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MADHYA PRADESH AVIATION (NON-GAZETTED) SERVICE RECRUITMENT RULES, 

1990 

__________ 

46)] 79 1990 frQR, 1990" e. 341 *rqr t; (s) Kä) 1961 ä R 3Rf*.T, (3) 7. f fhTK.6 vrä .wtgö. 38 qü«-qa 

1901 eef q. . gu-p. kg) 35 8 1991 (O) qriT m ftqr .qr qßT 81 F.'j .gfi ST. fig stfä$ Off. *rer 11. 20 13 a, 82 

«ä öq, fri# qr€7ft: 13. Tft.--( 1 ) a•rtr TttTT. qrqü. Ftä) frTQR, 1961 qRt, xrW€l qr, 14. artr 33-1/3 0, 16] 8 

1991 20 XQ5r q-rü 15. 1) mm-a-qi fiffifq:q 2266/1987-1 (3)-$7, fq« 21 1967 fi:qr fÄ•fÜ (2) r.r qft63äT" 

(äxz qrä 16. i) åqT * 15 i f*fturd arq qrü qrgü. Gcr)'] •Mafæ fqi*r Rfa•qi ar f%ztr qrT 17. $r 16 qrqfr# 

•rc7Rt(2) %rzcr. 8 199.1.• 83 16 (4) 18 fr..p..ö qfä 19. frr#qt qrä 0, fer f$ .äF$rö .fir«z. qfttrqr fi"Æ8. qq 

OTT. 22. qfifi (1) 5 6) 3 5 1 (3) 3. 1 1 (fnq •6 (1) (2) 1991 (6) (e) 2640. 60-2720 1530. 1930 . (7) (4) 100% 

100% 1991 (1) (1) (2) 3 8 4 (6) (3) (2) 1 5 (4) O .21 21 21 18 O (3) (4) (6) 100 R. kt. Rf7fiF q. .2 firar O 

qi•q (6) 85 (7) (6) (2) 35 35 35 30 10+2 fær q•afr Gfii qq. fr•qq fq•ar zr•tT 10+2 fQT . 88 (1) (2) fQTtr 

zrzfiæ (2) (3) .18 (Paq 13 Qfaä•) fq•fq 1991 (4) fee 60 qrfQ. (5) 2. 3. co Ife:tod: tutiot OF here-Y . 

•cruitmen Av;adOO (a) (d 11 1990 F. 1-29-83 11 1990 t. F.rq 199.1' $7 (6) Bhopal, the 11 th October• 

1990 No. XL V. —In ex•3rcise of the powers- coaferred by tho ptov;so to A:ticle 30) of thc Cousri tutio-l 

of India, the Governor of Madhya Pradesh hereby mzkes the followin•g thc xe- .cruitment and coaditiou of 

the Madhya Pradesh Ayi9tiop (Ngrß.gett?d) Service namely 1. Sbprt !ttke —These rules. may the 

•"MåAh'ß Pradesh Aviåtion (Nop-Gaitted)Servioe Röckuitldppt Rule, 1990" 

2. Definition —In these rules, unless the context otherwise requires;— (a) "Appointing Authority" in 

'respect of the service mnns the Director of Aviation; (b) "Board" means the Madhya Pradesh Junior 

Service Selection Board; {c) "Examination" means competitive Exami- natioR for recruitment to the 

Service to be held under Rule 11 df these rules; (d) "Schedule" means a schedule appended to these rules; 

(e) "Sch*edul'o Caste" meaps any caste raæ or tribs or part of or group' within a caste race .or tribe 

specified as Scheduled Castes réSpeét tb the State df Madhya under Article 341 of the Cdnstitution of 

India; (fj "Schedple Tribes» .means any time or part of groüp within a caste ot tribe specified as Sche- 

duled T!ibes with respect to the State of Madhya Pradesh ulder Article 342 of the constitution Of India. . 

(g) . "Ssryiee". mans the Madhya Pradesh Avia- toin (Noh-Chætted Service). 3.' Sgåpe nd Applle8tiou.—

Without prejudice to the' ge:ierality, of the provisions conuined in .the Madhya Pradesh Civil Servicéf 

General Conditions of Service Rides, 1961, these rules shall •apply to every member of the Servce 4.' of 

the Service. —Thc. a;ryice shall consist of the following persons namely; — RerSms, who at the time of of 

these ules, arc holding substaritively or 'in" 'offéiatiné cepacity the posts öecified (2) Pepods•, ycpruited to 

the service bfföre the commenqemeåt• of thesé rules; .•ana. (3) Perso•ts recruited to the service in 

accordance with the provision of the:c rules. 5. - Classification, Scaie or Pay classi- fig Itioa and the nuib* 

df posts included in tho and the SCI[e of attached. thereto, *hall b' in " with thS in the Schedule—I : 

Provided that the Government may, from time to time, add to or reduce the numper of posts included in the 

service, tither on a permanent or tcmpora,-y basis 

6. Methogs or reguit ment Rfcréitment to 60 1.29-83 (b) (c) (2) iLe .service aftgr the éommencemznt.of 

these KiÅes,.shal) bé by the follo€ing rriethods, namely .'by direct recruitment by *lection bylcompe- 

titive examination or interviews ; by promotion of the members of the service as specified in colum (2) of 

Schedule—IY :; by trénsfer of person who hold in a 9tantive capacity .such• postsin such serviece is rhåy 

be *cifigdin this behalf. The number of •persons •recruited under clatse (b) or clausc f) of sub-rule (l) shell 

not at any time, exceed •t e percentage shown in schedule— 11 of the number of duty posts specified in 

schedule—I. (3) Subject to the preyi#img Of thße rules, the me- thod pr *thods'ot récrai!üieqt to be 

ddopted för. the purposé fillin"g any particular vacancy or vacancies in the Service •es• may: be re«red tp , 

be filled during any pqrticWar period of Ncruiqnéh't ana- •oum%er of persong to be by each metYbd shall 

: be deter- mined on each occaéiÖn b} the Appointing Authority m consultatigi withthe Govemment. (4) 

Notwithstanding anything contained in sub- rule (1) jf in the opinion of the . Appointing exigencies of the 

Sgrvice so Authority, the reqiljre.. it may (th!ough the Administrative Department) after approval of fhe 

Government 9ud prior concurrence of the General 'A'dmjni#t *14rtrnéit adopt such meth- dds of 

recruitmerit% to tfie• service othek than 'those •epeci9ed 'iu. '.'thé tzid filb,rule as it may, b}.ir4er issyed in 

thi$ behalf, 7. Appoint ment to the appointents to- the service after the commencement of these 'Hail-•bé 

made,'by ;the Appointing Authority and no•such apßoititmentshall be made except after . séléctioh by: one 
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• •of the metho& Of recruitment hecified in rulö 6. 8: Obnditions or eligibRity "for direct recrait- • obder• 

to be eligible •to be seleeted . di&tp niust 'satisfi the fol ng conditions (a) mtst bave• -attained the age : as 

specified column. (3) Of Schedule—III and not obtained thc age specified in column (4) pf the sz,id 

schedule on the • first of' ..$åpurary followi»g selectiön. The *upper, age limit shall be relaxed upto 

HximO of • 5 'if candidate belmgs to &heduled' Casti or. Scheduld Tribe The upper age limit shall ålso Fe 

jn respect Of. candidates 'Wholaie * of "håe been employees in the Midhya hieih*Govemment to the 

extent and asübject-to the coidition specified belov A—ndidate •who is a permanent Govern- ment 

SerVént8hould not be more .than 38 years of ; 8 1991 (ii) Ex-servicemen enrolled for the second time and 

discharged on :— (a) Completion of short term enbgement* q g . (b) fulfilling the conditior.8 

Ofen.rolmtntE (i) L A undi&te•. whoris Seryant and applying for. another, post shouldnot more than 38 

years of . age.' Phis - concessim khall 41sO . bé admiSsible ; to r the. omtiligency •paid employee', work 

charged employees and _.employeés •working: in project implementing committees • (iii) A candidate is å 

. retrenched Govern- ment servant shall be allowed to deduct from his age, (the period' of 8.11 .tempmary 

service previously rendered by him upto. a' mE.ximum• . .1imit.of7 years even. if it represents more than 

one •ell, provided that the resultar.t age Oesnot exceed the upper age limit by.rnore than .thxee years. texm 

servants" denotes c pendi -vwho w88 "in temporary GÖviåment-. • -service • •of & the- smte or af any 

of.the 'wnstituéut uhits, for a cmtmoui period of not less than six months and who was discuarged, because 

of reduction' in atAblishment not more thui'threé yearsprior to the'.&te of bii registratiöifat the Ejployment 

orof application mide other#ise for employment ih Government service • . Gv) A andi&te who is an Ex-

servicemen shall be allowed to deduct from his age the period of .ail previously rendered by him, provideg 

that the resultant age does not emeed the upper age limit • by more than three years. ' 'Ex-servicemen " 

term denotes a person who belonged to any of the following categories aild, who _ was e*yed t.mder the 

Government of India for a continous period of rot less . thzn months vand who. retenched surplLBasa 

result of the recommen&tion of the economic rmitor •due to r-öfmal in the Establishment, not more than 

three years before the date of • his registration at any employment exchange or applica tion made 

otherwise for employment in Government services 1-— fi) Ex-servicemen enrolled for the second time 

and discharged on released under mustering and concessions ; . (iii) (v) (VI) • Ex-penonhel of • M8&as• 

CiVil Unit • ; Officers (Militaryand Civil) - diséharged on completion of their:.• contract (inclu- ding short 

service regular commissioned offcers) ; Offcers discharged after 'working' for .more than six • months 

continously against lea ve• vacancieb- Ex-servicemen invalidåied out of servico ; (vii) Ex-servicemen 

dis'chargéd. on th? gound that they are tmlikely to' become efficient soldiers; (viii) Ex-servicemen who are 

. medically boarded out on account of wounds etc: The upper age limit for Widow candidates shan be 35 

years ; The upper age limit shall be relaxed upto a maximum of 2 years for those Cindi dates who are 

holding green cards under the Family planning welfare Pr.pgremme The upper age lihit shell be relaxed 

upto five yean in res*ct of awarded , superior caste partner of. a couple •under the Inter- incen tive 

programme of Caste Marriage .the Tribal, Harijan ' and Backward- classes Welfere Department ; a (f) (g) 

The upper age limit shall also be relaxed upto . five years in respect of the ' 'Vikre.m Award'* holders 

candidate who ere gdmit(ed to the ur. der the age examination I selection concessions mentioned in sub-

clF.use (c) (i) and (ii) above shall not be eligible for appointment if äfter submitting the application, they 

resigl from servicc either before or E.ftcr exs mina- tion./selection. ney shall however, contir.ue to be 

eligible if they tre retrenched from the service or post after submitting the application. Departmental 

Candida tes must obtain previous pe:mission of the Appointing Authority to appear ior the selection. (11) 

Educationd qualifications.r—The candida!' . must possess the educational qualificaüons 8 199.1 89 exqxtd. 

Unit ; Qharged (tndu- ' tinusly of the become dÆal& i€ktß the 20 mrd- the Ehd sim qualificatior.s 

prescribed for the service as shown in column (5) of Sechedule Ill. prövided that;— (a) (b) (111) In. 

exceptional czseé, the Board me.y, ca the recommendation of the Director, treat •as Äualifiéd•å candidate, 

who, though •not possessin'g any of the quali- ficatious ,prescribed in• !his clause, ' has passed. the 

examinatior.s• conducted by other Universities/listitutior.s by a standard, which, in the opir:ion of the 

Board justifies the . corsideration of the candidate for appearing in ' the ex.uninatioaJselection ; and 

Candidates, Who are otherw.•se qu..k l;fied but have taken degree from fo:eign universities spedficclly uti 

versities not being recognised by the Government may also be co,-.sidered for. -appearing in the examin- 

ation at the discretion of the Board. Fees.—The Cindi dates must pay the fees prescribed by the 

Appointing Auth0?ityl Board. 9. attempt on the part of a candidate to pbtain for his candidature by any 
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means, may be held' by the Bc-Gd io'.UisqÜalifi- cation to the seleetion!. IO. Board's decisiom• aboa edt 

candidate Bbåll be dnaL'—Tbe decision of the Board as to the eligibility oi .ptherwise of the. candi&tefor 

admissiön to euminatipnl'*lection shill be final and no ændidate to a. ertificate of admission has not been 

issued shall•beallowed to appear in examina- tim/interview 

11. Direct Recralt'me•nt Cpmpetitive exa mlaationAl) At•cömpetitive 'examination for dü•ect 

recruitment.to theservice shall beheld at .such intervals asl the Appointing Authority, in .coasultatioå with 

*he: tiine t; -time; determine. . (2) . The ezminati6nFhall be conkuctöd ethe• Board in' :yitfi". such 'orders 

is "'the Appointing Authority may•from time to time issue in consultation -with• thö Boafd.r: (3) 16 

percent Bhd 20 percent of the avgilablc vaøncies for direct Ahau . be reserved for candidates who are of '-

the Scheduled Castes and Scheduled Tribes (4) In filling the ya—acies so reserved, Candidates; who are 

the *heduled Castes and the Scheduled Tri beg, shall be consi dered for in order in their»names appear in 

the _list referred to in rule 12 irrespetive •of. their •relative • rank as compared with 4 other endidates. (5) 

Candidatet belonging to the %eduled Castes or Scheduled Tribes recommended by the Board fer to the 

service, with due gegard to maintenance of the efiicienc.v of Administra tiou may appointed to -the 

vacancies reserved for the candidates of thc Scheduled C2stes or the Sch.edule s, zs case may he, under 

sub-rulc(3). (6) sufficient number of candidatcs belor gi ng to the Scheduled Castes and •Scheduled Tri bes 

are not available för filling all -the for them, the. • remaining vacancie.; shall excusivelyfor these 

•candidates, if.•even after, re-adverti±ment any vacancies remain unfilled they shall be• filled from 

.amoung the general. candidates and - ang .ém.livalent number of additional vacancies shall be res«ved for 

belonging to the {Scheduled Castes and Scheduled Tribes as the c.?.se may' bepduring the subsequent 

examina tionlsclectioti : Provi ded that the total number of vacancies reser- ved for the candidates 

belonging to the Scheduled Castes and Scheduled Tribes (including thc vacanices carried forward) shall 

not . at tirgc exceed 45 pércent of thé tdtal vaencies advcrtise. h 2. • 'Direct recruiäient by •tion' 

fofrecruitment to , the sefvice shalL be *held at intervals as the Appointm•g Althority may, in • 

eonsultation with the Board from•. time to time. determine. • (2) The selection p! candiates•for the service 

shall be 'made by the Board after interviewing theni. (3) 16 percent and 20 percen! .of the available for 

diréct requitment ' shall ' be' reserved for candidatd es •who are.liembek of %heduled and Scheduled 

,.Tribes • (4) in filling the •vaganciés so reserved who are members cf the Scheduled •Castes and 

Scheduled Tribes shlallbe cgnsidered for appointmetit in the order; in "Which • their .name appear ip the 

list refeméd{o ipi 'rule 13 irrespeæve 'of' their relatives rank as -compared with ather candidates. (S) _ 

Candidates belonging to thc Scheduled Castes and Scheduled Tr.ibes; selected'by•.the to , be suitable for to 

the servie due regard to Che maintenance of. emcienq admin'i8tration, may be appointed to the reserved ' 

for • the . candi datis of ihe Scheduled Castes and' the Scheduld Tribes,. asthe case may be uhder PG't* (6) 

"If sifficient num>ér'öf cahdidafes béldp- jug the- v not n.for filling.-alL Mthe vaæncie8 reérved for them, 

the remaining . *hall , t•iice rfpr éven aftf5 yacan.eiés remain sy b? filled > from, amoung the general 

ndidaPs .an# agyequivalent Of addi90nal yaqaqcies reserved t for candi dates *lpqging to , Che Caste and 

%heduleg Tribes, as .et>e.qcaser may. bé "Fduring theo $!bpqgent.l selection -•+kövf4éd etl•yit the total 

numper .9f•- väcanci" re-. served' fov cändid?tes •élongipg_ to $$e Castei • and the' Scheduled eTa-ibes 

(ipcluding the vacancies carriFd forw*rd) •shdljnott any time — exceed : '45 per' cent* of the 

total....v#cagcics adverti: •sed. List candidates by the Board.—-(t) The Board Shail forward to thp Ap- 

pointing Authoritya list arranged in :order •of merit of thé candiGtös% vho ky. such stan- 'Gd'ås 

determined 'the Boård aid of Che •candi- &teS'bélénginÉ to the Scheåu!é'd Fåéteé and %he• Tribä',' 

whd•ihbügh nö!' Qualified by that standard yet are. declared by the-mad to b' • såiiable fpr aphintment to 

•t9F .Ev!op,» ; yggar4'!to • tie pf e9cipcy ii - list shill als& be publisheäfor •general information. Subject 

io the provisipng. of . these rules and of :€.hq .Madhya , Pradesh, Civil Services (General Cohditior,s of 

Ser.viqe) Rules 1961, candidates shall be considered for aipointklen.t to the available vacan- Cies from the 

list in the order in which their names appear in Ithe list. (3). The inclusion of a cen4idat9's name iri the 

.•lisi• no !ight _to appointment umless . the Ap- pöihting Au!hority is såti'fied after iuch. eniuiry,'s as may 

eoiiSideréd -necessary, that.-.the candidate is suitable' in all respects for appointment to the ser- vice. ?14: 

APDöihtment by Pro niotioå.uL(Ifrhere'shali be. constituted a" Departmen'tél Prömotibn Committeé 

consisting Of Lhe memberé mentioned"ih Schédille JV for. making prelimin:'.ry selection for promoti01i 

c; eligible (2) The comm•.ttee •shall meet at iintcrv,üs ordi- narily not exceeding or.e year. (3) 16 per cent. 

md Of the vacancies available for. promotion in Pe.p€;centage of promotion is• 33} - or more RS specified 
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in Schedule 11, shall • yesprüed for • the tes- and *heduled G?tifriy *gible f0Gvpromotipn ins, 

accord3hcei with . the, provisions rule 15. (4io 'ilåkipi -iropptjen to' the yacancies reserved, shEll be im3' 

å±ordance with the instructions: issUed ' 'byi- • thé' "Govemment ,the G*neral AfimiQistE.tioh 

Pppartment in time' tc time.„ •15,.: Condit!on for. Gllgibi!ity bj rortpro motion/ Subje€t provision of 

sub!rule the ' committee Shall"" considers the cases of.all person, ' •.Wh0' on ihé Isi- •day' of Jåäuåryj•of 

that -year • hid campleted not less than such •number •of year of service (whether offciating or 

substantive) iri tfié posts from which promptiou is• t'o. be is specified in of Schedule IV and gre within the 

zone of consideration in accordance with the ofi asub-rule (2) r•Provi4ed• that'the "rViéés of the' released 

om&rs or r éervice their,ft apPöintment4, . inn the service, shall be.comted from the &té' fr6m which have 

rbeen heemed to. service 'oqteccordance with the General Adminjstfation Department Memo No. dated the 

•.ilst October, 1987* Provided further that any junior person sham not be consideged for seleciion-

grade/promotion in iieference to the pgrson • seni0k go. hin:) Qn the • basis • of this completing the prescri 

bed service. „•.(2) The o•fleld of selection . shau ordinarily •be limited tiinés • •the' himbér of omeers the... 

in. ,gespect Qf post oto filled .on„ the basis of rmeritecum-senio- fitnrid fiié the •of.'#ærs to be ineluded in 

Lhe - select list in •iespect . o! posts filled on the. basis.of seniority.-cum-meiit ; JPrövidcd that *if the 

roqui:éd ndmoer• of suitable emölcyees are not, available.) in the field, so the field may be enlarged tc the 

eséF.t O) fot and th'c as s' 4tknt wr.sid€red r.gccssary (by the- committee . by htio-ir.g sthe retson. in- 

writ;ng. 16.»• Preparation of lis of suitable persons. — (J) s, fie committee shall preparer a . cppaN,ie list 

belo .ging • to Scheduled Caste and Séhéduled Tribs and åtGe21 • perspn•' satisfy the éonditi01i 

prescii$öd in' rile above and as are held by the ömmittee to be suitable for promotio Itra:sfer to the service. 

The list shall" be suffc•ent %han$ciös on TromotiÖii dåring the courser one the d".te of preptxation of thc 

..•A . reserve list oorsistizg of 25 per cent. of the f.um>cr of i peis6?3 ir.Cluded iR71the said list" shall ' 

i•.lso bc prep-fed A tcf meet tke uffo.•sécn the • couese of the aforesaid occuring period. be baie9Ä .on- . 

meri% ap4 suitability in 11 •respects: with due segard io• seniority. 8 1991 (1) c,Tne. records inclu&d in 

list. 91 the vacai:cies percen tage in employees *heduled O: omotion rule to tho •iot. • ders (2) The 

FCC01ds of membérs of tr. e service specified "in (2), Of • Schedule I V, &YEO are proposed . to 

superceded • .by rec6mmendationg madc til) the, list-. e, reqso;s as recpråed .by ,ocommiitee for the. 

superf?EEiofL OL".y d fr.tmber of the seiüice iri column •(23 •18. 'Select list.Hl)' Th AipQintin*gt 

AzNi&ity shcll cor.sider •the Gst prcpzÆä'by the Bigng *9tbet . committee ur.less he gorsi y •.chzr,ge 

approve the list. (2) If the Appointir.g Authority corsiders if :ssary to. make any % echenge from the' 

committce, he Shau irfo?m éi.d_" tfter u Eig •of the: ' t.,propQEéd• iy.to chme.r.ts, e.Q', of be just and 

proper."" . (3) Thé listås fiiålly approved by ithe Aipointil g (3) The names •of the Offærs included in 

theUiStQ7HÄåthoGty 8ball from the for of shall be afrer.ged in order ,to seniority in the the Æembers Of 

service' from tke poets mentior_ed service or posts, es specified in column •s in coluhn' (2) Schedule IV to 

the iosts menti01 cd of IV at the timé -df _uept.rctio of such select list:,._., Provided that any juttior 

employee. who in the opinion of the ._committee is of ( eiceptional mcrit _ and the list a higher place than 

that of omeen soæior to him. person, whose name is included ih •a whö-is'%nofÅ.ipFomoted the El!dity 

.theälist,- shall 'have no senrity over thos; co.siderød in a subéquent selection merely by.the fact of.his 

earlier selectiG. (4) A list so prepared shall be reviewed and revised every year: (5) If in proc.x Of it is 

proposed to guperscde any _ ntmber of tho service, thaaaÆRteé)Niii Pireebk its razedtor the IT. Procedeæ 

regrdlng obt•lning approdal select nit. — The list prepared in accordance with ru2e.16,shbIl tbtn, 

bqjforvdod the Appoil't- •ing AuthoiO withi ift-. column-(3)' of-the sai& Schedule. ioni t} (4) list 

shelltordiurilY be in foxce for or.e year or tmtil it' is review or trevised in accor- dznce€ith Sub-rule I r.ot 

be extended beyor.d a total period ot 18 months from; thödate of its prepzration; •t '.iT50.iigt;a thc.t in the 

eveit of z. pz.ve l:pce iL cor- duct or pelformznce- of du!ies on the persof. included • ih¯the select of thc 

select liét may be. mads 91.pe gr.d the Dei; rtmentzl Promot.-cn Committee mey,.• if it.zthiLb fit, of such 

person from tteselcct list. 19. • Appointment Fleet list Hi) service follow the orderin which tke r.t•. es of 

such employees K.ppær in the (C) thp.t where adminiüäl?e üi%r.cia so requi;e, éelecf or ihø select list, 

m:..y bo e.ppo•nted to the service if the Appoi'.tir.g Autl{ö.ity is satisfied *thRt the rot to E•st for' mo•:; 

thin tE•.ee morals. 93 that all iTeci "Name of the pit n .i Töie.l Qleduled Sy [Ime 'iri _ ovb3 dea ere e-r€d 

by 40 Sü{EDULE-11 • (3cc -RLile 6) Percen tage of posts to be By . By Direct •Promotion recruit- of the 

rmcr.tG_ membcry (4) By temporary tn.l.sff' 01 thc p€ß01.s fron. Gll.er service 0ibo'J no.tivi(1 ( (6)'.15'. 

(7) Direcfo?$.te öf 'AVIåUon Eigidee*lig Aviatibl. .mv•nc. 1 Service. • (l) Seniot'•, .MeCY?.r.ic (2) 
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Radio; Mechanic (i) qerx uc;Stofe •Clerk 1 1 5 9 0 of the service (5) 100% 100% .. .100 oa Deputation. 

from the Directorate of Treasury and Accounts. For I V employees, who have passed .Hig! .er Secor.dbry 

[HiÉh- Scr.ool (ur,der 10+2 Educt tion System) from Bu.' d cf . —2 - • -Secot.d:.ry EducetiQ1 , M.P. or 

any recog: ised d .and who have completed five years of regülzr.servic'. (S) Name of Dept.ttmer.t 

Direéto•ate of A%ti6n (5) Steno-Typist 03•jeoq t'Yf(See Rule-8).: Name of _ Post - . •ever Mi 

Ainiåh"fihximum age ( age . (E) Prescribed Educatior.äl Qu*ification Remarks Miintenaa* C" re. Senior 

Mecl anic 21 '.o •naoO c ' ] years 35 yet rs (A) f}éH.ig! f • —School System)/Higtcr Secor d; 3 y N.. 

Ekp.röinati0i• 'from tl•e Bot.rd of Eduænior., M.P. or frqm any other Boord recognised by the Govcmmcrt. 

8 .1991 (1) (2) (3) (2) Radio r.ic (3) ElectriciLn MinisterlBl Cidre (l) Inwer Division. Clerk/Typi8t/Assis 

tant Store Keeper/ (2) Ster..o-Typist e•tT .EjnuoooA bm. 2d.;i ) .qcu b Oilw (5) 35 years 21 years 35 yeærs 

18 yean 30 tyeets 18 years 30 'jeers (6) (D) Should posses F. certifZ;.te of pzssing thc. cot .cerr.ed subject 

of the posts ft om ar.Y h.dustrial Trair.ing Lstiiutiori.& (C) At least IO years practical experience of 

working on various types of aeroplar.es. Should have p,-.ssed the Higb Wlool (Undcr 10+2 System)/ 

Higher Seco:'. .Excmil.ztion or any other q Examiration Equivt.lcnt thereto from the '_'Bo.Q.rd of 

Seoondery Eduztior., 'Madhya, pradcsh or form any other Institute recog-.$sed by thå'Gditaniént ihd 

•should Hir.di Typc Exzmil.atior. from the Board of Hindi writir.g O.nd Short-b.nd Examination, Madhya 

Pradesh or from any other ; ecog'.jséd L.stitutiora. Should hqve ?the H gh School (Under IO +2 

Educnional Systm)l H.•gher Secondary'. • ' ExaminatiOn or any other Examination Equivalent hetercto 

from the Board 'of- Secondary. •.Edhcatioa, Madhya Pradesh or from lastitute rec%- nised by the and . 

should have pas"d 4Hi{di Typ: wriüing Examination •of Hindi Type writting and,8horthand Examination, 

'Pradesh etor from any other recogaised' Institution tand should - bavet knowledge of Hindi short hand 

zlor.g •ith a speed of 60 words —Nome of the. Department (l) Aviation SCHEDULE—IV (See rule 13) 

.Nnmeof.post.from which ..Namé2'Of —.2eciod- promotion is to be made post to . of .is tor•beiiJd 'M)post 

sho€R in mede • Naine of the. mcmber of -Dcp€.rtmenlak Promotion (-hmmittce 'so-rt .(5) ¯Dtpartmen t 2. 

Assiétznt Store Keeper (3} ( B5years 55eefs Store Keeper Chief E!.gir.eer Dy. • ChicfEnu.RÄdiÖ Gi. 

_CKa.armza Mémbar 3. Lower Diiisiov. Clerk/ . Heed Clerk S-yec.rs •.b BiH Admi .istrative'Oficer . 

Member. order end in--t?.o nami of the Govcr:.or of MF.dJ•ye Prt.deå, ARUN EHATNAGAR, seq. . rota 

'11 $K.O {d 


