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NewDelhi. the 16th April, 2001 No. F. exercise of powers conferred on it by Section 8 read with Section 

61 (2) of the Delhi Electricity Reform Act, 2000 (Act 2 of 2001). the Delhi Electricity Regulatory 

Commission herÖy makes the following Regulations. namely : 1 .Short title and Commencement (i) These 

Regulations may be called the Delhi Electricity Regulatory Commission ( Management and Deveiopment 

of Human Resources ) Regulations 2001. (ii) They shall be deemed to have come into force with effect 

from May 25, 2000. (iii) They shall be applicable in respect of every officer appointed or being considered 

for appointment to Commission and member of the staff of the Commission 

2. Deflnitions In these regulations unless the context other wise requires:- (a) Central Act means the 

Electricity Regulatory Commission Act 1998 and shall include any statutory amendment, 

modification and re-enactment thereof.(b) Acf means Delhi Electricity Reform Act, 2000 and shall 

include any statutory amendment, modification and re-enactment thereof. (c) Central Govt. means the 

Govt. Of India. (d) Govt. means the Govt. ot National Capital Territory of Delhi (e) Commission means 

Delhi Electricity Regulatory Commission (f) Constitution means the Constitution of India (g) Chairperson 

means the Chairperson ot the Delhi Electricity Regulatory Commission (h) Member means Member of the 

Delhi Electricity Regulotory Commission (i) Secretary means the Secretary of the Delhi Electricity 

Regulatory Commission or any ather officer of the Commission authorised by the Chairperson to 

discharge the responsibilities of the Secretary in his/her absence for a limited period. (j) Appointing 

Authority in reference to the appointments made to the Commission means The Chairperson Delhi 

Electricity Regulafory Commission in respect ot all group A posts and Secretary of the Commission in 

respect of all Group B and C posts. Personnel Officer for all Group D posts 

PART IVI Or any ather functianary af the Delhi Electricity Regulatory Cammissian to whom such pawers 

have been delegafed by the Chairpersan Delhi Electricity Regulatory Commissian in respect of any 

specific category af appaintments. (k) SelecHon Committee means a cammitiee constituted by the 
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appointing authority in accardance with the pravisians af these regulations far making appaintments ta the 

pasts existing in the Cammissian. (f) Disciplinary Authority means (i) Chairperson Delhi Electricity 

Regulatory Cammissian in respect af all Graup A pasts and (ii) Secretary af the Cammissian in respect af 

all Group B & C posts (iii) Persannel Officer far alt Graup D pasts Or any ather functionary af the Delhi 

Elecfricity Regulatory Carnmissian fa whom disciplinary pawers under the relevant statute have been 

delegated in respect of any specific category of afficers/staff by the Chairpersan Delhi Electricity 

Regulatary Commission provided that in respect af Officers/emplayees appainted an deputation the 

provisions af CCS (CCA) Rules. 1965 shall gavem the disciplinary matters.. (m) Direct Appointment 

means any appaintmenf made to the Delhi Electricity Regulatory Commjssian otherwise than by 

appaintment by transfer on deputafion or on contractual basis. (n) Appointment on contractual basis means 

an appointment made by the appointing autharity in accordance with the pravisians of these regulations far 

a limited period on contractual basis. (o) Group A, B, C & D posts shall have the same meaning as under 

the Central Civil Service (CCA) Rules 1965, (p) Recoganised University / Educational Board means any 

University / Board incorporated by law in India and recaganised by the authority competent for such 

recognition as appointed by the Central or State Govt. (q) Function means and includes au work retafed to 

activities af the Commission. -2 (r) Wards and expressions used in these regulatians but nat defined. unless 

the context is otherwise, shall have the same meaning as respectiveiy assigned to them in the Centrat Act 

or enactment made by Govt. af NCTD, $atf strength The sanctioned staff strength of the Commission shall 

comprise of the posts shown in Appendix A of these regulations and the same shall be subject to 

modification in cansultation with State Govt. on basis Of praposai made by the Commission depending 

upon requiremeht of hurnan resources as assessed by the Commission. The requirement of filling up the 

posts shall be as per discretian of the Commissian. 1126 ocnc01—3 [PART 18 DELHI GAZETTE : 

EXTRAORDINARY 4.GeneraI conditions regarding eliqlbility for AppoiMment to the Commission No 

person shaEl be appointed to the service of the Commission unless he/ she is: - (a) A citizen of Endia or 

Nepal or Bhutan or (b) is covered by any other category of citizenship notified by the Central Govt. or 

Govt. of NCT of Delhi as eEigible for appointment to service under the Govt. (c) is o person beoring a 

good moral character and has not been convicted in the past for any offence under IPC as certified by a 

Gazetted Class I officer of the Central or State Govt. (d) has nol been dismissed or removed from any 

Govt. or private jab on grounds of misconduct ;nvoiving moroE turpitude. (e) hos not contr.avened ony 

other instructions of the Centroi Govt. or Govt. of NCT of Delhi regarding efigibiliy to Govt. service 

incEuding the provision regarding molrimoniol status. 5.Mode Of appointments to the Commission 

Appaintments agoinst the sanctioned posts of the Commission shaEE be made for fitting up the voconcies 

as per the recruitment procedure and lhe qualification ond maximum oge Eimit contoined in the Appendix 

A of these reguEations subject to the generol guidelines issued by lhe Central Govt. and the Govt, of NCT 

of Delhi, {o) AEI appointments made to the Commission an deputation or on contractual basis to the 

Commission under these regulations Sholi be for o period not exceeding three years in the first instance 

which will be extendable / renewable for upto a period of three years at lhe discretion of the Commission 

which shait be based on the performance appraisal report submitted by the designated authority as 

nominated by the Commission. The Chairperson shall have the discretion to review such performance 

appraisal report on his own appraisal of the performance of the officer / staff member concerned. (b) The 

choirperson Shail have the discretion to identify certain Group C posts requiring technical experience ond 

knowledge of handling mechanical and electronic office equipments for being filled up by controcfual 

appointment thraugh service providers on competitive rates for limited period. In the eventuality of any 

such posts being contracted to service providers the sanctioned posts shait be kept vacant by the 

Commission. 6.Proceedure for Appointments (o) The Commission on being required to fili up certain 

vaconcy (ies) by direct oppointment/ tronsfer on deputation / contractual appointment shall notify such 

vacancies through press , circulation to Centrat Govt. / Govt. of NCTD ond the concerned empEoyment 

Exchnge as be desirabte with compiete details ot job requirement, requisite educationaE and '0,ess.o-.el 

quaiifications, pay structure etc. giving at leost eight weeks time for the to respond with respective 

particulars. However in compe\ling re nsons to be recorded, be reduced to six weeks. ceit;iicaie ct 

characiet-,r age/ cast/dorniciie/educational 0iescriöed format for the application as moy have been devised 

by • EX-rRAORDNARY 19 the head of the concerned unit shall also be notified/ circulated with such 

advertisement/ circular. (c) The applications received VGthin the prescribed time limit shall be placed 
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before the selecfion committee after being processed by the personnel section in the Commission. The 

preliminary scrutiny shalt indicate in a tabular form the details submitted by the individual candidates 

under various columns of the application torms and shall also mention the details of the testimonials and 

certificates attached by respective applicants indicating the fulfillment / non fulfillment of eligibility 

criterion by the candidate. (d) The crucial date for determining the age limit shall be the closing date for 

receipt of application forms from the candidates in india (and not the closing date prescribed for receipt of 

application forms from candidates in Assam. Meghalya, Arunanchal Pradesh, Mizoram, Nagaland, 

Manipur, Tripura, Sikkim, Laddakh division of J&K State. Lahul & Spiti Districts and Pangi Sub Division 

ot Chamba District in Himachal Pradesh Andaman & Nicobar istands and Islands of Lakshadweep.) 

Suitable relaxation in age limit tor departmental candidates as per existing instructions of Central Govt./ 

Govt. of NCT of Dehi shall be provided. (e) The selection cammittee on basis of such information shall 

within a period of seven days decide about the further action to be taken for completion of selection 

process. may decide to call certain candidates found to be fulfilling the job requirements for personå 

interview/ test or for reasons to be recorded in writing make selection on basis of information received 

with the application forms. In case of suitably meritorious candidates with requisite qualificafions not 

being found. the setecfion committee may decide to cail for fresh appiications or recommend fo the 

appointing authority for modification of eligibility conditions in certain deserving •case(s) alangwith 

suitable reductions in the pay structure to be offered to the prospective appointee. (f) After finafisafion of 

selection process the approvaE of the appointing authority shall be obtained and the merit list prepared by 

the selection committee shall be displayed at the notice board of the Commission at the specified date. The 

selectian committee sho!i also prepare a list of candidates in order of ment for being kept on selectian 

pane' for being offered employment in the eventuoiity of any successful candidate not availing the offer of 

appointment within a reasonable time. (g) The number of candidates empanelled shall ordinarily not 

exceed three persons and such a pane' shall not be operative beyond six months of the date of 

announcement of results of selection . (h) In the eventuality ot the selection process being undertaken 

again for want of suitable candidates, the entire procedure listed above Shaf! be again followed. 

7.FgrmaLties gwer qppoi@tmeot (a) The successful candidates shall be informed about their appointment 

through registered post/ speed Post and shall be given two weeks time for joining their assignment and in 

the eventuality ot their failure to join within the stipulated time the offer of appointment shall stand 

cancelled. The Chairperson may however for reasons to be recorded in writing relax this condition for a 

reasonable period in respect of deserving cases of genuine hardship. 20 DELHI GAZETTE • 

EXTRAORDINARY (b) The candidates for direct appointment an their selection shall be required to 

undergo a medical examination befare the medical board af the hospital of appropriate jurisdiction notified 

by Govt. ot NCT of Delhi for such exercise within two weeks of their jaining. Failure ta successfully clear 

the medicai examination may lead to cancellation of offer af appaintmeni. The Chairman shall have the 

discretion ta relax this condifion after consulting a senior specialist in a Gavi. hosoital and an being 

safisfied that any medical concftian ar disabiiity was of such nature that it Sha!) nat interfere with the 

narmai discharge af the duties assigned by the Commission ta the appointee. (c) The offer af appaintment 

shall be fallowed by 'etter af appointment only after the selected candidate has furnished the ariginat capies 

af variaus certificates af educatianal qualification/ experience /domiciie and casie status before the 

competent authanty in the Commission. Failure ta furnish any such certificate within twa weeks af issue af 

atfer of appointment Shail lead to cance!iatian of affer of appointment. (d) In all such cases of cancellation 

of appointment. the affer af appointment shall be sent ta the next empanelled candidate in the same manner 

as was done in case af originally selected candidate. (e) In cases af direct appointment the Commission 

shall seek to get the character and antecedents of appointed candidates verified in a manner as my be 

deemed fit and in the eventuality of such report leading to the conclusion that the appointee is nat fit to be 

retained in the services of the Cammissian, the appaintment Shall be cancelled forthwith. The appointee 

shali not be entitled to any compensation or monetary benefit on this account. 8.?eriQd ot Prebation in case 

of Direct (a) All direct recruits shall be on probation for a period of two years from the date of their 

jointng. (b) The periad at probation Sha'} not include the period spent on Earned leave ar Extraordinary 

Leave and Medical Leave ar any period of unauthorised absence from duty as decided by the Commission. 

(c) In case of the performance ot the appointee during the period of probation not being faund satisfactory 

by the Commission. the peftod of probation may be suitably extended subject to maximum of six months 
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ar the services of the appaintee moy be terminated forthwith subject to payment of one month's salary by 

the Commission to such discharged employee. (d) Any decision for extension of the period of probation 

shoil be taken ordinarily within eight weeks after expiry af the previous period of probation and 

communicated to the concerned officer in writing giving reasans for doing sa. (e) In cases relating to 

appointment of a serving empioyee of the Govt. of NCT of Delhi ta the services af the Commission. 

his/her lien iQ the parent departmeni shall be for a period of three vears. 2.AQpointm20ts on Peeutatipn (a) 

The eligibility criterion for posts to be filled up on deputation Shail be as per the details given in Appendix 

A provided that the Chairperson shall have the discretion to relax such PART IV) DELHI : 

EXTRAORDNARY 21 eligibility conditions, far reasons ta be recorded in Miting, in deserving cases. (b) 

The periad of service af personnel pasted an deputation from Gavt. Of NCT Of Delhi, Centroi Govi. or any 

Pubic Sector Undertaking under Central Govt. or Gavi. Of NCT af Delhi under the Commission shalf be 

treated as continuous for the purpose of all service benefits. {c) The standard terms and conditions 

prescribed by the Central Govt. and the Gavi. af NCT af Delhi shall gavern• the pay and alfawances of 

persons appointed an deputation from time ta time subject ta suitable modifications thereaf in public 

interest. (d) The persons joining the services af the , Cammissian an transfer an deputation shall be deemed 

to have entered inta an agreement with the Commission or the respective nominated authority as the case 

may be ta repay the bans, advances and ather sums due far ar otherwise perform the obligations undertaken 

by them to the Gavt./ Public Sectar Undertakings which remain outstanding against him an the date af 

joining as per the original terms and conditions. {e) In case af a deputatianist opting far his grade pay in 

the parent department plus deputation q"owance, the allowance and prerequisites available under DERC 

shall be calculated at the rates admissible in his parent department. (f) Staff joining an deputation shall be 

eligible for contribution ta the respective Provident Fund to which they are subscribers in the parent 

department. In case an official pasted an deputation is a member af the Contributary Provident Fund, the 

Commission shaii bear the cast of empiayer' s contribution as applicable in each case. {g) The Chairperson 

shall have the discretion ta approve the repatriation af any employee serving an deputation ta his parent 

department an determining that the services af such employee are nat required by the Commission 

notwithstanding the fact that the employee has nat completed the periad af deputation in the Cammissian. 

{h) The employees pasted an deputation shall be eligible far Transport/ Telephone/ Internet/ Medical/TA 

& DA facilities as per their admissibility against the opted scale af pay and subject to suitable 

modifications by the Cammissian keeping in view the iob cantenf af the assignment entrusted in respective 

cases. IO.Apppintments on Contract (a) The eligibility criterian far pasts to be filled up an cantract basis 

shali be as per the details given in Appendix A subject ta any guidelines issued by the Central Gavi. or the 

Govt. af NCT af Delhi prav!ded that the Chairperson shall have the discretion ta relax such eligibility 

canditians far reasons ta be recorded in writing in deserving cases. (b) In case af direct recruitment on 

contract basis a consolidated amount af pay aff shall be decided in each case, which shall remain fixed 

during the period of contract. The calculation of such amount shall be mode an basis af the monetised 

benefits of atlawonce avoilble fo a regular employee in the same category. While calculating the 

cansalidated payoff far the oppaintee. the quantum af CCA, HRA and DA of the existing rates for the 

Gavt, af NCT af Delhi shali be taken inta considerotion. The appointee sholl be suitobly compensated far 

the fixed emolument by giving higher placement in analagaus pay scales. 22 DELHI GAZEITE : 

EXTRAORDINARY [PART IV (c) The Temporary' Govt. Servant rules and the terms af the contract for 

which a standard farmat shall be devised by the Commission shali gavern the broad service canditions af 

persons appointed on cantract, (d) The services af an appointee on cantract basis may be terminated for 

goad and sufficient reasons to be recorded in writing after issue ot a one-manth's notice ar payment af his 

pay package in lieu thereof, 1 1.FaciIities to the employees The persons appainted an cantract/deputatian 

shall in caurse of their service with the Commission be eligible far the failawing benefits in accordance 

with the norms fixed by the Gavt. of NCT af Delhi subject to the discretion of the Cammissian ta make 

suitable modificatians With the abjective at ensuring grawth and motivation af human resaurces available 

ta the arganisatian. (i ) Transport Allawance/ Faci'ity (ii) Medical Allowance/ Facility {iii) Teiephane 

Facility/ Reimbursements for residential telephone (iv) Internet Facility (v)Newspaper and Periadicals (vi) 

Children Educatianal Allowance. Wii) Entertainment Allowance. (viii) In case af selected graup af 

emplayees the Commissian may pravide subject ta availability, private leased accammodatian in suitable 

areas. The pay package af such employees Shai! be modified accordingly. 12.AppIicabilib' ot Central 
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Govt. Rule; for Service Cendltion± (l) The foilawing enactments of the Central Govt. shan be deemed ta 

be applicable in respect of employees serving the Cammissian either on deputation or by virtue af their 

direct appointment ta the Cammission: - (a) (b) (c) (e) (g) Central Civil Services ( Control Classificatian & 

Appeal ) Rules Central Civil Services ( Conduct ) Rules Central Civil Services Leave ) Rules Central 

Services Medical Attendance) Rules Fundamental Rules & Supplementary Rules General Financial Rules 

Temporary Cavt. Servant Rules (In respect af persans directly appointed by the Cammissian and placed on 

prabatian and that appointed an cantract.) Provided that the Commissian shall have the discretion to effect 

suitable modificatians in above enactments in the interest of efficient discharge af its responsibilities by 

way af supplementary regulations. 13-Human Resources Developmenf The Commission shall evolve in 

course af time the follawing measures in order to ensure a progressive and productive policy of Human 

Resources development Devising a performance appraisal system based an job analysis and competence 

development exercises ta be undertaken with internal and external experts 

PART IVI : DCRAORDNARY (a) Preparing Career progression scheme for individuals and 

encouragement to development of persona} skills through a system of appreciation and rewards. (b) 

Holding trainings and seminars for facilitating a continuous process of value addition and skill upgradation 

for its employees and managers. (c) Encouraging a managerial culture of openness and informality by 

activating communication channels for facilitating the flow of information in vertical and horizontal 

direcfions. (d) Developing system of linkages between participating units of the organisation and ensuring 

regular coordination in order to synergies the inputs from various subsystems of the arganization. (e) 

Increasing employee motivation through schemes of Job enrichment and Job rofatian. (f) Encouraging 

formal and informal grievances redressal mechanism and adopting sociopsychological measures of 

counseling and mentoring with the objective of reducing organisational stress (g) Adapfing progressive 

managerial policies based an employee support system leading to development of the Commission as a 

premer institution fostering a culture of excellence based on humanistic model. U.power Of Re!gxgt.lQn 

The Commission may in public interest and for reasons fo be recorded in writing relax any provisions of 

these regulations in consultafion wifh the Govf. Of NCT of Delhi. 15.$aving Clause Nothing in these rules 

shalt affect the provisions regarding reservation of vacancies and relaxation of age limit and other 

concessions required to be provided for Scheduled Castes/Tribes, other backward classes, ex Servicemen 

and other special categories af persons, in accordance with the orders issued by the Cenfrai Govt. and govt. 

of NCT of Delhi from time to time 

14. Interpretgjon if any question arises relating to the interprefation of these regulations the decision 

of the Commission shall be final.NIT SRIVASTAVA. 24 2 4 DELHI GAZEITE • EXTRAORDINARY 

DELHI 4E5NCITY REGULATORY. COMMISSION Human Resources Man ement & Develo entR 

ulations . '2001 Essential Educational Oua'ifica\ian & Desi!abie Qualification o 2 8 Constitution Ot 

Committee ine ¯ Qualifying se;vice 4 experience Expeience Of working in A A Graduate deoree from o 

recaganisod Universlty 2. Officers notding analogous Posts or 3.With 2 yeas regular service in the scale oi 

Rs _ 1 equiva'erli Of 3 regular service in lhe scale Of equvelen.l ce 5. With 20 Of servi:es in : ;r'- 'h' i 

ZOZ.V-26.iCO i In Pc•.ver Enginee•tinyg 0, equ.•valen! 110m analogous 3,Wi'h 2 :ervice in the pay scae 

Di equivdent 4.Wi1h service in the pov scale of 4.300-184C.O or equvalf:n; sct-:le• I A Ec.onorrk:s e.' un-

vcrsity• ängy;..i' equivc.iiev: trurn 3. Posts or 4,Witn ;ulor 'he eq.•ivffent 'j t. ir•: lhe ecw,' ogencv hotd 

Bodies be preterreä in large with dsuibL•tr.n Z in (iaeelc,vnen! Eectric.ity Ccrnmerc.•iel is,'-ue ond 

purchase posiC'T-. in engineer Eco, TO'if' pewe: 7 I . Choiwerson Of the Commission in chai!} 2 One or 

two rne-rrEers of the Specioli'.t (To be nominated by the See;efcr€ . of the Commission in Chait) Z.Ore 

two me—bers ot the 3SJbjec! Seec;aist (TO be nofTinated by the Commissi 4.Ccrnm!ge.00e. Secretor,' 

{Convener j of 'he Corrtnissicn in are, Of two (he C cramissic,n -C.'biec' Svecicl;si be nomincleO by I _ of 

'he 2.'Jne or two members c! the 3. be ncrninated by the ommi%ia: Secretary 3 PARTIVI 7 i 8 0 DELHI 

GAZETTE : EXTRAORDINARY Essential Educatianpf Qualification & Desirable Qua\ificatjon & 

Constitution Of the 25 O 0 0 A A Qualifying service _ Graduate degtee from o recoganised university 2. 

Officers hoic3ir.ä analogous Posts 0$ 3.WiÉh 2 years regular service in the scale Of RS. 6400-20000 

eauivdent Of 3 years regular service ire {he pay scole Of Rs. 4300-18400 01 eavivalænf or S. With 20 at 

services in Cent€ot i State Civil Of which minimum 8 years in the poy scale of Rs. 12000-16500 . 

BEIB.Tech. Compute•/C0mrnunication experience I _ Administrative experience in Monqge{ia: Capacity 

in Humm Resources Deveiopment 2. Experience of working Regutdory ogency Sodies 3. Experience of 
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handing Budget. Planning . Acccunling and Ma$er,oi rnangement in Gavi. Organ: sations 10 years 

experience of handling Technology 0! BE/d.Tech. With PG in convuter systems in Goyt. Computer 

Application or PG degree in Applicot;on. 2. centravstc:te (a} holdir:g analogous on with 5 regulor service 

the scale cf Rs. 10000-15,200 {c; with IO years regjar service ia She pay of Rs. Cegæe in Electricali 

Power Engineering o,' equ:vaent from a recogcnised insfltution 2.Office,•: holdng Posts on regular basis 0' 

3.With 5 years regular service in the pay scale af •SCO Deparftent PSU 0' !arge private Otgonisoian 

hc\uding manogeficl 'esponsib!lities. Management Ond i in pubEc l]fiEties Wii?' Gencrr'ion. 

trans.T,1ssion end dsiributioa focilifies 2 Direct OpetafiQnai h tronsmiss!on and distribution 3. Sh$uld be 

faniliar with 4. With 6 reguta.• service in scole Of Commercia: & Economic issues Rs. 7500-12000 'Tar;" 

S. 8 yeas service in pay scole ot mode"ino/powar -Law degree from recaga.aised university 'Law schoot 

2.0fficers holding analegous Posts on regular basis or 3.With S service in poy ag,' eerr,e.ats I . .Expe:ience 

handing ieg&l in micidle position in Centrat Gavi. or Govt. or PW involving cornme•ciol cont'ot:f iow, 2, 

Experience i': dta#irse) sk'tute::. Ona/ Qr legisofions Selection Committee I : Chairperson af the 

Commission ( in chair} 2.0ne or twa members of ihe Commission 3.Subiect Specialist (To be nominated 

by the C 'Ommissron) 4. Commission Secretary (Ccn•vener) I . Chairperson of the Commission in chair) 

2.DEeciay Admiristartion 3_Subiect Speck•list (To be nominated by the C arnmission} 4 .Commission 

Secre tory Convener) 1 . Chairperson Ot the Cornmission in chair) 2.Head of the concerned 3.sub/ect 

Soecädist (Ta be ncynineted by the Z.CornmJ5sion Secretary Convener} . Chairperson Ot Commission in 

chair} 2.F,ead Ot the conc%ned unit 3.Si-Oiec:t Specicis! be narrli,nöled by the Corornissio.",; Secretary. 

Convener) 1126 DG'2C01—4 & Constitufiøn Of SeieetiQn Cammittee 9 DELHI GAZETTE • 

EXTRAORDINARY Essential Educationa' Qualification Desirable Quølificafion Qualifying service 

expenence 6 i . Post Grcduate degree in Accaun.'ancy or 1 Experience professional the 2 0 o 3 4 A A A 

equivdent from a racoOan:sed institution accounting ana monooenlent ot 2. Qualitied Chartered 

Accountant 3. Otficers holding analogous Posts on basis or 4.W.tn S yea's tegua service the pay 5. 'Mth S 

years regear service pay score of 6. Wth 8 years service pay Post Craduc!e degree in Econom MBA 

(Fnoncel equiva:ent ot 2. Ottice.•s holding POSI: Ch bosis or 3.Wi'h S Yeats se.•vice tn psh- scale Of 

Rs.gow.135roo 4. With e years regula; secvice in Seale ("f Rs. 7500-12000 S. With 8 years tegula! service 

pray scute e.! •G'adecte in oev,et from 0 2.0ffitets holoinp anG1agous Pests regulav bo:is cr 3 5 in 4. With 

yec:ls tegular 5_ 'Niih leg.'lcr degree in Oi relc*ed 3.With, S veo:s Statf 2.St3urte Knowledge proceedure 

Commercial ente:prises 'Gev:. Aecot..•rlhr.e orocaeaures .Exoericnc.l> in Fconamic anolvsis 2.ScR-nd 

knowledge c! financia croceedu:re Commercial 3. nf Anay*icd Medelting sotedsheet dc:ooase skits 4. 

knowledrY? of rase-atch. cs engineæ manooem.ers level oosi\lon 2 knbwt*dcle matters 10 Aaequate of 

hondEing irl C,tyvi, Depo'ny•nl f'Su jorge 7 i. Chairperson Of the Commission I in choir) 2.Heod Of the 

cancerned a-subject ITO be nominoied by the Commission, 4 .Cornms:ion Secietarv { Convenei) 

Chairperson ot the Ccr»mssian ! in chcii) 2 head at the Spec;e.gs! be ncminated by the Cc•rr.missio.n; 4 

Cammiss(on Secretory Cop-vener) Comrnissicn 2.1-ieqci of the Spec:cisl be -lorriin=ied by ihe Con 

•rrissian) •n the PART IVI o 0 o 2 14 16 DELHI GAZETTE EXTRAORDINARY Esseniiat Educational 

Quotiticafion & Desirable Qualification Qualifying service 27 & Constitulian Of the Selection Comrni"ee 

3 4 Gr 5 Glaciuo!e deg:ee orn rec:oganised universåy 2. Officsß holding P gsts or. 3.With S years re91Na: 

service in the scale ot Rs.gorx-urssco d. With B yean regular service in pay scale Rs. ssoc-10500 A . 

Eegtee Cornme.rce equivalent c recoganised uryueßity 3. O'ncets analogous Posts Cey-Io; bc-sis cr S years 

fecular selvice in ibe poy of Rs 13500 S. With veers ragula,• service in scale Of I. degree fram o 

recogonised 2. Oificers holding CeniroJ/Siate Govi any PSU under Central Govl.nr 3. With yrs. Service 

ire. the scaie 0! B ; _ Graduate deg?eæ from recogarised university 2.We?l versed computerised word 

pfccessing 3. Proficient in Short tping 4. Holding malogous post in CeniraJ/Si0te Govt. or S.Wjih years 

serv!ce in pay scale ot Rs. 5500-9000 6.With Ot service lhe Rs. 5000-800B ar eauivo:ent 6 t. 

Administrafiw• evetiex:e in Capacity in Humon Res&.gces Oeveæoprnent in management a 7 I . 

Choifpels!-mn ot lhe Cernrni:sion in chajr) 2.Head the cuncerned 3 be. naminoled the 4 .Cornmissian 

Secretary Canvenef) i. Experiencce menCging Office 1 Chairperson Ot the Poyrcili Budgets in context of 

GOO Corm•ission ( in Of the concecned 'J:'it 2_ knowiedge 01 budgeting 3-Subjec! Soec:ctst be 0 8 

planrling Govt. Oeporlrnents 3_ Sound knowledge Of computing 1 _ Aar-ninisirative experience ir. 

Mar:ogerial Copac,ty/ Dra'.vir.g disbursine officer in Gav: 
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2. Sound knowledge af Service mottet .Expenence working as ossission\ ga HOD to' S vs. In Or any 

PSLV Corporation under Govt. 2.Dip10rna in office mar.ogerne•rt! secretanet Procedure rtetYlinated by 

ihe C a•nmission} 4.Ccmmissicn Secreta"/ Convener) . Member cf the 2. Head of the concerned 3.Subject 

specioisi be nominated by the Commission) 4.Commissi0n Secreta"' Convener) 1 . Membet of the in chair) 

2. Cornrn,.ssicn Secretary 3.Direct0f Admir-istadion 4. personne$ Ofticev 1' Convener) DEIÆI 

GAZETTE EXTRAORDIN ARY IV 17 18 19 21 o 2 o Essent;al Educational • Qual;fying vice 5 

Quaiificafian Desrable tien experience 6 apl'ratior.s Excostre to compute! operations 3yearr, in a Cevt.cf 

any PSUs of Centidß.o:,? Govt. invo!vir-g ooæci:cns 39'eC.•s Centro:/SfQie Govt.or cru e f Centrdjya!e 

Govt. involving exposure computer operations 2 Vecrs service ir, a CentraVS!0te Govt. Or Ony PSU' 

Colpotaiior• Cer.;ral Stote Cov:. censt;tution O! the 3 4 0 5 Gr.C Gr.c 2 Gr.C _Commerc:e Gredk;ate from 

recocaniqed é s 3'. 'cc' in Juric•l u Stute Goyt. PW! Corporation • „•naer / Store with cf leas' experience 

.C2n-,m.eree CrcdGGte *rom a Ccs• cr; 3_ Officials working in pay sc$,e c? Rs. 3C30- 4±90 E. 'fts. 

regular segvice in grade. I .Graac;ate with in typing ! 4C warn}. Sho"händ worn, Ccr-.ou'ing : V,cm 

:eccgcnsed repaed institution wpm). Shor(hond wpm'. Compering 8000 kdpm:. Diploma Certifica!e in 

office mcnogemenl & EecretOria' Proceedwe i:cm rec•.äed irsetution , with proficiency tygingi 30 8000 

keprn : 

2. Ciplomc cornoufr.g,• Cerwcate in computing or equivulen,' trom r 9CcgoniSed i recutéd irstilutian 

Selection Committee 7 I the Commission i in 3. Personnel Ofti.:el Conveaer) 1 . Secreiar•,' of the crair) 3, 

Officer Convener, 1 . ct the Co.mm:ssion in 2. C#ecfcr Administartlon 3. Perso—n-sæ Of';zer of the 

•Comrni#ion in chair) 2. N;ecfor Administertion 3. Personnel Officer (Ccov.i I . Sectetow Of the 

Commission i in cnai!) 2. Directcr Administarfion 3. PelsonneE Officer (Convo o 6 DELHI 

EXTRAORDINARY Essential Educafianal Quatiücaiian. & Desirable auafificatian 3 2 23 Qua}ifying 

sefvice 1' .Gtadua!e wilt gtoiaciency in communicative skirls 2. Diploma in office management secreioriül 

oro*edure PBX Systems 0! equivalent from a recocr:iseo Board/Eniversity. 2, Otivir.g liaence ot Mc•i01 

Vei-.icie oi unt*mished experience 3. Possessing diving *cence for experience 4 I Gr.C Gr,C 6 4 years 

experience in a Cen:rol/ state Govt. or ony PSU under CentraE/ Govt. I driving 0! vehicle 29 & 

Constitution Oi the Selection Committee 7 i. Sec.telary oi Comrnis:iion ( in chairJ• Cytec tor 

Adm,iriliarfion 3. Personnel Officer Secretary o! the Cornrnissi0' ( in 2. Director A 3. OttiCer Note the 

evenlua:ity Of being Mernber in øosition in the Commission excepi iot the Choirmcvn the provision 

regarding inclusion a Member to the selecfion Commetee Shaf be daemed be an evenduuf'iy whete ever 

selection Cammitree headed by c Member , the srxr:e be heoded.by ahe Secteiory ei fre Commission 16 +, 

2001 1972 ( 1972 35Äi) 88 1973 155 fro, 3/6 31 19 2001 3 3-ßfü H, 2004 frprq -gg•fäfüzii fifi-a f*rq 30 

DELHI GAZETTE • EXIRAORDINARY (COOPERATIVE DEPARTMENT) ORIERS Delhi, the 16th 

Apnl, 2001 [PARTIV exercise of the powers conferred under section 38 of the Deihi Co-operative 

Societies Act, 1972 (35 of 1972) read with rule 155 of the Delhi Co-operative Societies Rules, 1973, the 

Lt. Governor of the National Capital Territory of Delhi is pleased to exempt the Delhi Co- operative 

Housing Finance Corporation Ltd., 3/6 Siri Fort Institutional Area, August Kranti Marg. New Delhi-

110049 from the provisions of section 31 of the said Act and the rules made thereunder relating to 

election/nomination of the Board of Directors for a period of three years commencing from the April, 2001 

and ending on the 18m April, 2004- The Lt. Governor of the National Territory of Delhi is further pleased 

to order that noMithstanding anything contained in the bye-laws of the said Corporation, the entire Board 

of Directors of the Delhi Co-operative Housing Finance Corporation Ltd., shall be nomin&d by the Lt. 

Governor and all the nominated members of the said Board shall hoid office at the pleasure of the Lt. 

Governor of the National Capital Territory of Delhi. 3/6 qftQT, 10049 47/(9) 16 +, 2001 gg-å 3 19 2001 18 

2004 -gfqq ( q8Ä5Tftö1), 3. 4. 5. 6. 7. 31 PART IVI 8. 9 

10. DEU-II GAZEITE EXTRAORDINARY ft-dr qfrfiqi, F.No. in pursuance of the provisions of bye-

law 42(b) Of the DeÄRl Co-operafiüe Housing Finance Corporation Ltd., 3/6 Siri Fort Institutional Area, 

August Kranti Marg, New Delhi-110049 read with his order No. F. 217 'L dated the 16fr April, 2001, the 

Lt. Governor of the National Capital Territory of Delhi is pleased to nominate the Board of Directors of 

the aforesaid Corporation for a period of three years commencing from the 19tl April, 2001 and ending on 

the 18m April, 2004 comprising the following, namely S_No. 2 3 4. 5 

6. Name Shri Deep Chand Sharma Secretary (Co-operation), Govt.of National Capitai Territory of 

Delhi. Principal Secretary (Finance), Government of National Capital Territory of Delhi. Pnncipai 
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Secretary (Urban Development), Government of National Capital Territory of Delhi. Secretary (Law, 

Justice & Legislative Affairs), Government of National Capital Territory of Delhi. Engineer-in-Chiefl 

Pubitc Works Department Government of National Capital Territory of Delhi: Designation Director 

Director Director Director Director Director Chairman Managing Director (Ex-offtcio) 32 8. 9 10 M 

DELHI GAZETTE . EXTRAORDINARY Commissioner (Housing), Director Delhi Development 

Authority [PART IV Member (Administration), Delhi Jal Board Member (Technical), Deihi Vidyut Board. 

Senior Divisional Manager, Delhi Dvtston I, Life insurance Corporation of India Regstrar Cooperative 

Societies, Government of National Capital Territory of Delhi. Director Director Director Director By order 

and in the name of the Lt. Governor of the NationdCapital Territory of Delhi. N. DIWAKER spl. secy. 

Printed bv the Manager. Govt. of India Press. Ring Road. Mayapuri, New Delhi-110064 and Published by 

the Controller of Publications. Delhi-i No. D.L.—33002/99 GOVERNMENT OF INDIA Oetht Gazette 

841 No. 841 EXTRAORDINARY PUBLISHED BY AUTHORITY 26, 2003Rz s, 1925 DELHI, 

MONDAY, MAY 26, 2003/JYAISTHA S, 1925 PART [ TATAR. q. 113 [N.C.T.D.N„ 113 

GOVERNMENT OF THE NATIONAL CAPITAL TERRTTORY OF DELHI ft*, 26 qi, 2003 61(2) (8) 

2001 Ng t, (gqq 2003 (2) Rfü I 2. 2 : (RFÄ 2001 (2) (3) (4) 1457 -DG/2003 (1) 2 DELHI GAZEITE : 

EXTRAORDmARY (4) 14 : 1 4 '14—-qe Rlfh 2 13400— 18400— 22400 16400—20000 14300—18300 

20 12000—16000 16400—20000 31$-14 a--qqa Q5T (31-r-*rr (q-<RhA) (31-r-*rr ftÄ_ PART IVI 3. 

18400— 22400 4. 22400 5. 18400¯ 22400 DELHI GAZETTE 14300—18300 16400—20000 14300—

18300 2. 3. 16400—20000 14300—18300 3 3 *fid) 3. 4 'ft-f*— 4 6 

7. DELHI GATTE : EXTRAORDNARY EARTIV 1 14300—18300 18300 16400—20000 14300—

16300 20 12000—16500 12000 — 16500 10000—15200 12000 — 16500 10000—15200 3. 3. 2. •i IGL•a 

PART IVI g. 10 DELHI GA..æriE : EXTRAORDNARY 5 18300 FF—Q, (RtT) 18300 14300— 16300 

12000—16500 10000—15200 12000 — 16500 2 10000 — 15200 fäfä INOO 16500 $7-srf 3, fizrrøå 4. 

R.*--q-ar 2. ööf (tV<T€Fä) 2 2 q•rmer) 2 6 11. 12 

13. DELHI GAÆITE EXTRAORDINARY [PARTIV 10000—15200 fratJI) 10000— 15200 (füft) 

10000— 15200 2 2 10000—15200 8000—13500 7600—12000 6500—10500 8000—13500 7500—12500 

6500—10500 8000—13500 $$zrNrr 1. Q5T 2 2 (qanfH) 3 PART iV] 14 

15. DuH1 GAZETTE EXTRAORDINARY 7500—12000 2. 6500—10560 1. 7 10000— 15200 10000— 

15200 8000—13500 -$ Fl. 7500—12000 F. 6500—10500 8000—13500 7500—12500 6500— 10500 8 2 

(tRT#H) 2 (errütv 3 8 16 

18. DELHI GAZETTE .EXIRAORDINARY [PARTIV 10000— 15200 10000— 15200 10000— 15200 

8000—13500 7500—12500 6500—10500 1. 8000—13500 7500—12500 6500—10500 3..p-ßT F). 

8000—13500 7500—12500 6500—10500 2. l. 31ü.æ--T 3 2 3 GITfha) — fi-mü@5) (tRT{ih) 3 PART 19. 

20. 21 DELHI GAÆITE:EXQAORDINARY 9 15200 10000— 15200 10000— 15200 1. 8000—13500 

31Q.vqT 7500—12500 6500—10500 3000—13500 7500—12500 5 6500—10500 1. 2 ZiYdT q--q-rå 3. 

üfä .2Æ2RT fhft 2. 145706/03—2 10 22 23 24 DELHI GAZETTE : EXTRAORDINARY 2 gtzåfrr$t) 

8000— 13500 6500— 10500 6500— 10500 -47 3. 8000—13500 6500—10500 6500—10500 5000—8000 

2. 2 3. (en-qfr! 2. DELHI : EXTRAORDINARY 11 25 6500-- 10500 26 5000— 8000 27 5000— 28 7 9 

5500—9000 5000—8000 1. (40 *T.g. .) (80 QT.g.Ä.) (8000 (80 T.Y.Ä) (8000 5 2. 2. 3. 3. 12 4 4000— 

6000 30 DELHI GAZETTE EXTRAORDNARY 4000—6000 3050—4590 1. (30 ) (6000 t.ü.t. 1. gTkT 

3050—4590 3. tfT.q.tT.g•ZN. [PART IV (yærrwq) 32 4000— 6000 4000— 6000 3050— PART IVI 33 6 

DELHI GAZETTE: EXTIRAORDINARY 1. 13 €0 3050— 4590 1 : (V?ITFT) $T $1 (RIT*FT) $1 tr Tgi 

ü, 14 DELHI GAZETTE : EXIRAORDNARY DELHI MÆCI'RICITY REGULATORY COMMISSION 

NOTIFICATION Delhi, the 26th May, 2003 No. F. exercise o, powers conferred on it by Section 8 read 

with S&tion WI (Z) c.f the Delhi Électricity Re{Orrn Act, 2000 (Act 2 of 2001), the Delhi Electricity 

Regulatory' Commission hereby makes the following Regulations to amend the Delhi Electricity 

Regulatory Commission(Management and Development of Human Resources ) Regulations, 2001, namely 

: 1. 2 

3. Short title and commencement These Regulations may be caned the Delhi Electricity Regulatory 

Commission ( Management and Development of Human Resources) (First amendment) Regulations, 

2003.(ii) They shall come into force with effect from the date of their publication in the Official Gazette. 

Amendment of Regulation 2 : In the Delhi Electricity Regulatory Commission (Management and 
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Development of Human Resources ) Regulations, 2001, hereinafter called the Principal Regulations, (i) In 

Sub-Clause (ii) Df Clause (j) Df Regulation 2, for the words "B and C" words "B, C and D" shall be 

substituted. Sub-Clause (iii) Df Clause (j) Df Regulation 2 shall be omitted. (iii) In Sub-Clause (ii) Df 

Clause (!) Df Regulation 2 for the words "B & C" words " B, C & D" Sha!! be substituted. Sub-Clause (iii) 

Df Clause (l) Df Regulation 2 shall be omitted. Amendment of Regulation 8 : (i) In Regulation 8 of the 

Principal Regulations, for the title "Period Df Probation in case Df Direct Appointment" the title 

"Appointments on Direct Recruitment and period Df Probation" shall be substituted. (ii) After Sub-Clause 

(e) Df Regulation 8, the following Sub-Clause (f) shall be inserted namely:- "(f) The eligibility criteria for 

appointment cn Direct Recruitment shall be as per A ppendix —A. The Commission shall follow 

Government's policies in the matter cf grant Df pensicn/gratuity etc. in case Df direct recruits". PART NJ . 

Amendment of Regulation 14 For Regulation 14 of the Principal Regulations, the following shall be 

substituted namely:- "14-Power of Relaxation The Chairperson may, in public interest and for reasons to 

be recorded in writing, relax any provision of these regulations." 5. Amendment of Appendix A : For 

Appendix-A at the end of the Principal Regulations, the following shall be substituted namely: 

APPENDIX-A DELHI ELECTRICITY REGULATORY COMMISSION (Management and Development 

of Human Amendment) Regulations, 2003. No. .Q Essential Educctionol Quaiification Desirable 

Qualificofion 2 z 3 4 & Guo!itying service 5 experience 6 .Giaduote degree from a Experience ot working 

& Constitution Of the Selection Cammittee in 3. Chairperson of the Univers;ty Regu'atary agency /Locol 

Commission ( in chair) recognised 2.0fficers holding anq!ogous Posts Bodies will be preferred 2.0ne OR 

twa members of the on regular basis OR With 2 years regular service in the oy scale of RS.'6400-20000 

OR equivalent OR With 3 years regular service in the pay scae of Rs.14300-1B300 OR equivoient OR 

With 20 years of regular services in Central / State/UT Civil service out f which minimum IO years in the 

scole of Rs. 32000-16500 ammission 3. Subject Specialist (To be nominated by the Cornmission) 

4.Comrni5Sion Secretary ( Convene) 2 I.Croduate Degree in Electrical/ I. Experience in large l. 

Chairpersan ot with Camrnission ( in chair) Power Engineering OR equivaient public utilities fram o 

recognised institution eration, transrnission 2.0ne OR twa members ot the 2. Officers holding analogous 

and distribution facilities Commission Pasts on regular basis 2. Experience in 3.Subiect Specialist (Ta be 

OR development of Electricity namina!ed by the Commission) 8 o Ith 2 years regular service in the 

Tariffs, Commercial issues 4.Cammissian poy scale of Rs. 16400-20000 OR and pawer purchase 

(Canvener) equivalent agreements OR With 3 years regular service in 'he pay of Rs-14300-18300 OR 

equivalent Secretary DEUn Essential Educational Qualification Desirable Qualificafian [PART rv & 

QuofiMng service xperience titution Ot the Selection Committee 4 6 6 0 o 0 1. Law Degree fram t.. 

Experience Ot handling 1. Chairperson a the University Law schaat legal matters in serf - Cammissian ( in 

chair) 2.0fficers hCiding analogous Posts position in Central One OR two members at the OR Gavtßtate 

Gavi. OR any Commission regular basis With 2 years regular service in PSU invaiving .SubJeCt Specialist 

[Tc be pay scale at Rs. ! 6400-20000 OR administrative. carnmercial inated by the CammesionJ contract 

law. .Commissian equivalent 2. Experience in &ofting (Canvener) With 3 years regular service in the tutes 

and/OR pay scale ot Rs. 14300-18300 OR legislations equivalent Secretary 8 Gr. A A 1. Past Graduate 

degree in 1.Experience 1. Chairperson ot the EcanamiCs/MBA (Finance) from o professional ecmamist 

mission ( Jn chair) engineer One OR Nya rnembers of recognised university OR 'pawer . Graduate degree 

in Electrical/ Experience in Cammissian Pawer Engineering OR equivalent velopment af Tariff in Subject 

Specialist (To be tram a recognised instifutian sector utilities nominated by the CammissianJ Officers 

holding ono'Cgaos .Experience in 4.Carnmission an regular basis OR commercial enterprise (Canvenet' lth 

2 years regular service in th 4. Demanstrated y sca'e af Rs. 16400-20000 OR capabilities in analytical 

equivalent OR madelling With 3 years regular service in the pay scale at Rs. OR Secretary uivalen' 1. 

Graduate degree fram a recognised university 2. Officers holding analagaus Posts on regular basic OR 

3.With 2 years regular service in Administrative 1. Chairperson cf the experience [n Managerial 

Cammissian ( in chair) Capacity in Human 2.0ne OR two members at the escurces Development 

Commission 2. Experience ot waking in 3.Subject Specialist (Io be the poy scc!e ot Rs. 16400-20000 

agency 'Local narninated by the Commission) R equivalent OR Bodies 4. Ca•nmission SecreWy With 3 

years regular service in the . Experience at handling (Convener' pay scale of Rs. 14300-18300 OR Budget. 

Piannjng equivalent OR Accounting ond Materia; th 20 years of regular services in management in Govt. 
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entrol / Stote Civil service aut of organizations ich minimum 8 years in the pay ale at Rs. 12000-16500 1. 

Graduate degree from a University 

2. Officers holding onatagous posts on regular basis OR With 2 years regular service in Rs.12000. 

16500/- scale OR With 5 yeors regular service in Rs. 10000- 15200/- scale. Administrative I.Chairperson 

af Experience in Managerial Commission(in chairl fhe ity in Human 2.Head of the concerned unit. 

Resource Management. 3Subject Specialist to be 2. Experience of working in nominated by the 

Commission. Regulatory ogency/Local 4. Commission bodies, ( Convenor) 3. Experience hondiing 

Budget. Planning ccounting and Majerioi Manogement in Govt. orgonizations. Secretary o o 8 Gr. A 

GAÆTIE±EXTRAORDINARY i .Degreein Eiectricai/Mechanicai i. &perience forge '.Chairperson at 

Engineering OR equivalent tam a public utilities with Cammission(in chair) recognised institution. 

generatian. transmissian 2. Head af the Concerned Unit 2. Officers haidtng anaiagaus nd distribution 

focilities. Subject Specioiist ta be Posts an reguior basis OR 2. Experience in naminated by the 

Cammissian. With 2 years reguiar service in Rs. deve[apment af eiectricäy 4.Cammissian sec 12000-

16500/- scale OR Tariffs, Carnrnerciai { ConvenØ With 5 years regular service in Rs. pawer purchase 

10000-15200/- scaie. agreements. Farnti&ity with Indian Electricity Laws. I .Degree in 

Electricai/Mechanica I. Past graduate .Chairpersan af Engineering OR equivalent Yam a udificaiians 

recognised instiiutian. Finance/Financiai 2. Experience in development a management in Commissian(in 

chair) 2, Head ot the cancemed unit. ubject Specialist ta be lariffs in Pawer Sectar utiiiiies 

2. Experience as pawer nominated by the Commissian 

3. Officers ha'ding anaiagaus engineer incivding 4.Commissian Pasts an regular basis OR (Convenor) 

management With 2 years regular service in Rs. sponsibilities in middle ievet pasitian. scaie OR ith 5 

yeors reguiar service in Rs. Saund Knowledge af scale. commercial matters l.past pertaining to Pawer 

Sector 4. Familiarity with Indian Electricity Laws. in i Graduate degree in 1 Chairperson Graduate at 

Secreiary the Finance/Accauntancy/Comrnerc Engineering(Electrica'/Me Commissian(in chair} e OR 

CA/iCWA from a recognized hanicai) OR equivaien 2. Head af Ihe cancerned unit from a recognised 

Subject Specialist ta be University/institutian. 2.Experience in Financial Analysi University/'nstituiian. 

nominated by the Commissian. ot Investment decis:ans In pawe 2.Knawiedge and Commission expefence 

in the P (Convenar) Sectar. Officers hatding analagaus Pasts Seciar. an reguiar basis OR With 2 years 

3.Saund knawiedge a ular service in Rs. Financiai Pracedures in Commercial En ierprises. '6500/- scale 

OR ith 5 years regular service in RS. 4.Experience in financial Secretcyy 10000. 15200,'- scale. 0 a a .Q 

anaiysis at inveslment decisians in Commercial Enterprises/ Pawer Sect organizatians, examinatians of 

Pawe ments. Purchase 18 10 11 12 13 DFUII GAÆITE : EXTRAORDINARY Essential Educational 

Qualification Desirable Qualification & Canstitutian Committee Of & Qualifying service experience 1 

Law Degree tam a recognised l. Experience in regulatory 1 .Chairpersan the af [PART the laws. 

University. Officers holding analogous Past 2. Knowledge in the P n reguiar basis OR With 2 years ctar 

Cammissian(in chair) . Head oi the cancerned Unit. bject Specialist ta be gular service in Rs. 1200C 

3.Experience in nominated by the Cammissian. 16500/- scale OR contract/administrative 4.Commission 

With 5 years regular service in Rs. law. (Canvenar) Experience in handling 15200/- scale. litigations 

1. Graduate degree from a Experience af working in 1 .Chairpersan of Secretary the recognized 

university Regula taw agency/tacal Comm'ssionftn chair; 2. Officer hatcfrng analogous Past Bodies wiii be 

preferred. an regular basis OR Wifh 3 years reguiar service in th pay scae af Rs-8000-13500/- OR 

equivalent OR With 5 years regular service in fh pay scae af RS.7500-12000/- OR With 8 years regular 

service in the pay scale of Rs.650C-10500/- 2.Head af the concerned unit 3.Subject specialist(Ta be 

nominated by fhe Cammisslan. 4.Cammissian Secretary( Convenor) 1 .Graduate Degree in Electrical/ 

.Engineering experience 1. Chairperson of the Pawer Engineering OR equivalent In targe public ufitities 

with Commissian ( in chair) fram a recognised institution generation, transmissi 2 Head af the concerned 

un• 2.0ificers holding anaiagaus Posts and distrbution facilitie 3SUbject Specialist (Ia be regular basis OR 

2. Direct Operational nominated by the Commission) With 3 years regular service in the Experience in 

transmission 4.Cammissian Secretary 2 3 2 pay scale af 13500 OR and distribution ( Convener) With 5 

years regular service in pay 3. Should be familiar with ie of Rs. 7500-12000 OR Carnmerciai & Economic 

With 8 years regular service in pay issues 'Tariff issues/anoiytic coie of 10500 madel\ing/pawer CMChose 

agreements I .taw degree from recognised i - .Experience of handling I .Chairperson Ot university school 
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legal matters in middle Commission(in / Law the Chair) 2.0fficers holding anoFagaus Posts level position 

in Central 2.Heod of the concerned unit OR OR State Govt. OR 3.SJbiect Specialist (To be an regulor 

basis inva'ving nominated by the Commission) 3.With 3 yeors regular service in any the pay scole of 

Rs.800C 13500 OR administrative. commercia' 4.Commission With 5 years reguior service in poy & 

cantroct law. Convener) scole of Rs. 7500-12000 2. Experience in drafting With 8 years tegular service in 

pay statutes and/OR scae of 6500-10500 iegisiotions Secretary PART NO. 2 14 15 16 o o O Q Gr. A 

DELHI GAZE'ITE Essential Educational Qualification Desirable Qualification & Qualifying service 

xperience 1. Past Graduate degree in 1 .Expertence & Constitution mrnitlee Of the ö in I. Chairperson 

Seiection af the Accountancy OR equivalent from professional accounting Commission choir) recagnized 

institution OR nd management of S .Head af the cmcerned unit Qualified Chartered Accountant 2.Saund 

Knowledge Of 3Subject Specialist (To be OR financial procedue in nominated by the Commission) Post 

Graduate Degree in Finance Commercial enterprises 4.Cammission [Govt. Accounting ( Convener) 

Officers belonging to organized procedures Accounts services such as. Indian . Experience in financial 

udif & Accounts Sewice. indian ndysis af investment Railway Account Service, Indian decisions in 

commercia! Defense Account Service. Indian terprises, examination af ivi' Account Service etc. power 

purchase 2. Officers holding analogous agreements. Posts on regular basis OR 4. Graduate degree in th 3 

years regular service in the pay scale of Rs.8000-13500 OR With 5 years reguicy service in poy lent from 

a recognised scale af Rs. 7500-12000 OR Institute With 8 years regulcr service in pay scale of 6500-10500 

l. post Graduate degree in 1 .Experience in Economic l. Chairperson Secretary af the Commission in chair) 

Economics/ MBA (Finance} OR analysis .Saund Knowledge of 2.Head of the concerned uni uivaient 2. 

Officers holding analogous financial procedure in 3.Subject Specialist (IQ be Posts an regulor basis OR 

Commercial enterprise' nominufed by the Commission) 19 2 Accounting 4.Commission With 3 years 

regular service in the /Gcvt. Canveær) pay scale of procedures With 5 years regular service in pay . 

Experience of Analytica' inciuding 7500- I Modeliing ot RS. scale With 8 years regular service in pay 

preadSheet & database skiiis scale of 10500 Knaw!edge of 4. perational research. Secretory 1, Graduate 

degree in Electrical/ .Experience as pawe l. Chairperson of the in including Commission Power Engg. OR 

equivalent from engineer 2.Head of the concerned unit recognised Institution management a 2.0fficers 

holding andagcus Pasts responsibilities in middle 3.Subject SpecialiSt (Io be positian namhated by the 

Commission) OR leve; an regular basis With 3 years regular service in the 2. Sound knowledge ot 

4.Cammission matters ( Convener) pay scoie af Rs .8000-13500 OR commerciai With 5 years regular 

service in pay ertaining to Pawer sector OR scole of Rs. 7500-12000 With 8 yeors regular service in pay 

scale of 6500-10500 Secretory DEIM GAEITE : EXTRAORDNARY [PAT IV NO. 0 18 08 19 20 z Ü A 

A A Essential Educational Qualification Desirable Qualification experience & Quaiifying service doate 

degree in Computer Adequate experience onstitution Ot the Seiectian Committee of Choirperson of the 

computer Cammissian ( in chair) Science OR related Heid from a handling Govt. 2.Head af the concerned 

unit in 14 Officers holding anaiogaus Pasts Department / PSU OR iorge 3.Subject Specialist (To be 

arganizatian nominated by the Commissm on regular basis OR private With 3 years regular service in the 

including manogeriai 4.Cammissian pay scale at Rs,8000-13500 OR respansibi}ilies. ( Canvener) With S 

years regular service in the pay scare of Rs. 7500-12000 OR ith 8 years regular service in th scale af 

Rs.6SO&10500 Secretary Administratlve 1. Chairperson of the 1. Graduate degree fram a 1. universi 

experience in Managerial Cammissian { in chair) recognised 2. Officers hoiding analogous Capacity in 

Human 2.Head of the cancerned unil Posts an regu!cr basis OR Resources Develaprnen 3.Subject 

Speciaiist (Ta be ith 3 years regular service in the 2. Dipioma pay scale af Rs.8000-13500 OR management 

ith S years regular service in scale ! 2000 Rs. With 8 reg OR service in poy scale Of Rs. $500- 10500 in 

nominated by the Cammisslan) 4.Commissian Convener) secretary o a Degree in cammerce OR 

Experience In managing Choirperso-;• uivalent frarn a recognised Office Poyroils & Budgets in 

Cammissian in chair) University OR context af COO OR COL 2.Head af the concerned unit Qualitied 

Chartered Accountant 2. Sound knowledge ot 3.SubjeCt Speclciisl (To be 2. Officers holding anoiagaus 

budgeting and Nonning nomina!ed by lhe Commission) Pasts an regular basis OR system in Govt. 

4.Cammissian ith 3 years regular service in the Deportments ( Convener) pay sco'e of RS.8000-13500 3. 

Sound knawpedge of (Änputing OR With 5 years regular service in the y scale af Rs. OR With 8 years 

regular service in pay oje af RS. 6500-10500 .Graduo!e Degree in any .Direc! experience In two 

.Choftpersan iscipiine from a recognised OR mare forms Cammissfan(in chair) Secretary the media(Press, 
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TV, Radio, .Heod Of the concerned unit University 'institution. 2.5 years experience in power Muttimedio) 

3.Subject Specia'ist ta be sector in areas direcfly2.Fcmiiiarity with Electricity nominated by the 

Commisslan. connected ta end users. Laws 

4. Commisslan 3.Demonstrafed obiiFty in dealing .Degree in Engineering {Convency) consumer 

prabiems. OR Law 

4. Officers halding onoiagous posts n regular basis OR With 3 years reguiar service in Rs.13500/- 

scave OR With 5 years regular service in RS. scale OR h 8 years regular service in Rs. 650CM0500 - scae 

Secretary PART IVI Na. 21 22 24 GAZETrE : EXTRAORDINARY 21 Of the Selection O 2 Gr.A Gr. B 

Essential Educational Gudification Desirable Qualification & Qualifying service experience I Graduate 

degree from a I .Experience of working & nstitufion Committee I .Member Of the Can-mission(in 

recognised University. Personal Secretary to HOD chan 2.Well versed in computerised for 5 yeas in 

Central/Stote 2. Directar(AdministratEan.J word processing. Governmenf OR any 3.Cammission 

13.Praficient in Shart hand typing. PSU/Corporation u (Convenor) 4.0fficers Hdding analogous pas Gavi. 

in Centra!/State Govt. on regular 2. Diploma in Office basis OR Management & Secretarial With 3 years 

regular service in Rs, Practice 13500/- scale OR With 8 years regular service in Rs. 6500-10500/- scale 

Engineering Graduate in 1 , Project work in RDBMS 1 .Chairpersan secret .g of Computer 

Science/lnforrnatian R Web enabled gyojects- omrnissian(in chair) echnology DR MCA from 02. 2 years 

experience in 2.Head af the concerned unit nized Universitynnstitute. Opera tian ond 3.Subject 

specialist(To be 2. Officers holding analogous Maintenance of LAN in nominated by the Carnrnissian. 

posts on regular basis OR large organization. With 2 years regular service in post in scote Of Rs. 7450-

11500/- OR With 3 years regular service in po in scale Of Rs, 65T-10500/- 4.Camn-vission 

Secretary(Convenor) Administrative 1. Member af the Commission 1. Graduate degree from a 1. 

university experience in Managerial ( recognised Drawing Head of the concemed unit 2. Officers holding 

analogous post opacity/ in 3.Subject Specialist (To be regular basis in Centra!/State disbursing officer 

Gavi. nominated by the Commission) Gavf.OR any PSU under Central Central/State Gavt.OR 2. Sound 

knowledge of 4. Dy.Director(PerS.) State Lth B yrs. regular Service in the Service and accounts Convener) 

matter le of Rs. 5000-8000 l. Graduate degree from a l. Experience of wolking as i. snernber Of the 

Commission university Personal Assistant to HOD (in Chair) recognised 2.We'i versed in computerised 5 

Vs. In CentraVState2. Commission Secretary OR any PSU/ 3. Executive Director processing Gavt 

3. Proficient in shad hcnd & typing Corporation under Govt.(Administration) 4. Holding anaiogaus 

past on .Dipiama in office 4. eguiar basis in CentraMState management & secretarol OR Procedure cvt. 

With 2 years regular service in pay scale of Rs. O With 6 Yß. of regular service in the pay scale Of RS. 

50008000 OR equivaient 22 25 26 27 DELHI GAZETTE : EXTRAORDINARY [PART IV Essentici 

Educatiand Quagticaticn Desirabfe Qualification Constitution Ot the Sefectjan experience & QualiMng 

service .commerce Groduate fram a Expasure ta university aperatians 6 years regular service in 2. Juniar 

Accaunts cadre af c Central / State Govt. OR any PSU/ corparatian under Central f State Gavi. with at ieast 

4 years Cammittee camputer 1. Secretary af the Commission ( in chair) 2. Executive Director 

(Adrnfnistration) a 0 7 9 B Gr.C Gr.c Gr.C experience in accounts branch I .Graduate with proficiency in 

typing ( 40 wpm), Shorthand {80 m). Camputing ( 8000 kdph) 

2. Diplama/Certiticat? in puting OR equivaient trom recognised / reputed institution 1.Graduate with 

proficiency in typing 40 wpm), Shorthand (80 wprnl, Cornputine ( BOCO kdph) 

2. Diploma / Certificate in Office Management & Secretariat Procedure OR equivalent fram 

recognised / reputed institutian 1.3 yeots service in a l. Secretary cf the Cammissian Centrel/State 

Govt.OR any ( in chair) PSUs of Central/Sfafe Govt. Executive Director invoiving exposure to 

(Administration) ccrnputer cveraticns l. 3yecrs service in a l. Secretary at the Commission Central/State 

Gavt.DR an in Chair) PSUs Of Centrai/State Gavt 

2. Executive Director involving exposure computer aperaficns ta (Administration) .Senior Secondary 

possed fram a Experience af core -Secretary ot ecognised Schaal/!nstitute. taking and generai 

Commission(in choir) the 2.0tficicl holding analogous past mointenance cf ctfice 2.Exec:utive Director in 

Central/Staie Govt. ar any building and ather (Administration) PSU/Carporation/Autcncmaus equipmentS 

af general 3.Dy.Directa(PersJ Convener Q U Bady under CentraF/State Govt. ience etc. an regular basis Or 

With 2 yecrs regular service in Rs. 4000-6000/- scale OR With 5 years regular service in Rs. I- scale. 
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PARTIY 29 o 31 32 33 ä DE..HI GAZETTE • EXTRAORDINARY Essential Educatianai Qualification 

Desirable Qualification ö 4 C) Q 8 Gr.C Gr.C Gr.c Gr.C & Qualifying service Graduate with proficiency 

in typing( 30 wpm), Computing (60(h kdPh l 

2. Diploma in camputing/ cert'ficcte in computing OR quivolenf from recognised f reputed 

institution .Cammerce Graduate tram a recognised university 2. Halding anaiagaus past on ular basis in 

Centrai/State/U.T. Gavi. OR Officials working in pay scale of Rs. 3050-4590 with 8 yrs. reguior service in 

grade experience 2 years service in & Constitution Of the Selection Committee a I. Secretary at the 

Cammission Centrai/State Govt. OR ( in chair) ny PSU/ Carporcticn 2. Executive Directar under Central / 

State Govt. (Administratian) Exposure ta operations campute Secretary at the Cammission ( in chair) 2. 

Executive Directar (Administration) 4 years experience in a l. Secretary af the Cammßsian 1 .Graduaie 

with proficiency in Central/ State Gavt. OR in choir) communicative ski'S 2. D;piamq in Office 

Management any PSU under Central/ 2. Executive Directar & Secretarici Procedure State Govt. 

3.Campetence in handing EPABX Systems .Motric passed fram recognised 1. Experience (Administration) 

3, Dy.Directar(Pers.l-Convener q I.Secretary Of the diary/dispotch in any Cavt. Cammission(in chair) 

chaai/institution. Executive 2.0fficid holding analogous post Department/ Organization 2. in Centro'/State 

Cavt. ar any ar Pvt. Organizatian PSU/Carparatian/Autanamaus repute. body under Centroi/State Gavi. an 

regular basis Or Daftar,' in Centrci/State Govt. or PSU/ Carparatian/ any Autanamaus body un entrai/State 

Govt. with twa years regular service. (Administratian) 1. Matricu;atian OR equivalent I.Praficient in 

driving and 1. Secretary afthe Commission tram a recognised Board/'nstitute mointenance of vehicle ( in 

choir} 2. Driving licence of light Mat ehicie with twa years unblemished expedence in the line 

3. Possessing driving licence for 3 years 

2. Executive Director Administration Dy.Director(Pers.FCanvener 23 0 .2 0 0 REGISTERED No. 

D.L.—03002199 Oelhi Gazette 191] No. 191] 4546 DG/2007 A'TRAORDNARY PUBLISHED BY 

AUTHORITY 7, 16, 1929 DELHI, WEDNESDAY, NOVEMBER 7, 2007/KAIWIKA 16, 1929 PART—

IV fiTRTÄT.Q.R. 214 [N.C.T.D. No. 214 GOVERNMENT OF THE NATIONAL CAPITAL 

TERRITORY OF DELHI 7 2007 a-TfÅuz-q 3Tf@fizpq, 1894 4 ( 1 ) gra (Äif ) 1708.462 ag-6i *g-64 ag-

66 *g-68 ( Ä7f #1.) 43.811 32.962 —239, 100 6050514 (1) *g-62 ag-65 (a-tf 301.523 154.109 331 '443 

PART IVI (x) (n) (xil) (xiii) (xiv) (xv) (xvii) (xviii) DELHI GAZETFE EXTRAORDINARY Integrated 

Child Development Scheme and Projects. Anti-dowry programme. Stree Shakti and Gender Resource 

Center, Women Empowerment issues. Financial Assistance Scheme for Welfare of Women and Children. 

Prohibition and Prevention of drug abuse schemes relating to women and child. Rehabilitation Schemes, 

Programmes and Centers in respect of women and child. Probation, Welfare and Coirectional Services. 

Day Care Centers and Services. Reconciliation-cum-Guidance. 7 2007 2000 (2001 2) 61 (2) 8 gq, 2003 91 

YTq, 2003 i, fifi-qq, 2007 2003 : (i) 14 (V+Ä() 5 1 k?r.q. ' ' ' (ii) 23 5 5500-9000 3 FqV5000-8000 6 (iii) 

21 3 1 ' '3 ' ( iv) 26 3 7 ' ' 9 ' , 3-TL DEM-11 ELECTRICrry REGULATORY COMMLSSION 

NOTIFICATION NCW Delhi, the 7th November, 2007 No. F. 11)/2915.—In exercise of powers conferred 

on it by Section 8 read with Section 61 (2) of the Delhi Electricity Reform Act, 2000 (Act 2 of 2001), the 

Delhi Electricity Regulatory Commission with the _approval of the Govt. of NCT of Delhi in terms of 

Section 91 of •the EleCtricity Act, 2003 hereby makes the following Regulations to amend thc Delhi 

Electricity Regulatory Commission (Management an(Development of Human Resources) (First 

Amendment) Regulations, 2003, namely:— l. Short title and (l) These Regulations may be called thc Delhi 

Electricity Regulatory Commission (Management and Development of Human Resources) (Second 

Amendment) Regulations, 2007. 8 DELHI GAZEITE : EXTRAORDINARY (2) They shall come into 

force with effect from the date of their publication in the Official Gazette. [PART I V' 2. Amendment in 

Appendix A—The Appendix-A of the Delhi Electricity Regulatory Commission (First Amendment) 

Regulations, 2003 is amended as under :— (i) In para 1 of column 5 against Serial No. 14 of the 

Appendix-A, regarding essential educational qualification and qualifying service for the post of 

Dy.Director (Tariff) Accounts and Financial Analysis, the word "or ICWA" shall be added after the words 

"Qualified Chartered Accountant." (ii) The essential educational qualification and qualifying service for 

the post of Personnel Officer mentioned in Column 5 against Serial No. 23 of the Appendix-A shall be 

substituted by the following :— Essential Educational Qualification-and Qualifying Service 1. Graduate 

degree from a recognized university. 2 Officers holding analogous post on regular basis in Central/State 

Govt. or any PSU under Central/State Govt. or with 3 years regular service in the pay scale of Rs. 5500—
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9000 or with 6 years reaular service in the Dav scale of Rs. 5000—8000. (iii) In Column 3 against Serial 

No. 21 of the Appendix-A, regarding n mbero Sts of Principal Priv esecretary, '1' shall be substituted by 

'3'. (iv) In Column 3 against Serial No. 26 of the umberofpostsofStervum-Co puter Operators, '7' shall be 

substituted by '9'. SOMIT DASGUPTA, secy. Printed by the Manager, Govt. of India Press, Ring Road, 

Mayapuri, New Delhi-1 10064 and Published by the Controller of Publications, Delhi-1 10054. 


