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HARYANA AFFILIATED COLLEGES (SECURITY OF SERVICE) ACT, 1979 (15 OF 1979) 

__________ 

HARYANA GOVT. GAZ ( EXTRA) APRIL19, 1979 CHTR 29, 1901 SAKA PART-I LEGISLATIVE 

DEPARTMENT NOTIFICATION THE 19TH APRIL 1979 NO. 16 Leg/ 79: 'The following Act of the 

Lygislature of the State of Haryana receive the assent of the Governor of Haryana on the 17th April, 1979 

and is hereby publisi -d for general information :- HARYANA ACT NO. 15 OF 1979 THE HARYANA 

AFFILIATED COLLEGE ( SECURITY OF SERVICE) ACT 1979 ACT TO 'provide for the security of 

service to employees of affiliated colleges Be it enacted by the legislature of the State of Haryana in the 

Thirtieth Year of the Republi of Indiå as follows Haryana Affiliated Short title This act may be called the 

1. Colleges (Security Of Service) Act, 1979 In this act, unless the subject or context Definitions 

Definitions 2. othe1Wise requires : (a)* "Affiliated Colleges" means a college which is not run by the 

Central Govt. or the State Govt. or a local authority which is recognised by the Kurukshetra University 

under the Kurukshetra University Act, 1956 or is admit!ed Dayanand University to the privileges of the 

Maharishi 1975; under the Dayanand University Act, Rule -ACT Private Colleges 1 (b) "Pirector" means 

the Director of Public Instructions Haryana +nd includes any other officer of the State Govt. authorised by 

the Govt. to exercise the powers and perforni the functiqns of the Director under this Act. "Employee" 

means any erson who is in the whole (c) time emplpyment of an affiliated college; (d) "Govt." means the 

Govt. f the State of Haryana; (e) "Managing Committee' means the Managing Committey of an affiliated 

college and includes a person or body of persons for the time being entrusted with the Managem#nt of the 

affairs of suc a college; means prescribed by rules under this "Pqescribed" (f) Act ; and (g) "Ufiiversity" 

means the Kurukshetra University as in- corporated\ under the Kurukshetra University Act, 1956 or the 

Maharishi Dayanand University as incorporated under the Mahari9hi Dayanand University Act, 1975. * 

Amended vide Haryana.Govt. notification No. Leg. 15-84 dated 23-4-84. The minimum qualifications for 

recruitment of 3. various classes of employees shal be such as may, from time to timeb be laid down by the 

university concerned. Provided th4t the qualifications of an existing employee at of this Act shall not be 

varied to his the commehcement disadvantagq. The inethod of recruitment and the conditions of 4. service, 

of ithe employees shall be such as may be prescribed. Provwed that the conditions of service of an existing 

emßloyee at the commenc ment of this Act shall Qualifications Method of recruitment and conditions of 

service les-ACT Private Coll#ges R 2 not be varied to his disadvantage. The employees shall be governed 

by such code of 5. conduct as roay be prescribed 

6. The scales of pay and other allowances and privileges of the employees shall be such as may, from 

time to time ibe specified by the Government.(1) No ,employee shall be dismissed, removed 7. or 

reduced in rank except after an enquiry in which he has- been informed of the charges against him and 

given a reasonable opportunity of being heard in respect of those Charges. Provided tha this section shall 

not apply where an employee is dismissed or removed or reduced in rank on the ground of conduct which 

has led to his conviction of those charge* (2) The Penalty of dismissal or removal from service or 

reduction in nank shall not be impo$ed unless th9 same is approved by the Director. (3) Where aftpr the 

enquiry referred to in sub-section (i) it is proposed {to impose the penalty of dismissal, removal from 

service qr reduction in rank the proposal along with the relevant record shall be referred to the Director 

and the employee concerned shali be informed. Code of conduct Salary Procedure to be observed before 

dismissal, removal or reduction in rank Amended vide Harypna Govt. Notification No. Leg/ 11/82 dated 

16.4.82. (4) The employeq may, within a period of thirty days of the receipt of the intim tion referred to in 

sub-section (3), make a representation against the proposed penalty to the Director, who may, after 

examining the record and giving- the parties an opportunity of being heard by an order in Rui -ACT 

Private Collegps 3 writing, approve the proposed penalty or reduce it or refuse to approve it if the proposal 

is found to be malafide or by way of victimisation or not warranted by the facts and circumstances of the 

case. the anaging Committee of an affiliated 7A (1) In case M college considers it expedient o keep an 

empl yee under suspension beyond the period f six month, it s 11 submit a detailed report to the Director at 

least one month before the expiry of the period of six months specifying reaSons the extension of the 

suspension period of the warranting employee beyond six month. (2) After considering the report under 

sub-section (1,) the Director shall pass an order whether the extension be granted or In the event of his 

refusal to grant the not, extension the Managing Committee shall reinstate the employee within a fortnight 
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from the date of receipt of the which the employee concerned shall be order, failing deemed to have been 

reinstated on the expiry of the aforesaid period 

8. No civil court shall have jurisdiction to entertain any suit in respect of any proceedings taken 

under the previsions of this Act.No suit prosecution or other legal proceedings shall 9. lie against the 

Government or any authority or any officer for anything which is in good appointed under this Act faith 

done or intended to be done in pursuance of this Act or the rules made there under . IO(1).Any employee 

aggrieved by an order imposing any penalty on him other than dismissal, removal or rank may within 

thirty days of the date of reduction in communication to him of such order prefer an appeal to Continuance 

of suspension beyond six months Bar of Jurisdiction of Civil Courts. Protection of action taken in good 

faith. Rules- CT Private Colleges 4 the Director in such form and manner as may be prescribed. Provided 

that the Director may entertain the appeali after expiry of the said period of thirty days if he is satisfied that 

the appellant was prevented by sufficient cause from filing the appeal in time. (2) The Director may, after 

hearing the parties confirm vary or rqverse the order appealed from and may pass such order er deems fit 

11. The State Government may, either of its own notWPower of Po ver of Re ision Pow r to issue 

direc ives Over iding effect of this Act Power to stop, r duce end or sus orant-i -aid Revision or on an 

application received in this behalf, at any time call 'for the record or any proceedings which is either 

pending,before the Director or in which the Director has passed apy order for the purpose of 

satisfying itself as to the legality or propriety of such order and may pass such order in gelation 

thereto as it thinks fit.Provided that the State Govt. shall not pass order under thi$ section prejudicial to 

any party without giving y a reasonable opportunity or being heard. suc 2. Th State ovt. shall be competent 

to issue such directives to the Managing Committee of-an affiliated college a* may be necessary for the 

proper enforcement of the pfovisions of this Act and the rules made thereunder 

13. The iProvisions of this Act shall have effect not withstandi\lg any thing to the contrary contained 

in any other law (or the time being in force including any rule, atute or ordinance of the University 

regulation co erned.It shall be lawful for the Government to 14. (1) stop reduce or suspend the grant-in-

aid to an affiliated college for the violation of any of the provisions of this ACT Private Colleæes Rul s- 5 

o to make p yment t ere from to e ployees in certain ca es. Po er to ma e rules Act or the rule made 

thereunder or of any directive issued under section 12, by the Managing Committee, Manager or any other 

authority charged with the administration thereof. (2) In the case of non-compliance of an order of a 

competent authority, or of any directive, issued under this Act, it shall be lawful for the Government to 

pay, out of the grant-in-aid payable to the affiliated college such sum of money as is found to be due to any 

employee from such affiliated ollege or the Managing Committee. (3) Before taking any action under this 

section, the given reasonable opportunity to such Government shall Managing Committee, Manager or 

authority concerned to show cause against the action proposed to be taken. If any difficulty arised in 

giving effect to the 15. provision of this Act, the State Government may, by order, do anything not 

inconsistent with such provi}ions which appears to it to be necessary or expedient for the purpose of 

removing the difficulty. 16.(1) The Government may, by notification, make rules for carrying out the 

purposes of this Act. In particular, and without prejudice to the (2) generality of the foregoing provision, 

such rules may provide for all or any of the following matters, namely :- (a) the form and manner in which 

appeal may be preferred to the Director. and mode of service or any notice (b) form issued under the 

provisions of this Act, and (c) any other matter which has to be or may be prescribed (3) Every rule made 

under this section shall be Power to Femove Ifficulties les-ÄCT Private Colleges 6 as may be after it is 

made before the laid as soon the state l#gislative while, it is in session house o for a total period of ten days 

which may be comprised in one session or in two or more successive sessions, and if, before the expiry of 

the session which i! is so laid or the successive session aforesaid, the House agrees in making any 

modification in the rules or the house agrees that the rule s ould not be made, the rule shall therefore have 

effect only in such modified form or be of no effect, as the case may be, so however, that any such mo 

ification or annulment shall be without prejudice to the validity of anything previously done under that 

rule. Secretary to Government Haryana Legislative Department les-ACT Private Colleges 31 L February, 

THE H 4 GOVT GAZ. (EXTRA. , MARCH 6, 1998 (PI-IGN. 15, 1919 SAKA) PART 1 LEGISLATIVE 

EPARCI'MF,NT Notification The 6th Ma Ch, 1998 .10/98.—The following Act ot»the Legislature of the 

State g received the asscnl of thc Governor of I-.laryana on the 24 (h 998, and is hereby publisl cd for 

general information I-IARYANA ACT NO. 1998 R VANA AFFILIATED COLLEGES (SECURITY OF 
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SERVICE) AMEN MENT ACT, 1998 ACT end the Ilaryana Affiliated, Colleges (Security of Serylce) 

Act, to an 1979. of the Stato of Haryana in the BE It enacted by-the Legislatu e th Year of tho Rcp-ublic f 

India as follows : Forty-cigl his Act Inay be called tho Ilaryana Affiliated Colleges (Security 1 

Atncnlllncnt Act; 1998. of Servicc yana Affiliated Colleges (Secur icy or Section 7 or Che Ilar 2. Act, 

!979, the following section shall bc subgtitutozl, namely:—— of Scryi before dismlsgnl, removal, 

reduction "7 Proccdüte to bc observed increment of pay in rank or withholding of annual ct. (l) No 

employee shall cumulative efe — no annual reduced in rank or: distui.g ;cd, $enaoved It; o? pay of' any 

employee shall or incren curnulativo effect except ancr withheld witli an botn informed Clio chargcj 

pnqt!iry in y,rhich Ive hax figgingt him and given a reaqsonablö opportunity or in respect or tho.;e charge: 

: Provided that this section shall not apt)ly wherui an onnnlovce reduced in rank or Clue annual i", 

nrtlnovecl, il!crcnvcat or 01' pay or any is or are withheld with cumulative effi)Ct on the ground of 

conduct conviction on a crUninål charge. which -has lod to his ( ) The penalty of removal from service, 

reduction in rank and withholding of annual increment or increments or pay witli cumulative erf'ect Shall 

not be imposed unless the same is approve( by tho Director. 3) Wltcrc after the cnquury to in. sub-section 

(I).it reifioval proposed to impösc thc penalty of dismissal, Croni service, reduction in rank or withholding 

or annual inccetncnt or increments of pay with clitnulativc crrcct, shall bp the proposal along tecord with 

thc pclcvant enujloyoe concerned referred to thc Director and the filiall be informed. Short title. 

Substitution or se Of Act 15 of 1979. 3 3 HARYANA GOVT GAZ. (EXTRA.) MARCH 6, 1998 15, 1919 

e empl Til oyec may, within a period of thirty day: of thc receipt of the intinution, referred to in Ntib-

.soction (3), Inako a representation IIIC proposed penally to the Director Inay, atcer ey.atnining the record 

and giving the parties an opportunity of being heard, by an in writing, approve the proposed penalty or 

order r rotusc to approve it, if thc, proposal i.3 rcduco to be , niala fide or by Way of victiinisatiotliju• or: 

no by the facts and circumstance case.'i. warrantod B. L. GULATI, Secretary to Government, Haryana, 

Legislative Department. 18921LR vo. Clido Published in the Haryana Government Gazette; Legislative 

Supplement, dated the 29th April, ' 19801 PART 111 YtARYANA GOVERNM •NT tJCAf1ÖT$ 

EPARTM NT Notification The 24th, April, 1980 No. C.S.R. 47/11.A.15/79/S. 16/80.—In exercise of the 

powers conferred by ction 16 or the vraryana zsmtiated Colleges: (Security of Service) Act, 1979 ( 

flaryana Act 15 of 1979), the Governor of Haryana 'hereby makes the following rules. namely 1. These es 

may bc callcd the ryaha Affliated Colleges (Security Short of Service) Rules 1980. rules, u.nless there is 

anything repugnant to the context,— 2. Tn thesc Definitions. mcans the Ilaryana Amltatcdl Colleges 

(Security of Service) (a) 'Act' Act. 1979 t t') '3 tction' means a section orthe Act. Penalties. 3. (l) The 

following penalties may, rot good and sufficient reasons, bc imposed upon mcmbcrs to whom these rules 

are applicable, namely :-— (j) Warning on personal file ; (ii) Censure O(iii) Wit hholding of inercments or 

promotion; (iv) Recovery from pay of the whole or part orany pecuniary loss the college by negligence or 

breach of orders ; caused to (v) Removal/DismissoI from service (vi) Reduction to a towe post or time 

scale or to a lower stage in a time scale. (2) The punishments referrcd to Iti clauses (v) and (vi) shall be 

called the maior punishments and thc remaining as minor punishments. re Procedure 4. (D Whenever. thc 

M anaging Committee is of the opinion that thc r for imposing are grounds for inquiring into the truth of 

any imputation of misconduct o major misbehaviour against an cmt)lovee. it mav initially chqvire into it 

itself or may penalties of aponint an authority to enquire into the truth thereof, and provisionally decide 

dismissal/ whether thc delinquent official should be procccded against for major punish- removal from 

service lucnt or minor punish men t. or roduc• tion in rank. ( ) Where it is proposed:to prqceedÆ1gainsVan 

•employccti for major punishment the ivlatåaging' Pommitt,ee .shall!draw. p (i) the substanco of the 

imputatioli•'ofmiscopduci Or isieha definite alid distinct artie!gs Jtchargcs ; ii) a statement of each charge 

is based fession made by} the' employee iii) a list or documents by which and a list of witne.sscs by 

whom.the articles of charges are proposed to be substantiated. (3) The Managing Committee?) shall 

'deliver to thc ernployee a copy, of the articles of charges, the statement.of allega!ions and a list of 

documents •and witnesses by which •cach article of chargc is proposed to bc substantiated tand shall 

require thc employee:@ submit such tilue, not being less, Ithan fifteen days, as may be?- spegified5 •.a • 

M!itten statement or his •defence ,ånd to state whether he desired to be heard in person. (4) (a) On receipt 

of the written: statement of defence, the Managine - Committee may itself inquire into,such of the articles 

of charg.es as are notih admitteé or, if it considers it doe so, appoint under sub-rule (l), an inquiry Officer 

for the purpose, and where. all the articles of charges have been admitted by thc employee in hib wriuen 
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statenunt of defence,' the Managing Committee shall reco@ils f10dings on each charge Such evidence as it 

may think 'fieand the manng hereinafter laid down in; these ru!es. (b) If no writtea statement of defence •is 

' submitted by lhe employee within 'the specified period, the-Managing Committee ,may itself inquire into 

the articles of charge or may, if:dtconsiders necessary to do so, appoint under sub-rule (1) an inquiry 

_of!icer$for the here the Managing Committeeätself.; inquires into the (c) charges or appoints an inquirfr 

officer* for holding an inquiry into •such charges, lit may, by order, appoint a presenting officer to present; 

on its behalf, the case in support .of 'Of charges, where it is i not itself: the (5) the Managing Committee 

shall, inquiring uthority, forward to.• the inquiry officer,— (i) a copy of the articles, of charges and the 

statement of allegations; • t (ii) a copy of the written statement of defence, if any, submitted by the 

employee (iii) the record referred to in clauses (iii) of sub-rule (2) ; (iy) evidence proving the•delivery , of 

the documents required delivered t the employee . ynder sub:gule (3) ; and (Y) a copy o? the 

ordercappointing Ithe presen\ing ctf (6) The employee sholl appear in person befpre the ?hquiring 

authority date at such time ithin ten date' of' receipt by hi'L40f the: articles ' o charges and the of 

misconcuct or misbehaviour as the inquiring'*authdrity •may by a notice in writing specify in this behalf, 

or '»yithine sucwypfurther , time • not excecding ten days, as .the inquiring authorltyffnay.{_ gllqw." (7) 

The. employce•may take the assistanée an totheruetpployee to Eesent the case. on his behalf, engagera,i: e 

a practitioner for thc purpose, unless. the Presenting Officerj. apÅoin€ed;kth€Mamiging• CöÅmittee¯is- a 

legal, prpctitioner € or inquiring $8.. authority, having regard to the circumstances •of the (8) Tf the 

employee who hag not* admittéd% any? of40the articles of charge in his written .statement ot defence, 

any written statement of defence, appegrs before authority, -such authority shall ask' him whether he is 

guilty;or has anyG def?nce •to make and if he pleads guilty' to any of the articles 'of the Iinquiring 

authority shålJ record the plea, sigu *indy \ the: signaturev of the employee thereon. (9) Thc inquiring 

authoriiy $half.rccord?its'fr flindipgs .,of gui,lt 'in respect of those articles of charges •to guilty. (10) The 

inquiring authority thé'e\nployeefai.ls .to appear within lhe i speqi!ied ;tim orr r.efuscsl ) plead,. ,rgquire 

the presenting officer producc the i evidence?byf.whichthcoroposes to prove fhb article of"chargc, and 

shall adjourn 'case;t tocaifiletter• date' not exceeding thirty days, ancr recording the employec may for the 

purpose of prepari g uhis defence-— (i) inspect within five days of , the Lot,der or within such further timc 

not excefding five, daystasthe+inquirjng authority may allow,' the docpments specifipd. 'in: -ithe 

•list'.referred to in sub- rule (3) (ii) submit a lisq of witnesqcs to be behalf. Note—If the emp oyee applies f 

the supply o lhe copies of the statements zro%witncsses tmentioncd in -the to in sub-rule (2), any, the 

di.pquiring authority list referred shall furnish him such • ccpie? as 'early 'as possible and in any late than 

ithree• da'" belorfifrthe,t$ppmmencement of case :.not the examination S'itnee.s+, Complitteq. (11) The 

inquiring uthot.iy fort diseovery or prodyction of documents, forwardlthe.tam%or, to the authority' in: 

whose arbek-e t' with a requisition.'fofltthc:• ay bc spccificd in 4 Providcd that the inquiring authority may, 

for reasons to be by it in writing, refuse to requisition such of, the documents ace, in its Opinion, not 

relevant to 'ithe case. (12) 09 receipt of the requisition referred to in sub-rule (l l), every authority haying 

the custody or 'possession of the requisitioned documents shall produce the same before the inquiring 

authority. (13) On the date fixed ror thc inquiry, the oral and documentary evidence by which the articles 

of charge are proposed to be proved shall be produced by or on behalf o? the Managing Committee, The 

Witnessese shall be examined by or on behalf of the Managing Committee, and may be cross-examined by 

or on behalf of the employee. The present ing officer shall be entitled to re-examine ;the witnesses on any 

point on which they have been cross-examinqdj but: not on any new matter without the leave of the 

inquiring authority. The inquiring authority may also put such questions to the witnesses as .it: thinks fit. 

(14) The nquiring authority -may, in its discretion, if it appears necessary before the close of the case on 

behalf bf the Managing Com. mittee, allow the presenting Officer Ito produce- evidence not include in the 

list given to the employee may itself' call for new evidence, or recall and re-examie any witnesses in '1 

such case the employee shall be entitled to have, if he demands it, a copy of the list of further evidence be 

produced and,an• adjournment of the inquiry for. three proposed to clear days before the production of ' 

such new cvidence, exclusive of •the date of adioumment and thc day to which (he inquiry is adjourned. 

Thé• inauiring authority shall give the employee an opportunity of. inspecting such documents before they 

are taken on the record. The inquiring authority employee evidence if it •is may algo allow the. to produce 

new of the opinion that the oroductioh oP such evidence is necessary in the ;nfcrest of .iustic.•. Note. New 

evidence shall not be produced or called for or auy w;tnesses shall not be recalled to fill up any gap in the 
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evidence Such evidence may be called for only when there is an inherent produced, lacuna or defect in the 

evidence which has been originally. (.15) When the case on behalf of the Managing Committee is closed, 

the emptovee shall be requ;rrd to state his defence orally or in writing as he may prefer. If the defence 'is 

made prally.E.it shall be recorded and the etn- Dloyee shall he reanired to sign the: recotd.Flnöeither case, 

a copy o? t.hei' statement of defence shall be given to Atlienresenting officer, if atilÅ appointed}ü (16)i' 

The evidence on th8n be pro duced," The emptovee may gappear as hiq owhtwitnessliti! he so prefers. The 

witnesses\li produced bv the e ployee shall . then:. he lexamined . ati(i shall be liable tori' h. re-

examinationiancl. by the inquiring .auÅ, cross-examination. thoritv and the Dtesenting officer;;• according 

it04:the provision "applicable to: the witnesses forl he Managing (17) Thc inquiring authority. may, the 

employee closes his case ' and shall, lif the employee has not examined himself ask him questl 0 on the 

circumstanecs appearing against him in the evidence for the purpose enabling the employee to explain any 

•such circumstances. The inquiring authority, may, arter the completion of the evidenco fresenting officer, 

if any appoiilted,:: and the temployee and permit hear thc them to Cile written briefs of. tltcir respective 

case,'jftheyso desire. (19) (i) If the inquiring authority is of the opinion that' the employee is unduly 

delaying the production evidence or fails:or .:omits to! prod uce evidence on the specified date of Iwaring 

or fails to apearc;n , the date'ofhear ing, he may record his reasons inj writing, and close the cvidence _on' 

behalf of the employee and proceed with the case. (ii) The inquiring authority may, in jtg discretion, •for 

reasons to be recorded in writing,' set' aside Is own orders under clause (i), if a petition is filed before it by 

the employee within fifteen days orthe passing of such order Provided thät a copy of th petition is given to 

the 'Presenting officer, if any appointed, and an op ortunity is given:.t0' him: to be . heard before passing 

such order. (iii) No appeal shall lie against the prdeq passed under clause (if). (20) If the employee to who 

a copy of c, the charge {has boen delivered, does not submit the . written statement'; ogtdefence on or 

before the date specified for the purpose or does not7 appear in • person before the inquiring authority or 

otherwisc fails or refusesi to comply with the provisions these rules, •thc inquiring authority may hold the f 

inquiry ex-parte. (21) (i) After the conclusion of the inquiry a report "hall: prepared and it shall contain (a) 

thc articles of charges and thc of mis- conduct or misbehaviour • (b) the defence ot the employee in respect 

article t of charges ; (c) an assessment of the evidence i respect.f}.eaeh articles of charges thc findings of 

each articles o charges and ethe reason thereof. , in the opi ion of }theEi inquiring •t authority Explanation 

the proceedings of the inquiry .establislt any, article charge differe nt from the oribinal articles or the 

charges it may ' record its findings on•such article of charge. (ii) Thc inquiring authority,Avhcre it 'isl not 

ithe Managing ; Committept shall forward to the Managing Committee; the' records inquiry, which shall 

include (a) the report prepared b 'it under clause(i) (6) the written statement ot defence/- if? any; 

asubmitted by the em- ployces ; (e) thc oral and documcotary evidence . produced .to the course of the 

inquiry ; 6 ctlon by r der by ant.ging omrnlttce, (d) written briefs, if any, filcd by the presenting officer or 

tlle employee 01 both, during course of the enquiry , (c) the orders, if any, made by the inquiring authority 

in regard to the inquiry 

5. Action on; the inquiry The Managing Committee, if it is not itself inquiring authority, may, for 

reasons to be recorded by it in writing, remit the case to the inquiring.authority for fur_ther inquiry 

and report and the inquiring authority, as far as may be, shall thereupon proceed to hold further inquiry, 

according to the provisions of rule 6. (2) The Managing Committee, shall, if it disagrees with the findings ' 

of the inquiring authority on any articles of its reasons for each disagreement and record its own] findings 

on.such charge, if thc evidence on record is sufficient for the purpose. (3) If] the Managing Committee 

having regard to its finding on all or any of the articles of charges, .is of the opinion that. an.y major 

punish- ment should be imposed on the employee, it shall— (a) furnish to thc employee a' copy of the 

report of the inquiry held by it and its findings on each . article of charge or where : the inquiry bad been 

•held by the inquiring authority appointed by it, a copy of the report of such : authority •and a statemnent 

of its findings on each article .of charge, together with brief reasons for its disagreement, lif findings of the 

inquiring authority' (b) give the employee a'notice;qstating 'the penalty proposed to be imposed on him and 

calling him qto submit, within a period lof thirty days of the Feceipt o? such"notice, such representation; to 

the Director as he; may anak-e • against the proposed penal ty ; (c) forward to the Director e,} record of 

inquiry' inen- tioned iu clause (ii) (21) oof rule 4, alongwith its findings on each article, of charge,' 

together with brief reasons for the disagreement, if a ny, with tlp findings o? the inquiry authority $1 and 

(d) forward t. thc Director evidence of receipt of notice by the employee under clause (b) 
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6. The Director on receipt of such proposal and representation, if any, may, after exa ining the, 

record and • giving the parties an oppor- tunity of being heard, an .orderi»in writing; give him 

approval to the imposition of the prol osed punishment :ior refuse to give approval, if the proposal is found 

to e tnalafide or byway. of victimisation or not warranted by the facts and cir umstances of the case 

7. On receipt o the approval of the Directu•, .the Managing Com. mittee shall pass an rder in detail. S. 

(i) after examination of the report, referred to in sub-rule 't, the Managing Com;uitlee is of opinion that one 

of the minor pcnallics will meet LIV* ends of justice, the Managing Committee shall cause to be delivered 

to the ejnployee a statement ot' imputation or misconduct or ntisbehaviouc on lhe basis of which it is 

proposed to take action avainst hijn and the employee shall be required to submit his reply within a period 

of 2i days. Procedure for imposing minor penalty, (iih considering the 01)1)', the Managing Committee 

may pass detail intiicting any of thc penalties. an oroer in 9. (J) An appeal against an order passed under 

rule 8 may be pre- Manner of ferrcd_ by the appellant or his pleader filing appeal and presented to üie 

Director within thirty days of the rate of the order. against the The memorandunr shall be accompanied by 

a copy of the order appealed imposition against (unless appellate authority exempts) and of the inquiry 

report on of minor which it is founded. penalty , (2) Thc memorandum shatt sct forth the grounds of 

objection to the order againsv •without atlY argument or narrative, and such grounds shall be numbered 

consecutivcly. (3) The appellant shall not, cxccpt by thc leave of the Director, urge to be heard in support 

of any ground of objection not set forth in the memorandum of appeal, but the Director, in deciding the 

appeal, shall not bc confined to thc grounds of objection Set forth the memorandum of appeal or 

Gi)blllittcd with leave of the Director: Provided that thc Director shall not basc his decision on any other 

opportunily of contesting the case on that, ground. (4) y,'here thc inemorandum of appeal is not drawn up 

in thc pres- rised Il',anner, it may be rejected or returned to the appellant for the ucpose of being amended 

within the time to bc fixed by the Director or e t;en and there. (5) Thc Director may, after hearin" the 

parties, confirm, vary or reverse he ordo:' appealed from or may pass such orders as he deems fit. While 

as;ing the orders, the Director shall record its reasons. l, 10. An application fot revi<ion of thc orders of the 

Managing Committee .ssed ruie S or the appellate order of the Director passed under r 9 Shati lie to the 

Governtnent day_yofthe date of communi- c t.ion order in question to application r revision be 

accompanied by a copy of the order sought to bc r vi:.ed and Shati be submilted and disposed of tnutatis 

mutandis in the ine manur,t' at; prescribed in rule Y abovc. J. D. GUPTA, Secretary to Government, 

Ilaryana, Education Department. 41845 Press, Chd. (JYS'I'. Ill M/et.2fi. (Authorlta•d (onl otl;. /.:u 

ILii0'ÅNA GOYF.RNÄIF.N'C JIDCJCATJON, Noll(lcnt101t winy, •In 01' IIIC powers , No. S.O. 

'f.f/'1r.Å.. 15179/S. d&fi, willi *ecliong 'l confcrrcd by section 16 roll( cl, J (YI), the: (.;c j Affiliated 

Colleges.(Sccutity of Service) recruit tcroby •Jnttkcs the Followipg ruloe Ilte Jlljpointell IO conditionq Of 

scrvicojnnd cunduct. o Inrynnn,MCiIißted Collcboa (Segurity Sorvicos), nnjnoly:•-. 11 Affi linted 

Collet'.cs Tltcsc rulci Inny bo called thc . , (Fc.curity or.Scrvicc) Ilulc , 1993; . In thcsc. rulcs» unlegn 

contcxt otherwir,o thc nn Affililltc;l Collecti (ficclllily Aoi, ; 'Dlrcctor" nun nn tl tE1nployccti' nny pornon 

who • is in thc whole (inu: Afl'ililltcd Colleyeq (Semu•ity 01' loymcnt •ot .fiurylcg) ; • .t'Govcrntncnt" I lit) 

tho J Inrytltilll ( in Adjninistrntivo Intcnl; r, cti01) 01' tho Act', ttnsl 'Scolion" Jnon(16 n t, crvicoi' nu-•nn.q 

•thct J Ill rya (fiecuri(y (if Sorvicc); • or Scrylco sli Wn in /\ppcndix Ai to• the.G0 dulc.q. d. No pérson 

shall bc nppo ntcd to Ity w) o.is 18 ycnrs oc nge n jltot•e n yet' 1": tt!'t•: ot' Just (littc of 01' th age oc 

superannuation will bo (d) ycnrs. •s •g. :5...; Appointment to in Iltn tho Mn )ttRing •conunittce'in i 

prov$dt-•d in tule n lid ot Itcc he nutt Chi -I V .gjup!eycc.r.• shall bc• by Prit•.cipnl, pro 'idcd in tito fillicl 

rulcn. Ago, ting SAIGA) Q ugl sv-un od ot ony poral in tho Servico unless in pore c qualificilti0Ji$' and 

cöporicnco ns spccificd by thc 551 D n U niyorsily l) 'Ikcc'l Iu'lho Secvice liQl linittco or iin nlsencc 'tho 

V icc-Chairnyin or in tho Ineo or both, tho Goneril I Scoroinry of thc Mnnnging Com. jnil ee. none or In 

uble. to .'illclld '(11011, tho Chatrannn ot t M will noxninnlo [l ny ollicr tncrnbof Qf.• •thc Cununitlcc and 

rout Oilier mcmbors, numcly; by thc Chitirnwn or thc Mnnnging• Ilio (ii) A I olilincc lhe Vice-Chancellor 

or IIIC (iii) 01 person to bc helec(cd by thc' Chuil'lntlli or tho Managing onuuillee 01' (Ile panel prepured 

by tho Dircctor. hifi 01' Quoru:n or 'lhe sclcction conuuillec for lhc selection ot out 'tor five. IIIC ici ncipnl 

IJ bo thc Vice-Chnnceltor's nonlincc nnd thc »re..r.un(llliye or l.)i rector shali bo coscn(ial. blo (O lil I c lid 

I I he nonuincc 611011 bo IID Chail'l)lltn of Sulcclioll Coniiiii(lcc. (iii) rcconunendaliun:; or Selection 

Conunitlco shall bc subject to (Ile 01' IIIC' Vico-Cll[11.ullor, i 11 1 lie c.'i.so lee!urcr, Physicnl and Librae 

h)' di recruit I iu•oul'.li 11 Selection Cdtujnittcc r 11 lin. (.'ll:tirjnan. Conunillec in his the V icc-Chairnl,'ill 
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or: in or both thc Genurnl 1110 C.0Jl)tnitIcc, It nonc 'Of in ill)lu to ill tend Clillirju;lii of 1110 Mnnnginc 

:onunitlcc• will nonlinute uny,olher l)lcunbct• of K'iuuub'ing: jnuliiltec a llAl Jitcjnbcrs, c (i) A 01' IIIC 

Viet-C.J10ncolJor who nliould bo nn cxpccl 011 Ilic sul)jccl, Wi) ttul)jeul expect by (lil) of 1110 

Managiny ntillJcp•rur• w)ljoh 'will be 'd by Ihe Vicc-CIntncclior oc ( University I'lyu by cctOf.g; (iii) 

l»rjncilütl thc CulJogo, i MAY 7.5„1993. • (JVs. d, SAKA) (iv) o 1 oru ni (i) • Thc J'"ysie.nl j:.dttclltiojl 

lecturcrrs '0 Cluinccllor'al nti'liince tho rcpco.qcntlllivo ('C will . idli t)J'. or his is v n a blc to aucnd, t Ile 

tlt;inecilnr'fi shilll irnlan bc tho Clin IIC Eelct;tion (.•ontniitlco; (c) In thc cata) I load 'Clerk (i) by direct 

(ii) by -pt•olnotion rt0Jiii ot' (d) in thc •or .T pcwri(lni•, Ill$,tructor: (i) by •dii•cet' 01 (o) in the• (i) by 

(lirccl recruit nw.nt; 01 (il) by pronto! ion (C) the or Clerk: (l) by (llredl recrullJ11011t; oc (ii) b)' 

•projno(ion fl'!in entploycc.q. in 't Itot;y i: (i) dit•ecl recruit ntenl; 01 (11) ill IIIC case or ' (i) hy •ill redt 

(iii by I Li bra ry in the ease or Jit nioc Igibrnriltl% • (l) Ili' dit•cut Clll.Sfi IV .j: ICA) (ii) p rot ion' post 

Restorer ; ' ililaycc, 01 hc C1115S IV Librjtry lillyndant ( IIIC (c) Io (i) coni Ihu; Ivlannuinu C011iJ)liClcc 

(Cha (ii) Print; I ' Ihu Cullcuu;' (iii) nec u C Univort;il)' ; (i v) e of 1110 'l) ireelor, pt•uyidcdl 01 iteruu.se 

'.vhonevcl' Vilcancy or is Coll lillil{eo Shall (l e! crini ne (J 11) in Y/ Iiie.lt , filled in. 11' Ille is (o bo filled 

in by direct lint', C.'onunittcu Shall tidverli.r,e vacancy ill Iivo i(iv.'.•, C)ne linnli.l,h a ( ) no 'l•lindi, which 

ono lil In: } luwever, In ea.qc 01 non-10.:tclJi .s(ålfl' I hc vaca ncy I/,xehange, Ill q: : n ihu Set Nice Shull 

is:.ued by 1.110 I Ice lhe a.s IT, ill (Ile forni t I: l' U let;. i liil l!. (l) I'ltc pcc.qon.\ appointed Io in Sen,'ico 

period _ in the Cirsl instanc0) Iwu if by I ecl Ililntenl , ono yo;u•• if 01) poi lil cd ot helAiYise. JIVI•i01.t. 

1110 It Ill I in l)cctl o r Yi . well IIIC ol- his (11• 11 Posl i.fi 1101 'available, Itent 1 110 his probation 

satisfactory ; 11' cunducl of a il.s pillion s not bccll xviljl Ili.% vices, if Jili;poilllcd Ct.VCC1 'Ili Io 

forniicj' post if appoi'liled •o Ilor" or wit 11 in j:ntcjl pther .1110, lorms ilio Ils hib previc ilj',poi nf (ii) e..t 

„ period 11 coli lil have .11 on thc expiry 1110 first lilupll;lliwn.' i. 't v i d ltd I or prol) inoludilll', 

ox(cnsion, yours : 1 '.ENA (JYS'I. 11 Til is proposed. to lalcc ne.tion under sub- (2) clatt50 (i) or (ii) •to 

conv)ljtleo, •o Ilt1ifili.liJJ ol}lho ,liojnill •e ; President. lii vC Cullugcfi or Ille I) Ili his nontince:;; Noni 

tnc.e, Ciuvecnntenl tlu: C.•onunittée; Pri ncipJ111 thc Collet'.e ; (iii) 'J'he n l'. Contmit tec. witli 11101 ter 

in (Iccision in the accordance. lllis ( hunniiltce•, (ions or {11tree willi 1110 oes report ur •u nclec F, (b) (ii) 

or •the conunitt'..•c is unable to (Ice.isiun b)' jnajot•ity•• '11 etc vill he t lie' nuttte.t• to IIV) decision will 

11 11 If Vinployt.•o terniintilion WII eotnplyitt'\ lhe provision wit hill period (hirly ct;ty:; oc I lw Illttc Io 

(Ito orders whose nut u nn decision will be Jillill in thc jn:lltvc. 9. (l) ' I •he soniority or thc by the 

Sonlorlty. longtJ1 of continttou:c .qg/yice on in I lit 11 lhece in the the senorily -I 1 each e.'ldt•c•. , 

Jirovidcd I lid order 01' nterit detect)lincc Int ii0t in • •entorily {i in Ili Il'c.rcnt b,ieelt./ cat epoc;eq 'l'il y 

will lit: to tltl.•ij• seniority in I entltloyee t' ceot sltall be' senio;; to yovnt•.ej• . Provii(ccll Jibr thc S',uncj• 

.date, $CJii rily .t;ltall be nul roll t, . 11•.1 (a) by direc fill" Ill bc 1 Illenl • to 11 n, oppointcd (b) till of' 

itppoinlcd by jsrejnolivll .12) Cotn:ilitfto in in Append.i.x C.' In thew . .j will Ins. ruJc.e, . and to .thc 

.C'lnployces , t Ili.' of 'so: lint'ily, the. 11 ny t. lb' tho Dirculvr. IO. specilicd 11. CIAT„. MAY Ill 11 J 11 

Ibn)', Allownueoo auld-Sccyleo• Rceutd %c.lllu 01' pay and lillowunces Glhl)loyce Shull bc (In: (So 

vernnienl (inue Iq ejnplnyecs Shall bo Ikovei'llcd by Ihu loave rule:' •Illid down Al Inw- a noo / alary. 

Lcayo. 't•rmvolil IP, clot hinllilon 11 ) 'r Iva 101)' t r Adc (it' ctnp10)'tnc nCY by Ili'.) lu unpluyec is 

depulcd by IIIC .Cvnlliiitleo vr 12. Yei ncipal (u c ot' 1110 110 1)1) enliltled I lit) willi rules aro 

applivilblc luwunce 1 11 (i JUG to (Juvel'lijnelll ejuployev. I illic to c:véry cjnplnyee a .sel•vieo book shall 

Illilintilincd ill (l) For 1.1. douu1nunlB relat n kept in Slit'e c by the Nh(lll bu re.qpon.iible (o pro• duet,' 

the s:unc any 01 uJlicec aullluciscd by be Ilie 01 11 by Ili ill rort n, or •PAR'I' IY Conduct 1 J 'l. shall oc 

{Ili)' trade c,tccpl . bu.sine:,:; Willi ) Ile foc lilion (i) PClVitlO a (l ily Olli.) 110111' lilti'llj•y, {Il'(i.filic 01' 

subject work tl I Itc eolidillt)li that Ili.% oJlicillI duliCfi (Io nol thereby SUTcH. u Ilde.t•lllke or 811.'ill 

his college in casu Ill Ily Illo o l' dircclcd by Ille tvlalill)$ng Conliiiiltoc. pal, I iud no filiall lie ncccsstlty 

exajlii- work lhe Univ€lßilie.% when IIIC ejnoltnnetlts :.ucli 'tvorl; do not oxcce(1 11%. 'Ill 

u.xtililill,'llictll wolk additional 1 PVlJ)llb9iWll IIIC I 'ci nci p a I i his priy,tle •as Io {1 vo'd • 15, habitual 

insolvency. Ally cnil)loyco WliOjn Ille 11 ny dubt (Ille {Ili)' legal incolvcill Io lhe Ihrvtldll I hc 

l'ciJlvil)iIl. MAY 2.6, 190.1 191.6 SAKA) of thc Collcttc nucl in (Itc enno o lhe lh•ineiltnl, In n ny 17, . 

Tio -ciliTåoyec slxnll tnko pnrt in tic(iyltics or In ny way, • which hnt•rcd or ennlily bolwccn dill'erclit nr 

olt Indin t:on, or i6turti pvblic pc:iee. 

18. In 11 (let" (a) in any n at nt:tnncr in C Illt:iya: ot' IIIC Ciovertltnenl 11 till the M public , Ille 

;iclion Conunitft•e.(b) in tho ifroces.s or pel ncu or Ili'. dutic.s except in .{tccortlnncc with 11 ny or 
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pecilie orc Icc tvl conununicato (lircc.tly (lil'ec.(ly till)' , doeunu.•nl• or information to tiny othct• 

entployet• ot' Io whont he. if, •not Itoriy. (l to eonununieatc Site,ll duelllilt•nt.'1 01' 19. No cnil)toycq. 

election nntre or any 01 her local body. .',hnll join oc i tion unless such s;llisliol t Colio ar,soc (i) it, ito 

difllinct is, open to ,nll oc t Ital (ii) ' ilt'{ ' in connected wit ji on nit; inn in 'any i)oliticnl IICliVity; antl lii) 

Ilin n period' ib. inn nbl Ilc t•ccocnilinn the ChiVerJ01ient thc iConunlttcc.. 21 (t) )3vory i) officiejllly, 

ll('.t in 11 (l iqc.iplinctl intel',r ion maintain cordial l•clationi; wi(l) tntliil•; nnil thc Ibrilü:ipal In: inn 

Apponrnnco cmntlilnntlon. linrtlclpnttnn In I or ernklng )nrt In clcet Oil. ollilng ÅDto. elilllon by 

Otop10)'ctfi. Convuittcet n i versity end c. ••conccrncd. (i) without l, refit so ; whcnover.retll lir•cd to do 

so; entlr'le 01' 41 i; COII'UJI of rlnt,cl •U/VL.: MAY' 191.6 n n aelivily I Ile Q l.)i • 01' Lhe, (ii) lak;e parl 

leud iu indiscipline in the cullet:c. Ifi tu nnd elill)loyee slilill ul t'wi\.'l' cxpce..ssly provided IIIC Collec,e 

and Shall serve Ille College. bc Ille lillic, . linie lu Jita.Y, plaecg his (lilt y withulil IIIc Ili l' l'" u J I I 1 11 

QI) No ( Ile Conunillee. Ihi nei prior ur pernit 01 lie c his 11' Io {'.eccpl OJI)' a sluden% Willi he has inlo 

fiilion iJi I hc colluUG, 1115 Sha 11 include l'cce I , 1 ( i') 11 other pecuniu1Y h. I Alli J lit, 01 than ncnc 

by person any dvaliJlbts wit 11 eojun•cli1iJi wilh tile Cullq:e, hiltl iJ easual lil her •;oeiiil weclllinu ann 

Yersuries, occasions suell gill is elil:ious Illnel whe)l liu ne I Ile prév 'iliJlb' . Jili1•1i10)' Willi ill at Yilluc 

a n en liloycc aceepl Ilifl iJ1e.ilc a ily Io ise e;lhljsJli '(JJIiJi1Un,aliSJll (ii) l)iluucllnililily; liii) properly ; 

(',ull (iv) viola be 1'.uilty ot' n ny condltel Wlliell involvcs (Ill pit Ildc 

22. An drinks or qlcugs (a) a bide by Jaw in ill .11 ny area in which hc 1110)' ll.l.ppcn Io l)cilll.r,; {hc 

pcrl'01•nianee Ili* dillies is nol aiTcctcd inlluenee.ul' {Iny inl(txicalilig drinks ny Wily by I lie, (l rut}i' 

intoxicatinl', O public; .1 Pea l' u )llblie plucc; inloxicl'liun in 11 anv•r (iAT... 2.6, 199.1 SAKA) (JYG'I'. 

(c) not bo prclcnt on in into.iie;dion; n nd • into.xleatiJ11t. dl'ijlk< d rtl!.e, in excess. Contributory cnt 

Fund The be. governed by eon(ti pt•oviclenl lltji(l 23. Ila tions laid down Ille e.c.neerned tinte to tiJiie. a 

ny chi! In t lie ribot ion ld I's: illt roduced Illiet• Ille nppro»al the Goveraunen!. ernmeJ\t Irojn to tirne, In 

respect 01' gt•nlu.l.ty to tllejn tin retircjucnt. O lid ()Ye.e:; shall bc governc(l by tllc J 'Ylilialcd Collecefi 

entp t inte Cranicd ()l' S r S'lce) Act, I (JIY, as to hctc tnclcr, In, or thc oplnlon tllRt it i'l or icnt to do 50, It 

JHA)' 71))' ordgl' to be in expc cn(eg 'ttyl• Conti b Itoty lirovldc it Qmlulty. l)leolpllno. pnnn Ill Ins nod 

npronld. Power ot rolnxrdton. , ' +111 • 4. Lecturer Director Li Clerk 51cnu (ypisL Ju •Li bruvian 'i 

L11boru101Y (JYs•r. iSAICA) APPIJNDIX Ai ill If' 12 13 15, '.typo Ytt•iling trublo l)lnyer Iko.tlloccr 

LILbora101•y Attend onl Li lu•ory AllendntlL C) u.stnnn a tid QIliC1• I I-owevep. Ihu , sae no-Ri'nplle.l', 

s will stand 11 on Ill I Or otherwise, Accounts Of(iccr, Accotlntun!, 'Assis« will bo dintinilllitlll Ili 

CIIOV(ICICI 11 nd thcnc vac.lllio!i IIICt;e by prcsent illcun)b0111 on rc(icc- N GA'/.., MAY fifi 199.) 

(JY."I. 11 •l)lllcd the No. villi Ilet• nppointcd tilt plus t •l iown ncc:c by i la liJiiO to tinies on the tallowing 

cbnditiqns ntunely: Lunns Tcrn)tq (i) l•lis is to post Wllicll is li.lblc to In.' pt•.rind year which can be on 

ion Cot' a (ii) shall 1 lit) contpetent nulhocity under tho ruler. extcndct{ foj• $ttcll In rcGirlY1t on Ot Itet• 

abolition of thc post one Jitontll's notico or ono ntonth's (except n 01' di cy ion), I ot' thero will Ile required 

Io bc pnid on oilhor nldo. q nd ttlluwnnue in lic ror joinilll} lhe wilt Ins. • No 'truvelling lillowoncc.•: 01' 

diltit•g,. 110/she will rcquircq to produco tho t Ile following cortil'iclttes the I Ieod 011. tho. 

1115titu.tions;-•- 7. tnedic:tl certificntu of fit M.JI.II,S. pructi(loncr•, attos(ed copi06 neatlenlie. o IMI qull 

liCica(ion n lid Jillilrivulntion certificato; nd I lins not.' ()écii vaee.nntt•ll within 1110 12. ntonthfii Itc/she 

Khould littvc •l it dono duty 1:11! oc lillcgillltco 11 \ e (l) 11 1.1 (hun one livinr, Ott so. l'ixc with (110 I 

soniority and Q 1110 J will be roquit•cd t" certificate. ••e Io tee, he/s110 JQ 1113/ bovo ft) rnltt It nd it.•tt. 

her (l Ill)' ini ncdltltuly. bit( not Intet tlvtt — In cn of Io do cottdiltntltre is likely to Ito concollcd n nd 1110 

s hall rcd to IIIC cundi Ill t n. Appointinc.nt Allthority, withi r,oul' urtice. Dale bivl • IY9J c; over GAZ„ 

19 15 Sec rule (2) (a) Seale Sourco 'hVhcl hec e n try wliieli pny recruit. pay led .'l,s. b..l Vic, l) 8110 (it' 

hitch al I ni ning (e) •l)illu jnonl ni or olliciat , i : I lil 


