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STHIT ST HHARY (STR0T) Fe famam, 2016 H1 ST | 2.@TEY 3R
STHINT SRANT HHART (31TeR0N) ffaam, 2003 A&-(@) faaH 3 & Iu-ffa7a9 (1) A& TS (iii) & 16
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3BT P T>01 BIAT 3R FE IGT; IA AfodemdT 3R SHAGRT S8 I, 2% de@dl ST TG,
STaTaca! 3R URE: T ST I, Sl & 18d A& oUW 70 @ ok arafsmes Sunem4 o1 g>drgae,
YaquT SR oA OTa1 & A1 IUIRT BHRAT Sal HRIT;
707(31).- W1} SR
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(@)

3T Trafore Ha2¢ O SfAEyd St {7 fogdu & Owun &1 3R Jrafome fogd A&
TP Ht U TH@TT BT THIUH HIAT ol FIafoHdb (08d & >01 HAT ol [0 3T I it of
3YaT I3 & fod Hat U 10 <19 Sfyar &l e q1foaGd o i 7 351, fooed 39d
MHY Hd24 P [0-d8 IR UG TSl §1; 3TN & FHART & AR TR 3T UG BT GQUINT 7 HAT
3R 778t 3R, 3UA URIAR 31Ydl 3104 e & T 8t dR & 9 N 3ryar Yifi>des oy um
Bq BIs [O-T0R ST, A AISAAT & YR WR faehy I, 570/ o1 8iR H@gfod o=, et &
i f2aQ< £ SR POAFT>a1 ¥ &g &A1 3R L aRivemR THe & TR iR Miowd aures f0d wdt
HR BT HGHUTT T BT, 374AT §) Thd 8 AU B2 P 778" A& IR T1E 3G 3R 39
ffayad S/aTd HRIT EARRATA TR & HRATEGTH & fod 3 Xerl 811, 39 9Ha & foau g ot
W BT H& U >THUA SR B4 & BIAAFUIGH H& U ST G, IRy Ud
I I & oY H&, FO50P BIHR0 ¥ YR B GHT 3R RIS, AV & FR>ol, AV B
2dqP, AWTOTE YaT 3 US® fo8d, SET o=y o 1Y R TRides B oA eld: HIlodd PR
HAT B, 3T B 2fS BT SORIDUS FGT YT AU 3@l RGBT AT P foTT I
Bl; 20TqHITdHdl & IATH @R a7 U SGP; >HdTY & [0 THYU o WY 3T B2 Bl
YRIRIG YU 3R ITH& 3
TRT; YT A[fTTH Tgar & T AT SRIY; S1al A>T o ud Re\TuRT; sryar
B 3T 5T BT G-M,; 34dl A6 @AUT FT DI ET RN ARIRID, AR TS
YT IR-MfOWH TR |
ISR A& T3 ¢ g oH8d Siar @U; aret =1 ; 3{YaT IsHTR A& 3gdes 9d1d 8q
>f18d 31ydT @U; YHS ST, YAl 3% IdH S7YdT HTdT ISR & Gae A&fofgd sryar
@U; YT T ; 3TN ITD BT A& T@T>0U HRAT AT 3P [T HAYUT 37T
ST ST 65U BT BT HIGId IGU PAT; 31Yal SUHISHD 798R B,
O 3P @TT@aT YA IR>01 W THd HIg US hdT g 1T fOaURT, e, Iubd,
@YUTUAT, 31, Y@, BT, TRAT YT ShTs, fod @UToHT, @dTfoAGa g foTden
H&' N TRBR AT SHTIRT coRT YUT AT T IR W GI> AT R> v d € DRy I F
7 /e STl 811 S@UdTe 9 FdTT 8H
"Hkkx Hp[k.M 3(i)° Hkkjr dk jkti=k % vik/kj.k
@) PofaTaw 23 A& - T0 WHRY 314aT TN & HHART & &1 418 & Jd aa ¥ f¥iyes 8, FHar fofaga
STRYPRI B U AF-¢F Ya et TAHRI aF-¢1 & [ofdy ¥ te 1418 & Hiar o ; fagd oo yesiie ga
2/5




MARATHI - KHADI AND VILLAGE INDUSTRIES COMMISSION EMPLOYEES (CONDUCT) AMENDMENT REGULATION,
2016.

@APId ot BT 1 (&) @U;ThRU1 1 HE, TS () U& * G BOIR 1Al AN H o Pl al-5db YRR
H1 ST U, St Hf FH 8P WIS & @YUM R “HHAR! & &l HIg ST Jd da- » VMg fod@urt>ud &a1 smem | Fie -
q f a9 YR TRER & o1d6, HIT-11, TS 3, U-US (i) A& TR 6241 A.&1.7. 434 (3f) &1 26
Ilé, 2003 & d8d PIOIC HI T Y Ihereby make the following regulations to amend Khadi and Village Industries
Commission Employees (Conduct)

Regulations, 2003, namely -

@ fofaTan 14 & ddy A&, 127 oferaa fofarams &t foa@urto ua war s, siurq w4t ofS corT At
TS TSGR, a1 &1 F3UsR fR;URTIH 2005 (2005 BT 22) T 3T 3¢ F91C MY 57004 & STIR gH HIAT
BT Bt ot 7 RBRY q@aras 3ra sTb Bt Hi HFT 374aT T Thgprd JaT b1 it +ff Hrart sryar Ht
3EY 25" B 81 G&, FoT S@ATaW d Fhdhd SIS RI ®I ¢ 8 d «Tfoudd =8i 87 (7)f>faad 16 A&, -
34 3999 (2) F&, () TS (i), (i), (iii) 8 7.1 ferad We# ! fod@urf>ud &1 ST, S1iTd-

“14 RBRY/RTHY T BT LY GAPH FHART DI fAFT> UT W 307 24 o1 UTer D=1 g adT
g F P13 W HHIARY, ST & WHIET 3YaT FOaRI SIS 3udl HYl HHARI B & fOAFT> &g ol
JrEIR,

(@) Ju-fofaTaw (3) & s A&, f27. 1 feraa 3u-fofaqam agurt>ud war smem, srirq - «(3) STei
BIE HHAR] @I 31T 3T TIRIATRIP JS@T P T R I G 3q -2 bR & 3R 39 I
BT I B, TG 3Y PR BT HIg A- HHART P FHUBIRISD 798R ard 2fo" & 1y HAT AT |,
FHARI BT (iii) (iv) (v) Ud-Fe I IS Pls Y@UM, @f-TIH, WA-FE URWR,
ST YA WA-BaE BT @YU, e I8 AR 81 YT fo5¥edT SUART =01, Wd-Fa 3ydl
ST TSy Mfafdermy 3 7 warordr g1 f7a1eH & SR 31dT 3¥P SR HHARY coRT eJ0l
H T Bls @I, T T BR & 0> gq T TeoRT § UrRag gioger +f wnfone g;
ST @Y $HYdl Bis 6 |
g “% Uq & D! HI SHARY & AH A& TATH TR QUITIE T g o bt Hi
FHHEARI & AT H& U TR QUY JHE T UG o il Hi SHART & HTHS A& T
TIRQUATHE “&” IT " UG & H4T Ht SHAR & A A U goIR UTd Tt QUATHE T T
“g» gg & Yl 1} FHER) & g H& Uik 9 Qud

[T, T. W-19011/1/2015-F33ME-UH
1. (1 These Regulations may be called Khadi and Village Industries Commission Employees (Conduct)
Amendment Regulation, 2016.
2. In the Khadi and Village Industries Commission Employees (Conduct) Regulations, 2003,  (A) in

regulation

3, in sub-regulation (1), after clause (iii), the following clauses shall be inserted, namely:-
(iv) commit himself to and uphold the supremacy of the Constitution and democratic values;

v) defend and uphold the sovereignty and integrity of India, the security of the State, public order,
decency and morality;

(vi) maintain high ethical standards and honesty;
(vii) maintain political neutrality;

(viii)  promote the principles of merit, fairness and impartiality in the discharge of duties;

(xi) maintain accountability and transparencys;
(x) maintain responsiveness to the public, particularly to the weaker section;
(xi) maintain courtesy and good behavior with the public;

(xii) take decisions solely in public interest and use or cause to use public resources efficiently,
effectively

and economically;

(xiii)  declare any private interests relating to his public duties and take steps to resolve any conflicts in a
way

that protects the public interest;
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(xiv)  not place himself under any financial or other obligations to any individual or organisation which
may

influence him in the performance of his official duties;

(xv) not misuse his position as employee of the Commission and not take decisions in order to derive
financial or material benefits for himself, his family or his friends;

(xvi)  make choices, take decisions and make recommendations on merit alone;
(xvii)  act with fairness and impartiality and not discriminate against anyone, particularly the poor and

the
under-privileged sections of the society;

(xviii) refrain from doing anything which is or may be contrary to any law, rules, regulations and
established

practices;

(xix)  maintain discipline in discharge of his duties and be liable to implement the lawful orders duly
communicated to him;

(xx) maintain confidentiality in the performance of his official duties as required by any laws for the
time
being in force, particularly with regard to information, disclosure of which may prejudicially
affect the

sovereignty and integrity of India, the security of the State, strategic, scientific or economic
interests of

the State, friendly relation with foreign countries or lead to incitement of an offence or illegal or
unlawful gain to any person;
(xxi)  perform and discharge his duties with the highest degree of professionalism and dedication to the
best
of his abilities.";

(B) in regulation 6, for the explanation occurring after sub-regulation (2), the following explanation shall be
substituted, namely:-

“Explanation.  For the purpose of this regulation.

(a) "sexual harassment" includes any one or more of the following acts or behavior, (whether directly or by

implication) namely:-

(1) physical contact and advances; or

(i1) demand or request for sexual favours; or

(iii) sexually coloured remarks; or

(iv) showing any pornography; or

v) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.
(b) The following circumstances, among other circumstances, if it occurs or is present in relation to or
connected

with any act or behaviour of sexual harassment may amount to sexual harassment:-

(1) implied or explicit promise of preferential treatment in employment; or
(i1) implied or explicit threat of detrimental treatment in employment; or
(iii) implied or explicit threat of her present or future employment status; or
"Hkkx 1p[k.M 3(i)° Hkkijr dk jkti=k % vlk/kj.k
@iv) interference with her work or creating an intimidating or offensive or hostile work environment
for her; or
\2) humiliating treatment likely to affect her health or safety.
(c) "workplace" includes —
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)] any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided

directly or indirectly by the Central Government or Commission.
(i1) hospital or nursing homes;

(1i1) any sports institute, stadium, sports complex or competition or games venue, whether residential
ornot used for training, sports or other activities relating thereto';

(iv) any place visited by the employee arising out of or during the course of employment including
transportation provided by the employer for undertaking such training;

) a dwelling place or a house.";
(C) for regulation 14, the following regulation shall be substituted, namely:-

"14. Communication of official information.- Every employee shall, in the performance of his duties in
good faith, communicate information to a person in accordance with the Right to Information Act, 2005(22 of
2005) and the rules made thereunder :

Provided that no employee shall, except in accordance with any general or special order of the
Commission or in performance in good faith of duties assigned to him, communicate, directly or indirectly, any
official document or any part thereof or classified information to any employee or any other person, to whom he is
not authorised to communicate such document or classified information".;

(D) in regulation 16,  (a) in sub-regulation (2), for clauses (i),(ii),(iii) and (iv), the following clauses shall be
substituted, namely:-

“(1) rupees twenty-five thousand in the case of an employee holding any Group 'A' post ;

(i1) rupees fifteen thousand in the case of an employee holding any Group 'B' post; and

(iii) rupees seven thousand five hundred in the case of an employee holding any Group 'C' post.";
(b) in sub-regulation (3), for clauses (i) and (ii), the following clauses shall be substituted, namely:-

"(1) rupees one thousand five hundred in the case of employees holding any Group 'A' or Group B'

post; and

(ii) rupees five hundred in the case of employees holding any Group 'C' or Group 'D' post.";

(E) in regulation 23,-
(a) for sub-regulation (3), the following sub-regulation shall be substituted, namely:-

"(3) Where an employee enters into a transaction in respect of movable property either in his own
name or in the name of the member of his family, he shall, within one month from the date of such transaction and
report the same to the prescribed authority, if the value of such property exceeds 2 months' basic pay of the
Government or Commission employee:

Provided that the previous sanction of the prescribed authority shall be obtained by the employee if any
such transaction is with a person having official dealings with him.";

(b) in Explanation I, in clause (a), for the words "rupees ten thousand or one-sixth of the total annual
emoluments received from Commission, whichever is less", the words "'two months' basic pay of the employee"
shall be substituted.

[F. No. C-19011/1/2015-K VI-P]
B.H. ANIL KUMAR, Jt. Secy.

Note: The principal regulations were published in the Gazette of India, Part II, section 3, sub-section (i) vide
notification number G.S.R. 434(E), dated the 26t day of May, 2003.
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