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PART-1
Preliminary
Short title and commencement.-
(1) These rules may be called the National Institute of Disaster Management Employees

(Recruitment and Other Conditions of Service) Rules, 2014.
Definition.- In these rules, unless the context otherwise requires,-

(a) “Act” means the Disaster Management Act, 2005 (53 of 2005);
(b) “academic staff” means the persons appointed to the faculty posts of
(Research Associate, Assistant Professors, Associate Professors, Professors)

and Consultants;

(c) “appointingauthority” in relation to any post in the Institute, means the

authority competent to make appointment to that post.

(d) “borrowedemployee” means an employee of any authority whose
services

are obtained by the Institute on loan;

(e) “employee” means a person serving in the Institute in any sanctioned
post of
the Institute;

® “foreignservice” means service for which an employee received with the
approval of the appointing authority, his pay from any source other than the
funds of the Institute;

(2) “Institute” means the National Institute of Disaster Management
constituted

vide notification of the Government of India in the Ministry of Home Affairs
number S.0. 1862€, dated the 30w October, 2006 ;

(h) “pay” means the pay admissible on the relevant date and includes special
pay
and personal pay as well as deputation allowance in case of borrowed
employees but does not include any other allowances, fee or honorarium;
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(1) “permanent post” means a post carrying a definite rate of pay sanctioned
without limit to time;

)] “regular service” in relation to any grade means the appointment to a
sanctioned post according to prescribed procedure and after completion of

probation;
(k) “sanctioning authority” means -
(1) in relation to Group A posts; the Central Government;
(i1) in relation to Group B and C posts; the Executive Director;
Q) “schedule” means a schedule to these rules;
(m) “temporary employee” means the service of a temporary employee in a

temporary post or officiating service in a permanent post;

(n) “temporary post” means a post carrying a definite rate of pay for a
limited

time;

(o) “governing body” means the Governing Body of the Institute constituted
under sub-section(4) of Section 42 of the Disaster Management Act, 2005.
PART- 11
TERMS AND CONDITIONS FOR RECRUITMENT

3. Name, number of posts, classification, etc..—The name, number, classification, pay band and
grade

pay of various categories of posts in the Institute shall be as specified in columns (1) to (4) of the
schedule.

4. Method of recruitment, age-limit and other qualifications etc. .-The method of recruitment,
age-

limit, qualifications and other matters connected thereto shall be as specified in columns (5) to (13) of the
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Schedule.
5. Initial Constitution.-
(1)All employees appointed to various posts in regular pay band and grade pay shall be deemed
to
have been appointed under these rules to the respective posts with effect from the date of
their
service in the Institute.
"Hkkx 11u[k.M 3 (i)° Hkkjr dk jkti=k % vlk/kj.k
(2)The services rendered in the Institute by the employees referred to in sub-rule (1) shall be
counted for the purpose of qualifying service for promotion, confirmation, period of
probation and pension from the date of their service in the Institute.
PART-III
APPOINTMENT, RETIREMENT AND
RESIGNATION
6. Seniority.-The seniority of employee in each category shall be determined by the order of merit

in which they were selected for appointment to the grade, and shall be governed by their relative seniority

MARATHI - NATIONAL INSTITUTE OF DISASTER MANAGEMENT EMPLOYEES (RECRUITMENT AND OTHER
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obtained on the date of their initial appointment in the Institute.

7.

8.

Probation.-
€8 Every employee appointed to a post in the Institute by direct recruitment shall be on
probation for such period as specified in column (9) of the Schedule :

Provided that the Executive Director may, for reasons to be recorded in writing
and with the prior approval of the Central Government, extend the period of probation in

such cases as may be considered necessary :

Provided further that any decision for extension of a probation period shall be
taken within eight weeks after the expiry of the probationary period and communicated

in writing to the concerned employee together with the reasons for so doing.

2) The extended period of probation referred to in sub-rule (1), should not exceed half of the

specified probation period in any case.

3) On completion of the period of probation or any extension thereof, employees shall, if
considered fit for appointment, be retained in their appointments on regular basis and
confirmed within eight weeks of the expiry of such probation.

@) If, during the period of probation or any extension thereof, as the case may be, the
Institute is of the opinion that an officer is not fit for permanent appointment, the Institute
may discharge or revert the candidate to the post held by him prior to this appointment, as the
case may be, or pass such orders as deem fit.

All appointments to various posts shall be made by the Institute with the prior approval of the

Central Government.

9.

Certificate of fitness and antecedents.- No person shall be appointed to any post by direct

recruitment unless

(a) he produces at his own cost a certificate of physical fitness in the prescribed format from

a medical practitioner so authorised by the Institute:

Provided that no such certificate shall be required in case of temporary appointments for

a period of less than six months:

Provided further that any extension beyond six months shall require a medical certificate

of fitness.
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(b) the appointing authority is satisfied that he or she possesses good character and
antecedents.

10. Liability for service in any part of India.-
Employees of the Institute shall be liable to serve anywhere in India.

11. Deputation.- Any employee, who is appointed on deputation basis will be governed by the
service rules of his parent cadre for the purposes of discipline, conduct, provident fund, pensionary

benefits, leave, leave travel concession, group insurance scheme and related matters.
12. Disqualifications.- No person —
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living has entered into or contracted a marriage with any person,

shall be eligible for appointment in the Institute :

Provided that the Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that
there are other grounds for so doing, exempt any person from the operation of this rule.

13. Power to relax.- Where the Central Government is of the opinion that it is necessary or
expedient so to do, it may, by orders and for reasons to be recorded in writing, relax any of the
provisions of these rules with respect to any class or category of persons.

14. Saving.- Nothing in these rules shall affect reservations, relaxation of age limit and other
concessions required to be provided for persons belonging to the Scheduled Caste and the
Scheduled Tribes and other backward classes, the ex-servicemen and other special

categories of persons in accordance with the orders issued by the Central Government from time to time
in this regard.

15. Termination of Service.-

(D) The services of a temporary employee may be terminated by the appointing authority
without assigning reasons-

(a) during the period of probation following the first appointment, and after such
period of probation, and before confirmation at any time, by notice of one month in
writing or on payment of pay for such period as the notice falls short of one month or at
any time without notice on payment of one month’s pay;

(b) in the case of temporary employee appointed for work in any project being
implemented by the Institute including research projects, the manner of
termination  and the period of notice shall be as specified in the order of appointment.

) Without prejudice to the provisions of clause (a) of the sub-rule (1), the services of a
temporary employee shall terminate-

(a) if his appointment is made for a specific period, on the expiry of such period; or

(b) if his appointment is made against a temporary post, on the abolition of the post
or on the expiry of the period for which the post is created.

(3)An employee who is given notice of termination of service under clause (a) of sub-rule (1)
may be granted during the period of notice, at the discretion of the appointing authority
such earned leave as may be admissible to him.

16. Lien.-A permanent employee of the Institute shall hold lien generally for not more than two years
on the post substantively held by him provided his appointment in the other organisation was made
through proper channel.
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17. Retirement.-An employee shall retire from the
institute - (a) on his attaining the age of
sixty years; or

(b) on his being declared medically unfit for service by a Medical Board to be
designated by the Institute in this behalf.

18. Voluntary retirement.-

(D Employees of the Institute, who have put in not less than twenty years’ qualifying service
may, by giving notice of three months in writing to the appointing authority, retire from
service voluntarily:

Provided that a notice of less than three months may be accepted in deserving cases, with
the concurrence of the appointing authority.

2) If an employee applies for voluntary retirement while he is on leave not due, without
returning to duty, the retirement shall take effect from the date of commencement of the
leave not due and the leave salary paid in respect of such leave not due shall be recovered.

3) Before an employee gives notice of voluntary retirement, he shall satisfy himself by
means of a reference to the Administration that he has, in fact, completed twenty years’
qualifying service.
'"Hkkx 1p[k.M 3 (i)° Hkkjr dk jkti=k % vlk/kj.k
@) A notice of voluntary retirement may be withdrawn subsequently only with the approval
of the appointing authority provided the request for such withdrawal is made before the
expiry of the notice.
) A notice of voluntary retirement given after completion of twenty years’ qualifying
service will require acceptance by the appointing authority if the date of retirement on the expiry
of the notice would be earlier than the date on which the employee concerned could have
retired under the existing rules applicable to him.
(6) Acceptance may be generally given in all cases except—
(a) where disciplinary proceedings are pending or contemplated against the
employee and the disciplinary authority, having regard to the
circumstances of the case, is of the view that the imposition of the penalty of
removal or dismissal from service would be warranted in the case; or
(b) where prosecution is contemplated or may have been launched in a Court
of law against the employee concerned.
7 An employee giving notice of voluntary retirement may presume its acceptance by the

appointing authority and the retirement shall be effective in terms of the notice unless the
appointing authority issues an order to the contrary before the expiry of the period of

notice.

®) Institute employees on deputation to other organisations shall not be eligible to apply for
retirement during the period of such deputation.

) An employee giving notice of voluntary retirement may also apply, before the expiry of

the notice, for the leave standing to his credit which may be granted to him to run

concurrently  with the period of notice.
19. Resignation.-

) A temporary employee may, by notice of one month in writing addressed to the
appointing authority, resign from the service of the Institute.
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2 A permanent employee may, by giving three months’ notice in writing addressed to the
appointing authority, resign from the service of the Institute:

Provided that the appointing authority may allow a notice of lesser period under certain
special circumstances for resignation under this rule.

PART- 1V
PAY 20. Initial

(D An employee shall, on his appointment to a post, draw pay in the pay band and grade pay
attached to that post:

Provided that the sanctioning authority may decide, subject to sub-rule (2), that
employee shall draw pay at any higher stage in the pay band.

2) Fixation of pay band, grade pay or scale of pay of employees, appointed or promoted to
the new posts involving the assumption of duties or responsibilities of greater importance or
otherwise or transferred to another post on account of inefficiency or misbehaviour or on
request shall be regulated on the analogy of the rules applicable to the Central
Government employees from time to time.

Increments.-

An increment shall be drawn in the pay band of pay on 1st July of the year provided the

employee has completed six months of service in that grade @ 3% of the sum of pay in pay band and
grade pay applicable rounded off to next multiple of 10, unless it is withheld under the provision of these

rules.

22,

Service for increments.-The following service shall count for increments in the pay band of a

post, namely -

23.

24.
be

(a) duty in that post or in any other post in the same or higher grade, whether continuous or
not;
(b) duty in an equivalent or higher post in foreign service; and

increments if it is satisfied that such leave was taken on account of illness or for any other cause

beyond the control of the employee.

Pay during leave.-

(D) An employee on casual leave or compensatory leave or quarantine leave shall draw pay
as on

duty.
2) An employee on earned leave, commuted leave, shall draw pay as drawn by him before

proceeding on leave.

3) An employee on leave on half pay shall draw pay at half the rate of pay drawn by him
before

proceeding on leave.

4 An employee on study leave shall draw pay at such rate as may be specified by the

Government of India.

(6) An employee shall draw leave salary equal to the pay drawn by him immediately before

proceeding on earned leave.

Pay during suspension.-An employee under suspension shall, during the period of suspension,

paid subsistence allowance as admissible to an employee in the Government of India.
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25. Special pay,personal pay, honorarium and fee.-The Institute may sanction to an employee, in
any
special circumstances, such special pay, personal pay, honorarium or fee on such conditions as may be

determined by the sanctioning authority.
26. Drawal of pay.-

(D An employee shall be entitled to the pay of the post to which he is appointed from the
date on

which he assumes charge of the post.
2) The pay and allowances to the employees of the Institute shall be payable on the last
working
day of the month to which they relate, except for the month of March, which shall,
however,
continue to be payable on the first working day of April.

3) An employee resigning from the service of the Institute without the notice required under
rule

21 shall not, unless the appointing authority directs otherwise, be allowed to draw pay
due but

not drawn.
Provided that the pay so not allowed to be drawn shall not exceed the pay for one month.

27. Bonus.- Payment of adhoc bonus to the employees of the Institute shall be at the same rate and
subject
to the same limits as applicable to the employees of the Central Government from time to time.

PART-V
ALLOWANCES

28. Allowances.—All allowances as admissible to the Central Government employees from time to
time
shall be admissible to the employees of the Institute at the same rates and on the same terms and conditions
as

applicable to the Central Government employees.

29, Suspension and subsistence grant.-Rules relating to suspension and subsistence grant thereof as

applicable to Central Government employees shall also apply to the employees of the Institute.

30. Leave travel concession.-The employees of the Institute shall be entitled to leave travel
concessions

on the same terms and conditions as are admissible to the employees of the Central Government of

equivalent
grade from time to time.
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31. Drawal of allowance.-
) Dearness allowance, Transport allowance and house rent allowance admissible to an

employee for any month shall be payable along with the pay of the employee.

2 Journey allowance, leave travel concession and daily allowance shall be settled in respect
of the employees of the Institute subject to the provision of adjustment of advance, if any,
drawn from the Institute.

3) An employee resigning from the Institute without the notice shall not, unless the
appointing authority directs otherwise, be allowed to draw the allowance due but not drawn:
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Provided that the allowances not allowed to be drawn shall not exceed one months

allowances.
32. Deputation and training allowance.-
(D The employees of the Institute on deputation basis shall be given an option to either opt
for the pay scale and other service benefits of the Institute or to retain their own pay scales

and to get deputation allowance/training allowance as per the existing instructions of the
Government of India on the subject.

2) Executive Director of the Institute shall draw sumptuary allowance at the rates
admissible to Heads of Training Institutions of the Central Government.

PART- VI
FACILITIES

33. Outdoor medical facilities.-

) Employees of the Institute shall be eligible to get medical reimbursement for self and
declared members of family.

Explanation.-For the purposes of this sub-rule, the expression “family” shall have the same
meaning as assigned to it in the Central Services (Medical Attendance) Rules, 1944.

2 The reimbursement of outdoor medical expenses during the year shall be limited to the
actual expenses or one month’s pay as on lst January of the year (Basic Pay + Dearness
Allowance), whichever is less.

3) The claim should be supported by Doctor’s prescription and the original cash memos or
bills  for treatment by the Doctor and purchase of medicines.

4 For employees of the Institute joining during the year, the annual entitlement shall be
restricted on pro-rata basis.

%) The outdoor treatment shall be taken from the Authorised Medical Attendants from the
panel to be maintained by the Institute.

Indoor treatment.-

) For the purpose of indoor treatment the employees of the Institute shall be entitled for
medical treatment at hospitals authorised by the Institute in this behalf, and for this
purpose cost of treatment including hospital accommodation, nursing home facility, etc.
shall be as per the provisions of the Central Services (Medical Attendants) Rules, 1944 as
applicable to the Central Government employees drawing equivalent pay.

2) The authorised hospitals for the purpose of sub-rule (1) above shall be the same as are
available to the Central Government employees regulated by Central Services (Medical
Attendance) Rules, 1944,

3) Treatment at authorised hospitals may be taken on the advice of the Authorised Medical
Attendants except in emergency.

34, Advances.-The Government of India rules with regard to advances such as festival advance,
motor car advance, personal computer advance, house building advance, fan advance etc., shall be
applicable to the employees of the Institute as per the rates and subject to the same limits as applicable to
the employees of the Central Government from time to time.

35. Group insurance.-

(1) Employees of the Institute other than those on deputation, shall be entitled to Group
Insurance

in consultation with the Central Government.

2) Employees of the Institute appointed on deputation shall continue to be governed by the
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Group Insurance Schemes as are applicable to them in their parent Ministry or
Department or

Organisation.
3) The Institute shall recover contribution towards the Insurance schemes from the
employees

referred in sub-rule (2) and remit the amount immediately to the lending Ministry or
Department or Organisation and any loss of interest on account of late remittance thereof
shall be borne by the Institute.

36. Conveyance allowance.-The employees of the Institute shall be allowed the option to make use
of an

official vehicle or reimbursement of such amount as is admissible to the Central Government officers in
equivalent pay and grade, for official work.
37. Telephone facility.-The Employees of the Institute shall be eligible for telephone facilities as
admissible to officers of the Central Government drawing equivalent pay.
38. Expenses for official meetings.-The Employees of the Institute shall be eligible for expenses for
official meetings as admissible to officers of the Central Government drawing equivalent pay.

PART VII

LEAVE

39. Leave rules.—The Central Civil Services (Leave) Rules, 1972, as applicable to Central
Government

employees shall also apply to the employees of the Institute.

40. Procedure for grant of leave.-
(1) An employee shall before proceeding on leave, make an application in the form specified
by

the Institute and shall also state in writing his address and telephone number while on
leave

and shall keep the Institute informed of any subsequent change in such address.
2) The Executive Director shall be the competent authority to dispose of all applications for
leave other than study leave.

3) In the case of Executive Director, the Central Government shall be the competent

authority to
sanction leave including study leave.
4) The Institute shall maintain a leave account in respect of every employee.
PART VIII
PENSION AND OTHER BENEFITS
41. @8 Pension.-The provisions of the New Pension Scheme, 2004 along with the various orders

and

directions issued thereunder by the Government of India shall be applicable to all the employees
of

the Institute.

2) Career advancement.- The provisions of career advancement as applicable to academic
staff

under the University Grants Commission shall be applicable to the academic staff of the
Institute.

3) Modified Assured Career Progression.-The provisions of Modified Assured Career

Progression Scheme as applicable to Central Government employees shall be applicable
to
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the non-academic staff of the Institute.

"Hikkx 1p[k.M 3 (i)° Hkkjr dk jkti=k % vik/kj.k

42.

43.

44.

PART IX
CONDUCT, DISCIPLINE AND PENALTIES

Conduct.-
) The Central Civil Services (Conduct) Rules, 1964 shall also apply to the employees of
the

Institute.

2) The Central Civil Services (Classification, Control and Appeal) Rules, 1965, shall also
apply to the employees of the Institute.

3) Except where specifically provided otherwise, the Governing Body of the Institute, shall

exercise the same powers in respect of its employees as are exercisable by the President
of

the Union of India in respect of Central Government employees.
4 The appointing authority shall be the disciplinary authority and the powers of the
appellate

authority shall be exercised by the next higher authority.
&) In respect of the Central Government or State Government servant employees borrowed
by

the Institute, the provisions respectively of rules 20 and 21 of the Central Civil

Services (Classification, Control and Appeal) Rules, 1965 shall apply.

Suspension.-

) The appointing authority or any other authority superior to that authority may place an
employee under suspension -
(a) where a disciplinary proceeding against him in respect of serious charge likely to

result in a major penalty being inflicted, is contemplated or is pending; or

(b) where a case against him in respect of any criminal offence is under investigation
or
trial.
2) An employee who is detained in custody, whether on a criminal charge or otherwise, for
a
period exceeding forty-eight hours shall be deemed to have been suspended with effect
from
the date of his detention, by an order of the Appointing Authority and shall remain under
suspension until further orders.
3) An order of suspension made or deemed to have been made under this rule may at any
time

be revoked by the authority which made or is deemed to have made it or by any superior
authority.

Power to impose penalties.-The authority specified in column (3) of the following Table shall be

competent to impose the penalties specified in column (4) of the said Table namely:-

TABLE
SI. Category of Staff Authority  to impose Details of penalties
No penalties
o 1™ 3) 4)
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1. All Officers and staff in Group | Executive Director Major Penalties
Band C
2. All Officers and staff in Group | Joint Director Minor Penalties
Band C
3.. Group A Central Government All Penalties
45. Special Provision regarding borrowed employees.-
(D Where an order of suspension is made or a disciplinary proceeding is commenced against
a

borrowed employee, the lending authority shall forthwith be informed of the
circumstances

leading to the order of suspension or commencement of the disciplinary proceedings, as
the
case may be.

2) In the light of the findings in the disciplinary proceeding taken against such employee-
(a) if the authority imposing the penalty is of the opinion that any of the major
penalties

should be imposed on him, it shall place his services at the disposal of the
lending

authority and transmit to it the proceedings of the inquiry for such action as it
deems

necessary; and

(b) if the authority imposing the penalty is of the opinion that any other penalty
should be

imposed on him, it may, after consultation with the lending authority, pass such

orders on the case as it deems necessary:

Provided that in the event of a difference of opinion between the lending authority and
the

authority imposing the penalty, the service of the employee shall be placed at the disposal of the
lending authority.

Explanation.—For the purposes of these rules, "lending authority" means the authority which has

placed the services of the borrowed employee at the disposal of the Institute.
PART X
APPEALS AND REVIEW

46. Appellate authorities.- An appeal shall lie from any original order made by the Executive

Director

under these rules to the Central Government, and from an order made by an authority lower in rank than
the

Executive Director, to the Executive Director.

47. Period of limitation for appeals.-No appeal shall be entertained unless it is submitted within a
period
of forty-five days from the date on which the order appealed against is communicated to the person

concerned:

Provided that the appellate authority may entertain the appeal after the expiry of the said period if
itis

satisfied that the appellant had sufficient cause for not submitting the appeal in time.

52/75



MARATHI - NATIONAL INSTITUTE OF DISASTER MANAGEMENT EMPLOYEES (RECRUITMENT AND OTHER
CONDITIONS OF SERVICE) RULES, 2014.

48. Form contents and submission of appeals.—
(1) Every person submitting an appeal shall do so separately and in his own name.

2) The appeal shall be addressed to the appellate authority which shall contain all material

statements and arguments on which the appellant relies, shall not contain any
disrespectful or
improper language and shall be complete in itself.

3) Every appeal shall be submitted to the Executive Director who shall, unless he is himself
the

appellate authority, transmit it to the appellate authority.

49. Consideration of appeals.-The appellate authority shall consider every appeal and pass such
orders

as it deems proper in the circumstances of the case:

Provided that no order imposing an enhanced penalty shall be passed unless the appellant is given
an

opportunity of making any representation which he may wish to make against such enhanced penalty.

50. Review.-For the purposes of review, the procedure specified in the Central Civil Services
(Classification, Control and Appeal (CCA) Rules, 1965 shall also apply to the employees of the Institute.

51. Orders on re-instatement.-Where an employee who has been dismissed or suspended is
reinstated,

the authority reinstating him shall make an order specifying -

(a) whether the employee may draw for the period of his absence from duty, any pay and
allowances in addition to the pay and allowances admissible;

(b) whether such period may be treated as a period spent on duty for all or any purposes.
PART XI
MISCELLANEOUS
52. Residential accommodation for employees.-
(D The employees of the Institute may be provided with unfurnished accommodation in its
own

campus after completion of construction of such buildings.

'"Hkkx 1Ipu[k.M 3 (i)° Hkkjr dk jkti=k % vlk/kj.k
2) The employees of the Institute may be provided with unfurnished accommodation taken
on

lease by the Institute till such time its own campus is developed and buildings are
constructed:

Provided that the licence fee for such accommodation under this rule shall be charged in
accordance with the provision of F.R. 45 A as amended from time to time.

3) Employees of the Institute including those taken on deputation shall be entitled for house
rent

allowance as admissible to the employees of the Central Government drawing similar
pay.
53. Holidays.—The Institute shall observe such holidays as may be determined by the Central
Government

for offices situated in Delhi.

53/75

41



MARATHI - NATIONAL INSTITUTE OF DISASTER MANAGEMENT EMPLOYEES (RECRUITMENT AND OTHER
CONDITIONS OF SERVICE) RULES, 2014.

54. Service books and character rolls.—
) The Institute shall maintain a service book and character roll of each employee in such
form

and setting out such particulars as may be specified by the Governing Body.

2) The entries in the service book of an employee shall be made by the authorised officer of
the

Institute.
3) The entries in the character roll of an employee shall be made according to the procedure
laid

down by the appointing authority.

55. Delegation of power by Executive Director.—The Executive Director may subject to the
approval of

the Governing Body, delegate any of the powers vested in him under these rules, to any of the officers of
the

Institute.

56. Residuary conditions of service.—Any matter relating to the conditions of service of an
employee for
which no provision is made in these rules shall be determined by the Institute.

57. Interpretation.-If any question relating to interpretation of these rules arises, it shall be decided
by
the Central Government.
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SCHEDULE
Name of Number of| Classification | Pay Band and Whether selection post or| Age-limit for direct recruits
the post posts Grade Pay or Pay | non-selection post
(80 (2) (3 ()] (5 (6)
1. Executive| 1(One) | Group ‘A’ Pay Band- 4 Not applicable Not applicable
Director Rs. 37400-67000
plus Grade Pay of
Educational and other | Whether age | Period of Method of recruitment: | In case of recruitment by
qualifications required | and probation, if any whether by direct promotion or deputation or short
for direct recruits educational recruitment or by | term contract or absorption,
qualifications promotion grades from which promotion or
prescribed for or by deputation or absorption to be
direct recruits deputation or | made
will apply in absorption and
the case of percentage of vacancies
(N (8) 9 a0 an
Not applicable Not Not applicable By deputation (including | By Deputation (including
Applicable Short Term Contract) Short Term Contract)

From amongst officers of the
Central Government or the
State Governments or Union
territories or Statutory or
Autonomous bodies or

Universities or Institutes fully

ol d.4 1. 41 ral 4 1
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(a) Holding analogous post on
regular basis in the parent cadre
or department; and

(b) possessing the following
educational qualifications and
experience except in the case of
candidates from All India

Services.

Essential :

) Eighteen years
administrative and academic
experience in the Central

Government or the State

Governments or Union
territories or Statutory or
Autonomous bodies or

Universities or Institutes fully
funded by the Central
Government or State

Government with at least five
years of holding an
administrative/statutory or
managerial position.

(i1) Master’s Degree in
any subject.

(iii) Knowledge and
experience of not less than five
years in fields related to

disaster management.
Desirable :

Ph.D or M.Phil. in any subject
related to disaster management.
Note 1: Period of deputation
shall ordinarily be for five
years extendable upto seven
years. However, the period of
deputation including period of
deputation in another ex-cadre

post held immediately
preceding this appointment in

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union
Public Service Commission is to
be consulted in marking

12)

13)

Group ‘A’ Departmental Selection Committee (for considering appointment)
consisting of :-

Not applicable

"Hkkx 1p[k.M 3 (i)° Hkkjr dk jkti=k % vik/kj.k
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2. Secretary, (Border Management) or Special Secretary or

Additional Secretary, In-charge of Disaster Management, -Member
Ministry of Home Affairs
3. Secretary, National Disaster Management Authority -Member
4 Additional Secretarv and Fstahlichment Officer
(#0) (2) (3 4 (5
2. Joint 1 (One)* Group ‘A’ Pay Band 4 Not applicable
Director *Subject to Rs. 37400-
variation 67000 plus
dependent Grade Pay of Rs.
on 8700
workload.
(N (8) 9) (10)
Not applicable Not Not applicable By deputation | By  deputation
applicable (Including From amongst the o
Short-Term State Governments
Contract). Autonomous bodies

Institutes fully funds
Government,-

(a)(i) holding a
band — 4,
Rs. 8700) i

(i) five year
Grade pay

(iii) ten year r
Grade pay

(b) possessing the fc
edu

exp

candidates from All

Essential:
(i) Master’s Degr
and

(i) Five years’ ex
PB-3,or five ye
in an analogues post

years of admir
of Rs. 6600 in PB-3

Desirable:
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Experi
years
Management relat

administration.

Note

shall or

extendable upto

However, the

depute
deputa
post hel
this ap;
other

some org:

department  of

Gover
five years.
Note 2:
for apj
12 13
Group ‘A’ Departmental Selection Committee (for considering appointment) Not appl
consisting of :-
I. Secretary (Border Management) or Special Secretary or
Additional Secretary,In-charge of Disaster Management Division,
Ministry of Home Affairs -Chairman 2.
Secretary / Special Secretary / Additional Secretary / Joint
Secretary (Administration),
National Disaster Management Authority -Member 3.
Joint Secretary, (Disaster Management) of the Ministry,
Tan | NS £ Nicactar AMMana an At AMoanalanse A4
(60) (2) 3) 4 (5
3. Professor | 3 (Three)* | Group ‘A’ Pay Band 4 Not applicable
*Subject to Rs.  37400-
variation 67000 plus Grade
dependent on Pay of Rs.10000
workload
(N (8) 9 a0
Essential qualification: Yes One year for 50% by promotion
(i) Master’s Degree in Social dlreCF and 50% by
recruits

Sciences / Environmental / Earth
Science / Engineering / Disaster
Management or allied subjects
with at least 55% of the marks or
its equivalent grade; and

(i) Ph.D with a consistently good
academic record; and

(ii1) Published work of high
quality, actively engaged in
research and training with

avidanca nf nuihlichad winrlr xwrith o

deputation (Includin,
Short-Term Contract
failing  which by

direct recruitment.

"Hikkx 1p[k.M 3 (i)° Hkkjr dk jkti=k % vik/kj.k

58/75

45



MARATHI - NATIONAL INSTITUTE OF DISASTER MANAGEMENT EMPLOYEES (RECRUITMENT AND OTHER
CONDITIONS OF SERVICE) RULES, 2014.

indexed or
Standard  Book
Number/ International Standard

papers in
International
Serial Number numbered
journals and as International
Standard Book Number/
International ~ Standard  Serial

Number numbered books;

(iv) A minimum ten years’
experience in Post Graduate
teaching or training and research
at the University or National
level Institution.

(v) Contribution to innovation in
training or education, design of
new curriculum and courses,
developing training modules and

technology.
Desirable qualification:

(i) Experience of  guiding

candidates for research at

Doctoral level.

(i1) An outstanding professional,
with established reputation in the

relevant field, who has made

funde
Gover
Gover

in t

depar

qualif

column

post

the

not ex

limit

12)

Group ‘A’ Departmental Promotion Committee (for considering confirmation and

promotion) consisting of :-

1. Union Home Secretary: or Secretary (Border Management)

-Chairman

2. Secretary / Special Secretary / Additional Secretary,

National Disaster Management Authority

3. Joint Secretary (DM), Ministry of Home Affairs

-Member
-Member

Three eminent external experts in the field of disaster

Not

1 (2)

3)

4

(5

4. Associate
Professor variation

on workload

4 (Four)* Subject to
dependent

Group ‘A’

Pay Band 3
Rs. 15600 -
39100 plus
Grade Pay of
Rs. 7600

Not applicabl

D

®

)

10)

(i) Essential qualification :

(a) Masters Degree in Social Sciences
/Environmental/Earth
Engineering/Disaster Management or

Science/

Yes

One year for direct
recruitment

50%
promotion

deputation

and 50%

by By Pr

by

ten ye
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marks or its equivalent grade; and Term Contract) failing| servic
(b) Good academic record with Ph.D. which by direct
degree in the concerned or allied recruitment the gr
disciplines. acade
(i1) Essential Experience :- qualif
(a) The faculty of Universities/Post ().
Graduate Colleges holding analogous By de
post on regular basis in the parent Contr.
cadre; or From
(b) A minimum of 10 years of
experience of teaching or of research in
a regular position equivalent to that of Gover
Assistant Professor; and Statut
(c) With evidence of published work
with a minimum of five publications as funde
books or research or policy papers in
indexed or International Standard Book
Number or
International Standard Serial reguls
Number or numbered journals and as depar
International Standard Book Assist
Number or International in the
Standard Serial Number numbered specif
books;. Note
(iii) Desirable experience: be for
Contribution to innovation years.
educational, design of new curricula, incluc
courses and developing eX-ca
training modules, and precex
technology-mediated some
teaching learning process. the Ce
five y
Note :
appoi
as on
a2
Group ‘A’ Departmental Selection Committee (for considering appointment and Not
promotion) consisting of :-
1. Secretary (Border Management) or Special Secretary or
Additional Secretary, In-charge of DM Division, Ministry
of Home Affairs -Chairman 2.
Joint Secretary (Disaster Management), Ministry of Home - Member Affairs
3. Executive Director, National Institute of Disaster
Management - Member 4.
Advisor/ Joint Secretary , National Disaster Management
Authority (to be nominated by Secretary, National
Disaster Management Authority) -Member
5. One eminent external expert in the field of disaster
management to be nominated by Home Minister -Member
Hkkx 1Tu[k.M 3 (i)° Hkkjr dk jkti=k % vik/kj.k 47
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5. 2 (Two)* Group ‘A’ Pay Band 3 Yes
Consultant Subject to Rs. 15600 -
variation 39100 plus Grade
dependent on Pay of Rs.
Q) ® ® (10)
Not Yes Not applicable By Deputation By Deputatior
applicable (Including Short-Term | Contract):

Contract)

From amongst
of the Centrs
Government
Statutory or .

Universities or

the Central Gover

Government h
regular basis

department.

or

Officers of the Cent
Government
Statutory or .

Universities or
the Central Gover

Government in th

(Rs. 15600-

Rs. 6600 wi

officers of the Ce

Government in th

(Rs. 15600-39100) Gr

Rs. 5400 with

possessing the

Qualification :-

(i) Essential:-

55% marks in
Recognized Universit
(i1) Desirable :-

Ph.D or M.P
training in the

or international

organization.

Note 1: Peri
ordinarily be fc
upto five years

deputation including

deputation in a

Aiaial

12)

(13)
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Group ‘A’ Departmental Selection Committee (for considering Not applicable
appointment) consisting of :-
1. Secretary (Border Management) or Special Secretary
or Additional Secretary, In-charge of DM Division,
Ministry of Home Affairs -Chairman 2.
Joint Secretary(Disaster Management), Ministry of
Home Affairs -Member 3.
Executive Director, National Institute of
Disaster Management -Member 4.
Advisor/ Joint Secretary , National Disaster Management
Authority (to be nominated by Secretary,
National Disaster Management Authority) -Member
5. One eminent external expert in the field of disaster
(#0)] (2) 3) (E))] (5
6. Assistant 8 (Eight)* subject | Group ‘A’ Pay Band 3 Not applicable 35 years
Professor to variation Rs. 15600 - 39100 which the
dependent on plus Relaxabl
workload. Grade Pay of Rs. years in
5400 or orde
Governir
Note : T
age limi
(N (8) 9 10)
Qualification : Yes One year for 50% by | By prom
Essential : direct promotion and From a
Masters Degree with 55% marks in recruitment 50% by direct Associate
Social Sciences / Environmental / recruitment  or y
Earth Science / Engineering / deputation in the Ins
Disaster Management or allied (Including tl
subjects with at least 55% of the Short-Term q
marks or its equivalent in Masters Contract) (7). Prov
Degree Ph.D the
with consistent  good six years.
academic record. By deput
Desirable : From am
(1) M.Phil or Ph.D. in the concerned or|
allied disciplines. Governr
Contribution to innovation Union Te
educational, design of new curricula Aut
and courses, developing training Universit
modules, and technology-mediated by
teaching learning process.
Governm
regular b
possessin
qualificaf
Note 1:P
ordinaril;
However
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a12)

Group ‘A’ Departmental Selection Committee (for considering appointment and promotion) consisting of

1. Executive Director, National Institute of Disaster Management
Director / Deputy Secretary, DM Division dealing with the subject

Ministry of Home Affairs
Director / Joint Advisor / Deputy Secretary, National Disaster Management
Authority (to be nominated by Secretary, National Disaster Management

- Chairman 2.

- Member 3.

Authority) - Member 4. One
eminent exnert memher in the concerned ceuhiect/field ta he naminated
@ 2 3 (C))
7. Accounts 1(One)* subject to | Group ‘A’ Pay Band-3
Officer variation Rs. 15600 - ar
dependent on 39100 plus
workload. Grade Pay of
Rs. 5400
(N (8) 9 (10)
Not Not applicable Two Promotion, failing wh
applicable Years deputation (Including

Term Contract).
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a2)
Group ‘A’ Departmental Selection Committee (for considering appointment and promotion) Not applicable
consisting of :-
1. Executive Director, National Institute of Disaster Management - Chairman 2. Director
/ Deputy Secretary, Disaster Management Division) Ministry of
Home Affairs - Member
3. Director /Joint Advisor/ Deputy Secretary, NDMA ( to be nominated by
Secretary, NDMA) - Member
4. Joint Director. NIDM/Renresentative to be nominated bv ED. NIDM - Member
(#0)] (2) (3) 4

8. 1(One)(2013)* Group ‘A’ Pay Band -3 Not
Administrative subject to Rs. 15600 - app
Officer variation 39100  plus

dependent on Grade Pay of

(N (8) ()] aon
Not applicable Not applicable Two Promotion, failing wh
Years deputation (Including
Term Contract)
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band-Z

admin
Deput:
(@
State (
(1) hol
or

(i1) has
Rs.93(
(iii) he
of Rs.

experi
Essent
Degre
Exper
work {

Public
fundec
Desira
Knowl
establi
Note 1

five
includ

other ¢
Gover
Note
deputa
Note 3
be 1st]

(12)

Group ‘A’ Departmental Promotion Committee (for considering confirmation and N
promotion) consisting of :-
1. Executive Director, National Institute of Disaster Management  -Chairman 2
Director / Deputy Secretary, (Disaster Management)
Ministry of Home Affairs -Member 3
Director /Joint Advisor / Deputy Secretary, NDMA
(to be nominated by Secretary, NDMA

-Membher Ioint Director NIDM/Renresentative tao he naminated hv ED -

(1) 2) I (3) (4) (5)
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9. Computer | 1(One)2014* subject Group ‘B’
Programmer to
variation
dependent
on workload

Pay Band-2 Not
Rs. 9300-34800 applicable
plus Grade Pay of
Rs. 4600

Q) ® )

(10)

Essential Qualification: Not applicable 2 years for direct
MCA or B. Tech or BCA with recruits
Computer Engineering as a subject
and with good knowledge of
programming languages like C++,
Pascal, Java etc and at least two
years of

experience in
programming on an electronic
computer and software/ website
development.
Desirable Qualification:
(1) Formal training in computer
programming/  system  design/

analvcic

Direct
recruitment

(12)

The Departmental Promotion Committee (Selection/Confirmation) consisting of :

1. Executive Director, NIDM - Chairman
2. Director / Deputy Secretary (DM), MHA dealing with the subject - Member
3. Joint Director, NIDM - Member

[60)] 2) (3)

4 (5

10. Librarian | 1(One)2014* Group ‘B’
Subject  to
variation
dependent on
workload

Pay Band — 2 Not applicable
Rs. 9300-34800
plus Grade Pay of]
Rs. 4600

(7 (8) ©))

(10)

(1) Bachelors Degree in Library| Not applicable | 2 years
Science form a recognized
University or Institute.

(i1) Proficiency in Computer
Application in library
functioning.

(iii) Minimum two years of
experience in library operation.

Direct recruitment

"Hkkx 1p[k.M 3 (i)° Hkkjr dk jkti=k % vIk/kj.k
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(12)

The Departmental Promotion Committee (Selection/Confirmation) consisting of :
1. Executive Director, NIDM - Chairman
2. Director / Deputy Secretary (DM), MHA (dealing with subject) -Member
3. Joint Director, NIDM -Member 4.

Not applicable

(0 | ) | 3)

4 (5)
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11. Private 1(One) Group ‘B’ Pay Band-2 Not applicabl
Secretary 2014*subject to Rs.9300-34800 plus
variation Grade Pay of Rs.
dependent on 4600
(N (®) &) (10)
Not Not applicable Not Promotion, failing By Promotion
applicable applicable with by deputation From amon
(Including  Short- | the I.nsti.tute W
Term Contract) service in the
or
By deputation
Officers holdi
or Personal A
Government:
(1) holding an
parent
Or
(i1) with five y
with Grade P
department.
And
(iii) possessin
(English or H:
Candidate sho
conve
Note 1: The
shall be 56 ye
a2)
The Departmental Promotion Committee (Selection/Confirmation) consisting of : Not applicable
1. Executive Director, NIDM -Chairman 2.
Director/Deputy Secretary of MHA (dealing with the subject) -Member 3. Joint
Director, NIDM -Member
@0)] 2 3) 4 (5
12. Personal | 6(Six)2014* Group ‘B’ Pay Band-2 Not
Assistant/ subject to Rs.9300- applicable
Stenographer | variation 34800plus Grade Pay
dependent on of Rs. 4200
(N (8) 9N (10)
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Graduate in any discipline from Not applicable 2 years Direct failing which | By Deputatio
a recognized University or for direct by deputation Officers holdi
Institute and possessing a speed recruits (including Short | Government
of 100 words per minute in Term Contract) body or Instit
Shorthand (English  or State Governr
Hindi) and Typing 50 w.p.
indi) and Typing 50 w.p.m (i) holding a
or department
Or
(i1) with ten y
Pay of Rs. 24(
possessing a
(English or H;
Note 1: Perio
extendable up
]
in another ex-
appointment i
organ
the Centr:
Note 2: Maxir
be 56 years.
Note 3: The
12)
The Departmental Promotion Committee (Selection/Confirmation) N
consisting of :
1. Executive Director, NIDM -Chairman 2.
Director / Deputy Secretary (DM) MHA (dealing with subject) -Member 3. Joint
Director, NIDM -Member
ey ) 3) “) &)
13. 1(One)2014 Group ‘B’ Pay Band-2 Not applicabl
Junior Rs.9300-34800
Engineer plus Grade Pay of Rs.
4200
"Hkkx 1p[k.M 3 (i)° Hkkjr dk jkti=k % vik/kj.k 55
(N (8) 9 10)
(i) Diploma in Civil Not applicable 2 years Direct
Engineering; recruitment
(i) Five years of experience
in
maintenance and
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(12) (13
The Departmental Promotion Committee (Selection/Confirmation) consisting of : Not app
1. Executive Director, NIDM -Chairman 2.
Director / Deputy Secretary (DM.), MHA
(dealing with subject) -Member 3.
Director / Joint Advisor / Deputy Secretary, NDMA -Member 4.
Joint Director -Member
(1) 2 3 4 (5
14. 4 Group ‘B’ Pay Band-2 Not :
Research (Four)2014*subject Rs.9300- applicable (
Associate to variation 34800 plus (
dependent on Grade Pay of Rs. 1
workload 4200 i
(
I
(N ®) ©) (10)
Essential ~ Qualification and Not applicable 2 years Direct recruitment
Experience:
i) A Master Degree in
Economics / Physiology /
Psychology / Sociology
/ Mathematics /
Political Science / Public
Administration / Law / Bio
Informatics / IT / Earth Sciences
/ Environmental
Sciences / Urban Planning and
Land Use, the relevant field with
at least 55% marks or equivalent
grading.
(i) Two years research
a san 4l 1 + £:,14
(12) (17
The Departmental Promotion Committee (Selection/Confirmation) consisting of : Not app
1. Executive Director, National Institute of Disaster Management -Chairman 2.
Director/Deputy Secretary (DM), MHA (dealing with the subject) -Member 3.
Professor, National Institute of Disaster Management -Member 4.
One eminent Expert in the relevant field to be nominated
by the Ministry of Home Affairs -Member
(1) 2 3 4 (5
15. 2(two) 2014* Group ‘B’ Pay Band-2 Not applicable
Administrative | *subject  to Rs. 9300- :
Assistant / | variation 34800  plus (
Junior dependent on Grade Pay of Rs. p
Assistant workload 4200 “
(
(1) 8) ©) (10) |
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Graduate in any discipline Not applicable 2 years Direct recruitment, By Deputatior
from a recognized University failing  which by (1) Officers un
or Institute with three years ]()izflul:;:lon Short (a) (i) holding .
of experience in office g or
administration/accounts in Term Contract) (if) with six y
any Government Department scalle of Rs.52(‘
equivalent; anc
or autonomous body or
Institution funded by the (iii)Possessing
Central or the  State experience s
Government column (7).
Note 1: Period
three years ext
period of depu
in another ex-c
immge
the same o
department of
exceed five ye:
Note 2: The M
appoin
56 years.
Note 3 : The ¢
shall be 1st Jul
advertisement.
(12) (13
The Departmental Promotion Committee (Selection/Confirmation) consisting of : 1. Not app]
Executive Director, NIDM -Chairman 2.
Joint Director, NIDM -Member 3.
Director / Deputy Secretary (DM), MHA (dealing with subject) -Member 4.
Administrative/Accounts Officer (depending on the nature of
the post) -Member
"Hkkx 1pu[k.M 3 (i)° Hkkijr dk jkti=k % vlk/kj.k 57
@0 (2) (3) 4 (5 (6)
16. Data | 8 Group ‘C’ Pay Band-1 Not applicable 27 years (for SC/ ST
Entry *(eight)2014 Rs. 5200- and for OBC 30 years)
Operator *subject to 20200 plus
variation Grade Pay of Rs. (Relaxable  for  C
depending 2400 Servants upto 5
on work load accordance with the it
or orders issued by t
Government.
Note : The crucial
(N (®) ) (10) (1)
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(a) Bachelors Degree in any Not applicable Two years By direct Not applicable
discipline from a recognised recruitment™®

University or Institute or

equivalent;

(b) Should posses a speed of not
less than 8000  Key
Depressions per hour for Data
Entry Work.
Note 1 : The speed of 8000 Key
Depressions per hour for Data
Entry Work is to be judged by
conducting a speed test on the
Electronic  Data  Processing

*1. These rules shall be applicable for 5 posts only as other 3 posts are to be filled by Outsourcing of services as per
MHA letter no. 35-7/2006-NDM-III (A)/IV/1I dated 8 February, 2011.

2. After the present incumbents vacate the post, the requirement may thereafter be met by Outsourcing of services as
per

MHA letter no. 35-7/2006-NDM-III (A)/IV/II dated 8 February, 2011.

(12)

The Departmental Promotion Committee (Selection/Confirmation) consisting of : Not applicable
1. Joint Director, National Institute of Disaster Management -Chairman 2.
Director/ Deputy Secretary, Ministry of Home Affairs

(dealing with the subject) -Member 3.
Administrative Officer, NIDM -Member

(1) 2 3) 4) )

17. 1*(One) Group ‘C’ Pay Band-1 Not applicable
Videographer- | 2014* Rs. 5200-20200
cum-Technical | subject to variation plus Grade Pay
Assistant depending of Rs. 2400

on
workload.

(N (8) N 10

Essential Qualifications:- Not applicable | Two years By direct recruitment

(i) Bachelor’s degree from a
recognized University or
Institution;
(i1) Diploma / Certificate in
Photography / Videographys; (iii) Three
years’ experience as

Photographer /
Videographer.

Desirable :-

Experience in operating video and still
camera, Liquid Crystal Display

projector or Over Head Projector etc.,

o

a2)
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The Departmental Promotion Committee (Selection/Confirmation) consisting of : 1. Not aj
Joint Director, National Institute of Disaster Management - Chairman 2.
Director/ Deputy Secretary, Ministry of Home Affairs
(dealing with subject) - Member 3.
Administrative Officer, NIDM - Member
(@h) 2 3 4 (5
18. Driver 1*(One)2014*subject Group ‘C’ Pay Band-1 Not
to variation Rs. 5200- applicable
depending on 20200 plus
workload. Grade Pay of
Rs. 1900
(7 ®) ® (10)
Essential: Not Two By direct
(i) Matriculation or equivalent pass applicable years recruitment
from arecognised Board or
Institution;
(i1) Possession of a valid driving
license for light motor vehicles;
(ii1) Knowledge of motor mechanism
(The candidate should be able to
remove minor defects in vehicles),
and
(12) (
The Departmental Promotion Committee (Selection/Confirmation) consisting of : 1. Not a
Joint Director, National Institute of Disaster Management - Chairman 2.
Under Secretary (DM), Ministry of Home Affairs
(dealing with the subject) - Member 3.
Administrative Officer, NIDM - Member
"Hkkx Tu[k.M 3 (i)° Hkkijr dk jkti=k % vIk/kj.k 59
(@h)] 2) (3) 4 (5
19. Machine | 1*(One)2014* subject  to variation Group ‘C’ Pay Band-1 Not
Operator depending on work load. Rs. 5200 -20200 plus Grade Pay applicable
of Rs. 1900
(N (8) (9)
Essential Qualifications :- No Two years
(i) Matriculation or equivalent pass from a recognised Board or Institution; and
(i) Certificate/Diploma in operating electronic gadgets from a recognized Institute or Industrial
Training Institute (ITT).
Desirable Qualifications :-
Proficiency with minimum one year experience in operating and handling photocopier machines.

(2)
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The Departmental Promotion Committee (Selection/Confirmation) consisting of :-

1.Joint Director, National Institute of Disaster Management -Chairman
2.Under Secretary (DM), Ministry of Home Affairs
(dealing with subject) -Member
@) 2) 3) “) (5)
20. 8*(eight)2014 *subject to variation Group ‘C’ Pay Band-1 Not appl
Messenger | depending on work load. Rs. 5200-20200
plus Grade Pay
of Rs. 1800
(7 ®) (€)) 10)
Essential:- Not applicable Two years for direct| By direct
recruits i
Matriculation or equivalent pass from a recognised recruitment
Board or Institute.
Desirable:-
(i) Possession of a valid driving licence for Motor Cycle
or Three Wheeler;
(i) Two years’ experience in driving Motor Cycle or
Three Wheeler;
(i) Knowledge of Motor Cycle or Three Wheeler
mechanism (The candidate should be able to remove
minor defects in the vehicles);
(iv) Ability to read English and Hindi or Regional
language of the area in which the concerned office is
situated; and
(12)
The Departmental Promotion Committee (Selection/Confirmation) consisting of :- 1. Joint Not applicable
Director, National Institute of Disaster Management -Chairman 2. Under Secretary
(DM), Ministry of Home Affairs (dealing with subject) -Member 3. Administrative Officer,
(@h)] (2) (3) 4 (5
21. 1 *(One)2014 Group ‘C’ Pay Band-1 No
Library *subject to variation depending on Rs. 5200- applic:
Attendant workload. 20200  plus
Grade Pay of Rs.
1800
(7 ® (€]
Essential Qualifications :- Not applicable Two years By direct
Matriculation or equivalent pass from a recognised recruitment

Board or Institution.
Desirable Qualifications :-

(12)
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The Departmental Promotion Committee (Selection/Confirmation) consisting of :— 1. Not applicable
Joint Director, National Institute of Disaster Management -Chairman 2.
Under Secretary (DM), Ministry of Home Affairs
(dealing with subject) -Member 3.
Administrative Officer, NIDM -Member

[F. No. 45-9/2014-
NDM-II]
G.V.V. SARMA, Jt.
Secy.
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JLV?h 1ad Mho ,y6&33004@99 REGD. NO. D. L.-33004/99
vik/kj.k
HKkx I1—[k.M 3—mi&[k.M (i)
PART II—Section 3—Sub-section (i)

izkf/dkj 1s izdkf'kr
la- 25] ubZ fnYyh] 'kq@okj] tuojh 11] 2019@ikS"k 21] 1940
No. 25] NEW DELHI, FRIDAY, JANUARY 11, 2019/PAUSHA 21, 1940

ORISR &7 AT FRa T, I 3T SYFHARIG AT (Hd& 3R JaT H3aRIe() fo70H, 2014 BT G=hed o34 & U
fomfferad foTom s B, orure -~ a2 W=iem W, 2018 § | 2770w a1 ST, S1uTq (- HASRI 78R 3R
T & Ued fogar P fay7aes faw wft foagfoal srert e, 2 siuer sty Rt et | aurfa
T /o7iod Rt (g A7 R D aeR &7 & fodu) feawr
W R FEAGR! {7RH 3R AT & Ug W T WHR oRTS6 SEH 17 235 62019 1. o2, T I3 396
HIRAS ARG I gt | 3. AT IS SYSHARRT U (Hd& AR Va1 H3r=rd() o799, 2014 F DTW 8 F yA W
i feraass. Raurfa agm/70a Rifa BFgR/o7fa R aar & v S srgah mfferoe: B, fraw
W 3. 25(30).).).).— D1 IRBR, ATUGT S8 FHTIH, 2005 (2005 BT 53) F URT 75 B AL T
B YRT 43 oRYH (1) 39 o709 o1 G-, 718 NG S1ue SUbFaRa o (Hd& 3R Ja B3g-s gall, 11 SiHaR,
201978 WT@W

(1) Tolld SR >Sicd, 9 Riad (STH) [B1. 4. 45-32/2018-
TISITA-I]
MINISTRY OF HOME AFFAIRS
NOTIFICATION
New Delhi, thel 1th January, 2019
G.S.R. 25(E).—In exercise of the powers conferred by section 43 read with section 75 of the Disaster
Management Act, 2005 (53 of 2005), the Central Government hereby makes the following rules to amend the National
Institute of Disaster Management Employees (Recruitment and Other Conditions of Service), Rules, 2014, namely: -
1. These rules may be called the National Institute of Disaster Management Employees (Recruitment and Other
Conditions of Service), Amendment Rules, 2018.

3. In the National Institute of Disaster Management Employees (Recruitment and Other Conditions of Service),
Rules, 2014, for rules 8, the following rule shall be substituted, namely:-

“8. All appointments to the various posts, except the posts of Executive Director and Professor, on the
recommendation of the Departmental Selection/promotion Committee (for considering appointment/Promotion) as
specified in the Schedule, shall be made by the Executive Director, National Institute of Disaster Management.
Appointment to the post of Executive Director and Professor, on the recommendation of Departmental
Selection/promotion Committee (for considering appointment/promotion); shall be made by the Central Government.”

[F.No. 45-32/2018-NDM-II ]
SANJEEV KUMAR JINDAL, Jt. Secy. (DM)
Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-1 10054.ALOK Digitally
signed by ALOK
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