Selection on merit Selection by seniority-cum- merit Age far Direct Recruitment 7 to 2' years 18 

tn 27 years 18 Io 27 years CHI). ADMN. GAZ. (EXTRA.), NOV. 2, 2000 (KRTK I l, 1922 SAKA) 

Educational and other qualitications requircd for direct recruitment 8 0) Matric (ii) Three year •s Diploma 

in Prin ting Technology from a recognised Institutc (i) Matric or Equivalent (ii) .Should possess three 

year's Diploma in Catering and Nutrition Management. (i) Matric (ii) Should possess alleast 5 years 

experience in their line (iii) To the practical test. 25168/CCUT-- Whether age and Educational quali 

fications prescribed for Direct recruits will apply in the casc of promoteesf transferees 9 Not applicable (i) 

Yes (ii) Not appl icable Age : Yes Qualification (i) Middle Period' Method of Recruitment whether by 

direct probation Recruitment or by if any IO Two years Two ycar•s for direct recruitment and one for 

promotees Two year's for direct recruitncnt and one year for promotees promotion or by transfer and 

pcrccntage of vacancy to be filled in by various methods 200% by direct recruitment 100% by promotion 

failing which by direct recruitment 100% by promotion failing which by direct recruitment [n case of 
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recruitment by promotionfdepuratiomi transfer. grade from which promotion/deputatlonl transfer ta be 

made 12 Not applicablc Promotion from amongst Coupen Clerk Promotion from amongst Asstt. Halwai 

IfD P.C- exists what is its composition 13 Not applicable yes applicable yes applicable 1295 Circum• 

stances in which UPSC is to be consultcd 14 Not applicable Not applicable Not applicable (ii) Yes (iii) 

Yes Govt . Press, T. , Chd 


