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TAe Shree 51 Ganpati Act, Shree Siddhivinayak Ganpati Tengjle Trust (Prabhadevi) Services (Joining
Tinxc and Payments during Suspension. Dismissal aud Removal) Regulationst *008. In of the powers
conferred by sub—seetiOhl (g) of section IS witli sub-section (2) ofsocfron of'Shree Siddhi Vinayak
Ganpati Temple Trust (Prabhadevi) Act,19SO (Mah.VI of .1981}, the Shree Siddhi Vinayak Ganpati
TempV Trust Management Committee, affer prior approval of the Government' of Maharashtra. hereby
makes the fbltowin g regulations, namely m— GENERAL 1. Short title and eommencement-- 1) These
Regulations rnay be called the Siddhi Vinayal( Ganpati Trust (Prabhadevi} Services (Joining Time and
Payments during Suspension, Dismissal and Removal) Regulations 2008. They shall come into forec 46'
August 2008 E, Extent of applicationa- Except otherwise providcd by or under these regulations, these
apply to persons appoirlted to the Trust services and posts in connection with the affairs of the Trust.
Power OT interpretation- if any questiOn arises. to these rggulations, it sluau bc referred to the Cornmittee,
whose decision thercvm Shall he final, Powee or Wheiee the Committee is satisfied that the operntion any
of these regtilations causes or is likely to cause undue hardship in the case Trust or class ofTrust scrva ntst
it may; by an order in writir,gvetevnpt any Such Trust servant or class of Trust servants from any
provisions of these regulations or may direct that such shall apply to Trust class of Trust servants such
modificationS 'ROE affecting the substance thereof as may be specified in such S. Validity of terms of
contract—The terms of a specific contract enforeeable: at law, necessarily override -the provisions of these
regulations, 6. Regulation of claims to pay and allowances.-A Trust servarlt' s claim o pay and allowances
is regulated by the Regulations in force at the tiruc respect of which the pay and allowances are earned, 77
Exercise and delegation powers under these regulation.- It shall be open to thc Cornunittee to prescribe by
general or special the powers to be exercised or delegated under these ltgulations to the Executive Officer
or any other officer of the Trust

CHAPTER 11 DEFINITIONS S. Definitions.- In this regtjldiioos, unless the otherwise requrres,- (1}
"Act" means thc Shree Siddhi Ganpati Temple Trust (Prabhadevi) Act, 1980 (Mali-VI of 1981).. (2}
"Cadre" means the strength of a service Or a part of a service sanctioned a separate means the
Management Committee constituted Cinder section 5 of the Act- "'Compensatory rneans an allowance
granted to meet personal expenditure necessitated by tite special circumstances in which duty is
performed. It includes diffelznt types of travelling allowances "Competent Authority. in to the exercise Of
any power. sneans thc Committee, or authority to which the is delegated by or under these regularionsr (G)
i$l)ate of first appointment' means the date. the Trust servant assumes the duties of' his fidst post in [he
Trust service. the period beginning from one midnight and ending with the next midnight- Exeontive
rueans the Executive appointed by the Government unclev section of the Act. (9) "diltyee includes.- (a)
service as a probationer. (b} join ing time; (c) a course oCinstruc:ions or training authorised by or under
the orders Of tbe Trusw Note 1.— The reasonably required ror the journeys between place of training and
the station from e.whlich the Trust servant proceeds in order to undergo training, is part of the Iberiod of
training. 78 Note When one or more holidays follow the period of training, the training period be deemed
to been extended Io cover such holidays. (d) the period occupied,- (i) in appearing for a language
exeminatiun prescribed by the Trust at which a Trust servant has been granted pero)ission to appear; "{ia)'
in attending an *examination which a Trust servant tnusipass to become eliAibl€: a highei post iti any .of
the V rust service; including the time reasonably necessary for fro tothe place af examination. This
concessyon should not be allowed more twice for each examination, Note L- Ifart examination is
immediately before leave, the leave shall be held to have commenced from the date following thatofthe
completion of the exanunation, In cases an examination is in interruption of leave or ignmcdiaeely after
leave, the time 'occupied in appearing for examination. including the tine necessary for going to and fro to
the place of examination, shall be tre%ted not as duty but as leave (e) the period for uhicil Trust servant is
required to wait cornpulsOrily receiptothis posting ordos the cases mentioned below (i) whose orders of
"transfer "are held in abeyance, cancelled or netodiffed while in transit; Or (ii) who, on return from leave
or on abolition of the post held by him. await receiptof postingordevs; or iiii) who, on arrival at the
headquarters Of the post to which hc is posted is oot in position take charge of the post from the Trust
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servant to be relieved. The period availed of to resume duties after receipt of orders shall not exceed the
jointing time admissible under the regulations and shall be treated as a continuation of Lhe period of-
compulsory waiting; (F) the [jeriod intervenittg between the date on which a Trust servant is engaged
temporarily for special or other duty and the date on which he Lakes over charge; 79 Provided that. the
period does not exceed the joining time that would be permissible to a Trust joining IO) "First
appointment" means the appointment ofa person who is not *holding any appointment under the Trust,
even though he may have previously held an appointment, L L) *Government" means the Government of
Maharashtra. (12) *Joining time g means the tirne allowed to a Trust servant to join post or to travel to or
from a Station to which lie is posted. "Izave" permission to absent duty granted by Competent authority
under the Shri SiddhiVinayak Ganpati Temple Trust (Prabhadevi) Services (Leave) Regulations, 2008. 4)
the Trust servent to. Hold substantively, either immediately or on the of a period or periods of absence a
permanent post, including tenure post. to which he has been appointed substantively. "Month" means a
calendar month, In calculating a vetiO(/ expressed in terms and days complete calendar months,
irrespective of the number of days in each. should first becalculated and the number of dayscalculated
subsequently. Instructions— period expressed in terms of months and days should be unedcy;— a) To
calculate $ months and 20 days on and from the 251b January, the following method shouEd be January to
S January February to April ISt Mayto 13th May (b) penod commetjctng on the 80th January, and ending
M' ith the as I rnonth days. as indicateci below January io 31" January February ISt March to 2nd March o
000 0 12 16) "Officiate-a Trust servant in a post *when he performs the duties of a post wliiech another
person holds alien. A competent authority may, if' it thinks fig, appoint a Trust servant to omciate a vacant
post *on which no other Trust servant holds a lien, (17} *Pay" roesans the amount drawn by Trust servant
{1) thc pay (including speciél dearness pay) which has been sanctioned for a post held by bitn substantively
or in officiating capacity, or to which he entitled by reason of his-positiotl in a cadre: aud {ii) pay, and
special pay; and (iii) any other emoluments which may be specially classified, as pay by the Committee.
(18) 9 Permanent -post ? v post carrying definite rate of pay sanctioned without limit Orume, { 10)
"Personal Pay" means additional pay granted to fi Trust servant,- (a) save from a loss of substantive p.y in
respcctof a permanent post Other than il tenure post due to a revision of pay Or due to any reduction of
such eubstantive pay otherwise than as distipl inary measure; or in on other personal considerations, (90}
pty" Di' post. when eused With reference to any particular Trust servant... means the pay to he would be
entitled, if Le held thesaid post.nd wc:rc its duties, it does not Include special pay unless thédrust servant
perforrrms or discharges the work or reslkjnsibility, in consideration ot' which special pay was (21)
"Probationer" *nesans a Trust servant employed oru probation in a substantive or temporary vacancy the
cadre of the Trust No person appointed a perxt)anent post in a *dzis a probationer, unlessdeflrute
Conditions of probation have been attached to his appointment, such as the condition that he must remain
on probation.endirzg the passing ofcertamn examination. Vote E,— A Trust servant {Other than one who
holds substantively a permanent post) appointed on plVbation to a temporary post will be treated for all
purposes as a temporary Trust O Note 3, - The status 0? a probationer IS to be considered as having the
attributes of a substantive status escepv where the regulations prescribe otherwise. (22) "selection grade"
means a scale of pay, which has been sanctioned KS a selection grade by an order Of the Committcc with
thc prior approval of Lhe Government "Special Pay" means an addition. of the nature of pay, to the
emoluments Of post of Truast servant by an order *0? the Conmmittee in considerati«:" of,- (a) the
specially 7111uous nature of the duties; {b) a specifie addition to the work or responsibility. usubstantive
pay- means the pay other than special pay, personal pay or *emoluments classified as pay by Trust under
clause (iiij of sub- regulation 17 to which Trust servant is entitled on account or a post to which he has
been yppointe€i substantivelv or by reasons substantive position in a cadre; 125} "Temporary post" means
post carrying a definite rate of pay sanctioned for limited time, Note,- Substantive appointment to
temporary post should be til*de in a urnited number of cases only,'as for example Vhen posts are, to all
and purposes, quasi-permanent or when they have sanctioned for a period of not less than. or there is
reason to bf'lieve that they not terminate within a period of three years, In all other cases, appointments in
temporary posts should be made in an capacity lcstructions.- The benefit oi substantive appointment to
temporary posts contemplated in the above note should not be allowed to be enjoyed by rnore than one
person Simultaneously. Therefore, a Trust t has already been appointed subs go tempuralY there is
temporary interruption in his tenure of the post. it. would not be proper to appoint another Trust servant
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substantively to the post during sur.b temporary For this PUVPOSE€-. interruptions which are to last for
less than three yeal*g be treated as temporary. It follows, therefot@, that where Trust servant isaready to it
unless the previous holder of the post has been transferred from it permanently or unless he has been
transferred tempotullyr and there is reason to believe that he will remain absent the post for a period of not
less than three yemrs. (26} "Tenure post means a permanent post which an individual Trust servant may
not hold, for more than limited peritul without reappointment. UTime-Scale Pay 't means pay which,- (a)
subject to any conditions prescribed ill these regulations, rises by periodical increments from a minimum
to a maximum, (b) Time-scales are to be identied. if the minimum, the maximum. the period of increment
and the Of increment of the time-scales are identical. (¢c) A post is said to be on the same time-scale as
another post on tine- gule, if the two are identical the fall within a cadre. or -a Group in a cadre, such cadre
or duties of approximately the same character or degree of*esponsibility in or es tablishment or group of
establishments, so that the payoTihe holdoe of any particular post is determined by his position in the cadre
or Group and not by the fact Lhat he holds that post. {28) Transfer" means the a Trust .ervant from one
headquarter station in which heis employed to such station either, to take the duties ofa net,V past; Ot" (b)
in conseqti¢hOe ofa change of his Leadquarters. (29} Time *nean. the Actual Lirne required to reach the
destination of tour from the headquarters from one outstation another outstation by tive ordinary mode of
travel. Trust" rnearts the Trust eonstituted Shree Siddhi Vinayak Ganpati TenwlcTrust(Prabhadevi} Actr
1980 {Mali. VI of CHAPTER 111 JOINING TIME 9. When admissible,- Joining iimémay be granted toa
Trust Servant to emble (j) to join a new post either at the same or new station without availing any leave
on relinquishing charge of his old posu {2) to join a new post in a station on - (a) leave of t',otnnore than
ISOdzys' duration; leave other than that specified in "lb—clause When lie has not s LitficSent notice of his
appointment to the post. Note 1,-The authority which ordered the transfer will decide whether Truo servant
has cot had sufficient notice under Ib) of' sub-regulation (Z ofregularion Note 2,-Joil ling tirne rnay also
be admissilie under this rule to Trust servant shiited enblock from one lace to another 83 in Consequence
of' a change his headquarters due to shifting 10. Changc of appointment at the same station,- (1) Nojoining
time IS admissible when the eltange of appointment does not involve an actual change Joining time of'not
move Iban day is allowed when,- (a) the appoil.tment to a post in a new office not involve a Qhange
'"Tresiclencefrrjn:j one station to *another, or (b) is arr actual change Oféffice in the same station. ($1 A
hohday or Sanday eounts as a day fOt' the purpose of this role

11. Extension of joining time *when holidays follow joining time.- When one or more holidavs follow
.10ining time the nortna) joining time may be deemed to have been extended to such holidays

12. How joining time is calculated.- (I) The joining time ofa Trust Servant in eases involvinga transfer
from one station to another is subject t0&1 maximum of thirty days. Seven days including Sunday and
holidays are al owed for preparation and in addition to period to cover the actual journey calculated (h)
Ogte day for journeys on transfer to a place whether the same district or in an adjoining district (i.e. a
district having a common border at any point; (b) Two far journeys on trazwfer a place other than
noemioned in clause (e) above. (g) When a Trust Servant iqrequired to join a new post availing Of the full
pining time. the number Of days time NS adrnissible lander sub-regulation ( i), subject a ot ten days,
reduced by number ot' days availed of, shall be credited to leave as earned leave. Note,- does not count as
a day for thc purpose of calculating the days of journey b ot a Ijolidpy shall be included therein, However;
Sundays are included in the maximum period of thirty days. IS. Admissibility Of joining time when
appointment is changed while in transit.- Trust is appointed to a new post while in transit one postto
another, his join ingtime begins on the day i6llowing that on which Ite receives the order of but a second
period of seven da s for will not be allowed to 84 Leave taken while in transit.- If a Trust servant takes
leave while in transit from one post to another, the period which has elapsed Sinee he handed over the
charge of his Dlct post must be included in Iris leave; Provided that, in cases where leave on medical is
taken after availing of normal ioinmg time, thc split up of' the spell af absence allowing joining time first
and leave iftevwacds, mey be allowed sland. J G. Calculation of joining time, when appointiltent is made
while on leave. — If a Trust servan€is lippointed ta a new posi while on o/ not more than one hundred
eighty days, his ,joining time will be calculated from his Old headquarteryl0 the new headquarters
irrespective of the place where he spends leave or receives posting orders. Ithe is orn leave and out of
India ancimeceives the order before he arrives at the port Lhen forthepurpose of this regulation. it will be
assunned that hexeceived order at ttv post cowliicll he is at the port of debarkatiol], he be allowed10ining
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time of one day, (2) The period of idinirvg admissible to a Trust setevmt. who on leave 110f exceeding one
hundred eighty days from his Old post and who ¢is posted to a post iu station where hc is spending the
leaver should he calculated under regulation This provision is also #pplicable to cases tilhng under clause
(b) of sube regulation (2) dregtd'tion® 1 G. Joining tirue to be catcuiated from place of handing over
charge.- If ant-ust servant is authorised to make over charge ofa poyt elsewhere than at its headquarters,
his-j Dining time shall Le calculated the place at which he <Joining time to be calculated from the old
headquarters to the new headquarters in case of a transfer on tour to the tour statiom— Ifthe headquarters
ofaTrustseevant while on tour is changed to the tour itself; or his ternporary krans€er is converted into
[jermanent transfer wuthorjty his joining may be calculated the old headquarters to the new headquarters,
in case he aciually perfomns journey to his old headquarters for winding up his households, etc

18. Ektension of j Oining time when charge cOnsists of several stores or scattered *Rorks or omees.-
In cases in the charge to be transferred consists of several stores arnd/or scattered works which the
relieving and the relieved Trust servants are required to inspect together before the transfer of charge
completed, Che Executive Officer may the charge joining time by the peruod rcquired for completing the
transfer of charge, Extension of joining time by Committee.- committee may in any ations. extend the
oinin time admissible under these 85 90, Circumstances in which joining time can be extended by a
competent Within maximum of thirty days, a competent authority may, such conditions as it thirtksrfit,
geant to a Trust servant a longer period of joining tihiethan eclmissible under the regulations the following
circumstancest— (a) When the Trust servant has been unable to use the ordinary mode of travclling or.
notwithstanding clue diligence pert, has spent ntore time on the journey iA ajiowed bj the regiilationk; or
when such extensaora is oonsidered necessary for the saving a! such expenditure as is caused by
unnecessatey Or pumely formal cransfer; when the regulations have m eany particular C.ase oyetated
hurshly, as for exatnple when a Trust servant hzs. though no fault on his part. Steamer or has fallen while
00 the journey, 21. Joining time not admissible when transferred at own request,- If Trust servant is
transferred his request, will not be entitled any Joining time. The competent authority may grant, its
discretion. leave due and admissible to (or the period from handing over charge at the old station to talfiny
over at the other, if Trust servant applies for it. Overstayal.- A tI'l 1St servuqnt who does not join his past
within his Joining time is entitled to no pay cr leave salary after the end of the time. Willful absence from
duty after the expiry o? joining tinwe may be treated us misbehaviour, 23. Pay during joining time.- A
Trust servant on Joining shall be re;garded as on cility and 8ball be entitled to be paid as follows,- where
joining tltneis granted under Sub-regulation (j of regulat1011 9, the pay which he uuulci have drawn: (b)
where the joinimg time is granted under sub-regulation Of regulation 9, pay equal to zhe leave salary
which the Trust servaut would have drawn, had he tren on earned leave- CHAPTER tv PAYMENTS
DURING SUSPENSION, DISMISSAL AND REMOVAL Pay and allowances cease from the date of
dismissal or removal.- The pay and allowances of a Trust servant, who is dismissed or removed from
service, cease from the clate of such dismissal or removal

25. Grant of leave not permissible during suspension.- Leave may not he gnnted to a Trust servant
under suspension, 26. Subsistence allowance and compensatory allowances during suspension. — A Trust
servant suspension vr deemed to have been placed under suspension by an of the «uthority shall be entitled
to the following A subsistenes allowance at an equal to the leave satary which Che Trust servant would
havearawrn if he bad been nn leasee on half pay and, iti addition dearness based on such leave salavy:
Provided that* where the period of suspension exceeds six 11100th', the authority which unadeor is
deemed IO made the order o? suspension shall be competetit to vary amount of subsistence allowance for
auy subsequent to the prriod of first six months as follows;- ti) it be increased by a suitable amount' not
exceeding 'fifty pc,r cent of the subsistence allowagmce admissible cloving pea-iod of if "in the opimion
orthe said authorltycthe period of" suspension has been prolonged for -reasons, to herecorded in writing,
not directly attnbutable to the Trust servant; it be by a suitable not exceeding fifty per eent of the
subsistence alloswanc.e admissible during the period of the first three months if, in the opitlton of thc said
authority, the perind of suspension has been prolonged to be- in direetly attributable to the Trust servant;
{iii) the rate of dearness allowance will be based on the increased ot'; as the case may he, the amount Of
subsistence allowance admissible under sub-clauses (i) and Cii), atwve, (b) Other compensatory allowance
will be based Otl the increased or, ag the ease gttHV be, the amount Of 87 subsistence allowance
acimissible linder sob-clauses (i) and above; Provided that, the Trust servilRt shall not entitled to the
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contprnsatory allowances unless the said authority is satisfied that the Trust servant continues to tneet the
expenditure for which they are gran ted. Recovery of Trust dues from subsistence allowances and
furnishing of non-ernployment certificate while under suspension.- (I) Notwithstanding anything contained
in sub-regulation ( I ) of regulation the authority s ospcnding the Trust servant may withhold the payment
of dearness and/or compensatory allowances to the Trust servant under suspension and apprgopriate the
same towards the payment of any ajnount which may he to the Trust- The following previsions apply to.
th€ tecovery of dues from the subsistence allownnce preyer:— (a) Compulsory The following deductions
should be from the subsistence allowance propcr;— (i) Income— Tax and ProtQssion Tax; (ii) License fre
and allied charges; electricity, water, ture (iii) Repayment onoans and advances taken from the Trust at
such rates as the Executive Officer deems it right to fix; (L) Optional deductions.-The following
deductions shall not be made except with the Trust servan€s written consent.— (i) Premia due on Postal
Life Asstnrancé Policies; (ii) due to Co-opet&itive Stores and Co- operative Credit Societies; (iii) Refund
of advances from Provident Fund; (c) Other deductions,- The deductions of the following nature shall he
rmde the subsistence allowance {i} Subscription to Provident Fund; (ii)) Amounts due Court attachments;
(iii} Recovery of loss caused to the Trust for a Trust servent is res onsible. There is no bar to effecting the
recovery of over payments Erom the subsistence allowance, but thc Executive Officer will exercise
discvetvon to decide whether the recovery should be held mvbolly in abeyance during the period of
suspension or it should be effected at full or reduced ratee ordinarily not exceeding one-rhird of the amount
of the subsistence allosvance only excluding dearness allowance other compensatory allowances. No
payment under régulation shall hé made unless the Trust servant furnishes; a certific,qie to the following-
effect before payment is made every month;— certify thatZ did not accept any private employment or
engage myself in trade or business during thc period iu question. ¢ Ifthe authority has any reasons
thisortificates, it may ask officer vCihcTrost to ve+ify eeftificste und if Trust servant found to have given
false cet"ifie.atethat should be construed as an of misconduct made an additional chugc against Lint, (5)
The compensatory local f'llowance Zind house 'rent allowance sanctioned the .discretion of thc suspending
outhoteaty (b) of sub-regulation of regulation 26. can be drawn only if the Trust servant under suspensiOn
certifies*hat or his family or both resided the period for which the allowance is claimed at station where he
was on duty the timeof su9pension. Regularisation of pay allowances and thc period of' absence from duty
whcere dismissal, removal or compulsory retirentent is set aside as tesult of appeal or review and such Trust
servant is reinstated.- a Trust sewani *aho has been dismissed. removed Or compulsorily is reinstated as a
resuli of appeal or review or would have been so reinstated For his retirement on supesrnntration while
under suspension .or not. the authority competent 10 order re- shall eonsider make a specific order
regarding the and allowances to be paid to the Trust servant for the period absence from duty including the
period of Suspension preceding his dismissal, removal or compulsory retirement, as Lhe casenay be; and |
or not the said period shall be treated as a period spent on duty, Where the authority competent to order re-
instatement is of opinion that the Tn-ost servant who been dismissed, reinoverl or coftepulsorily retired has
been fully exonerated, the Trust servant shall, subject to Che provisions of sub-regulation (6b be paid the
fill] pay and allowances to which he would have been entitled, had he not been dismissed removed or
compulsorily 'retired eur suspended prior to such dismissal, removal or compulsory retirement' as the case
be: -Provided that, where such eauthority is of the opinion that the termination the proceedings instituted
against the Trust Servant had been delaved due to reasons directly *ftvibutable the Trust servant. it after
giving opportunity to make his representation within sixty days from Ilie date on which wmmunication in
this regard is served shell, subject to the provisions of sub-regulation be paid for the penod of such delay.
only such amount (not being the whole) or sijell pay -and allowances as it rnhy -determine, In a case
falling under sob-regulation the period of absence ftecnrn duty including the period of suspension
preceding dismissal* removal or compulsory retirement: as -the ease may shR11 be treated as a period
spent on duty all purposes. In ¢Glses other those covered by sub-regulation including cases where the
order of dismissal. removal or compulsory retirement Trott] service is set aside by the. or reviewing
authority goldy on the ground of non—compliance with the requirements OF clause Of Article $ 11 of the
Constitution and no. further inquiry ts proposed to be heid the Trust servant shall, subject to the provisions
of sub-regulations and 17), be paid such proportion of the full pay arid allowances to which he would have
been entitled. Bad be not been dismissed, or compulsorily retired orsuspended prior to suclY dismissal,
removal or compulsory retirement. us thc: case may ber as the Executive may detcrUline after giving
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notice to the Trust servant of the quantum proposed and Rfter considering the representation. if suhmitted
by him in that connectiotd within sueh perieAi iu no case shall exceed sixty days frorn the date on which
the notice has been served, as may be specified in thc notice,; Provided that, any payment under this gub-
regulation to a Trust servant other than a Trust servant who is governed hythe provisions the Paymeut of
Wages Act, 19.36 of shall be restricted to u periad of threc years irnmcdi,qtciy preceding the date on which
Orders for re- instatemeov of such Trust servant are passed by the appellate authority or revicwutg
authorty. immediately preceding thr date of retirement on superannuation o€sueh Trust Servant, as thecase
be. (5) a case falling undev sub-regulation the period or absence from duty includigw the period of
suspension preceding his dismissal removal or compulsory retirement, as the case may be, shall not be
treated as a period spent on duty. unless the Executive Officer specifically directs that it sball be so treated
for any specified purpose: Provided that, if the Trust servant so desires such authority may direct that the
period of ahscnce duty including the period of gus ension recedin his dismissal. removal or retirement, as
90 the case toay be, shall be converted into leave of' any kind due and aclmissible to the Trust servant,
Note— The order Ofl Executive Officer preceding proviso shall be absolute and 710 higher sanction shili
'be necessary for the grant of,— extraordinary leave in excess of three months in the case ofa temporary
Trust servant; and leave of any kina on of'fve years iu the case Of a permanent servant' (G) The payment
of allonvanceS under sub-regulation (2) or (4} shell be subject to all other conditions 11 ruler which such
allowances.are admissible. (7) The amount cleterrnined under proviso to sub-regulation or (41 shall not be
less than the subsistence otl-,cr allowances admissible regulation Any payment made under This
regulations to a servant 011 his re- ins%]1lelltetAOhall be subaect toad) ustment of the amount. Wary.
earned by him through an employment during the peribd betwcen the date of removal. dismissél or
Compulsory setirementi as the case may be, time of re-instatetttent. Where 'the -pay and allowances
admissible under this are equal u or, the amounts earned during the employment elsewhere, nothing shall
be paid to the Trust servant: go. Regtilarisation of pay and allowances and the period of absence from duty
where dismissal, removal, or compulsory retirement is set aside by Court law and such Trust servant is
reinstated.- (I) Where or comp tilsory retirement ofa Trust servant is set aside by such Trust servant is
reinstated without holding any further inquiry, the of absence "from shall be regularised nnd the Trust sew-
ant Shall paid pay allowances in accordance with theoroviSions of sub-regillations and (3) subject to Lhe
directions if apy. of"thcCourt. (2} (a) Where the dismissal, removal compulsory retirement ofa Trust
servant is set aside by the Court solely Otl the ground of non- with the requirements Of clause Of Of the
Constitution, 'hc is not on merits, the Trust servant shall. subject to the. provisions of sub-regulation (7) of
regulation be paid such amount (not being the of the pay and allow* to svhich he would have been entitled
had lue not been dismissed. removed compulsorily retired cn- suspended prior to such xemoval. or
compulsory retirement, as the *case may be' as thc Executive Officer nmay determine after giving notice
Trust of the quantum proposed and after considering the representation, if any, submitted by him, that
connection W'lthin such iod which in no case shall exceed 91 sixty (lays from the date on whic the notice
has been served as may be specified in the notice; Provided that, any payment under this sub-regulation to
a Trust servant other than a Trust servant who is governed by the provisions of the Payrnent Of Wages
Act, of 10.1B) shall be restricted to a period orthree years immediately preceding tl ¢ date on which the
judgement of the Court was passed or the date retirement on superannuationofSuch Trust servant, as the
case may be; (b) The period intefvening Leuveen the date of removal or compulsory retirement including
the penocl of suspension preceding such -"dismissal, removal or compulsory retirement, as the case may
be, aud the date of judgement u the court. shall regularised in accordance with the provisions contained
sub—regulation (5) Of reguiarion 2B. (5) Ifthexlistnissal, removal orcompulsory retirement of m Trust
servant IS set asde. Ly the Court on the merits of the case, the penod intervening between ,.the date ,,af
dismissal, removéal ov compulsory retirement including the period of suspension preceding such dismissal,
removal compul sory retirement, as the case may be, and the date of re-instatcment shall be treated as duty
Ell purvoses and he shall bc paid the full pay and allowances tbrthe period, to which he would have been
enidded, had he not dismissed* removed or compulsorily retired or suspended prior to such dismissal.
rexnoval or compulsory retirement, asthec,ase (q) The payment of allowances under sub-regulation or
Silb-regulation (3) shell be subject to a]] other conditions under such allowances are admissible. (5} Any
payrnent made under this regulation toa Trust servant on his re- instatement shall be subret to adjustment
ofthe amount, if any euned Ly him through an employment during the period hcetveen the date of
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dismvssal, removal or compulsory retirement the date of re- Where the pay and allowances tre admissible
this rule ate equal to or less than those earned during the employment elsewhere, nothi'lg: shall be paid to
the Trust servant. $0. Re-instatement of a Trust servant after suspension and specific order of the
Executive Officer regarding pay and allowances etc., and treatment of period as spent on duty.- (1) When a
Trust servant: who has been suspended is re—instatecl or would have been so re;nstated but for his
retirement on superannuation while under suspension, the authority competent to order reinstatement shall
consider and make a specific order,- (a) regarding the pay and allowances to be paid to the Trust servant
for the period of suspension ending with Ie- instatement or Che date of his retirement on as the case may
and (b) Whether 01' not the said per'iod shall be treated as a perlod spent on duty 12) Notwithstanding
anything contained in regulation where a Trust servant under suspension dies before the discipl or court
proceed hogs instituted againAt htm are concluded, period between the date of suspension and thc date Of
death shall treated as duty for all purposes and his family shall 'be paid the and allgwances for that period
to which he would have been entitled, had he not been suspended, subject to adjustment in respect of
subsistence allowance already paid (3) Where thc authority coinpetent to order re-instAtemnent is of the
opinion chat the suspen was wholly .unju.tifiedr Trust servant shall, subject to the provisions of sub-
regulation paid the full pay allowances to +'lm.*It he would wave entitled, had he not been suspended
Provided that/ where suchv authority is the opinion that the termination of the proceeding instituted against
the Trust servant hud been delayed due to reasons directly attributable to the Trust savant, it may, alder
guving him opportunity to make his representation within sixty days from the date which' the
cormmtnication in this regard is served on him and after considering thc rcplesentation,, if submitted by
him; direct. for reasons to recorded in writing that Trustservatnt shall paid for the pericxi of such delay
only such amount (not Ejei ng the whole) of sech pay and as it may determine- In a case falliog undér sub-
rebulation the period ofsuspension shall be treated period spent on duqy for all purposes, 15) In cases other
than those falling under 'Sob-regulations (2) and the Trust servant shall. to the provisions or sub-
regulations (8) and Le paidsucb being tile of Ehe pay and allowances to which ile would entitled, load he
not been suspended, as the Executive Offe.cr may determine, after giving not1Ct: to the Trust servant of
the proposeri and after considering the representation, if any, -submitted by that connection within such
pet-iod which in no cage sixty days from the date which tbc notice has been served, as rnay be specified in
the notice, Where suspension is revoked pending fiti*lisetion of the disciplinary or court proceedings, any
order passed under sub—regulation before the conclusion of the proceedings against thc Trust servant,
shall be reviewed on its own motion in sub— re ulation 1 , who shall make an 93 03 order according to tbe
provisions of sub-regulation (8) or as the case may be. 17) case Edling sub-regulation the period
offstjspension shall not be treated as a IH:riocl spent on duty. unless the Executive Olficer specifically
directs that it shall be so treated for any sp.ecifi«l purpose Provided that, the Trust servant so desires, SWb
authority may order that the period ofsuspension shall he covered into leave orany kind due and admissible
to the Trust senpant- Note,- The of the Ekecutive Officer under the pxtceding proviso shall be and no
higher sanction shall be necessary for the grant of,- (a) extraordinary leave of three months ill the ofa
temporary Trust servant; (b) leavc of any kind in "excess of five years in the case of permanent Trust
servant- Thé paytnent of allowancrs under sulptx:gulations OC (5) shall be subject tv all other conditions
under which such allowances are adrnissible. (9) The amount determined the rooviso to sub- regulation (3)
or shall not be less than the subsistence allosvanee and other allowances admissible 31. No extra Cost to be
incurred by the grant of pay and allowances under Regulations to 90 without the permission of the
Committee.- No extra eost may be incurred by thc grant of pay und allowances under regulation.s 28 und
29 except sub-regulations (2) and of' regulation $0 withOut the permission, of the Committee, cases,
however, where the cost does not exceed Rs. 90,000./— and where the period during which the Tiust
servant has remained unemployed during suspension, removal dismissal so-vice, does notuexceed two
years, excess bc admitted on of the authority mentioned in regulations and 29 except sub-regulations (2}
(3) of regul ation 30. Note It is necessary undcr this regulation to obtain the sypproval or the to
thepaymentof (a) any amount exceeding Rs. or any amount not exceeéing Rs, if period in respect of Which
it is paid, exceeds two years, 94 Note e,- Departmental Enquiries in disciplinary nmatters are genetally not
completed expeditiously 2nd that at times drag on for a considerably long time, Such coquimics should be
held and completed as quickly as possible and that in any * case the period ghduld not exceed three months
from the date a decision has been taken to hold a departmental enquiry. If for any reasons Lhe enquiry is
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likely to Elke a longer time, thc Enquiry Qfficer, should a report to the Executive Officer giving reasons
for the delay and the 'latter should obtain the sanction of the COmmittee for allowiriK the Enquiry Officer
an exansion of time enquiry, if heiratisfied that there is a case for such extension. In C#se the Executive
Officer is himself *the Enquiry Officer, should report the reasons tor delay, if any, to the Committee and
obtain extension Of time for completi Adjustment of subsistence fill owance against final payment.- The
amount o! subsistence allowance, if already dj-awn is to be deducted from the pay and allowances o!'
proportion of which may be granted rcguletions or 30, the casemmayv he. $5. Filling in vacant posts
substantively dee to reduction, removal or dismissal, after one year.- Posts vacated due to reduction,
removal or Of the Trust servant from sorvice, Le filled only after expiry of one year of the date of such
reduction, removal or dismissal as ,theease vo condition that Lhe arrangements thus made will be reversed
if such Trust servants are re- instated on appe41L 34. Grant Of pay and allowances on re—instatement
does not cancel officiating arrangement,- The grant of pay and allowances or proportion of them under
regulations or 30 does not d@ncel any acting arrangements ',vbich rtlay have been in force during the
period of Trust servant's suspension. removal, dismissal or reducOon, Executive Officer Shree
Siddhivinayak Ganapati Temple Trust Management Conlillittee 95
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