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(5 copy pf the Memo No. 32-Ed Ili. EA8/53601qated 20.298 from the "cretary tc Govt. P njab', Ed cation
De ,qrtment to the Punjab. Adoption of Delhi pa em of grant-in-aid -'Vies sub: privately managed schoolp
in th stF'e payment of. grant-in-aid. Refererence your UO.No(e No. dated the "Qh Feb. 1968 on the subject
noted bc 'e. With a viewito ;mprqve the status o teachers in privately managed recognise schools in thei
state, san the Governor of Punjab is acqorded to the Aayment--o grants to the private schodls at 5% of the
deficit w.e.f. 1. in accordance with the principle-9 laid down. in the workin (copy enclcsed) subject to the
following conditions:- rkit g pa a) At present giants are paid at 75% of the deficit '.ubjecte to the céilindeof
RS. 60001. and thus th9 manag mentS are also charing expenditure of the palis of unrevised scales of tpav
and dearness owance.! This centribu.tion ' by the management $ it stqod on; 30.11.67 shouic be worked
out pn :.th amount mayi be reduced fron the. adhoc grapt- ay ble under the principles laid down in the
workinpptpef. b) c¢) If any other rant h s Iready beepipaid ferth9 currept financial yeah to' th rivate
manppements fqr similpr purpose, thi [ may be deducted, I If no such payment has been m de tha w 11
now mere in the adhoc grapt payable unger th er vised rulers}. and no. peparppe payment shquld be m de.
An agreement ma grantee *laying d fulfilment by them i audit of grant, whil also. be got: executed from e
nditions i for he wn specific cluding <the-co dition ofre nd rid releasing adho grants. i In case an
District,Education off;cqr finds any iffic lity in application of rules r inteFpfetation of prinélples of gra t in
idi asit to grants may be released at the:rnirimum of. rate qn adh be adjusted later on o that the teaghers
could bet thei alagigs according to the revis d scales of pay 'and dearness allo the month ot February 1968
at least. Sanction ih also accorae4 to the reqtjone of o posts of Assistants ire the grqde of Rs. 160119-200/
O- oi clerk in the grade pf Rs. 60-4.80/120/5-1 .5 entertainment upto the 31Set March 060 i *f i revised
grant in aid.. rules. A compsit continuence of the additional staff giving efu: j 00 and ne post rom th4 date
of plemeriting the sal for fiitther stification of' the basis of work load/mor Fe ipt e c. eeping in ipw the
total..pictur of the 'headquarter staff Tiay be se t to Govt. The incumbents of h posts will *be entitled Ito
draw such allowance as sanctihned yt e Govt. frqm time to time. The expenditure in olyed will be.
qgebitable utpder e head "28-Education-B-Sacon aoy-G.Direct rants tci® N n- Govt.High/Higher Secongary
o additional s will bee pbita le underitbe head "28-Ed gatjon- -General P,Dir ction (Pia un 'er the "heme
"Strengthening of Educational A inistratio Tor he year i 967-68. This Mem . issuys with the conqurrence
of. e Finance Department nveyed vide 'their *U.O. no. 163 Edil 68 dated 20.2.1968. copy of the Memo
No." 135 (G)-Gr.'J40Z6 dq;ted 22.2$8 froin the DPI Punjab to all the DEOs/CEOs:in the State: Sub:
Adoption Of Delhi pattern of: gri nt in-aid rules for privately managed schools in ith S te payment Of
grant-in-aid.. A copy of the Punjab Govt. Educatjor. Dep mien sanction issued vide their Memo No. 932
Ede 36 d! ted 20.2.68 is (8§ —forward?d herewith for infprmati n necessffry date required: f r the di aid to
the privately m nage district/c.ircle may be got ready fo fu nd neces agy action. 11 the i; ursement 4f adhoc
.g .nt-in« cognised: Phools off your;. her nece9 -ary action. MP-EMENT2#1ON OF DELTI PROPOSED
RULES FOR TH I PATTERN OF GRANT-IN-AID O PRIV4trELY MANAGEP SCHOOLS IN PUNJAB
With a view impr ve the status q teachers in priVately managed recogni ed schools, i e Punja doverqment
has deci ed in rincip:e to liberalise gra admissible to such sch Ols at 5% cf the apprpved defici pattern of
grant-in-aid iven Ito tchoois in the State. orking sta -in-a on e ut th? Govt. reserves the right to determine
the number cf ins tutjOf)? whicn will receive gran in-aid from time to time. The recog ition!4f school
permanent or p ovisional would not automatically ntitlé to be placed on the gr nt-in-aid list of the *de a ent.
N can claim grant-in-aid or its continuanqe asa mattpr of righ . All recognipd schools permanent r rovisio
as nn 30.11.87 may be brought on.+.ne grapt jne pid list The provisionpi recognisation granted to schools
may be e*te de beyond 31.3." as already decided by Govt.. If such pir.cv siopal!ly tecognisqd schools do
not fulfil thee conditionS imp *se b theDepartmept these schools will automatically be dropped fr in the
gran\-in-aidi: list of the Department

2. The Director of P competent authority for the issu placing a school on ggant*in-aid.addressed to
the Directo6 of P Distt. Education officers on the bli Instructi ri Punjab /s thei f the granttin-aid and <qlso
fqr; Al claims for gr.ant-in-aid Will b! I bli# instruction Punjab tproug rescribed form* by the shecifie
dates
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3. No school s all be a.proved for gra t in aid unc ss it managgment gives an ndertak ng in writing thbt it.
shali mpi with all the conditions fo grant-id-aid and recognition leidd n b the Department from tim to timq
amended alsq from timeet tim . Breach of these conditi ns shall render thé school liable to b removed from
the grant-in-aid list

4. Managing committee of a sdhool on Ibe grant-in- 'id list; shell be registered body under the
societies fiegistranon ct ofi 1850.The school shall have on its mana ent conynittee so me representatives
of the .e a . ent and the teachers of the satd school tar, arents of the students studying in tha+. schpol. Th t
tai number of * members on the managing com itte .0 a school and the nu Tiber of re re entative$e: hall be:
fixep by e Department-from m to time *and} shall be binding (Pn the management. It is propospd to a e the
same. Gonsiituy *n of 9¢ Managing cernmitt ¢ las has beeqprovided under tbe rule 54 of the Delhi
Education Code. Under' these Ips the maximum nur ber oi memb rs on a. Mana 16g Committee should ot
exceed 16. n case thi9;num exceeds 19, accor ing to the exis *ng provisi n cf constitution . of a school, the
representa *ves teachers will als -increase prgportjonatel on managing ommitt e. In case of Manading
Cemmittee!having a n be of pf schoo!s u der its management, local repre nta qn will be givbn to the
tea¢hers and e pare ts of p particular c.hool on the Géntral Manpging mmittqe for dealing Pith the affairs
".of%the sqid *case of the representatives of the Depttl District E ucation officer ccnqerned of his/hérddepy
on the Manpging Committee.. The managing committee *sof , satisfy the department that it n *wil be
represented ch oi should fully ay its share of thy salary of the: teach resources. The Managenlent o head of
the school full f eedo work and internal administrati member of the staff Q! p sch function as its manager.
rs every out of .(ts own a aided schppl shall give to the nd authori for. the agademiq i cluding sqghool.
discipline. N¢é 01 other than e prindpal sh 7. Reserve Fund. Every aide schoo . shall have eserve F amount
not less than in icated b low or enquire ¢ from time under the provision o the code. Thié Rescr*e Fund s
deposited in an approv d schedpled bank or ppst office a, be pledged to the Deo iconcerned. In case *of any
default management for the oa ment of salary;to the staff or tho mi otii sh 11 the grant sanctioned by the
department, cthis Respve Fu 4 Shal( be the first charge for méking any recovery or pqyment to b {made to
the teachers direct bylthe department Higher Secondary Schoels I i Upto 500 pupils 501 to 75C pupils 751
to 1000 pupils Middle school Primary School 12,000/~ 20.000/- 3,000/- 2,500/- b) In case of pe mane tlyl
recognise FCh0019, th above conditions m y be .el ed. Their: et(istingi; dep sits t? the Reserve Fund m y
be con i4eree to bp. good enough for thy purp se In case of ;provis on?lly recogrj ed schoqls, t condition of
reserve und may be th same aseimpos by the Depa.qtment in order to g ant it: pe recognition. Howev r, the
calculatj. ns of the fund-afe to Pé mado on the scaleS of pay ane ted rad sio 9 the teachin the on
recommend In case o person el before the revision of basis of ¢ Kothap comm lions. proéisionally:
recogniseq Highe -See: Schools which are permanently I rqcognis I high schools bef re conversion *the e
ndition of ser/h Fund shoulf be. relaxed to .the.e 'ntl of the mount already deposited when Such. -scfroqlS
were given permanent recognition as High Sého The above conditions. of. reserve fun to the new schools
placed on the .grant-in-aid lis School Funds. Is w be apAlicabiei Every school shall have fund in hi h all
income from fees;.fines, admission fees, late celtificate nd the grants! received frqm the Govt. will be
deposited, This sch ot fund shall be deposited in the post office or a schedule bank pdoved by the
Department. The withdrawal shall De made by the ménager of the school only. The school will maintain
another acc urit in the narnp of the manager in which income from other sou ces like donatigns,
contribution by ethe public and . income fro other sourcep like donption , contributions by the Public an
income frome roperties school shall be deposited. Thi amount shall Ibe used improvement . of the school
and also -meet the share management towards the salary Of 'Lhe staff. Both these a shall be opened to
audit py the department. f-. th r th If th un 10. a. Post Fixation! All aided schools shall employ on adeuate
num er of qvalified/trainéd teaching staff and otheE qualifiep staff as may be rekuired by the department.
The pay lof the qualified untrained teachers and staffi shall Hot be admissible charge for the assessment
oqgrant-inzid of the school, unless exemption for: the "me has been given by the department. b) i c) d) i)
The post fixqtion Q e Department pvery e session on tre ba is preceeding year. ery schOol spall be done by
the r in the beginning of the school jf the averpge adraissiqn of the The qualifications f r tpe teaching
personnel will be the same as fixed by e Department from time to time. Tne number of pe Ods taught by«
ach teach r will be according to the in tructions issu by the Debprtm nt R 'WI..@ In case at teache less
number 4f periods an he prescribed: number, his grant-in-aid atl be preportiondtely redUced?-ze As the
rivately managed schools do t .h' ve unifdrms scales of pay the existing sta Ishalt be reduced <to the
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follgwing ca(egqriesa *ding Ito the work assigned to teachqrs (in pari {with the scales of pay and
D.A.vadmipsible to the teaching personnel in Govt. schools). Teachers equivalent to the grade!.of Bs. 125-
300 if Govt. schools. masters equivalent to the grad o/ Rsl 220-500. Lectures equiv4lent t th scale of As.
300-6000f Rs. 250-550 as in Govt. S h' ols. Heads of High ischo ¢Is equivalent to the scale of Rs. 300-300.
heads of Higher Seeetndédry schools eqquivalenttto the scale of Rs. 400-800. Selection grade of R .
2.20400 may be award d to classical and verndc lar teacher prowded he ha put t 20 years or; more
<ontinuous service in t nise schools upto 30.11}.67. Each such case lill he considered qn merit by the.
Department/Govt. The present! position of the staff working in p *vately managed schools as on.3D.11.67
shall stand fr , en for the time being for post fixation. This position will be- reviewed later on and any
teacher employed ater that date will not be.considered approved for the grant-in- aid purposes. An extra
than the proposed will not be- the liability of Govt. for the grant-in-did piffAoses. i) j) k) 1) 11 i) persons
rengering g titious services will nct be a liability of the gepart e t for grant-in-aid purpose. A person
employ a er thc age oq superannuation will not be retained in th s rvice withqu\ the prior approval of
& gepartment a d his extension wili be granted fpr a maximum period of {five years qn year to year to
basis. This will be r emoloyment on the basifsalary in the admissible gradfi.. Qualified sgpff emplpyed *on
a pari time basi Iwill receiving the grantrin-aid in prophrtion to spent by iiirp in teaching work. A manageq
working on a salary basis *will pot entitled to gfant-in-aid. The non teqching staff woncing in priv,ate sch
Is will also be admissible for giant-in-aid purpose on the same basis? as has been provided fin Delhi E
ucation Code. The position of non-teachinglstqff as it .s!and on 30.11.67 stands frozer. for the time Feirig.
PAY FIXATION On the revisiOn of the pay 9 ales the teachers working in privately ménaged sc o Is J1
such persons drawing less that th minimum snail De t:xea eat tne hose drawtng more than the minimum of
.th' scal minimum but Ipss th n the maximlum shall be fixed 70 according to t e sta Those drawing! more
scale shall be ;entitle grant-in-aid. Any s financial benefit giv member of the staff aid purpose ;unless
approved by Ahe Dep e f the incr inent admiSsible th n the ma*imum of the pay t+ the maximUm scale for
thé ecial incremeit allowange o n by the madagement to th ill not be admis ible for gri nt-in e same has
been pre busl rtment. It was decided that the pay fixation form' p at applicable to the teacheer$ working in
Government schools w } als4 be operative for teacher working in privately managed 'ools; while fixing
their pay in the revised grades. 12. a) Normally the .grants are paid after a': year. Govt;* may disburse the
.amovnt in uatterly bgsisi- Government may also pay an advance grant for qarter.. But-the grant for the
next quarter will only. bé, rdieased where the grant in aid papers complete in! all respects -are .. received
by the department an the Vepartment -is further satisfied th utilised for thq purp end of the finpncial t t e
advance: grant. ha#. been s for which lit. was paid.: At the e-r, the schciol shall be required tc submit a
final state ent of incqrne and expediture alongwith gramt in ad apers on prescribed forms for making final
adjus ent. The grant for the first quarter of the financial year snall not be released unless p-y fixation
sanction of lhe: departrnent *s supplied by upe schools, The staff grpnt may be paid in adv' nce quart ,rly t
b) c) d) the other tyl e of gr nts like contingent grant rent grant Will. not bel paid in advance but will b t.he
end of thie tinanciai year in on3 instalment. uiidi g paid at The grant in aid for pay dearnessi. allowance
and management contribution of the CP- Fund will 95%. The remaining 5% shall be paid by the
management regularly. The staff shall be paid regularly py the management by the 7th Of the following
month fo it issue and the f) g) i) salary of the staff shad be paid by thde.erossed cheques Every head of
institution shall submit by the 10th of every month to the District Education * Officer concerned a *
Certificate to the effect that full disbursement of salaries has been made to the staff for the proceeding
monttii In case of any serious default by the management in the payment of salary to its staff, the
department may pay its where opf the salary direct Io the staff. tn that. case the amoudt so paid shall be
deemed to: have been given to the institution concerned as grant in aid earned for that period. Deduction
for the cont-ibutory .provident fund shall be made @ 6-1/40/0 and the government will reimburse only the
management 95%. All other conditions under article 62 of the Punjab Education Code will also be
operative for the pucpose of grant-in aid. Grants may be suspended Dr withdrawn any time by department
if the tone' of discipline, organisation 0." 3 k) 13. instruction is unsatisf- ct ry or If thelmanagement staff or
pupil take pqrt in ny agitation7a 'ti;vity which has or, is likely to haue an d erse effec on the tone arid
discipline of the sch o; r if any ot. theeconditions of recognition ane grant in id drawn io this code are no.t
fulfilled. In case of any additi nai of section r the introductio of any nev.' subje grant in ai. shall or ly b
admissible with the p or approval oft e departm nt. All ether grants likq contingent grpnt .building re t! 11
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grant, bdarding hous+ grant, will be paid accor ing t the rules in operation iat present. If the number of
students -in a subjec! or secion or higher secondary group falls below 10, grant in id will be admissible for
teaching this sectiqn/group/suhject. APPROVED INCOME This will include fees, admission fees,; fines
aryd late certificates fees. Some time back 99ve(nment allowed a surcharge jn fees. This was done!to Fleet
dearness allowance at Govt. rates to \he; staff. Now that according ¢ to the proposed rule', grant on
dearness allowance @ 9% Will ako be pai by! thfi department, it 81 14. is suggested that as arge in fe 'S
should not form normal part. 4f ithe ee and ail Ithe schools should charge fees apcordi g o the enhapced
rates including surcharge. Mést of he schoolsvare: already doing so. There is also a rei 'b Jfsement of this
account. should constitute income of the school in fees. The fees concessi n to studenti will be allow d
according to the rule in operation. SERVICE CONDITI NS Tne service condit;on of the priiidteiy
managed recognised ch Is will be determined by the provi$ion of the Punjab Educati h cofe as amended
from time:to time. {Theyeswill be further subj to .the legislation that the Punjab Government préposed fo
bri forih. The salient feature ot The present amendments of the e Ucation code is that the service of the
staff working in privately anaged schools cannot bee terrninated without the prior approva : of the
departlnent

15. CONCESSION TO UNTRAINED ST4FF in privately managed schools Some concession have
all-eady been giveri to* unirained teachers working in privately managed schools in th9.rnptipg of
this adhoc committees held on 23.12.1967. These con. sSions are as under: a) b) Untrained teachers h had
put iin more than five years continuapce s rvi in recognlsed schools uptc 30.-11.67 shouF be grqnted a
sppcial certificate for; teaching in prignary ascos providqd they aere at least matriculates. Untrained
language eachers havinq qualifications ff GianVPrabhakar dr S astriNishrad 'ho had passea ! t least the
Middle stnndard Examina *on reiaxa *on i case of hard and res rving cases sh uld be etig lef r: 01 Special
gertificat s they had qot less th Isn fiv years continUance service to their ctedlt. as la uag teacner in
s,econdary classes of recognised POOF upto 30.11.67. In addition td the above some hard @ses of te chers
who had put: in a number of years seriiice in p *vately managed re.cognised schools alSQ cropped p for
discussion. It was decided as under: Middle pass untrained teachers having proficien#y high proficiency
qualifications in *languqgeS withe atleast 15years of the continuous service upto 30.11.67 to their credit in
recognised school ay also be given special certificates for teaching in primaty clases only. 16. 313
MACHINERY FOR T E IMPLEMEN\ATION OF THE DELHI PAITEP.NO G NT IN RULES The
existing machinery at {the Di tri t and the Ritectorate level will have to be strengthen and reple is ed. *The
Di?ttict Auditorwho is in the rank of an Assistant in Rs 106/200 will nqt be able to conq with the increase
in work at the district level. An addition' accounts knowing person will e required at ach distri<t. T o
divisional Auditors may work at e Divisional or at the level fqr the purpose of;internal uditl and scru of
gran in ad papers:. At the Directorate level ne fult branch whi be requq Fed f r issue gf grants audit and
follow p action. All the Eaucation o In the State Memo No. 1/14-68 Grants(4) Dated Chandigarh the
1.3}168 Subject: Adoption of Pélhi privately managed grant in aid. Contin+ation this office mem rs attern
of Gralt-in-aid rules. f E hoots in the tate payroent f No. 135 (G) I Gr.1/40-6 datede 22.2.1966 on
subject,cited above. 2 Government is very: keen that in order to en manageme. ts of all the priyatel Y
managed r schools in he state to introduce scales of le the nise4 . Y enq allowances ifor their. staff with
effegt from 1.1 .67 as admissible tp the .teachers in Goveinment sch Is the adhoc grams for the q laiter
1.1.68 {0 31.3; 11968 as approved by .Government in their q:nemo No. 932 Ed. IlI-IE.68/5360. dated
20.2.1968,* may be rele#éed to them immediateiy. Since it is. thr feg end of the Financial year and time
left with {the de artment is very short, it has been decided «th 't tle Pistrict auditors should forthwith start
collecting lall heleacoesoary dat requi:e to, the aswuu)ncnt ot u hoc yente durlng tho 3. current finapciai ye
1. This ask shotild® b? accomplishe by e ch disbict au iPr in three} or four 11 the dis ript auditor* should
days ana th re a r assemble at the ci le offce énd. make; actuql calculations *trictiy n *er the supervision of
sthe cirqlp education officer cqncerned: «.This district wisp statement; showi g *lhe amount of adhoc gr fit
payable to such s hools duly CQ ntersigne by He circle educatjon officer and compl te in all 'esp should
then be su plieo to this ' ffice by e ecir (e education Officers r messanger. any case the Krst instalment tcf
such ;recommendatiqFs must r ch' is office *by 16.3 1964 at. the latest. It is p gtjcul dy emphasise that this
is an urgent work and s uld be done on to priority level and *in cgse, some dit;opal assistance is required to
provided in the Di WCiicle auditors th same may be arranged immedia ply from within your office. As fare
the creation of dditional posts of district accountants/apsiitants i being recommenped to the govemment
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ep?rately. To facilitate under: standing the implication$ of the various stipulation mentioned ov rnment
esanction and thc revised principles of gratt it) aid, the salient points to be borne in mind byt e
fistficVcircle auditors at the time .Wf indicated beléwe. cal ul tiorj of the adhoc grqnts are All the
recognised secondary Schools grant in aid on their The managements the pay and allo 1.12.67 to. bring pr
mary, middie *high and highqgr 2. 3. n 0.11.67, eligible go parn the eqsed basis. houid pass re lutions fQte
rais g nce of their st ff with eff. fr m em at par hith those 4f their counterpar!s in govgqmment instituti*' ns.
The 'ego es of the pay Fales ryve been indicated in para O(e) of the proposed rules. i The mana ernent
Should be supp!ied with th cop es of tne prposed rules and other profprmas ( , to E) spare copies where of
are enclosed) end they may be asked to 'ive written undertaking/guarante . in the enclosed proforma A and
B that !hey shall bide by those rules and alt amendmentq and depa mentat instructions. issued from time to
time for the regulation of these grants wili be binding on th mi Before calculating the grants f he {schools
for the current year the salaries of the 3ta embers of each ps the prescribed I schools wili be first fixéa by
the E 37 4(2) 4(3) 5. 6. i) proforma in.apcord ¢ ' with the i structions qntained in this office memoe o,
15/94-65-01 Wated 16.841967. While fixing the sal rie any past ldpted -increase-aftqr 30.11.1967 iri the s
la es of their s!aff, ordereq by tbe management ! from retrospective effect may *.not be taken into account.
The provision conta ned in the rule 11 of the ps.opo d rule may please be strictly adhered to while t e
salaries of their sta The nun-iber 'of pdsts in a school as it s od n 30.11.1967 istand frozen. If a teagher
works in o department , one: *ecognjsed and the other unrecognisqd/JBt unit attached to a secondary the
periods spent in the unrecognisqd/JBT u Ijts will not count for the purpose of grant-in-ai4. While workiog
out the liability of. the rrFnagement as it stood on 30.1.1..1967, as reterred t; iri para (a) of the Govt.
sanction No. 932 ED <11 iE 168/536d dated 20.2.1968 the following points snoul' b kept in view: The
Distt. Education officers a e Ire dy having the grant in aid papers for the periOl «i. O. 5 to 30.9.1966 for
working out the grpnt in ai pqyahle for the year ncal year). the Fability pf the ' 1967-68 (currqnt fin vo ked
out as under: management ay be i us approvyd income give approved expediture the deficit fro i this
subtractef *the maintenance h year 1967#08. To this ghay. be grants sanctioned for nt share of approved
provider-it added the managem us actual ann al liability iof fund. This would giv management as on '
0.9.66. The pr portionatel ;share (i.e. 114th) of this iiabil ty for 3 month* or the tim be taken intq accoun
on adhoc bagqi, for the p .rpos of making deduction om the total adPoc grant p yabl to school for!the
quarter 1.1.68 to The ctu I annual liabili y of the 'each school as*on 30.11. ma be worked Oft thereafter and
intimated to this o cef r adjustment iti the next finanpial year. The adhoc g*ant may be caigulated on the
basi of the excess of aproved and admissible expenditur over; income from fees etc. for the months of 1.1
.67 to. 29.2.68. Article 54-2(a) of the Delhi Educatioh code as referred to in 5(ii) in proposed rules stands
mpdifled as under: The managing Icomm tte of the sctpqol shall ordinarilyf consist of me bers ot xceedir,g
16 in number whicht: ¢ shall include thi follo in head-of the school Three membec.s to b npminated bylthe
Directpr, on of whom shall .be an educationist, the other an:.offic r of the Department not below th. ranks
of Distt. Education Officer or is'her deputy ard the thir out the panel recommen ed by the Manqging Com
Ittee. One repres entptive pf the teachers;t of the case the nu ber of {teachers is more than 10 ther shall be
tw representatives. These represe ' tjve shall be apppinted from amonast the five seni most: teachers
seniority to be determined on the basi bf thé: length of coqtinuous service in the qchdoi) by r tauon: of a
yearly basis. The president or Chairman of thy Rarent-tepchersi Association of the school cr his nomi eq.
This amendment is to be readi algngwith the items 5(i)5(ii) and {i(iii) of the proposed ule'F.* 39 In the case
ofi sch is which haye already been sanctioned maintenan grant for tpq year 1967-68, 114th share of s ch g
an may be educted *froth the ding. to rev(sed basis.! The amount calcul4ed a amount of overpaym nt if
any maéé to them ¢Auring: the previous years ha , also, likewise lo be deducted. It is once again emph
sised that With a view to enabl this office to. r.eleasq adhoc *grant9 to *the s. ool concemed in time,lyo r
recommendyons in prqfprm 'C' must reacti this o ce;through a sqecial. ma Sy 6.3.1968 positively Sd/-
Deputy Director (Sec.i& Pry. Edu Fer Dire( of Publié Instruction, nge tjon unja
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