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MADHYA PRADESH MUNICIPAL CORPORATION (APPOINTMENT AND SERVICE 

CONDITIONS FOR OFFICERS AND SERVANTS ) RULE 2000 

__________ 

www.govtpressmp.nicoin -eh-g 281 15 24, 1937 15 2015 aft. 1956 23 1956) 58 (1) 433 gg, * ) 2000 t, (IT) 

3424fd:— ' '31+1 *Til. €1, 561 562 15 2015 58 (1) (tlq) 1 2 3 4 5 15600-39100 + 0—7600 15600-39100 + 

ü-g ü-6600 15600-3900 + 9300-34800 + ü-3600 15600-3900 0-5400 q-q-q fh-•q-q 50 50 50 50 100 100 I 

50 50 562 (1) 6 7 8 9 10 11 12 13 14 15 16 19 20 21 22 23 24 fifå Tlz—2 3frq-e-v-q--éf q-få---fi-t 9300-

34800 + ü—4200 1560089100. 5400 9300-34800 + 1560085100. 6600 15600-39100 9300-34800 + ü-

4200 9300-34800 + 9300-34800 + 0-3600 5200-20200 + 5200¯20200 å—2400 5200-20200+ 0-1900 

9300—34800 + ü-4200 9300-34800 + ü-3600 5200-20200 + @-2800 4440—7440 + t-1300 4440—7440 + 

ü-1300 15600-39100 15600-39100 + ü—5400 9300-34800 + ü-3600 100 100 100 100 75 100 33 100 50 

15 2015 100 100 100 100 100 IOO 25 IOO 100 100 100 50 67 562 (2) 25 26 27 28 29 30 31 32 33 34 35 

36 37 38 39 40 41 42 15 2015 67 67 (fifh) 5200-20200 + 0-2800 5200-20200 + @-2100 37400-67000 

8900 15600-39100 15600-39100 15600-39100 9300-34800 + 0-3200 5200-20200 + 0-2800. 9300-34800 + 

5200—20200 + 0-3600 5200—20200 + q—2400 5200-20200 + ü-1900 5200-20200 + d—1900 15600-

39100 5400 9300-34800 + ü-4200 9300—34800 + ü-3600 5200-20200 + ü- 2800 5200-20200 + ü- 2400 

33 33 50 95 100 25 50 100 100 50 50 50 100 IOO 50 100 75 50 100 50 100 50 IOO 50 43 44 45 46 47 48 

49 50 51 52 53 54 55 56 57 58 59 5200-20200 + 0-1900 15600-39100 + 0-5400 9300-34800 + 0-3600 

5200-20200 + @-2800 5200-20200 + ü- 2400 5200-20200 + ü- 2800 5200-20200 + ü- 1900 5200-20200 + 

@-2400 5200-20200 + t—190ö 15600-39100 + ü—6600 15600-3900 + O— 5400 9300-34800 + ü-g 4200 

9300-34800 + 3600 5200-20200 + Ä- 2800 5200-20200 + 2100 5200-20200 + 1900 4440—7440 + 1300 

100 50 100 100 33 33 50 50 50 33 15 2015 IOO 50 100 100 IOO 100 50 100 50 100 50 562 (3) 67 67 562 

(4) 62 63 64 66 68 69 70 72 73 15 2015 IOO 15600-39100 + ü—6600 15600-39100 + d-.5400 9300-34800 

+ 15600-39100 5400 15600-39100 15600-39100 .+ü-g ü— 6600 15600-3900 + 5400 9300-34800 + 4200 

9300-34800 ü- 3200 50 100 100 50 IOO IOO 100 100 50 50: (R , 562 (5) 1 2 3 4 5 6 7 8 9 10 11 12 13 14 

15 16 17 18 19 20 2 31fÄÄ5Tt[ -ft:-rr (el#$rq) 15 2015 3 tT0 ufififå@ Idi Idi loti *Ifå — / -åfi-e-t[ Idi 

Rafi-a 8ti 562 (6) 21 22 23 24 25 26 27 28 29 30 31 32 33 35 36 37 f<Hiq5 15 2015 12ti $1 (frq) I Idi 15 

2015 10 (l) -2 562 (7) 1 2 3 4 5 6 7 8 9 11 12 13 14 15 16 üg-l $1 T)G-2 Rfå i-g-2 5 5 5 5 5 5 5 5 5 5 5 5 

562 (8) 46 zt*f -a-rrg R-g=r) -$1 e-TQ5, 15 2015 12 10 q-ååa--TQ5 15 2015 15 2015 562 (9) aft. 348 (3) 

4-34-2015-3EIXö-1, 15 2015 -qä-q. Bhopal, the 15th July 2015 No. 139-F-4-34-2014-XV111-1. In 

exercise of the powers conferred by Section 433 read with sub-section (l) of Section 58 of the Madhya 

Pradesh Municipal Corporation Act, 1956 (No. 23 of 1956), the State Government hereby, makes the 

following further amendments in the Madhya Pradesh Municipal Colporation (Appointment and Service 

Conditions for Officers and Servants) Rules, 2000, namely: AMENDMENT In the said ru. e,- In rule 2,- 

(i) after clause (c) the following clause shall be inserted, nanu21y:- l'(c-a) "dying cadre" zneans such cadre 

which is working on sanctioned post in the establishment of Municipal Corporation but is not indicated in 

Schedule-I." after clause (d), the following clause shall be inserted, narnely:- '(d-a) "Other Agency" means 

an agency specified by the State Government for selection to the posts of direct recruitznent•in 

Corporation service."' 2. In rule 3, after sub-rule (2), the following sub-rulé shall be in-serted, na.mely:- In 

the case of exist-inc enaployees, if *thére is change of pay scale of the post due to changes in Schedule-I, 

if the new pay scale is lower than he shall continue to draw his pay in• his pay scale, till he is appointed to 

the post in the higher pay scale. However where the new pay scale is higher the pay shall be fixed in the 

new pay scale." 3. after rule 8-A, the following rule shall be inserted, narnely:- "8-B. Se;ection for direct 

recruitment through VYAPAM- Notwithstanding anything contained in the.se rules, the corporation may 

get •the process of recruitment done through the Madhya Pradesh Vyavsayik Pariksha Mandal (VYPAt'/i) 

for the posts to be filled in by direct recruitment. On passing a resolution of this intent b9 the Mayor in 

Council, the Commissioner shall send a letter to V YAP AM for the posts identified for recruitment and 

shall issue appoilntlnent orders of the candidates in the order of merit from the selection list received from 

V YAP AM. However, prior confirmation of the State Government shall be obtained for appointment to 

the posts falling under clause (iii) of sub section (l) of Section 58 of the Act: 562 (10) 1 2. 3, 4, 5 6. 15 

2015 Provided that, the Corporation may in consultation with the State Government, appoint any other 
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agency for selection. 8-C. Service of employee working on the posts of dying cadre shall continue until 

their retirement and process of promotion shall be in accordance with the rules prescribed for that post." 

4. Fof schedules I, 11 and Ill, the following schedules shall be substituted, namely:- "SCHEDULE -1 

see rule 3 and 4)_ T e of Recruitment' Designation Additional Commissioner Deputy Commissioner 

Assistant Commissioner Office Superintendent Public Relai ions Officer Assistant Public Relations 

Officer Librarian Scale of Pay 15600-39100+ Grade pay 7600 15600-39100+ Grade pay 6600 15600-

39100+ Grade pay 5400 9300-34800 + Grade pay 3600 15600-39100+ Grade pay 5400 9300-34800+ 

Grade pay 4200 15600-39100+ Grade pay 5400 by direct recruit ment 50 percent 100 percent by 

promot 50 percent 50 percent 50 p.ercent 100 percent 100 percent 100 percent 2 by deputati on 50 

percent 50 percent Remarks 1 post of joint director of finance and account service according to 

•requirement of Municipal Corporation 1 pcst of deputy director level of finance and account service 

according to requirement of Municipal Corporation 15 2015 T e of Recruitment S.N0. 8. 9. 10. 11. 12. 13. 

14. 15 

16. Designation Assistant Librarian Chief Law Officer Law Officer Assistant Law Officer Sports 

Officer Assistax# Sports Officer Assistant Gra deal Assistant Gra de-2 Assistant Grade-3 

Stenographer Grade-I Scale of Pay 9300-34800+ Glade pay 4200 15600-39100+ Grade pay 6600 

15600-39100+ Grade pay 5400 9300-34800+ Grade pay dl 200 9300-34800+ Grade pay 4200 9300-

34800+ Grade pay 3600 5200-20200+ Grade pay 2800 5200-20200+ Grade pay 2400 5200-20200+ 

Grade pay 1900 9300-34800+ Crade pay by direct recruit ment 100 Percent 100 percent 100 percent 

75 percent by by promo: deputati 562 (11) Remarks (7) ion 100 percent 100 percent 100 percent 100 

percent 100 percent 25 percent 100 percent on 562 (12) S.N0. 18. 19. 20. 21. 22. 23. 25. 26. 15 2015 e 

of Recruitment Designation Stenographer Grade-2 Stenographer Grade-3 Peon Watchman Chief Aire ( 

)fficer Fire Officer Assistant Fire Officer Leading Fire men Fireman Chief Engineer scale of Pay 9300-

34800+ Grade pay 3600 5200-20200+ Grade pay 2800 4400-7440+ Grade pay 1300 4400-7440+ Grade 

pay 1300 15600-39100+ Grade pay 6600 15600-39100+ Grade pay 5400 9300-34800+ Grade pay 3600 

5200-20200+ Crade pay 2800 5200-20200+ Grade pay 2100 37400-67000+ Grade pay 8900 T by direct 

recruit ment 100 percent 33 percent 100 percent 50 percent, 33 percent 33 percent Remarks by promot . 

ion 100 percent 100 percent 100 percenl 50 percent 50 percent by deputati on Remaining 67 percent by 

contract service. The number of posts according to the number of fire vehicle, and remaining 67 percent by 

contract service, The number of posts according to the number of fire vehicle, and remaining 67 percent by 

contract service. 50 percent 15 2015 T e of Recruitment S.N0. 28. 29. 30. 31. 32. 33. 34. 35. 36 

38. Designation Superinten( ing Engineer Execuüve Engineer Assistant Engineer Sub Engineer 

Chemist Garden Superintendent Garden Inspector Garden Supervisor Timekeeper Gardener 

(Trained) Revenue Officer Scale of Pay 15600-39100+ Grade pay 7600 15600-39100+ Grade pay 

6600 15600-39100+ Crade pay 5400 9300-34800+ Crade pay 3200 5200-20200+ Grade pay 2800 

9300-34800+ Grade pay 4200 9300-34800+ Grade pay 3600 5200-20200+ Grade pay 2,100 5200-

20200+ I Crade pay 1900 5200-20200+ Grade pay 1900 15600-39100+ by direct recruit ment 50 

percent 95 percent 100 percent 25 percent 50 percent 100 percent 100 percent by by promot deputati 

on 100 percent 100 percent 50 percent 5 percent 100 percent 75 percent 50 percent percent 562 (13) 

Remarks (7) 562 (14) S.N0. 40. 41. 42. 44. 45. 47. 48. 15 2015 T e of Recruitment Designation Chief 

Revenue Inspector Revenue Inspector Deputy Revenue Inspector Assistant Revenue Inspector Accounts 

Officer -Assistant Accounts Officer Accountant Cashier/ Accounts Assistant Electrical Superviso Scale of 

Pay 9300-34800+ Grade pay 3600 5200-20200+ Grade pay 2800 5200-20200+ Grade pay 2400 5200-

20200+ Grade pay 1900 *15600-39100+ Crade pay "00-34800+ Grade pay 3600 5200-20200+ (jrade pay ( 

jrade pay 5200-202004 Grade pay Remarks by direct recruit ment 50 percent 100 percent 50 percent. 100 

by by promot deputati ion 100 oercent 50 percent 100 percent 100 Dercent 50 percent 100 percent on 

percent 100 percent 562 (15) S.N0. 49. 50. 51. 53. 54. 55. 56. 57. 58 Designation Electrician Driver (heavy 

Vehicle) Class A Driver (Light Vehicle) Class B Chief Sanitary Officer Sanitary Officer Assistant Sanitary 

Officer Chief Sanj tary Inspector Sanitary Inspector Sanitary Supervisor Deputy Sanitary Supervisor Scale 

of Pay 5200-20200+ Crade pay '1900 5200-20200 Grade pay 1900 5200-20200+ Grade pay 1900 15600-

39100+ ( 'jrade pay 6600 3600-39100+ Grade pay 0000-34800+ ( ;rade pay trade pay ( trade pay )00-

20200+ It•ade pay 00-20200+ rade pay 15 2015 e of Recruitment by by promot deputati by direct recruit 

ment 100 ion (5) 100 percent 100 percent percent 100 percent 50 percent 100 percent 50 percent on 
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percent 33 percent 33 percent 50 percent 50 percent 50 percent Remarks (7) Remaining 67 percent by con 

tract service. Remainmg 67 percent by contract selTice. 562 (16) SoN0. 59. 60. 62. 62. 63. 63. 65, 66. 67 

15 2015 T ' e of Recruitment Designation Safai Sanra Shak (sweeper) Transport nd Traffic Manageme at 

Officer Assistant Transport e. nd Traffic Manageme it Officer Chief Town Planner Town Planner 

Assistant Town Planner Ch.iei Encroachment Removal Officer Encroachment Removal Officer Assistant 

Encroachment Removal Officer Scale of Pay 4400-7440 Grade pay 1300 15600-39]00+ Grade pay 5400 

9300-34800+ Grade pay 3200 15600-39100+ Grade pay 6600 15600-39100+ Grade pay 5400 9300-

34800+ Grade pay 3200 15600-39100+ Grade pay 6600 15600-39100+ Grade pay 5400 9300-34800+ 

Grade pay 3200 by direct recruit ment 33 by promot ion by deputati on Remarks (7) percent 100 percent 

100 percent 100 percent 50 percent 100 percent 100 percent 100 percent 100 percent Remaining 67 

percent by contract service. 50 percent SNOO Designation 15 2015 T e of Recruitment Scale of Pay 68. 

69. 70. 71 

73. Chief n EGovernance Officer Assistant E- Governance Cfficer Chief Conmunity Development 

Officer Community Development Organizer Assistant Community Development Qrganizer 15600-

39100+ Grade pay 7600 15600-39100+ Grade pay 6600 15600-39100+ Grade pay 5400 15600-39100+ 

Grade pay 5400 9300-34800+ Grade pay 4200 930(k4800+ Grade pay 3200 by direct recruit ment 

100 percent 50 by by promot (teputati ion on 100 percent 100 percent 100 percent 100 percent 

percent —l 562 (17) Remarks Remaining 50 percent post filled accordance with provision of rule 5, from 

C0imunity organizer w )rking in District Urban Devélopment Authority who have 10 years of experience. 

562 (18) S.N0. 1. 2, 3, 5. 6. 8. 9. 10. 11. 12. 13. 14. 15 2015 SCHEDULE-11 [see rule Qualification for 

Direct Recruitment Designation (2) Assistant Commissioner Assistant Public Relations Officer AssisÄnt 

Librarian Assistant Law Officer Assistant Sports Officer Assistant Grade-3 Stenographer Grade-3 Peon 

Watchman Assistant Fire Officer Le.,'ding Fireman Fir eman As sistant Engineer Su ) Engineer 

Educational Qualifications (3) Bachelor Degree from a Recognized Universityø Bachelor Degree from a 

Recognized University and Master Degree or Diploma in Journalism B.Lib. from a lecognized University 

L.L.B. from a recognized university Bachelor of phvsical Education and has represented the State in 

specific sport. 12th pass and Qualification of typing and computer operation prescribed by General 

Administration Department. 12th pass Stenography exam pass from recognized institute and Qualification 

of typing and computer operation prescribed by General Administration Departnent. 10th Class pass 10th 

Class pass Degree in fire fighting from any recognized institution 12th pass and diploma in firefighting 

12th pass and diploma or equivalent in firefighång from recognized University Degree m Civil/ 

Mechanical/ Electrical Engineering Desirable - Master degree in Public health engineering/ environmental 

engineering / Sanitary Engineering Three yeas diploma in Civil/ lv(echanical / Electrical Engineering from 

recognized University 562 (19) S.N0. 15. 16. 17. 18. 19, 20. 21. 22. 23. 24. 25. 26. 27. 28 

29. Designation Chemist Garden Inspector Garden Supervisor Timekeeper Gardner Assistant 

Revenue Officer Re venue • Inspector Assistant Revenue Inspector Assistant Accounts Officer As 

sistant Accountant/ Cahier Eli DI iver (Heavy Vehicle) Class A Driver (Light Vehicle) Class B 

Assistant Sanitation Officer Sanitary Inspector 15 2015 Educational Qualifications B.Sc. passed from 

a recognized University with Chemistry as a-subject Degree in Agriculture or Horticulture from a 

recognized institution 12th pass from. Agriculture subject 12th Pass and ITI from Civil Engineering Trade. 

8th pass and fraining from a recognized institution or 5 years experience Bachelor's Degree in any subject 

from recognized University and Diploma in local self Governance (LSGD) / Revenue/ Properly Tax from 

recognized institute. Bachelor Degl ee from a recognized University and Diploma in Local Self 

Governance and proficiency in computer. 12th Class Pass and proficiency in computer operating. B.Com 

from a recognize.d University and MP Accounts Exam Pass Graduate in•commerce from a Recognized 

University; oroficiencv in computer. ITI pess in respective trade or exam pass from M.P. licensing board 

(Electrical) 10th class pass and possess Heavy Motor Vehicle/ Light Motor Vehicle License. 10th class 

pass and possess Heavy Motor Vehicle/ Light Motor Vehicle License. MBBS from a recognized 

University. B.Sc. and Diploma in Sanitaüon from a recognized Institution 11 562 (20) S.No. (1) 30. 31, 32. 

33. 35, 36. (1) 1. 2. 3. 4. 5 

6. Designation (2) Sanitary Supervisor Deputy Sanitary Supervisor Swe eper Ass istant Transport 

and Tra Tic Managernent Officer Assistant Town Planner Ass istant Encroach-inent Rel noval 

Officer As: .istant E-éovernance Off icer 15 2015 Educational Qualifications (3) Diploma in Sanitation 
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frorn a recognized Institution 12th Class Pass; 5th Class Pass Degree in Transport Managernent forrn 

Recognized University or any such specific degree in fransportation. Degree in Urban P Ian-ning froni 

Recognized instituüon; Degree in Urban Planning from Recognized institution; M.C.A or equivalent 

aualification froin a recognized ins titu tion. Degree and Master of Social Work or Master Degree in Social 

Work fron-r a Recognized University As: ;istant Corrununity De 'eloprnent Organizer Harne of Post frorn 

ich prornotion to be Inade (2) Df -puty Corn-rnissioner F rorn the cornbined gradation list of Assistant 

Corn-rnissioner, Revenue Officer, Account Officer, Traffic and Transportation officer and Public Rela tion 

Officer Frorn the cornbined gradation list of Office Superintendeilt, G ard err Superintendent, Sports 

Officer and Stenographer Grade- I, Assistant Public Relagion Officer Public Assistant Grade -1 Assistant 

Grade-2 Assistant Grade—3, SCHEDULE -111 [see rule IO ( I) j Eligibility for Prornotion Narne-of post 

to Minin-turn year vvhich pro.rnotion is service required on to be (3) Additional Comu-nissioner 

Cornrnissioner Assistant Corru-nis si o ner Relation Officer Office Superin tend e n t Assistant Grade-I 

Assistant Grade-2 tile post shov•vn in coli-I a-xn (2) for pron-xotion to the post shov•.rn in coluxnn (3) 5 

Years 5 Years 5 Years 5 Years 5 Yea_rs 5 Years Rexnarks if any (5) 15 2015 562 (21) Remarks if any 

S.N0e 8. 9. 10. 11. 12. 13. 14. 15. 16. 17 

18. Na me of Post from whic h promotion to be made Peon and persons working on other equivalent 

posts provide that they fulfill the criteria laid out for recruitment on this Stenographer Grade-2 

Stenographer Grade-3 Law Officel Assistant Law Officer Assistant Librarian Sport Officer Fire 

Officer Assistant Fire Officer Leading Fireman Fireman Name of post to which promotion is to be 

made Assistant Grade-3 Stenographer Grade-I Stenographer Grade-2 Chief Law Officer Law 

Officer Librarian Assistant Support Officer Chief Fire Officer Fire Officer Assistant Fire Officer 

Leading Fireman Minimum year service required on the post shown in column (2) for promotion to 

the post' shown in column (3) 5 Years 5 Years 5 Years 5 Years 5 Years 5 Years 5 Years 5 Years 5 

Years 5 Years 5 Years 562 (22) 19.20. 21. 22. 23. 24. 25. 26. 27. 28. reame of Post from which 

promotion to be made Superintending zngineer Executive Engineer Assistant Engineer (From the conunon 

Gradation list of assistant Engineer (Civil/ Mechanical / Electrical) of Municipal Corporation) Frcm the 

combined gradation list of sub engineer and draughtsman Common gradation list of Timekeeper and 

Electrical Supervisor Electrician Garden Inspector ua tden Supervisor Gardner As 3istant Revenue Of icer 

15 2015 Name of post to Minimum year which promotion is service required on to be made Chief 

Engineer Superintending Engineer Executive Engineer Assistant Engineer Sub-Engineer Electrical 

Supervisor Garden Superintendent Garden Inspector Garden Supervisor I Revenue Officer the post shown 

in columr, (2) for promotion to the post shown in column (3) 5 years 5 years 6 Years 12 years. for diploma 

holders 8 years for degree holders 5 Years 5 Years 5 Years 5 Years 10 years provide that he is at least 10th 

class pass 5 Years Remarks if any Only degree holder 15 2015 562 (23) Remarks if any S.N0e 29. 30, 31, 

32. 33, 34. 35. 36. 37, 38. 39. 40 

41. Name of Post from which promotion to be made Chief Revenue Inspector Revenue Inspector 

Deputy Revenue Inspector Assistant Revenue Inspector Assistant Accounts Officer Accountant 

Assistant Accountant/ Cashier S? nitation Officer Sanitation O ficer Chief Sanitary In vector S? 

nitary Inspector Sa nitation Supervisor Deputy Sanitation pervisor Name of post to which 

promotion is to be •made Assistant Revenue Officer Chief Revenue Inspector Revenue Inspector 

Deputy Revenue Inspector Accounts Officer Assistant Accounts Officer Accountant Chief Sanitation 

Officer Sanita tion Officer Assistant Sanitation Officer Chief Sanitary Ins ector Sanitary Inspeclor 

Sanitation Supervisor Minimum year service required on the post shown in cclunm (2) for 

promotion to the post shown in colunm (3) 5 Years 5 Years 5 Years 5 Years 5 Years 5 Years 5 vears 

and accounts training pass 5 Years 5 Years 5 Years 5 Years 5 Years 5 Years 562 (24) S.N0c 42. 43. 

44. 45. 47. 48. 49. 50. 51. 15 2015 Name of Post from which promotion to be made Safai Sanrashak 

(sweeper) Assistant Public .1 ransport and Traffic lanagement Officer T Planner A ssistant Town P] aru ler 

El tcroachrnent moval Officer Assistant Encroachment Removal Officer E-Governance Officer Assistant 

E- Governance Officer Community Development Organizer Assistant Conununity Develonment Organizer 

Name of post to which promotion is to be made Deputy Sanitation Supervisor Public Transport and Traffic 

Management Officer Chief Town Planner Town planner Chief Encroachment Removal Officer 

Encroachment Removal Officer Chief Information Technology Officer E-Covernance Officer Chief 

Co.mmunity Development Officer C on-unumty Development Organizer Minimum year service required 
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on the post shown in colurn.n (2) for promotion to the post shown in column (3) 5 '(ear 5 Year with 5 years 

masters degree 5 Years 5 Years 5 Years 5 Years 5 Years 5 Years 5 Years Remarks if any By order and in 

the naine of the Governor of Maclhya Pradesh, MALAY SHRIVASTAVA, Principal secy. ü UÄ5TÄTd—

2015. 


