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CHANDIGARH ADMINISTRATION ON THE INTERNET htEpWchondignrh.nie.in] GOVERNMENT
OF INDIA Cbanodigarb 'Noministration Reed. No. easette CHANDIGARH, EXTRAORDINARY
Published by Authority THURSDAY, NOVEMBER 2, 2000 (KARTIKA HOME DEPARTMENT
Notification The 2nd November, 2000 11, 1922 SAKA) No. exercise of the powers conferred by the
proviso to article 309 of the Constitution read with the Government of India, Ministry of Home Affairs,
New Delhi, notification bearing No. S.O. 3267, dated November 1, 1966. the Administrator, Union
Territory. Chandigarh. hereby makes the following rules regulating thc method ofrecruitmem to Group 'D'
posts in the Printing and Stationery Department. Union Territory. Chandigarh, nameiy 1. Short Title gnd
commencement-Hi) These rules may be caned the Printing and Stationery Department, Union Territory,
Chandigarh (Class I V) Industrial Service Rules, 2000. (ii) They shall come into force on the date of their
publication in the official gazette. 2. rules shall apply to the posts specified in Column 2 of the Schedule
annexed to these rules

3. Number of posts, classification and sc»les or Pay.—The number of the said posts, their classification
and the scales of pay thereof. shall be as specified in Column 3 to S of the said Schedule- 4. Method of
recruitment, age limit, Qualifications etc.—fie method ofrecniunentto thc sajd posts. age limit,
qualifications and other matters therewith shall be as specified in Column 6 to 14 of the said Schedule,
Provided that the upper age limit prescribed for direct recruilment may be relcxed in the case of
depariinental candidates and candidates belonging to die Scheduled Castes/Scheduled Tribes, Other
Backward and Other Special Categories of persons in accordance with thc instructions issued by the
Government of India from time to time. Provided further that the qualifications/expcrience prescribed for
direct recruitment may he relaxed by the Competent Authority in case of candidates belonging to the
Scheduled Castes/Scheduled Tribes, Other Backward Classes and Other Spccial Categories of persons. ifat
any stage of selection, lhc Competent Authority is ofthe opinion that sufficient ofcandidates from these
communities possessing the requisite experience are not likely to be available to fill up the vacancies
reserved for them

5. No person.who has more than one wife living or who having a spouse living, marries in any use in
which such marriage is void by reason of its taking place during the lifc time of such spouse shall be
eligible for appointment to tie said posts. (i1)) No woman, whose marriage is void by reason of the husband
having a wife living az the time of such marriage or who has married a person who has a wife living at fre
time of such marriage, shall be eligible for appointrnent to the said (iii). ne Administrator, Union Territory,
Chandigarh, may, if he is satisfied that there are special grounds for so ordering, exempt any person from
thc operation of this Rule

6. Powers to the Administrator.Union Ten-itory. Chandigarh, is of the opinion that it is necessary or
expedient to do. he, may by order, for reasons to be recorded in writing. relax any of the provisions of
these rules in respect of any class or tegory or persons. Price : Re. 1.00 R S- GUJRAL. IAS Home
Secretary, Chandigarh Administration. (1265) 1266 2, Sr. NO 2 3. 5 6 I CHD. ADMN. Nanr of posts 2
Helper (Mctal Melter) Helper (Forma Washer) Helper (Attendant) Lino, Mano. Rota_ry Helper (Mazdoor)
Helper (Assn. Halwai) Helper (Coupen Clerk, Salesman) Helper (Bearer) CAZ. (EXTRA. ), NOV. 2000
(KRIK 11, 1922 No. of posts 3 3 (of 1998) subject to variation of work load 6 (of 1998) subject eo
vMialion of wark load 7 (of 1998) subject to variation of work load 45 (of '998) subject to variation of
work load 1 (of 1998) subja:t vriBtion of work lond +4 subject to variation of work load (cf 1998)
Classification 4 General Central Services Group-D (Non-Gazetted) Non-M in isterial General Central
Scrvices Group-D (Nan-Gartted) General Central Services Group-D (Non-Gueued) Non-Ministcrial
General Central Services Group-D (Non-Guctted) Non-Minisqerial General Centrat Sen ices Group-D
(Non-Gazaztted) Non-Ministerial General Central Services Group-D (Non-Gazeiied) Non-Ministerial
General Central Scry ices Group-D (Non-Gazetted) Non-Ministerial Scaje of 2720-100-3220-1 3660-
1204260 3660-1204260 272(M00-322n-J 3660-1204260 2520-100-3220-1 3660-1204140 {with a start of
Rs, 2620) 2120-100-3220-1 27204 00-3220-1 3660-120-4260 00-3220-1 10- 3660-120-4140 with
minimum start ofRs. 2620 Whether selection post ot non-selection post 6 Selection by seniori{y-cum-ment
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Selection by seniority-cum-ment Selection by seniority-cum-merlt Selection on merit Selection by
seniority-cum-merit Selection by seniority -cum-merit Selection by seniority-cum-merit SAKA ) SCHE-
Age fcy Recru:tment 7 18 to 27 years 18 to 27 years 18 10 27 years 8 to 21 years 18 Lo 27 yea.rs 18 to
27.years 18 to 21 years 6 (of 1998) subject to variaion of work load, CHI). 2, DULE Educationel and other
qualifications required for direct recruitment 8 (i) Middle (ii) Conversant with Metal melting wod (iii) To
qualify the trade test (i) Middle (ii) Should be conversate with Foma Washing (i) Middle (ii) One year
ex#ricnce in the relevant trade (iii) To qualify the test. (i) Middle (i) Middle (ii) To qualify the practical
test (i) Middle (ii) Threc year experience as salesman in lhe canteen or in any firm of well repute (i)
Middle (ii) Two years experiences of the trbde ADMN. GAZ. (EXTRA.) , NOV. 2000 (KRTK n, 1922
SAKA) Whether age and Educational qualifications prescribed for Direct recruits will apply in the case of
promotees/ transferees 9 Age : No Quali fica- tion : No Age : No Qualifica- tion : No Age : No Qualifica-
tion : No Not appl icabie Age : No Qualifica- lion (i) Middle (ii) Yes Age : No Qualifica- tion . (i) Middle
Not applicable Period of probation if any Two years for direct recruit- ment and one year ror promotces
Two years for direct recruit- ment Nid one year for promotees Two yeus for direct recruit- ment and one
year ror promotees Two years for direct recruit- ment Two years for direct recruit* ment and one year rot
promotee Two years for direct recruit- ment and one year for promotees Two years Method of Recruitment
whether by direct Recruiment ot by promotion or by transfer and percentage of vacancy to be filled in by
various methods 11 100% by promotion failiing which by direct recruitment 100% by pmmotinn falling
which by direct recruitment 100% by promotion failling which by direct recruiment 100% by direct
recruitmem or by transfer 100% by pmmotion failling which by direct recruitment 100% by promotion
failling which by direct recruitment 100% by direct recruitment In case of recruitment by
promotiotiideput*lionj transfer, grade fmm which promotion/deputatiorii transfer to be made 12 Promotion
: From amongst the depart.rnental candidates with two years rcgulnr scrNice subject to qualifying the trade
test of the prescribed standard Promotion : From amongst the depanmental candidates with two years
regular senice subject to qualifying the trade test of the prescribed standard Promotion : From amongst thc
departmental candidatcs with IWO years service subject to qunlif9ing the trade test of the prescribed
standard Transfer . From amongst the persons working in the gradc in Lhe department. Promotion : From
amongst Bearers with two years regular service subject to theit qualifying thc practical test Promotion :
From amongst from Bearer with tuo years regular service No' applicable ex is ts what is its composition 13
Yes applicable Yes applicable Yes applicable Yes applicable Yes applicable Yes applicab]c Not applicable
1267 Circum- stances in which UPSC is to be corLsulted 14 Not applicable Not applicable Not applicable
Not applicab!e Not applicable Not applicable Not applicable
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