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NOTIFICATION No. F-1-512008B8-2.— In exercise of the powers conferred by clause (a) of Rule 12 of
the Chhattisgarh Private Universities ( Establishment and Operation) Rules, 2005, the State Govemment
hereby makes the foilowing Regulation for Chhattisgarh Private Universities Regulatory Commission I
namely 2

3. REGULATION CHAPTER-I : PRELIMINARY Short Tltle and Commencement (a) These
Regulations may be called the Chhattisgarh Private Universities Regulatory Commission (
Recruitment and conditions ot service of officers and employ ees) Regulations, 2009 ; (b) It extends
to the whole the State of Chhattisgarh ; (c) It shall come into force on the date of its publication in
the official gazette.Scope of Application Without prejudice to generality of the provisions contained in the
Chhattisgarh Civil Services ( General Conditions of Service) Recruitment Rules, 1961, these rules shall
apply -Secretary and every employees of Service. Definitions :- In these the context otherwise requires (a)
(b) (¢) (d) (e) (g) "Act " means the Chhattisgarh Private Universities ( Establishmentand Operation) Act,
2005 ; " Appointing Authority " means the Appointing Autoority as specified in Schedule- — 1Ill to these
regulations ; u Commission " means the Regulatory Commissim established under Section 36 of the Act ; "
Higher Education " means the Higher Education Department of the State of Chhattisgarh ; " Chairman "
means the Chairman of the Commission , " Member " means the Member of the Commission ; " Secretary
" means the Secretary of the Commission ; " Year " means financial year ( 18t April to 31M March ) ; 484
(12) 31 2009 " Existing Employee " means an employee of the Commission who is in the service of the
means an employee

n

Commission on the date of enforcement of this Regulation ; " Fresh Employee
recruited under the provisions of this Regulation ; " Words" and " Expressions " used but not defined in the
Regulation shall carry the meaning as have been assigned to them In the Chhattisgarh Private Universities
( Establishment and Operation ) Act, 2005 and the Chhattisgarh Private Universities ( Establishment and
Opera tion) Rules, 2005 ; " Schedule " means the Schedule appended to these Regulation. CHAPTER - :
CATEGORISATION AND NUMBER OF POSTS 4. 5. 6

7. Categorization and strength of Officers and Employees (a) The number, and categories of officers
and employees of the Commission shall be as specified in Schedule ¢ I and ; (c) Subject to the
approval of the State Government, the Commission may from time to time, change, increase, reduce,
abolish, or re-categorize the officers and employees specified in Schedule I and 11; The Commission
may also appoint on contract basis, for any suitable period, Advisors and avail of the services of
Consultants, to assist the Commission, on such remuneration and other terms and conditions as may
be decided by the Commission.Filling up of the posts Nothing in sub-clause (a) of regulation 4 shall be
construed as requiring the Commission to have the officers/employees serving in all the categories of posts
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at all times. CHAPTER - : PLACEMENT Placement of Officers/'Employees (a) Subject to exigencies of
service or availability of posts, an officeMemployee may be placed in any post other than the post to which
he has been appointed, depending on his qualification and suitability corresponding to his grade. However,
the concemed officer/ employee shall have no right of regular service on that, i.e. the other post. He will
have lien on the original post ; (b) . Any officer or employee may be required to hotd more than one post
for which no extra remuneration may be paid. CHAPTER - RECRUITMENT AND OTHER
CONDITIONS OF SERVICE Mode of Appointment :- (a) The existing employees of the Commission will
be deemed to have been appointed under the provisions of this Regulation ; (b) (c) The mode of
appointment of fresh officer/ empfoyee will be as foHows :- Direct recruitment ; Promotion ; Deputation
from he State GovemmenV Higher Education Department Govt. undertakings, and (iv) Contract The
method of recruitment of officers and employees shall be as specified in Pan — A and Part — B of
Schedule *11. 31 2009 484 (13) (d) (e) (g) The appointing authority, disciplinary authority, appellate
authority and reviewing authority in respect of officers and employees of the Commission, shall be as
specified in Schedule — Ill. The complete details of existing employees / persons employed by the
Commission prior to * commencement of this regulation 2009, are specified in Schedule — 1. The
qualification and experience required for various posts shall be as prescribed in Schedule - IV. However,
the Commission atter recording reasons in writing, may relax the eligibility criteria for appointment, in
respect of posts and persons, in appropriate cases. All appointment shall be subject to verification of
characterand antecedents as may be de cided by the Commission from time to time. 8. 9. 10

11. Constitution of Selection Committee (a) There shall be a Selection Committee to consider and
recommend candidates for appointment by direct recruitment to the posts mentioned in Part —A of
Schedule — , consisting of the following :- (b) (c) (d) Chairman of the Commission as its Chairman ;
Member of the Commission, and One or more experts I specialists of the subjects to be nominated by the
Commission as members; and (W) Senior most officer of the Commission will be the Convenor of
Committee. There shall be a Selection Committee to consider and recommend candidates for appointment
by direct recruitment to the posts mentioned in Part — B of Schedule — 11 which shall consist of the
following Senor most Member as its Chairman ; Secretary Sr. Most Officer, and Dy. Director as Member;
Dy. Director or any other officer nominated by the Chairman will be the convenor of the Committee. The
recommendation of the Selection Committee Shail be final and remain valid for a period of 6 months or
for a longer period as may be decided by the Cdmmission. The Committee may in suitable cases
recommend higher pay than the pay which a post carries or at a higher stage in the pay scale of the post for
consideration of the Committee. The Commission may lay down the procedure to be followed by the
Selection Corn:nittee. Age Limit :- The age limit For direct recruitment to the posts of Jr. Accounts
Officer, Assistant Pro grammer, Stenographer Grade — "t, Accountant, Data Entry Operator, Steno Typist,
Assistant Grade — 111, Driver, Peon and similar categories of employees shall be as per the prevailing rules
of the State Government. The age limit for other posts to be filed by direct recruitment may be decided by
the Commission keeping in view the years of professional experience required for the post. Application
The Commission may decide the number of vacancies to be filled by direct appoint ment and may invite
applications from candidates eligible for appointment through advertisement in news papers or call for
names of eligible candidates from Employment Exchange. Certificates The candidates for direct
recruitment to any post in the Commission shall submit application alongwith the following documents
484 (14) (a) (b) (c) 31 The evidence of possessing the requisite educational qualification and experience.
Ceftificate*of character and conduct from the educational institution last attended in case of first
appointment or from the concerned Government / Public Sector Undertaking if he has served in these ;
Certificate from the competent authority as per the rules of the State Government, in case of candidates
belonging to S.C., S.T., O.B.C., or any other reserved category. 12. 13. 14. 15

16. Processing ot Application After scrutiny, the Commission shall consider all the valid applications
and shall interview the short-listed candidates.The number of candidates to be called for interview may
be decided taking into account the number of vacancies for which recruitment is being made. Selection of
Candidates The Selection Committee shall recommend the candidates in order of merit to the appointing
authority. Appointment (a) All appointments shall be made on the basis of merit, as recommended by the
Selection Committee ; (b) Every candidate selected for appointment, having not been in the service of
Government / Govt. undertaking, shall be appointed subject to their medical fitness to be certified by a
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Medical Board as may be appointed by the Commission and character verification as per clause 7(f)
mentioned above. Probation :- (a) All existing employees and direct recruits shall be on probation for a
period of two years from the date of their appointment. (b) (c) (d) During the period or probation, the
officers and employees shall be entitled for eamed leave, extra-ordinary leave and medical leave at par
with such provisione applicable to the officers and employees of the State Government of equivalent rank.
However, the period of unautho rized absence during the service shall not be included in the probation
period. If a direct recruit has not completed his period of probation to the satisfaction of the Commission,
the Commission may extend the period of probation upto a maximum period of one year in one or more
installments. If the performance, during the extended period also, is not found to be up to the mark, his
services shall be liable for termination. The Commission may dispense with the services of a probationer
after one month'snotice. li a person serving in the Government or in a Public Sector Undertaking is
selected for appointment in the Commission, he may be allowed to keep his lien on the post held just
before joining, titl confirmation in the Commission. Reservation of Vacancy Nothing these regulations
shall affect the reservation of posts and relax ations in age limit, qualifications etc. required to be provided
for candidates belonging to S.C., S.T., O.B.C, or minority / other categories of persons in accordance with
the rules and orders issued by the State Govemment from time to time in this regard. Training (a) Al
officers and employees may be required to undergo such training or orientation course conducted in-house
and/ or outside, as may be prescribed by the Commission. Officers/ employees required to undergo
training/orientation may be required to execute a (b) bond to serve the Commission for such period as may
be prescribed which shall not exceed 12 months for every one month of training subject to a maximum
period ot two years, after completing the training or course. 31 a-PTkf 2009 494 (J 5) 18. 19. 20. 21

2. Promotion :- (a) The posts which may be filled by promotion and the cnannel of promotion is as
given in Schedule —V ; (b) All promotions shall be on the basis of merit assessed generally from
performance as reflected in the confidential reports of the last five years. Selection of candidates for
promotion shall be made by the same Selection Committee as constituted in clause 8 of these regulations
for the selection of direct recruits. Retirement Officers/ employees shall retire from the service of the
Commission on attaining the age of superannuation in accordance with the prevailing rules of the State
Govemment. The Commission may also engage persons on contract or on daily wages as and when
considered necessary on the terms and conditions prescribed by the Commission from time to time. The
per sons engaged on daily wages or any other manner may be considered for appointment on contract
basis, if found suitable. 'The Commission may specify the conditions of service of an Officer or an
employee appointed on contract or deputation, which will be generally as per the rules of the Commission.
CHAPTER - V : REMUNERATION AND OTHER BENEFITS Scale of pay (a) The pay scales of the
Officers/ employees shall be as given in Schedule I For the posts of Peon, Driver and other simitar
categories, persons engaged on daily wages shall be paid at the rate fixed by the Collector of Raipur
district from time to time. (b) (c¢) (d) (e) (g) Remuneration and other allowances in respect of persons
engaged on contract shall be as decided by the Commission. The pay of officers and employees of the
Commission may be revised at par with officers/ employees of corresponding grade/ scale under the State
Govemment. The Officers I employees of Commission bome on regular establishment shall be entitled to
such allowance including HRA, CCA, conveyance and medical allowances etc. as may be decided by the
Commission from time to time. Officers/ employees shall be eligible to receive such interest/non-interest
bearing advances admissible to officers/employees of the State Government as may be decided by the
CommiSsioh. The deputation allowance of officers/ employees taken on deputation by the Commission
from State Govemment / Public Sector Undertaking Autonomous Bodies of the Government, may be as
decided by the Commission. In the event of death of an Officer / employee appointed under the provisions
of this Regu lation, the Commission will provide employment to his dependent on compassionate ground.
Retirement I Superannuation Benefits (a) Officers / employees of the Commission shall be entitled to such
retirement [superannuation benefits asrnay be decided by the Commission. (b) Forthe officers/ employees
absorbed in the Commission from the Govemmentof Chhattisgarh 'Public Sector Undertakings, the
pensionary services rendered in the GovernmenVPublic Sec tor Undenakings prior to joining the
Commission eshall be taken into account for the purpose of sub-clause (a) above, provided that the
Govemment/Organization, where the officer/emptoyee was previously employed is willing to bear the
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proportionate pensionary liabilities for the period of service in the GovemmenV Organisation. 484 (16) 31

2009 CHAPTER - VI : MISCELLANEOUS 24. 25

26. Power of relaxation The Commission may, in the public interest and after recording reasons in
writing, relax the provisions ot these regulations, including the eligibility criteria for appointments
to posts, in appropriate cases.Interpretation If any question arises as to the application or interpretation of
any of the provisions of this regulation, the same shall be decided by the Commission and the decision of
the Commission shall be final and binding. The Commission shall have power to remove difficulties in
implementing the regulations. Applicability of Chhattisgarh Civii Services ( Classification, Control &
Appeal) Rules, 1966 and Chhattisgarh Civil Services ( General Condition of Service) Rules, 1961. (a)
Subject to the provisions of this Regulation, the Chhattisgarh Civil Services ( Classification, Control and
Appeal) Rules 1966, Chhattisgarh Civil Services (Conduct) Rules 1965 and Chhattisgarh Civil Services (
General Conditions ot Services) Rules, 1961 , as amended from time to time, shall be applicable, mutatis
mutandis, tot he officers and employees of the Commission. By order and in the name of the Governor of
Chhattisgarh, J. S. DDCIT, Deputy Secretary. 31 2009 SCHEDULE - I CATEGORIES. STRENGTH
AND PAY SCALE OF EMPLOYEES OF THE CHHATTISGARH PRIVATE UNIVERSITIES
REGULATORf COMMISSION SI. No. 3. 4, 5. 6. . Name of Post Stenographer, Grade I ( Hindi )
Stenographer. Grade 1 (English) Stenographer, Grade 3 ( Hindi ) Data Entry Operator peon Sweeper Posts
01 010101 01 01 Category as per Govemment of Chhattisgarh Classification Class - Il CEass - 11l Class -
111 Class ¢ lil Class - IV Class - IV Pay Scale (in Rs.) (5) 6500-2w 10500 4500-125-7000 4000- 2500-55-
2660-60-3200 2500-55-2660-60-3200 Position of Post Retired employee appointed on contract basis
Regular Regular Regular Regular 484 (18) 31 2009 SCHEDULE - 11 CATEGORIES, AND STRENGTH
OF OFFICERS EMPLOYEES IN THE CHHATTISGARH PRIVATE UNIVERSITIES REGULATORY
COMMISSION PART -A METHOD OF RECRUITMENT & PAY SCALES OF OFFTCERS No. 2. 3. 4.
2.3.4.5,6.7.8.9.10.11. 12. 13. 14

15. Name of Post (2) Secretary Dy.Director O"ber Programmer Stenographer, Grade —1 (Hindi)
Stenographer, Grade —1 (English) Jr. Accoune Ofter Assistant Programmer Stenographer,Grade —III
(English) Stenographel,erade —Ill (Hindi) Accountant,Graee .1 Grado - 1i Accountant Data Entry Operator
Steno Typist Assistant. Grade 411 Driver, Grade <11 peon Sweeper No. of Pdsts (3) 01 01 01 01 Category
as per Government of Chhattiswh Ckssifletion (4) Class - I Cass - 11 PART - B Pay Scale (in Rs.) 14600-
400-18300 10000-325-15200 8000-275-13500 METHOD OF RECRUITMENT a PAY SCALES OF
EMPLOYEES 01 01 01 01 01 01 01 01 01 02 01 03 02 04 01 Class Class °Ill aass -til Class *Ill Class-ill
Class-ill Class 111 Class -Ill Class Class-lil Class-lil Class-lil Class-Ili Class-IV 6500-2W10500 650&200-
10500 sooo- 150-8000 4500-125-7000 4500-125-7000 4000-100-6000 4000-100-6000 400&100-6000 261
().60-.3150-65-3540 2550-55-2660-60-3200 2550-55-.266&60-3200 Source of Recruitrnent Direct
recruitnenV Contract /Demnation Pmrnotlm/D4iidtion Direct recrument Direct recruitment Dired
reauthent Direct rexuitnent PromoiMf{Depuntion Pnnwtion,Oepuiition Oirea recruitment Direct recrument
Direct recruib-nent Dire« Direct Direct rectuiiTMt Direct recruitment 31 2009 SCHEDULE - Ill
APPOINTING AUTHORITY, DISCIPLINARY AUTHORITY. APPELLATE AUTHORITY AND
REVIEWING AUTHORITY FOR OFFICERS AND EMPLOYEES OF THE CHHATTISGARH
PRIVATE UNIVERSITIES REGULATORY COMMISSION. 484 (19) 2 8 SI.No. (1) 2. 3

4. Particulars ALhority Disciplinary Autiority Appellate Authority Reviewing Aumority For
Omcers included in Part—A of Annexure —11 Commission Chairman Commission For employees
Included in Pan -B of Annexures 1 and 2 Chairman Secredry Chaiman Commission 484 (20) NO. 2. 3. 4.
5.6.7.8.9.10. 31 2009 SCHEDULE - IV OUAUFICAT*ON AND EXPERIENCE FOR DIRECT
RECRUITMENT POST Name of Post Secretary Dy. Director AccounE Offlcer Programmer Jr. Accounts
Officer Assistant Programmer Stenographer Grade Itt (Hindi) Accountant Data Entry Operator Steno
typist Minimum required quaiification and experience As prescribed by he Govemment Additionat
quaffcatton}experience desirable (4) As prescribed by the Govemment *do- (a) ot working on Computer -
do- (a) (b) (a) (b) (a) (b) (c) (a) (b) (b) (c) (a) (b) (c) Graduate from a recognized University on any subject
4 Years professional experience in accounting. Graduate from a recognized Unwersjty PGDC I HDCA
from recognized Institute 10+2 Pass trom any recognized Board. Pass Shortland Examination wth 100
words per minute from any recognized Board. Pass Typing Examlnation wit' 25 words per minute from
any recognized Board Graduate from a recognized University on any subject. 2 Years professbnal
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experience in accounting. 10+2 Pass from any recognlzed Board. One Year Diploma in Computer HOCA )
from any recognized institute. 3 Years Working experience on Computer 10+2 Pass from any recognized
Board Speed Fn English/Hindi Shorthand at taast 60 words per minuta from any recognized Board. Pass
Typing Examinauon in English/HindI with 25 words per minuta from any recognized Board. (a) (b) (a) (a)
{b) (a) (b) (a) (b) Good communication skill Preference Wiit be $ven to candldates knowing typing Good
communication skill Preference WII! be given to candldates knowing computer operaion® Good
communication- skill Experience of working on Computer. Good communication skid Preference WII be
given to candidates knowing typing. Good communication 8kitl Preference be given to @ndidates knowing
corn-puter operation. Good communicaion skill 11, 12. 13

14. Asstt.Grade Il Driver, Grade 11 Peon Sweeper 31 2009 (8) 10+2 Pass from any recognized Board
Pass Typing Examination English/Hindi with 25 words per minute from any recognized Board. 8th Pass
from any recognized Board (a) (b) 484 (21) Preference will be given to candidates knowing computer
operation. Good communicabon skill (b) (b) (b) (a) (b) Should hold Driving Ljcence for light motor
vehicle 2 Years Driving experience Sm Pass from any reconzed Board 2 Years experience in relevant trade
Pass from any recognized Board 2 Yeas experience in relevant trade 31 2009 SCHEDULE - V POSTS
WHICH MAY BE FILLED BY PROMOTION AND CHANNEL OF PROMOTION st.No. 2. 3. 4

5. Promotion post Programmer Stenographer, Grade I Accountant,Grade I Asst.Programmer
Assistant,Grade 11 Post from which p'omotion to be made (3) Assistant Programmer Stenographer, Grade
Il Accoununt Data Entry Operator Assistant,Grade Eligibi\ity 5 Years S Years 5 Years 5 Years 5 Years
awn?r,
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