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"I*hc Chhattisgarh Vyavsayik Parikslaa Mandal, hcreby, rnakcs the fk)llowing Rules relating to
recruitrnent. narnely: RULES Short title and commencement.-(1) 'lhese rules rnay be the Chhattisgarh
Vvavsayik Pariksha Mandal Service Recruitrnent Rules, 2013, (2) Tl-lese Rl lles shall come into force
frolil the. date of their publication in thc Official 1. 2

3. Gazette.Definitions.- In these Rules, unless the context otherurise requires : (a) "Appointing Authority"
Manda] or Competent Authority Mandal in this behalf; AChairrnanll rneans the Chairman of thc Mandal;
(c) "Cornmitl_ecll means Selection/ Promotion Cormnittce; authorized by (d) "Cornpel _erlt Aut Ylori ty"
rnea_ns any ollicer designated by t:I-le Mandal for arlY spccific purpose; (c) I'Controllerll Inea ns the
Controller of the Mandal: (g) 'lGovernrne.ncll rneans the Governznent of Chhattisgarh; (h) IliManck'dlIl
rnea_ns the Chhattisgarh Vyavsayik Pariksha Mandal; 11 of these (i) 'lOtl-1cr Baclovard Classes' means
the Other Backward Classes (Non-Crearny- Layer) of citizens as specified by the Government vide
Notification No, F-8-5- XXV-a-84. dated 26th December, 1984, as amended fYO0111 tirne to tirne; nra_ns
Schedule. appended to these rules; Castes" Ille.ans Scheduled Castes as specified in relatior]l to under
Article 341 of the Constitution; (1) "Scheduled Tribes" Incans Schedule rrribe as specified in relatiOV1 (.o
under Article 342 ot Constitution; (no) 'Service" Incans the Chhattisgarh Vyavsayik l)ariksha Mandal
Service; (1'1) *State" mearis t_he St:ate of Chhattisgarh. Scope and application.- Without prejudice to the
generality contained in the Chl-rattisgarll Civil Services (Gerleral conditions 1 961 , these rules shall apply
every Illernber 01' the service. of of the Scrvi lis State lis State Rules, 6 2013 Constitution of the service.-
'T*he service shall consist of the following persons, namely: 4. 5. 6. 8. a) (2) (3) Persons who at thc
ca:nrnencement: of these rules are holding substantively the posts specified in Schedule-I; Persons
recruited to thc service before the cornmencerne.nt of these rules; and Persons recruited to the service in
accordance vv'iLh the provisions of these Classification, scale of pay *etc.- The classification of service.
the rnu-nben- of posts included in service and the scale of pay attached thereto shall be in accordance wit
11 the Sehedk llc-1: Provided that the Mandal may, frorn time to tirne, add to or reduce tk1C Method of
recruitment.- (I) Recri_litrnent o the service, after the cornrne[lcerncnt of these rules, shall be by the
following Inethods. narnely : (2) (3) (a) by direct recruifirnent, through colnpetitive exarliinatiOl1 or by
selection orl t I-IC basis of merit and interview; (b) by pronwtion of Incrnbers of the service of the
Mandal; (e) by transfer/ deputation of the persons. vvh() hold in substantive capacity such post in such
services, as may be specified irl this behalf. 'T'he nurnber of persons recruited tinder clause (b) and (c) of
sub-rule. (1), ski'All not at any tirnc excecd the percerl tage. showri ill Sei-rcdule-kl of the rlurrlber of duty
posts as specified in Schedule-I. Not-withstanding :mnything contained in sub-rule if in the 01)inion- of
thc Cornroller the exigencies of the service so require, he rnay, with thc prior perrnission of thie adopt
such Inethod of recruidnent: to Ille service, other than those specified in said sub-rule. as it Inay 1)rc.scribe
by order issued in this behalf. ()IT1ecrs/employees on deputation Inay be absorbed as per I IIC prescribed
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rules of the Governrnent. Appointment in service.- All appointnw.nts to t:l-le service after the
corrilllencelnent of t I-wse rules shali bc noade bv the Appointing Authority and no such appointrnenl be
rnade except after selection by one. of the methods of recruit:rnent as spccilied in I-ulc 6. Condition of
eligibility for direct recruitment.- In order to be eligible [or direct recruittnent/selection, a candidate must
satisfy thc following conditions, nalnely: Yle rnust have attained lhe age as specified in colutalll (4) of ( 1)
Age- (a) Schedule-I11 and rnust not have attained the agc as specified in colurnn (5) of said Schedulc on the
first day of January of tl-le ycar in advertisernent for the post is published; candidate belongs to Scheduled
Castes or Scheduled 'I'ribcs Backward Classes (Non-creamy-laye.r); which t I-le years, if a rid Other 6 201
3 {e) For wolncn candidates the upper age limit shall bc relaxable uplo 10 years as per the provision of the
Chhattisgarh Civil Services (Special Provision I-or Appoiht rnent: of Wornen) Rules, 1997; "I*he upper
agc limit shall also be relaxable respect of carididat es who are or who have beeri elnployecs of thc
Chhattisgarh Governn-ICFIl or .Malldal Io L Inc -extent and subject to the conditions specified below- .
(i) A candidate who is a perrna_nent or ternporary Goverrn-nent servant should 110t be. Inore thran 38
years of age. (ii) A candidate, Yaolding a post temporarily and applying (Or ally 01 her post should be
rllore than 38 years of agc.* "l'his shall also adrnissible to the contingency paid cinl)loyccs. work chargec:1
erlil)loyces arid cmployccs working in the Project Cornyn i I tee; (iii) A carididale. who is a 'retrcnched
Governincrltl sei-vatktll shall be allowed to deduct from his age thc period of all terriporary service
previously rendered by him upto a nyaximum lilliit of 7 years everl il represents Illore than one spell
provided that the resultant agc does not exceed the upper agc lilliit by Illore tha n 3 years. Explanation-
'Fhe term "retrenched Govcrnrncllt servalit”" deliOtes a person who was in ten-iporary Goverl'lmenl service
of this State or of any of the constitl rent 1 _111iLs, [t)r a continuous period of not less than 6 rnontY1s
and was discharged because of reduction in establisl'lll)cnt not t:Euan 3 years prior to the date of liis
registration at any exehdnge or Of application Ill'ddc othem.vise iOr ennployrnerlt in tll(_: Goverrnnerll:
service; (e) A candidate who is an ex-servicernen shall bc allowed to deduct frarn his agc period or all
Defence Service previously rendered by hill], provided LI-I'lt the rcstlltarlt agc docs not excced t-YIC
upper age lirnit by Explanation- 'l'he tern-1 "EX-Scrviceme.n" denotes a person wY 10 belorlgs to ark)' of
the following categories and who was einploye.d under tl-le Coven-n-nerlt of Inclia for a continuous
period of not less than 6 months and *vvYIO 'vvas or declared surplus as a result of thc recoil)tncllckation
of the econor-ny unit or duc to norma_I reduction in establishrnerlt, for not I-nore than years befkn-e the
date of his registration at any crnployrnent excl'lange or or apl)lieation Inade otherwise for employment: in
11-1(_: Governrnent service : (i) Ex-serviccrnen released under [-mastering out eon cessian; (ii) Ex-
servicerncn enrolled the second tillie [trid discharged or.- (a) Cornplction of short term engagement: (b)
On fil[illing the conditions of the cnroilrnent. (iii) Ex-servicemen (Military and Civil) discharged on
cornple[ion of tYleir contract (including short service regular comlllissioned ollicers): {iV) Ex-
scrvieeIncn/Officers discharged after working In ore than 6 rmonths continuously against leave vacancies;
(v) Ex-servicerncn invalidated out of service; 0) (k) 2013 Ex-servicemen discharged on the ground that
thcy are unlikely to become efficient soldiers; (vii) Ex-servicemen who are medically boarded out on
account of gunshot. wounds, etc. "lhe upper age limit shall be relaxable up to two years in respect of Green
Card holder candidates under Family Welfare Programme; The general upper age limit shall be relax-able
upto five years in respect of awarded higher caste partner of a couple tinder the Inter- caste marriage
incentive scheme as per Chhattisgarh Inter-caste Marriage, promotional scheme under Untouchability
Eradication Rules, 1984; sthe upper age limit shall also be relaxable upto 5 years in respect or Shaheed
Rajiv Pandey Award, Gundadhur Award. Maharaja Praveerchand Bhanjdeo Award holder candidates and
National Youth Award holder young candidates; * 1'he upper age limit shall be relaxable upto five years in
respect of sportsperson who have been awarded thc Vikram Award; 'I'he upper. age limit shall be relax-
able up to fifteen years in respect of widow, estranged or divorced woman candidate on her first
appointment to the service; "Phe upper age limit shall be relaxable up to a maximum of IO years in respect
of persons with disabiiily. "Phis relaxation shall be given only on the basis of the certificate provided to
the persons with disability by the District Medical Board or by the Rehabilitation Centre of Disabled
Entreprencur established by the Ministry of Labour and Employment, Government of India. After
providing rclaxation on the basis of any one or Inorc of the above category for entering in Government
service the maximulrl age limit rnust not cxceed 45 years; Apart from above in respect of age limit, the
directions issued by the General Administration Department of the Government. from time to time shall
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also be applicable. (2) Educational gualifications-"lhe candidate must possess the educational
qualifications prescribed for the service as shown in column (6) of Schedule- Provided ihat - (a) In
exceptiorlal cases, the Mandal may treat a candidate as qualified who may be possessin®j qua.lifications
other than prescribed, which in the. opinion of the Mandal meets the requirement of the service. [ti68 (20)
(3) (b) Candidates who are otherwise qualified' but have taken degrees from a foreign University being
Universities not specifically recognized by the Government, may also bg considered' for selection by the
Mandal in its discretion. Fees: The candidate must pay the prescribed fees. (b) The candidate who has been
required to appcar before Medicai Board must pay the fees. as may be prescribed by the Government to the
Chairman of the Medical Board

9. Disquealifications.- (I) Any attempt on the part df a candidate to GbLain support for 12) (3) (4} {5) (6)
(7) his candidature by any means may be held by the Appointing Authority to be disqualified for selection.
Any male candidate who is having more than one living wife and a ny female candidate who has married
a man, who is already having a living wifes shall not be eligible for appointment in any service or post:
Provided that if the Government is satisfied that there were specific reasons for doing so then the
Government may give relaxation in the enforcement of this rule to such candidates. Any candidate shall
not be appointed to any service or post until I-le/ she is mentally or physica.lly fit and free from any mental
or physical dcfau\t which can hinder the fulfillment of duty of any service or post in such medical
examination as may be prescribed: Provided thial in excepLional cases a candidate tuay be given
temporary appointment on any service or post before his medical examination under a condition that, if he
is found rncdically unfit, then his services may be terminated immediately, Any candidate shall not be
eligible on such condition to any service or post, if Appointing Authority satisfied that, alter due enquiry,
which is considered necessary, he/she is not fit for such service or post. Any candidate who is convicted
for any offence against women shall not be eligible for any service or post: Provided that if such matter is
pending in a court against the candidate, then matter of his appointment shall be kept in abeyance til\ the
criminal Inatter is finally determined by the court. Any candidate, who is married, before the minimum age
fixed for marriage shall not be eligible for any service or post. No candidate shall be eligible for
appointment to a service or post who has ITIDre tila n two living children one of whom is born on or after
thc 26th day of January, 2001 « Provided that no candidate shall be ineligible for appointment to a service
or post who has already one living child and in case when next deliverv is on 26th January, 2001 or
thereafter, in which two or niorc children are born. Mandal's decision about eligibility shall be final.- The
decision of tl-ie Ma_ndal as to tilt: eligibility or otherwise of a candidate for selection shall be final. Direct
Recruitrnent by Selection.- (1) Selection for recruitment to the service shall i such intervals, as the Mandal
may determine. in consultation with the frorn tilne to tilne. (2) (3) (4) {5) (6) 1068 (21) Selection of
candidates shall be made by written examination or interview or both in such manner, as may be
determined. 'Fherc shall be posts reserved for the persons belonging to the Scheduled Castes, Scheduled.
Tribes and Other Backward Classes at the stage of the direct recruitment in accordance vhth the provisions
contained in the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhde
Vargon ke [iye Arakshan) Adhiniyam. 1994 (No. 21 of 994). At the stage of direct recruitment 30 percent
posts shall be reserved for women candidates, * in }accordance with the provisions of the Chhattisgarh
Civil Services (Special Provision for Appointment of women) Rules, 1997. This reservation shall be
horizontal and compartment-wise. In filling the vacancies so reserved, candidates who are members of thc
Scheduled Castes or Scheduled Tribes and Other Backward Classes (Non- creamy-layer) shall be
considered for appointment in the order in which their names appear in the select list, irrespective of their
relative rank as compared with other candidates. In case 30 percent of women's reservation is not filled due
to non availability of suitable candidates, the vacant post shall not bp carry forwarded to the next year and
these vacant posts shall not be filled by other reserved or unreserved women candidates: Provided that
such vacant post shall be filled by the male candidates . of the sarne category for which it is reserved. 12

13. Selection List of the candidates.- As per the provisions of these Rules and the (2) (3) Chhaltisgarh
Civil Service (General Conditions of Service) Rules, 1961, the candidates shall be considered for
appointment to the availablc vacancies in the order in which their name appears in the list. The inclusion
of a candidates name in the list confers no right to appointment unless the Government is satisfied. after
such enquiry, as may be considered necessary, that the candidate is suitable in all respects for appointment
to the service. The select list shall be va.lid for a period of one year from the date of its Isst.ta nce.
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Appointinent by Promotion.- (I) A committee consisting of members mentioned in column (5) of
Schedule-1V shall be constituted for promotion of eligible candidate and such committee shall consist of a
member belonging to Scheduled Castes/ Scheduled "fribes: Provided that under this sub-rule, for
constitution of the Committee, provisions of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiiiiyam, 1994 (No, 21 of 1994)
shall also be applicable. (2) The committee shall rneet at such intervals. ordinarily not exceeding one year.
(3) EVCIY promotion shall be made in accordancc with the provisions of the Chhattisgarh Public Service
(Promotion) Rules, 2003 and as per rnodel roster. (4) *Phe procedure for making promotion in the
reserved vacancies shall be made in accordance With sub-rule (3) and the instructions issued by the
General AdmiY Aistration Department of the Government from tirne to tirne, (5) Certification by the
Appointing Authority - Appointing Authority shall endorse on the prornotion order to be issued by him a
certificate to the effect that he had complied with thc provisions of the Chhattisgarh Lok Seva (Anusuchit
Jatiyorx, Anusuchit Jan Jatiyon Aur Anya Pichliéde Vargon Kc Liye Arakshan) Adhiniyarn, (22) 6 2013
14. 15. 1 994 (No. 21 of 1994) and the Chhattisgarh Public Servicc (Promotion) Rl lles, and thc
instructions issued in the light of the provisions of the said Act and the rules by thc State Government and
that he has taken filll cognizance of thc provisions of sub-section (1) of Section 6 of the said Act.
Conditions of Eligibility for Promotion.- (I) Subject to the provisions of sub-rule thc Committee shall
consider the cases .or all persons who on first day of January of that year had completed such nurnber of
years of servicc (whethler olTicialLiY1g or substantive) in the posts. from which 15romotion is to be
nvacle or on ary otller or posts declared equivalent thereto by the Government as specified in colunnn (4)
of Schedule-IV and are within the zone of consideratioru in with the provisions Of sub-rule (2).
Explanation- Method of computation for eligibility for promotion- "lhe calculatiOl1 or thc period of
qualiiYing service on the January of the relevant year in which Promotion Committee/ Scrutiny
CO1T Irnittce is convened, shall be counted frorn the ca lendar year in which public servant has loincd [lie
feeder cadre/j:yart of service/ pay scale of the post and not from the date of joining of t:he cadre/ part of
service/ pay scale of the post. In sunch cases where promotion is to be given on seniority curn fitness basis
or orl seniority basis leaving urisuitable candidate, there Will be no grounds Ikn- consideration iOr all
categories. Proposals of such nurnber of public servants shall only be considered as per seniority that shall
be sufficient 10t- filling the. existing posts in each category and number of expected vacant post due to
retire.rnellt/promotion during I year. (ii) In such cases where prornotion is to be rnade on merit cum
seniority basis. thc arca for consideration shall be four more than two times of the total vacra.nl posts. If
the sufficient number of Scheduled Castes and Scheduled "l*ribes Government Servants are not available
ibr promotion then the arca of consideration Inay extend upto 7 1-hues of the total vacant posts and filling
up of reserved post liray be made frono Lhe persons belonging to reserved category above mentioned area
of consideration. Committee shall consider to fill the vacancies existing under each categoo,* in sajd area
of consideration and the anticipated vacancies OVI account of retirement and promotion the course of I
year. (3) 'l'ne narne of public servant in requisite number for each cadre sha 1l be considered for the,
purpose of inclusion of his name upto 25 percent of nulliber of public scrvedllt included in the selection list
or to that of two public servant, whichever is more to fill thc unexpected vacancies during above said
duration apart frorll expected vacancies urider sub-rule (2). (4) Prornotion shall be made as per
Reservation Roster prescribed by thc Government. (5) Other provisions of the Chhattisgarh Public Service
(Proinotiotl) Rules. 2003 and the order issued by the General Administration Department frorn tizne to
tirne shall be applicable for promotion. Preparation of list of suitable Employees / Officers.- (1) 'lhe
Conunittec shall prepare a list of such persons who satisfy the conditions prescribed in rule 14 and are held
by thc cornrnittee to be suitable for proluotion. iPhc list shall be sufficient to cover thc anticipated
vacancies ory account of retirement, and course of period of I year ii-on-, the date of preparation of the
sqlect.lisC,. 6 2013 1068 (23) 16. 17. 18. 19. 20. 21. (2) For preparing the sclcct list of persons for
prenuotion the criterion of selection shall bc seniority subject to noerit and suitability (rom all angles. (3)
narrlcs of ernployees included in the hist sliéll bc arranged in order of seniority in thc service of posts as
specified in coluunn (2) of Schedufe-IV at tyle tilnc of of such select list: Provided [haL ally junior person
who in [he opinion of Cornmiltcc is of exceptional Tilerit arid suitability, may . bc assigned in LI'IC list a
higher place that 01' person senior to hill). (4) "1 '[-rc list so prepared shan be reviewed and revised every
year. in clic process of selection. rcvicw or revision, as the casc may be, it is (5) proposed lo supersede any
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mernber of service of thc Mandal, the Cornutiittee shall record thc reasons for the proposed supcrsession.
Explanation- A persorh. whose name is included in the select list. but who is the of the list, shall have no
clairn to seniority over those iVi a subsequent selection merely by the fact of his earlier selection. List.- (I)
"I*hc list, as finally approved by thc Appointing AuthoriLy, shall forni t:he select list for pronu)tion of the
members of service from the posts rrlentioned in colurnn of Schedule-IV to the. posts mentioned in
colurnn (3) of (2) Thc select list shall ordinarily bc in [Orce until it is reviewed or revised ill accordance
with sub-rule (4) of rule 15, but its validity shall not be exterided beyond a totea_] period of 18 months
from the date of its preparation: Provided that in the event of a grave lapse in the conduct or peribrnrcunce
of duties on the part of any person included in 'the select list, the CornlTlitLee Ill'ay, if it: thinks fit,
relnove the name ol- such person frorn thc select lisL. Appointment to the service from select list.-
Appoinuncnt of til(_: included in the select list to the posts borne on thc cadre of the. service sliall rollow
the order in which the narne of such ernployces/oflicevs appear in select list. Probation.- fr,very person
directly rccruitcd or by prorrLOtion Io the service shall be appointed OVI probation 16r a pcriod of two
years. Interpretation.- any question arises relating to the interpretat:ion of these rules, shall bc referred to
the Mandal, whose decision thereon shall be final. Relaxation.- Nothing in thesc rules shall be construed to
limit or abridge Ihc power of Ma ndal to deal with the, case of any person to whom thesc rulcs Inay apply
ill such as may appear to it to be just and proper: Provided that the casc shall not be dealt with in a_ny
Inanrler less favourable to hirn t.Iran that provided in Lhese rules. Repeal and saving.- (I) All rules
corresponding to these rules and in rocce irnrlH'.diaLcly- be-forc the cointnencernent of these rules are
hereby repealed in respect of Inatters covered by these rules: (24) Provided that any repealed shall bc
deemed provision of these rules. (2) in these rules Castes, Scheduled IYibcs order made or any action
taken under thc rules so to have been made or taken under the corresponding shall affect reservation to be
provided for thc Scheduicd and Other Backward Classes in accordance with the orders issued by thc State
Government from time to time in this regard. By order and in thé namc of thc Governor of Chhattisgarh,
AMRITA BECK, Deputy-secretary. (25) SCHEDULE - (See Rule 5)s. 2 3.4.79.10 12. B. 15. N «,une
of the post included in thc service (2) ChairlTlan Controtlcr joint Controller Finance [Ticcr Assistant
Controller Progranuncr Supcrinkendent Assistant Superintendent Personal Assistant Slcnographer
Assistant Gradc-i Assistant Grade-II Data Entry Operator Assistant Grade-III tan Choukida: sweeper
Nuenber of (3) 2 2 4 4 6 2 6 Classiiication (4) Class-1 Class-f Class-I Class-I1 Class-Ill Class-ill Clawj 111
Class-111 Class-HI Class-ill Class-III Class-lil Class-ill Class-IV Class-iV (5) Grade (6) Cadre Pay Scale
of All India Scrvices 0,000 Rs. 37400-67000 On deputation Rs. 15600-39100 On deputation Rs. 15600-
39100 On deputation *5,400 Rs. 15600-39100 Departmental/ deputation 5,400 Rs. 15600-39 1)epartnwnial/
On deputation Rs. Rs. . Rs. Rs. Rs. 9300-34800 Rs. 9300-34800 Rs. 9300-34800 Rs. 5200-20200 Rs.
5200-20200 Rs. 5200-20200 Rs. 5200-20200 4750 4750 5200-20200 5200-20200 -7440 -7440 4400 4300
2800 2S06 2400 2200 1900 1400 Collector Raw Parl IN:unc of the POSI 6 2013 SCIEI)ULF, - 11 (See
Rule—6 (1)) Percentage of Duty Posts Io filled in By includc(l in (1) _ . Goi Ell Control Ecr Finance
Oi'licer Assistant N 11 nube 2 Recruit 111011t (Sec rule 6 (1) (3) Prmnotion (See rulc6 deputa lion (6) By
transfer/deputauon of an (_)fficcr the A 11 India Services of thc rank of Prineipul Secretary or equivalent
or of higher be appointed by ehc State Govcrnrnent By Deputation or e Principal of Coliegc or
equivalent officer '*'ho have nuninlkltl) years cxpericnce of exa:ninati011 work. By I Deputation 01" a
professor or equiva3e.nt 'l .3. 9. (4) 100% 100% 100% (5) 100% 100% ()flicer have 3 years ersonal
Assist:unl Stenographe.v H). Assistant expcricnec or cxanlination work. post shall be filled on deputation
an officer of Slatc Accounts Scrviccs. If proper person IS nol available for pron101lion than onc post will
be filled by deputation of an officer who have enough expcricnce of adinillistralion. By pronwlion once
frorn Assistant. Superintendenl and another tune by pronmotion froin personol assistant by turn). By
pronlOtion Assistant. Grade - By prolli01i0il 11-orn Stenographer. If suitable persO11.s arc not available
lhen by sclection by direct recruittnent or by deputation I'ronl other Departments. If suitable persons are
nol available lhcn post filled by depillalion.

12. Assistant 13. Progranuncr 14. Data Entry 18. Choukidar 6 4 2 6 25% 100% 100% 100% 100% 100%
100% 100% 1068 (27) 25% post by pronlOLion of the Class-IV employee of the Board who are qualified
and have completed five years of continues service. If suitable person is not available then the post shall be
filled by dcputation. 1068 (28) Namc of Department (1) Chhattisgarh Professional Examination Board
Raipur. SCHEDULE - 111 (See Rule 8) Age limits Minimum Maximum Name of service (2) Service of
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Chhattisgarh Professional « Examination Board Name of posts includcd in the servtce (3) (i) Programmer
(2) Stenographer 21 (4) years 18 years (5) 35 years 3S years Prescribed educational Qualification and
Experience. (6) First Class M.Sc. (Computer Science/ Physics/ Electronic/Maths/Statistics/ Information
Technology), MCA or equivalent Degree from any recognized University. Or B.E./B. Tech. Or equivalent
degree in computcr science fron) any recognized University. Experience — (i) Minimum 2 years work
Experience in Analysis system in software, Data processing, D basc, Fox base, Cobol C++ (ii) Minimum I
year work Experience in Rcsuit possesstng on OMR Machinc get Pre(erence, () Passed (10+2)
Examination from any recognized Board, OR Passed old Higher Sccondary Examination with First year
exaunination from anv of Graduation *Course recognized University. Board/ (2) From any recognized
Institute/Stenography (Shorthand) Typing Council :- (a) For Stenographer (Hindi)- Passed (Shorthand)
Stenography Cenificace Examination and 100 words minute speed in Stenography per (Shorthand)
(emcicney test for speed shall be taken). (b) For Stenographer (English)- Passcd (Shorthand) English
Stenography Certificate Exaniinalion and 100 words pcr minute speed in Stenography (Shorthand)
(cfficiency test for speed shall be taken). (3) Data cntry operator (4) Assistant Grade-IH {S). Driver 18
years 18 years 18 years 35 years 35 years 35 years 1068 (29) (c) For Bilingual Stenographer- Passed
Certificate Course of Hindi and English Stenography (Shorthand) as specificd in clause (a) and (b) above
and 100 words per minute speed in Stenography (Shorthand) (efficiency test for spced shall be taken). (3)
One year Diploma/Certificate in Data Entry Operator/ Programming fr018 any recognized institutc and
speed of data entry 10,000 (Key) depression per hour (efficiency test for speed shall be taken). (I) Passed
(10+2) Examination from any recognized Board, OR Passed old Higher Secondary Examination with First
year examination of Graduation Course from any recognized University, OR Passed 10th Examination and
three year diploma from any regogniaed institute. (2) One year Diploma] Certificate in Data Entry
Operator/ Programming from any recognized institute and speed of data entry 8,000 (Key) depression per
hour in Hindi and English (efficiency test for speed shall be taken). (I) Passed (10+2) Examination from
any recognized Board, OR Passed old Higher Secondary Examination with First year examination of
Graduation Course from any recognized University. (2) One year Diploma/ Certificate in Data Entry
Operatorerogramming from any recognized institute. (3) In Hindi Computer Typing 5,000 (Key)
depression speed per hour (effciency test for speed shall be taken). (I) Passed class- V 111 exarnination.
(2) Possess a valid license of driving a Light Motor Vehicle and possess two Years experience in this field.
(3) Preference will be given IO the person who know Vehicle mechanic work. 1 068 (30) 2013 (7)
Walchlnan (8) Sweeper 18 years 18 years 35 years 35 years Passed 811 exalns and k [jows Ibe cycle
drivino. Passed class- V and should bc medically fill. Passed class- V. 2013 SCHEDULE - IV {See Rule -
6, 13 and 141 Natne of l)eparunent C isgarh Name of the POSI from which the Prcnncnion to be Inade
Superintendent Assist an I Superintendent/ Personal Asslstanl Stenographer /\ssistant lass. [V Narne or the
Post on which lhe Promotion is 10 bc made Assn. Controller SLtperinlendent Personal Assistant
Assislal 1E Superintendent Grade-U Assistan( Grade-lil I)aftari Reqgired Experience of thc service
PTO1ii0tion (4) 5 years 5 years 3 years years years 1068 (31) Name of lhe Menlbers of the Depart:uental
Pronl10tion!Sclcclian Cotuniiuec (5) -l'hree persons will be nominated by lhe Chairnlan of thc Mandal
frorn which one person shall belongs to Scheduled Castes/Schedulcd [hrec persons will be nominated by
the Controller or the Mandal Froun which one person shall belongs 10 Scheduled Castes/SchedLlled --do--
--do-- --do-- --do-- 21113.
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