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Small Industries Development Bank of India Act, 1989 (39 of 1989) the Board of Directors of Small Industries
Development Bank of India hereby make the following Regulations namely:— F. No.4465/APV.—In exercise of the
powers conferred by Sub-Section (1) of Section 52 of the 1. 3R, avmf\am, SU;dD Y
fodRfoKkiu&m@4@vlk-@139,@13]
CHAPTER-I
PRELIMINARY

1.1 Short title and commencement
@) These Regulations shall be called The Small Industries Development Bank of India (Defined
Contributory New Pension) Regulations, 2012, hereinafter referred to as “SIDBI NPS” or
“Scheme”.

(i1) Save as otherwise expressly provided in this Regualtions, the Regulations shall come into force on
and from the Date of Approval.

1.2 Definitions
In this Regulations, unless the context otherwise requires :

(a) “ASPs” or “Annuity Service Providers” means annual service providers responsible for delivering a regular
monthly pension to the subscribers of NPS.

(b) Bank” means Small industries Development Bank of India (SIDBI) which expression includes its successors
and assignees.

(c) “Basic Pay” means the amount drawn by an employee in the stages of the pay-scales, which has been
sanctioned for a post held by him/her substantively or in an officiating capacity, or to which he/she is entitled by
reason of his/her position in a cadre/grade.

(d) “Board” means the Board of Directors of the Bank.
(e) “CMD” means Chairman & Managing Director of SIDBI.
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(f) “Competent Authority” means the Deputy Managing Director holding charge of Human Resources and in his
absence any officer not below the rank of Country Head or equivalent grade, designated as a Competent Authority by
CMD for the purpose of this Scheme.

(g) “CRA” means one or more central record keeping agency, approved/designated as such by Pension Fund
Regulatory and Development Authority (PFRDA) for record keeping, administration and customer service functions
of all subscribers of the NPS and presently the National Securities Depositories Ltd.

(h) “Date of Approval” means December 01, 2011
(1) “Date of Cessation” means the date on which a Subscriber employee ceases to be an Employee of the Bank;

(j) “Dearness Allowance” (DA) means the part of a salary which is calculated as a percent [based on the
Consumer Price Index (1964=100) announced by Government of India on quarterly basis] of the Basic Pay and such
other allowances to the extent that qualify for computation of Dearness Allowance.

(k) “Employee” means any person employed in the services of the Bank on full time work or on part time basis
[exceeding thirteen hours per week] but shall not include: (a) a person employed either on contract basis or on daily
basis; and (b) a person on deputation from other organization/Government.

(1) “Financial Year” means a year commencing on the first day of April.

(m) “NPS Architecture” means ASPs, CRA, PFs/PFMs, POP, Trustee Bank, NPS Trust, Custodian and such other
entities as may be specified by PFRDA for operationalising the NPS roll out to the citizens.

(n) “NPS Trust” means a trust established under Indian Trust Act, 1882 by PFRDA and appointed trustees in
whom the administration of “National Pension System” vests.

(o) “Pay” includes: (a) Basic Pay including stagnation increments, if any; and (ii) all allowances counted for the
purposes of making contribution to the provident fund and for the payment of dearness allowance; (iii) Dearness
Allowance; and (iv) any other emoluments which may be classified as Pay by the Board for the purpose of this
scheme.

(p) “PFMs or Pension Funds” means one or more pension fund managers appointed by PFRDA to manage the
retirement savings of the subscribers under the NPS.

(q) “PFRDA” means “Pension Fund Regulatory and Development Authority” set up by Government of India on
23rd August 2003 through an executive order dated 10m October 2003 to promote old-age income security and to act
as a regulator for the pension sector and includes its successors.

(r) “Provident Fund” means the Small Industries Development Bank of India (Employees’ Provident
Fund)Regulations, 1990, as amended from time to time created under the powers conferred by sub-
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section (1) read with clause (d) of sub-section (2) of section 52 of the Small Industries Development Bank of India
Act, (39 0f 1989).

(s) “PoP or Point of Presence” means the first point of interaction between the Subscriber Employees who have
opened/established permanent retirement account and with CRA for the purpose of depositing subscriptions under the
Scheme.

(t) “Subscriber Employee” means Employee eligible under the Scheme in terms of clause 2.1 and subscribing
his/her contribution in the Tier-I/Pension Account.

(u) “Tier-I/Pension Account” means a mandatory non-withdrawable account opened through any of the
authorized branches of POPs, for facilitating deposit/credit of subscriptions/contributions for building a retirement
corpus;

(v) “Tier-II” account means a purely voluntary and optional savings facility to provide liquidity to Subscriber
Employees and in which no contributions shall be made by the Bank and which shall be operated by the Subscriber
Employee in accordance with the directions/instructions issued by PFRDA from time to time.

(w) “Trustee bank” means a bank, which holds the account of the NPS Trust and designated as NPS Trustee
Bank.

(x) Capitalized terms used in this scheme but not defined herein shall have the same meaning ascribed to it in
SIDBI (Staff) Regulations , 2001 as amended from time to time.

CHAPTER-II

APPLICATION
2. Application
2.1 The Regulations shall apply to all the Employees joining the services of the Bank on and after 1« December
2011.

CHAPTER-III
OPENING OF TIER-I PENSION ACCOUNT
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3.1 Opening of new Tier-I/Pension Account

3.1.1 Every Subscriber Employee, shall open a Tier-I/Pension Account under the All Citizen’s Model of PFRDA
and comply with all the KYC requirements and other formalities as given in clause 3.3. The Subscriber Employee
shall furnish the particulars of the Tier-I/Pension Account to the Bank.

3.1.2 In case the Subscriber Employee has an existing Tier-I/Pension Account, the Subscriber Employee shall
furnish the particulars of the same to the Bank at the time of joining the services in the bank along with joining kit.

3.1.3 The Subscriber Employee can download the requisite forms and documents required to open Tier-I Pension
Account from the PFRDA website. The Subscriber Employee shall have to fill up application form for Subscriber
Registration for Tier-1, application for allotment of Permanent Retirement Account Number (PRAN) and NPS
Contributions Instruction Slip. The subscriber Employee shall have to furnish KYC documents as may be required
by PFRDA from time to time.

3.2 Payment of Initial Contribution, Service Charges and Other Fees

Payment of initial contribution, service charges and various fees, as per the requirements of PFRDA or any
other intermediaries under the NPS Architecture shall generally be the sole responsibility of the Subscriber
Employee. However, the Bank may consider bearing the initial charges and fees related to Tier-I Pension Account,
but no charges fees towards additional contributions/change requests made by the employee under any
circumstances shall be borne by the Bank.

3.3 Responsibility of the Subscriber Employee to maintain and operate Tier-I/Pension Account

3.3.1 In case no salary is paid or drawn by the Subscriber Employee for any reason whatsoever including but not
limited to reason of suspension, leave without pay, unauthorized absence, education leave, deputation to outside
agencies etc. it will be the sole responsibility of the Subscriber Employee to maintain and service the Tier-I/Pension
Account by making the minimum contribution as may be required or stipulated by PFRDA from time to time.

3.3.2 The Subscriber Employee shall be responsible for exercising and giving instructions to the appropriate
intermediaries, like POPs, PFMs, PFs, under the NPS Architecture of his/her exercise of various options either in
respect of the selection of one or more such intermediaries or the investment pattern relating to the Tier-I/Pension
Account maintained with PFRDA.

3.4 Additional contribution/subscription

The Subscriber Employees, if so desires, may make additional contributions/subscriptions to his/her Tier-
I/Pension Account, directly to his/her Tier-I/Pension Account, if permitted by PFRDA. However, the Bank shall not
have any obligations whatsoever to make any contributions/subscriptions on account of such additional
contributions/subscriptions.

3.5 Responsibility for reconciliation of Tier-I/Pension Account

The Subscriber Employee shall be solely responsible for periodic reconciliation of the credits to his/her Tier-
I/Pension Account, and the Bank shall not be responsible for any discrepancies. The Bank shall on a specific request
made by the Subscriber Employee, furnish the date and the amount of funds transferred by way of
contributions/subscriptions.

CHAPTER IV
CONTRIBUTION
S

4.1 Rate of contributions/subscriptions

4.1.1 Every Subscriber Employee shall have to make a contribution of 10% of Pay and DA and arrears of pay and
DA, if any, paid by the Bank to the Subscriber Employee by authorizing the Bank to make requisite deduction for
credit in the Tier-I Pension Account. The Bank will make contribution/subscription of matching amount in the Tier-
I Pension Account.

4.1.2 Recoveries towards Tier-I Pension Account contributions/subscriptions will start from the salary of the month
in which the Subscriber Employee has joined service.

4.1.3 All contributions/subscriptions deducted by the bank every month from the Pay of the Subscriber Employee
shall be transferred by the Bank to the Tier-I Pension Account in the same month. However, in case the deduction is
made on the last day of the month, the amount so recovered shall be transferred by the bank to the Tier —I Pension
Account in the subsequent month.

4.2 Interest on contributions/subscriptions

All such contributions/subscriptions held in suspense account of the Bank shall earn interest at the rate as applicable
to the rate of savings account offered by the State Bank of India and the earned interest shall also be transferred to
the Tier-I Pension Account.
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CHAPTER V
GENRAL CONDITIONS

5.1  The existing superannuation fund benefits, except gratuity, under whatever nomenclature available to the
Employees, shall not be available to the Subscriber Employees covered by clause 2 of this Scheme. All the funds
lying to the credit of the Subscriber Employee in the provident fund shall be transferred to Tier-I Pension Account
and the Subscriber Employee shall facilitate the same by issuing requisite instructions and authorizations.
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5.2 The contributions/subscriptions to be made includes 10% of Pay & Dearness Allowance and it is clarified
that the Bank shall deduct the same in case the Subscriber Employee commits default in the payment of his/her
contributions/subscriptions of 10% of the Pay & Dearness Allowance in respect of the past
contributions/subscriptions on and from the date the Subscriber Employee becomes eligible for the benefit under the
Scheme.

5.3  Subscriber Employee may at his/her discretion make a voluntary contribution in Tier-II account.

5.4  The Subscriber Employee shall complete the nomination process in respect of the Tier-I Pension Account as
per the requirements of PFRDA and submit evidence to that effect to the Bank. All the contributions/subscriptions
not transferred to the Tier-I Pension Account shall be paid to the nominee/nominees under the Tier-I Pension
account. Provided, however, in case the Subscriber Employee dies before the completion of the nomination process,
all the contributions/subscriptions not transferred to the Tier-I Pension Account shall be paid to the
nominee/nominees named for the purpose of payment of the gratuity.

5.5 The Tier-1 Pension Account shall be maintained and operated as per the procedures and guidelines
prescribed by PFRDA from time to time.

5.6 The Subscriber Employee shall direct all his/her grievances relating to the conduct, maintenance and
operations of Tier-I Pension Account including those relating to the credits, investment returns, reconciliation, etc. to
PFRDA or any of the intermediaries under the NPS Architecture as the case may be and the Bank shall not be
responsible for the redressal thereof.

5.7 The Bank shall at the end of each Financial Year make available to the Subscriber Employee a consolidated
statement detailing the contributions/subscriptions made by the Subscriber Employee and by the Bank.

CHAPTER VI
MISCELLANEOUS

6.1 Amendments / modifications to the Scheme

The Bank reserves the right to amend this Scheme from time to time, which shall be binding on the Subscriber
Employee. All the amendments, modifications and other changes as and when effected by PFRDA shall stand
incorporated in this Scheme

6.2 Power to interpret and issue administrative instructions

The power to interpret the Scheme vests with the CMD of the Bank who is also empowered under this Scheme to
issue such administrative instructions as may be necessary to give effect to, and carry out the purposes of the
provisions of this Scheme or otherwise.
T.R. BAJALIA , Dy. Managing Director
[ADVT-III/4/Exty./139A/13]
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