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Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) Services (General Conditions of Services)
Regulations, '2008 The Shrce SiddhiVinayaK Gatjpati Temple Trust (Prabhadevi) Act, 1980 In exercise of
the powers confe.vrod by sub-section {S) Of section read with sub-section {2) of section of Lhe Shree
Siddhi Vinayak Ganpati Teinple Trust (Prabhadevi) Act, 1980 of 1981), Siddhi Vinayak Temple Trust
Managenteuc Committee, hereby tmkes, with previous - approval of ithe Government of Maharashtra, the
following regulations; namely * GENERAL Short and commencernene- (I) These regulations may be
called Che Shree Siddhi Vinayak Ganpati Temple Trust Prabhadevi) Services (Geateral Conditions oc
Services) Regulations, 2008 They shall corne into Cone 2008 2. Extent of application.- Except as ise
provided by or under these "tegulytiortSV Lhese regulations shall apply to all persons appointed to the
Trust services and posts in conoection with the affairs of the Trust

3. Power of interpretation,—If any question arises relating to the interpretation of these regulations, it
shall be referred to the CornmitteeéiVatose thereon shall be final, - 4, Power of relaxation.- Where the
Committee is satisfied that the operation of uny of these regulations causes or is likely to cause undue
hardship in the ease of any Trust: servant or class of Trust servants, iv may. with the prior of the
Government. by an order@ writing, exempt any Such Trust or class of Trust servants any provisions of’
these regulationsfne alaydirect that such ptovisions shall apply to such Trust servants or class afTrust
servants with such modifications not affecting the substance thereof; as may be specified in such S.
Validity of terms of contract-- The terms of a specific contract enforceable at law necessarily override the
provisions Of these regulations 51 Regulation of claims to pay and allowances.- A Trust servant'S claim to
pay and allo€Agances by the regulations in force at the time in respect 01' which the pay and allowances
are earned. 7, Exercise and delegation of powers under these regulations—it shall be open to the
Cornmittee to prescvibe, by general or special order, Which powers these regulittions may be exercised or
delegated the:Executive Officer or any Other Otiicer of the Trust. CHAPTER - DEFINITIONS h,
Definitions, - In these regulations, llnless the context otherwise requires, - I 1) "Act" means [he Shree
Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) Act, 1990 (Mah.V1 of (2) 'AcadiT" means the
strength of aservicc nr a part of a service sanctioned as separate uniti (S) "Committe& means the
Management Cornmittee constituted under section 5 of the Acc *Cétnpensatory allowanc;c me-stns an
allowance granted meet pevsvatal expenditure necessitated by the special circumsténccs in which duty is
performed. It includes different types of travelling allowances, (5) e Competent authority” in relation to the
exercise or any power. means the Cornmittee,, any authority to which the power is delegated by or uoder
these regulations. (6) "Date of first appointunent' means the date the Trust servant assumes the duties of
his first post in the Trust service. (7) "*day" means the period beginning fium one midnight and ending
with the next midnight. (8) "Executive Ofiic.ef means the Executive Officer appointed by the Government
under section of the Act. "Duty" includes,- 52 (a) Sewic.e as a probationer: (b) joining titnc; (c) a course of
instructionsortrajni/jg authorised by or under Che orders of the Couumittee; The time reasonably required
for the journeys Note - begv€ceyei the, place of training and from whip.h Trust servant-proceeds in order
training. the training period may be deemed to have been extended to covevsuch holidays. (d) the period
occupied.- (i) ill appear; : % for a Jnnguage examination prescribed by the Trust at .which a Trust servant
has been granted permission appear: (ii} in attending an examination a Trust servant must bass to become
eligible for higher post in any branch of the including theftime reasonably necessary Tor going and front
place of examination. 'This 'Should not beanowed more than twice foreach Note- IUan exanination is taken
immediately before leave, the leave shall to have commenced from the *ate following the completion Of
eje examination, tn eases where an examination is taken in tnterruptiOl1 ofieave or immediately ailer the
time occupied in for the examination, including the time oeccssary for going to and from the place
exammauon.shall be treated not but as leave (e) thc which a Trust servant required to wait compulsorily
until receipt or his posting orders in Ibe cases mentioned below 0) ordersof transfér are held in abcyancc,
cnnexlled or modified while in transit; who. return leave or on abolition of the post held by him, has to
receipt of posting' orders; or 53 (iii} iVho. on at thc headquarters of the post to which he is posted is not in
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a position 10 take charge of the post from Trust servant to he relieved- period availed of to resume duties
after the receipt of posting orders shhll not exceed thejoiningtime admissible the regulations and shall be
treated as a continuation of thc period ofcompulsory waiving, the period eintervening between the date on
a Trust servant is *wtged Lernpgvau-ily for special or other duty and the date on Nhich hc takes over
charge, pmvlded the peliod does not exceed the tbai "VOLil.d be permissible io Trust servant' (I10)
appointment- means the appointment of a person who is not bolding any appoitltnent Trust, even though
he may have heid an appointment. *Government" means the Government ofMaharashn-a, (12) "Joining
time 'E means the time allowed to a Trust servant to join a Oost or to travel to From a station to which he
is poeted. (13) "leave® tneans permssion to remain absent from duty granred by Competent Authority
under: the Shree Siddhi Vinaynlv Garapati Temple Trust {Prabhadevi) Services (Leave} Regul ation, ,
(14) "Lien?- the title Trust servant to hold Substantively, Cither immediately or 011 the termination of a
period on periods of absence, permanent post; including a tenure post, tosvliich he has been appointed
substantively (15) "Month" means a calendar month. In calculating period expressed in of months aml
days complete calendar mouths, in-espective of the number of days in each, should first be calculated and
the odd number of days calculated subsequently , Instruction- Calculations ofperiod expressed iii terms of
months and days should be made as under:- 54 (a) To calculate g noonths and 20 days on and from the
January, following method should be adopted;— D. 7 Eatl' January to January, Februaiy to April ist May
to May 0 O o M. O s s (b) The period commelWjng on 30th January, and ending With March should be
deemed as montll and 4 days, as indicated below 30th January to M st January February March toend
March Y o o M o o 1 D 9 "Officiate 3" Trust Servarmt officiates in a post when he performs thc on which
another person holds a lien. A competent authority may, if it thinks fit, appointa Trust servant to officiate
in a vacant post on which no other Trust servant holcls a lien. Pay" means the amount drawn monthly by
Trust servant (i) the pay (including special dearness pay) which has sanctioned for a post held by kitll
substantively or in an officiating capacity; Or to which hé is entitled by reason of his position in ¢ cadre;
{iii personal par' and special pay; and (iii) any other emoluments which may be specially classified mS pay
by the Committee, Permanent post " tncaus a post carrying a defmte rate of (18) * pay sanctioned without
limit of time. Personal pay' additional pay granted to a Trust (19) " servant, 55 (h}tO gave from a toss Of
SLIbstantive pay respect ova pentonnent post other post due to a revision of pay or due to any of such
substantive otherwise then disciplinary measurei or (b) in exceptional circumstances, on other personal
considerations. Tresumptive pay: ofa post, wltetl used with reference to any particular Trust servant;
metres the pay to which he would be entitled, the said post and were performing its duties, bilt it does not
include special pay unless the Trust servant performs or discharges the work or responsibility; in
consideration ofwhich special pay was sanctioned. {21) "Probationer" meansaTrust servantemployt%l on
probation in or wyubst;mtive or temporary vacancy in the padre of the Trust. Note [.No appointed
substantively to a permanent post iii a cadre a probationer, unl ess definite conditions of probation have
been attached to his appointment, such as the eonditiora that he must remain on probation pending
ihopassing of certain evatnination. Note 2. A Trust servant (other than one who holds substantively a
permanent post) appointed on probation to a temporary post will be treated fou- all purposes as temporary
Trust serv.n!' Note g.» Thestatus Of a probationer is to be considered as having the attributes of a
substantive status except Where the regulations prescribe otherwise, (22) *tselect;on grade" means a sea-le
Of pay. vvliich has been sanctioned specifically as a selection gracle by an order of the Committee with
theprior approval of the Government. (23) "Spe,cial Pay "means an addition, of the nature ofpay, to the
emoluments of a post or of a Trust servant granted in consideration of,— (a) thc specially arduous nature
ofthe duties. (b) a specific addition to the *work or responsibility 56 (24) "substantive paf means the pay
other than special pay; persona] pay or emoluments classified as pay by Trust clause (iii) of sub—
regulation (16) to which a Trust servant is entitled on account of a 'post to 'Which he his been appointed
substantively orby reasons of his substantive posiiion in a cadre, ('25) 'Temporary pose means a post
carrying a definite rate of pay sanctioned for time. Note--- Substantive *to temporary- postse should be
made limited only, as for example. when to all intents and purposes. quasi—permanent or when they have
— sanctioned for a period of not less than, or there is reason to believe that they will not terminate within a
period three years. *:all Other _ -cases, in temporary posts should be officiating capacity only, Gstl-
uetion— The of substantive *appointment to temporary posts in the be allowed be enjoyed by more than
onc person esimultaneously, "llierefore, a Trust servant bas already been sappointed substantively to post
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and there temporary interruption in his tenure of the post, it *would not be proper to appoint another Trust
servant substantively to the post during euch temporary' Gifferteuption, For this purpose, intermuptions
which to lasL for less than three years may be treated temporary. It follows, therefore, that wherea- Trust
servant is 'already appointed substantively to it unless the previous holder thc post has been tranghr+ed
from it permanently or unless he uas:been transferl Ed Temporu-ily and there is reason to believe that lié
will remain absent the. post for a period Of not less than three yearsB (26} 'Tenure post" means a
permanent post which an individual -servant may not hold, for more than a limited period w} t
reappeintment,, "Time-Scale Pay" means.fi pay which (a) subject to any conditions procribed these
regulations, rises by periodical increments from a minimum to a maxi mum; (b) time-Scales are said to be
identical if' the nmnimum, the maximum, the period of increment and the rate Of increment of the time-
scales are identical; 57 (e) post is said IO be on the same time-scale another post ort tinw-scale, if the two
time-scales identical the posts fall within d cadre. or a Group in a cadre. stich cadre or Group been created
in order to fill all posts involéirig duties of approximatély the character or degree of It:sponsihility in a
service establisltrnetlt or group of establishnments, so that the pay ofithe holder Of particulaf postis
determined by his in ithe or Group and by thefact that tte holds that post. *TransfeF' means the movement
of a Trust servant from one Ecadquarter stauon ill which he is etnployed to another such station either—

rransit

{a) to take:up the duties of a new post; or (b) in consequences ofa change of his headquarters.
Time" actual to reach the destination Of tour from the headquart,ers or homone outstation to another
outstation by theorcéinary Of travclv Trust" means theTrust lander the Shree Siddhi Vinayak Ganpati
Tempie Trust (Prabhadevi) Act, (Mali. VT 58 CHAPTER - 111 CLASSIFICATION, CATEGORIES
AND STRENGTH OF STAFF 0. Classification of Posts (I} The Trust servant be classified as under (i}
Group A Officers, the minimum of whose scéile Of pay is Rs. 10000/— or mere. (ii) GroupBOfticers, the
minimum ofuhose scale of vay ig Rs. 3.000/— tnore but RS. 10,000/ eu;ept the Scenographers in any
grade. (iii) Group C servants, the minimurn of whose of pay is Rs, hut belOw Rs 5.000/' and the
Seuographers i n grade. Group and othet4 Trugi the minimum of whose scale pay less than 50/. (9) case
of' fevision of pay scales of the Trust the eorrcspondingminimum of' the revised scale Of yay shall be
treated as the minimum of che scale of pay for the purpose of classification of posts as mentioned in
Categorics of Trust sermnts- — For the of regulations there shall be two categories of Trust servants as
under: — (i) Permanent servants'.- Permanent servants are thoscscrvuut$ beert appointed. either by direct
r,xrultrnent or Uby promotion, tp per.naot;nt post and have completed prescribed period Of probation or
extensions -in probation periori -satisfactory, if' any. and e.vhp,sezppoiutmelits urcB0JLfinned writing by
the appointing authority; ii) Temporary servants;— Temporary servants are those servants$ who are not
permanent servants. 11, Strength of Staff.- The Committee, with the prier sanction of the State
Government, whetever reqyired, shall Crom time to time. the number r: Of permenent etid temporary posts
in all Groups and may. from tinte to time, create nehv psts for carrying-out functions of the Trust.
CHAPTER APPOINTMENTS, PR ORATION, TERMINATION OE SERVICE SUPERANNUATION
SECTION 1 — APPOINTMENTS Appointing Authority.— All appointments to the posts except the
Executive Officer shall be rwde by the mg. Recruitment.- (I) The Committee shall by an order lay down
the policy and procedure for to {he posts in various Groups categories and may also prescribe the cm
forms of application to be filled in by the candidate and certificates and testimonials to be enclosed with
such application. (2) The appointing authorities in the Trust shall while making recruitment to the services
of' the Trust, follow the directives issued hy Government of Maharashtra, from time to time. in connection
with lecrtntment of candidutes belonging to Sebedliled Caste, Scheduled Tribe, De,notified Tribes,
Vimukt latit Nomadic TribC' Other handicapped persons, ex- servicejnen, etc. for recruitment in
Government services without any prey-ulice to the customs and usages oe the Temple Age. (T) The age
person at the time Of his first appointment to the Service of Che Trust shall exceed the limit pm:scrihed by
the Committee, from time to time: Provided that, the Committee in deserving cases, appoint the persons
above the age limit to obtain services ot expert and/ or experienced persons: Provided further that,. the age
limit prescribed by the Government, of Maharashtra for recruitment of thc candidates belonging to
Scheduled Caste, Scheduled Tribe, Denotified Tribes Vimukt ,Jatdt Nomadic Tribe, Other Backward
Class, handicapped 60 persons, ex-servicemen, etc. shall be followed mutatis mutandis, (e) Evidence &ge
shall produéed by the Trust servants to the satisfaction of the authority at the time Ofetnployment;
Provided then if any Trust servant is unable to produce-satisfactory evidence of age, the appointing
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authority rnay direct such Trust servant to obtain at his €ertificate ofhdsage Trott) a Civil Surgeon or any
Gvve:miaentLMedical in that his age shall be as rnentinned in such certificme cm the date issue ofihht
certificate, Medical Certificate.s (I) Every person appointed for first time to any post in the Trust service
shall. before joinibgdutv that post. or two months from the date of .joining, furnish .a medical of fitness in
the form prescribed in Appendix 1. Such certlficate slidil 'be obtained Civil Surgeon ot oaryy Government
O nicer. (Y) certificate of fitness neeclbe furnished by a perseti to be or .ppo;nted on deputation from State
Government. The fee, if any, for obtaining such medical certificate shall be paid by such person in the
fir5t: instance and it shall _bg reimbursed to him on production ofa receipt if he has been round medically
fit. 1 Furnishing of Security Every Trust servant shall, ifso by the Executive Officer. filrnish for faithtiLl
discharge of his duties, sueli se.jriry in or in such form" tile Committee imits discretion may determiue and
execute * security bond in the prucrihcd in Appendix 11 The security so furnished shall be invetéli by the-
Trust as the Cotnrniftee may determine from time to time. 17- Reappointment— (L) No person who has
been terminated or has otherwise ceased to bein the service of the Trust may be re-employed by the
Comraittee except peeial cireumstances to be recorded in writing. 61 (2) Except as otherwise provided by
the Cornrrti\tee at time Of' re-employment, thcsc regulations shall apply to a person who is re-employed in
the service ot the Trust as if he has entered the service, for the first time or, the ree employment, SECTION
11 — PROBATION 18, Period of Probation every Trust servant, except *those appointed on deputation,
shall be, on 'his first appointment in khe Trust service, on probation for a period of not less one ,year
commencing date of appointillent, to, Pay during Probation period Trust servants on probation after first
appoi ntment may be paid a stipend to the extent of initial Basic Pay the time-scale of that post. {2) Drawal
of increment of Trust *servant on probation first appointment on time-scale Of pay be rebulated under the
relevant ual The first incitement *hall be released alter Otae year on Completion probation 50ti5Sthctory,,
(b) A Trust servant whose probationary period is extended on -account of leave (except casual leave) taken
by Such Trust servaot during the probationary period, shall bp allowed to draw on his appointment to the
post on long' term basis after completion of the probationary period satisfactorily, pay he would have:
drawn had he not been on probation and also be eligible fior arrears and allowances to him. if any. (c) A
Trust servant whose probationary period is extended on account of failure to pass any prescribed
examination within the prescribed limit or due to unsatisfactory performance, as the case may be, shall be
allowed to draw second int'Rment only with effect from the date of satisfactory completion of the
probationary period aori he shall not be eligible to any of pay and allowancesv 62 (d) The orders regarding
extension of probationaSey issued Individual cases should specifically indicate the reasons for such
extension. SECTION 111 - TERMINATION OF SERVICE 20. Termination ofService by thc Trust,- Trust
may at any time and without assigning any reasons discharge a Trust servant the service of Elle Troost
during his probation period hygiviog notice writing in that behalf for period not less than;- Ka} Seven
during the first month. and (h) One month during the rest of the probation period or by making of seven
Clays or one rv,outh's initial basic pay time-scale. as the ease may be, in lieu tiaereof W) The -Trust may
at any time terminete the services of any temporary TruSt, servant the probationcr Trust servant) after
giving months notice in writing one nxonths pay in lieu thereof (3) to discharge Trust senatlts probation or
terminatetilé servicee of the TruSt servants under sub- and {2) shall be by the respective appointing
authorities: (4}Notbingcontainerl this regulation shall affect the right of (a) to retire, or dismiss a Trust
servant without giving notice or pay in lieu thereof in accordance q: Chapter VI; (b) to terminate the
services of a Trust servant esvithoutnotice or payin lieu tbereofon his certified by the Civil Surgeon or any
equivalent Government Medical Autharity to be permanently. In-capacitated for further continuous service
in the Trust. (5) Every tetnporwy or permanent Trust servant on termination Of hlS services the Shall be
entitled to receive pay and allowances for the unaveiled earned leave at his credit on the dutc or
termination subject to the 63 maximum limit the earned leave normally allowed to be accumulated at
credit, 21. Notice of termination of servieeajy Trust servant.- (1) No Trust servant of the Trust shall leave
or discontinue lii$ service in the Trust by tendering resignation or otherwise without giving prior notice in
writing to the Executive Officer intention to leave or discontinue thc service. Tlge period (if such notice
shall not be less than the notice period prescribed for the Trust under regtilation for and three months'
notice in case ofpcrmancnt Trusc (2) Ifa Trust servtnt leaves discontinues service in the Trust Sri
contravention of thc provision of sub-regulation the gerust servant 'Shall he liable to pay as compensation
to the Trust as a gum equal pay the period of notice applicable toand required of him, Explanationl.— The
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expression *Month" used in this section shall be according to the English calendar shall from the day
following that on "ihich notice given by the Trust servant or the Trust. as the ease be II- Notice given by a
Trust servant under sub-regulation shall be deemul to he proper only. i f he remains on -duty during the
period of the notice and Trust servant shall r*Oi be entitled set Off any ]eaveeatmed and not availed of by
him against the period of such notice Explanation Ill. If a TruSt servant to N'hom notice is gaven by the
Trust in pursuance ofthe provisions of regulatioam, remains *absent from duty without permission, or
sanction of leave during the period of notice. he shall not be emitleci to reeeive any pay or allowance
during the period of absence and shall be further liable to such penalties as the Executive Officer may
deem fit to impose, 64 SECTION IV — HOLIDAYS Holidays (g) Holidays which are adtni»ible time to
time shall' be specified by the Committee. Trust icrvantS 05 Ille Trust avail the holidays, subject to the
declaration of suchholidays by the Officer by a 'Vr'ltten order. * (3) Holidays can-be prefixed or suffixed
ormth to any 23. Weekly holidays One hOliliay on any day in week as specified by an orderofthe
Fsoc;ntive Offcer or so authorised by the Exectlfive Officer. shall be allowed as Wcekjy holiday every
Trust serseatlt. 94, Compensatory holidays A Trust.evvant in Group C and Group D who has been directed
to attend to duty his weekly holiday find / or any other holiday by his immediate superior authority shall be
allovved compensatory holiday equal in n umber of weekly holidays / holidaysso lost. subject to
conditions as may be prescribed by Ibe Trust from time to time, (2) Compensitory holidays should not be
accumulated for more than three days ata tinw (d) egpnpensatory holidays shall be allowed at the
discretion of immediate superidm authority keeping in view the exigencies of situation as well as
convenience of the Trustservants eot1C.ernt;d, (4) Compensatory SholiclhY should be granted as possiL1le
buc within seven daysfrom the date of holiday and / 01' holidays for winch *suchxeompensatory hr'liday is
tp begranted. (5) Compensatory holiday can be prefixed or suffixed or both the regular leave and / or
holidays. 55 SECHON V — SER VICE RECORDS "5. Record Of Service— (I) A record of sen;ice shall
be in respect of each Trust servant in SLiC.h form Jnay be prescribed time to time by the Cornrnittee. The
service records in respect of Group Cvoup Group Group D Trust .servii)tt be maintained vand signed by
iHe Executive Officer Provided that. the Executive Officer may from time fo fx any other authority for
records Of IIIC TruSt—evvants. Every Trust servant of the Trust, perenauene O" temporary Ott his shall
for seniority. Save as- otherqeise provided, seniority Of & Trust shall Ibe according to his date of
appointment the particular post- (d) Ira the Trust servants belonging or more different posts in the same
scale ofpay are eligible for prurnotion in oneo.r difh2tent higherposts in the scale of pay; a pint seniority
list 'O/ the Trust servants belonging to diffrvent in mccordance with their dates of appointments, shall be
prepared and such joint seniority list may be taken into fixing seniority for the purpose 01 promotion to the
higher post or posts, subjecc provisions regarding seniority at'!doromooon mentioned in these regulations.
SECTION VI - PROMOTION AND REVERSION Promotion (1) The Trust reserves the right to fill in the
posts in the Trust either by promotions or by nomination or both either whojiy or in part in terms Of
number of posts available (or filling in as per directions given, from time to time, by the Committee. (e)
Promotions shall be generally governed by the prmciple of "Seniority-cum-Merit" and no Trust servant
shall claim promotion only on the basis of seniority. 66 (3) Sets of criteria Inay be fixed by the Executive
Officer for determining tneriL for promotion fo different posts in accordance with gener,'ll directions of
the Committee and Che regulations in this behalf The authorities which are competent LO make
appointments to different posts under these regulations shall be competent to appoint Trust promotion, to
the POSES they corupetent to make appointments otherwise. promotion to, fhe Trast servants belonging to
Scheduled Caste, Scheduled Tribe. De-notified Tribes, Jati Nomadic Tribe, Other Backward Classes,
handicapped persons, ex-servicemen, etc. shall be considered as per the relevant roles. :regulations . orders
of Government of Maharashtra. applicable/ from time to tiroe Scate Government employees belonging to
the casts and tribes,etce as mentioned to the fulfilment ofother conditions for promotion such Trust
servants. Reversion Except in thecircumstarjces mentioned in regulation .5 Of the Shree Siddhi Vinayak
Ganpati Tenuple Trust (Prabhadevi) Services (Discipline and Appeals) no Trust K,ervants shall be
reverted to a lower post or or lower Stage a time scale unless procedure prescribed in the relevant
regulations for irnposmg major penalties is followed and completed- - TRANSFERS Transfers A Trust
scrvant be transferred at any time from one plaee to *another and also from one section or depustmelll to
another at (hediseretion ofthe Executive Officer or other officer as be empowered by Che Execufive
Offcjcr in Normally no .1 _lowance or Travelling Allowances Qaims sluou}dbc allowed to a Trust eservant
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if he is transferred his own request. SECTION vul - DEDUCTIONS FROM SALARY SO. Deductions
The Trust shall be entitled to make deductions from the salary of a Trust servant 011 account of any
advame, fine or amount ofloss or damage in accordancc with the provisions of' these regulations. or any
statutory provisions applicable to such Trust servant,
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51. Provident Fund The Trust servants, being frputation from the Government, shall be liable to the
provisions of the Piovideitt Foods Act, as is applicable in the Stato6fMaharashtrea. 68 FORM OF
MEDICAL CERTIFICATE hereby certify 1 1 examined in the nose, of candidate for employment caclre
in the Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) and cannot discover that he/she has any;
disease (communicable or otherwise) constitutional weakness or bodily informity except do not this
disqualification for emp oyment in the service of thc Shree Siddhi Vmayak GanpaU Temple Trust
(Prabhadevi) his/her own statement is and appearance Ile/ s he is about bas beem vaccinated. Marlo of
Identification; Impression of left hand thumb / Signature ot' the candidate, . of thc Medical Officer) Age
according to years of age. He/she (Name and I)esignatiort of the Mcxiical Officer). APPENDIX -11
FORM OF SECURITY BOND KNOW ALL MEN BY THESE PRESENTS THAT 1, of Shri. son/
daughtev/yvife/w idoW Ordinarily residing at held and firmly bond to the Shree Siddhi Vinayak *Ganpati
Temple Trust {Prabhadevi) (hereinafter referred to as—the in thc Of Rs. ) to be paid in ( Rupees cash for
which payrnetat. well enri truly to be made. I bind rnyself, my heirs, executor, administrators and iegal
r€presentatives by these presents. Signed dated this WHEREAS, thc above bondetn day or (hereinafter
reterred to as. Trust servant) was on Lhe appointed to ancl now the post of in the Trust- AND WHEREAS
the saicl by virtue or holding such iS bond to eo]leet or' receive property and money conte his hands
Of possession or under his/her control and to keep and T"lder true and faithful account of his/her dealings
therewith, ANI) WHEREAS the Trust servant is bound to keep property and money in
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form manner that rnay, from ume to time, be laid clown the and also to prepare and submit returns, and
documents as Olay from to time be required of him/her, AND YVH.EREAS Trust servant has, in
pursuance of regulation 16 of the Shree Siddhi Vinayak Ganpati Ternple Trust {Prdbhédevi) Services
(General Conditions of Services) Regulations, 2008, agreed deposit the above mentioned Of ) iU the
aforaesaid —t Rupees manner as geeurtty for the due and faithful performance by the Trust servant of the
duties of the said post and of any other post feqoiring security to which he/she may be appointed at any
time *nd all other JO duties which 'may bc required of"him/her While holding any stich post as aforesaid
and for thc purpose of' >ecuring ancl indcmnifying the T rust against all loss, injury; damage, costs or
expenses which the Trust, Inay in any way, suffer, sustiitl or pay, by reason of" the 7Migconduct, neglect,
oversight asny other act or omission Of the Trust servant or Of any penson or persons acting under him/her
or for whotll he/she may be responsible. AND WHEREAS Truit servalU has entered into the above
swritten *bond in the sum ot Rs. (liltpees eoh)ditiomed for performance by / her of the duties oCtbie said
post as aforesaid it other duties pertaining thereto which may be required of him/her ancl to indemnify the
Trust against loss from Or by reason ofthe acts ofdefaults of the Trust servaut and of all andevery person
or pcesonS' aforesaid. NOW THE CONDITION OF THE ABOVE WRITrEN BOND IS such that if the
Trust servant has whilst holding the said post as aforesaid, always duly performed and tillfillrci the duties
of the said post and other duties which may, from time totinte. be required of him/her shall duly pay to
Trust as it may direct or persons tied thereto sucld moneys and securities for moneys and properties which
payable, or deliverable to the Trust or to the persons lawfully entitled thereto shall come into his/her
possession or control reason of the said post account ror Oharges or expense ami up all moneys, papers
and other properties which shall come into and the Tfust servant his/her heirs, exequtorse aiministratorg,
legal representatives, shall pay or cause to be paid to the Trust the amount of any or defalcation in the
Trust Ofor of the commodities deposited in a warehouse of the Trust within twenty four hours after the
amount Of such loss and/or defalcation shall have been demanded fvovt] Trust servant by the Executive
Officer of the Trust or any other officer duly authorised in this behalf hy the Trust such demand to be in
M'teiting anci left at the office of last place Of residence Of the Trust servant shall also at all Limes
indernnify and save and keep harmless the Trustfromall and every loss, In_lury, damage. actions. suits,
costs; charges or expenses whic.b have been or shall or may at any time or times during the service
employment of the Trust servants in such post as atorcsaicl he suslained, Incurred suitired,, brought, sued
or commenced or paid by the Trust by reason of any act, embezzlement; defalcation. mismanagement,
neglect, Jniscoaduct, disobedience, omission or insolvency ofthe Trust servant or of apy person or persons
acting under his/her or for whom he/she be responsible then the above written bond shall be void and of no
effect otherwise thc same shall be and remaio force and virtue, PROVIDED ALWAYS and 71 it is hereby
declured and agreed that the said of (Rupees after delivery and deposit thereof as aforesaid be and remain
witb the Trust for the time being. as secineity aforesaid with full power to the Executive Officer of the
Trust for the Gme being as occasion shall require, to apply the said of Rs ) or any part thereof, in and
towards the (Rupees indemnity of the Trust or otherwise as aforesaid. AND it is herebyfurthcr agreed that
in the event of the dcath of the Trust servant or in his' Oter final termination of the service from the Trust
or in the of the Trust servent ceasing to hold any post (Rupees requiring Security the said sum of Rs so
much thereof as then remain in deposit shall not have been appliezi or appropriated as aforesaid slidll be
returned orthe espiryofsix months from dateofdeath or final termination of'semceofthe Trust servant or of
his/her ceasing to a p.ogt requiring security as the ease may be to her 'legal VO him / de case: be without
interest and this bond shall remain with the Trust for recovering any loss, Injury, damage, costs expenses
that anay have been sustained. incurred or paid by the Trust 'nny,aet. neglect or default Of the Trust
servant or any such other person persons as aforesaid and which may not have been dise@ered until after
his / her deeth or the termination Of his Ker #aid ser+iéevor ceasing to hold any office for which the
security Liirecl. PROVIDED Ft-'RTHER that. nothing contained for the security shall not be deemed
effect or prejudice the right 01' the Trust to tilfé or against the Trust servant Or againSt his/her heirs,
executors, administrators. ,,or legal after Ms./ her death in ease breach of conditiong Of this bond shall be
diScove.red return of the said security and tharegponsibility of the Trust servant of his! her estate as the
case may be. shall at times continue. and the Trust *hall be fully indemnified against as aforesaid at any
time ; PROVIDED ALSO that. nothing herein conteineA for the security hereby shall be deemed to limit
the liability of the Trust servant in respect of matters aforesaid to the forfeiture oi the said sung only) or
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(Rupees any pert or parts thereof and that the said S ULD be insufficienf indemnify the Trust in fill! loss
or dam.agc sustained by it in respect of matter aforesaid or any of them the Alhust servant shall pay the
Trust on demand such further surn shall be deemed by the cl Executive Officer the Trust to be in addieiot:t
to the sal cover such loss or damage as the Trust shall be entitled to recover such tilt-ther sum payable as
fore-said in any manner open to it. Signed by the above Bounden, On the presence of Signed for and
behalf of' the Trust by the Executive Officer of the Trust duly authorised in that behalf in the presence of
Executive OfFcer Shree Ganapati Temple Trust ManagemeutCommictee 73
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