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62 THE KERALA BEEDI AND CIGAR INDUSTRIAL PREMISES (REGULATION OF CONDITIONS
OF WORK) ACT, 1961 (Act 8 of 1962) CONTENTG Preamble. Sections. 2. 3. 4. 5. 6.7.8.9.10, 12. 13.
14.15.16.17.18.19. 20. 21. 22. 23. 24. 25. 26 27. 28. 29

30. Short title, extent and commencement, Definitions.Beed) and Cigar Industltal premises to be
licensed. Licences. Appeals. Opening and closing Of beech and cigar rndustrmal premises. Dally and
weekly homs of work Ili beedi and cagar industrial premases. Splead over of periods of work. Wages for
over-tame work. Vleekly holidays. Notice of periods of work. Wage pernod. Annual leave With wages.
Wages durrng leave perrod. Notice of dismissal. Prohibition of employment of clulchen and women.
Canteen. Latrines and urinals. Washing facilities. Cleanliness. Ventilation. Protection against fire. Central
Act 20 of 1946 to apply to beedi and Cigar Industrjal premises. Application of the Payment of Wages Act,
1 936, to beedi and Cigar Industrial pu ennses. Factones Act not to apply to beedi and cigar Industrial pt
ermses. Rights and pnvdeges under other laws, etc., not affected. Power to exempt. Appointment, powets
and dunes of Inspectors, Powets of Inspectors. Penalty for obstructmg Inspector. 1 1 1 i Sections. 31. 32.
33. 34. 63 General penalty for offences. Indemnity. Cogn izance of offences. Power to make rules. ACT 8
OF 1962 * THE KERALA BEEDI AND CIGAR INDUSTRIAL PREMISES (REGULATION
OF,CONDITIONS OF WORK) ACT, 1961 .4n Ict to regulate the condittons o/ worl an beedi and ctgar tat
Pretmses Vt the State of Kerala. Preambles—Whereas Lt IS necessary to egulate the conditions of work an
beedi and cigar andustraal premises In the State of Kerala Be at enacted Jn the Twelfth Y car Of the
Republic of India as lollows 1. Short title, eUent and 1) T lus Act may be called the Kerala Beedi and Cigar
Industrial Premises (Regulation of Condi- utxons of Work) Act, 1961. (2) It extends to the whole of the
State of Kerala. (3) It shall come mto force on such date as the Government may, by notification m the
Gazette, appoint; and different dates may be appointed for different areas and for different provisions of
thc Act

2. Ddzntnons —In tlus Act, unless the context othcrwtse requrres,— (a) adult " means a person who has
completed has eighteenth year of age . (b) beedi and cagar andustl lal prenuses means any place or
premises, Including the precincts thereof, an any part of which any manufactur tng process connected wjth
the production of beedtes or cigar, 01 both being cart red on With or without the aid of power (¢) becdi and
Cigar industry means any industry relating to the manufacture of beeches or cigars or both ; (d) child
means a pet son who has not completed his four- teenth year or age ; () closed " means not open for
carrying out any of the ptocesses connected with the manufacture of beedi or cigar , *Recejved the assent
of the President on the 8th day Of March, 1962 and pubhshed an the Gazette Extraordmary dated the 15th
day of March, 1962. 64 (f) competent authcn Ity means any officer authoriged by thc Government by
notifications to 1)C1f01 m the fitnctrons of thc com- petent author Ity undet tlus Act lot such at ca as may
be specified rn the notification, (g) day ¢ means the period of twenty-four hours begmning at mrdanlght (h)
employee " means a person employed directly or through any agency, for wages not, In any beedi and
cigar Industry, todo any work, skilled, unskilled, manual or clerical, and Includes any person who r,
employed m such Industry and declared by the Govern. ment by notification to be an employee for the
purposes of this Act ¢ (t) employer " means the person who has the ulumate control over the affans Of any
beedi and cigar andustnal pr crmses or who has, by reason of Ins advancrng money, supplying goods 0)
Otho wise, a sub- stantial mtCl est tn the control of the affairs of any beedi and Cigar anclustnal prenuses
and includes— (i a proprietor 01 a registered user of a trade mark registcred under the racle and
Mctchanduse Marks Act, 1958 (Central Act 43 of 1958), In relation to beedi or Cigar ; and (u) any Otho
person to whom the affairs of any beech and cigar Industrial plemrscs are entrusted (whether such other
person IS called a managing agent, manager, supertntendcnt 01 by any other name) ; (J) Inspector " means
the Inspector appointed under sube section (1) of secuon 28 ; (k) manufacturing process means any pt ocess
for, or inci- dental to, making, finishing, packing, labelling or other' Ise treating any article 01 substance
With a View to Its use, sale transport, delivery ot disposal as beeches Oi crgars 01 both notification means
a notifica tron pubhshed in thc Gazette, (m) opened " means opened for cat rymg out any of the pto- cesses
connected wath thc manufacturc Of beedi Ot cagm ; (n) per tod of work means the time dunng which an
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employee IS at the disposal 01 the cmp)oyet , (n) prescribed means prescribed by ules made undet this Act
; wages mcans all Jernuncratlon (whether bv way of salary, ances Oi otherwise) expressed terms Of monev
or capable of bcvng so exp' essed which ould. If the terms of employment, express ot tmphed, fulfilled, be
payable to a person employed respect of lus cmplovments01 of 'AOL k donc iti such emp10) jnent, and
Includes (1) any remuneration payable under anv award or settlement betwcen thc parties ot ordo oi a
count , (u) any xemunerttjon to wJuch the person employed IS entitled in respect of over-tame work 01
holidays 01 any leave penod , (Iti) any additional remunetaoon payable under the terms of employment
(whethct called a bonus or by any other name) 65 (iv) any sum which by reason of the termination of
employ- ment or the person employed IS payable under any law, contract or Instrument which provides for
the payment of such sum, whether with 01 without deductions, but does provide for the time Within which
the payment IS to be made , @) any sum to which the person employed is entitled under any scheme
framed under any law for the time bemg m force , but does not mclude— (1) any bonus (whether undet a
scheme of profit sharing or otherwise) which does not form part of the remUnerauon payable under 'the
terms of employment or which is not payable under any award or settlement between the parties or Older
of a court (2) the value of any house-accommodation, or of the supply of light, water, medical attendance
or other amemty 01 or any service excluded from the computation of wages by a general or spectal order
of the Government (3) any contribution paid by the employer to any pension or provident fund, and the
Interest which may have accrued thereon , (4) any travelling allowance or the value of any travelling
concession (5) any sum paid to the employed person to defiay special expenses entailed on him by the
natule of Ins employment , or (6) any gratuity payable on the tet rmnatlon of employment in cases other
than those specified m sub-clause (w) ; (q) week means a period of seven days beginning at midnight of
Saturday ; 'E young person means a person who has completed his fourteenth year but has not completed
his eighteenth year of age

3. Beed! and cigar industrtal Premses to be Itcensed.—Save as otherwise provided an this Act, no place
or premises shall, on and after such date as the Government may, by notification, specify in this behalf, be
used as a beedi and Cigar industrral premises without a licence obtained from the competent authority and
except in accordance With the terms and conditions specified therem

4. Any person who Intends to use any beedi and cigar Industrial premises shall make an application
In writing to the competent authority for a hcence therefor, together With such particulars as may
be prescribed.(2) The application shall specify the maximum number of employees proposed to be
simultaneously employed at any time in the place or emiscs and shall be accompanred by a plan of the
place or premises prepared in such manner as may be prescribed (3) The competent authority shall,
deciding whether to grant or refuse a licence, have regard to the following matters, namely (a) the
suitability of the place or premises which is proposed to bc used for the manufacture of beedres or cigars,
(b) the status and previous experience of the apolicant: 3140—5 66 (t) the financial resources of the
applicant including the financial capactty to meet the demands arismg out Of thc provisions of the for the
Ume being in force relatmg to welfare of labotn , (d) whether the apphcauon is made bonafide on behalf of
the apphcant himself or benamt on behalf of any other pel son, (e) whether the beedi or crgar manufactured
by thc applicant will be sold and mal keted by himself or through a propt retor 01 a registered user of a
tradc mark regastered under the Tradc and Mcr- chandlse Marks Act, 1958 (Central Act 43 of 1958), in
telatton to becdl or cigar or any othet person; (f) the welfare of Jabotn m the localltyj (g) the intet est of the
pubhc generally: and (h) such Other matters as inay be prescribed. (4) The competent author tty shall not
guant a licence unleg it satisfied that thc 1)' owsJons of this Act and the t ules made ther eunder have been
substantially comphed M lth. (5) (a) A licence granted under this secuon shall be 'valid for a financial year
and shall be renewed from financial year to financial year. (b) The competent author Ity shall, in deciding
is hethei to renew a licence or to refuse a renewal the eof, have regard to thc matters specified in sub-
section (3). (6) 'The competent authority may cancel or suspend any licence granted or renewed under this
Act If It appeals to It, after giving the holder thereof an oppom tumty of being heard, that such licence has
bcen obtained by misrepresentation or fiaud or that the licensee has been guilty of an offence under this
Act or under any other Act or of any breach of any tule made under this Act or of the terms and condi-
nons of the licence. (7) The Government may issue to competent authorities such orders and directions of a
geneal character as thc Gover nment Inay consider necessary in respect of any matter relating to licences
undet this section. (8) Subject to the foregoing provisions of thus sccuon, the compet- ent authority may
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grant or renew hcences under this Act on such terms and conditions as it may determme. qthcre the
compctent authQ) Ity refuses to grant or renew art) licence, It shall do so by an ot der com- mutucated to
the apphcant, givjng the reasons an wntlng for such refusal

5. Appeals.—Any person aggl Lex ed by the decision of the compet- ent authong refusmg to grant or
tcnew a licence o) cancelling a licence under section 4 may, within such time as may be prescribed i
appeal to such author Ity as the Government may spcctfy In this behalf and such authOilty may make such
order the casc as It may tjnnk fit

6. Openmg and clostng of beedi and agn tnduslnal pemtses.—No beedi and cigar industrial prenuscs
shall on any day bc opened earlier than 7 a.m. or closed later than 7 p.m. 67 7. Daily and weekly hours of
work zn beedi and agar industrial Premises.— (1) No employee shall be required or allowed to work in any
beedi and cigar mdustrial prermscs for more than nine hours In any day, or more than 48 hours In any
week . Provided that an adult employee may be allowed to work an a beedi and cigar mdustrral premrses
for any penod In excess of the limit fixed under this sub-section subject to payment of over-time wages If
the pet10d Of work Including over-time work does not exceed ten hours in any day and In the aggregate
54 hours in any week. (2) No employee m any beedi and czgar mdustl lal premises shall be leqmred or
allowed to work therem for more than five hours m any day unless he has had an interval for rest of at least
one hour. 8 Spread ovo of pertods of .—The pel iods of work of an employee m any beedi and Cigar
Industa nal prenuses shall be so arranged that along With intervals for rest, they shall not spread over more
than ten and a half houts m any day

9. Wages for over-gnu work.—Where any employee employed In any beedi and Cigar Industrial
premases works over-time on any day, he shall be entitled, In respect of such ovet-tune work to wages at
twice the ordmaty rate of wages for that day. Explanatton.AVhere an employee employed on a piece rate
basis works overtime on any day, he shall be entitled, respect of such over- time WOIk, to wages at twace
the ordinary rate of wages for that day. 10. Weekly Every employee in a beedi and cigar industrial
premises shall be allowed m each week a hobday of one whole day. (2) No deduction shall be made from
the wages of any employee in a beedi and cigar industrial premises on account of any day on which a
holiday has been allowed m accordance with this section ; and if such person IS employed on the basis that
he would not ordinarily receive wages for such day, he shall nonetheless be paid for such day the wages he
would have drawn had the holiday not been allowed on that day I 'l, oVottce of Pertods of work —r here
shall bc displayed and correctly mamtamed In every beedi and cigal Industrial prcrmses a notice of periods
of work m such form and xn such mannel as may be prescribed showing clearly for every day the periods
dul Ing which employees may be required to work

12. Wage Penod.—No wage period shall exceed one month

13. Annual leave With Every employec m a beedi and cigar Industrial premases shall be allowed m a
calendar year leave with wages for a number of days calculated at the rate of one day for every
twenty days of work performed by ham during thc p evjous calendar year.E.planafton.—The leavc
admissible undet this sub-section sball be exclusive of all 'hohdays whether occurring during or at the
beginning or at the end of the period of leave, 3/40--5a 68 (2) In calculating leave under this section any
fraction of leave Of halfa day or more shall be treated as one full day's leave and any fraction of less than
half a day shall be omitted. (3) An application by an employee for the whole or any portion of the leave
allowed under sub-section (I) or sub-section (2) shall be nn writing and ordinarily be made sufficiently In
advance of the date on which he washes his leave to begin. (4) If the employment of an employee who is
entitled to leave under sub-section (1), IS tet nunated by the employer befote he has taken the entire leave
to which hc IS entitled 01 If having apphcd for leave he has not 'been granted such Icave or Ifthe employee
quits has employment before he 'has taken the leave, thc cmployer shall pay him the amount payable under
section 14 jn respect Of leave not taken, and such payment shall be made, where the employment of the
employee IS terminated by the employer, before thc exptry of the second working day after such tet
mmation and where the employee quits Ius employ- ment on or before the next pay day. (5) The leave not
availed of b} an employee shall hot be taken into consideration m computing the perzocl of any notice
required to bec given before discharge or dismissal. (6) If an employee does not m any one calendar year
take the whole of the leave allowed to him under sub-section (1), any leave not taken by him shall be added
to the leave to be allowed to him in the succeeding calendar year : Provided that the total number Of days
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of leave that may be carried forward to a succeeding year shall not exceed thirty. 14, Wages dtnzng leave
For the leave allowed to him under sub-section (I) of section 13 an employee shall be paid at a rate equal
to thc daily average of his total full time earnings for the days on which he worked during the month
immediately preceding his leave, exclusive of any overtime and bonus, but inclusive of dearness
allowance. (2) An employee who has been allowed leave for not less than fout days shall, before his leave
begins, be pard wages due for the period Of the leave allowed

15. Nottce of No employm shall dispense with the services of an employee employed continuous!} for
a period of not less than months, except for a reasonable cause and without giving such employee at
least one monthss notice or wages in lieu of such notice, provided howcver that such nottcc shall not
be necessary where the services of such employee ate dispensed With on a charge of misconduct
supported by satisfact01) evidence recorded at an Inquiry held for the purpose.Explanation.—An
employee shall be deemed to be employed conti- nuously notwithstanding intcrt upuon of service merely
on account of sickness or author ised leave or an accident or a strike which is not illegal or a lock-out or a
cessation Of work which IS not due to any fault on thc part of the employee. i i1 69 (2) Any employee
whose services are dispensed With may appeal to such authority and within such time as may be
ptescrlbed eithcr on the ground that there was no rcasonablc cause for dispensmg Witli lus servrces or on
the ground that he had not been guilty of misconduct as held by the employer. (3) The appellate authO1 Ity
may, aflet giving notice 111 the pte- scribed manner to the employer and the employee, dismiss thc appeal
or direct the reinstatement of the employee With or Without wages for the penod he was kept out of
employment or ditect payment of com- pensatton without reinstatement Or grant such other lehef as Jt
dcems fit m the circumstances of the case. (4) In directing the remstatement Of an employee, the appellate
authority shall also direct the payment of such amount of compensation as may be specified by htm In case
the employer fails to reinstate the employee in accordance with the directions. (5) The decision of the
appellate authority shall be final and binding on both the parties, shall not be liable to be questioned in any
Court of Law and shall be given effect to within such time as may be specified rn the order of the appellate
authority. (6) Any compensation requited to be paid by the employer under sub-sections (3) and (4) 'but
not paid by him shall be recoverable as arrears of land revenue undet the p osusrons of the Revenue
Recovery Act for the time betng in force

16. Prohibztton of employment of chtldren and NO child shall be required or allowed to work in any
beedi and cigar industl ial prermses.(2) No woman or young person shall be required or allowed to work
in any beedi and cigar industrial premises except between 8 a.m. and 5 p.m

17. Canteen.—The Govei nment may make rules requil mg that tn every beedi and cigar Industrial
premises wherein one hundred and fifty or more employees are cmploycd, one or mole canteens shall be
provided and maintained by the employer for the use of thc emplo- yees

18. Latrtnes and In every beedi and cigar industrial premises sufficient latt me and ur inal
accommodation of prescribed types shall be provided conveniently situated and accessible to
employces at all times while they are nn the beedi and Cigar industrial premises Provided that It
shall not be necessary to provide for separate urmals in the beedi and cigar industrial premises
where less than fifty persons are employed or wherc the latrines are connected to any waterborne
sewage system.(2) The Government may prescribe the number of latrines and ur xnals to be provided in
any beedi and crgar industrial premises m proportion to the number of male and female employees Ord
manly employed therein and provide for such further matters in respect of sanitation in the beedi and cigar
industrial premises Including 'the 70 obligation of employees in this regard, as 'they consider necessary in
the interests of the health of the employees employed therein

19. Washtngfacalltics.—In every beedi and ctgan industt tal pa emises where blending and srevang of
tobacco 01 warming of beedies hot ovens IS carned on, the employer shall provide such washing facilities
for the use of thc employees as may be plescr Ibed

20. Cleanliness.—The piemises of every beech and cigar industnal premises shall be kept clean and fiee
from emuvta IStng fiom any drain or Ivy or othet nutsance, and shall be cleaned at such tunes and by such
methods as may be I)lesct bed

21. The premises of every beedi and Cigar induslual premuscs shall be ventilated and sufficiently
lighted rn accor- dance with such standards and by such methods as may bc prescil- bed.(2) If it
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appears to an Inspector that the prcmtscs of any beedi and Cigar industual premises hrs jurisdiction not
sufficiently lighted or ventilated, he may sei ve on the employer an on dCi nn writing specifyrng the
measures which, m his opimonj should be adopted and requiring them to be calmed out before a specified
date

22. Protectton agatnst fire, —In every beedi and ctgar industrial premises the employer: shall take such
precautions agamst fire as may be presci Ibed

23. Central Act 20 of 1946 to apply to bcedt and Cigar tnduslrtal Pe- mtsese—The provi$tons of the
Industrial Employment (Standing 01 del s) , Act, 1946 (Central Act 20 of 1946), as In force for the Orne
bemg, shall apply to evelY beedi and Cigar Industraal premises wherein fifty Oi more employees ate
employed or were employed on any one day of the pr ecedrng twelve months as If such beedi and crgar
Industr lal pzerrnses were an industrial establishment to which the aforesaid Act has been applied by a
notification under sub-sccuon (3) of section I thereof, and as the employee In the said premises were a
workman within the meamng of that Act

24. APPItcatton Of the Payment of Wages Act, 1936, to beedi and agar industrtal Notwit hstanding
anything contamed m the Payment of IVages Acts 1936 (Central Act 4 of 1936) (heremaftel in this
section ucferred to as the said Act), the Government may, by notification, dn ect that, subject to the
provisions of sub-section (2), thc said Act or any of the provisions thercof ot the rules made
thereunder shall apply to all or any class of employees m beedi and Cigar Industrial premases to
which thJS Act applies.(2) On the application of the provisions of (he said Act to any beedi and Cigar
rndustrral crmses under sub-section (1), the Inspector appomted under this Act shall be deemed to be the
Inspector for the pun pose of thc enforcement of the provisions of the said Act within the local IltnJts of
hrs jurisdiction. (3) Thc Government may, by like notification, cancel or vary any notification Issued under
sub-section (I). 71 Factories Act nol to apply to bredi and agar rndustrtat In enuses.—On and from the date
on which this Act comes Into rot ce, the ractot Act, 1948 (Central Act 63 of 1948) shall ceasc to apply to
beedi and Cigal andustnai premjses

26. Rights and Prunteges under Otho laws, etc., not Noth- Ing contained jn this Act shall affect any
lights 0) privileges which any employee working In anv beedi and ctgar Industrial rnemuscs entitled to on
the date on which this Act comes Into ce, under any othct law, contract, custom or usage, applicable to
such beedi and Cigar Industrial premises, if such rights or pr avrlegcs are more favourable to hun than
those to which he would be entitled under this Act. (2) Nothing m this Act shall take away the ) jghts or
lvileges which an employee working m any becdL and Cigar Industl lal premuses Will be entitled to under
the Madras Shops and Establishinents Act, 1947, 01 the T i avancore-Cochm Shops and Establishments
Act, 1 125, If such rights ot privileges arc mole favourable to hitn than tbosc to q hJch he would be entitled
under this Act. (3) If any question arises whether the rights 01 privileges aforesaid atc more favourable to
any emplovee than those to which he would bc entitled undo this Act, or whether all cn any of the pro.
JSjons of Ilus Act apply to a beedi and Cigaj industJ Jal prenuses 'to a person emplo- yed Lherem, It shall
be decided by such oflicet as Inay bc and Ins decrsnon thereon shall be final and shall not be liable to bc
questioned any Court of Law

27. Powe* to cxemPt.—The Govcrnment may, by notification, exempt, subject to such conditions and
lesttcctlons as they may 1m pose,— (a) any beedi and cigar industrial pen-nscs ; or (b) any beedi and cigar
Industry, ot (c) any class of employees ; from all or any of thc povislons of this Act or of any rules made
there- under

28. Appotntmenl, powns and duttcs of Inspectors The ment may, by netification, appoint such
officers of Government 01 of any local author Ity as thcy think fit to be Inspectors for the purposes
oc this Act, within such local limits as the Government may assign to them.(2) The Government may,
by notification, appotnt any petson to be a Chief Inspector who shall, under this Act, exet crse the powers
of an Inspector throughout the State. (3) Every Inspector appointed under sub-section (1) and thc Chief
Inspectot appomted under sub-section (2) shall bc decmed to bc pub11C so vants withifi thc meanmg of
section 21 of the Indian Penal Code (Central Act 45 of 1860) 29. Powe's of Subject to any rules madc In
this behalf, an Inspector appomted unclej this Act, shall, for thc purposes of 72 enforcement of this Act,
have power to do all or any of the following things within the local limits for which he IS appointed— (a)
to make such examination and hold such enquiry as may be necessary for ascertammg whether the
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ptovBlons of tlns Act have been and are bemg complied With in any beedi and cigar Industrial prcrmses,
(b) to require the production of any prescribed reguster and any other document relating to the
manufacture of beedies or cigars ; (c) to enter at all reasonable times any place or premises Inclu- dmg the
residences of employees when he has reasonable grounds fou suspecting that any beedi and cigar Industry
IS being carried on or IS ordinarily carried on in any such place or premises ; (d) to exercise such other
powers as may be prescribed for carrying out the purposes of this Act « Provided that no person shall be
compelled under this section to answer any question or gave any evidence tendang to Incriminate himself.
(2) For the purposes of clause (c? of sub-section (I), an Inspector may, after gwrng due notice to the emp
oyer, or, in the absence of the employer, to the occupter, efiter any beedi and cxgat undustnal premnses
with such assistants, if any, as he thinks fit. (3) Every employer shall accord to the Inspector all reasonable
facilittes in the discharge of lus dutics under tlus Act. 30, Penalty for obstructing Inspector —Whoever
wilfully obstructs an Inspect01 m the exercise of any power conferred on hum by or undel this Act, or farls
to produce on demand by an Inspectcn , any registers or other documents In lus custody kept jn pursuance
of this Act or Of any rules made thereunder or conceals or prevents any employee In a beedi and Cigar
Industrral premises from appearmg before, or bemg exammed by, an Inspector, shall be pumshable With
Imprrsonment for a term which may extcnd to three months, 01 With fine which may extend to five
hundred rupees, or With both

31. General penalty for Save as otherwise expressly provided tn this Act, If In, or In respect Of, any
beedi and Cigar Indu- strnal premascs, there IS any contravention of any of the provisions of this
Act or any I ule made thereunder by the employcr of any beedi and cagaJ Industrial premises, such
employer shall be pumshable wuth xmpnsonment for a term which may extend to three months, or
With fine which may extend to five hundred rupees, or With both, (2) If any person who has been
convicted of any offence putushal)le under sub-section (I) IS agarn found guilty of an offence
involvtng the contravention of the same provision, he shall be pumsh- able, on the subsequent
conviction, With imprisonment for a term which may extend to SIX months, Oi With fine whjch
may extend to one thousand rupees, or With both : Provided that, for the purpose of this sub-
section, no cognizance shall be taken of any conviction made more than two years before the
cornnusston of the subsequent offence.73 32. Indenuuty.—No Suit, ptosecutron Oi other legal
proceedings shall Ile agamst any person for anytlung winch iS tn good faith done 01 mtended to be done
under this Act

33. Cognizance of NO COLI! t shall take cognizance Of any offence pumshable under this Act ot any
rule order made there- under unless the complaint IS made—(a) by the employee of a beedi and Cigar
Industrial prenusce, eithet by himself or through the umon of which he IS a member within three months
from thc date on which the offence alleged to have been committed ; or (b) by the Inspector within SIX
months fiorn the date on which the alleged offence comes to his knowledge. (2) No court inferior to that of
a Magistratc of the Second Class shall try any offence pumshable under this Act or any rules or Olde:s
made thereunder

34. Power to make 1) The Government may, by notification, make rules to carry out the purposes of
this Act.(2) VVIthout prejudice to the generahty of Lhe foregomg power, such rules may provide for

(a) the terms and conditions subJect to which a licence may bc granted under this Act and the fees to be
patd In respect of such licence (b) the form of application for a hcence under this Act and the documents
and plans to be submitted together With such application ; (c) subrmssion of a quarterly return by an
employm to the competent authority specafymg the quantity of beedi tobacco and tobacco released by the
Central Excise Department and the number of beeches or cigars manufactured by him e (d) the records and
registers that shall be maintained In beedi and Cigar Industrxal premises for the purpose of securmg
compliance With the provisions of this Act and the rules made thereunder ; (e) any other matter expressly
required or allowed by this Act to be prescribed. (3) The power to make rules conferred by tlus section IS
subject to the condition of the rules being made after previous publication. (4) All rules made under this
section shall be laid for not less than fourteen days before the Legnslauve Assembly, as soon as possible
after they are made, and shall be subJect to such modifications as the Legislative Assembly may make
durmg the seston in which they are so laid or the session ammedtately followxng,
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