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Q. Nc_ F. i4-3-94-XVi-B.—In exercise of ghe powers conferred by sub- section (3) of Sectioa ofthe
Madhya Shram Wayan Nilhi Adhiniyam, 1982 (No. 36 of 1983) read with ctause (ii)of sub-section (5) ot
Scction 2 thereof, and in contueuation of Labour Dcpttes previous notification No. 14-1-84-XVI- B, dated
the 1 th November 1987 the State Govemment hereby appoin:s day of lune 1995 the on which the
pmvisioas of the said shall come m to force in respect pf such establishments in the State of Madhya
Pradesh. which carry on any bl.$irees or any work in connection with or ancillary thereto, and which
employ or *m'e employed oa any working day during thee preceding twelve move than 9 person . 199' 25
1996 4 ( *) 1982 eur: 16 (1), 7 a*ii-« 2000 27 2000 1982 36" 1983) 24 (2) 24 (1) 1959 20, 1959) 147 No.
F. exercise of the pbwers conferred by sub: section (2) Section 24 of the Madhya Pradesh.Shram Kalayan
Nidhi Adhiniyam, 1982 (No. 36 of 1983), the State Govemmcnihercby authorise all the Assistant labour
Commissioners and Labour Officers go exercise the powers of Tahsildar under Section 147 of the Madhya
Pradesh Land Revenue Code, 1959 (No. 20 of 1959) for recovery of payable under sub-section (1) of
Section 24 of the said Adhiniyadin their respective jurisdiction. (2) This notification shall come into force
with effect from the date o! publication of this notification in the Madhya Pradesh Gazette. MADHYA 51
MADHYA PRADESH ACT No. 36 of 1983 PRADESH SHRAM KALYAN ADHINiYAM, 1982.
TABLE OF CONTENTS THE sectione . 1
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6. NIDHI , CHAPTER I-PRELIMINARY Short title, extent and .Defini ¢ ions . IT—
CONSTITUTION OF A FUND AND THE BOARD Labur wel fare Fund. Constitution of Board and
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allowances payable to the mernbers . Disqualificacion and removal. Resignation of office by member and
filling up of casual vacancies. Power to appoint Cornmittees

CHAPTER IlII—VESTING AND APPLICATION OF FUND 8. 9. 10. 11. 12. 13. 14. 14-A 14-B. 14 .
52 Unpaid accumulations and claims thereto. Contribution . Interest on unpaid accwnulations or fine on
the notice Of demand. Vesting and application Of fund. Power of Board to borrow. Investment Of Fund .
Audit and. Accounts . Annual Report of the Board. Report of activities by employers. Deligation of
powers OF the Board. CHAPTER rv-APPOINTMENT op OFFICERS AND STAFF 15. 16 17. 18. 19. 20.
wel fare Coneunissioner, Additional or Deputy Welfare Commissioner . Appointment of Inspectors .
Appointment Of Officers and Other staff . Deputation of Government servants . Power to impose
punishment. Service Condi t ions . Limitation on expenditure ..CRAPER 53 V-MI 22. 23. 24. 25. 26. 27.
28.29.30.31.32.33.33-A

34. Power to call for records .DirectionS by the State Governrnent to Board . Mode of recovery of sums
payable to the Board . Supersession of Board. Mernbers, etc. , to be public servant. Protection to persons
acting in good faith. Exemption . Amendment of Central Act No. 4 of 1936. Vesting of certain properties .
Penalty for obstructing Inspector in discnacge of Inspector's duties or for failure to produce documents, etc
. Provisions relating to jurisdiction pouer to make rules. Power to make regulations . Power co remove
difficulties 54 MADBYA PRADUS ACT No. 36 oz 1983 TRE PRADESR BXRAX KALYAN NXDXZ
1982. [Received the assent of the president on the 6th November, 1983; assent first publ i shed in ehe
"Madhya Pradesh Gazeetee (Exeraordinary) daced the 18th November. 1983 . ] Ace provide fox eche
conetieuetan oz a the Zinaacing of activitiee eo the veltare oe labour the seate of Madhya Pradeeb, eor
conducting BUCH ana Zar ancillaxy ehexeto . Be it enacted by the Madhya Pradesh Legislature in the
Thirty Third Year of the Republic of Indie as follows . CB.hPTER I—PRELIMINARY 1 . Shore title,
exeeze and comeacanent . —This Act may be called the Madhya Pradesh Shram Kalyan Nidhi Adhiniyam,
1982 . (2) It extends to the *whole of the State of Madhya Pradesh. (3) It shall come into force on such date
or dates as the State GoverrLmene Enay,e. by notification.. appoint and different dates may be appoined
for different areas eStabl ishments or classees of and Eoz diferent es tablish.ments

2. Deenltions .—IA this Act, otherwise requires, unless the contexe (1) n Board " means the Madhya
Pradesh Labour Welfare Board Constituted under Section 4 (2) (3) 55 ¢ Contribution e means the sum of
money payable to the Board in accordance wih the provisions of Section g * &nployee means any person
who is employed tor hire on reward to do any skilled, semi = skilled or un-skil led. manual, clerical,
supervisory oz technical work in an establishment but does not include any person— (a) who is -employed
mainly in a managerial or administrative capacity; or (b) who. being employed in a supervisory capacity
draws wages exceeding one thousand and six hundred rupees per mensem or exercises , ei ther by the
nature of the duties attached to the office, oz by reason of the powers vested in him, functions mainly of a
managerial nature " Ernployern means any person who employs either directly or through another person
either on behalf of himself or through another person ei ther on behalf of himself or any other one cr more
employees in an person , establ ishment and includes— in relation to a factory any person named under
clause (f) of sub-section (1) of Section ot the Factories Act, 1948 (No. 63 of 1948) in relation to any
establishment carried on by or under the authority of the State Government the person cr authority
appointed by the State Government for supervision and control of employees, or where no 56 person or
auehority has been so appointed, the Head Of the Department; (i i 1) in any other case, the person, who, or
the authority which, has the ultimate control over the affairs of ethe establishment and where the said
affairs are entrusted to any other person, whether called a manager managing director or by any other
name such person , (5) Establishment" means (i) a factory; or i i) any establishment which carries on any
(6) business or trade or any work in connection with or ancillary thereto Which employs or has employed
on any working day during the preceding twelve months more than such number of persons as may
specifiéd by the State Government by notification, but does not include-: (a) an establishment (not being a
fact&y) of ehe State Government; and (b) an extablishment owned by, or carrked on under Che authority
OE the Central Govern-ment for which the , Cene ral Government is ehesappropriace Government under
clause of section 2 ¢ of the Inauserial Diséuees Ace, 1947 (XIV of for pyrpgses of industr i al dispu tes;
Factory* means a factory as defined in clause (m) of section 2 of the Factories Act, -1948 (No. LXIII of
1949); (7) 57 "Fund" means the Madhya Pradesh Labour wel fare Fund constituted under Section 3;
Independent member" means , — (i) a member of the Board not ccnmected with the rnanagement ot any
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establishment or who is noe an employee, and (i i) an officer ot the State Government nominated (9) (11)
(12) (13) as mernber , erndustrial Court" means the Court constituted under Section 9 of the Madhya
Pradesh Industrial Relations Act, 4960 (No. 27 of means an Inspector appointed ¢ Inspeczor" under
Section 16 sunpaid accumulations " means all payrnenes due to an employee from an employer but not
made to him within a period of three years from the date on which they became due whether betore or after
the conunencement OE this Ate, including the wages, house rent allowance and gratuity legally payable
but not including the amount of contribution, if any payable by an eo a provident fund established under
the Employees Provident Funds and Miscel laneous Provisions Act, 1952 (No. 19 of 1952); 'Wages"
means wages as defined in clause (vi) ot Section 2 of the Payrnent of Wages Act, 1936 (No. 4 of 1936)
"Wal fare Com.raissioner " means the Wel fare corarnissioner appointed under Section 15. 58 CAPTER op
AND BOARD 3. Labour Weitare The seaee Governmene shall constitute a tund which shali be called the
Madhya Pradesh taboure welfare Pund. (2) The pund shall consist of, — (a) all fines realised from the
employees (b) ail uvaid .accumulations transferred to ehe Fund under Section B (c) any coneribueion paid
under Section S (d) any penal interest paid under Section 1O (e) any voluntary donations . (f) any amount
transferred to Che Fund under sub- section {3) (g) any sum paid to the Fund as graae-in-aid or subsidy by
the seate Government (h) any sum borrowed under section 12 (i) any loan advanced by the Seate
Governmene . (3) If any fund is created ot any sum is see apare by the employer of an establishmene Eor
ehe welfare of the employees. it may a: the request of the employer and after approval of the seaee the'
fund. (4) Noewithseanding other law for any cone race accumulations Government be eransferred to
anything contained in any the time being in force or in or ins ezumene , all unpaid shall be paid eo the
Board ac 59 such interval as be prescribed, which shall keep a separate account thereof until claims thereto
have been decided in ehe manner provided in section 8, and the other sums specified in sub-section (2) of
this section shall be paid i neo. the Fund. (5) The sums specified in sub—section (2) shall be 4. (2) (3) paid
to, OY collected by, such agencies at such intervals and in such manner as may be prescr i bed .
coneeieueion of Board and allowancca payable eo ehe members . — (I The State Government shall by
notif i cat ion , consti eure ehe Madhya Pradesh Labour welfare Board for the whole State for ehe purpose
of administering the Fund and to perform such other functions as may be assigned to the board by or under
, this Act . The Board shall be a body corporate by the name specified in sub-section (1) having perpetual
succession and a com.mon seal, with powex to acquire sub} ece eo ehe provisions of this Act property
both movable and irrusnovable, and may, by the said name, sue or be sued. The Board shall consist . of
the. following (a) (b) members , namely Cha irman to be Government ; such number , as representatives to
be nominated notninated by the State may be prescribed, of of employers and employees by the State
Governrnent : 60 andzern>loyees shall b?have's.) equal' rebréseneation of? the Board} srid bfif3 , 8 eirf3 (
may be . frnz>reStribed State Govern-ment ; and -3dT ( e: egk.onsgc d Sd otherwise in Ehis Act, the term
of office .of.ctherChairrnan and the members nominated under clauses (b) and 03 three) years I I sda '.Che
2dat'¢ i0f? théir . nominaeioh'. e The rent it led to 5-.1." Oar e-s.get: Such 'allowances Ziff if tcany.-oas
may be nrr-0) 2 i.-ij 5. Di equal {fication and removal. — person shall be nominated as, or continue to be a
*Chairman eor , ya '-the E Board" wh02 03 salaried , off *cial of. the BO.ard; or *3idevo.T. T-Tod COE x
becomes of unsound mind and stands so declared by a competent .zcouFe,» '-n rci T {E) (d) is or has
been- ecoriliik:ced any offence involving moral turpitude : Provided that the diaqualifxcatxon under clause
(a) shall not apply to Secretary of the , bed i YE,m Board ' The State Government may remove - from
office any inernber of the Board cons U tuted under Section 4 who— 61 (a) is or has become subiece to
any OE ehe gisqualificatidns RéfitiOned in sUb-section 5x:S 10 950 20 (b) is absent without) leave 3 Of
the. Board from more than three consecutive meetings of SO ¢ C :iSTait' the i opiniont.of. Government act
in-g a '.- -manner prejudicial interest of the board. . *g Sqo*xq BE eXmember may. resign his office '
giving f. notice. in *icing 'to the "State *Governmer.c .andtonr such "CZresignation being 'be Aeemed * ;
have vacated'. his office from: ehe :datekOf suchl acceptanC¢ the : State Government r "*oxq (2) A casual
vacancy in the office ; of a member shall be filled up, as soon as conveniently may : be,4 by the State
Governmentzand a:membez so 'l noklinated' shall -office unexpired portion iOf the office of his
predecessor . *73) aéte preoceedings of i! the Board! shall be t questioned : the of the existence Coo any |
vacancy-nn 7'. or any defect. in the constitution of the Board or on the person *Lad :taken pare in the and
*had voted in an s manner . Power eo appoint Che purpoee OE advising the Board in the discharge of its
EL i" 'Euhct'ibnse and also carrying: into I effect -'of ehe subsection esot ilduq 62 (2) of Section 11, the
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Board may constitute one or mote cormittees . The consti tution and term of office of any eomffttee shall
be. such as may be prescribed. CHAPTER rrl-vzsrwa APPLICATION OP POND 8 . ac—1lacionB All
unpaid accumulations shall be deemed to be abandoned property. (2) Any unpaid accu.rnulations paid eo
the Board in accordance with che provisions of Section 3 shall, on such payrnent. discharge an employer
of Che liability to make pasment: to an employee in respect thereof, bue to the extent only of the amount
paid to the Board; and the liability to make . payment to the employee to the extent aforesaid shall , subject
to the succeeding provisions of this section, be deemed to be transferred to the Board. (3) As soon as
possible after the payment of any unpaid ateu.mulatior: is made to the Board, the Board shall by notice
(which shall contain such particulars as may be prescribed) — (a) CO be displayed on the notice board of
ehe Eac tory or establ i shment in which the unpaid accumulation was earned: and eo be published in a
newspaper in Che language corwenonly understood in, the area and having circulation in the area in which
the establishment in which the unpaid accumulation was earned— is situate invite claims . to be filed,
within a period of one hundred and eighty days from Ehe date of such display or publication of ehe notice,
by uplayees for 63 any payment due to them. The notice shall continue to be displayed on the notice Board
continuously for a period of one hundred and eighty days from the date it is so displayed. (4} If any
question arises whether the notice referred to; in sub-section (3) was given as required by that sub-section,
a certificate of the Board that it was so given, shall be conclusive. (S) If a claim is received in answer to
the notice under sub-section {3) , the Board shall transfer such claim CO the authority appointed under
Section 15 of the Payment of Wages Act, 19'36 (No. 4 of 1936) having jurisdiction in the area in which the
factory or etablishment is situated, and the authority shall proceed to adjudicate upon, and decide, such
claim within a period of ninety days from ehe date on which the claim is transferred to it by the Board. In
hearing such claim the Authority shall have the power conferred by and follow the procedure (in -so far as
it is applicable) laid down for giving effect to the provisions of that Act . (6) If the Authority aforesaid ig
satisfied that any such claim is valid and the right to receive payment is established, it shall decide that the
unpaid accumulation in relation to which the claim is made shall cease to be deemed to be abandoned
propetty and shall order the Board Co pay the whole of the dues claimed, or such part thereof as the
Authority decides as properly due, to the employees; and the Board shall make payment accordingly
Provided that, the Board shall not be liable to pay any sum in excess of that paid under sub-section (4) of
Section 3 to the Board as I-mpaid accumulations, in respect of the claim. 64 o' If forl payment : is 1 the 1
employee shall' have a right of 'appeal . to the Industrial Court', and the Board shall comply with -any,
order made., in appeal. Xn appeal shall lie within sixty days of the decision. of the Authority .-.The :
Industrial. Court shall give? its Idecision.ordinarily within a period of i sixty: days 'from 1 the* date an
'which- appeal is presented beforej it. 9.The 'decisiorT (Of r. Che C Authority, subject <to
appeall:dforesaid randl. thei decision in , appeal.L,ofl the Industrial' -final. and :conclus ive as. .co the-
right «t:0 receive payment; the liability,of the Board pay *nd a Iso as to..ehe amount, ,,if any. 10. ., [ L.r,
F, .h93 .-.L no eclaim is made uichin the. time. specitied- irr sub-section (3) , *.or a claim *Las, been duly.
rejected as eaforesaid s by E.thes authority,' or _¢.one appeal r byo Che Ciourt then unpaid accumulation
An respect of. such claim, shall" accrue to, and . vest: in. Board vacantia ,. and shall thereafter wiFhoue
further assprange be deemed to be transferred to. *.andIform ipazt,, 'of . the- Fund . *--Where the authority
'0K. the. Industriall Court is *unable' *to ' diver its -.;deCision within : the R perriod (5) or sub:section as
Che cage \ may be;- iV.shal 1E.record reasons therefor . 9 The contribution payable under this.'Act in
respect Ot; an employee in gn establishment shall consist of Che contribution payable Y by % the
employer {hereinafter referred eo as the employer *s contiibution) 9' payable by 2 an d employee.'
(hereinafter referred: to eas the -employee: s contribution) and the contribation payable by the Scate
Govezrqment and shall be péid to the foard and form pare , of the Fund. q 65 (2) If the name of the
employee stands on the pf 3.0Ch ameunt pn payable 1 uery eyip.elpy.ee (One Rupees) O\ly and by an
employer empl'oyee shall be - (Three Rupes) Payable every six months:'n.0 every six months shall not be
lessoVban opp hungre4 fifty Rupees) . "'.022 vd ynA , -x every ,employer, * s coptributipn and t:hé every
year before the 15th day of July pt January. * ] e r.q_1E'3 '(Eq it aqy other a cprpvaéions.r pf Ehi#.. e-he
thereunder, the emp oyer shall be entitled to recover from the employe the employees contribution by
deduce ape ) such de_emeQ tes Payrne.nt Acg of 1935). , ins LbY03 Dft5 p.GienoN4. .9 L. Fxovidedhthat.
rug.' be, deo-in excesF(Qt the .amqu_ne. of-: thexgqner-*hu.tAQEi sue), r.noke shau fv_qrn Ehdn sthe of
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.J.@ne. .Proyided e tgnr.Qpgh in$dvertence or no Jd#uceioni made fzpmvthe.yages of by Act No. 11 of
1996. i

2. Inserted by Act No.11 1996, 3 Substituted" by ' Act- NO'": - « « ¢ . evoivozq for the months atoresaid,
such deduction may be made from the wages of. such employees E9r any subsequent month or months
after intimation in writing to the Inspector . (5) Notwithstanding any contract eo the contrary, no employer
shall deduct the employer's contribution from wages payable to an employee or otherwise recover it from
che employee. (6) Any sum duly deducted by an employer from the wages of an employee under this
section shali be deemed to have been entrusted to him by the employee for the purpose of paying the
contribution in respect of which it was deducted. (7) An employer shall pay the employer's and the
employee'S contributions to the Board by Cheque, Bank Draft, Money order or in cash and shall himself
bear the expenses of remi t ting such contributions to the Board . (8) The welfare commissioner shall
submit eo the State Government as soon as possible after the end of July and January every year in the
prescribed from a seacement showing the total amount Of the employer *s contribution in respect of his
establishment. On receipt of the statement from the Welfare Commissioner, ehe State Government shall
pay to the Board a contribution of an amount equal to the employer ' s contribution in respect of that
establishment. I [ ' ' (9) Notwithstanding anything contained in the above sub-sections, the State
Governrndnt may revise the rate of contribution payable by the semployee and the employer by
notification subject to the condition of previous publication

1. Inserted by Ace No.11 OE 1996. Amended by Act No. 11 OE 1996. 67 10. Interest on accumulations
fine on Ehe .uotice ot If an employer does not pay to the Board any amount of unpaid accu.mulations or
fines realised from the employees. or the amount of ethe -employer's and ernployeees contribution under
Sect ipn 9 within the time he is required by or under the provisions of this Ace to pay it, the Wel fare
Commissioner may cause to be served a notice on the employer to pay the amount within the period
specified therein, which shall not be less than thirty days f Eom the date of service of such notice. (2) If the
employer fails without sufficient. cause, te pay such amount Within the period specified in the-notice-he
shall, in addition to that amount, pay to the Board simple interest— (a) for the first three monthse at L
(One\and a half . per céne) of the said amount for ea¢h compl#e month after the last date by which he
should have paid it according to the notice; and a ( No per cent) of that amount for each at complete month
¢ hereafter during the time he continues _ to make default in the payment ot that amount

11. Vesting and application of THe fund shall vest in and be held and applied by the Board as a
Trustee subject to the provisions and for ¢ the purposes, of this Act.The moneys therein shall be
utilised by the Board to defray the cost of carrying out activities which may be specified by the State
Government from time to time to promote the welfare of labour and of their dependents . (2) Without
prejudice to the generality of sub- section (1) the moneyg in the fund may be utilised by ¢ 68 03 30m azob
* (a) and . sociél' so includinq reading roams 'and'l ¢ [ gas (b) corununrty necessd tie's 10 e 1
eduga'€iogall facilities v:.'drnrei-rg ar54 adults; 05 evBB v.-.tzid3 e-29i. od (d i $ames and sports.; a.3E::.
(e) . holiday homes; ( eri€eftaicinientsu- and 6thei-: fokris»'Of ?Ecteati'oh;'s) (g) home industrxes and subs-
Idz'ary for, women and unem?210yed persons ; {h j corpora ce *a%tiiiiti'es OT ¢ a . social nature; *ad:j Qi'
r.rxib-ro.-)aB : i 29€,:.' (i cost of administer i ng the includinE allowances of the 0? éhe Board and the
salaries and allowances OE the officers end s"t'a-fE appdirited for the' puré'oses of E be ActG #and (j) such
other object" &s"i$6ulb if the opinion of the Beard .improye the standard of living and of t, -s s 08 .*'agv
elabour: . Provided . that fund shalVlJtbot be utilised i'n 07 .V'.I1 b92 f. J -i -1 'J finanging any activity
which the evployer . i s required 03 : €' * under: fierqg 1 n force to carry oue : Provided further that unpaid
accu.rnulations and fines be paid to the Board and. be. expended by i g under this . Act : notwi tandxng
anything cdntaxned i h' the sa (I) no i 5 ose Paymeht OE ¢ ¢1936) 'Eoi "thé ' b&iige iFP foyce. .d 03 {3) «
The Board may, with the approval of the State Goiernment; make ou'éeéf r the? fuhd any employer, any
slocal' #UéhGrity Oitanyrothenbodyl in-aid of any uelEazel0ft labour: i (4) If '4ny,,.qgetion whether any
particular expendi -.iSe hot the the matter sh'dl1SbEYéfeFtéd : thé Government I and the 'decision
+givEG'bynthesIState iGoveérurient :shalie be Fina) . (S) : I t fokl any activity *frori the '[dbouri wel fare r
fund of any: establishment if -the. said fund is only _ transferred Ehe 'Under , sub-SectiOne (3) of
_tSéCe'ion 3 . 12 . « of. Board borrow .-?The Board' may from time to with the previous sanetione of the' -
State G&rerhméne eo ".the provisions: of Ethis Ace eand . this behalf bérrow any' su.m for the purposes
.of this Act 20 . (13 . of -puAa—Where the cany . portion «thUreOf *tan.nLdt be eapplied at ean
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ed+1y'd4atE' Eder Eul'flilling. thé kObjecté of the' Béard the same ih ilirchédsing the savings jeertificatess dr
deposit it in "Post Office Saving Eank or-in.anyiécOUnt twith E a investi . it in' -Gevernxnent @securieies
The Board rtuy with.the approval of the State eGovernment,,d also, invest any . other mode oz inve s t sdz
1. Su>stituced by. Act No. *11 of 1996. 70 14. Audi e and The Board shall cause to be maintained such
accounts. records and registere as be prescribed. (2) The Board shall, sO6n a Eter the close of the financial
year prepare an annual statement ot its accounts in such form and in such Ntemer as rray be prescribed. ' [
14-A. Report ot ehe Board The Secretary OE the Board shall prepare an Annual Report in respect of 'the
affairs of the Board and the tund for the financial year. 'The report shall be laid before the Board at the first
meeting of the next financial year . The rnanner and contents of the Annual Report ghan be such as may be
prescribed by the (2) A Copy of the ze#ort which is to be laid before the Board under sub-section (1) ,
shall be sent to every member of the Board together with the annual statement of accounts and the audit
report, if available. (3) A Copy of the report, as approved by the Board, shall be sent eo the State
Government duly signed by the Secretary. 14 -B. Report of act eyeg by . —Every employer shall send a
report to the Wei Earle Conunissioner on the welfare activities conducted by him during the financial year
in such form and in such manner as may be provided in the regulations made under Section 33-A. 14-C.
Delegation povere oz ehe Boardd.—The Board may. by a special resolution, delegate any of ehe powers
exercisable by it under this Ace and the rules made thereunder subject to such conditions , as mey be
specified in the resolution, to the Chairman or the Wel fare Corm-missioner. Inserted by Act No. OE 1996.
1. 11 it shall be the -duty of the Welfare Corruenissioner to ensure that the provisions of this Act and the
rules rnade thereunder are duly carried out and the decisions of the Board under this Act or the rules made
thereunder are implemented. He shall therefore have *the powers to issue orders not inconsistent with the
provisions of this Act and the rules made there'.mder, as he deems fit (2) The State Goverrunent may also
appoint one or more persons as Additional or Deputy Wel f a re Corrunissi oner . The Addi tional or
Deputy Wel fare Comraissioner shall exercise such powers and perform such duties as the Welfare
Conunissioner rnay, with the approval of the Board, by order speci fy. Por this py$ose the Board shall be
Competent to E ix the area or areas wi thin which the Additional or the Deputy Welfare commissioners
shall exercise the powers and perform the functions so specified. ( 3 ) The Secretary Of the Board shall be
appointed ¢ by' the State Government

16. AppoinEment oz The State Government may appoint Inspectors to inspect records to ascertain
and verify the sums payable into the fiind.Inspectors appointed under sub—section of section 40 OE the
Madhya. Pradesh Shops and Establishrnents Act, 1958 (NO. 25 of 1958) shall also be deerned to be
Inspectors for purposes of this Act in respe&t ot the establishments to which the Act applies. ( 2 )
Any Inspector may— (a) with such assistance, if any, as he thinks fit, enter at any reasonable time any
premises for carrying out the purposes of this Acc; exercise such other powers as may be prescr i bed. 72 (
0z 2 OEticerg Other Staff.— The Board have. powers subject. to such conditions -as rnay.be prescribed, ¢
to appoint executive v, staff ToEKe-r th'ad- Undéi' out « ahd "supervise aet'i+i t-i@' finahadl f EuRd:' 18
beputaeioi oz servanee EThe Stage Government may . in consultation .with , the Board depute to the
service of 'the Board any Government S&-vant) add ..ehe : eerms and conditions of deputation of such
servants shall be r, détérrdinédee by w « the" S eates G6Vernniérie in " the b *and E the-oz€¢érins a-ea-rid -
conditioris sordet¢Fmin'éd binding on the Board. "19? to .—Notwithseanding anything contained in this
fAce eor ehe rules . made -thereunder , , opinion of CChe State Government . any-. officer Eeriianee of
sthe r Boérd is. neglig-erie.in-thé his 'diitiés it may aftér- itbking enquiry * i a the éuSpénd him or may Ebe
k prescribed and if in the opinion of.the State Government he is untie for his employment," . it m-ay
remove him from servxce . servic e 'coadie'G4B .—The Géehéd: ement aF1d the eoF1di e i oas sexo ice
including —r (a) '8 persons 'appointed . under J section 215 shall". be such , by 2 the Stace * Goverarnent;-
sd (b) , the perone- appointed Section' 17 shéll .b@.siiéh'.'ds may 'be ¢ deteEmihUd the Boaerd -by T
regulations * madU<-UndéF Section 21 . Lim-I eaeion on expend+tture. —The expenditure on the officers
and the servants appointed under this 'Chapter-and 'other' admihierative expeenditUFé shalYbdte exceed
the prescribed 20 pefceeatdéiif thu-a.nrival income of the Fund . 'Subseiziited by 1936: 9; , Amended by
Ace No. 1996. substituted by Ace NO. k 1 of 1996
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CHAPTER 5E'Bas b-srl ? i 122 N. ('Power eo-cali'Zo€ recorde 2-The State GOvernment -or any-offieer
«authorised 7 by sthe.'Stite Government 3Bin Ehis :beha1Ehmiy fck: the recOrds Board, iiCirispectd t hé
salie and may C Supervise 'f the E of *'lehe BoaYd # his is ertn:r..x bnt3 ebse-requa 6-:zog to no 23.
Directions by ehe geaee government eo Board.— The State Government. may T (give -to the b Board such
no S@irections as 1 in its.opinion are necessary or.expedient Yd in .,connection; with , expenditu+e Erom
the , fund. or. for gr.carrying out Ithe other purposes of thé Act and the Board shall comply, with* such
directions bas 1 [ * 24. Mode of recovery of payable C e" e ehe . , payable to Che Board 'h; into [the-Fund
undere.this.Act, r shall acoi without . prejudice to -any . other mod%0f recovery , Obej recoverable. on k
*the -Eoard,as arrear % of land revenue. ( 2 ) The State Government may , by , authorise officers of the
State Goverrunent not below the rank of. Labour Officer to exercise the powérS eof a Tah?ilda-r under ttv.
K SEét-i6n.147 Gf' thZ'Mid%ya Qrade&h Land Revenue r '20 Bf 1959 p for reéoUery of , sums ,Linders
Sub-:sectioF1 . (3 ) * The officers kilthorieed under gub— —.d91c.+ .b002 of. demand _ . -be served on
anyr defaulter before r the issue of:: any: processs . ei of the Madhya, Pradesh Land Revenue Code, 1959
{No. 20 of 1959) for the recovery of any arrears . 2. provisions.*of Chapter XI of the aforesaid:- Codé Shal
1 3 ' apply mutatis rufor the 5: recovery -'i of?.1 sums Sd ' payable or into Sthe] Pund under chis Act.''.].
rlOi3G.ontlcf1 Substituted Aet No. 1996. 1. 74 Supergeesion of If Che State 25. Government is satisfied
that the Board had made default in performing any duties imposed on it by or under this Act or has abused
its power or has failed to comply with any direction given by the State Government under Section 23, ehe
S'Eate Goverrunene rrEY by notification supersede ehe Board and may reconsti it in the manner
prescribed. for constitution of the Board Provided ehat betfore issuing Che notification under this sub-
section, the State Government Shall give a reasonable opportuniey eo the Board to show cause why i e
should not be superseded and shall consider ehe explanation and objections, if any, submitted by Che
Board. (2) After ehe supersession of the Board and until it is reconseieueed the powers, duties and
functions OE ehé Board t.mder this Act shall be exercised or performed by the State Goverrment or by
such officer ot officers as State Government may appoint for this purpose . 2 6 . etc. eo be public ex-va.ne.
—The members of the Board, and the persons appointedd under sections 18 and 2S of this Act shall be
deemed to be public servants within the meaning of section 21 of ehe Indian Penal Code, 1860 {XLV of
1860) 27. No , against done or 28. PEOteeuon to persons acting {n geod faiech.— prosecution or other
proceedings shall lie any person for anything which is ih good faith intended to be done thiS .Aee.
Exempeion.—The S eat e Governmene may , by notification exempt any establ i shment . or class of
establishmenes fram all or any of the provis+iQns of this Act subject to such conditions as may be
sspecified in the notification. 75 29. of Central Act, No. 4 of 1936. —In sub—section (8) of Section 8 of t:
he Payment ot Act. 1936 (No; 4 of 1936) in its application to the State of Madhya Pradesh. the following
proviso shall be i nserted, namely ¢ * Provided that in case _of any Factory or establi shment to which the
provisions of the Madhya Pradesh Shram Ka Iyan Nidhi Adhi niyam, 1932 appiy, .11 such reel i Sati On
shall be paid into the Madhya Pradesh Labour Welfare Fund consrituted under ehe said Acc and shall be
applied Eor the pursose of ehe said Act. 3 0. Veaeing of certain pzopereieg —THe S eate Government
ITtay by an order transfer to thc Board thc property, both movable and irmuovable, belonging to it. and
being applied in running the departmental Labour Wcl fare/ Centres 3 1 . Penalty E or obstructing
Inevactor diacharge oz logpectorts dutiee ot .tor failure to produce etc Any person, who wil fully obseruces
an Inspector in the exerc:-se OE his powers or discharge of his duties under this Aet or fails ee produce for
inspection on demand by an inspeceoze any registers . records or other documents maintained in persuance
of the provisions of this Act or the rules made thereunder or to supply him on demand crue copies of any
such documents, (b) shall, on conviction, be punished, — for the Erse offence, with imprisonment for a
term which may extend '0 three months, or with fine which may extend ro five hundred rupees, or with
boeh; and for a second or subsequent offence, with imprisonment for a eerm which may extend to six
months, or Vieh Eir.e which may extend to me thousand rupees, or with both Provided that where the
offender is sentenced to a fine only, the amount of Eine shall noe be less Zhan one hundred rupees . 1 ['
(2) If an employer— 1. (a) (b) fails to pay ehe contribution or any sum whith he is liable to pay under this
Ace; or is guilty of any contravention or non- compliance with any of the requirements of this Act or the
rules or the regulations thereunder, in respect of which no penalty is provided; he shall be punishable with
imprisonment for a terrn which rnay extend eo one year or with fine whic rnay extend to two thousand
rupees or with both. 32 . Power eo make ) No Coure inferior to that of a Judicial Magistrate of the first
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class shall try any offence punishable under Section 31 . (2) NO prosecution for such offence shall be
instituted excepe by an Inspector with the previous sanction of the welfare Coraraissioner . {3 No Court
shall take congnizance of such offence unless complaint thereof is made within six months OE the date on
which the offence is alleged to have been conunitted. (1) The State Governraent may, by notification, 33.
and subject to the conditions of previous publication, make rules to carry out the purposes of this Act.
Inserted by Acc No. 11 of 1996. (2) In particular and without prejudice to the generali ty of the foregoing
power, such rules may provide for all or any of the following matters, namely (b) (c) (d) (e) (g) (i) { 1) the
intervals at which unpaid accumulations shall be paid under sub- section (4) of Section 3 ; the agency
which shall collect the sums and the intervals at which and the manner in which such sums shall be paid or
collected under sub—section {5) of Section 3 ; (1) the nu.rnber of represeneaeives of ertvloyers,
entployees and independent men-bers on the Board under sub-section (3) of Section 4; the allowance, if
any, payable to members of the' board under sub-section (S) of Section4 ; the constieution and term of
office of the mernber of a committee under Section 7 ; the particulars which a notice under sub— section
(3) of Secetion 8 shall contain: the
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form in which tement shal 1 be submiteed under sub-section (8) of Section the accounts, records and
registers to be maintained under sub-section {1) and the form in which annual statement of accounts shall
be prepared under sub—section (2) of Section 14; powers which an Inspector shall exercise under -clause
(b) of sub-section (2) of Sections 16; Conditioos subj ect to which the Board rnay appoint officers, clerical
and executive Staff under Section 17; the manner in which enquiry shall be made under Section 19; (j ) the
method of recruitment and conditions 1. of of Substituted by service of the persons under clause (a) section
20;) Act NO. of 1995. (k) (1) 78 the percentage of Ehe a.n.nual income of the Fund beyond which the
Board may not spend on the staff and other adrninieeraeive rnatters; any other rnatter which has to be or
may be prescribed . 1 {33. A {1) The Board may with the previous approval of the Stace government
make regulations noe inconsis tent wi *his Act and the rules made thereunder for the: iurpose of giving
effect eo the provisions of thé Acc. (2) In parcic'iilar and without prejudice to the generality of *the
foregoing powers, such regulations may provide for all any of the following matters, namely — (i) Che
manner of preparation and the contents of the Annual Report under Section 14-A; (ii ) determination of the
working and service condi t ions of persons appointed under section 17; ( ii preparation and maintenance
of confidential records relating to officers and staff working under the Board and preparation and
maintenance of other records of the Board; (i v) any other matter which has to be or may be required to be
made by regulations . 34. (1) If any difficulty arises in giving effect to the provisions of this Act, the State
Government may, by general or special order published in the Gazette. make such provision not
inconsistant with the provisions of this Act as appears to i ¢ to be necessary or expedient fox he removal ot
the difficulty Provided that no such order shall be made after the expiration of cwo Years from the
coznmencement of this Act . {2) Every order made under sub-section (1) shall be laid on the table of ehe
Legislative Assembly. Inserted by Acc No. 11 of 1995. 79 No. 346-2692 -WI-B-85. —In exercise of the
powers conferred by Section 33 of the Madhya Pradesh Shram Kalayan Nidhi Adhi niyam. 1982 (No. 36
of 1983) e he state Goverrunent hereby makes the Eollowing rules, the same having been previously
published as required by sub-section (1) OE Section 33 of the said Ace, namely RULES 1 . Shore title ana
) These rules may be called the Madhya Pradesh Shra.m Ka I yah Nidhi Rules, 1984. (2) Théy shall come i
neo force on such daee as the State Government may by notification appoint . 2 . Dez {nielee.— In these
rules . unless the context otherwise requi e, — '(b) (c) 3. «' Act mdans the Madhya Pradesh Shram Kalayan
Nidhi Adhi}-uiyam, 1982 (No. 36 of 1983) means a form appended to these rules ; Form " section" means
a Section of the Act. Payment OE ana ) Within thirty days from the date on which the Act comes into force
in any area in respect of the establishments specified therein, every employer of such establishments in
such area shall pay to the Board by cheque, bank draft, money order or cash. (a) all fines realised from the
employer before the said date and remaining unutilised on that date: and (b) all unpaid accumulations held
by the the aforesaid date. 80 the Eirst payment made in ( 2') Subsequent to accordance with sub-rule (1)
every employer shall pay to the Board, all fines realised Erom the employees and all repaid accumulations
during the quarter ending 31st March, 30th June, 30th Septernber and <3 1st Decernber within fifteen days
from the ¢ close of each quarter . (3) The payment under sub-rules (I) and (2) shall, In each case, be
accompained by a statement giving full particulars of the amounts paid. (4) all other amounts meneioned in
sub-section (2) of section 3 of the Act shall also be paid to the Board. (5) Every employer shall submit the
Board a statement of employer 's contribution and employees contribution in respect of empldyees whose
names stand on the register of che extablishment on 30th June and 3 Ise December respectively in form
alongwi th the payment Of contribution under sub-section (3) of sect Ion 9 . 4 . Notice Eor paymente due .
1 ) The Welfare Commissioner may, after making such enquiries as it may deem fit, and after calling for a
repore from the InSpector, if oecessary, serve a notice on any employer to pay any portion of fines realised
from the employees or unpaid accumulations held by him which the employers has not paid in accordance
with rule 3 or the contributions payable by him under Section 9 within the period specified therein, which
shall not be less than 30 days from the date of service of such notice. (2) The notice under sub-rule (I}
shall be served on the employer ei ther by persona 1 service or by registered post acknowledgement due :
Provided that in case may employer refuses tofeceive such notice or it is returned by the poseal authorities
with the remarks that the employer refused to accept 81 it or it cannot be—served it Shal be deemed to
have been served if a copy thereof is posted obn any -Epitable place at or near the.main entrance of the
ESta>u'shment. S'. OE eo be —The nunber of men%ers to be nominated on _ thé Board under clauses (b)
and (c) of sub-section (3) of Section 4 shall be as under (1) Representatives OE the employer—=6 t 2)
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Representatives of the employees—=6 (3) Indepehdent mernbers of whom ae lease shall be women—7 5.
Allowances * eo Chairman and (1) one The Chirman, if hé is a non-oifxcial member the will be ertitled to
get such allownace and _ - other facilities ag may be. prescribed time to . time by the State Gtevernment .

(2) the otherme+ers of the Board excluding..Secretary +all be eligible to an allowance of Rs. 25 for it
Cending each meeting of the Board. (3) The Chairman and members of the board while : ravelling on duty
shall be entitled to tzavelling and allowances as are admissible eo pirst Grade Officers of Seeatee
Government. 7. 'f by the Board shall meet ¢t least once every quarter as often as may be necessary . (2) All
members the Board shall be given e fifteen clear days notice of a meeting specifying the dace, time and
place of the meet L ng and Che business to be transacted thereac 82 provided that, a shorter nocice may be
given if in the opinion of the Chairman, bus iness of an emergent nature has to be transacted. (3) the
nurnber of menbers necessary eo constituCe a quorum ae a meet: ing Of ehe Board shall be seven Of
w)om least one shall from , the ernployees and the independent members . (3) (a) If*a member is unable to
attend anv meetlng of the Board, he by a written instrument gig-zed by him addressed to the Chaizman of -
the Board, End explaining the reasons for his inability to attend the meeting, appoint any representative of
the organisation which he represents on the Board, as his substitute attending that meeting of the board in
this place : provided that no such appointment shall be valid unless; (i) such appointment has Been
approved by tre Chairrnan of the Boérd, and (i i) the instrument making such appointment ha been
received by the Chairman ae lease sever days before the date fixed for the meeting A substitute validly
appointed shall have a 11 the rights and powers of a , i.n relation to the meeeing of e he Board in respect
OE which he is appointed . (4) Every meeting of the board shall by ehe Chairman or if the chairtnan is,
unable to attend it, by such onc of the as may be * chosen by the meeting, to be thc occasion. be pres ided
over for any reason, men-bers present, the Chairman for 33 (S) IE there is no quorum present as. laid down
in sub— rule (3) the chairman shall, after- waiting for thirty minutes from the time fixed for the meeting,
adj ourn the meeting to such hour on some other day as he may tix. A Nocice of such adjourned meeting
shall be sent eo every mernber OE the Board and the business f ixed for the original meeting shall be
brought before the adjourned meeting and may be disposed off at such meeeing whee her there is quorum
or not. (6) All questions placed before the *ting of the Board shall be decided by a majority of hie
members present and voting, at the meeting the chairman have a second or casting vote in case of equality
ot voltes . (7) the Secretary, and in his absence any other officer of the board authorised by the Chairman,
shall record the minutes of Che proceedings of e he -meeting of ehe Board and shall include therein the
names of the mermbers present. A copy of such minutes shall be submitted to the State Government as
soon as they are confirmed by ehe Board. 8. conetitutionok Czitteee a Committee which may be
constituted' under Section 7 shall consist of members not exceeding '7 , out of which at least 3 shall be
members of the Board. (2) The term of members of a corruenitcee appointed for a specific iob shall be the

period taken for completing the said job, provided that in no case which term shall exceed the term of
nominated members under sub-section (4) of Section 4 of the act. (3) the term of members of other
cornmittees shall be coterminus with the, term of the nominated members under sub—section (4) of

Section 4 . 84 9 . paxeieuiarg eo be {acor»oxaeed ebe noeice sece{on (3) .—Ehé noeiee referred eo in sub-

seceiln {3) of Section 8 shall contain the foliovung particculars, namely:— (a) name and address of che
establishment in which the unpaid accumulation aas earned (b) wage period during which the unpaid
accumulation was earned (c) amot.mt of theunpaid accumulation; (d) list of employees and the amount of
unpaid accumulation in respect of each of them paid to the Board
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10. Statement under section 9 (9) .—the. statement eo be submi tted to the State Government by the
Welfare Cornmissioner under sub—section (8) of Section 9 shall be in Form . 11 . oz ehe —The accounts
of the Fund for each financial year ending 31st March. shall be prepared and maintained in Form « C'. (2)

the. Borad shall cause eo be maintained following registers the (a) Fees register separately for different
welfare activities (b) Unpaid accumulations account register; (c) Register of quarterly receipts of unpaid
accumulations from the establishment and publication of notices; {d) Register of payments towards
sttlement Of claims to unpaid accumulations under Section (e) Register of fines and unpaid accu.mulations
received under rule 3 ; es (f) Register of contribution received under Section (g) Register of payment of al
lowances to mernbers under rule S; (h) Register of irmovable properties of the board; t i) Register of
movable properties of the board; (j) Register of penal interest paid under Section (k) Regis ter of voluntary
donations to the Board; (1) Register of grant in aid or subsidy paid by the State Government; (m) Register
of sums borrowed under Section 12; (n) Register ot loans advanced by the State Government ; (o) Register
of grane in aid under Section 11 (3) ; (p) Separate registers on expenditure in providing Welfare facilities
mentioned in -sub-section (2) of Section 11; {q) Registers relating to strength of staff, their Attendance,
earned leave, casual leave , salary advance, loans and such other registers as the Wel fare Commissioner
may deem necesary for 12. stateement of in
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Form D. the proper administration of the Board. account a . —The annua 1 etaecement of accounts of the
hoard shall be prepared 86 13. Budget oe Board. The Wel fare corrunissioner shall cause Che budget
estirnate3 for each financial year to be prepared and laid before the Board on or before the first day of

Decernber of the Finnancial year next preceding for its acceptance and thereafter the budget estimates as

accepted by the Board shall be . forwarded to the State Government on or before 30th Decernber . (2} The

State government rray amend, modify or alter the estimates submitted for its approval under sub—rule (1}

in any respect or manner it may deem fit and shall return the same with its approval with or without
amendment, modi fication or alteration, within thirty days Of the receipt of the budget estimates . ( ) the
budget est ima te approved by the State government under sub-rule (2) shall constitute the budget of Che
board for Che financial year and shall. be issued under the seal of the board and signed by the Chairman.
the Welfare Cormnissioner and the Secretary . An authentic copy of the budget shall be forwarded to ehe
Seate Government before the end of February

14. Addleiobnal of during the course of Che financial year it becomes necessary to incur expendi
ture over and above the provisions made in the budget.the Board shall immediately submit to the Stace
Government the details of the proposed expenditure and specify the rnannec in which it is proposed eo
meet such additional expendi . (2) On recept of the proposal under usb-rule (1) the Stace Government may
ei ther approve the proposed additional expendi ture in full or in part with such modi fications as it may
deem necessary or without modifications or reject it totally.. A copy the order passed by Ehe State
government on the proposal shall 87 be conmunicated to the board

15. Mode oz payaant Euna.—Payment from the Fund shall be nEde.— (a) where the amount payable is
less than Rs. 250 in cash, and (b) Where the amount payable is more than Rs. 250 by Bank Draft or
through Cheques issued by the Welfare corrunissioner: Providee that in any pareicualr case the Board may,
for special reasons eo be recorded, authorise payment in cash in respect of any a-mount payable by it. 16 .
of Inepeceor . —Every Inspector shall, for carrying out the purposes of the Act, also have the * powers to
require any employer to produce any document Eor his inspection to supply him a true copy of any such
document and to give him a statement in writing

17. Strenght of staff etc.—Besides of Officers to be appointed by the Staee Government under Sections
15 and 16 OE the Act the Board shall have such nurnber OE officers, e learical, executive and other staff
as may be determined by the board with the previous approval of the State Govern.ment: Proviqed that
whenever it is necessary to aleer the strength so determined. the board shall sepd necessary preposal+ with
jurisdiction to the State Government for approval 18. Claeeificaeion, ecalee of pay , etc Classification, the
pay scales and allowances of Che posts determined under rule 17 shall be such as may be determined by
the board, from time to time with the previous approval of the State Government . 88 19. Method
tecruiAeot. service shall be by boa rds namely : — (b) (c) the Recrui ement to the following methods , by
direct recruiement by examintion . by direct. recruitment by selection . by promotion of members of the
service, and by obtaining State Government Servants an deputation under section 18 . {2) The number of
persons to be recruited étfirough ,éirece recrui emene and promotion shall not excEed the percentage of
deeermined by the board with the previous approval of the State Government . (3) Subject to the
provisions of- these rules', -the meehod or meehods of recruitment to. be adopted' 'for the purpose of filling
any particular vacancy of yachc "e's in the service as may be required to be filléd ddking- any particular
period of recruitment and the number persons to be recrui ted by each method shall be deeermined on each
occasion by Welfare Cornmiss{oner (4) Notwithstanding anything contained in sub—tu'le i E in ehe
opinion of the Welfare Commissioner the {1) exigencies of the services so requitéde, -the commissioner
may with the approval of the bderd and thee ¢ State government, adopt such method of recru$ go' « the
service other than those specified in the said sug- rule as he may, by order issued in this behalf. specify

20. Appointment eo the service .—All except those mentioned in Section 15 and made by the Welfare
Conunissioner with the the board and no such appointment shal be after selection by one of the methods of
specifed in rule 19. appointment 16 shall be approval of made except requirement 89 21. conditions OE
eligibiliey OE dirgce recruitment - selcceed. a candidate In order to be eligible to be must satisfy the
following conditions, name 1 y (a) he must have attained the age ot 18 years and not attained the age. of 30
years on the first day of January next following the date of coqunencemene of che selection. (b) the upper
age limit shall be relaxed as follows (i) in case of Scheduled Castes and Scheduled Tribes candidtate up to
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35 years; (i 1) if d candidate holding a post of the board' 5 service applies for another post bei ng fi 1 lcd
through competitive examinat ions he will be allowed to deduct from his age the period of total service
rendered by him up to the maximum of 7 years, subjece, however, to the resultant age not exceeding the
upper age limit by moze than five years . In case of retrenched government servant, Che period ot a 11
temporary services previously rendered by him upeo a maximum limie OE 7 years shall be aiiowed eo be
deduceed trom his age provided that the resultant age does noc exceed the upper age limit by more chan
three years . . —the term retrenched gévernment servane she 11 have e he meaning assigned to it in the M.
P. Labour Service (Gazetted) Recruitment Rules, 1974. in case OE ex-servicemen, the period of all
defence service previously rendered by 90 him shall be allowed to be deduceed trom his age. mlanation. —
the term ' ex-servicemen ' denotes a person who belonged to any of the categories mentioned in rule 8 of
the Madhya Pradesh Labour Service (Gazetted) Recrui tment rules, 1974 and who was employed under the
Government of India for a continuous period of noe less than 6 months and who was retrenched or
declared surplus as a result of the recon-mendaeions of the ecconomy with or due eo normal reduction in
the establishment not more than three years before the date of his registration ae any employment
exchange or application made Otherwise, for employment in the board's service. (c) he must possess the
educational qualifications which may be laid dot.m by the Board for different posts with the previous
approval of the State Goverrunent Provided that in exceptional cases and in ehe exigencies or service the
board may on the reconunendation of the Welfare con-missioner treat as .qualified a candidate, who
though not possessing any of the qualifications specified in this clause has passed examination conducted
by other institutions by *a standard which in ehe opinion of the Board justifies admission of the candidate
to the examination and selection. {d) He muise pay the fees fixed by the Board

22. Pina 1 i ey of Welfare decision.— Subject to the provisions of clause (c) of rule 21 the decision of the
Welfare Cormissioner as *to the 91 eligibility or otherwise of a candidate OE eselection ¢ shali be final and
no candidate to whom a céreificaee of admission has not been issued by the Welfare * cohunissioner shall
be al lowed to appear at the examination or be interviewed . 23. attempt on the pare of a candidate to
obtain support Eoz his candidature by any means may be held by the Wel fare Corrufisissioner to
disqualify, him for selection. 24. —amination. — (1) A competitive -examination Eor recruitment to the
service shall be held at such intervals as the welfare Commissioner in consultation wiCh Che Board. from
time to eime det ne . (i) the examination including interviews shall be copducted by the welfaare
cormissioner in accordance thé as may be determined by the Board

25. Direct recruitment by selection to the service shall be held at such intervals as the Wei fare
commissioner may in consultation with the Board, from time Eime determine.(2) Por purposes of
selection under, sub—cule (1) na.mes of persons having prescribed quali "cations shah be obtained form
the Ernploymenc Exchange: (3) * For Selection OE candidates for service Shall be made by the Wei fare
Corrnissianez or other officer or Select® on committee, as ray determined by the board, after intervi
ewing tbém; *Provided that a wri teen test may also be held before interview to eascercain the candidates
writing or typing capabili ties . 92 26 . _Reservauon for Scheduled ¢ Castes ana 8cheaulOd . —Fifteen
percent. and eighteen per cent of the available vacancies direct recrui ement under clause 3 (a) & (b) of
sub-rule (1) of rule 19 shall be reserved for candidates who are members OE the Scheduled Castes and
Scheduled Tribes respectively . (2) In filling the vacancies so reserved, candidates who are members of
Che Scheduled Castes and Scheduled Tribes shall be considered for appointment in the order in which
their names appear in the list referred to in rule 27 irrespective of their relative rank as compared with
other candidates (3) If sufficient number of céd0didates belonging to the Scheduled Cas tes and Scheduled
Tribes are not available for filling all the vacancies reserved for them the rernaining vacancies shall not be
filled from the general candidaceg but re-adver.tise irnrnediately and in ehe case of direct recruitment by
selection, fresh names shall be obtained Erom the &nployment Exchange. If any vacancies are still left
unfilled they may be filled up from Che general candidates and an equivalent number OE addi tional
vacancies shall be— reserved Eor candidates belonging to the Scheduled castes or Scheduled Tribes for
the subsequent two examinations or seleceians, as the case Provided that if sufficient number of candidates
are not avai 1 able even after examinations or selections eo fill all the be sGitable the two reserved
vacancies including the additional vacancies or such of them as are not fille& shall lapse

27. Lise oz qualified candidates Where recruitment is made by a competitive examinations the
Welfare cormissioner shall prepare a list arranged in order of *m 93 merit of the candidates who
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have qualified by such standard as be determined by e he Board, under sub- rule (2) of rule -24 and
of the candidate belonging to the Scheduled Castes and Scheduled Tribes, who though not qualified
by the standard are declared by the Welfare Commissioner to be suitable for appointment to the
Board's service with due regard to the maintenance of efficiency of Board's administration.The list
shall be pasted on the Notice Board of the Administrative Officer af the Board. (2) Subject to ehe
provisions of these rules candidates will be considered for appoin tment to the available vacancies in the
order in which their names appear in the list. {3) Where recruitment is made by selection, the Welfare
conunissioner shall prepare a list of candidates whom he considers most suitable on the basis of written
eest and interview or only interview. as the case may be arrange in order of preference and of candidates
belonging to Scheduled Castes and Scheduled Tribes. *Who though not qualified by the standrad laid
down are declared by the Welfare Coruenissioneer to be suitable-for appointment to the service with due
regard to the Ituaintenance of e E Eciency o E board s Administration. The List shall be pasted on the
Notice board of Adrninistrative Office of the Board. (4) the inclusion of a candidate's name in the list
confers no right to appointment unless the Wel tare commissioner is satisfied after such enquiry as he may
consider necessary that the candidate is suitable in all respect for appointment to the service

28. The Board shall lay down the criteria for eligibility for.promotion to various posts to *be filled by
promotion under rule 19 . 94 (2) The Board shall consituee a cornmittee of three members of whom two
shall be the officers one a member of the Board for rnaking a prelimanary, selection far promotion of
.eligible candida tes . Different committees may be :constituted for different categories of posts. (3) The
Cornmittee shall prepare a list of such person as satisfy Ehe criteria laid down under sub-rule (i) ax:td as
safe held by .the Coramiteee to be suitable for promotion tb the servicebased on merit wich due regard .co
Seniority:  This list shall be sufficient cover probablee.: vacancies for two years ethe names of the person
included in the 1 i s r shall *b' az+anged in roder of seniority in the service: Provided that any junior person
who, in the opinion of' the comrnietee, is of an exceptional mer,it and suitability u-ay be assigned in Ehe
list a higher piace than that OE persons sepior to him. (5 j the list so prepared shali be reviewed and
revised every year . (5) I E ¢ in the . process revision, it _is proposed the..service the Co ittee . probosed
supersession. *.(.7") The lise prepared selection, review or eo supersede any members of shall record
reasons Eor the under this rule shall be forwarded by -the Corrmittee to the Board. *(8Y The Boi.td, shall
consider the list prepared by the Cpmunietee aldng wiehehe other documents received from Che
*Corrurattee and, tmless ¢it considers any change necessary, epprove ehe list . 95 (9) If Ehe Board
considers it necessary to make any chage in the list recerved from the committee, it shall inform the
corrunittee of the chage proposed and, after taking into account the comments , if any, of the commi ttee
may approve the list finally with such modification, i $ any, as may in i es opinion be just and proper. (10)
The list as fi nan y approved by the Board, shall form the seleect lise for promotion of the mernbers of the
service to a particular category of posts. This list shall ordinarily be in force untill it is reviewed or revised
under sub—rule (5) : Provided that in the even of a grave Lapse conduce 01 performance OE duties on the
part person included in the select list, a special of the select list may be made at the instance Board and ehe
Committee rnay, if ie thinks, fit, the name of such person from the list. in the of any rev i ew of the remove
( 11 ) Appointment of the persons included in the select list to a particular category of posts, shall follow
the order in which their names appear in the Select list Provided that, where ad.ministrative exigencies so
require a person whose name is not included in the Select list or who is nqt next in order in the Select list,
may be appointed to the Service if the board is satisfie more that the- vacai*iFSi is not likely to last for
moriths

29. Psobation.—Every person directly recruited to the b.araj shall be appointed on period OE years. three
the service of probation for a 96 30. Coneroi OE Board over staff . — (1) the persons appointed under
section 17 shall function under the . administrative supervisory and disciplinary control of the Board . {2)
the provisions of theMadhya Pradesh Civil Services (Classification' control and Appeal) rules, 1966 shall
apply mutatis mutandis for disciplinary action against a person appointed under Section 17 of the Act

31. Onder section 19 .—An enquiry coneamplaeed unde rSection 19 shall be made in accordance with the
provisions of the madhya Pradesh Civil Services (Classification control and Appeal) Rules. 1966 by an
officer specified by the State government for the propose . 32 . Limitation of expenditure. —the Expendi
ture on officers and the servants appointed under Chapter IV of the Act and other administrative
expenditure shall not exceed 50 per cent. of the annual income Of the fund . 33 . Register oe unclaimed
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wagee ana Zines. —every eméloyér OE an establ i shmeat shall rnaintain and preserve for period of 10
years a consolidated register of unclaimed wages and fines in Form E" Provided tae in cases pending
before the Appellate Authority the Register shall be preserved till the cases are finally disposed

34. Interpretation.—If any question relating to the interpretation of these rules arises . It shall be referred
to the State Government whose decision shall be final. 97 POR* 'A' Rule 3(5)] State.nene of Aloyeeee 1. 2.
3. 4. S. 6. 7. on 30th June ana 318t December reepecE{vely. Name of the Estabishment Name , of the
employer Class of establishment Address of establishment Total number of employees (as per section 2
(3)) whose names stand on the muster roll of the etablishment on 30th June/ 31st Decerber . (a) &nplyers®
contribution @ 50 paise per employee . Rs. (b) &ployers contribution e 1 rupee per employee. total of sub-
entries (a) and (b) of entry 6. Date. Signature of employer 98 FORM < B' Rule 10) to be euhleeea b?
welfare crAss of establishments (1) 12 3 5 8 9 10 unair 9 (8) No. of estabishmenes (2) Total Accout of
Employers Contribution received by fare Corrrnissioner . (3) Rs. Signature OE Welfare Corriinissioner . - |
(MBks. 91 eligibility or otherwise of a candidate ot selection ¢ shall be final and no candidate to whom a
cértificate af admission has not been issued by the Welfare c&nrnissioner shal I be al lowed to appear at
che examinatiori or be interviewed. 23. Difl0alifacacion.—Any aeternpt on the *paft of a candidate to
obtain support for his candidature by any. means may be held by the Wel fare CouuiisSioner Co disqualify
him for selection. 24. 1) A competitive examination Eor recruitment to the service shall be held at such
intervals as the Welfare Commissioner may, in consultation with ehe Board. from time to time determine .
the examination including interviews shéll be cooducted by the Welfaare conunissioner in accordance thé
*filitedure as may be determined by the Board
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25. Direct recrui tment by selection to the service shall be held at such intervals as the
Welfare.coniinissioner in consultation with the Board, from time -to time determine . (2) For burposes of
selection under. sub—Kiale (1) names Of persons having prescribed guali9ications shall be obtained form

the &ployment Exchange/ (3) For Selection of candidates for service Shall be * made by the welfare
Cormissioner oz other officer or Selection commicteevas may be deterrnined by the board, after
interviewing tbem; Provided Chae a written test may also be held before interview to *ascertain the
candidates writing or typing capabi lieies . 92 26 . _ Reaervaeion for gcAeauiod Caetee and scheduiOd
Tribeg.—Pifteen percent, and eighteen per cent of the available vacancies direct recruitment under clause
3 (a) & (b) of sub-rule (1) of rule 19 shall be reserved for candidates who are members of the Scheduled
Castes and Scheduled Tribes respectively. (2) In filling the vacancies so reserved, candidates who are
members of the Scheduled Castes and Scheduled Tribes shall be considered for appoinemene in the order
in which their names appear in the list referred to in rule 27 irrespective OE their relative rank as compared
with other candidates . (3) If sufficient number of cigdidates belonging to the Scheduled Castes and
Scheduled Tribes are not available for filling ali ehe vacancies reserved for them the remaining vacancies
shall not be tilled from the general candidates but re-adver.tise irruenediately end the -case ot direct recrui
tment by selection, fresh names shall be obtained from the &npioyment Exchange. If any vacancies are
still lett unEil led they may be filled up from the general candidates and an equivalent number of
additional vacancies shall be— reserved for candidates belonging to the Scheduled castes or Scheduled
Tribes for the subsequent two examinations or selections, as the case rmay Provided that if sufficient
nurnber of candidates are not avai 1 able even after examinations or selections eo fill all ehe be sditable the
two reserved vacancies including the additional vacancies or such of them as are not fill ee shall lapse . 27
. uee oz wailfied candidaeee Miere recruit-reene is made by a competitive examinations the Welfare
cormissioner shall prepare a lise arranged in orde'r Of 93 merit of the candi#ates who have qualified by
such standard as may be}determined by the Board, under sub- rule (2) Of rule -24 and of ehe candidate
belonging eo the Scheduled Castes and Scheduled Tribes. who though not qualified by the standard are
declared by the Welfare Commissioner to be suitable tor appointment to the Board s service with due
regard to the maintenance of efficiency of Board's administration, The list shall be pasted on the Notice
Board ot the Administrative Officer of the Board. {2) Subject to the provisions of these rules candidates
will be considered for appointment to the available vacancies in the order in which cheir names appear in
the list. (3) Where recrui tment is made by selection, sthe Welfare cormnissioner shall prepare a List of
candidates whom he considers most suitable on che basis of e he written test and incerview or only
interview. as the case may be arrange in order of preference and of candidates belonging to Scheduled
Castes and Scheduled Tribes. though not qualified by ehe standzad laid down are declared the Welfare
Cornmissioneer to be suitable. for appointment to the service with due regard to the maintenance of
eEfciency of board s Administration. The lise shall be pasted on the Notice board of Administrative Office
of the Board. (4) the inclusion of a candidate s name in the list confers no right eo appoinemene unless e
he We I Eare comii9Sioner is satisfied after such enq.liry as he may consider necessary that the candidate
is sui table in ail respect for -appointment to the service . 2B. eoc The Board shall lay down the criteria for
eligibi lie y for. promoeion eo various posts tosbe ¢ ill ed by promotion under rule 19. 94 (2) The Board
shall cons i tute a conunittee of three members of whom two shall be the officers one a mernber of the
Board for rnaking a prelimanary. selection -for pfomotion of . eligible candidates. Di f ferent .corninittpes
rnay pe *constituted tor different categories of posts. (3} The Conanittee shall prepare a list of such person
as satisfy the criteria laid down under sub-rule (1) and as are held by .the Corranittee to be suitable for
promotion to the service based on merit with due regard .co senidrity.*- This list shall be sufficient cover
probable: vacancies for two years . ('4) *the names of the person included in the list shall *be ari-anged in
roder of seniority in the service: Provided that a.ny junior person who, in Che opinion of the cotrrnieeee. is
ot an exceptional met,it and suitability may be assigned in the list a higher place than that of persons senior
to him. (Sj *thu 1 iSt so prepared shall be reviewed and revised (6) If « in the process rev*sion, ie is
proposed theservice ehe Co it tee . proiosed supersession. 7) The' list" prepared selection, review or of to
supersede any members of shall record reasons for the under Ehis rule shall be forwarded by the ttee eo the
Board. The BoaEd, shall consider the list prepared by the Ceranieeee along withthe oeher documents
received from ehe t tee and, unless *it considers any change negesgary, approve the lise . 95 (9) If the
Board considers it necessary to make any chage in the list recervea from the committee, it shall inform the
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committee of the chage proposed and, after taking. into account the comments , if any, of the cortmietee

may approve the list finally with such modification, i $ any, as. in its opinion be just and proper . (I0) The
list as finally approved by the Board, shall
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form Che select lise for promotion of the members of the service to a particular category of poses . This
list shall ordinarily be in force untill it is reviewed or xevised under sub-rule (5) : Provided that in ehe even
of a grave lapse conduct or perforrnance of duties on the pare person included in the select list, a special of
the select list may be made at the instance Board and ehe Conuniteee may, i E it thinks. t it, the name of
such person from Che list . in che of any rev i ew OE the remove (11) Appointment of the persons
included in the select list eo a particular Category of posts; shall follow the order in which their names
appear in the Select list provided chat. where administrative exigencies so require a person whose name is
not included in the Select list or who is net next in order in the Select list. may be dppointed to the Service
if the board is satisfie that the vacailFY is not likely to last for more Ch n ehree 29. probaeion. the service
of probation Eor a mon'ths . —Every pérson directly recrui ted to the shall be appointed on period of years.
96 30. Conetoi oz Board over staff . — (1) the persons appointed under section 17 shall function under the
administrative supervisory and disciplinary control of t he Board . {2) the provisions of theMadhya
Pradesh Civil Services (Classification' control and Appeal) rules, 1966 shall apply mutatis mutandis for
disciplinary action against a person appointed under Section 17 ot * the Act

31. Under Seceion 19.—An enquiry contamplaCed unde rSeccion 19 shall be made in accordance with
che provisions of the madhya Pradesh Civil Services (Classification control and Appeal) Rules, 1966 by an
officer specified by the State government for ehe propose . 32 . Limitation of .—the Expenditure on
officers and ehe servanes appointed under Chapter IV of the Act and other administrative expenditure shall
noe exceed 50 per cent. of the annual income of the fund

33. Regi 'tet of unclaimed vagee and Zines .—Every GPloyer of an establishmene shall maintain and
preserve for period of 10 years a consolidated register of unci aimed wages and fines in Form Provided tat
in cases pending before the Appellate Authority the Regi stet shall be preserved till e he cases are finally
disposed

34. Interpretation.—If any question relating to Che interpreeacion of these rules arises . It shall be
referred to the State Government whose decision shall be final . 97 VORM ¢ A' Rule 3<5) | BeatenenE of
ana * contribueion 1. 2. 3. 4. S. 6. 7. on 30th and 3iBt reapaceively. Name of the EStAbishmene Na.rne of
the employer Class of establishment Address of es tablishment Total number of employees [as per section
2 whose names stand on the muster roll ot the etablishment on 30th June/ 31st Decernber . (a) mphyerse
contribution g 50 paise per employee. Rs . (b) contribution @ 1 rupee per emplayee . total of sub-entries
(a) and (b) OE entry 6. Date Rs. Rs. Signature of employer FORM ¢ B' seacema.nt eo be by Weltare Class
of establishments (1) 1 2 3 4 5 8 9 10 G.R.P.G-281 .WCLWB. I undex Seceion 918) NO, ot
estabishmenes (2) Total Accout of Employers Contribution received by iiel fare Commiss i*oner . {3) RS.
Signature of Welfare Corrmissione -..rmBks. 114-009/2003/20-01-03." st. 2-22-¢aQ71ZTBZ/38 Q. 30-s-
2001 6 15, 1929 6 2007 9S2S/€r. 223/21 -WYT./@. 29-70-2007 630 (s) 630 (6) 2. 14 2007) () 2007 1982 (
36 1983 ) 2007 1982 36 (3) -€rrg ( Qi) "3-TiiR" 6 2007 75. 223/21-+'YL/U. 348 (3) fifia (#047) 2007 14
2007) CHHATTISGARH ACT (No. 14 of 2007) THE CHHATTISGARH SHRAM KALYAN NIDHI
(SANSHODHAN) ACT, 2007 An Act Further to amend the Chhattisgarh Shram Kalyan Nidhi
Adhiniyam, 1982 (No. '36 of 1983) . Be it enacted by the Chhattisgarh Legisléture in the Fifty-Eighth Year
of the Republic of India, as follows : Short titte. Amendment Section 4

2. ThiS Act may be called thc Chhattisgarh Shram Kalyan Nidhi (Sanshodhan) Adhiniyam, 2007..
Inciausc (a) of sub section (3) of section 4 of the Chhattisgarh Shram Kalyani Nidhi Adhiniyam, 1982 (No.
36 of 1983), after the word "Chairman" the words "and Vice- Chairman" Shai] be inserted. FTtra—2007.
%8RFRM/09/2013-2015." €r.2-22-O€RFT</ 38 Q. 30-05-2001. 274 ] zruy, 11 2016 — 20, 1938 11 2016
6540M 195/ 21/IF./Q.7T./ 16. 21-01-2016 26-06-2016 i. 547 548 2. 3. 11 gaii2016 26 2015 1982 (z 36
1983) (1) 2015 (2) 1982 1) 9 *pan:- 30 31 11 2016 6540A 195/21-WYF./D. q./16. — 348 (3) 11-07-2016 t.
2016 CHHATTISGARH ACT (No. 260f2016) CHHATTISGARH SHRAM KALYAN NIDHI
(SANSHODHAN) ADHINIYAM, 2015 An Act further to amend the Chhattisgarh Shram Kalyan Nidhi
Adhiniyam, 1982 (No. 36 of 1983). Be it enacted by the Chhattisgarh Legislature in the Sixty-sixth Year
of the Republic of India, as follows :- 548 (1) Short title and commencement. 1. 2. 3. (1) (2) This Act may
be called the Chhattisgarh Shram Kalyan Nidhi (Sanshodhan) Adhiniyam, 2015. It shall come into force
from the date of its publication in the Official Gazette. After clause (3) of Section 2 of the Chhattisgarh
Shram Kalyan Nidhi Adhiniyam, 1982, (hereinafter referred to as the Principal Act), the following shall be
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inserted , namely "(3-A) "Registered Employee" means any employee who contributes under Section 9 and
who is registered by Board under Section 9-A;" After Section 9 of the Principal Act, the following shall be
inserted, namely "9-A. Registration Of Employee.-(1) For registration of employee as defined in clause (3)
of Section 2, every employer shall submit to the Board details in prescribed format of such employees
whose names are recorded in register Ofestablishment on 30th June and 31st December, respectively. (2)
Board will register the employees as per rules and with the prior approval of the State Government." -
2016. Amendment Section 2. Of Insertion Of New Section 9-A.
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