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(vi) Igk;d 1zksQ]j ftl fo’k; 1s lacat/kr gS] ml fo’k; esa
fo'ks’k Kku ;k #fp ds fy,] f'k{kk ifj’kn }kjk flQkfj'k fd;s
x;s ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr } kjk ukfer
fo'ofolky; dh Isok esa u jgusokys nks O;fDrA

ps;u lfefr dk dk;Zo Rr] fuEu rhuksa eas Is de Is de
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1- laHkkO; vH;FkhZ dh yxkrkj fMLpktZ izek .k i= esa
mfYyf[kr tgkt ij lkbu&vkWu rFkk lkbu vkWQ 1s
lacaf/kr izfof”V dks ukSdk;u vuqHko ds :Ik esa fy;k
tk,xkA

2- th-,p-Mh- lacaf/kr fo’k; esa gS fd ugh]a blij Hkkjrh;
leqnzh fo'ofolky; dk fu.kZ; vafre jgsxk

3- Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys vkns'kksa
ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr tutkfr @vU;
fiNM+s tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa dks mPp
vk:q lhek esa NwV nhtk,xhA
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2015 dk v/:kns’k 15
[T HR< FHFdladYi la-dk 1- 2015&31&26] fn- 26&06&2015 ds rer]
[TRNEM B1.Y. 2016-34-18 TP 23-05-2016 Pbrer]

Hkkjrh; legnzh fo’ofolky; ikB~:@eksa dk Ikqu%ewY :kadu] iqu% vad fxurh] d'ikad iznku
djuk rFkk mRrj

iqfLrdk3fl dh izfrfyfi tkih djuk

Liqu%ewY ;kadu

1.1 mRrjigfLrdkvksa dh ewY;kadu ds fy, vkosnu dks] 90T p>SUe ijh{kk,;] izk;ksfxd
ijh{kk,aj {ks=h; dk;Z] vkarfjd

ewYkadu] i=ds cnys “kks/k izca/ku leiZ.k vkSj ijh{kk,; tgk; nks Lora= “anksgjk’>

ewY ;kaduksa ds fy, izko/kku gS] ds vykok vU;

ijh{kkvksa ds fy, gh fopkj fd;k tk,xkA

1.2 1qu%ewY ;kadu ds fy, vkosnu fu/kkZfjr izk:Ik esa fd;k tkuk gS vkSj mls lacaf/kr ifjlj@
dkWystksa ds tfj;s Hkstuk

gSA

1.3 iqu% ewY:;kadu ds fy, rHkh vugefr fn;k tk,xk] tc ijh {kk 1= ds nkSjku] folkFkhZ }kjk

fyflkr dqy i=ksa dh la[;k
esa Is ikjp Is vf/kd i=ksa esa vuqRrh.kZ ugha gksaxsA

1.4 vuqRrh.kZ i= esa iqu% ewY;kadu ds fy, izfr i= ds fy, #- 500@& “kqYd olwyk tk,xkA
vxj iz'u i= ds fofHkUu Hkkxksa ds iz'uksa ds fy, fofHkUu mRrj iqurdk\}ﬁ esa mRyj fy[kk Tl %
rks ,sls IHkh mRrj iqurdeﬁ dks ,d bdkbZ@ i= ds :1k esa ekuk tk,xkA ,IchvkbZ &dksj cSafdax
pkyku ;k Hkkjrh; leqnzh fo'ofolky; }kjk fu/kkZfjr ,sls vU; rjhds Is “kqYd dks tek fd;k tk,xkA

1.5 iqu%ewY ;kadu ds fy, vkosnu i=] fo'ofolky; }kjk vU;Fkk fofutnZ’V fd;s tkus ds vykok]
ifj.kke dh izdk'ku frfFk Is 15 fnuksa ds vUnj ijh {kk fu;a=d ds dk;kZy; esa igqjpuk gSA

1.6 fdlh Hkh ifjffLFkfr esa fu/kkZfjr vafre rkjh[k ds ckn izkIr vkosnuksa 1j fopkj ugha fd;k
tk,xkA v/kwjs vkosnu i=ksa dks rFkk lacaf/kr nLrkost layXu u fd;s x;s vkosnuksa dks fdlh Hkh
dkj.k crk;s fcuk vLohdkj fd;k tk,xkA

1.7 ,d ckj mRrj igfL.rdkvksa ds ewY;kadu ds fy, tek fd;s x;s “kq¥Yd dks okil ugha fd;k tk,xkA

1.8 vxj izFke ds rqyu esa iqu%ewY ;kadu esa folkFkhZ de vad ikrk gS rks] okLrfod vad dks gh
jlkk tk 1drk gS T2t Hkh] iqu%ewY;kadu esa vi/kd vad izklIr djus ds ckotwn Hkh] folkFkhZ
ifj.kke dh fLFkfr esa cnyko ugha gS rks] okLrfod vadksa dks oSls gh cuk, j[kk tk,xk vkSj ifj.kke
dks ~dksbZ ifjorZu ugha” ?kksf’kr fd;k tk,xkA

1.9 1jh{kk fu;a=d }kjk izR;sd fo’k; ds fy, ikjp o’kks=* Is vi/kd f'k {k.k@ mJksx vuqHkookys fo’k;
fo'ks’kKksa dk Iksuy rS;kj djuk gS vkSj mls dqyifr }kjk vugeksnu iznku fd;k tkuk gSA bl isuy
dks 1zR;sd rhu 0’kZ esa ,d ckj iqujh{k.k djuk gSA

1.10 izFke ewY;kadu ftl ijh{kd }kjk fd;k x;k Fkk] mUgha ds }kjk i= dks iqu%ewY;kadu ugha
fd;k tkuk gS A

1.11 ikB;@e tgk; ,d ek= ifjlj@ dkWyst esa vk;ksftr fd;k tkrk gS mlds vykok] i= ds fy, iwoZ esa
folkFkhZ tgk; i<k gS] ml dkWyst@ ifjlj ds fdlh ijh{kd }kjk iqu% ewY;kadu ugha fd;k tkuk gSA

1.12 izfr 1= ds fy, 25 Is vf/kd mRrj iqfLrdkvksa dks ewY;kadu ds fy, ijh{kd dks ugha nsuk gSA
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1.13 vxj mRrj igfLrdkvksa ds 20 izfr'kr Is vf/kd esa] iquewY;kadu esa vadksa dh ?kVko ;k p<ko
gksrk gS rks Igh ek/;e ds tfj;s lacaf/kr ijh{kd Is Li’Vhdj.k ekjxk tk,xk vkSj mRrj dks vkxs dh
dk;Zokgh ds fy, dqyifr ds lkeus is'k fd;k tk,xkA

1.14  bu ekxZnf'kZdkvksa ds v/khu] ijh{kd ftuds fo#) dk;Zokgh fy;k x;k gS] mudh Iwph dk
jlkj[kko mi dqylfpo }kjk fd;k tk,xkA ,sls gVk;s x;s ijh{kdksa dks] 3 0’kZ dh vof/k ds fy,] fdlh
ijh{kk ds laca/k esa I::1Y]::ds ckjs esa fopkj ugha fd;k tk,xkA

1.15 tgk;j izFke vkSj f}rh; ewY;kadu ds chp 100 esa Is 15 vadksa Is vt/kd fofo/krk gksxh] mRrj
iqfLrdk dks r'rh; ewY;kadu ds fy, Hkstk tk,xkA vafre vad *r'rh; ewY;kadu dk vkSIr vkSj izFke
rFkk f}rh; ewY;kadu ds chp fudVre” gksxhA

1.16 1qu% ewY:kadu ifj.kkeksa dks] vkonuksa dh izkfIr dh frfFk Is ,d eghus ds vUnj izdkf'kr fd;k
tk,xkA

1.171qu% ewY ;kadu Is lacaf/kr IHkh dk;ksZa dks vfr xksiuh; ekuk tk,xk vkSj blfy, blij varfjr
iz'uksa ij fopkj ugha fd;k tk,xkA

1.181qu% ewY;kadu ds fy, ikfjJfed Hkkjrh; leqnzh fo'ofolky; }kjk vugeksfnr njksa 1j iznku fd;k
tk,xkA

1.19 ifjlj@ dkWyst ds funs'kd@ izk/;kid dks] ijh{kk fu;a=k }kjk vkcafVr rkjh[k vkSj fnu ij
izkFkfedrk vk/kkj ij Yaiqu¥%ewY;kadu@ iqu% vad fxurh IfEefyr djds’z ijh{kdksa dks miyC/k
djkuk gSA

1.20lacn~/k dkWystksa ds v/;kidksa dks] ewY;kadu “siqu¥%ewY ;kadu@ iqu% vad fxurh IfEefyr
djds’2 izkFkfedrk nsdj dk;Z djuk gSA vxj] lacn~/k dkWyst dk izk/;kid] ewY;kadu
YaewY ;kadu@ iqu% vad fxurh's ds fy, v/;kid dks fjyho djus Is pwdrk gS ;k v/;kid ewY;kadu
YaewY ;kadu@ iqu% vad fxurh 1fEefyr djds’z dk;Z esa mifLFkr gksus Is pwdrk gS] rks] lacaf/kr
v/;kidksa 1j rhu o’kksZa ds fy, jksd yxk;k tk,xkA bldk dkWyst dh lacn~/krk tkjh jgus ij izfrdwy
izHkko iMsxk A

2.1qu% vad fxurh

2.1 izk;ksfxd ijh {kk] {ks=h; dk;Z] vkarfjd ewY;kadu oi= ds cnys esa lefiZr “kks/k

iqfLrdkvksa ds vykok mRrj

iqfLrdkvksa dh iqu% vad fxurh ds fy, vkosnu] p>quelkjh{kk,;] ®0OT p>Jucijh {kk,;] dh iqu% vad
fxurh ds fy, fopkj

fd;k tk,xkA

22 iqu% vad fxurh ds fy, vkosnu] fu/kkZfjr izk:Ik esa fd;k tk,xk vkSj bls laLFkk ds lacaf/kr
v/;{k ds tfj;s Hkstuk gSA

2.3 1qu% vad fxurh ds fy,] izfr i= ds fy, #- 250@& “kqYd izHkkfjr fd;k tk,xkA Hkkjrh; leqnzh;
folky; ds ,IchvkbZ&dksj cSafdax pkyku ds tfj;s gh bl “kqYd dks tek fd;k tk,xkA
"Hkkx Mip[k.M 4° Hkkjr dk jkti=k % vlk/kj.k

24 mRytj igfLrdksa dh iqu% vad fxurh ds fy,] ,d ckj tek fd;s x;s “kqYd dks okil ugha fd;k
tk,xkA

2.5 1qu% vad fxurh lacaf/kr IHkh dk;ksZa dks vfr xksiuh; ekuk tk,xk vkSj blfy, blls lacaf/kr
varfje iz'uksa 1j fopkj ugha fd;k tk,xkA

2.6 iqu% vad fxurh lacaf/kr vkosnu i=] fo'ofolky; }kjk vU;Yk fufnZ’V u fd;s tkus ij] ifj.kke
ds izdk'ku dh rkjh[k Is 15 fnuksa ds vUnj] ijh{kk fu;a=d dk;kZy; esa igqjpuk gSA
2.7 ijh{kk fu;a=d }kjk ukfer =P }kjk iqu¥% vad fxurh fd;k tk,xkA
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2.8 1qu% vad fxurh vadksa dks vafre vad ds :lk esa fy:k tk,xk vkSj okLrfod ewY:kadu esa
folkFkhZ }kjk izklr vad dks cnyk tk,xk vkSj blds vuqlkj ifj.kke dks ?kksf’kr fd;k tk,xkA

2.9 vxj iqu% vad fxurh vad ogh gS ;k okLrfod ewY;kadu esa izkIr vadksa Is de gS rks]
?kkst’kr ifj.kkeksa dk Lrj ugha cnysxkA

2.10vkosnu i=ksa dh izkfIr dh rkjh[k Is 15 fnuksa ds vUnj iqu% vad&fxurh ifj.kkeksa dks
izdkf'kr fd;k tkuk gSA 3.d'ikad

3.1 IHkh 1=ksa esa ,d ;k vf/kd izi=ksa esa 5 vad rd d'ikad fn;k tk ldrk gSA bldkfu.kZ; ijh {kk
Ifefr }kjk fy;k tk,xkA
4.izfrfyfi;ksa dks tkjh djuk
4.1mRyj iqfLrdkvksa dh izfrfyfi] i"’Bksa dh la[;k ij /;ku u nsrs gq,] Mkd [kpZ IfEefyr djds #-
80@& qysV “kqYd Hkgxrku djus ij] vuqRrh.kZ fo|kfFkZ;ksa dks iznku fd;k tk,xkA
4.2 ijh{kk ifj.kke izdk'ku dh rkjh[k Is 15 fnuksa ds vUnj vkosnu fd;k tkuk gSA
4.3 Hkkjrh; leqnzh fo'ofolky; ds ,IchvkbZ&dksj cSafdax pkyku ds tfj;s “kqYd dks tek fd;k
tk,xkA

2015 dk v/:kns’k 19

[T HR< GAFdladYi la-dk 1- 2015&31&30] fn- 26&06&2015 ds rgr]

[N B1.Y. 2016-34-18 Gb 23-05-2016 & rgr]]
Hkkjrh; legnzh fo’ofolky; ifjlj rFkk lacn~/k lalLFkkvksa esa folkfFkZ:ksa ds fy, ijh {kk,;]
inohnku rFkk dbZ vU:; mn~ns’:ksa ds fy, 'kqYd

Qe la fooj.k izLrkfor 'kqYd Va#-'>

v) 1jh{kk rFkk vU; lacaf/kr 'kqYd

O "oqueikB~;0e
(I=kar o xSi&l=kar iz.kkvh)

(1) | 1zR;sd fyflkr iz'v i= 300
500 (vfj;j i=ds fy,)
(i1) | izR;sd izk;ksfxd jh{kk & 3 ?kaVs 200
300 (vfj;j i=ds fy,)
(ii1) | ifj;kstuk dk;Z 500
(II) Q' "2JUC ikB~;De
(1) | 1zR;sd fyflkr i= 400
500 (vfj;j i=ds fy,)
(i1) | izR;sd izk;ksfxd 200
300 (vfj;j i=ds fy,)
(iii) | 'kks/k izca/ku@ ifj;kstuk 500
(iv) | ekSflkd 250
(nfMlyksek ikB~;QDe
izR;sd fyf[kr i=@ izk;ksfxd 200
300 (vfj;j i=ds fy,)
(1vyizek.k i= ikB~;0e
(1) | ikB~;0e ijh{kkvksa esa izek .k i=
1zR;sd fyflkr i= 150
200 (vfj;j i=ds fy,)

(Wijh{kkvksa Is lacat/kr vU; 'kqYd
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(1) | Ik’B la[;k ij /;ku u nsrs gq,] izR;sd mRyj iqfLrdk | 80
dh QksVks izfr izkIr djus ds fy,
(i1) | IkzR;sd mRrj&iqfLrdk vad fxurh 250
(iii) | izR;sd mRyj iqfLrdk iqu%tkip “kqYd 500
(iv) | izR;sd mifLFkfr ds fy,] izR;sd ijh {kk gsrq vad 150
rkfydk tkjh djus ds fy,
(v) | izR;sd mifLFkfr ds fy,] izR;sd ijh{kk gsrq vad | 200 + &.100 @ QaTId aY & T Il
rkfydk dh izfrfyfi izkIr djus ds fy, g
(vi) | lesfdr vad rkfydk 500
(vii) | vLFkkbZ izek k i= 250
(viii) | vLFkkbZ izek.k i= & izfrfyfi 500
(ix) | V’KfULQIV “kqYd
,d izfr 500
izR;sd vfrfjDRk izfr 300
(x) | 'kks/k izca/k dh izLrqfr
ih,p-Mh 2,000
fuEu n.M “kqYd tek djus ij] ih,pfﬁ“kks/k izca’k
dks lefiZr djus ds fy, le; foLrkj fd;k tk,xk:
fu/kkZfjr vof/k dh lekflr ds ckn] 12 eghus ds 1,000
vUnj ih,p Mh “kks/k izca/ku lefiZr djus ds fy,
fu/kkZfjr vof/k dh lekflr ds ckn] 36 eghus ds 2,500
vUnj ih,p Mh “kks/k izca/ku lefiZr djus ds fy,
fu/kkZfjr vot/k dh lekfIr ds 36 eghus ds ckn ih,p | 5,000

Mh “kks/k izca/ku lefiZr djus ds fy, n.M “kqYd

vk) inohnku rFkk vU; lacaf/kr 'kqYd

fo'ofolky; }kjk vk;ksftr inohnku lekjksg esa
mikf/k tkjh djus ds fy, “kq¥Yd

"Hkkx Mip[k.M 4° Hkkjr dk jkti=k % vlk/kj.k
v | poote mikf/k@ fMIyksek & O;fDrxr :Ik Is 500
vk | po9ue mikf/k@ tMIyksek & xSj gkftjh esa 500
b% | bYAUIOC piuemikf/k@ fMIyksek & O;fDrxr :Ik | 1,000
bZ% | bZYsp Suemikf/k@ fMIyksek & xSj&gkftjh esa | 1,000
mY | mY%lkh,p-Mh & O;fDrxr :1k Is 2,000
A | A%Ikh,p Mh & xSj&gkftjh esa 2,000
Vo |, Y1fdlh vU; p?::::-_\g"QE’mikf/k@ fMIyksek izek .k i=
- O;fDrxr :Ik 1s 500
- xSj&gkftjh esa 500
,sY4 | ,svamikt/k izfrfyfi Iknohnku “kqYd $ izR;sd 0’kZ ds

fy, # 100@& I “kqYd

b's 1zos’k 1athdj.k @ dkmUIfyax 'kqYd vkSj ikB~;0e 'kqYd
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(i) | Tkzca/ku@ izk;ksftr folkFkhZ rFkk ysVjy Ur< 10,000
ds tfj;s
f}rh; 0’kZ esa izos'k ysusokys folkFkhZ IfEefyr
djds] Hkkjrh; leqnzh fo'ofolky; rFkk lacn~/k
laLFkkvksa esa izos'k vsusokvs IHkh u:s
(ii) | Ikzca/ku@ izk;ksftr folkFkhZ rFkk ysVjy Ur<ds
tfj;s firth; o’kZ esa izos'k ysusokys folkFkhZ
IfEefyr djds] Hkkjrh; leqnzh fo'ofolky; rFkk
lacn~/k laLFkkvksa esa izos'k ysusokys IHkh u;s
folkfFkZ;ksa }kjk izR;sd o’kZ ikB~;0e “kqYd
tek djuk iMsxkA ;g folkFkhZ 1s olwyh] dqy
okf’kZd “kqYd dk vax gksxkA izR;sd “kSf{kd
0’kZ ds izkjaHk esa] bl “kqYd dks olwy djds
Hkkjrh; leqnzh fo'ofolky; eq[;ky; esa varj.k djuk
ifjlj@ laLFkk dh ftEesnkjh gksxhA u;k ikB~;0e
rFkk dfjdqyk fodflr djus] orZeku ikB~;0e rFkk
dfjdqyk dks mUu;u@ fodflr djus] osc&vk/kkfjr
fk{k.k lkexzh rFkk vU; izorZuh; fk{kk
3{) | JloT poue@UloT poouefMIyksek ikB~;Qe =d 0’kZ 12 folkFkhZ #- 25,000
1)) p\\_g’Q'cf@ fMIyksek@ izek.k i= ikB~;0e =d 0’kZ Tod folkFkhZ #- 25,000
bZ) vU; 'kqYd
(1) | vuqifLFkfr ds fy, {keknku “kqYd 2000
(i) | v/;;uesa czsd ds fy, {keknku 'kqYd 1 0’kZ ds czsd UR #- 2000;
2 0’kZ ds czsd UX #-
5000- 3 0’k7 ds czed U¥
(iii) | fo'ofolky; ds vfHkys[kksa esa ;k izek .k i=@ 500
fMIyksek esa folkfFkZ;ksa ds tUe frfFk ;k uke
esa IkfjorZu djokus ds fy, “kqYd
(iv) | Ikzolu izek.k i= izklr djus ds fy, 200
(v) | izolu izek.k 1= izfrfyfi izkIr djus ds fy, 300
m) izkf’ud rFkk lacaf/kr xfrfof/k;ksa ds fy, ikfjJfed
(1) | iz'vi=1S;kjh
- lkekU; izos'k ijh{kk 4lhbZVh'% 2500
- lhbZVh ds vykok 1500
(i1) | mRrj dqatrh dh rS;kjh
- IkekU; izos'k ijh {kk 4lhbZVh'% 2500
- lhbZVh ds vykok 1500
A) ijh{kk ftEesnkfj;ksa ds fy, ikfjIfed
(1) | Yykbax LdokM 1500 izfr fnu
(i) | eq[; v/kh{kd 1500*
(i) | Ik;Zos{kd Y4a T, 1500* izfr fnu
(iv) | Ik;Zos{kd Yaaich vkSj lh 2 1250* izfr fnu
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(v) | fujh{kk@ gkWy v/kh{kd Ysizfr =" & izR;sd 500 izfr 1=
25 folkfFkZ:ksa ds fy,
(vi) | leFkZu ys[kd & izR;sd 100 folkZEFk;ksa ds fy, | 200 izfr fhu
(vii) | Lkgk;d & izR;sd 100 fo|kFkhZ;ksa ds fy, 100 izfr fnu
(viii) | Ikzk;ksfxd ijh{kk ewY:;kadu ds fy, ikfjJfed 15 izfr fo[+kFkhZ & izR;sd vkarfjd rFkk
YavfHkys[k o ekSf[kd IfEefyr djds’2 ckg~; ijh{kd
(ix) | “kks/k izca/k@ “kks/k fuca/k vkSj ekSfTkd
ds fy, ijh{kd ikfjJfed
Gl0T po9ucikB~;0e “kks/k izca/k ds fy, izR;sd 1jh{kd izR;sd
fo[+kFkhZ #- 150 vkSj ekSf[kd ds fy, #-
Ikh,p-Mh. 1zR;sd Ckkg~; ijh{kd ds fy, 1,000
,) | ewY;kadu rFkk lacaf/kr drZO;ksa ds fy, ikfjJfed
(i) | T8 leUo:d@v/; {k 1000 izfr fou (izR;sd THOR vi/kdre #-
5000@& )
(i) | ewY:;kadu ikfjJfed izfr mRyj iqfLrdk ds fy, #- 50 Yaizfr
JHoCds fy, 25 mRyj iqfLrdk,; ;k izfr fau
50 mRrj igfLrdk,;%
(ii1) | leFkZu nsusokys ys[kd 200 izfr fnu
(iv) | Lkgk;d 100 izfr fnu

(*)vxj ,d fofk’V ijh{kk dsUnz esa ijh {kk nsusokys folkfFkZ;ksa dh la[;k 10 Is de gS rks] ns;

ikfjJfed dks 50 izfr'kr de
fd:;k tk,xk A

I &1 28 SHaR< 2010 BT YR o JSTYS TAT 38 {1 HIRIA HIRM 31 1ifofHkUu ijh {kkvksa ds
fy, tFkk vU; fofHkUu IkekU; fo’k;ksa ds fy, vuglwfpr “kqYd’®! FFROT ‘&1 ST & |

"Hkkx Mip[k.M 4°
2015 dk v/;kns’k 24

Hkkijr dk jkti=k % vik/kj.k

[T HR< URYGladYi la- dk- i-2015&31&34 f&idh 26&06&2015 ds rgr]

[N P1.92015-33-06 .-G 2015 -1

2-23 & rgt]

ukW1{Vdy v/;;u Ldwy esa izksQlj in ds fy, Hd)FTaHIdd<

(1) in dk uke 1zksQlj

) Iknksa dh la[;k 7

3) oxhZdj.k BEY

4) Oksrueku osru cSaM&4; #- 37]400-67]000] 31.9.d#- 10]000 ds IkFk
izca/ku Lrj esa leqnzh Isok ds izR;sd pkj o’kksZa ds fy, ,d
vtxze osruo'f) c'krsZa fd Igk;d izksQlj@vlkstl;sV izksQlj ds
:Ik esa Hdds le; bl ykHk dks mBk;k ugha x;k gksA

(5) OT T UG SUAT IR AT UG & | Wtefls Hdds fy, ykxw ugha A
inksUufr ds izdj.k esa p;u
Ul A

(6) Hiefts Wads fy, vk;q lhek 58 0’kZ 1s vt/kd
ugha
o)
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(7

iefts Hdds fy, vko';d “kSf{kd
rFkk vU; ;ksX;rk,;

(2 TCRYTIT <} ST Yhel &/ HaAMd & HI6TH )

V- FHTA H+deH & TR W STCW F:a%H & 31y & Hiek 3¢ AgH
DHATASTA<YT BIHIR HIC *HIUU= H9 *TTe1 & foefT gl

(iii) ERENEGI egkfuns'kky; ;k fdlh ekU;rk izkIr a9 d

lkslkbVh esa

ukWtVdy losZ{kd

(iv) fo[;kr tgkt LokfeRo ;k tgkt izca/ku daiuh esa rduhd

v/kh{kd

v) eq[; canjxkg esa ikbysV

bZ- izdk'ku ds :Ik esa fuEure Tl iqLrd$/ izdk'k$ ds 1kFk
izdk'ku dk;Z T HIUT vkSj@;k lanfHkZr GwsdTsilesa
vuqla/kku@ uhfr izi=

okaNuh; %OTd®NR ;k th-,p-Mh- esa folkfFkZ;ksa dks
ekxZn'kZu

(k]
0xZ 11 & 1h-.p-Mh- ds IkFk vlksfl:sV~ izksQljksa Is

v- Hkkjrh; leqnzh fo'ofolky; ;k Hkkjrh; leqnzh fo'ofolky; Is
ekU;rk izkIr fdlh fo'ofol+ky; }kjk lacaf/kr fo’k; esa iznRRk
ih-,p-Mh- mikf/k vkS;j

vk- Hkkjrh; leqnzh fo'ofolky; ;k Hkkjrh; leqnzh fo'ofolky;
Is ekU;rk izkIr fdlh fo'ofo|t+ky; esa ukWfVdy foKku esa
vlksfl;sV izksQlj ds :1k esa pkj 0’kksZa dk vuqgHko

b- izdk'ku ds :Ik esa fuEure 10iqLrd$/ izdk'k-$ ds 1kFk

®)

inksUufr@  izfrfu;qfDr  ds
izdj.kksa esa D:;k Hitlls Hdds
fy, fu/kkZfir vkiq VvkSj

vk;q % ugha
“kSf{kd rFkk vU;
;ksXsrk,i % gka

(€))

Ikjhoh {k.kkof/k vxj gks rks

diefls wdds fy, 2 0’kZ

(10)

vddk rjhdk

Hiedts Hd@inksUufr@ izfrfu;qf Dr@ lekos'k
og VH;FkhZ ftlus izfrfu;qfDr ij izksQlj ds :Ik esa 3 0’kZ dk
larks’ktud dk;Z fd;k gS lekos'k ds fy, vgZ gSA
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an

inksUufr ds izdj.k esa] xzsM
ftlls fd;k tkuk gS

v- Hkkjrh; leqnzh fo'ofolky; ;k Hkkjrh; leqnzh fo'ofolky; Is
ekU;rk izklr fdlh fo'ofo|+ky; }kjk lacat/kr fo’k; esa iznRRk
ih-,p-Mh- mikf/k ; vkS;j

vk- Hkkjrh; leqnzh fo'ofolky; esa vlksfl;sV izksQlj ds :1k esa
N% o’kksZa dk vuqHko

b- izdk'ku ds :Ik esa fuEure10iqLrd$/ izdk'k-$ ds lkFk

izdk'ku dk;Z T HIUT vkSj@;k lanfHkZr tuZy esa
vugla/kku@ubhfr izi=

bZ- larks’ktud fu’iknu rFkk foHkkxh; inksUufr Ifefr }kjk
ewY ;kadd H3iefF

okaNuh; %OATd®NR :k ih ,oMh Lri esa folkfFkZ:ksa dks

(12)

p;u Ifefr@ foHkkxh; inksUufr
Ifefr dh lajpuk

p;u lfefr esa fuEu gksaxs %

()dqyifr

(i1) U IFd

(ii1) vkxUrqd ds ,d ukferh

(iv) vxj izksQlj gks rks] lacaf/kr foHkkx & T&

(v) dqyifr }kjk ,d izksQlj ukfer fd;k tk,xk

(vi) izkseﬁlj ftl fo’k; Is lacat/kr gS] ml fo’k; esa fo'ks’k Kku
;k #1p

"Hkkx

mu[k.M 4°

Hkkjr dk jkti=k % vIk/kj.k 1

ds fy,] fk{kk ifj’kn }kjk flQkfj'k fd;s x;s ukeksa dh iSuy esa
Is] dk;Zdkfj.kh lfefr }kjk ukfer fo'ofolky; dh lsok esa u
jgusokys rhu O;fDrA

p;u Ifefr dk dk;Zo'Rr] fuEu pkjkas eas Is de Is de fdUgaha
rhu InL;ksa <IRT ¢cSBd esa Hkkx éﬁ R HIYg dg8 @TIT -
vkxUrqd ds ukferh] lkFk&IkFk] dk;Zdkfj.kh lfefr & rhu

(13)

Lksokfuo'fRr dh vk;q

650’kZ

(14)

fVIi.kh

1- laHkkO; vH;FkhZ dh yxkrkj fMLpktZ izekk i= esa
mfYyf[kr tgkt ij lkbu&vkWu rFkk lkbu vkWQ Is lacaf/kr
1zfof’V dks ukSdk;u vugHko ds :1k esa fy;k tk,xkA

2- fuEu esa Hkkjrh; leqnzh fo'ofolky; }kjk fydl tkus okys
fu.kZ; vafre jgsxk -

(1)1ih-,p-Mh- lacaf/kr fo’k; esa gS fd ugha] vkS;j

(i1) tgkt LokfeRo ;k tgkt izca/ku daiuh ;k leqnzh izfk {k.k
laLFkk esa vuqHko dks fglkc esa ysuk gS fd ugha

(111) lanfHkZr tuZyksa esa izdk'kuksa dks Lohd'r djuk gS
fd ugha rFkk mUgsa D;k #8\d fn;k tkuk gS

3. iw.kZdkyhu ih-,p-Mh- izklIr djus ds fy, LRI le; dks]
vgZrk 1sok gsrq fglkc esa ugha fy;k tk,xkA

4. Hkkjr 1jdkj }kjk le; le; 1j tkjh fd;s tkus okys vkns'kksa ds
vuqUkyu esa vuqlwipr tkfr@vuqlwfpr tutkfr@vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ:ksa ds mPp vk;q lhek esa
NwV fn;k tk,xkA

IY o1 r7 1 1 1 1 o I rad P%’Orﬁ' 7z 1
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e : & 12 HE 2009 P HRT o AoTT8 T 76 & “RMAFTH HHA B FAUT R HRA aral
TR & AT 9 H1 BRI B mHT T 4 B IYHGART FROT "HAT ST 8 |
2015 dk v/:kns’k 25
[P PR< URNGladYi la- dk-U.2015&31&35 fn- 26&06&2015 ds rer]

[N BT . 2016-34-19.891% 23-05-2016 & rer]
THY <3HTIwsP 0. IGACTHLdwy esa lgk:d izksQlj in ds fy, Hd FTIHIGdA<

(1) in dk uke lgk;d 1zksQlj

) Iknksa dh la[;k 24

3) oxhZdj .k BIED

4) Oksrueku AT I"3-3 &.15,600-39,100 b TTY3H.T.9.&.6,00098H

TR & 0T A1 6 1A & Harged a1 A dh lhek QT
BH & 91 31.9.d. &.7,000 b T TI8 T |

3.9.d.&.7,000 T1 597 o Hersore &= - dh Thek G
811 & §1E 3{.U.d. &.8,000 b T I8 &I
Ikzca/ku Lrj esa] nl vixze osruo'f) dh lhek ds rgr]

leqnzh 1sok esa izR;sd nks o’kZ ds fy, ,d vfxze
osruo'f) iznku fd;k tk,xkA

) 97T T U 31T IR T Uag ykxw ugha
© | el wads fy, vk;q Thek 43 o’kksZa Is vilkd ugha
(CI}qu HIH H1 DAUFd GART2 el dob IRIAT™Ad
<G|
@ | et Hdds fy, vko”;d “kSfikd rFkk vfuok;Z:
vU; ;ksX;rk,;

YadYs ,ebZvks ,cI 1 YaeksVjYa R fowde 3

HI0UC1T ;

(@) BT H+a8[ B R TR STCW -39 P Y P HiaR

B8 HEH P& U gAY 3fqe & AU Fiera 3/ ya ; qu

IDAT | *oTRATd SR H U UL.UT.S1. & 91y
IrYlGar|

8) o7 el Hd P AT FAYT R 3d 3R QK| T PdD HA9 2017 /12 /313%28 b 12¢12014 /01 /01
:ksX;rk,a UGIMAFd & A A1 ARLERT 2

) Ikjhoh{k.kkof/k vxj gks rks

(10) Ud & UgFd
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(11) | GEIMAF/ FAFTE9d / OUFIARUN GART ¥ | ykxw ugha
F A A1 HY ho O § IGMAFT /
FAFgf>0d / OYTARUT G
(12) Pk;u Ifefr dh lajpuk I YHF SHBREN -
()HeIIFd
(i)} SUPAUFT
(iii )3T o TP ukferh
(iv)HECYd QIUTT & &

(V)T ThIR $AYFd GART ATHd BT ST

(vi) Igk;d izksQ]j ftl fo’k; 1s lacaf/kr gS] ml fo’k;
esa fo'ks’k Kku ;k #fp ds fy,] f'k{kk ifj’kn }kjk
f1Qkfj'k fd;s x;s ukeksa dh iSuy esa Is] dk;Zdkfj.kh
Ifefr }kjk

"Hkkx 1ip[k.M 4° Hkkjr dk jkti=k % vIk/kj.k 13

ukfer fo'ofolky; dh lsok esa u jgusokys nks O;fDrA
p;u Ilfefr dk dk;Zo'Rr] fuEu rhuksa eas Is de Is de
fdUgaha nks InL;ksa =IRT ¢SBd esa Hkkx - 5B
TR A1 =g 8N - vkxUrqd dh ukferh] IkFk&IkFk]

(13) Lksokfuo'fRr dh vk;q

650°kZ

(14) tVIi.kh

1- laHkkO; vH;FkhZ dh yxkrkj fMLpktZ izek .k i=
esa mfYyf[kr tgkt ij lkbu&vkWu rFkk lkbu vkWQ
Is lacat/kr izfof”V dks ukSdk;u vugHko ds :Ik esa
fy:k thk,xkA

2- th-,p-Mh- lacaf/kr fo’k; esa gS fd ugh]a bljj
Hkkjrh; leqnzh fo'ofolky; dk fu.kZ; vafre jgsxk

3- Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns'kksa ds  vugikyu esa  vuqlwfpr
tkfr@vuqlwfpr  tutkfr@vU; fiNM+s  tkfr@
“kkjhfjd fodykax vH;fFkZ;ksa dks mPp vk;q lhek

esa NwV a? WQ‘“ A

e feid 12 T3 2009 BT HRd P SIS AT 76 &b “XMAF-IH AT Bl FALT R HR aTat AT~
& ST 9 A1 FHI HIRHA mH TAT 6 B THHGIRT FROT "&HT A & |
2015 BT AT 32
[T HR< URYG Hhqd ¥ B1.U. 2015-31-41 &1 26-06-2015 & rgr]
[N BT U. 2016-34-05,G1 23-05 -2016 B rgr]
BT,0Ta 18- & Ug &

T Yy FTIHTad<
1 in dk uke Nk=kokl okMZu
| Iknksa dh la[;k 12
4. | Oksrueku a1 §"8-1&.5,200-20,200 & T1YT.d.&.2,800 |
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5. | W T UG ST TR T UG § | TR 9T U
6. | et Udds fy, vk;q lhek Hkkjrh; ukSlsuk@ dexead/ Hkkjrh; 1suk@ Hkkjrh;
ok;q Isuk esa Isokjr@ Isokfuo'Rr dfeZ;ksa ds fy, 45 0’kZ
Is vi/kd ughaA
(Cth HIHA H1 AUFT GART 2 i<l dob [RYTUd
7. | el Ydds fy, vko';d “kSfikd viuok;Z:
rFkk vU; ;ksX;rk, 1 Hkkjrh; ukSlsuk@ rVj{kd ¢ Is TTIQd® “kk[kk esa
Ue<
SR
el Vs
3- Hkkjrh; ok;q Isuk esa HIRWI1C
8. |oarHidl Hd & AU FAUT RAId | vkiq % gki
.. . .0
3R KD ;ksX;rk,aizfrfu;qﬂ)r% VE_’ ksXirk,i %
A W1 RS 2 .
9 Ikjhoh {k.kkof/k vxj gks rks Irefs Ydds fy, 2 0’kZ
10 | Yd & UgFd iefls Hd@izfrfu;qfDr@ lekos'k ds tfj;s
SHCIRIKTTTIH HIRAR < THHITHY HITSITE |
( ﬁ@ﬂ\anha él‘ll)
11 R 1zfrfu;qfDRk% fu;fer rkSj 1j vuq:Ik in ogu djus okys
. . 1, 0/ 3 . : A\
OYTFTARYT GART Hd 3 TS Hi lo’lfmf“? li;"s ;‘ /o ﬁfk“fqﬁrdkj ﬁgg,k;aﬁf ekr laLkI;IZE
. A s 1gefr izkfIr ds rgr Hkkjrh; leqnzh fo'ofolky; esa o u
B ho O A GEIMAF / ds Tk esa larks’ktud dk:Z fd;k ¢S vkSj psu Ifefr kjk
mi;qDrrk ewY ;kadu ds3{ e |
12 | Pk;u Ifefr dh lajpuk Pk;u Ifefr esa fuEu gksaxs
(1)dqylfpo v/;{k ds :Ik esa
(ii)lacaf/kr ifjlj funs'kd
(iii) _ daqyvifr dk .d ukferh
13 | Lksokfuo'fRr dh vk;q 60 0’kZ A izfrfu;qfDr;ksa ds fy, izk;kstd foHkkx@
JOYTls lacaf/kr vk:q vkxw gksxh
14 | fVIikh (i) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys vkns'kksa

ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr tutkfr @vU;
fiNM+s

tkfr@ vH;fFkZ;ksa Cal mPp vk;q lhek esa NwV di ofTud i
A

2015 BT AT 33

[BTT PR< URNG ThqU T B1.U. 2015-31-41 &A1 26-06-2015 & rr1]

(TR B1.Y.2016-34-24fS1b 23-05-2016 &b ror]

YdhIcidlgk:d in ds fy, HIFTgHII<

Iknuke

Y4dhicid 1gk;d
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2. | Iknksa dh la[;k 12
oxhZdj.k Tch
4. | Oksrucku AT §"S-2 &.9,300-34,800 P 1Y U4, &. 4,200
5. | 9T =T g 3ryal IR =4 RIFT UG
"Hkkx Mip[k.M 4° Hkkjr dk jkti=k % vlk/kj.k
ECE
6. | iefs Udds fy, vk:q Thek 35 0’kZ Is vi/kd ugha
I OHd 9 2 914 § $afdd 3 ge
7. | efis Hdds fy, fu/kkZir vkq vksj | ViuokiZ R
“kSf{kd ;ksX;rk,j 1. de Is de 55 izfr'kr ;k mlds lerqY; heOfY
ds IkFk Y4ddhIeld o lwpuk foKku esa OId mikf/k
2. fo'ofolky;@dkWyst Y4dp T esa Y4dhIeld Igk;d
e leraV- de Tk aca nlke a’l7 Alr xminHlen
8. | inksUufr@ izfrfu;qfDr ds izfrfu;qfDr
izdj.kksa esa D;k Tiefls Hdds ty, vkiq % gki
fu/kkZfjr vk;q vkSj “kSf{kd 'kSf{kd rFkk vU;
1raXevlr « xvilrvsxr alrcavh 'kSX'rk i on gk;
9 ijhoh {k.kkof/k] vxj dqN gks k=T YT B €T 2 0’kZ
10 | ya o Ugrd) ourdidhs yak | S14ls HA@ izfrfusqfDr jkjk
inksUufr Vkik rPkk foflkUu | STHIGERAKEITTUb DIRCTIR << T HITHE ST
rjhdksa ls NI (d>|${-lll\d?|(ugha§-|‘||)
9Ir=a4.: i FS VARDN, | Al L1
11 | inksUufr }kjk Hd ds izdj.k esa] ykxw ugha
inksUufr fdl xzsM 1s fd;k tkuk gS
12 | foHkkxh; inksUufr Ifefr@ p;u lfefr | p;u lfefr esa fuEu gksaxs
dh lajpuk 1. dqylfpo dks v/;{k ds :Ik esa
ii. nks InL; dqyifr }kjk ukferh ds :Ik
esa
13 | Lksokfuo'fRr vk;q 60 0’kZ
14 | fVIikh (i) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns'kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU;
fiNM+s tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Eal mPp
vk;q lhek esa
NT. X7 :ﬂ' :ITI'l']'ﬂ‘ A

e b 12 HS 2009 B HRA & SIS TIT 76 B “YMHFTH HIHA BT FYT e B ardt

ST B IR 9 H1 BT B m¥ TAT 51 BT SYBGART FAROT "SI S1dT1 2
2015 T TSI 39

[BTT PR< URNG ThqU T H1.U. 2015-32-16 &A1 21-08-2015 & ror1]

[N B1.Y. 2016 -34-08fG1H 23-05-2016 P 2r]
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vkjk rFkk fofHkUu rjhdksa Is
YHddjus ;ksX; inksa dk izfr'kr

eI & UG b
U Hd) FAIHII A<
I | g 1AM BRUEY
2. | UG YaT 41
3. | qITeBRUT SFACTAT TS, g Y
4. | dqEH a9 9"8-1 &.5,200-20,200 & 1Y U.d. &.2,400|
5. | oW AT UG YA IR IGA UG ¢ | Weft Yl / FAFTG9d / lekos'k o Y T A8<< |
PFZ6 gD W UaIMAFd o ATH H1 999 GART |
6. | el Uads fy, vk:q Thek 35 0’kZ Is vf/kd ugha R
I g e | 2 91d § $aid 9 g
7. | Aefls Ydds fy, fu/kkZfjr vk:q vkSj | STANTD -
“kSf{kd ;ksX;rk,; ‘HEHHEMIT fo'ofolky; 3 de Is de 50 izfr'kr :k
mlds lerqY; hooUf esa OFTA® mikflk
-1 & FR SIGUICTE BT 1Y HHH
|-::Ii:.=T-_-f
8 | D:k inksUufr@ izfrfu;qfDr@ inksUufr:
lekos'kds izdj.kksa esa Ttefls Helds | 3d: EAEET
fy, fu/kkZfjr vk;q vkSj “kSfikd | [K® 3R AMT AETT:
sksX;rk,j ykxw gksxh "HHHMIANIQANIQAGATTIHOATADH b } Spct
lekos'k :
43 0’kZ T 3CYP ugha |
(AEY B9 H1 $AUF GART 2 ITd Ao R
<T@ dTg) |
9 jjhoh {k.kkof/k] vxj dqN gks ck=Tdiet Ha & T2 0’kZ
10 | Yd o UgFd] oarEtels Uk teft Ul / FAFIg-9d / lekos'kGART |
inksUufr ;kFdFIY[::9d /lekos'k

ieft Y &b T
TITUDH D IRIAR < THHTTHY HIATSI | (Plg
AMPBR T8<5 R |

-od GﬁT lekos'k & HTHT

inksUufr] FdF
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11 | YEIMAFd / FAFT[
OYTIaRUT GART Hd & A A1

YaIMAFT: &I AIMIAT ~Ted QaNdQaGATIT I

OATd® mikf/k & T 5 ITA b FAGHd Il
&Y hoUft J USIMAET / ATABF23 Igad H1 ¥ |
"Hkkx 1Ipu[k.M 4° Hkkjr dk jkti=k % vlk/kj.k 17

k/

29T FAIHT STYR (@) R TH 3407 UG
YRP HF76 TeaD I1 YHSD Ug & a¢ "Bt Hi
FIMY<T / T T QINTQIGIATATIIOTNAIK S /
I oYU, BMY<T / AT IRBR T TWHR<
JUmH, Ui rOT3TG Al &.1,900 HY.9. & ITY &.
5,200-20,200 & a9 §"S H1 HH B dk HH I HH
5 9N BT 3IHT |

lekos'k : izfrfu;qfDrdkj ftUgksaus ekr'laLFkk Is lgefr
izkfTr ds rgr Hkkjrh; leqnzh fo'ofolky; esa Haldd ds
Tk esa 3 TP MIATH ACY & AU larks’ktud dk;Z
fd;k gS |

FAFTg-9d / lekos'k & HIHA H1 Hdl Hd
FHAYSMMANTS KD JET AR BT |

12 | 999 9HFd / QaHIIIT
USIMAFd IHFd & I oig]

lekos'k TR "1 T @

1) dqylfpo dks v/;{k ds :Ik esa
i1)nks InL; dqyifr }kjk ukferh ds :Ik esa

13. | J4IF

STHCT® 3d AN BN 12 SRIeh SICUH A TAT 60 I

g

14. | fVIi.kh

(1) Hkkjr 1jdkj tkjk le; le; 1j tkjh fd;s tkus okys
vkns'kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa &I mPp vk;q lhek
esa NwV dl

ST A

(ii) vH;{FkZ;ksa Is vkosnu izkfIr Pvafre fofdy g1
vgZrk “krksZa dks

qie: feid 12 7S 2009 B YR & SIS TIT 76 P “XMHFTH AT B FALT R HA aTal
TR & TR 9 H1 HIA BIRA mH AT 23 B IYHGIRT FROT ‘&7 ST B |
2015 T ST 40
[T HR< URYG ThqU T P1.U. 2015-32-16 &1 21-08-2015 & rgr]
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[SI=NE BI.U. 2016 -34 -08 f&-Tidh 23-05-2016 b rgr]

e® Qa3 ) HUg &
T Hd) FIgHTad<
I gq 1AM gD (Qa\d )
2. | g Iar 26
3. | IRl 3fFHCTdI UG, pgu
4. | 9dIHE JdT I"8-1 &. 5,200-20,200 & Y T.d. &. 2,400
5. |ouTEF UG SR@ITRITA UG S | At Y/ FAFAG[29d / lekos'k & @T AN
I8<< [PFz3 Tg-D I UGIMAFd &b T H1 I8
GaRT |
6. | el yd o ¢ g HHT 35 0’kZ Is vi/kd ugha

Ya;ksX; ekeyksa esa dqyifr }kjk 2 lky rd fj;k;r
nh tlk 1drh oS4

7. | Teflts Ydds fy, fu/kkZfjr vk;q vkSj | STANT®

“kSfikd ;ksX:rk,;
Stikd SksXsrk QKD WETT ; HEHHMTATCT fo'ofolky:
JQa1 010G T IO T Fifoghd1 de Is de 50 izfi'ke
;k mlds lerqY; hoOT esa OIS mikf/k
qIFSd:-
e U4 HER IGAICTe, QaRIY 07 J ohdich=T
I AR BT S YD [0

8. D;k inksUufr@ izfrfu;qfDr@ inksUufr:
lekos'kds izdj.kksa esa ¥ifls 4dds fy, | Qxep IR VT AETAT - S HIMT AT fo'ofolky;
fwhkkZ{jr visq vkS) “kStikd AT UG G101 AT FifoTBH1 de Is de 50 izfr'kr
;ksX;rk,; ykxw gkasxh “ )

;k mlds lerqY; heOff esa OFTA® mikf/k FAF
3d: 40 T CUP Tg<
KD AEGCT: § |
lekos'k:
3d: 43 T HCYH T8< |
(FAFIg[::9d / lekos'k HIHCT H1 P eIUFd GAIRI

"Hkkx mip[k.M 4° Hkkjr dk jkti=k % vik/kj.k 19

2 T d RATAde<Saadrg) |

9 ijhoh {k kkof/k] vxj dgN gks ck=TIN Hd & T2 0’kZ
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10 | Yd & UgFd] ogTEtefls ek
inksUuufr ;kFAGF9d /lekos'k }kjk | Ttell Yd & @Q
rFkk fofHkUu rjhdksa Is Hddjus TITUH HIRAIR < THHITHY BT | (Pl
;ksX; inksa dk izfr'kr AMPBR T8< B |
HTAE HIRAR < IMANYD d8< & |
1 TSIMAFT: S AIMTAT olcd QaNdQaGITAd T
OYMIARUI GART Hd %umﬁm gIOOTT T 00T 91 Fifoges OATd® mikf/k &
‘&Y hoUff ¥ UeIMAFd / 1Y Qa\duderal 9,  H1 5 91 & FIHd 9]
- dTel HF26 gD A1 ¥ |
29d: QA\ITGTRAT W€ H1 FAGHd MTUR
(A7) R Th 30U UG YRD HF78 Ygd T 0D
g & AU Ha H oMY <a /10T
QANTQAGITATITIOTNTRIKE / ST FOU,
FMY<T /AT WHR I WBR< IUmH, Ulie
rOCSMIfG H1 &. 1,900 P U.d. & TTY &. 5,200-
20,200 & I §'S H1 HH B dkHH I HH 5 Y
BT YT |
lekos'k : izfrfu;qfDrdkj ftUgksaus ekr'laLFkk Is Igefr
izkfIr ds rgr Hkkjrh; leqnzh fo'ofolky; esa Hgldd ds
Tk esa 3 TP MIAGH ACY & AU larks’ktud dk;Z
fd;k gS |
Jod/lekos’k & HMHA  H1 Areftya
HATSTANTS QKD TETAT ARL SN |
12 | 9O9 GHFT / QIHTN UaIMAFd (i) dqylfpo dks v/;{k ds :Ik esa
JUFd & IRIAT ogl Hd (1) nks InL; dqyifr }kjk ukferh ds :1k
29d T UGIMAFT T esasa
lekos'kTR “&HIT ST §
13. | I41F

290 o U <TIISH QAHTT / TSIl o
STHCTI 3d AN SIS $C YhaHHHT 60 a9

gl
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14. | fVIi.kh

(1) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys

vkns'kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwipr

tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Pl mPp vk;q lhek
esa NwV @l

STEt A

(i1) vH;fFkZ;ksa Is vkosnu izkfIr dvafre
vgZrk “krksZa dks

ofay &

[T HR< URYG YhqU I H1.Y. 2015-32-16 {1 21-08-2015 & rgr]

[SIRNYE B1.U.2015-33 -06G1 23 -12-2015 & rgr] 2015 BT AT
41f3ypd a1 T B (IATTATET) K&LTT U)o THafid YR T UG’ HIgeR

JHId HA & foan
vkkqfyfid@Vadd & UG &
AU Hd) FIHTd A<
1 |Ue&HITH vk'kqfyfid@Vadd
2. |Ugh Al 7
3. | 9T 3FIHCTdIaUg, pgU '
4. | AdTHH dad §"S-1 &.5,200-20,200 $ Ty Ud.

&. 2,400

5. | oUT 9 Ug 3Ydl IR 999 Ucg

RITT UG

6. | Teh v & QMg T

3d: 30 IV F JHCYSD To<
(@ET HTHE A1 $AUF GART 2 T db
RUIdE<STHHg) |

7. | tefls Hdds fy, fu/kkZfir vk;q vkS;
“kSf{kd ;ksX;rk,;

HTANTD : -
QKD 3R dhIH ;ksXork,j
(i) T HIMIAT oTed QANTQIAGITA ¥ 0D
mikf/k
(ii) 3fpeSil A1 MYAQU 316R / HFz3 hTil
[Fd §-c 80 1G]
(iii) TP IUTR / IRZS hoUlt Sfpsit 71
[Fd §c 45 Q1G]

"Hkkx 1Ip[k.M 4° Hkkjr dk jkti=k % vik/kj.k 21

19/155




MARATHI - IMU AUTHORITIES COMPETENT TO ORDER TRANSFERS AND POSTINGS OF FACULTY, OFFICERS AND
OTHER EMPLOYEES

(iv) 2T U4 OR IGTICTIH & -8 A1 F0Tal

294 / lekos”k / OYTHIARUT

8. D;k izfrfu;qfDr@ lekos”kds FAIFTaf>oq:

izdj kksa esa Hdls Hdlds fy, 3d: 40 T Y SCYF Te<-

fu/kkzfjr viGq, “kSfikd AKF 3R qHHE METT: & |

vkSj MY lekos”k:
3d: 43 TY Y 3HCYD T8<0 |

;ksXrk,j ykxw gksxh )
YK 3R dH-1h AETT: § |

59 / lekos”k HMHA H1 $AYFd GART 2
I I RATd < HHale) |
9 ijhoh {k.kkof/k] vxj dqN gks ok= e ya & T2 0’kZ
10 | Hd & UgFd] oaTitells Yk el Ya/ FAFg[9d / lekos”kGART |

inksUuufr ;kFAFTY1-9d /lekosk | et U & AU TTAUS ATTART PIRAUR<T3MR

}kjk rFkk fofHkUu rjhdksa Is m 'Q'a' qu Al Ww <{:::_'|'a§

Heldjus sksX; inksa dk izfi"kr AR AT | Haadg (Rod HIramR<oTd
T SMMHwSd "HIT ST SN TS BIRAIR<TH]
TEY URITSITATE (Pls TMBR Te< BN |

29 3R lekos™k & ATHA H1 3T
11 | gaIMAFd/ FAFTgfe izfrfu;qfDr
ouTom G | ) i o 00 0 e
N ; fo”ofolky; ;k Lok;Rr vugla/kku la
FY LU & TEIMAFT / y Y 1

dsUnzh;@ jkT; 1jdkj ;k jdkjh mn~;e] iksVZ V'LV
vkfn esa DI A

lekos’k

izfrfu;qDr O;fDr] ftUgksaus YR FE[6Q[
=:d7:d8Tdd  esa vk’kqfyfid@Vadd ds
:Ik esa fuEure 3 0’kZ vof/k dk larks’ktud dk;Z fd;k gS]
c’krsZa fd ekr’ laLFkk Is Lohd fr ds IkFkA vxj fu;qfDr
gsrq iw.kZ :Ik Is vgZrk izkIr vH;FkhZ ugha feys rks
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12 | 999 9HF / QAU UaIMAFd | (D) dqylfpo dks v/;{k ds :Ik esa

JUFd & AT 98l Yd (i1) nks InL; dqyifr }kjk ukferh ds :1k
esasa

lekos”kUR "Y1 ST @

13. | JqIF

.:;::::W'CW B-d W@Tﬁ l

14, | fVIikh (i) Hkkjr 1jdkj 1kjk le; le; ij tkjh fd;s tkus okys vkns kksa

ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr tutkfr @vU;
fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa @I mPp vk;q lhek
esa NwV &l

ST A

(i1) vH;fFkZ;ksa Is vkosnu izkfIr Pvafre
“krksZa dks

fu/kkZfir djus ds fy, eq[; frfFk BRI A

Sfay 33[ vgZrk

dic: fgiP 12 S 2009 DI HRA & JSTU8 JAT 76 & “RMYFTH HTHA BT FAYUT [d B aTd AR H AT
9 {1 BT BT mH TUT 24 B FYHGIRT FFROT BT S 8 |
2015 T AT 42
[P BR< URYG YhqU | HLU. 2015-32-07 f&A1® 21-08-2015 % rgr]
[HRNYA BH1.U2016-34-36 . &I 23 -05 -2016 P rer]
A 78%d SR 781779 TRl &

WU G=>0 dbl

[WAD USSP

U Hd) FAIHIdd<

I |gg &M 39l 3R 3A9roTFI9Y UITRITEl o TY
ARZS AH-LAA

2. | UG YAl 4

3. | 9RO TIE T

4. | 9d9HH I T"S-1 &.5,200-20,200 b 1Y U.d. &.2,800 |

5. | ogI g UG YA IRTIAUc e | IRIATT UG

6. | Hieft ya & ww amyg A 1) 35 99 ¥ 3ICYP Tg<-

2) Hkkjrh; ukSlsuk@ dcXahdd] esa Isokjr@ Isokfuo'Rr
dfeZ:ksa ds fy, 45 0’kZ Is vf/kd ughaA

@Eq HIHA H1 AUFd GART 2 HTef dh
RUTde<Sg&dle) |

"Hkkx I [k.M 4° Hikkjr dk jkti=k % vik/kj.k 23
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7. | diefls Ydds fy, fukkZfr vk;q vkSj | STANTD:
“kSfikd ;ksX;rk,j 3 IAYRA dhIHRMIRYG GIRT SHHIET “HH!
oy I 2orhd 3R 3@[9riﬁii;fF 194
SONFTART A1 999\ Scadl 3
()
YR AT / TP 9 & QAGYd el H1 Ue<
TR |
qIFad:
1 99 & 3ACY & qY THCTH BT 3IHT |
8. D;k izfrfu;qfDr ds izdj.kksa esa 3d: ET
Tiefls Hdds fy, fu/kkZfir vk:q, “kSf{kd
“kSf{kd vkSj AMT;ksX;rk,; ykxw | 3R IMT AETATY : AR T8<0
gksxh
9 ijhoh {k.kkof/k] vxj dqN gks
10
11
OYMIdRUT GART Yd é? A A1
‘HY ho Ut I UGIMAFT /
12 Pk;u Ifefr esa fuEu
U QaHrigual fod Riff/ wdo | gksaxs
Rifere Hiolg 83 IR gu@s g | D daylipo vk ds ik
€sa
63152 ii) lacaf/kr ifjlj funs”kd
13 | 59 & Qdcy ATIETR® TR<UT 8- IMBHR
14 | garF 29d o AU TS QAU / TSI
& oTHCTT 3d AL BT |
15 | fVIi.kh (i) Hkkjr 1jdkj Ykijk le; le; ij tkjh fd;s tkus okys

vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp vk;q lhek
esa NwV @l

[a}

2015 BT AT 43

[P HR< URYG Hhqd ¥ BLY. 2015-32-07 &A1 21-08-2015 & rgr]

[ERNYT B1.U2016-34-36 . fadib 23 -05 -2016 P rer]

- PIRNA ATRITA B

WU I=>0 ddbHl
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WA S US &
U Hd) FAOHIGd<
1 | gg&ram T-BITAITRTAT b AT RZS TR
2. | UGl 3
3. | 9RO g T
4. | IqTHH e §"8-1&.5,200-20,200 P H1YT.d.&.2,800|

5. | oU g UG AYAT IR T Ucg | IRITT UG

6. |FRya®H U 31 ESieal] Hkkjrh; ukSlsuk@ dcX¥hdclesa Isokjr@ Isokfuo'Rr

dfeZ:ksa ds fy, 45 0’kZ Is vf/kd ughaA
@EHWHI PIUYFd GAIRT 2 HIef db RYTYd

T<SIHATg) |
7. | iefls Ydds fy, fukkZfr vk;q vkSj | STANTS:
“kSf{kd ;ksX;rk, | YR T/ deh 9 & A1-b I AT 71 Ue<
3T HIER |
8. D;k izfrfu;qfDr ds izdj.kksa esa 3d: BT
iefls Ydds fy, fu/kkZfir vk:q, “kSfi{kd
“kSf{kd vkSj AMT;ksX;rk,| ykxw | 3R SMT TIETTT : AR AE<0
gksxh
9 | ijhoh{k.kkof/k] vxj dqN gks 20°kZ
10 el Y/ FAF
11 EI'I'{[\T-|_5’<~:::?:::-
OYMIARUI GART Hd % A A1
‘%Y hoUft T TaIMAFT /
12 Pk;u Ifefr esa fuEu
fafira Jﬂﬁj\?{ 83 3R SUH# i) dqylfpo v/;{k ds :Ik
TA16TT 82 esa
i1) lacaf/kr ifjlj funs’kd
"Hkkx mip[k.M 4° Hkkjr dk jkti=k % vlk/kj.k 25
13 | 999 &% Qdcy PHIYAIR<T(PTS GMBR Tg< R |
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14 | YR<RETAETT IHGaR UR<Re 07 Y SIHeTs BT 3R HRAI
THY < QANIQIGTERI & CH AT S0l DI R
DHAT BT | BT 1 BR BT YT,
REAeHH 1 BRI gTerd Sl

BB IR MG R B AT ICaaa G ARG T
PALI\RedR, Te<- 1 16T | IR &
AT R fdze QI WiEcyd 3R F 3@ H1
e BIQU S8 ) BIHI TNBY | 317 & TFAQACY I
fERMS{T {1 gUT g1 T18T | \ddh3iad f7< 6/6
(ATETMY ) B A1BT | JUAS & SHFT < Sfl bl
e P \TH3HED (1072 2.5 F3CYHAYMIA
FHEIAdHI 0GB Te<-8 | Q3R 71 wITIgTad
(fdze MEAAH 6/12 A1 UHSHTG 6/9 3R M A8 H1
MATH 6/12 BIHT A1ET | ISHIARA TR<U[ 91 GART
ST O GguT ¥ f2 22 SRETdr 5

15

S9d & mﬁq QdHMT/ WI?ﬁ &
“THCTTh 3d aﬁl@Tﬁ |

16 | fVIikh (1) Hkkgr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa & mPp vk;q lhek
esa NwV df

ST A

2015 T TSI 44
[P PR< URYG Thqd ¥ B1.U. 2015-32-07 &A1 21-08-2015 P rgr]
[H=NYF BLY2016 -34-36 . &I 23 -05-2016 P rer]
T ATRITE &
U 9=>3 debt
A H UG b
AU Yd) FRIHdd<

1 | ge®ram Tr=ITeT TRTRMET & TT dRZS dh-Ira-

2. |gg®gar 3

3. | TR g T

4. | dd9HH I T"S-1 &.5,200-20,200 b I U.d. &.2,400 |

5 | oA US AT IR TGS g | RITI UG
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6. | Tieft ya & € emy Hkkijrh; ukSlsuk@ TR esa lsokjr@ Isokfuo Rr
dfeZ:ksa ds fy, 45 0’kZ Is vf/kd ughaA
HAMY ds fy, 40 0’kZ 1s vi/kd ughaA
@IET O19d U1 $AUFd GART 2 9T ddb
RUIAG <SS ATE) |
7. | iefls Ydds fy, fukkZfr vk;q vkSj | STANT:

“kSf{kd ;ksX;rk, HRATT AT / T I & A1-HI=e T
[SRATEAET) A1 Ye< 3T IR T Fdh de<d
qIgoT (NCV) T AQITIE T8l SICYHR< (NWKO ) |
qIFSd:

1 9Y & 3ACY P T THCTH BT 3IHT |
8. D:k izfrfu;qfDr ds izdj.kksa esa 3d: BT

Tiefs Hdds fy, fu/kkZfir vk:q, “kSfikd

“kSf{kd vkSj AMT;ksX;rk,; ykxw | 3R SIMT AETATY : AR T8<0

gksxh

9 | ijhoh{k kkof/k] vxj dqN gks 20°kZ

10 | Y & YeFd YRR AT/ dexeb 9 & -1 LT
R@TCW@T) A1 U< T HR A1 J et va

11| ggIMAFd / FAFGR

OYMIARUI GART Hd % A A1

‘%Y hoUft T TaIMAFT /
12 Pk;u Ifefr esa fuEu

T Qaurfigue! fod fftrd / wdo eksaxs

o7 HIvIE 83 SR gHeb T i) dqylfpo v/; {k ds :Ik

odl %‘? esa
11\ lanaf/lrve 1615 H1:na2’1-A

13 | 999 % Qacy PIAR<T(PIs IMBR Tg<> ) |

14 | IR<RSGAET AR IR<R® 0T F 3H T aeT 3R
YR ¥YY< QANIQAGITAT & C P\ SORd

"Hkkx 11 [k.M 4° Hkkjr dk jkti=k % vIk/kj.k 27
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DI R HAT ANET | H! U HRBIYITUA,
IS A HH YR TSI S

"B HHIRIME R B AT ICaaaGaTg-RIgoNT
PALI\RedR, Te< 1 16T | IjHcaR &
AT R fdze QI WiEcyd 3R 3 3@ H1
foze BT QR 08) BT TG | 31Rd & TFAQACY JHt
fERMS{T {1 YUT g1 T18T | \ddh3irad fz< 6/6
(ITHEIMT) BT AT | JUAS & STHFI < Sl bt
80P \TH3HED (1072 2.5 F3CUHAYMIA
PHEATH] OB T8<8 | ST HI waTgegrdl
Jfdze M 6/12 AT UHSHTG 6/9 3R IMT A8 H1
MIATH 6/12 BIHT A1ET | ISHIARA TR<U[ 91 GART
S R avgur 310foze SRETAr B

15

29d &b AU TS QAYNT/ TSI 1t
& oTHCTD 3d AR B |

16

fVIi.kh (i) Hkkijr ljdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ:ksa Eal mPp vk;q lhek
esa NwV @l

2015 BT A 45
[T HR< TRYG UdhgU ¥ B1.Y. 2015-32-07 f&A1d 21-08-2015 & rgr]
[N BLU2016 -34-36 . fG11D 23 -05-2016 P rgr]
AT ATl AR &
U g=3>3 dPpl
O b UG D
AU Hd) FgHIdd<

U &I 1| TR AIIHATIRTRITAT & T IRZS
RERINEE]

UG & a1 1

qi[ch0] gJHg T

EREEIC I T"S-1 &.5,200-20,200 b I U.d. &.2,800 |

oI TG UG JYAT IR I UG e | IRITIUe
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6. | el yd & AY 37y 1) 35 99 ¥ 3{CYDb Tg<o
2) Hkkjrh; ukSlsuk(@ dcXadd esa Isokjr@ Isokfuo'Rr
dfeZ;ksa ds fy, 45 0’kZ Is vi/kd ughaA
@IET O19d U1 $AUFd GART 2 9T ddb
RUIAG <SS ATS) |
7. | Hiefls Ydds fy, fu/kkZfjr vk;q vkSj | STANT:
“kSf{kd ;ksX;rk,j i) 3 EAHRGAIT TH-IHRATTRYG GIRT
S{IHIfEd Bt
FOUM T TiwsHEoNFIART H1 3 a9 L Sl
(T)
i) 3 AAHRAT dH-IPRMIRYG GAR]
STHIET B! HOUT I TIAF-THT USSHFTa R H1
}‘s’c?hm
('C|'|')
iii) HRTI Y < QaNIQAGITAT { Qd|-HO-TdH
(STETSTFTHT UT3TRAR [Hd)
()
iv) MR IR / exe 9 & UIdF-THT o XRaT A1
U< 3T R |
8. | Dik izfrfu;qfDr ds izdj.kksa esa 3d: gl
iefls Ydds fy, fu/kkZfir vk:q, “kSf{k
“kSfikd vkSj IMT:ksX;rk,; ykxw | d
gksxh 3R IMT FIETATY : A A5<
9 | ijhoh{k kkof/k] vxj dgqN gks 2 0’kZ
10 el Yd / FAF
11 AN] o<
OYMIARUl GART Yd % e 11
aﬂﬁhﬂUﬁiiqﬁﬁquFa/
12 TP QaUFiTggerf>d Rifta / ydo Z;‘;iefr esa fubu
fafia ]ﬂT’E ®3 3R EREZASICE] 1) dqylfpo v/;{k ds :Ik
64l %? esa
i1) lacaf/kr ifjlj funskd
"Hkkx HIp[k.M 4° Hkkjr dk jkti=k % vik/kj.k 29
13 PIRAR<T(DTS TMBR Tg<4 G |

T B QACY
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14 | garF 60 T | FAFT(9d & TT TSI QaHTT / TSl 1 It
& oTHCTH 3d AR BT |
15 | fVIikh (i) Hkkjr jdkj 1kik le; le; ij tkih fd;s tkus okys

vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp vk;q lhek
esa NwV df

[al

2015 BT AT 46

[T BR< URYE HhqU J B1.Y. 2015-32-07 &1 21-08-2015 P rer]

[ERNYT BLU2016 -34-36 . £ 23 -05-2016 & rer]

TAIFAQa|-H 3R I-QaGHT :ANTRITE &

U 9=X>3 dbel
A b Ug &b
oId Hd) FAgHId <
I | gg 1M STRTFAQY|c T 3HRAT-QAGIINTRITE & ¢ ARZS
AP
2. |Ug® AT 3
3. | GO g T
4. | daHH Jdq 9"8-1&.5,200-20,200 & H1YT.9.&.2,800 |
5. | oUlTg UG UG IR TIT UG | IR ITA UG
6. | et Yo o Y g T 35 a9 Y 3CYD To<
@IET HHd H1 $AUF GIRT 2 A db RATAA
<SS dIg) |
7. | iefls Ydds fy, fukkZfr vk;q vkSj | STANT:
“kSf{kd ;ksX;rk, JHOWAHURAT dDHIHRTIRYG GART ST G il
HOUT T TiwSHEONFTIRIT / S\UTGH SOHFAIRIT /
SIS SOFIARIT A1 3 99T } ScdHT
qIFad:
1 99 % 3ACY P Y <THCTH B STHT |
8. D;k izfrfu;qfDr ds izdj.kksa esa 3d: Ag<
Tiefts Hdds fy, fu/kkZfjr vk;q, “kSf{kd 3R 3IMT AETATT - BT
“kSf{kd vkSj IMU:ksX;rk,; ykxw
9 ijhoh {k.kkof/k] vxj dqN gks 20°kZ
10 | 4y & YeFd ieft v/ FAF
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11 | 9aIMAFd/ FAFgood / A A8<5
OYMIARU GIRT Hd & ATHA A1
‘&Y ho Ut ¥ gaIMAFd /
12 Pk;u Ifefr esa fuEu gksaxs
U Qauriguer o fiffr / 4o 1) dqylfpo v/;{k ds :Ik esa
RITHd Tiolg 83 SR SUP# WA | i) lacaf/kr ifjlj funs’kd
67 8? iii) dqyifr GART ukferh T QI QI
13 |g9g9 % Qdcy ch\| A LI~{<-::ZZI:ET(¢>\I£ gD R '_-|76'<-::f:::- m |
14 | garF 29d & AURISH QIHNT/ Tl &
{JGCﬁﬁﬁingﬂTL€Fﬁ|
15 | fVIikh (1) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwipr
tutkfr @vU; fiNM+s
tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa & mPp vk;q lhek
esa NwV E«pf
2015 BT TS 47
[BT HR< URYG Thqd H LY. 2015-32-07 fEAId 21-08-2015 P rer]
[HRNYF H1.Y, 2016-34-36 GID 23-05-2016@ rer]
UcASS iws® AT &
U =3 bt
O b U D
AU Yd) FTgHIdd<
I |gg®ram TS S Fiwsh GNTRITS b Y IRZS
GCEIRIE
2. | UG YAl 3
3. | 9IhROI g
4. | daHH JdT 9"8-1&.5,200-20,200 & H1YT.9.&.2,800 |
5. | ouITuA UG YT IR TUT UG | IR ITA UG
6. ?ﬁﬂﬁiﬁTa5EﬂIGﬂKI¥ﬂIﬂ 3599 3HCYD Tg<
(AIEY A9 H1 $AUF GART 2 ITd A RATI
<STIHIR) |
"Hkkx mip[k.M 4° Hkkjr dk jkti=k % vik/kj.k 31
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7. | Hiefls Ydds fy, fu/kkZfjr vk;q vkSj | STANTD:
“kSfikd ;ksX;rk,| T FAURII AH-IHRMURYE GART SHIGd B!
HOYT T iwSHEoNFTIRIT / S\UTGH SolFTIRIT A1
3 g L ST
qFSd:
1 99 & ACY & AU oTHCTH BT 3T |
8. | Dik izfrfu;qfDr ds izdj.kksa esa 3d: Ig<
efts Hdds fy, fukkZfir vk:q, “kSfikd 3R SIMT DETATY : BF
“kSf{kd vkSj IMT;ksX;rk,; ykxw
9 | ijhoh{k.kkof/k] vxj dqN gks 20kZ
10 | Yd & YgFd Iieft Y/ FAF
11 | 9gIMAFd/ FAFSS M) o<
OYIARUT GART Hd & A H1
‘&Y ho Ut ¥ gaIMAFd /
Pk;u Ifefr Eu gksax
| a quumiaud e Rt 4o ) (i:ylgpo evs/a;l{flil is Resa
I HING 83 3R SU®# WA | i) lacaf/kr ifjlj funs’kd
6T 82 iii) dqyifr GART ukferh T QYT QU]
13 | 99 & Qacy PIRAR<T(PIs TMBR Tg<> 8 |
14 | qarF 29d & AT QAU / T I &
“THCTP 3d Fﬂ"l@"ﬂ I
15 | fVIikh (i) Hkkjr lidkj kjk le; le; ij tkjh fd;s tkus okys
vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s
tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp vk;q lhek
esa NwV a?
2015 BT AT 48
[PT BR< URYG Thqd I H1Y. 2015-32-07 &P 21-08-2015 P rer]
[H=NYF B1.Y, 2016-34-36 G 23-05-2016% rgr]
$BHCTYM, TG 3R 4,07 SSN0= ONTRITe &
U 3=T>3 dbHl
Ripp|
UG D
AU Hd) FAgHIdA<
I |ge 1M SBHCEYM, T 3R 4, U1 Solag=T

TRTRTAT o T dRZ3 dHIRa
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2. |UgH YAl 3
3. | 9@RU g T
4. | 9qHH ddq §"8-1&.5,200-20,200 o HTYU.d.&.2,800 |
5. | oM Ue YT IRITAUge | IRIGAUS
6. | Tieft ya & ww 3myg 3599 ¥ S{CYD Tg<
@IET HHd H1 $AUF GIRT 2 I ddb R
< FHalg) |
7. | iefls Ydds fy, fukkZfr vk;q vkSj | STANT:
“kSf{kd ;ksX;rk,; 3 IAHRA TDIHRTIRYG GIRT SHTHIGT "B
FOU™ ¥ SBUCSRM /qaTa / 74,01
SONFTARIT A1 3 99T } ScAllH
qIFad:
1 9Y % 3ACY P T THCTH B 3IHT |
8. D:k izfrfu;qfDr ds izdj.kksa esa 3d: 7-|_5’<-::f:::-
iefls Hlds fy, f/kkZfir vksq, “Sfkd 3R 3MT TIETTT - &
“kSf{kd vkSj 3IMY;ksX;rk,; ykxw
9 | ijhoh{k.kkof/k] vxj dgN gks
10
11
OYMIARUT GART Yd & HHA Al
"HF ho U ¥ UGIMAFT /
Hkkx mip[k.M 4° Hkkjr dk jkti=k % vlk/kj.k 33
29 / lekos”k / OUTTARTT
12 Pk;u Ifefr esa fuEugksaxs
Udh QHlﬂTﬁ'q'q_Cﬁ. od Rifed /‘ Hdo i) dqylfpo v/; {k ds :Ik
T Aio[e 83 S8R 3H# WA | esa
odT1 %? i1) lacaf/kr ifjlj funs’kd
iii) dqyifr GART ukferh Teh QT QT
13 | 999 % Qdcy PIRAR<CT([DTs AMBR Te< BT |
14 | Jq7F 29d o AURISH QAHTT / TSI o
STHCTTH 3d AR g |
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15 | fVIikh (i) Hkkjr lidkj kjk le; le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s
tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp vk;q lhek
esa NwV _pr
ST A

2015 BT TS 49
[P BR< URYG Ghqd H B, 2015-32-07 &A1 21-08-2015 P rer]
[H=NF H1.Y. 2016-34-36 G 23-05-2016 rgr]
SZHACTH MR SR THE 2dH T ORI &
AU =3 dbel
IOAH Ug &
AU Hd) Faad<

I | gg 1M SZHACTH 3R TITR T 29H TR & TY
dRZS THIRTA

2. | Ug YAl 3

3. | g g T

4. | ddHH ddT §"S-1&.5,200-20,200 & H1YF.9.&.2,800 |

5. | oI IT U AU IR ITTUSg | IRITA U

6. | et Y o Y g T 35 A9 ¥ SICYF Tg<
(AIEY AT H1 $AUF GART 2 ITd db RATI
<D )|

7. | Wiefls Ydds fy, fu/kkZfir vk;q vkSj | STANTD:

“kSf{kd ;ksXrk,; JOFAYRAT AHAIHRTURYG GIRT SHIGT "B
FOYUT ¥ TiwsHEoNFTART 3 THT L ST
qIFad:

1 99 & 3ACY P AU -THCTH BT 3IHT |

8. D:k izfrfu;qfDr ds izdj.kksa esa 3d: Ag<

tells Helds fy, fu/kkZfir vksq, “Sfikd 3R MY TIETATT - &

“kSf{kd vkSj IMU;ksX;rk,; ykxw

9 ijhoh {k.kkof/k] vxj dqN gks 20kZ

10 | 4d & UgFd et Yd/ FAF
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11| UgIMAFd/ FAFTY[29d / AN] Ag<c
OYIARUT GART Hd & HHA H1
‘&Y ho Ut ¥ gaIMAFd /
12 Pk;u Ifefr esa fuEu gksaxs
U Qauriguer o fiffr / 4o 1) dqylfpo v/;{k ds :Ik esa
I Tiolg 83 SR SUP# WA | i) lacaf/kr ifjlj funs’kd
67 8? iii) dqyifr GART ukferh TdH QAT QA
13 |99 & Qacy DIYAR<I(BIS MBR Tg<4 TR |
14 | AqrF 29d & AU QIHTT/ T 1t &
~THCTTD 3d F‘IFI@T?[ I
15 | fVIikh (1) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s
tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Cal mPp vk;q lhek
esa NwV Eﬁ
ST A
"HKkx MIp[k.M 4° Hkkjr dk jkti=k % vik/kj.k 35
[T HR< URYG HhqU ¥ BILY. 2015-32-07 fGA1dh 21-08-2015 & rer]
[T P, 2016-34-36 TP 23-05-2016 rer]
Y Hideh) AR &
U g=X>3 Tl
YA b Ug &b
AU Hd) FAaHdad<
I |gg®ram T i) TR & ¢ dRZS Th-11a-
2. |Ug® AT 1
3. | gl g T
4. | IqHHE Jdq 9"8-1&.5,200-20,200 & TTYY.9.&.2,800 |
5. | ouTgAUg YT IRTYF UG | IR UG
6. ?ﬂﬂﬁiﬁTaaﬁﬂliﬂﬂliﬂTﬂ 35 99 ¥ 3CYD Tg<
@IEY 719 H1 $AUF GART 2 ITd A RATI
T<SHTR) |
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7. | Hiefls Ydds fy, fu/kkZfjr vk;q vkSj | STTANTD:
“kSf{kd sksX;rk,j "SI AIMTAT oTed QANTQIGHTAT J HIFAH Al
Qd|=:THO-Idh
diFsd:
1 99 & 3ACY b TY oTHCTH B 3T |
8. D;k izfrfu;qfDr ds izdj.kksa esa 3d: Ag<
tefls ¥elds fy, fu/kkZfir vkiq, “kSf{kd 3R M TETTY : gF
“kSf{kd vkSj IMT;ksX;rk,; ykxw
9 ijhoh {k.kkof/k] vxj dqN gks
10 | Yd & UgFd
11 | ggiMAFd/ FAFTgf
OYMIGRUT GART Hd & A HI
‘&Y hoUft T USIMAFT /
12 Pk;u Ifefr esa fuEu
T QaHTauel f5d RIffd / Ha0 | gksaxs
farfPrd Hicie 3 SR 39®# WA | i) dqylfpo v/; (k ds :Tk
61 22 esa
13 | & Qacy PIRIAR<T(PIE TMBR Tg<- T |
14 | Jq7F 29d o AU QaHTT / TSI &
STHCT 3d ARLEHI |
15 | fVIikh (i) Hkkjr jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”kksa ds vuqgikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s
tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Call mPp vk;q lhek
esa NwV EP[
2015 BT TS5 1
[PTT BR< URYG GhqU T BI.U. 2015-32-07 &I 21-08-2015 P rer]
[HRNEA BLU. 2016-34-36 SAID 23-05-2016 ror]
PHF25 TR gA® (9T Q|- )Ue &
AU Yd) FAIAGd<
I | g1 BHFZSANRIT gd (T Qd|-T)
2. | UG HAl 1
3. | R g T
4. | IgTHM Ja §"3-1&.5,200-20,200 &b T1YT.J.&.2,400 |
5. | ouTgAUg UG IRTYF UG | IR UG

34/155




MARATHI - IMU AUTHORITIES COMPETENT TO ORDER TRANSFERS AND POSTINGS OF FACULTY, OFFICERS AND
OTHER EMPLOYEES

6. | Tfelt 1l o o g AT 35 a9 F 3CHD Te<:
@IET UHd H1 $AUF GART 2 I ddb R
<A FHalg)|
7. | diefls Ydds fy, fu/kkZfjr vk;q vkSj | STANT:
“kSfikd ;ksX;rk, "B HIMTT oTcd QANTQAGITE J AT Q|
H1 OATdh
qFB:
1 9Y % 3ACY P T THCTH BT 3IHT |
8. D;k izfrfu;qfDr ds izdj.kksa esa 3d: Ig<
iells Helds fy, fwkkZfr vksq, “kSfikd 3R MY TETTY - g
“kSf{kd vkSj 3IMU;ksX;rk,; ykxw
9 ijhoh {k.kkof/k] vxj dgN gks 20kZ
10| Yd & YgFd el Yd/ FAF
'Hkkx 1p[k.M 4° Hkkjr dk jkti=k % vlk/kj.k 37
11 | YaIMAFd/ FaFrTgf AN] o<
OYTIARUI GART Hd & HTHA H1
& b U H UGIMAFT /
12 ol Uh Qa'q_rrrﬁ'q 'qal\/[:"Fa Pk;u Ifefr esa fuEu
gksaxs
FHFA Hd THFT AN 8"/ i) dqylfipo v/; {k ds :Tk
3R 3P TAAT 91 &7 esa
ii) lacaf/kr ifjlj funs’kd
13 | & Qacy PIRAR<N(BIs MBR Tg<4 TR |
14 | QarF 29d o AU QAHTT / TSI 1] &b
STRICTS 3d AN BT |
15 | fVIikh (i) Hkkjr ljdkj Ykjk le; le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s
tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp vk;q lhek
esa NwV Ezpf
ST A
2015 T HIATCRI52

[T BR< URYE UhqU I B1.YU. 2015-32-07 &1 21-08-2015 P rer]

[ERNYT BLU. 2016-34-36 SAID 23-05-2016F rer]
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HF,S AR HeAD (HIFdH)IE &
U Hd) FAgHTI A<
I |gg &AM FHFZSATTA TeTIH (HIFAD)
2. |mew 1
3. | 9@RUl g T
4. | ddHH ddq 9"8-1&.5,200-20,200 & 1YY 9.&.2,400
5 | oq A UG AT IRIGAUGE | IR I UG
6. | Tieft ya & ww 3myg 35 99 ¥ S{CYP A<
@ET O19d U1 $AUFd GART 2 HTd ddb R
EREIRERI)
7. | iefls Ydds fy, fukkZfr vk;q vkSj | STANT:
“kSf{kd ;ksX;rk,| Sl HIMITT oTcd QANIQAGHTAT ¥ HIFdd Qd|o™
A1 Od®
CLETSE
1 99 & ACY & qY oTHCTH BT 3T |
8. | Dk izfrfu;qfDr ds izdj.kksa esa 3d: Ag<
Hrells 41clds fy, fu/kkZfjr vk, “kSf{kd 3R 3MT DETATY : &F
“kSf{kd vkSj 3IMU;ksX;rk,; ykxw
9 ijhoh {k.kkof/k] vxj dqN gks 20kZ
10 | Yd & YgFd el Yo/ FAF
11| gaIMAFA/ FAFTgfS AN] o<
OYTIARUI GART Hd & HTHd H1
‘&Y ho Ut ¥ TaIMAFT /
| o Qg P R 100 | anyltoe it s ks
I Aio[g 83 SR SUdH# WA | i) lacaf/kr ifjlj funs’kd
631 82 iii) dqyifr GART ukferh Th QYT QAR
13 | A& Qacy PIAR<CT(PTS TMBR Tg<C BT |
14 | JarF 29d & ARSI QaHTT / Tol ¥t &
~THCTD 3d G'F]\Eﬁ"ﬂ I
15 | fVIikh (i) Hkkjr ljdkj Ykik le; le; ij tkjh fd;s tkus okys

vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s

esa NwV Ezpf

2015 T AT 53

[T BR< URYE HhqU I B1.U. 2015-32-08 S 21-08-2015 P rer]
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[ERNYT BLY. 2016-34-36 AP 23-05-2016% rer]
SISTS 3R JFTaTe< B Tl &

AU =3 dbHl
IO & UG &
AU Hd) FaHEd<
I |gg®ram SIS 3R FFTATG< HIT AT & ¢ ARZS
dPIRITA
2. |Ug® AT 3
3. | gRUl g T
Hkkx mIp[k.M 4° Hikkjr dk jkti=k % vik/kj.k 39
4. | qqHH ddq §"8-1&.5,200-20,200 o HTYU.d.&.2,400 |
5. | oFr9u U 3ydr TR 99 Ueg RIS
6. | Teft ya & ww 3my 1)35 99 ¥ 3{CYD g<o
2) Hkkjrh; ukSlsuk@ dcXdhdd] esa Isokjr@ Isokfuo'Rr
dfeZ:ksa ds fy, 45 0°kZ Is vi/kd ughaA (BT HTH T1
FAUFT GIRT 2 TS I RATId <o g) |
7. | iefls Ydds fy, fukkZfjr vk;q vkSj | STANT:
“kSf{kd ;ksX;rk, I FAURT AHAIBRMIRYE GIRT SHIfET B!
FOUT ¥ TiwsHEoNETART / I\TTaG SolFTIRT H1
3 g VST
(n
YR AT/ deXb 9 & Tiwsd SHTTwSH IR
A1 U< 3T IR |
dIFad:
| 99 & SACY & T THCTH B 3T |
8. | Dik izfrfu;qfDr ds izdj.kksa esa 3d: gl
iefls Ydds fy, fu/kkZfr vk;q, “kSf{kd 3R M TETA : AN
“kSf{kd vkSj 3IMU;ksX;rk,; ykxw
9 | ijhoh{k kkof/k] vxj dqN gks
10
11
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12 Pk;u Ifefr esa fuEu gksaxs
U QaurTiyal f>a fRffrd / o i) dqylfpo v/;{k ds :Ik esa

T HIelg €3 3R SUH# WA | i) lacaf/kr ifjlj funs’kd

6T 82 iii) dqyifr GART ukferh T QAT QIRIY|
13 | TE$ Qacy PIRAR<T(PIg AMBR T8< BT |
14 | Jqip 29d & AT QaHTT / TSI T &
“THCTTP 3d F‘IFIEﬁTﬂ I
15 | fVIikh (i) Hkkjr ljdkj 1kjk le; le; ij tkjh fd;s tkus okys

vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s

d.c.n a1 o3 0 3 1. .. YT 0017 1. :ﬂ' PP b PO, NI § A, I

(i1) vH;fFkZ;ksa Is vkosnu izkfIr dvafre Sfay é:f
vgZrk “krksZa dks fu/kkZfjr djus ds fy, eq[; frfFk

2015 T ST 54

[FT BR< URYE hqU T H1.Y. 2015-32-08 fE1H 21-08-2015 P rer]

[ERNYT BLY. 2016-34-36 AP 23-05-2016% rer]

Y < BT T (Slofel / TR 3R EREME)d

U F=>3 dobl
IO & UG &
AU Hd)
FAYHIdd<
I | ug®ram Y < BT ATET (SIoTd / UTaR 37R IWRAE)dh Y
IRZ3 ARG
2. |Ug @l 3
3. | 9l g T
4. | qqHH 3 §"8-1&.5,200-20,200 o HTYU.d.&.2,400 |
5 | oM Ue YT IR I Uee | IRIGAUS
6. | et yd & ¢ 31g LS| Hkkjrh; ukSlsuk@ dcidhdciesa Isokjr@ lsokfuo'Rr
dfeZ;ksa ds fy, 45 0’kZ Is vt/kd ughaA
3{MTD AU 40 AN T JHCYD Tg<
(AIEY 719 H1 $AUF GART 2 ITd 4 RATI
= AT |
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7. | diedfls Ydds fy, fukkZfr vk;q vkSj | STANTD:
“kSFikd ;ksX;rk,| AT A ¥ gy < B
(G
YR AT/ T a9 & THY < AT w BRI
A1 U< 3T HIR
(G
Fiche de<g 18T (NCV) Jaqy hooff SellFR
8. | Dik izfrfu;qfDr ds izdj.kksa esa 3d: 8l
wlefls Hclds fy, fu/kkZfjr vkig, “kSf{kd 3R VT METATY : AL
“kSf{kd vkSj AMU;ksX;rk,; ykxw
9 ijhoh {k.kkof/k] vxj dqN gks
10
11
GaRI Yd & Hrq?f 1 HY houl
U IMAFd/FAFTgfo9d / lekos'k /
OYTICRUT BT
"Hkkx Tiip[k.M 4° Hkkijr dk jkti=k % vlk/kj.k
12 Pk;u Ifefr esa fuEu
. gksaxs
TP HIefe &3 oM S TR i) dqylfpo v/; {k ds Tk
6T1 82 esa
13 | 999 Qdcy PDIYAR<T([ DTS TMBR Tg<5 TN |
14 | YR<RHIETAT AR IR<R® 07U T IHA-HENET R URT

Y < QANAQAGITAT & CT H\IT S0Id Bl T
HIATAEY | Bl 1l R T Y170,
AR 1 HH YR TG ot

B DTSR RAGH AR IGINATG ARG\
$ATS\ReMle, Te<- 1 A1ET | IjHIGaR &
B0 R 0z (Qaera FEcHd 3R g 31a H1
Tfoze BRI 58) BT BT | 3G & TFAQacy Tt
fERMSHT {1 gUT gIH1 18T | \dFh3irad 1f27< 6/6
(ATHIMT) BIHT A1ET | SUAS P STHFA < Sfl Febell
A HT \AH @D (1072 2.5 VfCUBAYMIAT
HEIATH] OdIBT T8<g | A3 A1 waTTeTdd
Jfdze MEAAH 6/12 AT USSR 6/9 3R MY A8 A1
MIAAH 6/12 BT A1ET| ISHIARA TR<U[ A1 GARI
ST IR Eﬁ'GFCI;UT 102z SRNETdT %I
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15 | garF 60 T | FAFTY[-9d & AT QAHTT / TSI &
“THCTTP 3d Fﬂ"lﬁﬂ"ﬂ I
16 | fVlikh (1) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwtpr
tutkfr @vU; fiNM+s
tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp vk;q lhek
esa NwV _pr
2015 BT AT 55
[T HR< URYG YhqU ¥ BILY. 2015-32-08 &1 21-08-2015 P rer]
[H=NH H1.Y. 2016-34-36 G 23-05-2016 rgr]
ENIGRNCED
AU =3 dbl
YA b Ug &b
U Yd) FIHIdd<
I | ggp1aH TR T & A¢ IRZS dh-1=a"
2. |Ug® AT 8
3. | g g T
4. | 9qHH Jdq 9"8-1&.5,200-20,200 P 1YY 9.&.2,400 |
5 | oM gg UG MYGIIRITTUge | IRIGA UG
6. | Teft ya & € 3wy 35 AYY 3CYD Tg<0
@IET HHd 91 $AUF GIRT 2 A ddb
RUIAG <SS AIR) |
7. | Fiefls Ydds fy, fukkZfr vk;q vkSj | STANT:
“kSf{kd ;ksX;rk, 3 FAHRAN THAIHRMIRYE GIRT SFHEd “H!
HOYUT ¥ TiwsHEoN FART / \TTa SolFIRT H1
3 AT\ ScAMTISIR 1 99 & 3HCY b AU -THCTS P
YA
(an
[ SCYFTTH, 1961 & 3T T 3MSC<3MSMAT 71
AR SR 3TEARICITS BT U
8. | D:k izfrfu;qfDr ds izdj.kksa esa 3d: Ag<
Iiefts Hdds fy, fu/kkZfir vk;q, “kSfikd 3R 3IMT ATETATT - BT
“kSf{kd vkSj IMIT;ksX;rk,; ykxw
9 | ijhoh{k.kkof/k] vxj dqN gks 20kZ
10 | Yd & YgFd Iieft YU/ FdF
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1T | geIMAFd/ FAFTgfood / AN Te<
OYTIARUT GART Hd o HIHA Al
"B ho U UGIMAF /
12 Pk;u Ifefr esa fuEu gksaxs
T Qg fffa /HA0 | i) dqylfpo v/; {k ds :Tk esa
I HINlG €3 SR SUH# WA | i) lacaf/kr ifjlj funs’kd
6a1 82 iii) dqyifr GIRT ukferh Th QIYT Q@RI
13| 999 % Qdcy PIRAR<cT(@HTS AMBR T8<0 G|
14 | JqIF 29d & ARSI QaHTT / Tol ¥t &
:Jﬁtﬁﬁﬁ(&iﬂﬂ!éﬂ“l
15 | fVIikh (1) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s
tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Cal mPp vk;q lhek
esa NwV &
"Hkkx IIp[k.M 4° Hkkjr dk jkti=k % vlk/kj.k 43

[T HR< URYE HhqU I BLU. 2015-32-08 fE1H 21-08-2015 P rer]

[ERNYT B1Y, 2016-34-36 AP 23-05-2016% rer]

g3 3R Y T BT T B

AU 9=1>3 dobHl

YA b Ug &b

AU Hd) FTHIdd<

I |gg®ram DqET SR T HHT BT AT & AT IRZS
GCEIRE

2. | g Al 1

3. | gUHRu g T

4. | 9qHH JdH §"8-1 &.5,200-20,200 b HTY T.d. &.2,400 |

5 |omITF U YT IRIGA UG e | IRIGI UG

6. | Hleft Hd o T 3y A 359 F SHCHSP A<
@IET AT H1 $AUFd GART 2 Il db
RATAC<HdIg) |
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7. | diefls Ydds fy, fu/kkZfjr vk;q vkSj | STANTD:
“kSf{kd ;ksX;rk, ] T FAURA AHAIHRMIRYE GIRT SHIEd !
JOUM  TiwsHIONFAIRT A1 3 TG 1 ScAMISIR |
aY & 3ACY b AT STHCTD B 3H (M)
3] CYFTAH, 1961 & ST T SMC<ATSIMET A1
AU 3R 3TVIARICTTS BT 3IHT
8. | Dik izfrfu;qfDr ds izdj.kksa esa 3d: Ag<s
Wtefls Helds fy, fwkkZfr viq, “kSf{kd 3R SIMT TETAT : §F
“kSf{kd vkSj IMT;ksX;rk,; ykxw
9 jjhoh {k.kkof/k] vxj dqN gks
10
11
OYMIARUI GART Hd % e H1
‘&Y ho Ut ¥ TaIMAFd /
TUh Qaﬂ-ﬂ?ﬂtrtriﬁ. ~d Rifea / 1do
12 Pk;u Ifefr esa fuEu gksaxs
. i 1 4k ds Ik
i W 83 &ﬁT HP# TRl ig)dlgz,a%l?r\;%i{j ﬁ(llrsls”k(? N
63152 iii) dqyifr GART ukferh T QIS QAR
13 | 59 & Qdcy PIRAR < T(PIs TMBR Tg<> G |
14 | JqrF 39T & RIS QIHNT/ Tol 13 &
THCTeb 3d AR |
15 | fVIikh (i) Hkkjr 1jdkj Ykijk le; le; ij tkjh fd;s tkus okys

vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s tkfr@ “kkjhfjd fodykax

vH;fFkZ;ksa Gl mPp vk;q lhek esa NwV at SfTud A

(i1) vH;fFkZ:ksa s vkosnu izkfIr dvafre
FdCUR<vaZrlk “hrkeZa Alee f1/lclc 7 fir dine de 57 eal-

2015 T AT 57

[T BR< URYE HhqU T H1.Y. 2015-32-08 fE1H 21-08-2015 P rer]

[ERNYF BLU. 2016-34-36 SHID 23-05-2016F rer]

IR b
U 9=X>3 ddbHt

R & UG b

U Yy FAaHIad<
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I |ug&ram SITRYINY & U TRZS TDhIT
2. | Ygo 9l 1
3. | TRl g T
4. | 9qHH ddq §"8-1&.5,200-20,200 o HTYU.d.&.2,400 |
5. | o gg UG YT IRITTUge | IRIGA UG
6. | Tieft ya & ww 3y 35 99 ¥ S{CYP A<
@IET O19d U1 $AUFd GART 2 9T ddb
RUTde<&dle) |
7. | diefls Ydds fy, fu/kkZfjr vk;q vkSj | STTANT:
“kSfikd ;ksX;rk,j $1Y /0T WDHR GIRT IIR< “HTU MY YH
he- OflSTOeR URER AEIATHT U8
qIFad:
1 99 F ACY P AU «THCTTH B 3IHT
8. D;k izfrfu;qfDr ds izdj.kksa esa 3d: dg<
iefls Ydds fy, fu/kkZfir vk:q, “kSfikd 3R MT PETTT : &
“kSf{kd vkSj IMI;ksX;rk,; ykxw
9 ijhoh {k.kkof/k] vxj dgN gks 20°kZ
"Hkkx T [k.M 4° Hkkjr dk jkti=k % vik/kj.k 45
10 el Y/ FaF
11 FI'I'{[\-‘-l_s’<~::f:::-
OYTIARUT GART Hd % S H1
‘Y ho U T UeIMAF /
| o i P R 90 | 1) oyl i s ks
I Aio[g 83 SR SUEH# WA | i) lacaf/kr ifjlj funs’kd
6T1 82 iii) dqyifr GART ukferh T QaNT QaRY|
13 | TE & Qacy PHIMAR<I(BTS TMBR Tg<- I |
14 | JarF 29d & ARSI QaHTT / Tol ¥t &
~THCTH 3d G'F]\Eﬁ"ﬂ I
15 | fVIikh (i) Hkkjr [jdkj tkik le; le; ij tkjh fd;s tkus okys

vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp vk;q lhek
esa NwV df

2015 &1 MG 58

[T HR< URYG HhqU T H1.Y. 2015-32-09 &I 21-08-2015 & rgr]
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[ERNYT B1Y. 2016-34-36 TP 23-05-2016% rer]

fHETIT Thh U &
U Yd) FaHrda<
I gg®ram fHETT
2. | UGl 3
3. | TRl g T
4. | daHH ddd  §78-1 &.5200-20200 & WY U
&. 2,800
5 | oU g UG AYAI IR T Ucg | IRITT UG
6. | Teft ya & € emy Hkkjrh; ukSlsuk@ T ddesa Isokjr@ Isokfuo'Rr
dfeZ:ksa ds fy, 45 0’kZ Is vf/kd ughaA
(AIEY A9 H1 $AUF GART 2 ITd db RATI
TG IR
7. | iedfls Ydds fy, fukkZfr vk;q vkSj | STANT:
“kSf{kd ;ksX;rk, HRATT AT / T 96 B AU TwsHRAT 71 Te<
3 HIR
8. D;k izfrfu;qfDr ds izdj.kksa esa 3d: BT
iefls 4cids fy, fukkZfr vkig, “Sfikd 3R VT AETATT : AL
“kSf{kd vkSj AMI;ksX;rk,; ykxw | 9g<:
9 jjhoh {k.kkof/k] vxj dqN gks 20°kZ
10 el Y/ FdrF
11 N aﬁlq€<ﬁ
OYMIARUT GART Hd & HHA HI
‘&Y hoUft ¥ UGIMAFT /
12 Pk;u Ifefr esa fuEu gksaxs
T QIUMHTELIST R / 40 | i) dqyltpo vi: {k ds :Tk esa
RITHrd Aio[g 83 SR SUEH# WA | i) lacaf/kr ifjlj funs’kd
631 82 iii) dqyifr GART ukferh T QYT QIY|
13 | FE® Qacy DIRAR<[(BIs MBR Tg<5 TR |
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14 | IR<RHATETT

IJHIEaR TR<R® 07 Y SIRe6HEIEY AR YR
THY < QANIQIGTERI & CH AT S0l DI R
DHAT BT | BT 1 BR BT YT,
REAeHH 1 BRI gTerd Sl

BB IR MG R B AT ICaaa G ARG T
PALI\RedR, Te<- 1 16T | IR &
AT R fdze QI WiEcyd 3R F 3@ H1
foZC BT 38) BIHI TG | 317 & TFAQACY JHt
fERMS{T {1 gUT g1 T18T | \ddh3iad f7< 6/6
(ITHEIMT) BT AT | JUAS & STHFA < Sl bl
80P \TH3HED (1072 2.5 F3CUHAYMIA
FHEAdHI OdIBT T8<8 | TH3IRT A1 w8l
(fdze MEAAH 6/12 A1 UHSHTG 6/9 3R M A8 H1
MATH 6/12 BIHT A1ET | ISHIARA TR<U[ 91 GART
ST O GguT ¥ f2 22 SRETdr 5

15 | QaFgiod & 3mg 29d & ARSI QaHTT / Tl ¥t &
STHCTD 3d AN BN |
"Hkkx Mip[k.M 4° Hkkjr dk jkti=k % vik/kj.k 47

16 | fVIi.kh

(1) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Call mPp vk;q lhek
esa NwV df

2015 BT AT 59

[T BR< URYE HhqU I B1.YU. 2015-32-09 fE1H 21-08-2015 P rer]

[TNYT B1.Y. 2016-34-36 1B 23-05-2016P rer]

{HEARTT 8IS Ug &
AU Hd) FAgHIdA<
1 |ge®raH fHETRHA gqIR
2. |wgwwm 2
3. | gHRY TIE T
4. | daHE Jdq §"8-1&.5,200-20,200 & H1YT.9.&.1,900 |
5. | oUIT UG YA IR ITTUGE | IRIIT U

6. | el yd o T 3y AT

Hkkjrh; ukSlsuk@ dcihdciesa Isokjr@ lsokfuo'Rr
dfeZ:ksa ds fy, 45 0’kZ Is vf/kd ughaA
(AIEY B9 H1 $AUF GART 2 e db RATI

<o Phdle)|
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7. | Tiefls Ydds fy, fu/kkZfir vk;q vkSj | STANTH:
“kSf{kd ;ksX;rk, T A} /R AT/ de’d §d I T1QdH
8. | Dk izfrfu;qfDr ds izdj.kksa esa 3d: 8l
tells Helds fy, fu/kkZfr vkiq, “Sfkd 3R VT AETATY : AL
“kSf{kd vkSj AMI;ksX;rk,; ykxw | 9g<s
9 ijhoh {k.kkof/k] vxj dqN gks 20kZ
10 el Y/ FAF
11 M) To<
OYMIARUT GART Yd & HHA A1
‘B ho O I TeIMAFT /
12 Pk;u Ifefr esa fuEu gksaxs
U QaURTAUEfod fRffd / 40 | i) dqyifpo v/ {k ds :Ik esa
I Aio[g 83 SR SUd# WA | i) lacaf/kr ifjlj funs’kd
6T1 82 iif) dqyifr GIRT ukferh Th QYT Q@RI
13 | 999 & Qdcy PIAAR<CN(DIE AMBR T8<5 BN |
14 | sR<ReRETar J[HIGAR IR<R® 07 ¥ IHARHENET R YR
Y < QANIQAGUTTT & CT H\HT S0Id Bl TRT
DA ANGY | Sl HI R BT YT,
HEAIADHH | HIHRI TSI St
B BIHISHR ST RAY D TDIGITTG ARG
HITI\TRarTE, To< B A118T | STHEGIR &
T R 1fzE QI WECYUd 3R F 3@ H1
Cfoze BRI 8) BIFT TR | 311 & TFAQACy |t
fERM3M 91 U1 g1 18T | \Awsitas (f27e 6/6
(HTETMY) B A1BT | JUAR & STHF G< Sff Hebcll
A HT \AH3@H (1072 2.5 VfCUBAYMIAAT
HETATH] OB Tg<-8 | GH3MRE H1 waTIgrId
Hfdze MR 6/12 AT UHSHTG 6/9 3R M A8 H1
MIAdH 6/12 BT A1ET| ISHIARA TR<U[ A1 GARI
ST IR Eﬁ'GFCI;UT T2z SRNETdT %I
15 29d & AURISH QIHTT/ TSI &
STHCTTH 3d AR g |
16 | fVIikh (i) Hkkjr ljdkj Ykik le; le; ij tkjh fd;s tkus okys

vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Dl mPp vk;q lhek
esa NwV @
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2015 BT AT 60
[P PR< URYG Thqd H B1.U. 2015-32-09 &I 21-08-2015 P rer]
[H=NeE B1.Y. 2016-34-36 TP 23-05-2016% rer]
SfigT ILoT MoINT 3R S99 19 (@S §a1d Aeerstt § Ym) Je dior e ;

TILIT 3QYBR PSCRB
d UG D
U Yd) FAgHIdd<
I |ug®raM Sa LT MoINE 3R §91d 1 (A S91d
Frp13ff FYMA) HC ;YT ;
LT QUYBR
Hikkx ip[k.M 4° Hikjr dk jkti=k % vik/kj.k 49
2. |Ug Il 1
3. | 9TeRl T @
4. | gaqqHH JaT 9§82 &.9,300-34,800 b TTY T3
&.4.200 |
5. | og g UG AYAT IR T Ucg | IRITT UG

6. |Wefiyas U S T Hkkjrh; ukSlsuk@ dc¥hdclesa Isokjr@ Isokfuo'Rr
dfeZ;ksa ds fy, 45 0o’kZ Is vi/kd ughaA

@IET AT H1 $AUFd GIRT 2 T 9 RATd

g <SNEie) |
7. | Tiefls Ydds fy, fu/kkZfjr vk;q vkSj | SITANYD:
“kSfikd ;ksXrk, HYRAIT AT/ dexeb 9 71 Jaue< 3 R
(T
FA®E de<d T8 (NCV) YBOT AT
8. | Dik izfrfu;qfDr ds izdj.kksa esa 3d: 8l
tells Helds fy, fu/kkZfr vkiq, “kSf{kd 3R 3MT TWETAY : ]
“kSf{kd vkSj IMY;ksX;rk,; ykxw | 9g<c
9 | ijhoh{k.kkof/k] vxj dqN gks 20kZ
10 el Yd/ FAF
11 AN Ag<c:
OYMIARUl GART Yd % e 11
‘&Y hUft ¥ geIMAFRd /
12 Pk;u Ifefr esa fuEu gksaxs
1) dqylfpo v/;{k ds :Ik esa
%ﬁaﬁq‘q’@ @R 61 3YPB# ii) lacaf/kr ifjlj funs’kd
R RCRIE iii) dqyifr GART ukferh TP QAT QIR
13 | 999 % Qacy DIYAR<I(PIs TMBR Tg<< BN |
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14

YR<RHAETT

JHIGAR IR<RP 0U ¥ IHAGHENET 3R HRAT
Y < QANIQAGUTAT & I H\HI S0Id Bl GRT
SHIATAGY | B! 1 HR BT Y170,
Jrgamaed 1 SR TG St

"B D RIS R B ATDIGIATG AT RGO\
PATSRER, < BHI A1RT | I[HcaR &
AT R fdze QI WiEcyd 3R F 3@ H1
Cfoze TR 58) BIF TR | 311G & TFAQACy et

RN A1 YUIBHIANGT | \TH3HEd 72 6/6
(HTETMY) B A1BT | SUAR & STHFA G< Sfl Hebell
A HT \AH @D (1072 2.5 YHCUBAYMIAA
HETAdH1 OdIBT T8<-g | S H1 waTggrIdl
(fdze M 6/12 AT UHSHTG 6/9 3R IMT A8 H1
MAAH 6/12 BHT AT | ISHIARA TR<U[ 91 GART
e R avgur 310foze SRNETAr 7

15

290 & AURISH QIHTT/ Tl &
“THCTTD 3d W@Tﬁ |

16

fVIi.kh

(1) Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s
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14, &G TP BTy, ST 02 USHHRUT Yo & 3R BRsgnnH Yo P BT YT b SIG [ALTagn &I THI

& R o U7 TR T B9nad T MHOTA B & AT H 09 7Y E3UICagn TR BT 5, al

a8 &1 H UERHAT 7Y o2 A USHepUN Yo oh Td BagnaH Yo b DS ATU™T & 00T §PaR T8
BN |

15. U5C U Bl Ugd 0 P 0T 4T 31U 0,9 USR] Yo &, PRsgnaH Yo 3R IR
BST B YIAH & d¢ Fad @l affodorea oy o odr 8, df 98 st W ueRiRd #

STAETA 02 dT USRI {0, BRsnAT Yo 3R YHETY HBSH $HS a0 & 07T §haR 8k
g |
16. 495G T Bl ST Hi 3137 0 AR o o 7 Fdu Sag o1 foaff

FoTa ¥ 9199 o %, GIEH

sHar Hf 1R fd 7o 9as3d SRmaT Yo 3R FHAER HST HS a0l & 0T §haR T8k

BT | BTAi&®, Bl U Th de W, I9d fo@e® Gt gbm - ! g & §1a, Fddbagndl

STHT dTUH ST SfTurT |

17. SUGaen ) B F Bid AT 4, st ot Bl Y 3 TRHTR TAC20T 7Y o6 'S SfAd T8k ol

ST, S deb 5 a8 U FHT S AT, FoTeTaned TR0 Yo BT YIdH 3R Teb 31U

2, HT0MG BT JoUTed ToE@ PRAT |
2015 T S\ ATGRT 66

[HTINDRI UEINE Hch o T T BI1.U. 2015-33-16 §&Id 23-12-2015 B rgr]

a0 YA TS 5 aaun &s sifdy & 1500t i 81 B HdieR B 7Y

HAIL B,
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k2l ST &ad: S™ddr a\\m

e GEYMD & fOTdATs & S arclt W‘Jgna'l_s: S Th R d3fay & -y

Co® 1T YT IUTRT TR BRI I1E TR ITT 7T 8T 31R 39 31y & SR SHRAY 3R

IUHRUN Hi TRT B T BT | HAEUM H oz0Tg U SRIY WR Ga 1 /dl /MG YAeizioad &S Soff Febelt

8, A6HH U TP dIol 3fde & T HY §HAT S 3R oft c.64T101 SR SMagewdl ),

YD IO Yoo & YA 3R 3137 U AN Yo 3R 5 Y0 dl & 3FeH &

CUTaen €3 foTRISoTT & STe AT B |

60 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—
SEC. 4] 2015 PT

&I\\EI'I%{QT 67

[HTAIN DRI GENG Hch o T F B1.U. 2015-33-17 &b 23-12-2015 & rgr]

T IEYM 2472 RT URAT EH A -:::::::-EIS ST DY Udh dI=Ydh §3C9n z+ﬂﬁ SEIRSIGI

P2 NG| B G{“QII'I%SZT -.::::::aS ~doTag ﬁ Uh

dI=Ydh %Wg;w:t:wﬁ@ CIRSIGIH

BRI Y o oUPH dYsen 30 SgdeR I UTE!@[ AUTg EXA <2 INU HY YRAI H'E[(T

2aif2d- T BT U AT Ao o2 qd BT | Bis Ul Fa0 TEUM, S 6xcTagn STHT 3 HY

STHA I8l § I U FoT §Xc9gn 02 5Td IRl 5, SR HS HRogndls b (AT ISR 81

SITET, 1o ST HY 3 E'\IJF[ gdhc / R0 UEIUMH Gﬁ? Eb_‘ép HHAD HY I Wi _E?f Thd ®. e?l? TR

AHAD AY GEYE & e ar H g1 9hd ©. |
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TEYM D 272 RT HRAOE 9901 foaffadorem PI 8 A B 30 foTder & q—ﬁﬁ

fﬂ?{ ShU \_rl'le[ a'l?[ CIELED z::::::-aaTUﬁ DS 20T

1. YEYT BT 14, TaT 3R T Audhaen Faaror:

2. o2 YTTRagn HT I, Tl 3R Fuhaen fogaror:

2Tod /TS TR:

() oA s
@M IST U W, U0 S AAY:
(¥) oF 230 T (THS HY):

5. a8 HeT TSR ZRECRT STHISEd fofaY Sasnad ) &1 foaarur:

:ﬁa_ei:[ z::::::--_-la'-‘Z'I'IFIH SRR D] Gﬂq TG
DTUgn/nH : aﬁw 5T

6. HRAI HH &l e::;:::-aS 29-THd o 1Y T/ | a:::::ﬁ‘lj DR—gnAH | P [:-:daRUI:

PT9naH DR A =172 s 0 P i P L PR O P PO = W P VR TS LT P

&Iﬂ?ﬂm %, 5. 3R TG o qfere Ry P EIKI]

b AdTH

7. 2YTOAT & §1E J HRA HH S| cqffodorera & 1Y Y91 z:::::ﬁ‘t{ DTeennH HY 9% & fogarmr:

EISSEIS]

810 AR

DagnnH HdZ B0 B0 BS JAT S UTAH G HR

"Hikkx 1Ip[k.M 4° Hkkjr dk jkti=k % vik/kj.k 61

8. PT9eNd AR HTH B g UHI BT HRAGAT-TR IR :
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DTnnH 01 St/
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AR :

qrtdd 7Y

TRAR!

10. (137 Y IdagndE HY YR 991 foaffodorem & 1Y I TP Bl 00177 & oAusHar

i 3139

mHS&EﬂFEﬁ??ﬂH?EK]%:
gl /9 8k

&G I, DI Y TVogn T UG /AT 00Ty SHIAT AT T :

ST P YU Y ATd ST T {2 gaR0T 2 a1 HRY -

e e Yd2 B0 S Tl

DUacn/aHDh] AH

UM FRd 8. BHW ST IHT AR 0D SR et SR g drael W4T & SYR W 8.

SECICE @hﬂF?a7€$ SL)

TT: 1 3R FATYHTERS e & 1Y U

2015 BT 3T 68

[BTsnBRI UEING Teh o U H D1, 2015-33-18 SGHID 23-12-2015 B rgr]
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a0 UM &S TS0 42T 3R o YHAS 1 & oeT AT T 63d 3 gedif

G{“EIT&-‘H

L e YD T ST ST & Spd HY foWtos ) & AT foAUTaened Al Tan

(1) | e &TH I & gy dite
(2) | Tem gz DS Sfay et Uz 7R
) | Ao AT &S (@) AR (F TR ) TV BT oAU Uy ;
(4) " TRV SR H Ueh UlLUE. 81, & 1Y I)HiGaR+ B! Urdl TR 65
T YT 7 99T A g, 3R S SHUR A+t uf
Gohd (@) 3R (F)RIHRT &, 3! ufe
4771673 T18AT TR9:0T H BE 39 T3 BA
1194 Y
TIRYT SO4TATHT 3R TATIBIHC & bl H b
&
49673 TradT
(1) | 9g 199 g & gyt are
2) 5-dPHC FIBY et HdG ATRT
3) | QP AT HC @) ,ebZvks T 1 Vaeks Vi Rifchdbe 3 HIUe ;
STIKI D d] )
AR " TRIRS TCWHPITADB Y6 HI RS eHg9H CT
HPYATHIABYD STAT AIBIE 3IHT ; TUT
(1) YR YHU9 FAKTFIATTTT ATRT TIfSTd gr8dl
TR9: T H IVAIUI6 |
STHBT SR § Ueh Y1.UF. 1. & 1Y I[HIGdRY% Bl
8T IRO: T A FE TS © |
(4) 659Td
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P RYE)

1-laHkkO; vH;FkhZ dh yxkrkj fMLpktZ izek.k i= esa mfYyf[kr
tgkt ij lkbu&vkWu rFkk lkbu vkWQ Is lacaf/kr izfof’V dks
ukSdk;u vugHko ds :Ik esa fy;k tk,xkA

2- ih-,p-Mh- lacat/kr fo’k; esa gS fd ugh]a blij Hkkjrh; leqnzh
fo”ofo|ky; dk fu.kZ; vafre jgsxkA

3-g® TR &b THSH 01/01/2016 T Td!
Y% H AT A §', 3R ol SW A1+ U
Tord (@) MR (TR BT §, ITH! T

"Hkkx 1Ipu[k.M 4°

Hkkjr dk jkti=k % vIk/kj.k 63

11L.d! Y% T FoSTUAY% P STT 4786 73d ATl

(1)

Ug I MH

F o SYUAT

2)

2:-d hC FABY

et HAG T1 UGIPa4d ATRT
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3)

QLH 3R 3P A+TdT HC
SAK Il

0xZ I % ih-,p-Mh- ds "d-[ esjkbulZ 1s
v- AT"ER (FIGRT TTH) A+l &1 HIUT U8 /,ebZvks AN 1
VieksVis RIfehde 3T HIoeH; iR
vk- YA " TRUIRS TC Wb PARIHb 3 6ch RG] |t
HCUHPTITHANIBYD STAT AIGII U ; TUT
b- fuEu esa Is ,d ;k vf/kd {ks= esa leqnzh mlksx esa de Is de &
0’kksZa dk vuqHko
(1) izca/ku Lrj esa ukSdk;u vuqHko YamijksDr Yavk’2 esa
fu/kkZfjr fuEure Gl ITd ds vykoks
(ii) T HIPTAT oTd U9 H"UT H FHU9 Fd o / IHU9
SOH4TIRY STUT
(iii) ERSNE] egkfuns”kky; ;k fdlh ekU;rk izkIr TGP d
lkslkbVh esa ukWfVdy / E;Trﬁ4'_'|'5|T9 losZ {kd
(iv) fo[;kr tgkt LokfeRo ;k tgkt izca/ku daiuh esa rduhd
v/kh{kd (v) Uh T4 SGE H UrIcIC

[:k]
oxZ Il % ih-,p-Mh- ds 1kFk esjkbulZ 1s
v- AT"ER (FIGRT TTH) Ar+gdT &1 HIUT U8 /,ebZvks AN 1
YaeksVj'a ffcrare 3 ﬁﬂaﬁ,eﬁv
vk-
ST "TRURS TC W PIRHh 316 HIaR B EHEITH CY
BPYTTHABYD SAY NPT 3IHT ; Tl
b- fuEu esa Is ,d ;k vf/kd {ks= esa leqnzh mJksx esa de Is de
3HIS o0’kksZa dk vugHko
(1) 1izca/ku Lrj esa ukSdk;u vugHko YamijksDr Yavk': esa
fu/kkZfjr fuBure SEHE9-ds vykoks

(i) U HIPTAT oTd FHU9 T"UT A YHU9 FI_oT / THU9
Sol4aR9 STI.TT

(iii) STEToR egkfuns”kky; ;k fdlh ekU;rk izkIr NG d
IkslkbVh esa ukWfVdy / Sol149IR9 losZ {kd

(iv) fo[;kr tgkt LokfeRo ;k tgkt izca/ku daiuh esa rduh® v/kh {kd
(v) Th & ¥ H UIele
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4

6549l

©)

1-laHkkO; vH;FkhZ dh yxkrkj fMLpktZ izek.k i= esa mfYyflkr
tgkt ij lkbu&vkWu rFkk lkbu vkWQ Is lacaf/kr izfof’V dks
ukSdk;u vugHko ds :1k esa fy;k tk,xkA

2- Hkkjrh; leqnzh fo”ofolky; dk fu.kZ; &

(i) ¢ -l ih-,p-Mh- lacaf/kr fo’k; esa gS fd ugh]a

(ii) ¢ T YT WEN-HISAD T Sgel §Y Hu-t Iq1 Th
JHU9 SRL:UT YT H BITHT ofT dleU T 89+

bl ij vafre jgsxkA

3g6% Udl b ST g9+ BIHT ST |

4- gHE) UM Adbdd JEU9 AT & "Hd T IO
SS4T7TT 3R TADBIHC & "HdA H6gH HC URH HC
8.1 «= g[fapd FIwT H A1+7 g1 I8 T

5- g Td! U = TYU9 S & 1Y §9 THU9 SoNl4T 7
3R STATIBTHC & "G B6eH HC UG HC 8.1 UH DIy
SR 4 1+ g1 9hd &'

2015 T AT 69

[BFRI6HRY U7RNE Hhid T BLU, 2015-33-19 SHID 23-12-2015 P rer]

TR ATl 3R HERIFR Sol4TI737% "l HHEED 1haR & Ug b SAT HAG

ATIHIG 9

I |91 TR ThER

2. Iknksa dh la[;k 4

3. oxhZdj.k SYH

Hkkx 1mp[k.M 4° Hkkjr dk jkti=k % vik/kj.k 65

4. | Oksrueku a9 98-3 1.15,600-39,100 & T 3Ud.
1.6,000 |
TEAD <THER & U 6 I & Halveid GR167 dh
Thek GRT 19 & &€ 31.4.d. 1.7,000 b ST T8 §%] |
3.9.d. 1.7,000 H 5 T o H¥oI-1db &=16 dh Thek T
811 & 91 31.U.d. 1.8,000 & STT T8 8% |

5. | I UC YA IR TTAUGE | AN |
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et YdG o ST 3y T

3591 Y 3BYD Tg9°
(CI-T*?:[ HIHT% H P cflidd ADRT 2 el dob

TRATAGoSTIG ) |

iefts HAG ds fy, vko™;d “kSfikd
rFkk vU; ;ksX;rk,;

S[dKJh:

(@) Hkkjrh; leqnzh fo”ofolky; TaM%3{R / a7 mlls

ekU;rk izkIr fdlh vU; foofolky; & TIRIAT AT garal 3R

AENNR Eoll47g 73T / AR argendl 3R STgTSl

ATHI6UH HH T HH 55 % 3P (T qHD: e08) H

TABIVER dSecT & TTY ST R: TTh 7RBIS6 3R
TR e SR HERITR

NI4T 7T / AT ATl 3R SETol

4THI6UH TP dSec |

() YR GJU9 FAKTFIATTTT ATRI

[ SIqUT8ar TUR9:T H IVAIUI6 |

Hkkjrh; leqnzh fo”ofolky; JEIT2%3R / TT mlls ekU;rk

izkIr fdlh vU; fo”ofolky; & I aT"qehar 3R

HETNINR S 73T / T ar'gahal 3R SIgTa

4THI6U 1 U U181, & 1Y I[HIGaRY &I Tisdl

RO:THFC T TR E |

inksUufr@izfrfu;qfDr ds 1zdj.kksa m,—_@@{f} |

esa D;k Hldls HAG ds ty, fu/kkZfjr
vk:a vkSi “kSf{kd :ksX:rk.i vkxw

Ikjhoh {k.kkof/k] vxj gks rks

20kZ

10.

HAG hC Ul4d

Had et HdG |

11.

inksUufr@ izfrfu;qfDr@
LFkkukarj.k }kjk

NINGES o

1zfrfu;qfDr@ LFkkukarj.k fdl xzsM
Ie fd-k tkmk oS A

12.

Pk;u Ifefr dh lajpuk

TG FSHAT SHDRBNI -

()P du4d

(i1)3UPp cTU4d

( iii )3T &b Ueh ukferh

(iv)HEBYT FIUTT & 8@

(V)TD THER HaAY4d ATRT AISHA ¢haT ST vi)
lgk;d izksQ]j ftl fo’k; Is lacaf/kr gS] ml fo’k; esa fo’ks’k
Kku ;k #fp ds fy,] £’k {kk ifj’kn }kjk flQkfj’k fd;s x;s
ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr }kjk ukfer
fo”ofolky; dh Isok esa u jgusokys nks O;fDrA

p;u lfefr dk dk;Zo Rr] fuEu rhuksa eas Is de Is de

fdUgaha nks InL;ksa «:IRT c¢SBd esa Hkkx = R AN
= B0 ulevllead dh nkfarh] W EL ALELT AL-7dL£ Lh

13

Lksokfuo'fRr dh vk;q

65 0’kZ
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14. | fVIikh 1. Hkkjrh; leqnzh fo”ofolky; HIRd o SIEX Xg+ dTal UT8
I[HIGARY & FGH6 HFAdST! dhiv ST T JHD: o
I QT TVHR B BT IBYBR 3T § |
2- Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys vkns’kksa
ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr tutkfr @vU;
fiNM+s tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp
vk;q lhek esa NwV dt Sl A
3- vH;fFkZ:;ksa 1Is vkosnu izkfIr ®vafre Sfay élf vgZrk
“krksZa dks fu/kkZfjr djus ds fy, eq[; frfFk BT A
2015 BT 3T 70
[PRA6HRY T7IYG Thid F BI.Y. 2015-33-19 GAI® 23-12-2015 P rer]
T ITIH Al 3R TEMFR Soi4T973S "&d HIB-oIfa1Id & U P SAU HAG
4TgHIGd9

1 PG g -Ifgddh

2. Iknksa dh la[;k 4

3. OXthj .k SQT:G;

4. | Oksrueku AdTTS-4  1.37,400-67,000 P TTY 31.T.Q.
19,000

5. | AT U YA IR TV USE | Lkh/ks HAG ds fy, ykxw
ugha

6. | Wit HaG & STAY Mg HHAT 45910 H 3BYD 697

"Hkkx 1u[k.M 4° Hkkjr dk jkti=k % vlk/kj.k 67

(@Y ATHAY% T $AU4d ATRI2 IId db
RO THAG) |
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iefls HAG ds fy, vko;d “kSfikd
rFkk vU; ;ksX;rk,;

HAKIdh:

(@) Hkkjrh; leqnzh fo”ofolky; TaIT%3fR / AT mlls
ekU;rk izkIr fdlh vU; fo”ofolky; & T aT"qara T
SETS 4THI6URT Uh YeBYd ;8 H U0, S, 3Ry
T AT agHal 3R AERINR Soi4- 73T / AT
IS AT 3R STGTS 4THIUH HH I HH 55 % 3 (1
JHF: ¢:8) H " ARIVR dSe) & 1Y 3BT : Us
RPIG6, RATY H AT AT'IH Al R AGRITR
SON4T 73T / AT A1gH el 3R STgTol 4THI6CUH
TP dSec |

€C)) ¢t fo”ofolky;, PHictol g1 APl iZkII’WW
T YTFATNT (RF: U1 31T AU HC 21U4d esa
lgk;d izksQlj W:) esa STUTSMR /AT SITHYTRT
vkB o’kksZa dk PIdH vuqHko | izdk”ku ds :Ik esa
fuEure 5iqLrd$/ izdk’k-$ ds 1kFk izdk’ku dk;Z
vkSj@;k lanfHkZr tuZy esa vuqla/kku@ uhfr izi= Pl
&MU

(STdT)

TH 4fdwdd SIS 47THI6UT SATNT 7 S8 SR/ T
4THI60 H &4 HC o Y4d 7 PTATHI2 T BT URISR
YT (FAKIFIATTAT § Ueh gD <ThER & SRIER
I HUR Ug UR) lizdkku ds :1k esa fuEure liqLrh/
izdk”k ds 1kFk izdk”ku dk;Z vkSj@;k lanfHkZr tuZy
esa vuqla/kku@ uhfr izi= T &HIUT|

okaNuh; %

@) BB I"JAUR|

() SI-CCTTATHYUM Lij esa folkfFkZ;ksa dks
ekxZn”’kZu bT &HIUT|

inksUufr@izfrfu;qfDr ds izdj.kksa
esa D;k Tidls UAG ds ty, fu/kkZfjr
vk:a vkSi “kSf{kd :ksX:rk.i vkxw

vk;q % ugha
“kSt{kd rFkk vU;
;ksXrk, i % gka

Ikjhoh {k.kkof/k] vxj gks rks

Hiefls 4G ds fy, 2 0’kZ

10.

HAG hC Ul4d

qiefls HaG @inksUufr@ izfrfu;qfDr@ lekos”k
og VH;FkhZ ftlus izfrfu;qfDr ij ¥g =IfdUd -ds

dlr acn
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11.

inksUufrds izdj.k esa fdl xzsM ls
fd;k tkuk gSA

TH YD o IhIR, SRASSHd GRIGIMRFIHTIT
UGIPA4d ASHAT ATRT HiTichd o e 31.0.9. |
8,000 T ST:UT & 3 TTd RT HR STAT G, Id1 84 T 1.
37,400-67,000 3..d. & 1Y 1. 9,000 H "YMIA7Rd
HRA &b ST U8 §%TT 3R THISHUC <ThIR &
TERAAMIA8 % |

12.

p;u lfefr@foHkkxh; inksUufr Ifefr
dh lajpuk

TG GSHAT SHHREI -

()P cTu4d

(i) SUP U4d

(iii )3MTgP & U ukferh

(iv)HEBYd FIURT o G4

(V)ED THIR HAY4T ATRT AISHA ¢hT ST vi
YHBIUIUD fil fo’k; Is lacaf/kr gS] ml fo’k; esa fo”’ks’k
Kku :;k #fp ds ty,] £’k {kk ifj’kn }kjk flQkfj”’k fd;s x;s
ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr }kjk ukfer

fo”ofolky; dh Isok esa u jgusokys nks O;fDrA
p;u Ilfefr dk dk;Zo'Rr] fuEu rhuksa eas Is de Is de

fdUgaha nks InL;ksa =:IRT c¢SBd esa Hkkx - TR AT

:I::‘llll 1 1T Jd 11 1o . 1111 y1. 011711 a1 .7 1. 1.1

13

Lksokfuo'fRr dh vk;q

65 0’kZ

14.

fVIi.kh

ST THY 356 Jal &b SAT Tg9< BIFT ST 2.
Hkkijrh; leqnzh fo”ofolky; HRd o ST8% 3§ Tl T18
I[HIGARY, & FaH6 HFIdST! Hhiv ST T THD: &
HIFH H W:oTVHR PR BT AHBYBR @A © |

3. Hkkjr 1jdkj }kjk le; le; 1j tkjh fd;s tkus okys vkns”’kksa
ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr tutkfr @vU;
fiNM+s tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Cal mPp
vk;q Ihek esa NwV a°r GlTQTﬁ A

4- vH;fFkZ:ksa 1s vkosnu izkfIr Phvafre ~fay Ep[ vgZrk
“krksZa dks fu/kkZfjr djus ds fy, eq[; frfFk B-T"ﬂ A

2015 P AT 71

[BTA6HRI U7INE HbiT T B1Y. 2015-33-19 ETid 23-12-2015 P rer]

TR aTJH el 3R HEMFR Soi49977%h "SHdl HIbIRd UG & SAT HAG 4T9HIGA9

1 UG &1 A1H B
2. Iknksa dh la[;k 2
3. oxhZdj.k SIH
THKkx 11p[k.M 4° Hkkjr dk jkti=k % vIk/kj.k 69
4. | Oksrueku ddd -4 1.37,400-67,000 P TTY .U,
1.10,000
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rFkk vU; ;ksX;rk,;

5. | TEIT U YA IR T UGS | Lkh/ks HAG ds fy, ykxw
ugha

6. | et HaG o SAU g A 5597 ¥ 3BYD g9
AT A% T Hav4d ATRT 2 Iidd db
RATGAEITHHAG) |

7. | Hiefls HAG ds fy, vko”;d “kSfikd | TAKID:

(@) AT AT AT STgTel 416U U YeBYd
58 AU T EL., SIRETY T AT argehdl 3R
HAENITR Eol4Ta73T / AT a1 el 3R STgTel
4THI6U H HH H HH 55 %3{h (AT GHb: c0'S) H
"IADIVR dSeT b HIUUD ZATd FIATH |

(M) ¢yl fo”ofolky;, Pictol a1 AP izKIr3fTHHUT
G YT/IATNT esa ST-UTSR / AT STHUTHHT vkB
0’kksZa dk PZAH vuqHko, SR04 J 64 5
Hlddde - <l I YHD: | izdk’ku ds :Ik esa fuEure
10igLrh $hT izdk’ku dk;Z vkSj@;k
SHUM@lanfHKZr tuZy esa uhfr izi= T &HATU[S]-
E%E'Lrj esa folkfFkZ:ksa dks ekxZn”kZu I
vuqHko3TIK I g |

(314d)

STIFUT / OIc6 / T0G SATNT A §eF HC oryga |
PATH1S T BT URIGR 3IHd, o IHH T HH 5
HIAFAKIFTATTTI J U g - o110 &b JHd: Ug
UXlizdkku ds :1k esa fuEure 3igLrp$hlizdk’ku dk;Z
vkSj@;k ATIUT@lanfHkZr tuZy esa uhfr izi= T
&HTUT [S1-C¥CLrj esa folkfFkZ:ksa dks ekxZn kZu BT
vuqHko3TaKI® & |

inksUufr@izfrfu;qfDr ds izdj.kksa
esa D;k Tidls UAG ds ty, fu/kkZfjr
vk:a vkSi “kSf{kd :ksX:rk.i vkxw

vk;q % ugha
“kSf{kd rFkk vU;
;ksXirk, i % gka

Ikjhoh {k.kkof/k] vxj gks rks

Hiefls YdG ds fy, 2 0°kZ

10.

HAG & C Ul4d

diefls YdG @inksUufr@ izfrfu;qfDr@ lekos”k
og VH;FkhZ ftlus izfrfu;qfDr ij <ThR ds :1k esa 3 0’kZ
dk larks’ktud dk;Z fd;k gS lekos”k ds fy, vgZ gSA
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11.

inksUufr ds 1zdj.k esa fdl xzsM s
fd;k tkuk gSA

1. Hkkjrh; leqnzh fo”ofolky; 9T mlls ekUj;rk izkIr fdlh
vU; fo”ofolky; AT arda i 3R AR
ST 73T / AT AT ghdl 3R ST8TS 47THI60T 7
2. Hkkjrh; legqnzh fo”ofolky; HHGIfATUD ds :1k esa 6
0’kZ ®I vugHkoA

3. izdk”’ku ds :1k esa fuEure 10iqLrd$PI izdk’ku dk;Z
vkSj@;k ATIUT@IlanfHkZr tuZy esa uhfr izi= &l
&HIUT A

4. B1-CXCLj esa folkfFkZ:ksa dks ekxZn"kZu &I
vuqHko3{TdKI % I

5. TSI GRI67 3R FAUTTRI UGIPH4d GSH4d
ATRI HiTich & 3L |

12.

p;u lfefr@ foHkkxh; inksUufr Ifefr
dh lajpuk

p;u Ilfefr esa fuEu
gksaxs %

(1) dqyifr

(i1)3YUPp cTU4d

(iii) vkxUrqd & ,d ukferh

(iv) vxj izksQslj gks rks] lacaf/kr foHkkx & qd

(v) dqyifr }kjk ,d izksQslj ukfer fd;k tk,xk

(vi) izksﬁﬂj ftl fo’k; Is lacaf/kr gS] ml fo’k; esa fo’ks’k
Kku ;k #fp ds fy,] £’k {kk ifj’kn~ }kjk flQkfj’k fd;s x;s
ukeksa dh 1Suy esa Is] dk;Zdkfj.kh Ifefr }kjk ukfer
fo”ofolky; dh Isok esa u jgus okys rhu O;fDrA

p;u lfefr dk dk;Zo'Rr] fuEu pkjkas eas Is de Is de

13

Lksokfuo'fRr dh vk;q

65 o’kZ

14.

fVIi.kh

1.QUI6DISTD UlTaal C dSect oTd HRH b STY
STT THY 3{g6% Ydl o STY g9+ BT SITTT 2.
Hkkijrh; leqnzh fo”ofolky; HRd o S8R 3§ Tl T18
I[HICARY P TGH6 HFAIST Hiv ST 1 IHE: &
HTH I Ao TVHR B BT AHBYBR G § |

3. Hkkjr 1jdkj }kjk le;&le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwipr
tutkfr @vU; fiNM+s tkfr@ “kkjhfjd fodykax

vH;fFkZ;ksa Eall mPp vk;q&lhek esa NwV al OlUT A
4- vH;fFkZ;ksa 1s vkosnu izkfIr hvafre ofay éaf vgZrk
“krksZa dks fu/kkZfjr djus ds fy, eq[; frfFk é“ A

"Hkkx 111u[k.M 4°
[BTA6BHRI UTRVA HbiT T B1Y. 2015-33-20 I 23-12-2015 P rer]

Hkkjr dk jkti=k % vIk/kj.k 71
JqU9 §

Ug pIdH

TP <THIR (3U6TM"S)

Iknksa dh la[;k

1
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3. oxhZdj.k SYH
4. | Oksrucku Jdd §'8-3 1.15,600-39,100 & J1Y 304,
1.6,000 |
e ThIR & U H 6 ITd & JdI¥oe a=67 dh
Thek OXT 819 & &€ 3{.9.9. 1.7,000 I STT TI8 %71 |
3.U.d. 1.7,000 T 5 T &b HdSo-h GRI6 dh Thek TR
81 & d1g 3.U.d. 1.8,000 & STU UI8 %! |
5. | -MITAUE SUATIRIHAUGE | AN A9 |
6. | Tieh YdG & ST 31y A 359Td ¥ 3BYUD 789+
AT A% H $AU4d ATRI 2 I db
RO THAG) |
7. | Hiefls HAG ds fy, vko”;d “kSfikd | SHTAKID:
rFkk vU; ;ksXrk, () fdlh ekU;rk izkIr Hkkjrh; fo”ofolky; ATdh HIPTT
Td FICXN FAIKIFIATTAT T 3irBT : U 7Rb1S6%P
1Y Y68 H "D dSe 1R HH A HH 55 %
3P (AT GAD: ) H Y68 A'ATIRIVAR dSecT |
() FAKAFIATTC 3G 3TN ART Y68 b
NulY oold w9y UIgdl  UX9:: Ul
FIKAFGATTST 3 3TN ART HIPY
TASY6RIT"S o ST S ARG B "dR9Y UTsdl
TRO:~TH IVAIUI6 |
Y68 H T YL.Ta 3. & 1Y I[HIGaRY Bl
w {9TRTY "dR9T UISAT RO: T FE 9 T3 § |
8. inksUufr ds izdj.kksa esa D;k Tiefls F1'I117-|_6'9«::f:::- I
YdG ds fy, fu/kkZfjr vk;q vkSj
o | Ikjhoh{k kkof/k] vxj gks rks 20°kZ
10. | YaG HC U4d FHad Gt HaG |
11. inksUufr@ izfrfu;qfDr@ FTPHTS'% |
LFkkukarj.k }kjk
HdG dsizdj.k esa]
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12.

Pk;u Ifefr dh lajpuk

I FSH4d THHRGI :

()Y au4d - 3fY:

(i) SUP AU4d

(iii )3MTIgP & U ukferh

(iv)HeBYd FIURT o G4

(V)TH THIR AU4T ATRT AISHI T ST vi )
1gk;d izksQ]j ftl fo’k; Is lacaf/kr gS] ml fo’k; esa fo”’ks’k
Kku ;k #fp ds fy,] £k {kk ifj’kn~ }kjk flQkfj”k fd;s x;s
ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr }kjk ukfer

fo”ofolky; dh Isok esa u jgus okys nks O;fDrA
p;u Ilfefr dk dk;Zo'Rr] fuEu rhuksa eas Is de 1Is de

fdUgaha nks InL;ksa :IRT ¢SBd esa Hkkx - TR A
= SN byl lrad dh ulbfarh]l W EL &1L EL] AL-7AL£ Lh

13

Lksokfuo'fRr dh vk;q

65 0’kZ

14.

fVIi.kh

1-Hkkjr 1jdkj }tkjk le;&le; 1j tkjh fd;s tkus
okysvkns”kksa ds vuqgikyu esa vuqlwfpr tkfr@vuqlwipr
tutkfr @vU; fiNM+s tkfr@ “kkjhfjd fodykax

vH;fFkZ:ksa dks mPp vk;q&lhek esa NwV a°r of! A
2- vH;fFkZ:ksa 1Is vkosnu izkflr dvafre Sfay 69[ vgZrk

2015 BT AR 73

[BIA6HR URYA Hehil H B1.Y. 2015-33-20 Gidh 23-12-2015 & rgr]

U9 §EF & "Hd HIEAD oIhIR (FIVASR i) & UG & STAY HAG 4TaHdd9

1 e &1 911 TEH 1HIR (FIVA3NRATIH)

2. Iknksa dh la[;k 1

3. oxhZdj.k SIH

4. | Oksrueku I §3-3 1.15,600-39,100 & 1Y U3,
1.6,000 |
eI THhIR & U H 6 ITd & GdI¥o-h G=167 dh
Thek OXT 819 & &€ 3.9.d. 1.7,000 & STT UI8 %! |
394, 1.7,000 5 Il o HTSIb &RI69 dh Thek T
8 & 971G 31.9.d. 1.8,000 & STT T8 %I |

Hikkx 1ip[k.M 4° Hkkjr dk jkti=k % vIk/kj .k 73

5. | AT UE SYATIRIIAUGE | ANLAEYC |

6. | Tieh YdG o SAY Y- 359Te ¥ 3BYUD 7897
(@f*q HHA% H @QﬂMH AdRT 2 Yl doh
UGS IG) |
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Iiefls HAG ds fy, vko”;d “kSfikd
rFkk vU; ;ksX;rk,;

SHIKID:

() fdlh ekU;rk izkIr Hkkjrh; fo”ofolky; dTdd HIPYI

oTd FICRN FAIKIFIATTAT A 3irBT : U 7Rb1S6%P
SR R (oo A | 48t 3R

Fo/SETs) igu a1 HH I FHH 55 % 3 (A1 THD:

e8) AT UG H "dHI VAR dSec |

() FAKAFTATTTY 3G AN AGRT a1 U &

NS oold Xw {9T qisdr U9l 4l

FAKIFIATTAT 3{a SR ATRT HIPTAT «Tdal Ug

& STT ST RE HRIT "dR9T WISl UR9:T H IVailUl6

|

(N)aT UIA/FIVd/ aaidh- | U U.Ud. 81, & 1Y

J[HIGARY% DI Aw {9TRT "dR9T UIdl UR9:+1 H T

CCRIERA

inksUufr ds izdj.kksa esa D;k Tiefts
HAG ds fy, fu/kkZfjr vk;q vkSj

¢l OCc1 1 1 i A | 1

Eﬂjl:rg9 ~::I?I::- |

Ikjhoh {k.kkof/k] vxj gks rks

20’kzZ

10.

HAG hC Ul4d

Had et HdG |

11.

inksUufr@ izfrfu;qfDr@
LFkkukarj.k }kjk

YAG  ds izdjk

XTI O

esa]

AN AB9S |

12.

Pk;u lfefr Idh lajpuk

TG GSH4d THBREI -

()P dU4d - 3AHY:

(i) SUP U4d

( iii )3T o U ukferh

(iv)HSBYd FaUTT o &

(V)T -ThIR HAU4T ATRT AISHI T SITTI( vi )
lgk:d 1zksQslj ftl fo’k; Is lacaf/’kr gS] ml fo’k; esa
fo”’ks’k Kku ;k #fp ds fy,] £’k {kk ifj’kn~ }kjk flQkfj’k
fd;s x;s ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr }kjk
ukfer fo”ofo|ky; dh Isok esa u jgus okys nks O;fDrA

p;u lfefr dk dk;Zo'Rr] fuEu rhuksa eas Is de Is de

fdUgaha nks InL;ksa <IRT c¢SBd esa Hkkx = 1 R A
- = %‘l‘l‘l’

1 XTI 1 11 1 C 13 11 71 _O0 11 71 1 11 rZ 11 &~ 11

13

Lksokfuo'fRr dh vk;q

65 0’kZ

14.

fVIi.kh

1. Hkkjr [jdkj }kjk le;&le; ij tkjh fd;s tkus okys
vkns”’kksa ds vuqikyu esa vuqlwfpr tkfr@vuqlwfpr
tutkfr@vU; fiNM+s tkfr@ “kkjhfjd fodykax

vH;fFkZ;ksa P mPp vk;q lhek esa NwV é:'f ol A
2- vH;fFkZ:ksa Is vkosnu izkfIr Phvafre Sfay _69[ vgZrk

“lrlraZa Alzo fir /717 fir dinie Ao £x1 oal- fH-fH- El]il A
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2015 T AT 74

[ETA6HIR9 U7RYA HehiT & 1. 2015-33-20 G 23-12-2015 & rgr] THU9
U & "Hd AUERID NHIR (S MR 3MMY4d6 ~¢ T 8¢ / Gies 3R Fag

)
P US & SAU HAG 4TIHIIA9

1 | ygHTm HETID THIR (S 3R STY4d6 ~ Gl e /
Uie6 3R Aag- seF)

2. Iknksa dh la[;k 2

3. |oxhzdik S

4. | Oksrueku a9 9°8-3 1.15,600-39,100 & TTY 304,
1.6,000 |

TEA® IhIR & U H 6 Tl b Advoi-ed aR169 dh
Thek OXT 819 & §1¢ 3.7.9. 1.7,000 & STT TI8 %71 |
3{.U.d. 1.7,000 T 5 T b HdSoieh GR16 dh Thek TR
811 & 91 31.U.9. 1.8,000 & ST T8 §% |

5. | T 9g UG YA IR ITA UG @

?11"1'_4_6'9-:5::- |

6. | et vaGgd ST Y-

3597 ¥ BYD 79
@7 ATHAY 7 $AU4dT ATRT 2 A dP
TGS le) |

7. | Wefls YAG ds fy, vko”;d “kSfikd
rFkk vU; ;ksX;rk,;

S{TdKh:

(h) fdlh ekU;rk izkIr Hkkjrh; fo”ofolky; dTdch HIPYAI
oTd FICRT FAKIFIATTCR & 3431 Q: Uh 73hIS6%
Y a1 IR "Tddh/ RIdHT M "Iddh/

"Hkkx 1Ip[k.M 4° Hkkijr dk jkti=k % vik/kj.k 75
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EONl4-IRY "1/ JATBIHC "AIdd dSe 13MR
/eI igu a1 HH I HH 55 % 3 (A1 TS
' S) | NTaHTY XRI 47w UITd/ THTT(3icRT6w {97
T73dg 3R ITS)/ T YT 47w UITdl/ THETT
(Ui 3R Adg §e) bz YIS 1aaqTT 2=
4w UTTd/ THETT A" ATdHIVAR dSecT |

(T) FIKAFTATTST S T AGRT §4 & ST
ool d XIw {9Y q18dl OR9:::1 Il
FAKIFIATTAT 3{a SR AdRT HIPTAT <Tas e
& STTT ST RE HRIT "dR9T WISl UR9:T H IVailUl6
|

EY H TP 0.3 & 1Y I[HIGIRY

w {9TRTY "dR9T UIAT WRO: T FE G T3 8 |

8. inksUufr ds izdj.kksa esa D;k Tiefls AN T894 |
HAG ds fy, fu/kkZfjr vk;q vkSj
o | Tkjhoh{k kkof/k] vxj gks rks 20kZ
10. | 4dG HC T14d FHad greh HdG |
11. inksUufr@ izfrfu;qfDr@ Fﬂ‘l:@ffﬁ |
LFkkukarj.k }kjk
HAG dsizdj.k esa]
12. Pk;u lfefr th iajnpuk T4 SH4d W—ﬁ :
(i)Ppelu4d - 3HY:
(i1)3YUPp cTU4d
(iii )3MTIq® & U ukferh
(iv)HEBYd FIURT o g9
(V)T -ThIR HAU4T ATRT AISHI T SITTI( vi )
lgk:d 1zksQslj ftl fo’k; Is lacaf/’kr gS] ml fo’k; esa
fo”’ks’k Kku ;k #fp ds fy,] £’k {kk ifj’kn~ }kjk flQkfj’k
fd;s x;s ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr }kjk
ukfer fo”ofo|ky; dh Isok esa u jgus okys nks O;fDrA
psu lfefr dk dk;Zo Rr] fuEu rhuksa eas Is de Is de
fdUgaha nks InL;ksa «:IRT ¢SBd esa Hkkx - R AN
= B0 vyl lrad dh nlfarh] IWEL &ILELT Ab-ZdL£ bh
13 Lksokfuo'fRr dh vk;q 65 o’kZ
14. | fVIikh 1. THEIT/ FIaHTRI /IR 479w OTdDC dSect & il

& TR HHKkjrh; leqnzh fo”ofolky; BT 470164 3i4TH

BHTTA
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2. Hkkjr 1jdkj tkjk le;&le; ij tkjh fd;s tkus okys
vkns”kksa ds vuqikyu esa vuqlwipr tkfr@vuqlwtpr
tutkfr @vU; fiNM+s

tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Eal mPp vk;q&lhek]

esanVa \_T||Q‘i| A

X ¥ oWl > 1o el o pgnr& = 1

2015 BT AT 75

[BTA6BRI UTRYA HhiT I B1Y. 2015-33-20 i 23-12-2015 P rer]

U9 S & "HA TIE - oTFATID (SU6M"8/FIVAAR TEidh) & UG & SAT HAG

4TgHITE9
1 Ug &1 1 g < TTI® (AU6TM"S/FIVANRTRATH)
2. Iknksa dh la[;k 1
3. |oxhZdik STF
4. | Oksrueku JaTdS-4  1.37,400-67,000 B T1Y 3A.U.T.
1.9.000 |
5. | WIgA U JYATTRITT UGS | Lkhvks HAG ds fy, ykxw
ugha
6. | el HAG & ST Y- 4591 H 3BYD 59

@AY ATAY, T pAu4d AR 2 9T dh
RO THAG) |

7. | Hiefls HAG ds fy, vko;d “kSfikd
rFkk vU; ;ksX;rk,;

HIIKIdh:
(P) fdlh ekU;rk izkIr Hkkjrh; fo”ofo|ky; dTd HIPYI
Td FacRlt FAKIFIATTET § 34T X Ul 7RBIS6H
1Y Y68 H "D dSe TR HH J HH 55 %
3P (@1 THF: ¢8) H Y68 A ARIVAR
dSeT3MR3Y6TMs H YT SN, |

(Hmn
fdlh ekU;rk izkIr Hkkjrh; fo”ofolky; T HIPYCT
STAFacRll FAKIFIATT ¥ 31T R1: U RBIS6PH
1Y 91 U1 "1 dSe 1R WY/3ATSHS ) igy a1 &H
B 55 % b (AT GHD: e28) AAT U I
"TABIVR dSe TR a1 VIA/FIVA/ AT H
CIRC RSN

3R

"Hkkx 1Ip[k.M 4° Hkkijr dk jkti=k % vik/kj.k 77
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(M) eyl fo”ofolky;, Pictol g1 APl izklr&@ YT
YT/ ATTesa 2: T YAT STHUH HC 224 esa
lgk;d izksQlj PIHD: > Y4d TR STUTSR /AT
STHYUTTPRT vkB 0’kksZa dk PYTITH vugqHkoA izdkku

ds :Ik esa fuEure 5iqLrd$/ izdk’k$ ds 1kFk izdk”ku
dk;Z vkSj@;k lanfHkZr tuZy esa vuqla/kku@ uhfr izi=
DI &HITTA

okaNuh: %

(P)PTxH JH"TAUTR |
(M) g\TJ-Ei_C’GﬁTG[ﬂHW Lrj esa folkfFkZ;ksa dks

ekxZn”kZu hT &HIUT A

inksUufr@izfrfu;qfDr ds izdj.kksa
esa D;k Tidfls HAG ds fy, fu/kkZfjr
vk:a vkSi “kSf{kd :ksX:rk.i vkxw

vk;q % ugha
“kSf{kd rFkk vU;
;ksXirk,i % gka

Ikjhoh {k.kkof/k] vxj gks rks

Hiefls 4G ds fy,2 0’kZ

10.

HAG hC Ul4d

qiefls HaG @inksUufr@ izfrfu;qfDr@ lekos”’k
og VH;FkhZ ftlus izfrfu;qfDr ij §g — «IfdTUhds :1k
esa 3 0’kZ dk larks’ktud dk;Z fd;k gS lekos’k ds fy,

11.

inksUufrds izdj.k esa fdl xzsM s
fd;k tkuk gSA

TH YAD < THIR, SR AINSHd GRIGTMR
FIUNI UGIPA4d GSHAT ATRT Gidichd & 3L
3dU..1.8 000 7 SIS AR P SAAT 3
8, 9 §'8-4 T 1.37,400-67,09.1.% TTY 3{00 .
1.9 000 H "YMIA73d B P STT T §%T 3R

-

12.

p;u lfefr@ foHkkxh; inksUufr Ifefr
dh lajpuk

TG FSHAT SHDRB NI -

()P dU4d - AHfT:

(il)3UPp u4d

( iii )3T o U ukferh

(iv)HEBYd FIURT o g9

(VD THIR HAU4T ATRT AISHA BT ST

(vi)¥g — «IfUUPftl fo’k; Is lacaf/kr gS] ml fo’k; esa
fo”ks’k Kku ;k #fp ds fy,] £’k {kk if;’kn }kjk flQkfj”’k fd;s
X;S
ukeksa dh 1Suy esa Is] dk;Zdkfj.kh Ifefr } kjk ukfer
fo”ofolky;
dh Isok esa u jgusokys nks O;fDrA
p:u lfefr dk dk;:Zo Rr] fuEu rhuksa eas Is de Is de

13

Lksokfuo'fRr dh vk;q

65 0’kZ
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14.

fVIi.kh

1.qUl6HISTD GITAS! HC dSesT <Td HR b STT
ST YHY 3156 Jal & STY 759 BIHT ST 12,
Hkkjr [jdkj }kjk le; le; ij tkjh fd;s tkus okys vkns”’kksa
ds vuqgikyu esa vuqlwfpr tkfr@vuqlwipr tutkfr @vU;
fiNM+s tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Cal mPp
vk;q lhek esa NwV ol \_S|TQTﬁ A

3. vH;fFkZ:ksa 1s vkosnu izkfIr dvafre Sfay ézf vgZrk
“krksZa dks fu/kkZfir dius ds fv. eal: frfFk B A

2015 T AT 76

[BRI6HRY T7RYA HhiT T H1U, 2015-33-20 SHIb 23-12-2015 & rer]

U9 §EF & "Hd TS - IS (TS AR 3AY4d6 ~o T §e4 / Ui 3R Fidg

LR
& UG o ST YAG 4TTHIIA9

1 |gg &AM g —oTATIP (UG 3R 3HTY4d6 ~, T §¢4 / UIce
3R ag §e)

2. Iknksa dh la[;k 2

3. OXthj .k SQTZ$

4. | Oksrucku JdTTS4  1.37,400-67,000 P TTY 3.T.Q.
1.9.000 |

5. | TEIT U YA IR T UGS | Lkh/ks HAG ds fy, ykxw
ugha

6. | Hidt YdG & ST SY-HiAT 459Td ¥ SBYD 59
(Zﬁ*t[ HIH% H Ppefudd ADRT 2 HIcT db
RO H ) |

7. | Hiefls YAG ds fy, vko”;d “kSfikd | STAKID:

rFkk vU; ;ksXrk, () fdlh ekU;rk izkIr Hkkjrh; fo”ofolky; ATdh HIPTT

oTd FISRN FAKIFIATTAT A 3irBT : U 7RPI1S6%h
1Y g1 U1 "1/ T R "I/ SoM4-0R9
"JTie/ TATIBTDC "AIeTeb dSe TR
/3T igu a1 HH I HH 55 % 3 (A1 THS:
e>8) H T ]I 47w UTTd/ THET(3{dRT6w (9T
7398 3R TGS/ TIaERT TG 47w UNTdl/ THEY
(U6 3R Frag deF) TTbls HaHS gy I
4FwUTTd/ THETT H'ATARIVAR dSect SIRTEBTS: 8 H
e Sl |

Hikkx 1 [k.M 4° Hkkjr dk jkti=k % vik/kj .k 79
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3R
() BT fo”ofolky;, BIctel AT HIPTAT izkIrHTHUH
G U3 AT esa RI: U ST ITHUH HC 54T esa
lek;d izksQlj FIHD:f>"U4d TR STUISR / AT
S[HYTHRT vkB 0’kksZa dk PAdH vugHkoA izdkku
ds :Ik esa fuEure 5iqLrd$/ izdk”’k-$ ds 1kFk izdk’ku
dk;Z vkSj@;k lanfHkZr tuZy esa vuqla/kku@ uhfr izi=
BT &HTUIA

(QT)

SRIFUT SR/ Ulc6 SR/ G SATNT H §¢47 HC
2"Y4d HFAKIFIATTAT H U I8 - <TfATUdH &b
AP UG WR PYAdH12 9T 1 URIAR 34 lizdk’ku
ds :Ik esa fuEure ligLrep P izdk”’ku dk;Z vkSj@:k

SHYM@lanfHkZr tuZy esa uhfr izi= T &HTOT |
okaNuh: %

(

F)BTxH TH AN |(F) S-SRI Lij esa
folkfFkZ;ksa dks ekxZn”kZu T &HIUT A

8 inksUufr@izfrfu;qfDr ds izdj.kksa| vk;q % ugha
esa D;k Tidlls UAG ds fy, fu/kkzZfr| “kSf{kd rFkk vU;
vkia vkSi “kSfikd :ksXurk.i vkxw| sksXirk,j % gka
9 Ikjhoh {k.kkof/k] vxj gks rks Tiefts HAG ds fy, 2 0’kZ
10. | HdG ®C U4d Hiefls HaG @inksUufr@ izfrfu;qfDr@ lekos”’k
og VH;FkhZ ftlus izfrfu;qfDr ij 96 — «IfdlUdhds :1k
esa 3 0’kZ dk larks’ktud dk;Z fd;k gS lekos’k ds fy,
11. inksUufrds iZdj.k esa fdl xzsM 1s W Tdeddh W @'H(.hw a’_tz‘mq&ﬁ’q
fd;k tkuk gSA )
FAUNI UGIPA4d GSHAT ATRT Gidichd & 3
3dU..1.8 000 7 SIS AR P SAAT 3
&, 3 I'S-4 T 1.37.400-67,000d & 1Y .,
T.311.9 000 H "YMId73d B &b STAT U8 %7
12. p;u lfefr@ foHkkxh; inksUufr Ifefr | g9 gsmsqg W—;ﬁ :
dh lajpuk (1)PY4d - 3HfT:
(i) SUP U4d
( iii )3TIq® o U ukferh
(iv)HEBYd FIURT o G4

(VD THIR HAU4T ATRT AISHA BT ST
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(vi)¥de —=IfATUP il fo’k; Is lacaf/kr gS] ml fo’k; esa
fo”’ks’k Kku ;k #fp ds fy,] £’k {kk ifj’kn }kjk flQkfj’k fd;s

X;8
ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr }kjk ukfer
fo”ofolky;
dh Isok esa u jgus okys nks O:fDrA
13 Lksokfuo'fRr dh vk;q 65 0’kZ
14. | fVIikh 1. TS/ (G /I 49w OTadhC dSecT SRUT.TT. 31,

&C qiTdl & IR HHkkjrh; leqnzh fo”ofolky; T 490167
34 BRTA

I 3186 Jdl &b SAT 789> BIFT ST 3. Hkkijr [jdkij
tkjk le; le; 1j tkjh fd;s tkus okys vkns”’kksa ds vuqikyu esa
vuqlwipr tkfr@vuqlwipr tutkfr@vU; fiNM+s tkfr@
“kkijhfjd fodykax vH;fFkZ:ksa @I mPp vk;q lhek esa NwV
g ot A

4. vH;fFkZ:ksa Is vkosnu izkflr Phvafre Sfay 69[ vgZrk

“krksZa dks fu/kkZfjr djus ds fy, eq[; frfFk 6-|‘ A

2015 BT AT 77

[BRI6PHRY UTRVA iU H B1.Y, 2015-33-20 STid 23-12-2015 P rer]

U9 FeF & "H AIBR (SU6M"S/FIVASR Aidh) & UG & STAY YAG 4TaHdd9

1 | 9gH1AH IR (IY6TM"S/FAVASNRAGIH)

2. Iknksa dh la[;k 1

3. oxhZdj.k SYH

4. | Oksrucku T 98-4 1.37,400-67,000 & 1Y 3.G.d.
110,000

5. | TIEAUC YA TR ITAUGE | Lkhvks HAG ds fy, ykxw
ugha

6. | Iieht HaG o ST SR 5597 ¥ 3BYD 4897
@G HTHAY% T $AU4d ATRT 2 ITd dob
TRATdGoSTIGdg) |

7. | Hiefls YAG ds fy, vko™;d “kSfikd | JTAKID:

rFkk vU; sksXrk,j () fdlh ekU;rk izkIr Hkkjrh; fo”ofolky; ATdh HIPTT
oTd FacRlt FAKAFTATTAT ¥ i1 R U1 RbIS6%
1Y Y68 H "D dSe TR HH J HH
"Hkkx Ip[k.M 4° Hkkjr dk jkti=k % vik/kj.k 81
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55 %3{® (T THF: ¢28) H 37Y6TM"S
A IRIVAR dSe- TR 3FY6TM"s 7 T TS,
(n

fdlh ekU;rk izkIr Hkkjrh; fo”ofolky; dTdch HIPYT «:Td
FISRN FAKAFTATIAT T 34rBT 2: Ul 7RDIS6%h T
a1 O D ¢S TR W/amits) gy a1 HH &
HH 55 % 3P (AT THD: e:F) AT UG H "AdH IV
dSe V3R a1 UI/FIvd/ dRaih- H TLTA. 3. |

3R
() RI: U YT ST HC 2794 esa
STT OISR/ STHYFDBICH 0’kksZa dk PTAAH
vugHko, fO SIS H ¥ &H 5 Tdcd ! foofolky:,
Dicrel T AP izkIrTHUT A A/SATRT T Uh T
T & HD: UG UR | izdk”’ku ds :Ik esa fuEure 10
iqLrP$/ izdk kS ds IkFk izdk’ku dk;Z vkSj@;k
lanfHkZr tuZy esa vuqla/kku@ uhfr izi= I &HTUAE]-
a_crLrj esa folkfFkZ;ksa dks ekxZn”kZu Pl
vuqHko3TdKTh % |

8. inksUufr@izfrfu;qfDr ds izdj.kksa| vk;q % ugha
esa D;k Tldls HAG ds fy, fu/kkZfjr| “kSf{kd rFkk vU;
vkia vkSi “kSfikd ksXork.i vkxw] sksXirk,j % gka
9. Ikjhoh {k.kkof/k] vxj gks rks Tiefts HaG ds fy, 2 0°kZ
10. | HdG &C Ul4d iefls HaG @inksUufr@ izfrfu;qfDr@ lekos’k
og VH;FkhZ ftlus izfrfu;qfDr jj TR ds :Ik esa 3 0°kZ
dk larks’ktud dk;Z fd;k gS lekos’k ds fy, vgZ gSA
11. | inksUufr ds izdj.k esa fdl xzsM Is |} pgirh; leqnzh fo”ofolky; AT mlls ekUsrk izkIr fdlh vU;
fd;k tkuk gSA ) -
fo”ofolky; ABTH: 8 HULSILTT. ; 3R
2. Hkkjrh; leqnzh fo”ofolky; HHGfUIUD ds :1k esa 6
o’kZ
DT vugHko A
3. izdk”’ku ds :1k esa fuEure 10iqLrd$PT izdk’ku dk;Z
vkSj@;k
STHYM@lanfHkZr tuZy esa uhfr izi= T &HTUT A
N - (o Y — o
12. p;u lfefr@ foHkkxh; inksUufr Ifefr | p;u lfefr esa fuEu gksaxs
dh lajpuk %
()P clu4d - 3HY:
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(iii) vkxUrqd & ,d ukferh

(iv) vxj izksQlj gks rks] lacaf/kr foHkkx & qd

(v) dqyifr }kjk ,d izksQlj ukfer fd;k tk,xk

(vi) izksﬁglj ftl fo’k; Is lacaf/kr gS] ml fo’k; esa fo”’ks’k
Kku ;k #fp ds fy,] £’k {kk ifj’kn }kjk flQkfj’k fd;s x;s
ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr }kjk ukfer
fo”ofo|ky; dh Isok esa u jgusokys rhu O;fDrA

p;u Ifefr dk dk;Zo'Rr] fuEu pkjkas eas Is de Is de
fdUgaha rhu InL;ksa <IXT ¢SBd esa Hkkx - o1 R A
8 81 - vkxUrad & ukferh] IkFk&IkFk] dk:Zdkfikh

13. | Lksokfuo'fRr dh vk;q

65 0’kZ

14. fVIi.kh

1.qUI6HISTD GTAS! HC dSecT «Td B o STY
ST YHY 376 Hal &b SAT g9 BIT ST 2.,
Hkkjr 1jdkj }kjk le; le; ij tkjh fd;s tkus okys vkns”’kksa ds
vuqikyu esa vuqlwipr tkfr@vuqlwipr tutkfr @vU;
fiNM+s tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Gl mPp
vk;q lhek esa NwV al \_SITQTﬁ A

3. vH;fFkZ:ksa 1Is vkosnu izkfIr ®vafre Sfay gjf vgZrk
“krksZa dks fu/kkZfir dius ds fv. eal: frfFk B A

2015 BT FATCY 78

[FTRI6HRY U7RVA HhiT T H1Y, 2015-33-20 S 23-12-2015 P rer]

THUY T & "FH HIBIR (TG 3R 3MY4d6 ~¢ A §4 / W6 3R e se)

& UG & STAU HAG 4TTHTGA9

I | yg 1™

THIR (TG 3R Y46 ~, el §8T / Uies 3R
EIEREELE)

2. Iknksa dh la[;k

1

3. oxhZdj.k

SRA:h

4. Oksrueku

AT IS4 1.37,400-67,000 B FIY AU .
1.10,000

5. | IIEAUC YA IRTTAUGE | Lkhks HAG ds fy, ykxw
ugha
6. | el YdGd SAY MY-HT 5597 ¥ S{BYD 4897
@+ A% | $AY4T ATRT 2 T P
TRATAGoSTIHlG) |
Hkkx mp[k.M 4° Hkkjr dk jkti=k % vIk/kj .k 83
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iefls HAG ds fy, vko;d “kSfikd
rFkk vU; ;ksX;rk,;

HAKIdh:
() fdlh ekU;rk izkIr Hkkjrh; fo”ofo|ky; AT HIPYI
oTd FACRN FAKAFTATTA ¥ 3BT 2: U RbIS6dH
1Y 91 U1 "I/ T R "HTddh/ So11478R9
"/ STATBIGC "FTdH dSec 1R
Hu/3ETS) igu a1 HH I FHH 55 % 3 (AT THD:
' S) | NTaHTY XRI 47w UITd/ THTT(3icRT6w {97
T73dg 3R ITS)/ T YT 47w UITdl/ THETT
(Ui 3R Adg §e) bz YIS 1aaqTT 2=
4w UTTd/ THEIT H'ATdRIVaR dSec SIRIEBRI®: 8 H
fwa sl | 3R
(@) B! fo ofolky;, PIctel AT TP izkIrATHUT
T U/ SATMTesa Q: T SUATHTHU HC 544 esa
lgk;d izksQlj HIHD:f>"Y4d TR STUTSR /AT
STHYDIGH 0’kksZa dk PYIIH vuqHko | izdkku ds
:Ik esa fuEure 10iqLrh$/ izdk”k-$ ds 1kFk izdk’ku
dk;Z vkSj@;k lanfHkZr tuZy esa vuqla/kku@ uhfr izi=
BT &HIUT|

(3
SRIFUT 3R/ Ule6 SR/ X¥E SATNT H §¢9 HC
S"4d AFIKAFIATIAT H &H I HHUE 986 &
STUUSD g - -1fATYD & JH: Ug W PAdH1S I1d
BT URR 3{JHJ lizdkku ds :1k esa fuEure 3igLr§ T
izdk’ku dk;Z vkSj@;k W YH@lanfHkZr tuZy esa
uhfr izi= P &HIUT |

inksUufr@izfrfu;qfDr ds izdj.kksa
esa D;k Tiefls HUAG ds fy, fwkkZfjr
vk;q vkSj “kSf{kd ;ksX;rk,j ykxw
gksxh

vk;q % ugha
“kSf{kd rFkk vU;
;ksX;rk,i % gka

Ikjhoh {k.kkof/k] vxj gks rks

Hiefls YdG ds fy, 2 0°kZ

10.

HAG hC Ul4d

qiefls HaG @inksUufr@ izfrfu;qfDr@ lekos”k
og VH;FkhZ ftlus izfrfu;qfDr ij THER ds :Ik esa 3 0°’kZ
dk larks’ktud dk;Z fd;k gS lekos”k ds fy, vgZ gSA
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11.

inksUufr ds 1zdj.k esa fdl xzsM s
fd;k tkuk gSA

1. Hkkjrh; leqnzh fo”ofolky; 9T mlls ekUj;rk izkIr fdlh
vU; fo”ofolky; ARG 8 H tﬁ@f@ ; 3R

2. Hkkjrh; leqnzh fo”ofolky; HHGIfATUD ds :1k esa 6
0’kZ @I vugHko |

3. izdk”ku ds :Ik esa fuEure 10igLrep$PT izdk’ku dk;Z
vkSj@;k THUT@lanfHKZr tuZy esa uhfr izi= BT
&HIUT |

4, TAYSHD &R67 SR FAURTT GIP4d GSH4T
ATRI G & 3 |

5. "IIADIVER 3R SI-CXCLri esa folkfFkZ:ksa dks

12.

p;u lfefr@ foHkkxh; inksUufr Ifefr
dh lajpuk

p;u lfefr esa fuEu gksaxs %

()P dU4d - 3HY:

(i) 3YUPp cTU4d

(iii) vkxUrqd & ,d ukferh

(iv) vxj izksQlj gks rks] lacaf/kr foHkkx & T&@

(v) dqyifr }kjk ,d izksQlj ukfer fd;k tk,xk

(vi) izksﬂslj ftl fo’k; Is lacaf/kr gS] ml fo’k; esa fo’ks’k
Kku :;k #fp ds ty,] £’k {kk ifj’kn }kjk flQkfj”’k fd;s x;s
ukeksa dh iSuy esa Is] dk;Zdkfj.kh Ifefr }kjk ukfer
fo”ofolky; dh Isok esa u jgus okys rhu O;fDrA

p;u lfefr dk dk;Zo'Rr] fuEu pkjkas eas Is de Is de
fdUgaha rhu InL;ksa =:IRT ¢SBd esa Hkkx - o R AT
98 BN - vkxUrqd & ukferh] IkFk&IKFk] dk;Zdkfj.kh

13

Lksokfuo'fRr dh vk;q

65 o’kZ

14.

fVIi.kh

1. THETT/ [T QT 47w Ul C dSect

3Rt T3S HC Jdiddi & TR HHkkjrh; leqnzh
fo”ofolky; T 490164 3{4TH BITA

2. QUI6HISTAD UGS HC d8e T «Td B o STAT
ST GHY 3(g6h Hal & ST Tg9:: BIHT ST I3,
Hkkjr 1jdkj tkjk le; le; 15 tkjh fd;s tkus okys vkns”’kksa
ds vuqikyu esa vuqlwfpr tkfr@vuqlwipr tutkfr @vU;
fiNM+s tkfr@ “kkjhfjd fodykax vH;fFkZ;ksa Cal mPp
vk;q Ihek esa NwV a \_rlTQTﬁ A

4. vH;fFkZ:ksa 1s vkosnu izkfIr dvafre Sfay %P[ vgZrk
“krksZa dks fu/kkZfjr djus ds fy, eq[; frfFk gRIT A

"Hkkx Mip[k.M 4°

Hkkijr dk jkti=k % vlk/kj.k 85

[BIA6HR U7RYA Uil I H1.Y. 2015-33-21 I 23-12-2015 P rgr]

T8 J'dhIaand: & U & STU HAG 4T9HIdA9

Ug I 1MH

el Y dhIcldlty:

Iknksa dh la[;k

6

oxhZdj k

P US, 6 “T”
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Oksrueku T §8-3 1.15,600-39,100 & 1Y 304
1.6,000 |
qddbleidigk;d b U T 6 I & Hdluo-d G264 dh
Thek OXT 819 & §1€ 3{.4.d. 1.7,000 & STT TI8 %! |
3(.9.d.1.7,000 H 5 AT & HaISod G169 dh lhek T
81 & 918 3.U.d. 1.8,000 o STU UI8 %! |

QI I UG AT IR IGI UGS ® | inksUufr ds izdj.kksa esa TTTATRT

Heft yaG & ST SRyt 3{Tg: 4097 Y 3BYD g9

(?:ﬁ*q HIH% H Ppefidd ADRT 2 HTcT db

RO B G) |

Ttefls HAG ds fy, vko”;d “kSfikd
rFkk vU; ;ksX;rk,;

(i) §"dhTerd FA_oT / G-T FA_oT/ ok Fd_o |
T GHS: [ATTH14TH dSecT HHH I HH 55 % 3P (AT
T ¢8) P Y "AADHIVAR dSe T R JrAHIad
& B[YEROPRUI P T b 1Y Th AR ST
HHIGSHD 7IP1S6 |

(i) FAKIFIATTAT 3a 3TN g1 FAKIFTA TR
3G START AGRT HIPTAT <Td ¢! AP Tori!
ATRT J'dbTad Fa_oT & STU STANTOSId Jw{9F
I8 TR9:0T H IVlUl6 | TUTFUY " deblerg FI_oT /
&1 FA_oF / &% FI_ o 1 U 0.0, 81, & 1Y
I[HIGARY B Jw (9T TISTT TRY: T HCPYATH U8l
6 ¥ T €9 TS § 3R

(iii) cP YT FAKAFIATTET / HIPTAT oTd dickol ]
TS 4fdwad [0 d® 1811539 H @1311039 ST T dl
3{BY®H & U H HH Y HY 3 Fcb1Hd |

(iv) T H ATS15%9 STCTARM Il 1R | &Y
& BT 3FHA|

inksUufr@ izfrfu;qfDr@
lekos”’k ds
izdj.kksa esa D;k s UAG ds fy,

fu/kkZfjr vk;q vkSj “kSf{kd
;ksXirk,; ykxw

inksUufr :
vk;q % ugha
“kSf{kd rFkk vU:

izfrfu;qfDr :
vk;q % 45 T Y 3BYD

89 “kSf{kd rFkk vU;
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gksxh

lekos™k :
vk;q % 50 9T ¥ 3BYDH
89 “kSf{kd rFkk vU;

Ikjhoh {k.kkof/k] vxj gks rks

20’kZ

10.

HAG hC Ul4d

el UAG / inksUufr@ izfrfu;qfDr@ lekos’k

et HaG FR-TTd Ao TVER & HIfGH I Jw {97/
R0 "AR9T I8 UR9: T 6 oTd I[HIGARY% & drd
3 T S|

inksUufr@ izfrfu;qfDr@ lekosk ds izdj.kksa esa

WRTw (9T / [ "dR9Y UI8TT UR9: T E6qATHIKID
=

1.

inksUufr }kjk HAG ds izdj.k esa]
inksUufr@ izfrfu;qfDr@ lekos’k
fdl xzsM Is fd;k tkuk gSA

inksUufr :Hkkjrh; leqnzh fo”ofolky; H PH T & 10
I1d ¥ §'abled Jgld HC 499SHd a1 & Y
AL A+l DI TR I A% D S |

izfrfu;qfDr :U% HPUYT / [T FIKIFTATTT T
"FRAVA AL / U S U, FPUY / AT IRBR
T RBR & 3UgH, UIC6 {"T 3G H4TISHA UR TR
3{U g YRUMR-T BT (TT) 99 §'S 1.9,300-34,800 b
1Y U.d. 1.4,200 HHH I S T4 q¥6 PT U
0 |

lekos”k :larks’ktud dk;Z vkSj p;u Ifefr }kjk mi;qDrrk
ewY;kadu ds3i€i izfrfu;qfDrdkj ftUgksaus ekr'laLFkk
Is 1gefr 1zkfIr ds rgr Hkkjrh; leqnzh fo”ofolky; esa Igk;d
QdbIed:ds 1k esa HH H HH3IV6HH fd;k gS |

12.

g foHkkxh; inksUufr Ifefr
/MAG FSH4THSIGES 3R
3IBC

IO GSHAD SUDBRGNI -
()P EI4d - AT
(i) SUPpea4d

"Hkkx Mip[k.M 4°

Hkkjr dk jkti=k % vik/kj.k 87

(iii )PTIPR URUHUD ukferh
(iv)® AU tkik ukfer Gl 918X IV G-IV |

13

Lksokfuo ' fRr dh vk;q

60 0’kZ

izfrfu;qfDr;ksa ds fy, izk;kstd foHkkx@ T1YTls
lacaf/kr vk:a vkxw gksxh

14.

fVIi.kh

1. Hkkjr 1jdkj }tkjk le; le; ij tkjh fd;s tkus okys vkns”kksa
ds vuqikyu esa vuqlwipr tkfr@vuqlwfpr tutkfr@ vU;
fiNM+s

tkfr vH;fFkZ;ksa Cal| mPp vk;q lhek esa NwV S| & i

A

2015 BT 3G 80

[HTAINDHRI UEING Hch o T 3 B1.U. 2015-33-27 &b 23-12-2015 & rgr]
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YR 995 PRaffodo 1 uexer s 7o 9 QUrdl @10 & 08T oo aRTan™ STUT6d 34

'py 3{»“Z|'|é'52'[ URAT GH S| -:::::::a’g 00T USTIR ) 7Y T HeyTd B0 &

QU 2 GRIgen STYTEXT STH

1. 02 GRlagn P TUR R ¥ ' i1 hadd HRA T foaf

N TAT UERR ) & D0 & 2
020 €3 B, ST 3R e«rzg]% S{TERUT §TT IG; 3R AUTA B0 &b 9.8 HU & a1 I HH
FAP I TR |

2. T &% Ug Teb T3 dRE BIGHD <2 GagnT UR SATHTET STH 1T 3R TG 3M=<Uh re J T

SITST ST | 3. 98 U YU A0 Tdl & A8 REBR 8, T§ SHU 3137 Lold I T Bl B st off
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NOTIFICATION
Chennai, the 15th July, 2016

No. IMU/HQ/ADM/Notification/2016.—In exercise of the powers conferred by Section 47(1) of the
Indian Maritime University Act 2008 (22 of 2008), the following Notifications are published for general
information: Ordinance

[videExecutive Council resolution No.EC 2014-29-15 dated 31-10-2014]

Authorities competent to order Transfers and Postings of Faculty, Officers and other Employees
The following officers are empowered to order transfers and postings of staff working in Indian Maritime
University:

SIL. No Competent Authority Can order Transfers and Postings of

1. Vice Chancellor Campus Directors; Professors, Associate Professors and Assistant Professors
appointed on regular basis; Faculty appointed on contract basis; Group A
Officers (i.e. non-teaching staff of the rank of Assistant Registrar and above)
appointed on regular basis; non-teaching staff appointed on contract basis —
within a Campus; from one Campus to another; from Headquarters to a

Camnne and vico vorea

2. Registrar Group B and Group C Officials (i.e. non-teaching staff of the rank of Section
Officer and below) appointed on regular basis — from one Campus to another
and from a Campus to IMU Headquarters and vice versa.

3. Campus Director Group B and Group C Officials (i.e. non-teaching staff of the rank of Section
Officer and below) appointed on regular basis and of non-teaching staff
appointed on contract basis - within the same Campus.

The Vice Chancellor shall, for valid reasons to be recorded in writing, have the power to revise, modify or cancel
any order passed by the Registrar or a Campus Director.
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The Competent Authority can effect transfers and postings — within their allocated limits — of all employees of
IMU whether appointed after 14.11.2008 (when IMU was created) or transferred to IMU (including “Deemed
Deputationists”) by virtue of Section 49 of the IMU Act 2008.

Ordinance 15 of 2015
[videExecutive Council resolution No.EC 2015-31-26 dated 26-06-2015
amended vide EC 2016-34-18 dated 23-05-2016]
Revaluation, Retotalling, Award of Grace Marks and Issue of Photocopies of Answer
Scripts for IMU’sProgrammes.

1. REVALUATION

1.1 Application for Revaluation of answer scripts will be considered only for Examinations other than Post
Graduate Examinations, Practical Examinations, field work, internal assessment, thesis submitted in licu of a paper
and Examinations for which there is provision for two independent (double) valuations.

1.2 Application for Revaluation shall be made in the prescribed form and to be sent through respective
campuses/colleges.

1.3 Revaluation can be admitted only if the candidate had failed in not more than five papers out of the total
number of papers written by the candidate during that examination session.

1.4 A fee of Rs.500/- will be charged per paper for Revaluation in a failed paper. If different sections of
questions in a Question Paper are answered in different answer books all such answer books shall be treated
together as a single unit/paper. The fee shall be remitted by way of SBI — Core Banking Challan or in such other
manner prescribed by the Indian Maritime University.

L.5 Application for Revaluation should reach the Office of the Controller of Examinations within /5 days from
the date of publication of the results unless otherwise specified by the University.

1.6 Applications received after the last date prescribed will not be considered under any circumstances. Incomplete
forms and forms not accompanied by relevant documents may be rejected without assigning any reason
whatsoever.

1.7 Fee once remitted for Revaluation of answer scripts will not be refunded.

1.8 If a candidate gets less marks in the Revaluation than in the first, the original mark may be retained. However,
even in case a candidate gets higher marks in the Revaluation but the status of the candidates’ result has not
changed, only the original marks will be retained and the result declared as “No change”.

1.9 A panel of subject experts having more than five years of teaching/industry experience has to be prepared for
each subject by the Controller of Examinations and the same has to be approved by the Vice Chancellor. This
panel has to be reviewed every three years.

1.10 The paper for Revaluation should not be valued by the same examiner who has done the first valuation.

1.11 The paper for Revaluation should not be revalued by any Examiner who belongs to the same campus/college
where the candidate studied before appearing for that paper except where a Programme is conducted at only One
Campus/College.

1.12 Not more than 25 papers per session should be given to an Examiner for Revaluation.

1.13 If the work of an Examiner leads to an increase or decrease of marks in Revaluation in more than 20% of the
scripts, explanation shall be called for from the concerned Examiner through proper channel and the reply will be
placed before the Vice-Chancellor for further action.

1.14  The Deputy Registrar shall maintain a list of Examiners against whom action has been taken under these
guidelines. Such debarred examiners shall not be considered for appointments in connection with any examination
for a period of 3 years.

1.15 Where there is variation of more than 15 marks out of 100 between the first and second valuation, the paper
shall be sent for third valuation. The final marks shall be the “average of third valuation and the nearest among the
first and second valuation”.

1.16 The Revaluation results are to be published within one month from the date of receipt of the applications.
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1.17  All works relating to Revaluation will be treated as extremely confidential and therefore interim enquiries
will not be entertained.

1.18  Remuneration for Revaluation will be paid at the approved rates of Indian Maritime University.

1.19The Directors/Principals of the campuses/colleges should make available the Examiners required for
Evaluation (including Revaluation/Re-totalling) on top priority basis on the day and date allotted by the Controller
of Examinations.

1.20  Teachers of the affiliated colleges are required to attend the Evaluation (including Revaluation/Re-
totalling) work on top priority basis. If the Principal of an affiliated college fails to relieve the teacher for
Evaluation (including Revaluation/Re-totalling) or the teacher fails to attend the work of Evaluation (including
Revaluation/Re-totalling), then the concerned teachers would be debarred for three years. This would also have an
adverse effect on the continuation of the affiliation of the college.

2. RE-TOTALLING

2.1 Application for Re-totalling of answer scripts will be considered for Under Graduate Examinations, Post
Graduate Examinations, other than Practical Examinations, field work, internal assessment, thesis submitted in lieu
of a paper.

2.2 Application for Re-totalling shall be made in the prescribed form and to be sent through respective head of
Institutions.

2.3 A fee of Rs.250/- will be charged per paper for Re-totalling. The fee shall be remitted by way of SBI-Core
Banking Challan of Indian Maritime University.

2.4 Fee once remitted for Re-totalling of answer scripts will not be refunded.

2.5 All works relating to Re-totalling will be treated as extremely confidential and therefore interim enquiries will
not be entertained.

2.6 Application for Re-totalling should reach the Office of the Controller of Examinations within /5 days from
the date of publication of the results unless otherwise specified by the University.

2.7 The Re-totalling will be done by the Faculty to be nominated by the Controller of Examinations.

2.8 Re-totalled marks will be taken as the final marks and the marks secured by the candidate in the original
valuation will be changed and results published accordingly.

[Hkkx 11—[k.M 4] Hkkjr dk jkti= % vik/kkj.k 912.9
2.10  The Re-totalling results to be published within 15 days from the date of receipt of the applications.

3. GRACE MARKS
3.1 Grace marks up to 5 marks may be awarded in one or more papers in all semesters. This decision will be
taken by the Examination Committee.

4.ISSUE OF PHOTOCOPIES
4.1Photocopies of answer scripts will be issued to failed candidates only at a flat fee of Rs.80/- per subject
irrespective of the number of pages and inclusive of postal charges.

4.2 The application is made within 15 days from the date of publication of Examination results.

4.3 The fee shall be remitted by way of SBI-Core Banking Challan of Indian Maritime University.

Ordinance 19 of 2015
[videExecutive Council resolution No.EC 2015-31-30 dated 26-06-
2015 amended vide EC 2016-34-18 dated 23-
05-2016]
Fees for Examinations, Convocation and various other
purposes for students of IMU Campuses and
Affiliated Institutes

SIL No. Particulars Proposed Fee (Rs.)

A) Examination and other related fees
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(Under Graduate Courses
(Semester and Non-Semester system)
(i) | Each written Examination paper 300
500 (for arrear paper)
(i) | Each Practical Examination — 3 hours 200
300 (for arrear paper)
(iii) | Project work 500
(IT) Post Graduate Courses
(i) | Each written paper 400
500 (for arrear paper)
(i1) | Each practical 200
300 (for arrear paper)
(iii) | Dissertation/Project 500
(iv) | Viva voce 250
(IIT) Diploma Courses
Each written paper / practical 200

300 (for arrear paper)

(Iv) Ce

rtificate Courses

(i

~

Certificate in courses examinations

Each written paper

150
200 (for arrear paper)

(V) Other fees related to Examinations

(1)| For obtaining Photo copy of each Answer Script 80
irrespective of the number of pages
(i1) | Re-totalling per Answer Script 250
(iii) | Revaluation fee per Answer Script 500
(iv) | For issuing statement of marks for each examination for 150
each appearance
(v) | For issue of duplicate statement of marks for each 200 + Rs.100 search fee for each previous year
examination for each appearance
(vi)| Consolidated statement of marks 500
(vii) | Provisional Certificate 250
(viii) | Duplicate Provisional Certificate 500
(ix) | Transcript fee
One copy 500
Every additional copy 300
(x)| Submission of Thesis
Ph.D 2,000
Extension of time to submit Ph.D. Thesis will be granted on
payment of penalty fees as follows:
Penalty fee for submission of Ph.D thesis within 12 months| 1,000
after the lapse of the stipulated period.
Penalty fee for submission of Ph.D. thesis beyond 12| 2,500

months and up to 36 months after the lapse of the
stipulated period.
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Penalty fee for submission of Ph.D. thesis beyond 36 5,000
months after the lapse of stipulated period.
B) Convocation and other related fees

Fee for issue of degree in a Convocation conducted by the

University
(a) | Under Graduate degrees/diplomas — In person 500
(b) | Under Graduate degrees/diplomas — In absentia 500
(c)| Post Graduate degrees/diplomas — In person 1,000
(d) | Post Graduate degrees/diplomas — In absentia 1,000
(e)| Ph.D.—In person 2,000
(f) | Ph.D. — In absentia 2,000
(g)| Any other degree/diploma/certificate

- In person 500

- In absentia 500

(h)

Duplicate Degree

Convocation fee + Rs.100 search fee for each
previous year

C) Admission Registration/Counselling Fee and Programme Fee

(@)

One-time Admission Registration/ Counselling fee, payable

at the time af A dmiccian hyv all newr etndente af

10,000

[Hkkx 111—[k.M 4]
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IMU Campuses as well as Affiliated Institutes including
management/sponsored candidates and those who get
admission into 2nd year by Lateral Entry.

(i)

Programme Fee, payable every year by all students of IMU
Campuses as well as Affiliated Institutes including
management/sponsored candidates and those who get
admission into 2nd year by Lateral Entry. It is an integral
component of the total Annual Fee collected from a
student. It shall be the responsibility of the Campus /
Institute to collect and transfer this fee to IMU
Headquarters at the beginning of every academic year. The
Programme Fee is meant to defray the expenses involved in
the development of new programmes and curricula;
upgradation/improvement of existing
programmes and curricula; development of web-based
teaching materials and other innovative teaching aids; and
related expenses, including expenses of various University

a)
b)

Post Graduate/P.G Diploma Courses

25,000 per year per student

Under Graduate /Diploma/ Certificate Courses

25,000 per year per student

D) Other fees

@) Condonation Fee for Attendance 2000
(i) Condonation Fee for Break in Studies 2000 for break of 1 year;
5,000 for break of 2 years;
9,000 for break of 3 years;
(ii1) Fees for effecting change of names or date of birth of 500
Candidates in the Records of the University and in
Certificate/Diplomas
@iv) For obtaining a Migration Certificate 200
W) For obtaining duplicate Migration certificate 300
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E) Remuneration for Question paper setters and related

activities
(1) Question paper setting
- Common Entrance Test (CET) 2500
- Other than CET 1500
(ii) Preparation of Answer Key
- Common Entrance Test (CET) 2500
- Other than CET 1500
(F) Remuneration for Exam Duties

1) Flying Squad 1500 per day.

(i) Chief Superintendent 1500%*

(iii) Observer [Group A] 1500* per day

(iv) Observer [Group B & C] 1250* per day

W) Invigilation/Hall Superintendent (per session) - for every 500 per session

25 students.
(vi) Supporting Clerical — for every 100 students. 200 per day
(vii) Attender — for every 100 students. 100 per day
(viii) Remuneration for evaluation of Practical Exams (incl. 15 per student - each for internal and external
Record & Viva) Examiners.
(ix) Remuneration to Examiners for Thesis/Dissertation and
Viva Voce
PG Courses 150 per student per examiner for Dissertation
and 50 for Viva Voce
Ph.D. 1,000 per external Examiner.

G) Remuneration for Evaluation and Related duties

)] Co-ordinators / Chairman 1000 per day (subject to maximum of Rs.5000
per semester)

(i1) Evaluation Remuneration 50 per answer script (subject to a ceiling of 25
answer scripts per session or 50 answer scripts
per day)

(ii1) Supporting Clerical staff 200 per day

@iv) Attender 100 per day

(*) If the number of students appearing in a particular Examination Centre is less than 10, then the Remuneration

payable will stand reduced by 50%.

Note:  The Notification published in Chapter-111 ‘Schedule of Fees for various Examinations and for other
various
Ordinance 22 of 2015
[videExecutive Council resolution No.EC 2015-31-34 dated 26-06-2015
amended vide EC 2016-34-19 dated 23-05-2016]
Recruitment Rules for the post of Assistant Professor in the
School of Nautical Studies

(1) | Name of post Assistant Professor
(2) | No. of posts 18
(3) | Classification Faculty
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(4) | Scale of Pay Pay Band-3 Rs.15600-39100 withAGPRs.6000.
Shall be eligible for the AGP of Rs.7,000 after the completion of 6 years
as Assistant Professor subject to satisfactory performance. Shall be
eligible for the AGP of Rs.8,000 after completing 5 years of service at
AGP of Rs.7,000 subject to satisfactory performance.
One advance increment shall be given for every two years of sea
service at Management level subject to a ceiling of ten advance

(5) | Whether Selection postor Non- Not Applicable

selection post

(6) | Age limit for directrecruitment Not exceeding 43 years (Relaxableby Vice Chancellor up to2 years in
deserving cases)

(7) | Educational and other Essential:

qualifications required for Direct
Recruitment.

(a) Master (Foreign Going) Certificate of Competency;

(b) Sailing experience for a minimum period ofsix months at

Management level within the meaning of STCW Convention

in force; and

(c) A pass in the Eligibility Test conducted by the IMU. Candidates
with a Ph.D in a relevant discipline are exempted from the
Eligibility Test.

[Hkkx 111—[k.M 4]
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Certificate of Competency obtained prior to 1.1.2014shall be treated as
eauivalent to Ph.D for recrnitment nurnoses onlv.

(8) | Whether Age & Educational Not Applicable
qualifications prescribed for Direct
Recruits will apply in the case of
Duensmntnna?d
(9) | Period of Probation, if any Twoyears
(10) | Method of Recruitment Direct Recruitment only.
(11) | In case of recruitment by Not Applicable.
Promotion/Deputation/Transfer, grades
from which
Promotion/Deputation/Transfer to be
(12) | What is the composition of the The Selection Committee will consist of:
Selection Committee? (i) Vice Chancellor

(i) Pro-Vice Chancellor

(iii)) A Nominee of theVisitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended
by the Academic Council for their special knowledge of, or
interest in the subject with which the Assistant Professor is
concerned.

The proceedings of the Selection Committee shall not be valid unless
at least any two members of the following three - Visitor’s nominee
(13) Age of superannuation 65 years.
(14) Remarks 1. Sailing experience is to be reckoned from the entries related to

sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate. 2.
IMU’s decision as to whether the Ph.D is in the relevant discipline
shall be final.

3. The upper age limit will be relaxed for the candidates belonging to
SC/ST/OBC/PwD candidates, in accordance with the orders issued
by the Govt. of India from time to time.

4 The cricial date for determinino the eligihilitv canditione chall he
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Note:  The Notification published at Serial No. 6 in Chapter 9 of “Ordinances Governing Administrative Matters
inthe  Gazette” of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 24 of 2015

[videExecutive Council resolution No.EC 2015-31-34 dated 26-06-
2015 amended vide EC 2015-33-06 dated 23-12-2015]

Recruitment Rules for the post of Professor

in the
School of Nautical Studies

(1) | Name of post Professor

(2) | No. of posts 7

3) Classification Faculty

4) ScaleofPay PayBand-4; Rs.37,400—67,000 with AGP Rs.10,000.

One advance increment for every four years of sea service at
Management level.

recruitment as Assistant Professor/Associate Professor.

(5) | Whether Selection post or Non-selection Not Applicable for Direct Recruitment.
post By Selection in case of Promotion.
(6) | Age limit for direct recruitment NotexceedingS8 years.

(Relaxable by Vice Chancellor up to2 years in deserving cases)
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7 Educationalandotherqualificationsrequired Essential:
fordirectrecruitment Category I — From Mariners with Ph.D

(@)  Master (Foreign Going) Certificate of Competency with
a minimum Sailing experience of six months at
Management level within the meaning of STCW
convention in force; and

(b) A Ph.D. Degree in a relevant discipline offered by IMU or

by  any University recognised by IMU.

Provided that for recruitments made till 31.12.2017, the
Extra Master Certificateof Competency obtained prior fo
1.1.2014 shall be treated as equivalent to Ph.D for
recruitment purposes only; and

(¢) A minimum of fifteen years of experience in Maritime
industry in one or more of the following areas:

(i) Sailing experience at Management level [beyond the
prescribed minimum of six months indicated in (a)
above],
(i1) Teaching Nautical Science in a recognised maritime
institution,
(iii) Nautical Surveyor in Directorate General of
Shipping or in any recognized Classification Society.
(iv) Technical Superintendent in any reputed Ship-owning or
Ship-managing company.
(V) Pilot in a Major Port,

(d)  Evidence of published work with a minimum of 3
publications as books and/or research/policy papers in
refereed journals.

Desirable: Guidance of students at P.G or Ph.D level.

[or]
Category Il — From Associate Professors with Ph.D

(a)Ph.D degree in the relevant discipline offered by IMU or any

University recognized by IMU; and

(b) Four years of experience as Associate Professor in Nautical

Science in IMU or any University recognized by IMU.

(8) | Whether Age & Educational qualifications Age: No
prescribed for Direct Recruits will apply in Educational and other qualifications:Yes
the case of Promotees and Deputationists?
) Period of Probation, if any Two years for Direct Recruitment.
(10) | Method of Recruitment Direct Recruitment / Promotion / Deputation /Absorption.
[Hkkx 1—[k.M 4] Hkkjr dk jkti= % vik/kkj.k 97
A candidate who has put in 3 years of satisfactory service as
Professor on Deputation is eligible for Absorption.

100/155




MARATHI - IMU AUTHORITIES COMPETENT TO ORDER TRANSFERS AND POSTINGS OF FACULTY, OFFICERS AND
OTHER EMPLOYEES

an

Incaseof promotion, grade from which to be
made

(a) A Ph.D. Degree in relevant discipline offered by IMU or by
any University recognised by IMU; and

(b) Six years of experience as Associate Professor in IMU.

(¢) Evidence of published work with a minimum of 10
publications as books and/or research/policy papers in
refereed journals.

(d)Subject to satisfactory performance and assessment by the
Departmental Promotion Committee.

(12)

Composition of the Selection Committee/
DepartmentalPromotionCommittee.

The Selection Committee will consist of :
(i) Vice Chancellor
(i) Pro Vice Chancellor
(iii) A Nominee of theVisitor
(iv) The Head of the Department concerned, if he is a Professor.
(v) One Professor to be nominated by the Vice Chancellor.

(vi) Three persons not in the service of the University,
nominated by the Executive Council, out of a panel of
names recommended by the Academic Council for their
special knowledge of, or interest in the subject with
which the Professor is concerned.

The proceedings of the Selection Committee shall not be valid

nnlece at leact anv three memhere of the followinoe fonr.

(13)

Age of superannuation

65 years.

(14)

Remarks

1. Sailing experience is to be reckoned from the entries related to
sign-on and sign-off fromo n-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.

2. IMU’s decision as to -
(1) whether the Ph.D is in the relevant discipline, and

(i1) whether the experience put in a Ship-owning or Ship-
managing company or a maritime training institute should be
counted or not,

(iii) whether the publications in refereed journals should be
accepted and what weightage should be given to them, shall be
final.

3. The time taken for obtaining full-time Ph.D degree will not be
counted for the qualifying service.

4. The upper age limit will be relaxed for the candidates
belonging to SC/ST/ OBC/ PwD in accordance with the orders
issued by the Govt. of India from time to time.

Note:
of

The Notification published at Serial No.4 in Chapter 9 of “Ordinances Governing Administrative Matters”

Ordinance 25 of 2015

[videExecutive Council resolution No.EC 2015-31-35 dated 26-06-2015

amended vide EC 2016-34-19 dated 23-05-2016]

Recruitment Rules for the post of Assistant Professor in the

School of Marine Engineering and Technology

)

Nameof post

Assistant Professor
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2) No. of posts 24
3) Classification Faculty
4) Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.
Shall be eligible for the AGP of Rs.7,000 after the completion of 6
years as Assistant Professor subject to satisfactory performance. Shall
be eligible for the AGP of Rs.8,000 after completing 5 years of
service at AGP of Rs.7,000 subject to satisfactory performance. One
advance increment shall be given for every two years of sea service at
Management level subject to a ceiling of ten advance increments.
®) Whether Selection post or Non-selection Not Applicable.
post
©) Age limit for direct recruitment Not exceeding 43 years (Relaxableby Vice Chancellor up to 2 years
in deserving cases).
@) Educational and other qualifications Essential:
required for Direct Recruitment. (a) MEO Class I (Motor) Certificateof Competency;
(b) Sailing experience for a minimum period of six months at
Management level within the meaning of STCW  Convention in
force; and
(c) A pass in the Eligibility Test conducted by the IMU. Candidates
with a Ph.D in a relevant discipline are exempted from the
Eligibility Test.
Provided that for recruitments made till 31.12.2017, the Extra First
Class Certificate of Competency obtained prior to 1.1.2014shall be
treated as equivalent to Ph.D for recruitment purposes only.
8) Whether Age & Educational qualifications | Not Applicable
prescribed for Direct Recruits will apply in
the case of Promotees?
) Period of Probation, if any Two years
(10) | Method of Recruitment Direct Recruitment only.
(11) | In case of recruitment by Not Applicable.
Promotion/Deputation/Transfer, grades
from which
Promotion/Deputation/Transfer to be
made
(12) | What is the composition of the Selection The Selection Committee will consist of : (i)

Committee?

Vice Chancellor

(i) Pro-Vice Chancellor

(iii) A Nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University, nominated by

[Hkkx 111I—[k.M 4]
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the Executive Council, out of a panel of names recommended
by the Academic Council for their special knowledge of, or
interest in the subject with which the Assistant Professor is
concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any two members of the following three - Visitor’s
nominee plus the two nominees of the Executive Council - attend

(13)

Age of superannuation

65 years.
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(14) Remarks 1. Sailing experience is obereckoned from the entries related to
sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.
2. IMU’s decision as to whether the Ph.D is in the relevant
discipline shall be final.
3. The upper age limit will be relaxed for the candidates belonging
to SC/ST/OBC/PwD candidates in accordance with the orders
issued by the Govt. of India from time to time.
4. The crucial date for determining the eligibility conditions shall
Note:  The Notification published at Serial No.6in Chapter 9 of “Ordinances Governing Administrative Matters”
of the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
Ordinance 32 of 2015
[videExecutive Council resolution No.EC 2015-31-41 dated 26-06-2015
amended vide EC 2016-34-05 dated 23-05-2016]
Recruitment Rules for the post of Hostel Warden
1 Name of the Post Hostel Warden
2. Number of Posts 12
3. Classification Group C
4. Scale of Pay PBI — Rs.5200-20200 GP —Rs.2800
5. Whether selection post or non-selection post | Non-Selection post
6. Age limit for direct recruits Not exceeding 45 years for serving/retired personnel of Indian
Navy/Coast Guard/Indian Army/Indian Air Force.
(Relaxable by the Vice Chancellor by 2 years in deserving
cases)
7. Educational and other qualifications | Essential :
required for direct recruits (1)Petty Officer in Seaman branch from Indian Navy / Coast
Guard
[or]
(2) Havildar from Indian Army
[or]
(3) Sergeant in Indian Air force.
8. Whether Age and other qualifications Age: Yes
prescribed for direct recruits will apply in Other Qualifications: Yes
the case Deputationists?
9 Period of Probation, if any Two years for Direct Recruits.
10 Method of recruitment By Direct Recruitment / Deputation / Absorption.
Selection of candidates will be done through a Skill Test.
(There will be no interview).
11 In case of recruitments by promotion/ Deputation: A person holding an analogous post on regular
deputation/ transfer, grades from which basis.
romotion/ deputation/ absorption /transfer
fo be made P P Absorption: A deputationist who has worked as Warden
satisfactorily in IMU subject to concurrence from his parent
organization and assessment of suitability by the Selection
ral a4t
12 Composition of Selection Committee The Selection Committee will consist of:

(i)  Registrar as Chairperson.

(i)  Campus Director concerned.

VEPPAY Dnn nnsnin £4ln X7 Chon P
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13 Age of superannuation 60 years. For Deputationists, the relevant age of the
sponsoring department/agency will apply.

14 Remarks (i) The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC in accordance with the orders issued
by the Govt. of India from time to time.

(i1) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
oo A Anbnn
Ordinance 33 of 2015
[videExecutive Council resolution No.EC 2015-31-41 dated 26-06-2015
amended vide EC 2016-34-24 dated 23-05-2016]
Recruitment Rules for the post of Library Assistant

1 Name of the Post Library Assistant

2. Number of Posts 12

3. Classification Group B

4, Scale of Pay PB 2 Rs.9300 — 34800 GP —Rs.4200

5. Whether selection post or non-selection post | Non-Selection Post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable by the Vice Chancellor by 2 years in deserving
cacac)

7. Educational and  other qualifications | Essential:

required for direct recruits A Bachelor’s degree in Library and Information Science
with at least 55% marks or its equivalent grade.
Two years’ experience as Library Assistant or equivalent in a
Universitv/College library.
8. Whether Age, Educational and other Deputation:
qualifications prescribed for direct recruits | Age: Yes.
ill apply in th f
W ap? y ‘1nt e case of promotes/ Educational and other qualifications: Yes.
deputationists.
Promotion: Not applicable.
Period of Probation, if any Two years for Direct Recruits
10 Method of recruitment, whether by direct By Direct Recruitment / Deputation.
recruitment or promotion and nercentage of ol PSSR Ml deen Lo QLI T
[Hkkx 111—[k.M 4] Hkkijr dk jkti= % vIk/kkj.k 101
the vacancies to be filled by various (There will be no interview).
methods.
11 In case of recruitments by promotion, grade | Not Applicable
from which promotion to be made
12 Composition of Selection Committee/ | The selection Committee will consist of:
Departmental Promotion Committee. i.Registrar as Chair person
ii. Two nominees of the Vice Chancellor as Members

13 Age of superannuation 60 years.

14 Remarks (i) The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC/ PwD candidates, in accordance with
the orders issued by the Govt. of India from time to time.

(i1) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
Note:  The Notification published at Serial No.5lin Chapter 9 of “Ordinances Governing Administrative
Matters” of

Ordinance 39 of 2015
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[videExecutive Council resolution No.EC 2015-32-16 dated 21-08-2015

amended vide EC 2016-34-08 dated 23-05-2016]

Recruitment Rules for the post of Assistant

1 Name of the Post Assistant
2. Number of Posts 41
3. Classification Ministerial Post, Group ‘C’
4. Scale of Pay Pay Band of Rs.5200-20200 with a Grade Pay of Rs.2400.
5. Whether selection post or non-selection post | Not Applicable for Direct Recruitment/ Deputation/ Absorption.
By Selection in case of Promotion from Junior Assistant.
6. Age limit for direct recruits Age: Not more than 35 years.
(Relaxable un to 2 vears bv Vice Chancellor in deservine cases)
7. Educational and other qualifications required | Essential:-
for direct recruits Educational Qualification:- A Bachelor’s Degree from a
recognized University with a minimum of 50% of marks or its
equivalent grade.
Desirable:-
‘X’nv]{{nn ]II’\I\‘XYIPI'](YF‘ f\'F TI’\'F{'\?'I’Y\‘Z]"'I.{\I’\ /QY anmnﬂ;r‘qﬁnn
8. Whether Age, Educational and other Promotion:
qualifications prescribed for direct recruits Age: No
will apply in the case of Promotees / Educational and other Qualification: A Bachelor’s Degree from a
Deputationists/Absorption? recognized University.
Deputation:
Age: 40 years
Educational Qualification: Yes
Absorption: Not more than 43 years.
9 Period of Probation, if any Two years for Direct Recruitment only
10 Method of recruitment, whether by direct By Direct Recruitment/Deputation /Absorption.
recruitment or by promotion or by | Direct Recruitment will be done through an Online Screening
deputation/ absorption and percentage of the | Test.(There will be no Interview).
vacancies to be filled by various methods. Online Screening Test is not necessary in the case of Promotion,
11 In case of recruitments by promotion/ Promotion: From Junior Assistants with 5 years of regular service
deputation/ transfer, grades from which with a Bachelor’s Degree from a recognized university.
promotion/ deputation/ absorption /transfer | pepytation: A person holding an analogous post on regular basis
to be made (or) at least 5 years’ experience as Junior Assistant or equivalent
post working in the Pay Band of Rs.5200-20200 with a Grade Pay
of Rs.1900 in any Central/State University or autonomous
educational/ research institution, Central/ State Government or
Government undertaking, Port Trust, etc.
Absorption: A Deputationist who has worked as Assistant
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.
12 Composition of the Selection Committee/| (i) Registrar as Chairperson.
Departmental Promotion Committee where (ii)Two nominees of the Vice Chancellor.
recruitment is done on Deputation or
Dramatinn ar Ahoarntian
13. Age of superannuation 60 years.

For Deputationists, relevant age of the Sponsoring

Department/Agency will apply subject to a maximum of 60
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14. Remarks (1)The upper age limit will be relaxed for the candidates belonging
to SC/ST/OBC/ PwD candidates, in accordance with the
orders issued by the Govt. of India from time to time.

(2)The crucial date for determining the eligibility conditions shall
be the closing date for receipt of applications from
candidates.

(3)The Vice Chancellor is authorised to devise an appropriate
Commuter-hased (Online) Screenino Test

Note:  The Notification published at Serial No.23 in Chapter 9 of “Ordinances Governing Administrative

Matters” of

Ordinance 40 of 2015
[videExecutive Council resolution No.EC 2015-32-16 dated 21-08-2015
amended vide EC 2016-34-08 dated 23-05-2016]
Recruitment Rules for the post of Assistant(Finance)

1 Name of the Post Assistant (Finance)

2. Number of Posts 26

3. Classification Ministerial Post, Group ‘C’

4. Scale of Pay Pay Band of Rs.5200-20200 with a Grade Pay of Rs.2400.

5. Whether selection post or non-selection post | Not Applicable for Direct Recruitment/ Deputation/Absorption.

By Selection in case of Promotion from Junior Assistant.

6. Age limit for direct recruits Age: Not more than 35 years.

(Relaxable un to 2 vears bv Vice Chancellor in deservine cases)

7. Educational and other qualifications required | Essential:-

for direct recruits Educational Qualification: A Bachelor’s Degree from a
recognized University with a minimum aggregate of 50% marks
or its equivalent grade in Commerce or Mathematics or Statistics.

Desirable:-

Waorkino  Iknowledae  af Infoarmation £  Cammunication

8. Whether Age, Educational and other | Promotion:

qualifications prescribed for direct recruits | Age: No
will anale in tha caca af Deamataac Educational and other Qualification: A Bachelor’s Degree from a
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Deputationists/ Absorption?

recognized University in Commerce or Mathematics or Statistics.

Deputation:
Age: Not more than 40 years
Educational Qualification: Yes.

Absorption:
Age: Not more than 43 years.

(Age limit for Deputation/Absorption relaxable up to 2 years by

Period of Probation, if any

Two years for Direct Recruitment only

Method of recruitment, whether by direct
by
deputation/ absorption and percentage of the

recruitment or by promotion or

vacancies to be filled by various methods.

By Direct Recruitment/Deputation /Absorption.

Direct Recruitment will be done through an Online Screening
Test.(There will be no Interview).

Online Screening Test is not necessary in the case of Promotion,
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11 In case of recruitments by promotion/ Promotion: From Junior Assistants with 5 years of regular
deputation/ transfer, grades from which service in the Finance & Accounts wing with a Bachelor’s
promotion/ deputation/ absorption /transfer to | pegreefrom a recognized University in  Commerce or
be made Mathematics or Statistics.

Deputation: A person holding analogous post on regular basis
(or) at least 5 years’ experience as Junior Assistant or equivalent
post working in the Pay Band of Rs.5200-20200 with a Grade
Pay of Rs.1900 in the Finance & Accounts wing in any
Central/State University or autonomous educational/ research
institution, Central/ State Government or Government

undertaking, Port Trust, etc.
Absorption: A Deputationist who has worked as Assistant
satisfactorilv for a minimum period of 3 vears in IMU, subiect to

12 Composition of the Selection Committee/| (i)Registrar as Chairperson.

Departmental Promotion Committee where (ii)Two nominees of the Vice Chancellor.
recruitment is done on Deputation or
Dramatinn ar Ahonrntinn

13. Age of superannuation 60 years.

For Deputationists, relevant age of the Sponsoring

14. Remarks (1)The upper age limit will be relaxed for the candidates belonging

to SC/ST/OBC/PwD candidates, in accordance with the
orders issued by the Govt. of India from time to time.

(2) The crucial date for determining the eligibility conditions shall
be the closing date for receipt of applications from
candidates.

(3)The Vice Chancellor is authorised to devise an appropriate
Comnuter-haced (Online) Screenine Test

Ordinance 41 of 2015
[videExecutive Council resolution No.EC 2015-32-16 dated 21-08-2015
amended vide EC 2015-33-06 dated 23-12-2015]
Recruitment Rules for the post of Stenotypist

1 Name of the Post Stenotypist

2. Number of Posts 7

3. Classification Secretarial Post, Group ‘C’

4. Scale of Pay Pay Band of Rs.5200-20200 with a Grade Pay of Rs.2400.

5. Whether selection post or non-selection post | Non-Selection post.

6. Age limit for direct recruits Age: Not more than 30 years.

(Relaxablennta 2 vears hv Vice Chancellor in deservine cases)

7. Educational and other qualifications required | Essential:-

for direct recruits

Educational & Technical Qualifications:
(i) A Bachelor’s Degree from a recognized University.

(i1) Shorthand Lower/Junior Grade in English [80 words per
minute]
(ii1) Typewriting Higher/Senior Grade in English [45 words

per minute].

(iv) Proficiency in Information & Communication

107 /155




MARATHI - IMU AUTHORITIES COMPETENT TO ORDER TRANSFERS AND POSTINGS OF FACULTY, OFFICERS AND
OTHER EMPLOYEES

8. Whether Age, Educational and other Deputation:
qualifications prescribed for direct recruits | Age: Not more than 40 years
will apply in the case of Deputationists/ Educational& Technical Qualification: Yes.
Absorption? Absorption:
Age: Not more than 43 years
Educational & Technical Qualification: Yes.
(Age limit for Deputation/Absorption relaxable up to 2 years by
Vice Chancellor in deserving cases)
9 Period of Probation, if any Two years for Direct Recruitment only
10 Method of recruitment, whether by direct By Direct Recruitment/ Deputation /Absorption.
recruitment or by promotion or by | Direct Recruitment will be done through an Online Screening Test
deputation/transfer and percentage of the | and Skill Test in Typing and Shorthand. Persons who have
vacancies to be filled by various methods. qualified in the Screening Test alone will be called for the Skill
Test. (There will be no Interview).
Online Screening Test is not necessary in the case of Deputation
11 In case of recruitments by promotion/| Deputation: A person holding analogous post on regular basis in
deputation/ transfer, grades from which| any Central/State University or autonomous educational/ research
promotion/ deputation/ transfer to be made institution, Central/ State Government or Government
undertaking, Port Trust, etc.

Absorption: A Deputationist who has worked as Steno-typist
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.

The Executive Council reserves the right to relax the service
12 Composition of the Selection Committee/| (i)Registrar as Chairperson.
Dep a.rtmental ) Promggon Commlttee. fhere (i1))Two nominees of the Vice Chancellor.
recruitment is done on Deputation or
Pramotion or Ahearntion
13. Age of superannuation 60 years.
For Deputationists, relevant age of the Sponsoring
DNenartment/A canesr yuz 111 annlss
14. Remarks (1)The upper age limit will be relaxed for the candidates

belonging to SC/ST/OBC/PwD candidates, in accordance
with the orders issued by the Govt. of India from time to
time.
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(2)The crucial date for determining the eligibility conditions shall
be the closing date for receipt of applications from
candidates.

(3)The Vice Chancellor is authorised to devise an appropriate

~ 1 1 1 o m

Note:

Matters” of

The Notification published at Serial No.24 in Chapter 9 of “Ordinances Governing Administrative

the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 42 of 2015

[vide Executive Council resolution No.EC 2015-32-07 dated 21-

08-2015 amended vide EC 2016-34-36 dated 23-05-2016]

Recruitment Rules for the post of Senior Technician for Electrical and Electronics Laboratory

1 Name of the Post Senior Technician for Electrical and Electronics Laboratory
2. Number of Posts 4

3. Classification Group “C”

4. Scale of Pay PB1 Rs.5200 — 20200, GP — Rs.2800
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5. Whether selection post or non-selection post | Non-Selection post
6. Age limit for direct recruits 1) Not exceeding 35 years.
2) Not exceeding 45 years for serving/ retired personnel of Indian
Navy/Coast Guard.
7. Educational and other qualifications | Essential:
required for direct recruits 3-year Diploma in Electrical and Electronics Engineering from an
institute approved by the All Indian Council of Technical
Education
(or)
Petty Officer in Electrical branch of Indian Navy/ Coast Guard.
Desirable:
8. Whether Age, Educational and other| Age: Yes
qualifications prescribed for direct recruits| Educational
will apply in the case of Deputationists? & other Qualifications: Not applicable

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
tn ho mmada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its | i) Registrar as Chairperson
composition? i1) Campus Director concerned
iii) One subject expert to be nominated by the Vice Chancellor.

13 Mode of selection Practical test—cum-interview

14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.

15 Remarks (1) The upper age limit will be relaxed for the candidates
belonging to SC/ST/ OBC/Physically handicapped
candidates, in accordance with the orders issued by the
Govt. of India from time to time.

(ii))  The crucial date for determining the eligibility conditions
chall lha tha olacina data fae t af annlicatinne feam
Ordinance 43 of 2015
[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of Senior Technician for
Seamanship Laboratory
1 Name of the Post Senior Technician for Seamanship Laboratory
2. Number of Posts 3
3. Classification Group “C”
4. Scale of Pay PB1 Rs.5200 — 20200, GP —Rs.2800
5. Whether selection post or non-selection Non - Selection post
post

6. Age limit for direct recruits Not exceeding 45 years for serving /retired personnel of Indian

Navy/ Coast Guard.

(Relaxable by the Vice Chancellor by 2 years in deserving
7. Educational and other qualifications Essential:

required for direct recruits

Petty Officer in Seaman Branch of Indian Navy / Coast Guard.
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8. Whether Age, Educational and other Age: Yes
qualifications prescribed for direct Educational
recruits will apply in the case of & other Qualifications: Not applicable
Deputationists?

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption
trancfor tn ha mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is| i)  Registrar as Chairperson
its composition? it)Campus Director concerned
iii) One subject expert to be nominated by the Vice
Chancellor.

13 Mode of selection SkillTest (There will be no interview).

14 Physical Fitness The candidate must be physically fit and should meet the
medical requirements of the Indian Maritime University. There
should not be any degree of squint or any morbid condition of
eyes or of the eyelids that is liable to aggravate or recur,
pressure of trachoma and iris complication sequela. Candidates
must possess good binocular vision (Fusion faculty and full field
of vision in both eyes). Movement of the eyeballs must be full in
all directions. The vision should be 6/6 (normal) in each eye
separately. Glasses may be allowed but eye sight in each eye
beyond plus/minus 2.5 will be rejected. Unaided vision should
be 6/12 in both eyes minimum or 6/9 in the good eye and 6/12

15 Age of superannuation 60 years. For Deputatlonlsts the relevant age of the sponsoring
department/agency will apply.

16 Remarks (1)The upper age limit will be relaxed for the candidates

belonging to SC/ST/OBC/

candidates, in accordance with the orders issued by the

Physically handicapped

Govt. of India from time to time.

(i1)The crucial date for determining the eligibility conditions

atinnc fram
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Ordinance 44 of 2015

[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-2015

amended vide EC 2016-34-36 dated 23-05-2016]

Recruitment Rules for

the post of Senior Technician for

Navigation Laboratory

1 Name of the Post Senior Technician for Navigation laboratory

2. Number of Posts 3

3. Classification Group “C”

4. Scale of Pay PB1 —Rs.5200 — 20200 GP —Rs.2400

5. Whether selection post or non-selection post | Non - Selection post

6. Age limit for direct recruits Not exceeding 45 years for serving /retired personnel of Indian

Navy/ Coast Guard.

Not exceeding 40 years for others.
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7. Educational and other qualifications | Essential:
required for direct recruits Petty Officer in Seaman Branch (Radar Plotter Rating) from Indian
Navy or Coast Guard or Navigating Watch Keeping Officer
(NWKO) from Near Coastal Voyage (NCV).
Desirable:
Dalasront sxrnuly asraansinman £fonse o moswend A€ 1 sinnae
8. Whether Age, Educational and other Age: Yes
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Not applicable.

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment /Deputation from serving Petty Officer in
Seaman Branch (Radar Plotter rating) from Indian Navy or Coast
Guard

11 In case of recruitments by promotion/ Not Applicable.

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
ta ha mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its | 1) Registrar as Chairperson
composition? i1) Campus Director concerned
iii)One subject expert to be nominated by the Vice Chancellor.

13 Mode of selection Skill Test (There will be no interview).

14 Physical Fitness The candidate must be physically fit and should meet the medical
requirements of the Indian Maritime University. There should not
be any degree of squint or any morbid condition of eyes or of the
eyelids that is liable to aggravate or recur, pressure of trachoma and
iris complication sequela. Candidates must possess good binocular
vision (Fusion faculty and full field of vision in both eyes).
Movement of the eyeballs must be full in all directions. The vision
should be 6/6 (normal) in each eye separately. Glasses may be
allowed but eye sight in each eye beyond plus/minus 2.5 will be
rejected. Unaided vision should be 6/12 in both eyes minimum or
A£/Q an tha annd axvia and £/10 3n tha athar ava minimanm  Dafactiva

15 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring
department/agency will apply.

16 Remarks 1) The upper age limit will be relaxed for the candidates

lLaal : 4o QOC/COT / AD /DI : 1. 1. b2 A
candidates, in accordance with the orders issued by the Govt.
of India from time to time.
(ii))  The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
Ordinance 45 of 2015
[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of Senior Technician for
Naval Architecture Laboratory

1 Name of the Post Senior Technician for Naval Architecture Laboratory

2. Number of Posts 1

3. Classification Group “C”

4. Scale of Pay PB1 Rs. 5200 — 20200, GP —Rs.2800

5. Whether selection post or non-selection post | Non- Selection post
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6. Age limit for direct recruits 1) Not exceeding 35 years
2) Not exceeding 45 years for serving/ retired personnel of Indian
Navy/ Coast Guard.
(Ralavahla hy the Vice Chancallar hy 9 vearce in decarving cacac)
7. Educational and other qualifications | Essential:
required for direct recruits 1) 3-year Diploma in Mechanical Engineering from an institute
approved by the All Indian Council of Technical Education (or)
(2) Diploma in Ship Building Engineering from an institute
approved by the All Indian Council of Technical Education  (or)
(3) Bachelor of Science Degree (Ship Building & Repair) from
MU
(or)
(4) Petty Officer in Ship Wright from Indian Navy / Coast Guard.
8. Whether Age, Educational and other Age: Yes
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Not applicable
9 Period of Probation, if any Two years
10 Method of recruitment Direct Recruitment/ Deputation
11 In case of recruitments by promotion/ Not Applicable
deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
tn ho mmada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its i)  Registrar as Chairperson
composition? . .
i)  Campus Director concerned
13 Mode of selection Skill Test (There will be no interview).
14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring
department/agency will apply.
15 Remarks The upper age limit will be relaxed for the candidates belonging to

SC/ST/OBC/Physically  handicapped  candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

The crucial date for determining the eligibility conditions shall be
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Ordinance 46 of 2015

[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-

2015 amended vide EC 2016-34-36 dated 23-05-2016]

Recruitment Rules for Senior Technician for

Hydraulics and Pneumatics Laboratory

1 Name of the Post Senior Technician for Hydraulics and Pneumatics Laboratory
2. Number of Posts 3

3. Classification Group “C”

4. Scale of Pay PBI1 Rs. 5200 — 20200, GP —Rs.2800

5. Whether selection post or non-selection post | Non- Selection post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable bv the Vice Chancellor bv 2 vears in deserving cases)
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7. Educational and other qualifications | Essential:
required for direct recruits 3-yearDiploma in Mechanical Engineering / Production
Engineering / Automobile Engineering from an institute approved
by the All Indian Council of Technical Education
Desirable:
8. Whether Age, Educational and other Age: No
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
ta ha mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| (i) Registrar as Chairperson
composition? (ii)Campus Director concerned
(ii1)One subject expert to be nominated by the Vice Chancellor

13 Mode of selection Skill Test (There will be no interview).

14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.

15 Remarks )] The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC/Physically
handicappedcandidates, in accordance with the orders
issued by the Govt. of India from time to time.

(i1) The crucial date for determining the eligibility conditions
C]"IQI] ]‘\P f"\P (‘]f\C;ﬂ(\' I']Qfﬂ Ff\“ 1‘9!‘9;1"\1’ f\'F an“r‘Qﬁan Fr(\m
Ordinance 47 of 2015
[vide Executive Council resolution No.EC 2015-32-07 dated 21-
08-2015  amended vide EC 2016-34-36 dated 23-05-2016]/
Recruitment Rules for the post of Senior Technician for
Applied Mechanical Laboratory

1 Name of the Post Senior Technician for Applied Mechanical Laboratory

2. Number of Posts 3

3. Classification Group “C”

4. Scale of Pay PB1 Rs. 5200 — 20200, GP —Rs.2800

5. Whether selection post or non-selection post | Non- Selection post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable hv the Vice Chancellor bv 2 vears in deservine cases)

7. Educational and other qualifications | Essential:

required for direct recruits 3-yearDiploma in Mechanical Engineering / Production
Engineering from an institute approved by the All Indian Council
of Technical Education
Desirable:
8. Whether Age, Educational and other Age: No
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes
9 Period of Probation, if any Two years
10 Method of recruitment Direct Recruitment/ Deputation
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11 In case of recruitments by promotion/ Not Applicable
deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
tn hao mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| (i) ~ Registrar as Chairperson
composition? (ii)) Campus Director concerned
(ii1)One subject expert to be nominated by the Vice Chancellor

13 Mode of selection Skill Test (There will be no interview).

14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.

15 Remarks The upper age limit will be relaxed for the candidates belonging to
SC/ST/OBC/Physically  handicapped  candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

The crucial date for determining the eligibility conditions shall be
Ordinance 48 of 2015
[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of Senior Technician for Instrumentation, Automation and Control
Engineering
Laboratory
1 Name of the Post Senior Technician for Instrumentation, Automation and Control

Engineering [ aboratory

2. Number of Posts 3

3. Classification Group “C”

4, Scale of Pay PB1 Rs. 5200 — 20200, GP —Rs.2800

5. Whether selection post or non-selection post | Non- Selection post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable hv the Vice Chancellor bv 2 vears in deservine cases)

7. Educational and other qualifications | Essential:

reauired far direct recrnite o} Nl H fati Aaat £ TaPIN |
[Hkkx 11—[k.M 4] Hkkjr dk jkti= % vIk/kkj.k 11
Engineering from an institute approved by the All Indian Council of
Technical Education
Desirable:
8. Whether Age, Educational and other Age: No
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which

promotion/ deputation/ absorption /transfer

ta ha mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:

Recruitment Committee exist and what is its| (i)  Registrar as Chairperson

composition? (ii)) Campus Director concerned

(ii1)One subject expert to be nominated by the Vice Chancellor

13 Mode of selection Skill Test (There will be no interview).
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14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.

15 Remarks The upper age limit will be relaxed for the candidates belonging to
SC/ST/OBC/Physically handicapped candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

The crucial date for determining the eligibility conditions shall be
Ordinance 49 of 2015
[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for Senior Technician for the post of Thermodynamics and Boiler Chemistry
Laboratory
1 Name of the Post Senior Technician for Thermodynamics and Boiler Chemistry

Laboratory

2. Number of Posts 3

3. Classification Group “C”

4, Scale of Pay PB1 Rs. 5200 — 20200, GP —Rs.2800

5. Whether selection post or non-selection post | Non- Selection post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable hv the Vice Chancellor hv 2 vears in deservine cases)

7. Educational and other qualifications | Essential:

required for direct recruits 3-yearDiploma in Mechanical Engineering from an institute
approved by the All Indian Council of Technical Education
Desirable:
Relevant work experience for a period of 1 year.
8. Whether Age, Educational and other Age: No
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
ta he mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| (i) ~ Registrar as Chairperson
composition? (ii)) Campus Director concerned
(iii)One subject expert to be nominated by the Vice Chancellor

13 Mode of selection Skill Test (There will be no interview).

14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.

15 Remarks (1)The upper age limit will be relaxed for the candidates belonging

to SC/ST/OBC/Physically handicapped candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

(i1)The crucial date for determining the eligibility conditions shall
be the closing date for receipt of applications from candidates.

Ordinance 50 of 2015

[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-2015

amended vide EC 2016-34-36 dated 23-05-2016]
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Recruitment Rules for Senior Technician for the post of

Nautical Physics Laboratory

1 Name of the Post Senior Technician for Nautical Physics Laboratory

2. Number of Posts 1

3. Classification Group “C”

4. Scale of Pay PBI1 Rs. 5200 — 20200, GP —Rs.2800

5. Whether selection post or non-selection post | Non- Selection post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable bv the Vice Chancellor bv 2 vears in deservine cases)

7. Educational and other qualifications | Essential:

required for direct recruits B.Sc. in Physics from a recognized University
Desirable:
Relevant work experience for a period of 1 year.

8. Whether Age, Educational and other Age: No

qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
tn ha mmada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| (i) Registrar as Chairperson
composition? (i)  Campus Director concerned
(ii1))One subject expert to be nominated by the Vice Chancellor

[Hkkx 111—[k.M 4] Hkkijr dk jkti= % vik/kkj.k 113

13 Mode of selection Skill Test (There will be no interview).

14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.

15 Remarks (i) The upper age limit will be relaxed for the candidates
belonging to  SC/ST/OBC/Physically  handicapped
candidates, in accordance with the orders issued by the
Govt. of India from time to time.

(i) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
Ordinance 51 of 2015
[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for Junior Laboratory Assistant (Chemistry)

1 Name of the Post Junior Laboratory Assistant (Chemistry)

2. Number of Posts 1

3. Classification Group “C”

4. Scale of Pay PB1 Rs. 5200 — 20200, GP —Rs.2400

5. Whether selection post or non-selection post | Non- Selection post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable hv the Vice Chancellor bv 2 vears in deservine cases)
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7. Educational and other qualifications | Essential:
required for direct recruits B.Sc. in Chemistry from a recognized University
Desirable:
Relevant work experience for a period of 1 year.
8. Whether Age, Educational and other Age: No
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
ta he mada
12 If a Departmental Promotion Committee/ | The Selection Committee will consist of:
Recruitment Committee exist and what is its | Registrar as Chairperson
composition? (ii)Campus Director concerned
(ii1)One subject expert to be nominated by the Vice Chancellor

13 Mode of selection Skill Test (There will be no interview).

14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.

15 Remarks (1)The upper age limit will be relaxed for the candidates belonging
to SC/ST/OBC/Physically handicapped candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

(i))The crucial date for determining the eligibility conditions shall
be the closing date for receipt of applications from candidates.
Ordinance 52 of 2015
[vide Executive Council resolution No.EC 2015-32-07 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of
Junior Laboratory Assistant (Physics)

1 Name of the Post Junior Laboratory Assistant (Physics)

2. Number of Posts 1

3. Classification Group “C”

4. Scale of Pay PB1 Rs. 5200 — 20200, GP —Rs.2400

5. Whether selection post or non-selection post | Non- Selection post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable hv the Vice Chancellor bv 2 vears in deservine cases)

7. Educational and other qualifications | Essential:

required for direct recruits B.Sc. in Physics from a recognized University
Desirable:
Relevant work experience for a period of 1 year.

8. Whether Age, Educational and other Age: No

qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer

tn ho mada
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12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| (i)  Registrar as Chairperson
composition? (ii)Campus Director concerned
(ii1)One subject expert to be nominated by the Vice Chancellor

13 Mode of selection Skill Test (There will be no interview).

14 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.

15 Remarks (i) The upper age limit will be relaxed for the candidates
belonging to  SC/ST/OBC/Physically  handicapped
candidates, in accordance with the orders issued by the
Govt. of India from time to time.

(i) The crucial date for determining the eligibility conditions
chall he tha clacinag date far receint af annlicatinne fram
Ordinance 53 of 2015
[vide Executive Council resolution No.EC 2015-32-08 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of Senior Technician for
Fitting and Basic Workshop

1 Name of the Post Senior Technician for Fitting and Basic Workshop

2. Number of Posts 3

3. Classification Group “C”

4. Scale of Pay PB1 Rs.5200 — 20200, GP —Rs.2400

[Hkkx 111—[k.M 4] Hkkjr dk jkti= % vlk/kkj.k 115

5. Whether selection post or non-selection post | Non - Selection post

6. Age limit for direct recruits 1) Not exceeding 35 years

2) Not exceeding 45 years for serving/ retired personnel of Indian
Navy/ Coast Guard.
{pplavsﬂf\lp ]‘\‘7 f]’\P ‘/;I‘P Fhanhpl]nr ]’\‘/ ’) Nearg 1.1’\ APQF““/;I’\(‘I’ {‘QCPQ\

7. Educational and other qualifications | Essential:

required for direct recruits 3-year Diploma in Mechanical Engineering / Production
Engineering from an institute approved by the All Indian Council of
Technical Education

(or)
Petty Officer of Mechanical Engineering branch (POME) from
Indian Navy or Coast Guard.
Desirable:
8. Whether Age, Educational and other Age: Yes

qualifications prescribed for direct recruits | Educational

will apply in the case of Deputationists? & other Qualifications: Not applicable

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment / Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which

promotion/ deputation/ absorption /transfer

ta ha mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:

Recruitment Committee exist and what is its| i) Registrar as Chairperson

composition? ii) Campus Director concerned

iii) One subject expert to be nominated by the Vice Chancellor.

13 Mode of selection Skill Test (There will be no interview).
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14 Age of superannuation 60 years.
For Deputationists, the relevant age of the sponsoring
Adenartment/acency will annly
15 Remarks (i) The upper age limit will be relaxed for the candidates belonging
to SC/ST/OBC/Physically handicapped candidates, in accordance
with the orders issued by the Govt. of India from time to time.
(i) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.
Ordinance 54 of 2015
[vide Executive Council resolution No.EC 2015-32-08 dated 21-
08-2015 amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of Senior Technician for
Marine Workshop (Diesel/Power & Maintenance)
1 Name of the Post Senior Technician for Marine Workshop(Diesel /Power &
Maintenance)
2. Number of Posts 3
3. Classification Group “C”
4. Scale of Pay PB1 Rs.5200 — 20200, GP —Rs.2400
5. Whether selection post or non-selection Non-Selection post
post
6. Age limit for direct recruits Not exceeding 45 years for serving /retired personnel of Indian
Navy/ Coast Guard.
Not exceeding 40 years for others.
7. Educational and other qualifications | Essential :
required for direct recruits (i)Marine Fitter from Merchant Navy
(or)
(ii)Petty Officer of Marine Engineering branch from Indian Navy/
Coast Guard
(or)
(iii)Near Coastal Voyage (NCV) class IV Engineer.
8. Whether Age, Educational and other Age: Yes
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Not applicable
9 Period of Probation, if any Two years
10 Method of recruitment Direct Recruitment/ Deputation
11 In case of recruitments by promotion/ Not Applicable
deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
ta he made
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| i) Registrar as Chairperson
composition? ii) Campus Director concerned
iii) One subject expert to be nominated by the Vice Chancellor.
13 Mode of selection Skill Test (There will be no interview).
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14

Physical Fitness

The candidate must be physically fit and should meet the medical
requirements of the Indian Maritime University. There should not
be any degree of squint or any morbid condition of eyes or of the
eyelids that is liable to aggravate or recur, pressure of trachoma and
iris complication sequela. Candidates must possess good binocular
vision (Fusion faculty and full field of vision in both eyes).
Movement of the eyeballs must be full in all directions. The vision
should be 6/6 (normal) in each eye separately. Glasses may be
allowed but eye sight in each eye beyond plus/minus 2.5 will be
rejected. Unaided vision should be 6/12 in both eyes minimum or

A/Q in the onnd eve and A/12 in the other eve minimunm Defective

15

Age of superannuation

60 years.

For Deputationists, the relevant age of the sponsoring

denartment/acencv will annlv

16

Remarks

(i)The upper age limit will be relaxed for the candidates belonging
to SC/ST/OBC/Physically handicapped candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

(i) The crucial date for determining the eligibility conditions shall be

the closing date for receipt of applications from candidates.

[Hkkx 111—[k.M 4]
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[vide Executive Council resolution No.EC 2015-32-08 dated 21-08-2015

amended vide EC 2016-34-36 dated 23-05-2016]

Recruitment Rules for the post of Senior Technician for Machine Shop

1 Name of the Post Senior Technician for Machine Shop
2. Number of Posts 8
3. Classification Group “C”
4. Scale of Pay PB1 Rs.5200 — 20200, GP — Rs.2400
5. Whether selection post or non-selection post | Non-Selection post
6. Age limit for direct recruits Not exceeding 35 years.
(Dalavahla by the Vica Chancallar i D vanre in docaruing cocec)
7. Educational and other  qualifications | Essential :
required for direct recruits (i) 3-year Diploma in Mechanical Engineering / Production
Engineering from an institute approved by the All Indian
Council of Technical Education and work experience for a
period of 1 year in relevant field.
(or)
(iDITI Trade Certificate under Apprentices Act, 1961 with 3
8. Whether Age, Educational and other Age: No
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes
9 Period of Probation. if any Two vears
10 Method of recruitment Direct Recruitment/ Deputation
11 In case of recruitments by promotion/ Not Applicable
deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| i) Registrar as Chairperson
composition? ii) Campus Director concerned
13 Mode of selection Skill Test (There will be no interview).
14 Age of superannuation 60 years.

For Deputationists, the relevant age of the sponsoring

a “ il 211 1
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15 Remarks (1) The upper age-limit will be relaxed for the candidates
belonging to  SC/ST/OBC/Physically  handicapped
candidates, in accordance with the orders issued by the
Govt. of India from time to time.

(i) The crucial date for determining the eligibility conditions
Ordinance 56 of 2015
[vide Executive Council resolution No.EC 2015-32-08 dated 21-
08-2015 amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of
Senior Technician for Welding and Gas Cutting Workshop

1 Name of the Post Senior Technician for Welding and Gas Cutting Workshop

2. Number of Posts 1

3. Classification Group “C”

4. Scale of Pay PB1 Rs.5200 — 20200, GP — Rs.2400

5. Whether selection post or non-selection post | Non-Selection post

6. Age-limit for direct recruits Not exceeding 35 years.

(Relaxable hv the Vice Chancellor bv 2 vears in deservine cases)

7. Educational and other qualifications | Essential :

required for direct recruits (i) 3 year Diploma in Mechanical Engineering from an institute
approved by the All Indian Council of Technical Education and
work experience for a period of 1 year in relevant field.

(or)
(i) ITI Trade Certificate under Apprentices Act, 1961 with 3
8. Whether Age, Educational and other Age: No

qualifications prescribed for direct recruits | Educational

will apply in the case of Deputationists? & other Qualifications: Yes

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
ta ha mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| i) Registrar as Chairperson
composition? ii) Campus Director concerned
iii) One subject expert to be nominated by the Vice Chancellor.

13 Mode of selection Skill Test (There will be no interview).

14 Age of superannuation 60 years.

For Deputationists, the relevant age of the sponsoring
denartment/acency will annly

15 Remarks 1.The upper age limit will be relaxed for the candidates belonging

to  SC/ST/OBC/Physically handicapped candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

2. The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

Ordinance 57 of 2015

[vide Executive Council resolution No.EC 2015-32-08 dated 21-08-2015

amended vide EC 2016-34-36 dated 23-05-2016]

Recruitment Rules for the post of Senior Technician for Boiler Shops
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1 Name of the Post Senior Technician for Boiler Shop
2. Number of Post 1
3. Classification Group “C”
4. Scale of Pay PB1 Rs.5200 — 20200, GP — Rs.2400
5. Whether selection post or non-selection post | Non-Selection post
6. Age-limit for direct recruits Not exceeding 35 years.
(Relaxable bv the Vice Chancellor bv 2 vears in deservine cases)
7. Educational and other qualifications | Essential :
required for direct recruits First class Boiler Attendant certificate of competency issued by
Central / State Government
Desirable:
[Hkkx 11—[k.M 4] Hikkjr dk jkti= % vik/kkj.k 119
Relevant work experience for a period of 1 year.
8. Whether Age, Educational and other Age: No
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Yes
9 Period of Probation, if any Two years
10 Method of recruitment Direct Recruitment/ Deputation
11 In case of recruitments by promotion/ Not Applicable
deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
tn ha mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its | i) Registrar as Chairperson
composition? ii) Campus Director concerned
i) One subject expert to be nominated by the Vice Chancellor.
13 Mode of selection Skill Test (There will be no interview).
14 Age of superannuation 60 years.
For Deputationists, the relevant age of the sponsoring
denartment/agencss will annly
15 Remarks 1.The upper age-limit will be relaxed for the candidates belonging
to SC/ST/OBC/ Physically handicapped candidates, in
accordance with the orders issued by the Govt. of India from
time to time.
2.The crucial date for determining the eligibility conditions shall
be the closing date for receipt of applications from candidates.
Ordinance 58 of 2015
[vide Executive Council resolution No.EC 2015-32-09 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of Fire Fighting Instructor
1. Name of the Post Fire Fighting Instructor
2. Number of Posts 3
3. Classification Group “C”
4. Scale of Pay PB1 Rs.5200 — 20200, GP —Rs.2800
5. Whether selection post or non-selection post| Non- Selection post
6. Age-limit for direct recruits Not exceeding 45 years for serving /retired personnel of Indian
Navy/ Coast Guard.
(R olavahla by the Vica Chancellar by D uearc in decaruing cacec)
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7. Educational and other qualifications Essential:
required for direct recruits Petty Officer in Engineering branch from Indian Navy / Coast
Guard.
8. Whether Age, Educational and other Age: Yes
qualifications prescribed for direct recruits | Educational& other Qualifications: Not applicable
will annlv in the case of Denutationists?

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment / Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
to be made
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is| i) Registrar as Chairperson
its composition? ii) Campus Director concerned
iii) One subject expert to be nominated by the Vice Chancellor.

13 Mode of selection Skill Test (There will be no interview).

14 Physical Fitness The candidate must be physically fit and should meet the medical
requirements of the Indian Maritime University. There should not
be any degree of squint or any morbid condition of eyes or of the
eyelids that is liable to aggravate or recur, pressure of trachoma and
iris complication sequela. Candidates must possess good binocular
vision (Fusion faculty and full field of vision in both eyes).
Movement of the eyeballs must be full in all directions. The vision
should be 6/6 (normal) in each eye separately. Glasses may be
allowed but eye sight in each eye beyond plus/minus 2.5 will be
rejected. Unaided vision should be 6/12 in both eyes minimum or
L£1Q 331 thh Ad and £/19 341 41 thase RO P . DNDafant:

15 Age of superannuation 60 years.

For Deputationists, the relevant age of the sponsoring
denartment/acency will annly

16 Remarks (i) The upper age-limit will be relaxed for the candidates

belonging to SC/ST/OBC/Physically handicapped candidates,
in accordance with the orders issued by the Govt. of India
from time to time.
(i1)The crucial date for determining the eligibility conditions shall
Ordinance 59 of 2015
[vide Executive Council resolution No.EC 2015-32-09 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of Fire Fighting Helper

1 Name of the Post Fire Fighting Helper

2. Number of Posts 2

3. Classification Group “C”

4. Scale of Pay PB1 Rs.5200 — 20200, GP —Rs.1900

5. Whether selection post or non-selection post | Non-Selection post

6. Age-limit for direct recruits Not exceeding 45 years for serving /retired personnel of Indian
Navy/ Coast Guard.

(Rolavahla hy the VVica Chancallar by 2 vaarce 1in dacarvina cacac)

7. Educational and other qualifications | Essential:

required for direct recruits Seaman from Merchant Navy/ Indian Navy/ Coast Guard.
8. Whether Age, Educational and other Age: Yes

qualifications prescribed for direct recruits
will apply in the case of Deputationists?

Educational& other Qualifications: Not applicable
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9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
tn ha mada
12 If a Departmental Promotion Committee/ | The Selection Committee will consist of:
[Hkkx 111—[k.M 4] Hkkjr dk jkti= % vik/kkj.k 121
Recruitment Committee exist and what is its | i) Registrar as Chairperson
composition? ii) Campus Director concerned
iii) One subject expert to be nominated by the Vice Chancellor.

13 Mode of selection Skill Test (There will be no interview).

14 Physical Fitness The candidate must be physically fit and should meet the medical
requirements of the Indian Maritime University. There should not
be any degree of squint or any morbid condition of eyes or of the
eyelids that is liable to aggravate or recur, pressure of trachoma and
iris complication sequela. Candidates must possess good binocular
vision (Fusion faculty and full field of vision in both eyes).
Movement of the eyeballs must be full in all directions. The vision
should be 6/6 (normal) in each eye separately. Glasses may be
allowed but eye sight in each eye beyond plus/minus 2.5 will be
rejected. Unaided vision should be 6/12 in both eyes minimum or
6/9 in the good eye and 6/12 in the other eye minimum. Defective
colonsr xricinn toctad hy ISTITADR A tact chart 30 o dicanalificatinn

15 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring
department/agency will apply.

16 Remarks (i) The upper age limit will be relaxed for the candidates
belonging to SC/ST/ OBC/Physically handicapped
candidates, in accordance with the orders issued by the Govt.
of India from time to time.

(i))The crucial date for determining the eligibility conditions
chall he the clacing date far raceint af annlicatiane fram
Ordinance 60 of 2015
[vide Executive Council resolution No.EC 2015-32-09 dated 21-08-2015
amended vide EC 2016-34-36 dated 23-05-2016]
Recruitment Rules for the post of ‘Proficiency in Survival Craft and Rescue Boat other than Fast Rescue
Boats’
(PSCRB) Training Officer

1 Name of the Post Proficiency in Survival Craft and Rescue Boat other than Fast
Rescue Boats(PSCRB) Training Officer

2. Number of Post 1

3. Classification Group “B”

4. Scale of Pay PB2 Rs.9300 — 34800, GP —Rs.4200

5. Whether selection post or non-selection post | Non-Selection post

6. Age limit for direct recruits Not exceeding 45 years for serving /retired personnel of Indian
Navy/ Coast Guard.

(Rolavahla hys the VVicae Chancallar by D vinare 1n dacarvsing nacac)

7. Educational and other qualifications | Essential:

required for direct recruits

(1) Chief Petty Officer in Seaman branch from Indian Navy /
Coast Guard.

(or)

(2 Firct Mate Near Caactal Vavaoe (NICNN
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8. Whether Age, Educational and other Age: Yes
qualifications prescribed for direct recruits | Educational
will apply in the case of Deputationists? & other Qualifications: Not applicable

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/ Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
tn hao mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| i) Registrar as Chairperson
composition? i1) Campus Director concerned
iii) One subject expert to be nominated by the Vice Chancellor.

13 Mode of selection Skill Test (There will be no interview).

14 Physical Fitness The candidate must be physically fit and should meet the medical
requirements of the Indian Maritime University. There should not
be any degree of squint or any morbid condition of eyes or of the
eyelids that is liable to aggravate or recur, pressure of trachoma and
iris complication sequela. Candidates must possess good binocular
vision (Fusion faculty and full field of vision in both eyes).
Movement of the eyeballs must be full in all directions. The vision
should be 6/6 (normal) in each eye separately. Glasses may be
allowed but eye sight in each eye beyond plus/minus 2.5 will be
rejected. Unaided vision should be 6/12 in both eyes minimum or
L£/Q sn thn oonnd axin and £/10 10 tha athoe avin smsnasnsisns MNafanticn

15 Age of superannuation 60 years.

For Deputationists, the relevant age of the sponsoring
department/agency will apply.

16 Remarks (1) The upper age limit will be relaxed for the candidates

belonging to SC/ST/ OBC/Physically handicapped
candidates, in accordance with the orders issued by the
Govt. of India from time to time.

(i) The crucial date for determining the eligibility conditions

chall he the clacina date for receint af annlicatiane fram

Ordinance 61 of 2015

[vide Executive Council resolution No.EC 2015-32-09 dated 21-08-2015

amended vide EC 2016-34-36 dated 23-05-2016]

Recruitment Rules for the post of ‘Proficiency in Survival Craft and Rescue Boat other than Fast Rescue

Boats’

(PSCRB) Laboratory Instructor

Name of the Post

Proficiency in Survival Craft and Rescue Boat other than Fast
Rescue Boats(PSCRB) Laboratory Instructor.

2. Number of Post 1

3. Classification Group “C”

4. Scale of Pay PB2 Rs.5200 — 20200, GP —Rs.2800

5. Whether selection post or non-selection post | Non-Selection post

6. Age-limit for direct recruits Not exceeding 45 years for serving /retired personnel of Indian

Navy/ Coast Guard.

Not exceeding 40 years for others.
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7. Educational and other qualifications | Essential:

required for direct recruits (1)  Petty Officer in Seaman branch from Indian Navy / Coast

Guard.
(or)
(O Soarand Mato Naar Chnactal VVaviaaa (NICX/N
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8. Whether Age, Educational and other Age: Yes

qualifications prescribed for direct recruits | Educational

will apply in the case of Deputationists? & other Qualifications: Not applicable

9 Period of Probation, if any Two years

10 Method of recruitment Direct Recruitment/Deputation

11 In case of recruitments by promotion/ Not Applicable

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer
tn ha mada
12 If a Departmental Promotion Committee/| The Selection Committee will consist of:
Recruitment Committee exist and what is its| i) Registrar as Chairperson
composition? ii) Campus Director concerned
iii) One subject expert to be nominated by the Vice Chancellor.

13 Mode of selection Skill Test (There will be no interview).

14 Physical Fitness The candidate must be physically fit and should meet the medical
requirements of the Indian Maritime University. There should not
be any degree of squint or any morbid condition of eyes or of the
eyelids that is liable to aggravate or recur, pressure of trachoma and
iris complication sequela. Candidates must possess good binocular
vision (Fusion faculty and full field of vision in both eyes).
Movement of the eyeballs must be full in all directions. The vision
should be 6/6 (normal) in each eye separately. Glasses may be
allowed but eye sight in each eye beyond plus/minus 2.5 will be
rejected. Unaided vision should be 6/12 in both eyes minimum or
A£/Q in tha anad axvia and /19 in tha athar ovia minimanm Nafactiva

15 Age of superannuation 60 years.

For Deputationists, the relevant age of the sponsoring
Adenartment/acency will annly
16 Remarks (i) The upper age limit will be relaxed for the candidates belonging

to SC/ST/OBC/Physically handicapped candidates, in accordance
with the orders issued by the Govt. of India from time to time.

(i) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

Ordinance 62 of 2015

[vide Executive Council resolution No.EC 2015-32-17 dated 21-08-2015]

Ordinance prescribing the Delegation of Financial Powers to the Officers of the Indian Maritime University

SL
No.

Administrative
Item of Expenditure and Approval /
Extent of Delegation of Expenditure Remarks

Financial Powers

Sanction by

A. (i) Expenditure out of ‘Plan Funds” sanctioned by Gol.
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(@

Civil Works sanctioned under
Plan funds and entrusted to
CPWD (including Renovation,
Repairs and Maintenance of
Buildings, Roads, etc.)

(i) If the CPWD's proposal is

wizithin tho Eiind allattod far thao

Campus  Director

n ek 4l

specific item of Campus work or
Headquarters work as per the
approved Plan

case may be

(i) If the CPWD's proposal
exceeds the Fund allotted as per
the approved Plan in respect of
Campus work/ Headquarters
work warranting supplementary
fund from

IMU's Campus
Development Fund or
University Development Fund up

Vice Chancellor.

Internal  re-allocations
the

within the overall Plan Fund.

(iii)

among works/Campuses

Vice Chancellor.

®)

Purchase/Upgradation of

Equipment, Machinery,
Furniture, Computer Hardware
Software, Office

Automation and related items

and

sanctioned under Plan funds

(i) Up to Rs.1 Crore per item — in
respect of Campuses.

Campus Director

(i) If the of the

equipment etc. required for

value

Campuses is between Rs.1
Crore and Rs.10 Crore per item
& in of all
Headquarters’  purchases of

equipment etc. up to Rs.10 crore

respect

Vice Chancellor.

(iii)Internal re-allocations
among the Campuses within the

overall Plan Fund.

Vice Chancellor.

1. Specifications for high-value and highly technical
items such as Simulators, Equipment, Machinery etc.
will be prescribed by the 'High Power Experts

Committee' constituted by the Vice Chancellor.

2. The Campus Director will approve the tenders uptoRs.
1 Crore based on the recommendation of the 'Purchase
Committee' constituted for the Campus by the Vice-
Chancellor.

3. The Vice-Chancellor will approve the tendersuptoRs.
10 Crore for IMU Head Quarters based on the
recommendation of the 'Purchase Committee' constituted
for Head Quarters by the Vice-Chancellor.

(©

Books/Journals/ Magazines etc.
for Libraries (Other than (d)
below)

(1) Up to Rs.50 lakhs per year—
in respect of Campuses.

Campus Director
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(i1) If the value of the purchase
of books etc. required for
Campuses is between Rs.50
lakhs and Rs.5 Crore per year &
in respect of Headquarters’
purchases of books etc. up to
Rs.5 crore per year.

Vice Chancellor.

(iii)Internal re-allocations

emm e o Al N oo ool S a

Vice Chancellor.

by ‘Library Purchase Committee’ constituted by Vice
Chancellor.

[Hkkx 111—[k.M 4]
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overall Plan Fund

(@)

E-Books/E-Journals/

Magazines etc. for Libraries

E-

Subscription to online e-

Books/e-Magazines/e- Journals

etc. up to Rs. 10 Crore in a year

Vice Chancellor.

1. As e-books, e-journals, e-magazines etc. have to be

shared by Head Quarters as well as various Campuses,
the subscriptions need to be centralized.

2. The Vice Chancellor may constitute a 'High Power

Experts Committee' to assist him in the digitization of
the Library.

3. The choice of the e-books, e-journals, e-magazines

etc. will be recommended by the ‘Library Purchase

Committee’ constituted by the Vice Chancellor.

B. Expenditure out of “Other than Pla

n Funds”

(@)

Physical Infrastructure Works
including Renovation, Repairs
and Maintenance of Buildings
efc.

1. Works entrusted to CPWD
out of ‘Other than Plan Funds’:

(i) Up to Rs.1 Crore per item — in
respect of Campus works.

Campus Director

(i) If the value of the Campus
work is between Rs.1 Crore and
Rs.10 Crore per work & in
respect of all Headquarters’
works up to Rs.10 crore per item

Vice Chancellor.

2. Works entrusted to Agencies

other than CPWD out of ‘Other
than Plan Funds’-

(1) Up to Rs.20 lakhs per work —
in respect of Campus works.

Campus Director

(i1) If the value of the Campus
work is between Rs.20 lakhs and
Rs.10 Crore per work & in
respect of all Headquarters’
works up to Rs.10 crore per item

Vice Chancellor.

1.Where  Works are  entrusted to CPWD:
Administrative Approval & Expenditure Sanction by the
Campus Director/Vice Chancellor within their
respective limits will be based on the recommendations
of the "Works Committee' constituted by the Vice

Chancellor.

2.Where works are entrusted to Agencies other than
CPWD:

Administrative Approval as well as Tender Approval by
the Campus Director/Vice Chancellor within their
respective limits will be based on the recommendations
of the "Works Committee' constituted by the Vice
Chancellor. (Note: Limits for Tender Approval will be

the same as Limits for Administrative Approval)
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Purchase / Upgradation of
Equipment, Machinery,

1. Specifications for high-value and highly technical
items such as Simulators, Equipment, Machinery etc.

(b) | Furniture, Computer Hardware will be prescribed by the 'High Power Experts
and Software, Office Committee' constituted by the Vice Chancellor.
Automation and related items 2. The Campus Director will approve the tenders uptoRs.
(i) I'Jp t(; I‘{S.Zd lakl:s' p er— iterr'l; 20 Lakhs based on the recommendation of the 'Purchase
in respect of Equipment etc. Campus Director Committee' constituted for the Campus by the Vice-
reauired for Camnus Chancellor.

(ii) If the value of the item Vice Chancellor. 3. The Vice-Chancellor will approve the tendersuptoRs.
required for Campus is between
Rs.20 lakhs and Rs.10 Crore per
item & in respect of all
Headquarters’ items up to Rs.10
Repairs and Maintenance of
(¢) | Equipment.

10 Crore for IMU Head Quarters based on the
recommendation of the 'Purchase Committee'
constituted for Head Quarters by the Vice-Chancellor.

(1) Up to Rs.50 lakhs per year —
in respect of Repairs and
Maintenance of Equipment for
Campus.

Campus Director

(i1) If the value of the Repairs
and Maintenance of Equipment
for Campus is between Rs.50
lakhs and Rs.5 Crore per year &
in respect of all Headquarters’
Repairs and Maintenance of
Equipment up to Rs.5 crore per
year.

Vice Chancellor.

(@)

Outsourcing of Services (e.g.
Security Guards, Gardening,
Other

Manpower, Canteen and Mess,

Housekeeping,

Conduct of Online Common
Common

Online

Entrance Tests,

Recruitment Tests,

(1) Up to Rs.3 Crore per year —
in respect of Outsourcing of
Services required for Campus.

Campus Director

(i) If the wvalue of the
Outsourcing of Services for
Campus is between Rs.3 Crore
and Rs.15 Crore per year & in
respect of all Headquarters’

Outsourcing of Services up to

D 148

Vice Chancellor.

1.Tender Approval for Outsourcing of Services will be
done by the Campus Director/Vice Chancellor within the
respective limits based on the recommendation of the
'Purchase Committee' constituted by the Vice Chancellor.
(Note: Limits for Tender Approval will be the same as
Limits for Administrative Approval).

2.Group Medical Insurance Facility for Staff or students
shall be done centrally by IMU Headquarters only.

129/155




MARATHI - IMU AUTHORITIES COMPETENT TO ORDER TRANSFERS AND POSTINGS OF FACULTY, OFFICERS AND
OTHER EMPLOYEES

Hospitality, Seminar,
(e) Workshops and Convocation.

@) Sponsored Events:
Delegation up to funds received
through sponsorship, donation | Campus Director
etc. for the event - in respect of
a Campus.

(i1) Other Events: Up to Rs.5
lakhs per year - in respect of a| Campus Director

Camnus
(ii.i) (.a) If the Vah.le of the Vice Chancellor.
[Hkkx 11—[k.M 4] Hkkjr dk jkti= % vik/kkj.k 127

Workshops for Campus is
between Rs.5 lakhs and Rs.10
Crore per year and (b) If the
value of the Hospitality,
Seminar, = Workshops  and
Convocation in respect of

Headquarters is up to Rs.10

1) Advertisements

(1) Up to Rs.10 lakhs per year — 1. Giving of advertisements by Campus Directors for
in respect of advertisements ) souvenirs brought out by third party agencies;
relating to tenders, admissions, Campus Director educational supplements brought out by newspapers and
recruitments and training only magazines; and similar promotional advertisements shall

i) If the expenses on
advertisements for Campus is
between Rs.10 lakhs per year
and up to Rs.10 Crore per year

& in  respect of  all

Headquarters’ advertisement | vice Chancellor.
expenses up to Rs.10 crore per

year.

(@) Purchase of Text Books and
g Course Materials

2. Advertisements in newspapers should be as per DAVP Rates.

3. The sizes of advertisements in newspapers should be kept as small as possible and the detailed information should be
made available only in IMU's website.

4.Relevant guidelines issued by the Ministry of Information and Broadcasting to be followed.
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(1) Up to Rs.1 Crore per year —
in respect of purchase of Text
Books and Course materials

roanirad far (Camnnc

Campus Director

(i) If the expenses on the
purchase of Text Books and
Course materials for Campus is
between Rs.1 Crore per year and
up to Rs.10 Crore per year.

Vice Chancellor.

1. “The Campus Director will approve the tenders upto
Rs.1 Crore based on the recommendation of the ‘Purchase
Committee’ constituted for the Campus by the Vice
Chancellor.

2. The Vice-Chancellor will approve the tenders upto

Rs.10 Crore based on the recommendation of the
‘Purchase Committee’ constituted by V.C.

)

Vehicle Hiring, Running &
Maintenance Expenses.

(1) Up to Rs.50 lakhs per year —
in respect of Vehicle Hiring,
Running & Maintenance

Expenses required for Campus.

Campus Director

(i) If the Vehicle Hiring,
Running & Maintenance
Expenses for Campus is up to
Rs.5 Crore per year & in respect
of all Headquarters’ Vehicle
Hiring, Running & Maintenance
up to Rs.5 Crore per year.

Vice Chancellor.

Purchase of New Vehicles is not allowed except against
the condemnation of an old vehicle and with the prior
approval of the Vice Chancellor.

)

Office-related
(including

expenses
postage,
Telecommunication, Printing &

Stationery and other such items)

(1) Up to Rs.1 Crore per year —
for Campus.

Campus Director

the
for

Office
Campus s

(i) If related
expenses
between Rs.1 Crore and Rs.10
Crore per year & in respect of

all Headquarters’ expenses up

Vice Chancellor.

@

Leasing in Premises

Due to the highly variable nature of the City, Locality, Type of Building, Area of Building, Amenities provided,
Purpose of use, duration of lease, etc. decisions about leasing in premises whether for Office or Residential
purposes will be decided by the Executive Council only on the recommendation of the Finance Committee.

(k)

Mandatory Payments such as
Salaries, Retirement benefits,
Taxes, Electricity Charges,
Water Charges

Full Delegation

a) In respect of Campus.

Campus Director

b) In respect of IMU Hqrs.

Registrar

1. The initial Pay and Allowances of all newly recruited
regular Teaching and Non-Teaching staff shall be fixed
by Vice Chancellor.

2. Appointments/ Reappointments of Teaching and Non-
Teaching staff on contract basis and fixation of
Remuneration should be for a period not exceeding six
months and can be done only with the prior approval of
the Vice Chancellor.

3. Expenditure on Visiting Faculty shall be up to the
limit prescribed by the Vice-Chancellor on the basis of
workload.
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All proposals should be submitted to the Finance

C. Use of IMU’s premises No Delegation h - )
Committee and Executive Council for approval

General Conditions
1. All the expenditure should be incurred subject to IMU norms and the approved Budget allocations.

2. All items beyond the powers delegated to the Vice-Chancellor should be placed before the Finance Committee
and Executive Council

3. Campus Directors should incur expenditure within the delegated powers only. No ratification proposals will be
entertained.

4. If there is any item of expenditure not covered by the above Table or if there is any ambiguity or lack of clarity
about any item, Campus Directors/ Registrar shall seek clarification from the Vice Chancellor before incurring the
expenditure.

5. If any specific instances of misuse of the delegated powers in respect of one or more items of expenditure in any
Campus comes to the notice of the Vice Chancellor, he shall be at liberty to suspend the operation of the delegated
power(s) in respect of the specific item(s) of expenditure for the specific Campus, and report the matter to the next
meeting of the Finance Committee and Executive Council for necessary action.

6. The Assistant Registrar (Finance) of a Campus shall be under the administrative control of the Campus
Director and the technical control of the Finance Officer. All Campus files involving financial commitment
should necessarily be routed through the Assistant Registrar (Finance) and should normally have his concurrence.
The Campus Director has the power to overrule the Assistant Registrar (Finance) in exceptional circumstances
but only after recording the reasons thereof in writing. In all such cases, the Assistant Registrar (Finance) shall
submit a report to the Finance Officer directly within 3 working days.
[Hkkx 11— [k.M 4] Hkkjr dk jkti= % vik/kkj.k

[vide Executive Council resolution No.EC 2015-33-12 dated 23-12-2015]
Ordinance prescribing the composition of the School of Allied Studies.

1.The Indian Maritime University shall have a School of Allied Studies, the composition of which shall be as

under:

(i)Vice Chancellor — Chairman (Ex-Officio).
(i1))Deans of the Schools of Marine Engineering & Technology, Nautical Studies, Naval Architecture &
Ocean Engineering,
Maritime Management - Members (ex-
officio). (iii) One Faculty from

each School of Studies not below the rank of Associate Professor nominated by the Vice
Chancellor - Members.

(iv)Four Faculty from the Affiliated Institutes (from different disciplines) nominated by the Vice
Chancellor - Members.

(v)Six external experts representing Teaching, Research and Industry nominated by the Academic
Council out of a panel of 12 names proposed by the Vice Chancellor - Members.

2.The term of the office of the nominated members shall be 3 years and they shall be eligible for re-nomination.

3.The functions of the School of Allied Studies shall be:

(i)Propose guidelines and regulations for such Certificate, Diploma, PG Diploma and PG Degree courses as
may be assigned to it by the Vice Chancellor.

(ii)Development of curricula, syllabi and supporting course materials for such Certificate, Diploma, PG
Diploma and PG Degree courses.

(iii)Perform such other functions as assigned to it by the Academic Council and the Executive Council from
time to time.

4. The meetings of the Board shall be held at least twice a year.
5.The quorum for a meeting of the Board shall be one third of the total members.

6.Notice for a meeting of the Board shall be issued at least ten days before the date fixed for the meeting.
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7.The Board may determine its own procedures for working.”

Ordinance 64 of 2015
[vide Executive Council resolution No.EC 2015-33-13 dated 23-12-2015]
Ordinance prescribing the composition of the Board of Affiliation and Recognition
Board of Affiliation and Recognition
The Board of Affiliation and Recognition (BAR) would be placed in the Headquarters of IMU at Chennai

and will have the following members:

1.Vice Chancellor- Chairperson

2.Pro—Vice Chancellor

3.Registrar

4.Two representatives from any of the Campuses who are experts in the field to be nominated by the Vice

Chancellor.

5.Two representatives of the Director General of Shipping, one each from Nautical and Engineering branches to
be nominated by him with the consent of the Vice Chancellor.

6.Two experts from the industry to be nominated by Academic Council.
The Registrar is the Member-Secretary of the BAR.
The term of the nominated members shall be 3 years from the date of nomination.

Ordinance 65 of 2015

[vide Executive Council resolution No.EC 2015-33-15 dated 23-12-2015]

Ordinance prescribing the Semester Fees and Penalty payable by students of IMU Campuses

Semester Fees and Penalty payable by the Students of IMU Campuses

1.  The Semester Fees payable by the students of the Campuses of the Indian Maritime University shall be as

prescribed by the Executive Council from time to time. The Semester Fees that will be applicable to students
of
IMU joining from the Academic Year 2016-17onwards shall be as follows:

Fees Payable by Students for various Programmes in IMU

Fee Payable per Semester
Student Total Fegfor Odd Semester Even
Programme an Academic Semester
Gender
Year Semester Semester
Programme Fee
Fee Fee
) ) ) Male 2,25,000/- 1,00,000/- 1,00,000/-
B.Tech ( Marine Engineering) 25,000/-
Female 1,45,000/- 60,000/- 60,000/-
; Male
B.Tech (Naval Architecture and 2.25.000/- 25.000/ 1,00,000~ | 1,00,000/-
Ocean Engineering) Female
) ) Male 2,20,000/- 97,500/- 97,500/-
B.Sc.(Nautical Science) 25,000/-
Female 1,40,000/- 57,500/- 57,500/-
o ) Male 2,20,000/- 97,500/- 97,500/-
B.Sc.(Maritime Science) 25,000/-
Female 1,40,000/- 57,500/- 57,500/-
. . . . Ma]e
B.Sc (Ship Building and Repair) 2,00,000/- 25,000/- 87,500/- 87,500/
Female
i Male 1,00,000/- 1,00,000/
M.Tech (waal Archltecture and 2.25,000/ 25.000/-
Ocean Engineering) Female 1,00,000/- 1,00,000/
i Male 1,00,000/- 1,00,000/
M.T'ech (predgmg &Harbour 2.25.000/- 25.000/-
Engineering) Female 1,00,000/- 1,00,000/
; Male
MBA (International 2,00,000/- 25,000/- 87,500/- 87,500/-
Transportation & Logistics Female
MBA (Port & Shipping Male
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Management) Female
Male 3,50,000/- 1,62,500/- 1,62,500/-
PGDME 25,000/-
Female 2,50,000/- 1,12,500/- 1,12,500/-

2. The Semester Fees - depending upon the Programme - will normally include some or all of the following:
Tuition
Fee (inclusive of Library Fee, Laboratory Fee, Workshop Fee, Industrial Visit Fee, Extra-curricular activities
Fee,
Medical Fee, etc.), Mess Charges, Lodging Charges, Hair-cut Charges, Laundry Charges, cost of Uniform,
cost of
Books and so on. They do not include the interest free, one-time Caution Deposit of Rs.20,000collected at the
time

of admission.

3. The University reserves the right to prescribe higher Semester Fees for students admitted under the Non-
Resident

Indians/Persons of Indian Origin/Foreign Nationals categories.

4.  The Semester fees shall be payable through State Bank of India’s I-Collect or through any Electronic/Online
mode

of transfer of funds or in such other manner as may be prescribed by the University.

5. For the first semester of any Programme, the full Semester Fees relating to the semester shall be collected
before
admitting the student. No student shall be admitted to any Programme in any Campus unless the Semester
Fees

relating to the first semester have been paid in full.
6.  From the second semester onwards, the Semester Fees shall be due on the opening day of the semester.

7.  If the Semester Fees are paid in full within 15 days of the opening day of the semester there shall be no
penalty.
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8. The penalty for late payment of the Semester Fees between the 16t day & the 45t day from the opening day of
the semester shall be @Rs.200/- per day even if the Semester Fees had been paid in part within 15 days.

9. It shall be the responsibility of the Campus Director to ensure the full and timely collection of the Semester

Fees from the students. He shall display on the Notice Board of the Department as well as the Hostel, the list of
defaulters who did not pay their Semester fees in full within 15 days. He shall further give individual notices in
writing not only to the defaulters but also their parents warning them that the defaulters’ names are liable to be
removed from the University rolls and that they are liable to be expelled from the hostel if they do not pay the
Semester Fees together with the Penalty payable in full before 45 days of the opening day of the semester.

10.If any part of the Semester Fees together with the Penalty payable remains unpaid even after 45 days from the
opening day of the semester, the names of the defaulters shall be removed from the rolls of the University and
they shall be expelled from the hostel with effect from the 46mday. 1t shall be the responsibility of the Campus
Director to ensure the same.

11. The defaulting student may be permitted to rejoin the semester if, between the 46mand the 75t day from the
opening day of the semester, he pays the Semester Fees together with the Penalty payable in full and further
pays a re-Admission Registration Fee of Rs.10,000/-. The student shall be solely responsible for any shortfall
of attendance due to this break.

12.If the defaulting student fails to avail of even this window of opportunity and does not pay the Semester Fees
together with the Penalty payable in full along with the re-Admission Registration Fee of Rs.10,000/- within
75 days from the opening day of the semester, then the student will have to suffer a break in study and re-join
the same semester in the following academic year provided he clears all the pending dues in full and after
obtaining the prior permission in writing from the University.

13. The University reserves the right to initiate legal action for recovery of the pending dues from the student as
well as his parents, and to withhold his original certificates until such time as the dues are fully cleared.
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14.1f a student after paying his Admission Registration Fee and Programme Fee does not report at the Campus to
join the Programme in the first semester within the time prescribed, then he shall not be entitled to the refund
of the Admission Registration Fee and the Programme Fee under any circumstances.

15.If a student after paying his Admission Registration Fee, Programme Fee and the Semester Fees for the first
semester withdraws from the University, then he shall not be entitled to the refund of the Admission
Registration fee, Programme Fee and the Semester Fees paid by him under any circumstances.

16.If a student withdraws from the University in the middle of any other semester, then he shall not be entitled to
the refund of theProgramme Fee and Semester Fees paid by him under any circumstances. However, the
Caution deposit is refundable, on an application from the student, after deducting all the dues against him.

17.Notwithstanding what is stated above, no student shall be allowed to appear in the end-semester examination
unless he has cleared all his dues, paid the prescribed Examination Fee, and produced a ‘No dues’ certificate.”

Ordinance 66 of 2015

[vide Executive Council resolution No.EC 2015-33-16 dated 23-12-2015]

Ordinance for Automatic Disaffiliation of Affiliated Institutes which have not admitted a single student for a
given number of years.

Action to be taken against Affiliated Institutes which fail to admit even a single student for a given
period

If an Affiliated Institute fails to admit even a single student to any Programme of study for three years in a row (or
for four years in a row in respect of Programmes having duration of 4 years), then IMU’s affiliation for the
Programme concerned shall automatically lapse at the end of the 3-year period (or 4-year period as the case may
be). This is necessary since the Faculty will not normally be retained/ utilised and the buildings and equipment
would have deteriorated during this period. The affiliation maybe revived on a request received from the Institute,
but it will be treated as a fresh application and will have to conform with all the procedures and requirements
prescribed for grant of new affiliation including payment of Initial Affiliation Fee and all other fees as applicable,
and after due inspection.

Ordinance 67 of 2015
[vide Executive Council resolution No.EC 2015-33-17 dated 23-12-2015]

Ordinance prescribing an Annual Return to be submitted by Affiliated Institutes to IMU.
Annual Return to be submitted by Affiliated Institutes to IMU.

Every Affiliated Institute shall submit an Annual Return to IMU in the prescribed format before the 30w of
September

each year. Any Affiliated Institute which fails to submit the above return or furnishes a false return shall be liable for
disciplinary action which may include the withholding of Hall Tickets/Examination Results and in extreme cases,
disaffiliation of the Institute.
FORMAT OF THE ANNUAL RETURN TO BE SUBMITTED BY AFFILIATED INSTITUTES TO IMU
BEFORE 30ts SEPTEMBER OF EVERY YEAR

1. Name, Address and the Contact details of the Affiliated Institute:
2. Name, Address and the Contact details of the Principal:
3. Name, Address and the Contact Details of the Chairman of the Governing Body/Management Committee
of the
Affiliated Institute:
4. Details of the Land in which the Institute is situated:
(a) Total Area (in acres):

(b) Whether owned/leased:
(c) If leased, period of the lease:
(d) Built-up Area (in acres):
5. Details of various Programmes approved by DG Shipping:

‘ D.G. Shipping Approval
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Programme Year of Ref No. and date Sanctioned Intake
Approval
6. Details of various Programmes affiliated with IMU:
Affiliation with IMU
Name of
p Year of Ref. No. and Sanctioned |Continuation Fee paid up to
rogramme
Approval date Intake which vear

7. Details of Admissions to various Programmes affiliated with IMU since inception:

Name of Academic No. of No. of Drop No. of Students who have
Students completed the Course and
Programme Year X Outs
Admitted nassed ont
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8. Programme-wise details of Faculty employed and working:
Name of the Name of the Faculty & . . Whether Permanent/ Date from which
. . Qualifications .
Programme Designation Temporary/ Contract working

9. Details of Sponsorships in case of DNS leading to B.Sc (Applied Nautical Science) Programme from 2012-13
onwards (if applicable):

Academic Batch Name & Address of the Number of On-board Number of Students
Year Sponsoring Agency Training Slots tied-up Actually placed
Feb
Aug
10. Whether the Institute is affiliated with any other University for the same Programmes that it is currently
affiliated with IMU. Yes/ No

If “Yes’, Year in which affiliation was obtained:

Please provide the admission details as shown below:

Name of Programme Academic Year Sanctioned Intake No. of Students Admitted

I /We certify that all the particulars furnished above are true and correct and based on documentary evidence.

Date: (Signature of Principal)

Place: Name and Designation with Official Seal
Ordinance 68 of 2015

[vide Executive Council resolution No.EC 2015-33-18 dated 23-12-2015]

Ordinances prescribing the Qualifications required for the Teaching Staff and Principals of Affiliated
Institutes

I. Qualifications for FACULTY in the School of Nautical Studies in Affiliated Institutes

‘ 1 ‘ Nameof post All Posts of Faculty
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@

Modeof Appointment

By DirectRecruitment

3

Educationalqualifications required

(a) Master (Foreign Going) Certificate of Competency;

(b) Sailingexperience for a minimum period ofsix months
atManagement level within themeaningof STCWConvention
in force; and

(c) A pass in the Eligibility Test conducted by IMU.

Candidates with a Ph.D in a relevant discipline are exempted from the

“

Age of superannuation

65 years.

(&)

Remarks

(a) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.

(b) IMU’s decision as to whether the Ph.D is in the relevant

(c) Assistant Professors who are in service in Affiliated Institutes
as on 01.01.2016, and who fulfil the qualifications indicated in
Row 3(a) and (b) above are exempted from the Eligibility Test

nracorihad 1n D awr 20n\

II.

ualifications for FACULTY in the School o

f Marine Engineering and Technology in Affiliated Institutes

)

Name of post

All Posts of Faculty

@

Mode of Appointment

By Direct Recruitment

3

Educational qualifications required

(a) MEO Class — I (Motor) Certificate of Competency;

(b) Sailing experience for a minimum period of six months at
Management level within the meaning of STCW Convention
in force; and

(c) A pass in the Eligibility Test conducted by the IMU. Candidates
with a Ph.D in a relevant discipline are exempted from the

“

Age of superannuation

65 years.

(&)

Remarks

(a) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.

(b) IMU’s decision as to whether the Ph.D is in the relevant
discipline shall be final.

(c) Assistant Professors who are in service in Affiliated Institutes
as on 01.01.2016, and who fulfil the qualifications indicated in
Row 3(a) and (b) above are exempted from the Eligibilitv Test

II1. Qualifications for PRINCIPALS in Affiliated Institutes

)

Name of post

Principal

@

Mode of Appointment

By Direct Recruitment or Promotion
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(€)

Educational and other qualifications required

Category I — From Mariners without Ph.D

(a) Master(Foreign Going) Certificate of Competency/MEO
Class — I (Motor) Certificate of Competency; and

(b) Sailing experience for a minimum period of two years at
Management level with in the meaning of STCW
Convention in force; and

(c) A minimum of ten years of experience in Maritime
industry in one or more of the following areas:
(i) Sailing experience at Management level [beyond the
prescribed minimum of two years indicated in (b) above],

(1) Teaching Nautical Science/ Marine Engineering in a
recognised maritime institution,
(iii)Nautical ~ Surveyor/ Engineering Surveyor in
Directorate General of Shipping or in any recognized
Classification Society,
(iv)Technical Superintendent in any reputed Ship-
owning or Ship-managing company,
(v)Pilot in a Major Port.
[or]
Category Il - From Mariners with Ph.D

[Hkkx 11—[k.M 4]
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(¢) A minimum of eight years of experience in Maritime

industry in one or more of the following areas:
(i) Sailing experience at Management level [beyond the
prescribed minimum of two years indicated in (b) above],

(i1) Teaching Nautical Science/ Marine Engineering in a
recognised maritime institution,

(iii) Nautical ~ Surveyor/ Engineering Surveyor in
Directorate General of Shipping or in any recognized
Classification Society.

(iv) Technical Superintendent in any reputed Ship-

PPN 2 Qi smnasnaceian

“

Age of superannuation

65 years.

(&)

Remarks

(a) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.

(b) IMU’s decision as to -
(i) whether the Ph.D is in the relevant discipline;

(ii) whether the experience put in a Ship-owning or Ship-
managing company or a maritime training institute should be
counted or not;

shall be final.

(c) The time taken for obtaining full-time Ph.D degree will not be
counted for the qualifying service.

(d) If the Affiliated Institute is offering Programmes only from
the School of Nautical Studies or the School of Marine
Engineering and Technology, then the Principal should be
qualified in the respective discipline.

(e) If the Affiliated Institute is offering Programmes from the
School of Nautical Studies as well as the School of Marine
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Ordinance 69 of 2015

[vide Executive Council resolution No.EC 2015-33-19 dated 23-12-2015]

Recruitment Rules for the post of Assistant Professor in the School of Naval Architecture & Ocean

Engineering

(N Nameof post Assistant Professor
2) No.ofposts 4
3) Classification Faculty
4 Scale of Pay Pay Band-3 Rs.15600-39100 withAGPRs.6000.
Shall be eligible for the AGP of Rs.7,000 after the completion of 6
years as Assistant Professor subject to satisfactory performance. Shall
be eligible for the AGP of Rs.8,000 after completing 5 years of service
5) Whether Selectionpostor Non-selection | Not Applicable
post
6) Age limit for direct recruitment Not exceeding 35 years. (Relaxable by Vice Chancellor up to 2 years in
deserving cases).
7N Educational and other Essential:
qualifications required for Direct (a)Good academic record with at least 55% marks (or equivalent
n . arade) in Poct-Graduate Deoree in Naval Architectiire and
Ocean Engineering/ Naval Architecture and Ship Building, and
with a Graduate degree in Naval Architecture and Ocean
Engineering /Naval Architecture and Ship Building — both from
IMU and/or any University recognised by IMU.
(b)A pass in the Eligibility Test conducted by the IMU.
Candidates with a Ph.D. in Naval Architecture and Ocean
Engineering/Naval Architecture and Ship Building from IMU
and/or anv Universitv recoenised bv IMU are exemnted from
®) Whether Age &  Educational | Not Applicable
qualifications prescribed for Direct
Recruits will apply in the case of
9) Periodof Probation, if any Two years
(10) Method of Recruitment Direct Recruitment only.
(11) In case of recruitment by Promotion/ Not Applicable.
Deputation/Transfer,  grades  from
which romotion/Deputation/Transfer to
]‘\P m']l‘]ll
(12) What is the composition of the Selection| The Selection Committee will consist of :
Committee? (i) Vice Chancellor

(i1) Pro-Vice Chancellor

(iii) A Nominee of theVisitor

(iv) The Head of the Department concerned.

(v) One Professortobenominated by the Vice Chancellor.

(vi) Two persons not in the service of the University, nominatedby
the Executive Council, out of a panel of names recommended
by the Academic Council for their special knowledge of,
orinterest in the subject with which the Assistant Professoris
concerned.

The proceedings of the Selection Committee shall not be valid
(13) Age of superannuation 65 years.
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(14)

Remarks 1. In respect of eligible candidates who are residing outside India,
IMU reserves the right to conduct the interview through Video
Conferencing or equivalent.

2. The upper age limit will be relaxed for the candidates belonging to
SC/ ST/ OBC/ Physically Handicapped candidates, in accordance
with the orders issued by the Govt. of India from time to time.

3. Thecrucial datefor determinineg the eligibilitv conditions shall be

Ordinance 70 of 2015

[vide Executive Council resolution No.EC 2015-33-19 dated 23-12-2015]

Recruitment Rules for the post of Associate Professor in the School of Naval Architecture &

Ocean

Engineering

M

Name of post

Associate Professor

@

No. of posts

4

(€)

Classification

Faculty

4)

Scale of Pay

Pay Band-4 Rs.37400— 67000 with A GP Rs.9000.
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©)

Whether Selection post or Non-selection post

Not Applicable for Direct Recruitment.
By Selectionin case of Promotion

(6)

Age limit for Direct Recruitment

Notexceeding 45years.
(Relaxableby the Vice Chancell or up to2 years in deserving

cageg)

™)

Educational and other qualifications required
for Direct Recruitment

Essential:

(a)Ph.D in Naval Architecture or Ship Building or a related
field, and with at least 55% marks (or equivalent grade)
in a Post-Graduate Degree in Naval Architecture and
Ocean Engineering/Naval Architecture and Ship
Building, and with a Graduate degree in Naval
Architecture and  Ocean  Engineering /Naval
Architecture and Ship Building— all from IMU and/or
any University recognised by IMU.

(b)A minimum of eight years of experience of teaching
and/or research (in an academic/research position
equivalent to that of Assistant Professor) in a
University, College or Accredited Research
Institution/ industry. Evidence of published work with
a minimum of 5 publications as books and/or
research/policy papers in refereed journals.

(or)
A minimum of 12 years’ professional experience in
design and/or construction in a reputed ship building
industry in a management position equivalent to the
post of Assistant Professor or above in a University.

Evidence of published work with a minimum of 1

11 . 1 1 1 1 1

®)

Whether Age & Educational qualifications
prescribed for Direct Recruits will apply in the
case of Promotees and Denutationists?

Age: No
Educational and other qualifications: Yes

(€))

Periodof Probation,

if anv

Twoyearsfor Direct Recruitment.
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(10)

MethodofRecruitment

DirectRecruitment / Promotion / Deputation/Absorption. A
candidate who has put in 3 years of satisfactory service as
Associate Professor on Deputation is eligible for Absorption.

(11

Incaseof Promotion, grade from which
promotion to be made

An Assistant Professor who has completed 3 years of teaching
in the AGP of Rs. 8,000 shall, subject to satisfactory
performance and assessment by the Departmental Promotion
Committee be eligible to move to the pay band of Rs.37,400—
67,000withAGP Rs.9,000 and to be designated as Associate

(12)

Composition of the Selection Committee/
Departmental Promotion Committee.

The Selection Committee/Departmental Promotion
Committeewillconsistof:

(i) Vice Chancellor

(i) Pro-Vice Chancell or

(ii1) A Nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University,

their special knowledge of, or interest in the subject with
which the Associate Professor is concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any two members of the following three -
Visitor’s nominee plus the two nominees of the Executive

a3

Age of superannuation

65 years.

(14)

Remarks

1. The time taken for obtaining full-time Ph.D degree will not
be counted for the qualifying service.

2. In respect of eligible candidates who are residing outside
India, IMU reserves the right to conduct the interview
through Video Conferencing or equivalent.

3. The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC/Physically Handicapped
candidates, in accordance with the orders issued by the Govt. of]
India from time to time.

4. The crucial date for determining the eligibility conditions

Ordinance 71 of 2015

[vide Executive Council resolution No.EC 2015-33-19 dated 23-12-2015]

Recruitment Rules for the post of Professor in the

School of Naval Architecture & Ocean Engineering

@)

Nameof post

Professor

(@)

No.ofposts

2

(€))

Classification

Faculty

“

ScaleofPay

PayBand-4; Rs.37,400—67,000 withAGPRs.10,000.

6))

WhetherSelection postorNon- selectionpost

NotApplicable forDirect Recruitment.
By Selection in case of Promotion.

(6)

Agelimitfordirect recruitment

Notexceeding55 years.

(RelaxablehvViceChancellor in to? vearsindeservine cases)
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(7

Educationalandotherqualificationsrequired
fordirectrecruitment

(a)An eminent scholar with Ph.D in Naval Architecture or ~ Ship|

Building or a related field, and with at least 55%  marks (or

equivalent grade) in a Post-Graduate Degree in Naval
Architecture and Ocean Engineering/Naval
Architecture and Ship Building.

(b)A minimum of ten years of experience in teaching and/or
research, out of which at least 5 years at the level of
Associate Professor or equivalent, in a University, College
or Accredited Research Institution/industry. Evidence of
published work with a minimum of 10 publications as
books and/or research/policy papers in refereed journals.
Experience of guiding candidates for research at Doctoral
level is essential.

(or)

A minimum of 15 years’ professional experience in
Shipping/Port/Logistics industry in a management
position out of which at least 5 years should be in a post
equivalent to Associate Professor in a University.
Evidence of published work with a minimum of 3
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®)

Whether Age & Educational qualifications
prescribed for Direct Recruits will apply in

the case of Promotees and Denntationists?

Age: No
Educationalandother qualifications: Yes

®

Period of Probation, if any

Two years for Direct Recruitment.

(10)

Method of Recruitment

Direct Recruitment / Promotion / Deputation/Absorption.

A candidate who has put in 3 years of satisfactory service as

Proafocenr an Nenntatinn ic aligihle far Ahearntinn

an

In case of promotion, grade from which to be
made

(e) A Ph.D. Degree in Naval Architecture and Ocean
Engineering/ Naval Architecture and Ship Building
offered by IMU or by any University recognised by IMU;
and

Six years of experience as Associate Professor in IMU.

®

(g)Evidence of published work with a minimum of 10
publications as books and/or research/policy papers in
refereed journals.

(h)Experience of guiding candidates for research at Doctoral

level is essential.

(12)

Composition of the Selection Committee/
Departmental Promotion Committee.

The Selection Committee will consist of :
(1) Vice Chancellor
(i1) Pro Vice Chancellor
(iii) A Nominee of the Visitor

(iv) The Head of theDepartment concerned, if he is a
Professor.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Three persons not in the service of the University,
nominated by the Executive Council, out of a panel of names
recommended by the Academic Council for their special
knowledge of,or interest in the subject with which the
Professoris concerned.

The proceedings of the Selection Committee shall not be valid

a3

Age of superannuation

65 years.

142 /155




MARATHI - IMU AUTHORITIES COMPETENT TO ORDER TRANSFERS AND POSTINGS OF FACULTY, OFFICERS AND
OTHER EMPLOYEES

(14) Remarks 1. The time taken for obtaining full-time Ph.D will not be
counted for the qualifying service.

2. In respect of eligible candidates who are residing outside
India, IMU reserves the right to conduct the interview through
Video Conferencing or equivalent.

3. The upper age limit will be relaxed for the candidates
belonging to SC / ST / OBC / Physically Handicapped
candidates in accordance with the orders issued by the Govt.
of India from time to time.

4. The crucial date for determining the eligibility conditions shall

Ordinance 72 of 2015
[vide Executive Council resolution No.EC 2015-33-20 dated 23-12-2015]
Recruitment Rules for the posts of Assistant Professor (Economics)
in the School of Maritime Management
(@0)] Name of post Assistant Professor (Economics)
2) Na_of nosts 1
(3) Classification Faculty
4) Scale of Pay Pay Band - 3 Rs. 15600 — 39100 with AGP Rs.6000.
Shall be eligible for the AGP of Rs.7,000 after the completion of 6
years as Assistant Professor subject to satisfactory performance. Shall
be eligible for the AGP of Rs.8,000 after completing 5 years of
%) Whether Selectionpostor Non-selection Not Applicable
nost
6) Age limit for direct recruitment Not exceeding 35 years (Relaxableby Vice Chancellor up to 2 years in
deserving cases).
@) Educational and other Essential:
qualifications required for Direct (a)Good academic record with a Graduate degree in Economics,
Recruitment. and at least 55% marks (or equivalent grade) in Post-Graduate
Degree in Economics from a recognised Indian University or
from an accredited foreign University.
(b)A pass in the National Eligibility Test (NET) conducted by the
UGC or similar test accredited by the UGC like the State Level
Eligibility Test (SLET/SET) in Economics.
®) Whether Age & Educational Not Applicable
qualifications prescribed for Direct
Recruits will apply in the case of
9 Period of Probation, if any Two years
(10) Method of Recruitment Direct Recruitment only.
11 In case of recruitment by Not Applicable.
Promotion/Deputation/Transfer, grades
from which
Promotion/Deputation/Transferto
(12) What is the composition of the (i) Vice Chancellor - Chairman

Selection Committee?

(il) Pro-Vice Chancellor

(i) A Nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names
recommended by the Academic Council for their special
knowledge of, or interest in the subject with which the
Assistant Professoris concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any two members of the following three - Visitor’s
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(13

Avge of superannuation

65 vears.

(14)

Remarks

(a) The upper age limit will be relaxed for the candidates belonging
to SC/ST/OBC/ Physically Handicapped candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

(b) The crucial date for determining the eligibility conditions shall

Ordinance 73 of 2015

[vide Executive Council resolution No.EC 2015-33-20 dated 23-12-2015]

Recruitment Rules for the posts of Assistant Professor (Finance & Accounting) in the School of Maritime

Management

)] Name of post Assistant Professor (Finance & Accounting)

2) No. of posts 1
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3 Classification Faculty

4) Scale of Pay Pay Band - 3 Rs. 15600 — 39100 with AGP Rs.6000.

Shall be eligible for the AGP of Rs.7,000 after the completion of 6
years as Assistant Professor subject to satisfactory performance.
Shall be eligible for the AGP of Rs.8,000 after completing 5 years of

) Whether Selection post or Non- Not Applicable
selection post

(6) Age limit for direct recruitment Not exceeding 35 years (Relaxable by Vice Chancellor up to 2 years

in deserving cases).

7 Educational and other (a)Good academic record with B.Com at the Graduate level and
qualifications required for Direct with either CA/ICWA or with at least 55% marks or
Recruitment. equivalent grade in M.Com from a recognised Indian

University or from an accredited foreign University.

(b)A pass in the National Eligibility Test (NET) conducted by the
UGC or similar test accredited by the UGC like the State
Level Eligibility Test (SLET/SET) in Commerce.

(c)Candidates with Ph.D in Commerce/Finance/Accounting shall
ha avamntad fram  tha sacniramaont of oslaaring tha

8) Whether Age & Educational Not Applicable
qualifications prescribed for Direct
Recruits wil lapply in the case of
Promotesc?

) Period of Probation, if any Two years

(10) Method of Recruitment Direct Recruitment only.

11 In case of recruitment by Not Applicable.

Promotion/Deputation/Transfer, grades
from which Promotion/Deputation/
Trancfarta hamade
(12) What is the composition of the (i) Vice Chancellor - Chairman

Selection Committee?

(i) Pro-Vice Chancellor

(iii) A Nominee of theVisitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names
recommended by the Academic Council for their special
knowledge of, or interest in the subject with which the
Assistant Professoris concerned.

The proceedings of the Selection Committee shall not be valid

unless at least anv two members of the following three - Visitor’s
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a3

Age of superannuation

65 years.

(14)

Remarks

(a) The upper age limit will be relaxed for the candidates belonging
to SC/ ST/ OBC/ Physically Handicapped candidates, in
accordance with the orders issued by the Govt. of India from
time to time.

(b) The crucial date for determining the eligibility conditions shall

Ordinance 74 of 2015

[vide Executive Council resolution No.EC 2015-33-20 dated 23-12-2015]

Recruitment Rules for the posts of Assistant Professor (Logistics & Supply Chain Management/Port &

Shippin

Management) in the School of Maritime Management

€8 Name of post Assistant Professor (Logistics & Supply Chain Management/ Port
& Shipping Management)
2) No. of posts 2
3) Classification Faculty
4 Scale of Pay Pay Band -3 Rs. 15600 — 39100 with AGP Rs.6000.
Shall be eligible for the AGP of Rs.7,000 after the completion of 6
years as Assistant Professor subject to satisfactory performance.
Shall be eligible for the AGP of Rs.8,000 after completing 5 years of
(5) Whether Selection post or Non- NotApplicable
selection post
(6) Age limit for direct recruitment Not exceeding 35 years (Relaxable by Vice Chancellor up to 2 years
in deserving cases).
7 Educational and other Essential:
qualiﬁcations required for Direct (a)Good academic record with B.Com/BBA/B.E/B.Tech at the
Recruitment. Graduate level and with either CA/ICWA or with at least 55%
marks or equivalent grade at the Post-Graduate Degree level
i.e. MBA (International Transport & Logistics)/ MBA (Port &
Shipping Management) or an equivalent MBA from a
recognised Indian University/Institution or from an accredited
foreign University.
(b)A pass in the National Eligibility Test (NET) conducted by the
UGC or similar test accredited by the UGC like the State Level
Eligibility Test (SLET/SET) in Management.
®) Whether Age & Educational Not Applicable
qualifications prescribed for Direct
Recruits will apply in the case of
Pramaotenc?
9) Period of Probation, if any Two years
(10) Method of Recruitment Direct Recruitment only.
(11 In case of recruitment by Promotion/ Not Applicable.

Deputation/Transfer, grades from
which romotion/Deputation/Transfer

tn ha mads
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(12) What is the composition of the (i) Vice Chancellor - Chairman
Selection Committee? (ii) Pro-Vice Chancellor

(iii)) A Nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended
by the Academic Council for their special knowledge of, or
interest in the subject with which the Assistant Professoris
concerned.

The proceedings of the Selection Committee shall not be valid

unless at least any two members of the following three - Visitor’s

nominee nlie the twin namineec af the Evecntive Conneil - attend
[Hkkx 111—[k.M 4] Hkkjr dk jkti= % vik/kkj.k 143
(13) Age of superannuation 65 years.
(14) Remarks (a) Regarding the equivalence of the MBA Degree, IMU’s decision
shall be final.

(b) The upper age limit will be relaxed for the candidates belonging

to SC/ ST/ OBC/ Physically Handicapped candidates, in
accordance with the orders issued by the Govt. of India from

time to time.

(c) The crucial date for determining the eligibilitv conditions shall be

Recruitment Rules for the posts of Associate Professor (Economics/ Finance & Accounting) in the School of

Ordinance 75 of 2015

[vide Executive Council resolution No.EC 2015-33-20 dated 23-12-2015]

Maritime Management

(1 Name of post Associate Professor (Economics/
Finance & Accounting)
2) No. of posts 1
3) Classification Faculty
4) Scale of Pay Pay Band-4 Rs. 37400— 67000 with AGP Rs.9000.
%) Whether Selectionpostor Non-selection post Not Applicable for Direct Recruitment.
By Selectionin case of Promotion
(6) Age limit for Direct Recruitment Not exceeding 45 years.
(Relaxableby the Vice Chancellor up to 2 years in deserving
ragec)
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@) Educational and other qualifications required | Essential:
for Direct Recruitment (a)Good academic record with a Graduate degree in
Economics, and with at least 55% marks (or equivalent
grade) in a Post-Graduate Degree in Economics, and with
Ph.D. in Economics from a recognised Indian University
or from an accredited foreign University.
(or)
Good academic record with B.Com at the Graduate level,
and with either CA/ICWA or with at least 55% marks or
equivalent grade in M.Com, and with Ph.D. in
Commerce/ Finance/Accounting from a recognised
Indian University or from an accredited foreign
University.
And
(b) Minimum of eight years of experience in teaching
and/or research in an Academic/ research position
equivalent to that of Assistant Professor in a
University, College or Accredited Research
Institution/ industry. Evidence of published work
with a minimum of 5 publications as books and/or
research/policy papers in refereed journals.
Naciwa hila
®) Whether Age & Educational qualifications Age: No
prescribed for Direct Recruits will apply in the | Educational and other qualifications: Yes
case of Promotees and Deputationists?
) Period of Probation, Two years for Direct Recruitment.
if anv
(10) Method of Recruitment Direct Recruitment / Promotion / Deputation /Absorption. A
candidate who has put in 3 years of satisfactory service as
Associate Professor on Deputation is eligible for Absorption.
an Incaseof Promotion, grade from which An Assistant Professor who has completed 3 years of
promotion to be made teaching in the AGP of Rs.8,000 shall, subject to satisfactory
performance and assessment by the Departmental Promotion
Committee be eligible to move to the pay band of Rs.37,400—
67,000 with AGP Rs.9,000 and to be designated as Associate
(12) Composition of the Selection Committee/ (i) Vice Chancellor - Chairman
Departmental Promotion Committee. (ii) Pro-Vice Chancellor

(ii1) A Nominee of theVisitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice
Chancellor.

(vi) Two persons not in the service of the University,
nominated by the Executive Council, out of a panel of
names recommended by the Academic Council for
their special knowledge of, or interest in the subject
with which the Associate Professor is concerned.

The proceedings of the Selection Committee shall not be
valid unless at least any two members of the following three -
(13) Age of superannuation 65 years.
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(14)

Remarks

(a) The time taken for obtaining full-time Ph.D degree will
not be counted for the qualifying service.

(b)The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC/ Physically Handicapped
candidates, in accordance with the orders issued by the
Govt. of India from time to time.

(c)The rucial date for determining the eligibility conditions

chall he the clasino date far receint of annlications fram

Ordinance 76 of 2015

[vide Executive Council resolution No.EC 2015-33-20 dated 23-12-2015]

Recruitment Rules for the posts of Associate Professor (Logistics & Supply Chain Management /Port &

Shi

in

Management) in the School of Maritime Management

1) Name of post Associate Professor (Logistics & Supply Chain Management /
Port & Shipping Management)

2) No. of posts 2

3) Classification Faculty

4) Scale of Pay Pay Band-4 Rs.37400— 67000 with AGP Rs.9000.

%) Whether Selectionpostor Non-selection post Not Applicable for Direct Recruitment.
By Selectionin caseof Promotion

(6) Age limit for Direct Recruitment Not exceeding 45 years.
(Relaxable by the Vice Chancellor up to 2 years in deserving
cacec)

7 Educational and other qualifications required Essential:

for Direct Recruitment

(a)Good academic record with B.Com/BBA/B.E/B.Tech at
the Graduate level and with either CA/ICWA or with at

[Hkkx 1I—[k.M 4]
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least 55% marks or equivalent grade at the Post-Graduate
Degree level i.e. MBA (International Transport &
Logistics)/ MBA (Port & Shipping Management) or an
equivalent MBA, and with Ph.D. Degree in relevant field -
all from an Indian University or from an accredited foreign
foreign University

and

(b)Minimum of eight years of experience in teaching and/or
research in an Academic/ research position equivalent to
that of Assistant Professor in a University, College or
Accredited Research Institution/ industry. Evidence of
published work with a minimum of 5 publications as
books and/or research/policy papers in refereed journals.

(or)

A minimum of 12 years of professional experience in
Shipping and/or Port and/or Logistics industry in a
management position equivalent to Assistant Professor
or above in a University. Evidence of published work
with a minimum of 1 publication as book and/or
research/policy paper in a refereed journal.

Desirable:
8) Whether Age & Educational qualifications Age: No
prescribed for Direct Recruits will apply in Educational and other qualifications: Yes
the case of Promotees and Deputationists?
) Period of Probation, if any Twoyearsfor Direct Recruitment.
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(10)

Method of Recruitment

Direct Recruitment / Promotion / Deputation /Absorption.

A candidate who has put in 3 years of satisfactory service as

A ccenciate Prafacenr an Nenntatinn ic aliathle far Ahenrntion

an

In case of Promotion, grade from which
promotion to be made

An Assistant Professor who has completed 3 years of teaching in
the AGP of Rs.8,000 shall, subject to satisfactory performance
and assessment by the Departmental Promotion Committee be
eligible to move to the pay band of Rs.37,400— 67,000withAGP
Rs.9,000 and to be designated as Associate Professor.

(12)

Composition of the Selection Committee/
Departmental Promotion Committee.

(1) Vice Chancellor - Chairman

(i1) Pro-Vice Chancellor

(ii1) A Nominee of theVisitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University,
nominated by the Executive Council, out of a panel of
names recommended by the Academic Council for their
special knowledge of, or interest in the subject with
which the Associate Professor is concerned.

The proceedings of the Selection Committee shall not be valid

unlece at least anv two memhers of the followino three -

a3

Age of superannuation

65 years.

(14)

Remarks

(a) IMU’s decision as to whether the MBA is equivalent or
Ph.D is in the relevant field shall be final.

(b) The time taken for obtaining full-time Ph.D degree will not

(¢) The upper age limit will be relaxed for the candidates
belonging  to SC/ST/OBC/Physically Handicapped
candidates, in accordance with the orders issued by the
Govt. of India from time to time.

(d) The crucial date for determining the eligibility

canditinnechallhe thaclacinag datefarracaintaf annlicatinne

Ordinance 77 of 2015

[vide Executive Council resolution No.EC 2015-33-20 dated 23-12-2015]

Recruitment Rules for the post of Professor (Economics / Finance & Accounting) in the School of Maritime

Management

(1) Name of post Professor (Economics / Finance & Accounting)
2) No. of posts 1
3) Classification Faculty
4) Scale of Pay Pay Band-4; Rs.37,400—67,000 with AGP Rs.10,000.
%) Whether Selection postor Non-selection Not Applicable for Direct Recruitment.
post By Selection in case of Promotion.
6) Age limit for direct recruitment Not exceeding 55 years.

(Relaxable bv Vice Chancellor un to2 vears in deserving cases)
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(7

Educational and other qualifications
required for direct recruitment

(a)Good academic record with a Graduate degree in Economics,

and with at least 55% marks (or equivalent grade) in a Post-
Graduate Degree in Economics, and with Ph.D. in
Economics from a recognised Indian University or from an
accredited foreign University.

(or)

Good academic record with B.Com at the Graduate level,
and with either CA/ICWA or with at least 55% marks or
equivalent grade in M.Com, and with Ph.D. in Commerce/
Finance/Accounting from a recognised Indian University or
from an accredited foreign University.

And

(b)A minimum of ten years of experience in teaching and/or

research, out of which at least 5 years should be at the
level of Associate Professor or equivalent, in a
University, College or  Accredited  Research
Institution/industry. Evidence of published work with a
minimum of 10 publications as books and/or

®)

Whether Age & Educational qualifications
prescribed for Direct Recruits will apply in

the case of Promotees and Denntationists?

Age: No
Educational and other qualifications: Yes

(€)

Period of Probation,if any

Twoyears for Direct Recruitment.

(10)

Method of Recruitment

Direct Recruitment / Promotion / Deputation /Absorption.

A candidate who has put in 3 years of satisfactory service as

Prafacenr an Danntatian ic aliaihle far Ahenrntinn

an

In case of promotion, grade from which to
be made

A Ph.D. Degree in relevant discipline offered by IMU or

any University recognized by IMU; and

Six years of experience as Associate Professor in IMU.

(c) Evidence of published work with a minimum of 10

publications as books and/or research/policv papers in

[Hkkx 111—[k.M 4]
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(d) Subject to satisfactory performance and assessment by

the Departmental Promotion Committee.

Guidance of students at P.G or Ph.D level.

(12)

Composition of the Selection Committee/
Departmental Promotion Committee.

(i) Vice Chancellor - Chairman

(i1) Pro-Vice Chancellor

(iii)) A Nominee of theVisitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University,

nominated by the Executive Council, out of a panel of
names recommended by the Academic Council for their
special knowledge of, or interest in the subject with
which the Associate Professor is concerned.

The proceedings of the Selection Committee shall not be valid

unless at least anv two memhers of the followino three -

a3

Age of superannuation

65 years.
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(14)

Remarks

(a) The time taken for obtaining full-time Ph.D degree will not
be counted for the qualifying service.

(b)The upper age limit will be relaxed for the candidates
belonging to SC / ST / OBC / Physically Handicapped
candidates in accordance with the orders issued by the Govt.
of India from time to time.

(c) The crucial date for determining the eligibility conditions

cshall _he the closing date for receint of annlications

Ordinance 78 of 2015

[vide Executive Council resolution No.EC 2015-33-20 dated 23-12-2015]

Recruitment Rules for the post of Professor (Logistics and Supply Chain Management/Port and Shipping

Management) in the School of Maritime Management

)

Name of post

Professor (Logistics and Supply Chain Management/Port and
Shipping Management)

@

No. of posts

1

(€))

Classification

Faculty

“

Scale of Pay

Pay Band-4; Rs.37,400-67,000 with AGP Rs.10,000.

6))

Whether Selection postor Non-selection
post

Not Applicable for Direct Recruitment.
By Selection in case of Promotion.

(6)

Age limit for direct recruitment

Not exceeding 55 years.

(Relaxable by Vice Chancellor up to2 years in deserving cases)

)

Educational and other qualifications
required for direct recruitment

Essential:

(a)Good academic record with B.Com/BBA/B.E/B.Tech at the
Graduate level and with either CA/ICWA or with at least
55% marks or equivalent grade at the Post-Graduate
Degree level ie. MBA (International Transport &
Logistics)) MBA (Port & Shipping Management) or an
equivalent MBA, and with Ph.D. Degree in relevant field -
all from an Indian University or from an accredited foreign
University

(b)A minimum of ten years of experience in teaching and/or
research, out of which at least 5 years should be  at the
level of Associate Professor or equivalent, in a
University, College or  Accredited Research
Institution/industry. Evidence of published work with a
minimum of 10 publications as books and/or
research/policy papers in refereed journals. Experience of
guiding candidates for research at Doctoral level is essential.

(or)

A minimum of 15 years of professional experience in
Shipping and/or Port and/or Logistics industry in a
management position, out of which at least 5 years should
be in a post equivalent to Associate Professor in a
University. Evidence of published work with a minimum of
3 publications as books and/or research/policy papers in

rofarand ionrnale  Fvnorianca of aniding candidatac far

®)

Whether Age & Educational qualifications
prescribed for Direct Recruits will apply in
the case of Promotees and Deputationists?

Age: No
Educational and other qualifications:Yes

®

Periodof Probation,if any

Two years for Direct Recruitment.
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(10) MethodofRecruitment DirectRecruitment / Promotion / Deputation /Absorption.
A candidate who has put in 3 years of satisfactory service as
Profescsor on Denntation ic elioihle for Ahsarntion
(11) In case of promotion, grade from which to (a) APh.D.Degree in relevant discipline offered by IMU or
be made by any University recognized by IMU; and

(b)  Six years of experience as Associate Professor in IMU.

(¢)  Evidence of published work with a minimum of 10
publications as books and/or research/policy papers in
refereed journals.

(d)  Subject to satisfactory performance and assessment by
the Departmental Promotion Committee.

(12) Composition of the Selection Committee/ (i) Vice Chancellor - Chairman
Departmental Promotion Committee. (i) Pro-Vice Chancellor
(iii)) A Nominee of theVisitor
(iv) The Head of the Department concerned.
(v) One Professor to be nominated by the Vice Chancellor. (vi)
Three persons not in the service of the University, nominated
by the Executive Council, out of a panel of names
recommended by the Academic Council for their special
knowledge of, or interest in the subject with which the
Associate Professor is concerned.
The proceedings of the Selection Committee shall not be valid
unless at least any two members of the following three -
Vicitor’s naminee nlis the two nominees of the Executive
(13) Age of superannuation 65 years.
(14) Remarks (a)IMU’s decision as to whether the MBA is equivalent or

Ph.D is in the relevant field shall be final.

(b) The time taken for obtaining full-time Ph.D degree will not
be counted for the qualifying service.

() The nnner age limit will he relaved for the candidatec
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candidates in accordance with the orders issued by the Govt.
of India from time to time.

(d) The crucial date for determining the eligibility conditions
shall be the closing date fo rreceipt of applications from

11

Ordinance 79 of 2015

[vide Executive Council resolution No.EC 2015-33-21 dated 23-12-2015

amended vide EC 2016-34-24 dated 23-05-2016]

Recruitment Rules for the post of Assistant Librarian

1 Name of the Post Assistant Librarian
2 Number of Posts 6
3 Classification Academic Post, Group “A”
PB3 - Rs.15600 — 39100 GP — Rs.6000.
Shall be eligible for the AGP of Rs.7,000 after the
4 Scale of Pay f(:):;;t)il:;;z?o l~c;f p6er};~§?:§aii e/.%ss1stamt Librarian, subject
Shall be eligible for the AGP of Rs.8,000 after
completing 5 years of service at AGP of Rs.7,000
5 Whether selection post or non-selection post By Selection in case of Promotion
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6 Age limit for direct recruits Age: .Not more than '40 years .(Relaxable up to 2 years
by Vice Chancellor in deserving cases)
(i) A Post-Graduate Degree in Library Science/
Information Science/ Documentation Science or an
equivalent professional degree with at least 55%
marks (or equivalent grade) and a consistently good
academic record with knowledge of computerization
(i) Qualifying in the National Eligibility Test (NET)
in Library Science conducted for the purpose by the
UGC or any other agency approved by the UGC.
7 Educational and other qualifications required for However, candidates who have been awarded
Ph.D.
direct recruits in  Library = Science/ Information

Science/
Documentation Science shall be exempted from the
requirement of minimum eligibility condition of
NET; and

(iii) At least 3 years of experience as Library
Assistant or higher in any University/ recognised
collegeor a reputed Public Library.
(iv) Experience of working in any Library ‘
Automation Software.

Promotion: ‘
Age: No
Whether Age, Educational and other qualifications

| Educational & other Qualifications: Yes

‘ Deputation:

8 prescribed for direct recruits will apply in the case of ~ Age: Not more than 45 years

Promotion/Deputation/Absorption
Educational & other Qualifications: Yes

Absorption:
Age: Not more than 50 years

| Educational & other Qualifications: Yes

9 Period of Probation, if any Two years for Direct Recruits

Direct Recruitment
/Promotion/Deputation/
Absorption.

Direct Recruitment will be done from among 10
Method of recruitment. NET/SLET qualified candidates through Personal
Interview.

A pass in NET/SLET is necessary even in the
case of
Promotion, Deputation and Absorption.

Promotion: From Library Assistant fulfilling the
educational qualifications with at least 10 years of
regular service in IMU.

Deputation: A person holding analogous post on
regular basis (or) at least 10 years’ experience as
Library Assistant in the Pay Band of Rs.9300-
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34800
with Grade Pay of Rs.4200 in a Central/State
11 In case of recruitments by promotion, grade from University or Autonomous Educational/ Research
which promotion / deputation / absorption to be made Institution, Central/State Government or
Government undertaking, Port Trust etc.
Absorption:

A Deputationist who has worked as Assistant
Librarian satisfactorily for a minimum period of 3
years in IMU, subject to concurrence from his
parent

organization.

(1) The Vice Cancellor as Chairperson.

(i1) Pro-Vice Chancellor.
If a Departmental Promotion Committee/ Recruitment
12 Committee exist and what is its composition? (ii1) One nominee of the Executive
Council.

(iv)Two external subject experts nominated by

the
Vice Chancellor.

60 years.

13 Age of superannuation For Deputationist, the relevant age of the
sponsoring department/ agency will apply.

(a) The upper age limit will be relaxed for the
candidates belonging to SC/ST/OBC
accordance with the orders issued by the

14 Remarks Government of India from time to time.

(b) The crucial date for determining the

eligibility
conditions shall be the closing date for

receipt of
applications from candidates.

Ordinance 80 of 2015
[vide Executive Council resolution No.EC 2015-33-27 dated 23-12-2015]

Ordinance on ‘Performance-based Reward for the Meritorious students of Indian Maritime University
Campuses.

Performance-based Reward for students of IMU Campuses.

1.The ‘Performance-based Reward’ Scheme is applicable to students of IMU Campuses only, and is aimed at
motivating the students to continue to perform meritoriously from semester to semester; to maintain
discipline and good conduct; and to reduce the bank loan burden of meritorious students.

2.As it is a reward, it will be based purely on academic performance and will not be linked to economic means.

3.As it is a reward for pure merit, it will not be a bar to a student getting any scholarship/freeship/studentship/
fellowship, etc. from any other source.

4.1t will be for a semester only, based on the academic performance in the immediate previous semester
examination. It follows that the reward will not be given in the first semester of any programme; it will be
given from the second semester onwards.

Hkkx 1—T[k.M 4] Hkkjr dk jkti= % vlk/kkj.k
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5.1t will apply only to UG and PG Degree programmes of duration 2 years or more. Thus 1-year Diploma
programmes Diploma in Nautical Science (DNS) and Post Graduate Diploma in Marine Engineering
(PGDME) will not be covered by it.

6.At the time of grant, the student should not have any arrear papers relating to the immediate previous
semester  examination or the earlier semester examinations.
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7.Any student who has suffered any punishment for ragging or examination malpractices shall be permanently
ineligible for this reward. A ‘NOC’ from the Campus Directors shall be obtained in this regard.

8.Based on the results of the immediate previous semester examination, the fop rankers in each batch in all
UG as well as PG Degree Programmes will get a ‘Performance-based Reward’ of Rs.1 lakh per head
subject to their getting at least 75% marks overall and subject to other conditions prescribed above.

9.The total number of candidates in the order of merit (other than the ‘toppers’) who will get a ‘Performance-
based Reward’ of Rs.75,000/- per head in each batch in each programme will be as per the Table below:

No. of Semesters Total No. of Students who
i for which will be given Rs.75000/-
S1-No. Name of the Programme D(;l(l;;t::)n Performance- Perfornglance-based Reward
bz}‘s‘e‘(AiAR'e:_v_vﬂaird in each Batch
@ 2 (&) “ )
UG Programmes
1 B.Tech (Marine Engineering) 4 7 30
2 B.Tech (Naval Architecture and Ocean Engineering) 4 7 4
2 B.Sc (Nautical Science) 3 5 16
3 B.Sc (Maritime Science) 3 5 2
4 B.Sc (Ship Building and Repair) 3 5
Total 54

PG Programmes

M.Tech (Naval Architecture and Ocean
1 Engineering) &M.Tech (Dredging and Harbour 2 3 2

Engineerino)

MBA (Port and Shipping Management) & MBA

3 2 3 7
(International Transportation and Logistics)

Total 9

Grand Total 63

10. For both types of ‘Performance-based Rewards’, the two MBA programmes which have a large number of
common papers will be treated as a single ‘programme’; so also the two M.Tech programmes.

11.  To be eligible for the ‘Performance-based Reward’ of Rs.75,000/- per head, the students should get at least
75% marks overall and subject to the other conditions prescribed above.

12.  For determining the ‘toppers” and the other rewardees, the University as a whole shall be treated as the

unit; not the individual Campuses.

13.  Inthe event of a ‘tie’ for ‘topper’ all the students will get the reward. In the event of a ‘tie’ for the award
of the Performance-based Reward of Rs.75,000/- per head, the ‘tie’ shall be resolved by arranging the
students in the descending order of the total external examination marks for Theory papers of the
particular semester. If there is still a ‘tie’ the same shall be resolved by arranging the students in the descending

order of percentage of attendance for that semester.

14. The student is not entitled to set off his eligible ‘Performance-based Reward amount’ against his semester
fees and other dues payable to IMU. However IMU reserves the right to recover any of its dues from the
student out of his‘Performance-based reward’.

15.  This scheme will come into effect from the December, 2015 examination of the academic year 2015-16.
S.V. DURGA PRASAD, Registrar

[ADVT.-III/4/Exty./180(92)]
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