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M.P. WAREHOUSING CORPORATION (PAYMENT OF GRATUITY TO EMPLOYEES)
REGULATIONS 1973

Regulations } GRATUITY REGULATIONS Madhya Pradesh Gazette. Dated 2nd August 1974 Bhopal.
the 13th February 1974 No. 5-16-73-xv-l.—In exercise of the powers conferred by section 42 of the
Warehousing Corporations Act. 1962(58 of 1962), the Madhya Pradesh State Warehousing Corporation
hereby. with the previous sanction of the State Government makes the following regulations namely
REGULATIONS 1. Short Title. Commencement and Application (1) These regulations may be called the
Madhya Pradesh- State Warehousing Corporation (Payment of Gratuity .10 Employees) Regulations.
1973. (2) They shall be deemed to havo come into force With effect from the 1st April 1971. (3) These
regulations shall apply to every whole time permanent employee of the Corporation. 2, Definitions these
regulations unless the context otherwise requires— (a) (c) (d) (e) (g) * Board Of Direct6rss means the
Board of Directors of the Corporation. 'Chairman * means the Chairman of the Board of Directors.
'Corporation® means the Madhya Pradesh State Warehousing Corporation established hinder section 18 of
the Warehousing Corporations Act. 1962 (58 of 1962). 'Director’ means the member of the Board of
Directors. 'Employee* means a person in the whole time serv;ce of the Corporation but does not include a
person employed on daily wages or on contract. *Executive Committee' means the Executive Committee
Of the Corporation. 'Family' means— 0) in the case of a male employee. the Wife. children. whether
married or unmarried and dependent parents of the emp:oyee and the widow and children of a deceased
son of the ernp!ovee. prov:dcd that if. an errv:ovee proves that his W,fe has ceated order the personal law
governing lurn or the customary law Of the cornrenurutv, to which the spouses belong. to be entitledto
motntcnoncc. she shall be no longer be deemed to be a part of the family for the purpoze of this scheme.
unless tho employee subsequently motes by expres notice in writing to the Corporation that she shall
continue to be so regatded; ond [ Gratuify Regulations (ii) in the case of a female employee. the husband
and children of the employee, the dependent parents of the employee or of the husband. and the widow and
children of a deceased son of the employee; Provided that if an employee by notice in writing to the
Corporation expresses her desire to exclude her husband from the family the husband and his dependent
parents shall no longer be deemed to be a part of the employee's family for the purpose of this scheme
unless the employee subsequently cancels in writing any such notice. Explanation : NOTE 1 NOTE 2
NOTE 3 .—lIn either of the above two cases. if the child of an employee who has been adopted by another
person and if, under the personal law of adoption, adoption is legally recognised, such a child shall be
consi- dered as excluded from_the family of the employee. .—An adopted child shall be considered to be a
child of the employee when the Corporation is satisfied that under the personal law of the employee,
adoption is legally recognised as conferring the status of a natural child. —Children means legitimate
children. (h) 'Fundamental Rules' means the Fundamental Rules of the Government of Madhya Pradesh. (i)
'Managing Director' means the Managing Director of the Corporation. (j) The Exprcssin *pay ¢ shall for
the purposes of these regulations means the pay as defined in the Fundamental Rules and State
Government orders in this behalf from time to time. (i) In the case Of an employee Who has been on leave
continuously for a period Of twelve months or more Immediately preceding the date of his/ her retirement
or death, the substantive pay at the date of such leave cr the 'Average pay ¢ (as defined in F. R.. and State
Government orde's:n this behalf issued from time to t 'me), earned while on duty during the twelve
Calendar months immediately precc ding the month such or in which he/she has proceeded on leave,
which ever is higher. (ii) In any other case, the substantive pay at the date of his/her retirement or death or
the 'Average pay' (As defined in F. Rs, and State Govt. orders in this behalf issued from time to time)
earned while on duty during the twelve months, immediately preceding the month of retirement or death
whichever is higher. (k) 'Service in the Corporation' means the period of an employee's service from the
date Of his joining the Corporation. (1) 'State Government' means the Government of Madhya Pradesh.
Gratuity Regulafions ) 3. Condition of grant.—Subject to the terms, conditions and other provisions
contained in the succeeding regulations gratuity will be granted to a whole time employee after he/she
ceases to be in service of the Corporation or in the event of his/her death before receipt of gratuity, to such
person or persons as may be determined in accordance with regulation 7. But nothing in these regulations
shall be construed as conferring any right.or benefit to any employee whose. service in the Corporation is
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governed by a contract expressly stipulating his service to be for a specified period. Every employee who
has put in a minimum service of 10 years would be entitled to receive payment of gratuity by the
Corporation on the basis of a sum equal to 1/2 month pay for each com- pleted year of service in the
Corporation subject to a maximum of 15 months' pay or Rs. (Rupees One Lakh). *whichever is less. * [
The figure Rs. 10,000/— (Rs. Ten Thousand) has been substituted with the Board of Directors meeting
held on figure Rs. (Rs. one : 29-11-89 : Resolution No

8. Dated 29-1 T-89—Board resolved that the employees who have rmired or died while in service or have
resigned on or after 1st December, 1989 shall be eligible for gratuity upto a maximum limit Of Rs. (Rs.
One lakh). ] 4. Gratuity when not No gratuity will be granted to in the case of an employee— (a) If he/she
has not completed service in the Corporation for a minimum period Of Ten years, or (b) If he/she is or has
been dismissed from service of the Corporation. (2) Notwithstanding anything contained in clause (a) of
sub-regulation (1), gratuity will be granted to an employee who has not completed service in the
Corporation for a minimum period of 10 years if (i) He/she died while in the service of the Corporation, or
(i1) He/she retired or has been required to retire either on account of certi- fied permanent incapacity due to
bodily or mental infirmity or owing to the abolition of his/her appointment on account of reduction 01
establishment, or (iii) His/her service in the Corporation is terminated by the Corporation for reasons other
than reduction of establishment or dismissal for mis- conduct

5. Payment of reduced amount of gratuity.—Notwithstanding anything contained in the foregoing
regulations. the Corporation may, while determining the amount of gratuity payable to an employee, take
into account any financial loss caused to the Corporation by reason of inefficiency or misconduct of such
employee and grant a reduced amount of gratuity. Provided that the difference between the amount of
gratuity ordinarily admissible under the foregoing regulations and the amount of gratuity so reduced shall
not exceed the amount of the financial loss caused to the Corporation. ( Gratuity Regulations 6. An
semployee shall, as soon as may be Zfterthese .lations come,intd force,tsendto the Corporation
,wnomination conferring on one or more persons the -right toereceive the.amount:that in the event of his or
her deattvoccurring before thatmount has become !payable or before the amount having become payable
hasnotbeen paid. at the time of making the nomination, .the employee hasa family, the nomination shall
not be in favour of any person or persons other than the.member or hembers of his Ot. her 'family. (2) If
the person thus nominated is at the time of his/her nomination a minor or under-tegél disability to Give a
valid receipt of discharge to the Corporation the employee shéll, at the 'time Of suCh nomination as
aforesaid Eppoint another person'0f full age who is capable of giving a valid receipt-of discharge and to
whom the amount of gratuity is to bevaid for and on behalf of thetperson, smnominated aforesaidso long
as <he shall be a minor disability arid the receipt ofAhe said person ofdull*ge shall during the minority or
lhe legal 'disability of -the so nominated as aforesaid be a good d Ischarge -to The Corporation. (3) 'If an
employee nominates more than one person under sub-regulation (i), he or she shall specify in the-
nomination_ the amount or shara payable to each of the nomi- nees in such manner as to cover the.whole
of the amount that may become payable at any time. (4) Every nomination shall be in such one of the
forms set forth in the Schedule to these reguldtions aseis appropriate in the circnmstances. (5) An
employee may at any time Cancel nomination by sending a notice to the Corioratron, provided tthét "the
employee Shall along with *such notice send a fresh nomination made in accordance with the piovision of
this regulation- (6) An employee may provide in a nomination (a) In respect of any specified nominee, that
in the event of his or her predeceasing the employee the right conferred upon that nominee shall pass to
such other persons as may be specified in the nomination, pro- Vided that such other person or persons
shall, if an employee has other members of his family, be such other member or members. (b) that the
nomination Shal' become invalid in -the event Of the happening of a contingency specified therein,
Provided thét if aithe time of making the nomination lhe employea has no family he/she shall'prnvidein
{he nomination that it shall become einvalid in the event of his/her subsequently acquiring a%mily. (7)
Immediately onmne death of nom:nee in respect of whom no special provision has been made in the under
claue (a) of sub-regulation (Vi) Of this reguldtion or on the occurrence of any event by reason of which the
nomination becomes invalid «in [5 Gtaniity Regulations I pursuance of clause (b) of sub-regulation Wi) of
this regulation or the provision thereto, the employee shall send to the corporation a notice in writing
cancelling the nomination together with a fresh nomination made in accordance with the provision of this
regulation. (8) Every nomination made and every notice of cancellation given by an emplo- yee, shall no
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the extent that it is valid, take effect date on which it is received by the Corporation, provided that -on such
date the employee is in the employment of the Coiporation
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7. Payment in case of death of the.employee.—lo the,eyentof the death of an employee before receipt of
gratuity the.amovntof gratuity admissible shall be ppid to the person or persons in the manner prescribed
below . On the death of the employee : (I) When the employee leaves a family.—(a) If a nomination made
by the employee in accordance with these regulations in favour of a member or members of his/her family
subsists the amount of gratuity payable to him or the part thereof to which the noniination relates, shall
become payable to the nominee or nominees in the proportion specified in the nomination. (b) If no such
nomination in favour of a member or members Of the family Of the employee subsists or if such
nomination relates only to a part Of the whole amount of gratuity payable to him/her, the whole amount or
the part thereof to which the nomination does not relate as the case may be shall notwith- standing any
nomination purporting to be in favour of any person or persons other than a member or members of his/her
family. become payable to the members Of his/her family in equal shares. Provided that no share as stated
in clause (b) of this sub-regulation shall be payable to . (i) Sons who have attained legal majority. (ii) Sons
of deceased son who have attained legal majority. (iii) Married daughters whose husbands are alive (iv)
Married daughters of a deceased son whose husbands are alive. If there is alive any member of the family
other than those specified in clauses (ii), (iii) and (iv). Provided further that the widcw or widows and the
child or children of a deceased son shall receive between them in equal parts on the share which that son
would have received if he had survived the employee and had been exempted from the provision of clause
(i) of this proviso. (2) When the employee leaves no family, if a nomination made by him/her in accordanc
with these regulations in favour of any person subsists the amount of gratuity I Gratuity Regnlarions
payable to him/her or the part thereof to Which the. nomination relates shall become abie to his/her
nominee or, nominees in the proportion specified in the nomination and the balance if any shall be payable
to the person producing proof of legal representation 10 the estate of the deceased employee. (3) When the
employee leaves no family and has either failed to make-a nomina- tion or has m3de a nomination which
is not in accordance w:th these regulations the. amount of gratuity payable to him shall become payable to
the persons producing pioof of legal representation to the estate of the deceased employee or a succession
certificate (claiming the amount as a debt due to the estate of the deceased employee). 8. thterpretation.—
Thé 'decision of the Board shall be final and binding upon employees in all' respects and upon all * matters
questions and 'disputes relétir,g to or connected with the interpretateon of these regulations onn any way
concerning the same. GratuilY Regulations ] SCHEDULE See regulation .6 (iv) Form of Nomination
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FORM I ( When the employee has a family and wi¢hes to nominate one member thereof ) To The
Managing Director Madhya Ptadesh StatesWarehousing Corporation I hereby nominate lhe person
mentioned below who is a member of my family Sir, as defined in .Regulation 2 (g) of the Madhym
Pradesh State Warehousing Corporation (Payment of Gratuity to Employees) Regulations, 1973 to receive
the amount that may become payable in the event of my death before that amount has become payable or
bef0'e lhe amount having become payable has not been peid. Name & Address Relationship with Age
Contingencies Name. address relationship on the happen- of the person if any, to ot Nominee (1) Dated
this . at . employee (2) ing of which whom the right of the the nomination nominee *hall pass in the event
of his predeceasing shall become invalid (4) (3) . day of... Two Witnesses to Signature : Address......
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2. Nome.Address......... * « H. O. of Corporation <hifted to Bhopal the employee (5) 19...... Signature of
employee ( Gratuity Regulattons
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FORM 11 hen the employee has a family arid wishéS to nominate more than one member thereof) To The
Managing Director, M. p. State Warchousing Corporation, INDORE.* Sir. hereby nominate the persOiW
memidned be'6W, Whd'ate members ot-my family defined in regulation 2 (g) Of the Madhya Pradesh
State Warehoustng Corporation ayment of Gratuity to Employees) Regulations 1973, to receive the
amount that may come payable in the event ot my death, before that amount has become payable or fore
amount having bécbme payabli has not been paid and direct that the said héiinn Shall aindng the-said
peisoris iH the manner shown below against Gratuity Regulations ] FORM 11l ( When thé employee has no
family and wishes to nominate one person ) To The Managing Director, M. P. State Warehousing
Corporation, INDORE.* Sir, 1, having no family as defined iri regulation 2 (g) of the Madhya Pradesh
State Warehousing Corporation (Payment Of Giatuity to Employee) Regulations, 1973. hereby nominate
the person mentioned below to receive the amount that may become payable in the event of my death,
before that amount has become payable or before the amount having become payable has not been paid ¢
eir names . Irne & Relationship Age Amount or Name & Address of ncm nee (1) Relationship Age
Contingencies on Idress wNheemployee nominee Dated this at... sharesto be paid to each (4) day of..
Contingencies: on the happening of which the nomination shall become invalid (5) address & relationship
of the person, if any, to whom the right of a nominee shall pass in the event of his predeceasing the
employee (6) With employee (2) (3) (2) (3) the happening of which the nomi- nation shall be- come
invalid" (4) day of.... Dated this........ Two Witnesses to signature two Witnesses to Signature 1. Name....
Address..
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2. Name... Address..... 'H O. of Corporation shitted to Bhopal. 2. * Name... Address Name.... .. Address.....
.. H. O. of Corporation shifted to Bhopal. Name, address & relationship of the person, if any, to whom the
right of the nominee shall pass in the event of his prede- ceasing the employee (5) 19. Signature of
Employee Signature of. emproyee NOTE—Where an employee who has no family makes a nomination,
he shall specify in this column that the nomination shall become invalid in the event cf his subsequently
acquiring a family. [ Gratuity Regulations
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FORM IV (When the employee has no family and wishes to nominate more than one person) Tho
Managing Director, Madhya Pradesh State Warehousing Corporetion, INDORE' 1, having no family as
defined in regulation 2 (g) of the Madhya Pradesh State Sir. Warehousing Corporation (Payment of
Gratuity to Employees) Regulations, 1973, hereby nominate the persons mentioned below to receive the
amount that may become payable in the event of my death, before that amount has become payable or
before the amount having become payable has not been paid and direct that the said amount shall be distli-
buted among the said persons in the manner shown below against their names Name, address b
Contingencies Amount of Relationship on the happening relationship of lhe Name & share to be wilh
employee person, if any, to Address Gratuity Regulations J' FORM V (For use when the person nominated
is a minor or under legal disability) To The Managing Director, M. P. State Warehousing Corporation,
INDORE.* Sir, State Pursuant to regulatiori 6 (ii) of the Madhya Pradesh (Warehousing Corporation
(Payment of Gratuity to Employees) Regulations, 1973, of day of. hereby nominate. who was born on
the.... ..... .. (or describe the legal disability to which the nominee 19......... Of nominee (1) Dated this at. of
which the paid to each nomination shall whom the right of become invalid* ¢ a ncminee shall suffers to
receive the amount which may become payable to me in terms of Madhya Pra- desh State Warehousing
Corporation (Payment of Gratuity to Employees) Regulations, 1973 in the event of my death and if the
said nominee shall then be a minor (or shall continue to be under legal disability) I hereby appoint.. to
receive the amount on his (or her) behalf. (2) (3) . day of (4) pass in the event of his predeceasing the
employce (5) Signature of Employee Dated this at... . Two witnesses to Signature day Two Witnesses to
Signature . I. Name.

2. Name.Address , 2 Name....... Address.... Name.. Address....... *H O. of Corporation shifted to Bhopal.
19.... . Signature of Emplcyee ¢ H. O. of Corporation shifted to Bhopal NOTE—When an employee who

has no family makes a nomination, he shall specify in this column that the shall become invalid in the
event of his subsequently acquiring a family.
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