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UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

AT Ui AT SISl &7 Uae |+ 1947 .
(FgaT UT=Ig Yae |, 28 W9 1947 3.
THE UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

[U. P. ACT NO. XXVIII OF 1947]
AT Ui Aefd SISl &1 Vae, 1947
{(FgaT uT=i Uae . 28 |9 1947 30}
IR U A . 25, 19502
IR Yo SR 9. 23, 19533
IR g IIfAfas . 1,1957
IR U< IS 9. 23,1957
IR o AT . 2,1966
ERT JATHET
TS AT TSl TSR, 1950 §RT Agapferd oI qRepd

(e Ui ARReIfed sRiFel T ARreIfed Pifde 3) A 10 Tawy,
T 1947 §. TAT 17 AR, T 1947 §. &I dod # Wiga )

(R (IR faeT) SMTaer, I 1947 5. §RT HENET PR AR
gRafdd YR (I8 T 1935 3. DI €RT 76 & A TR SRl o ARG 21
feamR, A9 1947 3. BT Widhd Y& B AR AIHR Y=g [P Toie § TR 10
ST, ) 1948 §. DI UBIRIa TIM)

gedrdll 3R GRIGRE (ATHIMSCH) Bl Adhd & ol ARTHR U< B, gl

AP TSI BT NUSRT B 97 3= Wefd fawdf &) gavem &1 & ford,

T®h
Ve
Riifh Ig Maedd © b FSdmall IR gRIAREN BT b= B o IMfTHR e
HR, TS TSI BT USRI SR TAT =7 ST fawal & Fawem &1 o,
safery ffaRad wE a=mr T 2
1—— (1) 39 Vae &1 W AYad UI=irg el sTsi &1 Uae, | 1947  <iftnq =,
g0 BN | fawarR 8k uR=T
(2) o' AT (SR U<} # AR B |
Sa¥d 3R BRUN & faaver & ford faeid 27 S/aceRr, 1947 3. FT WRGRI AR Toic IR |
I SR FROT & Ao & o 31w 24, a1, 1950 §. BT DR SRR Toie IR |
Sa¥d 3R BRUN & faaver & ford f&Aid 17 S, 1953 3. HT TRBRI AR ol IR |

SIS 1948, W1 7-T, Y. 1—4 3RG |

39 Ay &1 foar 39 Iroft & wawy 1 ¥ Sfooaa &9 & wwy 2 ¥ SfoaRad sifafags ar smex & srefi= foar mar
2 iR W &=t H, w3 ¥ SfeaRed sy aft, &1 &), & arfe S9 e ¥ O s T & & A & 4§
SfeetRaa 8, ygea fam ar 2|

I U Ry T e erata ywrdy Tt farar ran
foam wTar
1 2 3 4
1—FSe IR (TRNSIA 3T ofrel) — 30—12——49
AR Ve, 1950
2T I TARA (TATH A 3% ATo) ¥. 3262 (1) /9%, 30—11—49
MR, 1950 fHi® 30 awR, 1949
3—f3retm el gara (el . . 3262 (2) /9SG, 30—11—49
eed— B TSN JMTER, 1949 fHi® 30 awR, 1949
TEard
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UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

6. USKYM MW ool MR, 1950 ERT (FTsce Wifdden) & ford uforenfia |
Egaa u=ir Sfiefie srTel &1 Udae, | 1947 $0) oRT 2]

(3) U8 S ARRE: | YART H MR S R0 WK J2 ARBRT ol H fAsfia <o s
Hag # fm |
so—— 39 Ve H, 99 I DIs 91q 99y ferar el & fAuda 7 8- R
(@) "RIf¥E]" (Apprentice) ¥ Aeqd ®ig @faq, i fHel SewT & glemr &
wareE & ford, deed MfiT SR s WRAR gRI gHIfed o & AFAR Fga &,
(@) “3fd I | arcdd § AOIGR Bl T (payable) AR &7 SiRIT——
(1) T AoIgR @1 < #, R Afe 9a9 f&am Sran 81, 9 qR defsy Al |
(2) U HoigR 1 < H, oY AranfEe 999 fIAm e 8, @R @ Awre H,
(3) U Horg® @t < H, Ry e a1 fam Iram @1, aRe R wri-feat
ST 99 fadie & ugdl ued @, o W & 9a9 <7 BT 81, af Aoy |,
TR, T IR Helex AN AT IR R F<8l AT 9R8 R dRI—eqadl 7 S fobar
BT 3R T8l TT R e T of Hahar & ar &g a7 RN 99 weigy &

T A SAR ST S fR AR BT 99 ef & for <u @ R swm
ara § B fhar B

@@ b= foiE (Award) 1 a0 € fedll SiEife sPe @1 SOW Wag
fol ue @1 foll s9 =grmerd (Labour Court) a1 <IRME@or (Tribunal) &RT
J=<af¥ (Interim) AT Af~TH STGIRYT (determination) R TS A ORI 55— B
e far a1 AeeRer vl (Arbitration award) ¥ 2,

(@) A X AR & R 3 B S (4) D A HERT S

(Conciliation Board),

(B) "< IR | A0 § S-Rel dolloll Ve, 1897 @ ORI 3 & ©< 8 #
(@)~ |Eeiar ARBRI | AU 8 ORI 4—9 & i Figad qEsiiar
SIEcant

(®)  sMaxd war” (Continuous service) ¥ deqd © rEfed
(Uninterupted) ¥a1 iR 9 Sfid 98 9al 4l 8 S dad R AT
e sraerer (Authorised leave) A1 geesT a1 UAT g$dTdl, ST 37 7 &I,
I gRraRe (Lockout ) am Ut wrd—wwifia (Cessation of works) @&
BRI ST AGY B AR W B e & sRo 7 8, @lRed & 7 &, &R
Pl U AoTqR & |y H, O ke dole] AT o Jfae H, [T ST
H I A Al ¥ A fiawl 9% ar<d § @R fHAr 81, U8 9Hsh SIREm
5 S ST # Y& ¥ BT IFaRd aT YT B ol ¢ |

1. I8 ARFH 1 WA, 1948 BT GATET g3 | AT . 495 (TH.EL) 118, faTia 19
STTERI, 1948 9T 1, 90 71 SRaY |

2. TR TS U A I9¥ 1950 NI HfRenfud |

3. SR UQY AAFTH . 1,1957 @ ORT 2 §RT UfoRenfua |

Hga u=ir Siiefies sRTel &1 Udae, 9+ 1947 0] T 2]
ARV (GGl BT G0N R 4, o1 {6l Aoigr 71 fovdl 3= 4
g | w1 fear g 9 Raw -
(1) fo R @ 3l rear seReyd gragde (RfET 3nes) IR =T 20,1946
Ude, 1946 & d MG W el & AN far 59 Ve & 3fEr
e |wer (Establishment) WR yqed -t fafer & srefi| & M0 argem &
@l B g g8 ¢ (Laid off) @R 9 @S @& Wil @ forg, Sda
BT B o BT e W it dwr R # oft sRef),
(2) T ¥ # IUTa gof ASIgR W 9% geo! W T B, 3R
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UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

(3) & BF @ T30 H 9% W @ gedl R @ g, fhg Ol w1 gt ged
DI AA IRE T W 1R 7 BRf, Aftaferd fd ST |

@) “frifa s @ a8 e B 6 o seRead fevgea Ve G 14, 1947
Vde, 1947 @1 ORT 2 & @S (§3) W (Controlled industry) &T 2,

(&) "wfers (Employer) & J<RTd 28—

(1) Prs AT 37AaT HAfAD] BT A :

(2) afe SEFT T WAR & &0 frT grR Farfora ear fAwrfed

o ST &1 dr deedf SfeaRad wer), ik afe o a1 witer SfeatRad =
o T & a1 U a9 @ s,

(3) afe ST T W¥eRT (Local authority) RT 31T IHG! MR
A Hanfera ar fsared fBar Srar 81 O U UIieR BT Je Sriurferdt SiftieRy
(Chief Executive Officer),

(@) afe fed SENT BT WM, ST & §alad & aRE H a1 U
SENT & HaTed & Ao @ ford, fodt afda 9, 0 «afdd @ gRT a1 S9&
e, B Aol B & sErews B U 9N & fwred & for S
AT G SENT BT Y 9N &I, |fAQT &, dl U SENT &7 @],

@) @3 afdd fafl 98, T IRMdT ATIIRIGRO & OIARAT
AT I W B w9 A U YA b W @ o wdd |Hsn
SIRATT IS S9aT U dle, T J1qdT <graTfeIhRer # Jffafese sienfis
SIS W AT ¥l U SElRT | R R U9 SRS @ UE w9 | g9
Tl B, BIs TR T T,

g ufg I8 & & ol S &1 daa sl T2 & PRY @A
9 e T8 9He SR fh g B O ARG eRe (incorporated
company) & RRIGR 2 S ¥ ielfie s | d@9ad § srEr 9
IEPT JHIE TS B FAET 8, fbeg U <=1 ¥ 98 Y WBR DI I8
o w0 6 i FEE 4 S B9 UeR @ IR fE emafd (extent)
s 2

(©) " SN ¥ ddd & Alfeldl &I Pl HRAR, AR, 81, i
(manufacture) o arsiifadr (calling) 3R 3H® <A ASIGR & g
JAONd®T, HaT ISR, SRADGRI AT SRS AqAT AqAT IU—HGHATT
(avocation)
{Egaa u=ir ofiefie SRSl &1 Udae, 9+ 1947 $0) T 2]

(@) " SieNfire SrTel” ¥ a8, Aifefdi 3iR Aferd! arerar wiferat
IR ASIGRI 1UAT HOIGR 3R ASIgRl & 419 DIs VAT STTST AT AW Wl fel
I & ISR 3T 3RISMR (employment or unemployment) 3ferar
fror & fa=it (terms) arerar s @t ot (Conditions) & \FwT I3gdr &,
forg S9@ ovia VAT Siieifie SRTel 8l 8 W fFrefaRad & |w # 8-

(1) B3 SERT I BF WHR & UIHR gRT AT 9 3l 3rerar fdr
Xd B gRT fefed fhar Sirar &1, srerar

(2) T R SERT O = WReGR gRT vaeed SfeaRad fam S, srerar
(3) seRgaa fSw=ew Vae, 1947 H URWMING dfd T dorm drr Yae AT 14,1947
HHTAT, AT
(4) @ s det 8 (oil-field) ;
(8) " T | A B, ORI 4—% & i dufed sm =marery,
@) "dHE<’ (3AD ATHIY TR JYG—Hal qAT FONg US b
Afed) ¥ aad 8 A1t &1 Bl U Asigy &l T T/ I9a i

Heer &1 SURIT AMEfeT § gof 81 3R @t el 9 g8 8, I, fastell
AT Hod AT DI HH BT AT FCTh S &1 I A a1 7 & T2
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UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

S ¥ AT =T HRUGY BTH o H Ihel N&d], BH o I §7hR HIAT
AT B o | arqEel B,

WREIHRU— D ASIGR [STqdT A/ Al e &l IuRerfd
amrafer (Muster-roll) # &5t & iR 1 fosl o7 w=enm # &1 o=+ & ford
A B % el H 99 WH @ ford ea vy W) SuRerd g '
3R HifeTds §RT S 39 UHR SURYA 8 & 3T 8¢ @ Hiax & =g faar
ST B Al 9 WS @ 3 # g8 |HST SR {99 T @ oy SHat
F—a=< (Laid off) g8 &

frg ufiee I8 2 & aft el 9 ot o (shift) & o7 o
HAOIGR I BRI o1 & WH W I8 HEl o 6 98 & & ford 39 e o
TR & I H SuRYd B SR a9 ST B R S dr ag |eHsn
ST 6 99 o SHal dad oM oA & o wm = g8 7

IR yfve g8 W & 5 At S99 ueR wWd SuRerd 8F w
IFT Bl M (employemnt) & &A1 ST @ SHB IR H IE A |HSN
SRAT & 9@ 99 T @ U & S @ ford ww—a=dr (laid off) &
IR g8 a7 & 99 9 & forr @ 9o Aeigy (basic wages) TT HETS
T U BT SIRIBRT BT |

(o) “gRIeRE” (lock-out) &1 AU ISR & vl WM & g
HRAT JferaT 1 Pl AT R AT (suspension) fET Hifed gRT o
P T feal § el S @ Fgad (6 @ 9 SHET SHR Bl
g,

@) “Frad” & a5 sfRfr & sl AT el g a9 g
{Egaa u=ir Sfiefiie SRSl &1 Udae, 9+ 1947 0] =T 2}
(1) “ardei=e SYMIRTAr @ Jfda” 1 aredi—

(1) fodr ofenfies wverm (establishment) @7 fH=ft =it Suermar

(section) & 2 R B HaTe U AR BT fAaT IH g Aolgxl dl
gRer iR 2,

(2) B VAT ST S S B ford Wk (power), XIS SerdT U BT GawE
T &,

(3) WIS 3R ST & R P <&l B HIg FoTell |

(4) ®% S= ear gur (Undertaking), 9 99 SRR, g
SAHT FHEE B O {6 qaiei=ie Magaddr fal ddei-ie i # o
HRAT IMMARS &, AN Toie # gfa grr, O emafy & fory o fagfiq &
fAftgg &1 9, 39 IfRfm & yaoHl & At adeite Suaifiar @
afdd a1 & |

fobeg ufctere g & fb 39 yopR Ff¥=d & 78 @ yoma: 6 e
d Afe 7 B8Rl fbg 99 SwWad veR @ A9 grr, f&0 w99 6
T W FRd & fHl afy & forl, THI—8 g W 9erT S 9ahdr B afe
I AR H W H SH A B 3 YBR GQ™IT OfHFT ATduiid
AT B ford arerar Ardeiie fRd § ool &,

(@) * USRI (registration) &7 Ay, el d el fFuer (settlement) @1
U B, ORI 6— W & AR UoiT o B,

@) “®e (registration) T TIUY, JATHDY HRIATE! & w9 H (&
T TUs | = {5l BRUr o A7 {5l ASIgR @1 War &I Alfeld gRT §ATW

o e
Cagll %, [ch~qg gD AId,

(1) FOTER &1 WesT | Ha—fged (retire) & ST wnfiet & 2, srerar
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UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

(2) fraa—wrar sr@fy (superanuation) @ I U X oY W, I
e Arferd M Aoy @ 419 |fdg (contract) § dgY ®Is Haraty Hf¥ed

@) “fUeRT’  (settement) & T HHASNI B HRAQRAl
(conciliation proceedings) @ IRM # U fUER & T T gAD A<d
i @ driadl & SRM H g8 Friaredl ¥ =1 g | Aifere qen
Aorg)t & A genm v faed fuerr o wifie @ R w o 9ft | S
Fad &1 S, S99 G9E TEll & SRR 8 U7 9@ U Ui 59 WRAR
3R Hefra ST BN BT 9T < TS B,

(@) TR WBHR BT I IR IS & IR ¥ T,

() “FedTel” &1 arcwd el et 4 Fgad afeddl & &0 9qer
(body) gRT WMfe®s w9 ¥ ( in combination) &M BT U HIAT IfEl
febcer eafdaal gRT S 39 TR e & aierar fbd T 8, aRIER B bR
@ for sar Rl WeR &1 @ ol 9Ffed w9 ¥ 3@ ANfed 9
(common understanding) ¥ $HR H 7,

@) “=man¥exor’ (Tribunal) &1 0 9)T 4—1 & Fef= Fgaa siEiie
TRIPRT A g,
e uT=ia Sl STel &1 Uae, |9 1947 S0 fam=T 2]

(1) “&a” (Union) &I A9 3fPedT ¢ I Vde, 1926 & 3T Vae ¥ 161928

uoflgg (registered) = IfFaT ¥ 2,

@) "o’ (Wages) &1 dedl U &+ WR#If&  (remuneration)
AL YT & ®T H Udhe B SM & IR 8 IR O A & W 3rear
Iuaferd (expressed or implied) fewesi ( terms) @1 gfif 81 99 9R AoIGR
@ AR (employment) @1 ST H AT ISR H &Y T ST S g2l H
I < B, 3R 39D Aid—
(1) & 9 (R wgg wear W g), o2 acawd (for the time being) am=
BT I8 FOIGR AMBRY 2T,

(2) Tl T8 3mard 1, 3frET IR, Tt A1 fafear @l IuER
1, JFaT 37 [T Gl A7 {1 Jar &1, 1A @rem=i AT 3 Uil &
RAmaet AR W U &R+ &1 7,
(3) am=T FR iy NI Efera g, fog FraferRaa affafora w81 € —

(@) DI I -

(@) At gRT il Har—gfca M (Penson fund) srerar wigsy e
(Provident Fund) 31edT do@9d Uged el Il & a1l woi® & @M & ford
Aifers gRT &A1 a1 rerar <3 ( Paid or payable) @Ig 3feraT,

(TT) ASTER BT HaT BT TN WR ST Pig AgI8 &9 (Gratuity),

(@) R’ | B8 YT @fed (e siaeta g ) snar 8) sifiwd 2,
ST AT SERT H 9IS AT S99 & ol BIs HIA AT AHI, TRING, RO
a1 9%y HaeHd =g f&l &’ & fou, dee), e daedq @ dfearee ar
faftem o a1 & o v 2 =) e & feg eifiered 81
faafera, ik fo=ft Sienfe faare & way # s AfRfTH & rfm o fo
BRIl & YAl & U S9ed diid dis VAT afdd Sl & off S9 fddre &
Hag H I I URVHERY USd AT ST dR Qa1 1 § A1 [a! sl
IR & ME T Al D! uegfd, SHEE A1 Benl fhy oM 9§ g8 faarg Ut
BT B, g 39 ofavta &rg VT afad &1 o 8, Si—

(Qeh) BT ST, 1950 AT ATY AT SMTATH, 1950 erar AAAT
(argemmer) AfAfE, 1934 & Ml B, ferar
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UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

(@1) Yford ar 3 erar fhfl HRAR & ATHNT 3d I HHARI & W
fafSra =1, arerar

() e yerEa I yRIae e H R 81 srerar

(@R) widerres =REd # PRI 8 87 UM g9 g9k wud 9
AP FoIgRl oI B AT UG ¥ Held dHad Bl UHfa & AT U H fAfed
T & PSR W Bl BT YA BRAT © Sl G GagdbId Udhid & 2 |1

1—-SRIETS JARFTA FA@T 24 a9 2015 BT ORT 2 §RT UfoRefa |
HYFT U= MRS TSt BT Vae, |1 1947 $0) o 2}

o—w— (1) 181 @18 Afee fHAT T FoTgR BT AaIgfad, ve=gf, Be
I IHR § HI—FANT AT 8, I8 99 Aulgy AR I Alfeld & 91 Tl
A, UG, BTl AT Ha—HI | AReg T I B drel [l STl a1
ST
AANE DI SRS SIS TSI SIRAT 9ol & 3l 3 Aolgy I1 Bl Aolgy |
I TS H UTHR T )5
{2) o1 4—< ¥ ofafd= &M 19 @& B U I, B FHBR o1 fh
SuERT (1)4 genfafafde g, A-em Af¥eRT & Fwer Wi o IR & @1 fafy
I Hareia fod & 9Aiftd & SWRIA WY /M <Irrerd a1 e e &
|HET U US| A& siefie faare $r sty g ureihr ud uRgd @R
AHdT © TG U1 Uil O U R UR ST ArTerd A1 e rfdraor |
fare &1 il &1 @1 ufddar va sifeTiRa Ffed Rt S AT J8 faar
WHR gRT AR & gae=i & fdqefd d<fia fbar mar & vd v arfafoly #
AEH & g8 T Urgg AN 8RS 9 WRPR gRT Fafid e fadre
H AN B & |
(3)SUuRT (2) W waffa uref=r um Su aRT (1) # venfafafds Jar &
IHEE, ISR, Bl AT I TadE o iy & o9 a9y &1 fafe 1 Jeia
A Yd STH RIS AT ARG ARSI & qHeT U (HAT STRATT |}
3—— I U= IRBR & [ H g ATeIH AT JaadTd 81 b Ardeii-e grem
Jlaar & FRev1 & forl A1 AHGh FaRRI I I AT iAol +1dh Sidd &
for) eavgs g TT AfGl & FIw g9 W& & ol AT ASHIR BT SR
R & Rl VAT AT 3Madd 2, O 98 AR AT (42 AT §RT aRRIT B
AP T—
(@) IS & YT B e, ARV ESdTell I gRIEAREN & a1 fhdr 3fenfires s
3 Gefera fsdl gsdre a1 gRIIRY & A9y & fory,
(@) VAT @l & ford ST STl | 9SS B, AfoThl, HOIGRl AT QA DI AIBLI Bl
Ul Tl BT el B @I ST o @ o i 99 3 & rgeR fFiRa @ 911,
(m **h
{() wrfer IR ASTQRl & dr= 4 ¥lEl] SR 3es FH 9911 I 3R e
TS BT FHSI §RT T I’ & ford wiferds e A9l & ufomifdat & |fffy
FRgad &R & o Sl IuTed, e, Hedvl AR YT | ey - arel [
TR IR B 3R Fellg o & ford; )2
(@) emem # SfealRad AT A irenfre el &1 e’ o= & e awsiar def
BT Heed AT BT Fared dIA & ford: Js

(S.) ArEuie ITAIRAr o fhdl Afda a1 fo) Ieee SRIIR & I8 3=
o B o {5 98 S 9% T BN AT g% 9 Y9 SR VAl Tl B AR B B AT
BT PRAT I8 SN AHKI AT H qad1g 1,
1. SR YSY IRFTIH AT 1,1957 B ORI 3 §RT WU (1) et fear |
2. SR USY AT GREAT 25, 1950 BT GRT 2 RT3 W@US M’ b ®©T H g7 AT,

ST SR U AR G=AT 1, 1957 B URT 3 §RT WUS T B AT AT |
3. SaREve AR W 24 99 2015 B R 2 gRT UfRenfud |

4. SOR U IRAfIH WA 34 9Y 1978 BT €RT 2 gRT UfoRenfud | 5.
SRIgvS AR GRAT 24 9§ 2015 B URT 3 gRT AT |

{gaa u=ir sienfires swrel & Uae, |+ 1947 S0 CIEEY
6/69
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UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

(@) T fdd (B 59 SIS SIf¥ad RIS Bel T &) B
ArdsTfe STDNRET @ fod afdd a1 fofl FRIIR a1 S99 {6 91T & FJra=T #
R & U Bl BT YART BRI BT ATBR AR I I TS H 9aqrd i,
Ul Al 1 PRIER R R aw @ oy 3ik WAt e & fRerell 9T WX,
Iad i I FRER I DI AR, ST o Rerfa &1, Saa s & vaferd <&a
TP, I QYT & JMFAR FATIT SRAT, S AR S Iaad e & e &
I ¢ 3R YA fdd, ST VAl Afdd, SRR a7 99 {6l 9aRT & Hder #
PIS YaH BT B BRAT T, Y A DT U BRI,

(®) fosl uRifie a1 Re fAvdl & Gdy # S S99 e & YA & ford
RIoT WRBR)1 BT 3Mawad a7 Sfad udid 8

JUars I8 B & araadvs (@) & oA faar gom @8 smee—

(1) foel w@mT (SETUR) &1 FaT—awl U= 2@l iR @i & dred &<
% o 9 9 B S B B qTedl B ford S il SR Al @) arden &H
fedx I, Sl e <1 B aRE  gd & i /i o el 99y 9§ 97 W A
|

@ f***)
B—w— (1) e A< e ITARCT BT FAF BT IS ASNR AT JAGAT NERIRED
g1 3 FEH g1 g< 81 S I §=& I drell 8, ol Rel RWERI & d@ar § sy @

Jar (@)
U 3T ¥ 37 &, ST Sad ISR I FGA™I H FHol Heldr 50 Tl 4 & AR AT

IS 39T BI, URIAT—93 UR, o IRBR TTolc § YHIF sl gRT (5l &Afdd o =gam wd
i

g RASHTR AT e, VT 3rafey & ford 89 Afd @ 3R S9 8¢ a0 &) @ ford @ fgam
31T R Fa 7, S omsm # fAfdw 8

freg uftesr a8 2 & o9 % IoU WRGR & I8 GaN 9 8 o & U™ e
STHAT BT Mavdd ARl (THfre |fdvier) iR ARl (Aergsl) & Bra| @ 3R AR
B TR G B ol AALID 7, 59 b 36 UBR DI Bl 3N A &I SR |
IR I W1 Ufee & o 50 ARPR FAI—FAI WR T[ic ¥ YHI9d MMT §RT IuPa 37T H
& g2 Q1A B ge1 w2 |
(2) SUURT (1) & 04 3Mfdpa Afdd, S T Iaa HaT (A4H) AT w1 TRl ISR AT
IATT TR & B

(@) 99 TP VT Afdd U |ar (AfdH) A7 g7 B A BEN D UEHT BT ARBRT BN
3R BH @ 3R | B A g AT P A & ford Afd f R aafdd &1 @18 @
HEPBR T BN | YAlad Afhd Afdd DI g AR RN b 98 Yavg & ol U HHarT AT
sifreeor (Tor) g ax W, Ry 9 3 |,
(@) RRER! a1 fHd T =afed 31 I8 AffeR 7 8F & 98 ISR a1 a6 & & 6
e fEFvr # W A7 IS T H BIg AN o,

(M) v Ffed & Qv § g qHsn o {6 98 S9d daT (@fdw) a1 g & o
@ ®I H BT IR ET © AR 9 afdd B dadt T gfagwi & erfi|, S 98 WReAR 89 WX
TG, I HAT (AfdR) A1 o7 B B D UG B A6 H U 9 qred iR fdeR g
ST ST AAT AT €Y B B, AT SHABT ISHR AT FIAT SUIRT (1) & el = o forar
I,

1 TR U<e IREH 1, 1957 @ €T 3 gRT Uferenfid |
2 IR U AT 1, 1957 B ORT 3 §RT BT T |

Ege u=ir Sfiefie sRTel &1 Udae, | 1947 $0) [RT 3— )

(@) SUdad e ¥ Hey I@ el U9 Al @ AW H, S S WRER
3l o= g fAfde fHa S, var aafad fasdl U1 QMR a1 9= | 91fdd | 81T,
ST S W U War (Afd) ar og & Yo @& w9 H e A, seren At dfdwr ®
SRT A7 AT Y T &,
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(®) U afad o1 AIf¥eR BN fb g8 VAl Aar (|fdw) a1 gg @1 wEia 9,
IUYTd Yg @ JAAT SAS IMISRID § AN, WR IR I AR QAT da, S
g PR FARET N, 7@ T |

3) ®IS fdd, S Sad a1 AT & TR ISR AT TG0 R B ol
SUERT (1) & 3 AfdgRa fbar a1 &1, U IoNTR A1 Jadd & Jd R 3
FATE ¥ 5T gU &t & ford Sl IR & SRerly 7 86|

(4) SUEIRT (1) @ 319 MM & YBIRA BF W I WRBR IS §RT Sad
AT 3R g & TRIGRI, TENFER ddhed AR HoR &I a7 fHdl Ty W aafad
DI, S D YIH B @G BT &I, Tg MY <1 fh 98 9 qar AT & B
ISR IT GAT BT Ya= Iac 3T H SfeetRad fdd &1 | < |

(5) SUERT (1) & 1efF TG afdd & fFaeT R Helaex Sad Har a1 &8 A
B Iad Ifdd B AT T AR VAT B B AT B FAD 3R W g1 BT TN B
AT BT DT, ST 39 YA & ford maed®s &1 |

3—g—— I IR U MeNfd STl 1 (Fenerds) rfaf e, 1950 . & ewmr3 (@) @
IR™ & 36 3 3Id Uty @ fAie W &, A9 aR1 3 & @vs (@) & Ml onfi Forgaror
IR A B AR ATaSle SYART B Har (@few) a1 fed "' ae T ST
@RI g Al b
fawa # 30T ITIRT F ATar BT 81, Al IF WS AT URT 3— & & (bl a1 B URT - B D
e gU 1 9SS Ay ¥ I8 9en SR & Sa Yae & RS 9 € 98 Q4T B el
I IT &, S ORT 3—F & AR IR IHD N 98 w7 F ARG fbam T fgea gon
o 3R IWY ST BT I YHR YAT BRI A1 T8 ORT 3— & Ml JoIad  qwai o |
AR 99 w7 ¥ & T A |

4— {* * *}2

f—F—— (1) I5T R, WEHRY Toie # Agfa grr, verd g # 5 T
SfeatRaa fHdl Aal & Gy H, e el @ Ao & oy qen fosdl W™
I B B WURH & o S 39 AR @ M S= |ur 9, Udh A
YRR =Tl bl defed & Adhdl & |

(2) =1 <A H DAt U Al I, R I8 ARBR e &l |
(3) @IS N Afad &M AT & WA ISR (Presiding Officer) & w9 # frga
8 & ford 99 & o€ 9 BN ol ddh—

(@) ag 9 aul ¥ 3y 3rafy qdb T SToT AT R fFelr Siot 9 2T &, 3ferar

(@) IF T aul W YA Iy T SeRgId (@MUlele LIgd) Ude, 1950 &
FIE Fufed M odiie AR (dda” srdiele $iegd) & a1 el =ymanfeesor &
TR 3feraT il 31 WaI &1 Ug A Ugvl fohar &1, sreran

1. SR YW ARIH G, 25, 1950 BT GRT 3 gRT doR—T T |

2. SR U JAAFTH F. 1, 1957 BT URT 4 GRT GRT 4 fawra & 7|

3. SR URY ARFH F. 1, 1957 §RT URT 4—h W 4—< TP Sirs! TV |

Hga u=ir Siiefies sRTel &1 Udae, 9+ 1947 0] [RT 394}

(1) a8 Uig 9uf ¥ 3G A dab fouedt urirg rfaferm srerar wrow rfafd & srfi=
afed M <RI BT NoRi= IR 7 8T 81, 31erdT)-

(G) U1 18 aul | YA A db & ol 9Rd § dIs ui¥d U (Judicial Office)
9 IBoT fhar &1, arerdr

(®) aRT 4—9 & efF AR B T G H SHBT A ToF 7 & |
4—T—— (1) I5T WHR WREHRI Tore H faafia gRT yem emar ArATTRrRRT
fgda orgegel # Sfeafaa AT N ol & wag 9 S=ifie SISt &

ol &= & fo e 3ar verde NEnfile <mrnfPeRer wWufed &R
Al B |
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UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

(2) =maTfAeRr # Ra 99 ¥ @ W9 6 9T 5—@ & el IS g FaRAT
BT TS BT, DA b AR BRI 5 199 WRPR et ¥ |

(3) ®I$ M wfad fly =TAfdERT &1 NoriE TGN 8 & ford a9 d@ 318
9 8N 19 dd fh —

(@) dg fHA BTSPIC & SIo1 7 B AT 7 I&T &I, AT

{(@®) a8 @ a6t A =g @ P e STo1 A1 soR T oot 7 e E,
31T |+

(@) 98 ssRgaa fewew (3rdiele giegd) Vae, 1950 & e Y JRAT 48,1950
wefed fa=iT o™ il = mfedRoT (Labour Appellate Tribunal) T SCH]
H YT A & o sierar Hgad Ui S srel &7 Vde, 1947 3. w@gw  we Vo b
I Hafed fodl <RTfaReT &7 Ui 99 ¥ g T smafy & ford TR 28,1947
TYIRAT AT A Ol e & ® H USRI ARET &, 3ferar

(1) SHBT A GRT 4—9 & T TIR B T8 Al # <of 7 |

(4) ST WRER, I I8 MAIUG FHSI, TGO Bl ISP THeT
YA PRANRAT & Feg § WA o & o Rl & w9 4§ & Afdadl b
@ fFgfad wR wad 2|

4—TT— PHIg AT Tfdd 59 ATATTT AT ATIBIT & USRIT 5™ =Imarerd arerar

JPHNRT & g W) T Al g a1 SR SR T 991 = afe— AR & WS
R 8 rdard (1)

98 Wda (independent) &fdd 7 &I, 31erar
(2) S99 65 ¥ DI MY U PR il BT |

4—T— gRT 4 P & N STH RTAT AT &R 4—F B A s wgrEed den
eI FrTfAERer T oA & g I I ARBR— SATATRIGROT & o=
IREN & g W (B)
S ol @faaal o e A S {6l M =mares & frgm & faff
YR eI Fryad fd ST |a, de afeal @ g
(@) S 9 fdaal & Ue G S fH e =ranfEaRer & dieria
rfreT fergaa fr < |,

JAARRT TT IH Gal B, IFH UH uRRaaHl (alterations) &1 FATIT
PR g W, TS GI1 gRT 4—=. & I Fgad IRfd T9a—a1a W)
R BN |
1 IR Y AR H. 2, 1966 B URT 2 gRT 9 WIS (&) T (@) B @ (F) 9 ()
% w7 H T eRa far &R Y wre (@) 9§ () Fe7 R | 23R U=y
T =T 2, 1966 B ERT 3 gRT el 1T |

{Egaa u=ir ofiefie Srrel &1 Udae, 9+ 1947 $0) RT —45)
4—s— {(1) T WFR, & AFT Fdgled s, [ FEfaRad gt 4—g & o
BRI— Rt TR &7 B
ffre afafa

(@) Soa T & J& MR gRT AH—Hfde S ey &
RGN DN AR [ I A = R B

() ST WRHR BT J& WAl

(M) 51 fOTT H I ARBR BT JATRAN, ygRg Afera a1 qa;
ey fmT # 5g WReGR &1 v |fe;

o

)
(S) = T | T WRBR BT UgE Al
)

(@) ST, STR U<,

(8) 5T WHR gRT Fgad dIs afad, ST &l ol Har AT &1 FawT 81 A7
3T B (1
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(2) SUIRT (1) & o1fi9 Hafea Wil arT 4—9a # IfeaRaa gl Fag AfT v—

(@) ST ORI & @S () ¥ IfedARad el I <A H, 5/ JAEN I THg v
# @fd I e qon ARG 3gHT BT e & gy, qefl

(@) SHa @ve (@) H Ifealad GdI &1 <21 7 Afdad a1 39 fawai a1 favy
SITHTRI BT T &4 R §Y TAR BT |

{(38) &1 N =fad, S g SR ~I1RId HaT I7 IR U< =1IS [T
HT A 7 & AT A @ 8 I S ARG GG Hal &7 a1 9T 319 AdT BT
U eI T B A1 9 <@ 81, O = @awe & A9 9 {1 a1
3Tg9a B AT 1 I et Jar (GRIGRY 2man) & U1 §asd 7 8 a1 7 <& &,
foRT 50 & 319 faMET § 9 | 9 A9 9¥ BRI A BT W B R =™
IR BT A ¥ IR AT BT 9 81, SUIRT (2) & 3EIH IR BT TS
gferat § amieE & forg a7 86

4—T—(1) T WRBR WRHRNI Tore 7 fAfta gemifa a=a Saq T ST
Ffdadt BT, RTa o a8 Sferd w9, fad &1 Se aren Afd & Enfie srrst
H ARIAT BRA TAT S MUCH @ doid BT UTed BRI B (AHG FHSir
ISR e o Fad 2 |

(2) wHSiaT TP fhe W ffdse &= srerar el & A Fgad fear

ST HHT § |

4—5— I 5N BRUEY 519 IR 31TdT ATATRIHROT & YISRIA Rfde 3 gff
AAGRY BT g5 Rad & I @1 I9d IR 39 A & Iua=il & AAR

fedl oa afdm &1 Rfdd ofd & i fgad ol iRk geRefa sm

RITTT qdT <ATATBRYT & FHeT I =RV (stage) ¥, 99 b Rfed gfcf g8

B, HRIATEl SN YaRdl SR |

13R U ARFTT F. 21, 2000 @ GRT 2 (%) gRT Ufereenfid | 2 3uwgad @t
gRT 2 (@) gRT ufoRenfid |

fega ai sienfiis smret @1 Yae, | 1947 o) [ERT 451-4¢)
41— 9IS ¥ ol A fad o1 s1rar 579 ST S1AdT MBI arsiait &7 aifees v

H e AeRT & Mg Hadl I8 WRSR BI MM WR BT 9 AT A a0 (finality  of
Jmafed I @ ST AHM TAT A WY 9IS, S ATy S1raT RATATRGROT © orders)
TR fd T - Wt BT srerar @7 AT fohelt oft FRiaE wR fes o Gfy
DI 3 IMYUR TR IMUfcd 9 Bl S I 6 OH dls, $H <IATTd 3ferdr
RTATAGROT & FHed H HIg QY AT AqdT SHH Pls Rad I8 T ot |
4—F—— BIg N AT, S JAI AT H IfedAad BN v & aRadw 1 =ifew
Haer # fore) AorqR &) Har & gfagwe § I8 uRad= w=er arg, var
gRIT—
(@) T AoIgRl ®I, 59 o= U9 gRadT &1 g9 g+ @l FTa, 81 fh S
qrel URATAd uRaad & Wwd & Fad AT 3 gee Q4 a9, e

@) T e <9 @ 21 T @ AiaR,
'_‘TEIWW;

g ufdeme I8 & f5 U0 <2 # SWad d1 uRadd dEifad o1 & ol 31
Afed aaedsd 7 B STafh—

(1) uRadw sRgua fevygcd (rdieic foeEd) Vae, 1950 @& S
Hafed oAl diaifas <amnfedRor (Appellate Tribunal) @& f&=fl +f1 fueR,
gg—frota srerar fofa & JIgER @, eterar

{2) uRads &1 wwra 579 AoTgRt W UeT @ |A9ET &1, 7 U @fad g,
R R wreied U Ieii<d wod, Rifde Ifdast (Femiifhae™, dald
Uwe oiiel) word, Rifde |fdedst (SR 9fd) wew, fifde |fds e
3frdT BIg A=Y 19 31erar fafas anp B 8, Sl /98 IR gIRT Yaaef
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AR ITore # fagnfua fad < |}
4—3—— 9 IR RBR BT @A eeEnfe TRemall  weR @
(Establishmens) & el avf U= arerar fonedt oiteifies wwen # fgad @ (exempt) HE
Pl o R 9T 4—31 & Iu=l & AN B A doqaied ATfordl 9R YT CIRLaN
yfiae g9Td o, e 6 Twg ST R 4R gHRUM 81 6T 8 3iR
AT B SIS fRa # TAT HRAT 3MIIdH B Al o WRBR ARBRI ol
# fsftq usIRg ava ey < Adhdl ® fh Sad ORT & SuewT ienfies
Heermell & S 9 WR Srar fhel il wwen # fgad Avgyl & S9 o
TR AR T BRI 31T U ufiadl & 31| I8 g ArL 8 S fasia #
fafde o= A o |
4—T— TI9 o0 RBR BT - H Pig e s faeme & M e s
AT IHD! IMIHT BT @ 98 fosdl 0 F7y faIlRaa s xS TS 3l qrTfyeReT B faret
AT ST g INAAT TG Ui B9 dTed ol A1 fawy &1 foig & fory 1 IR (reference)
afe Sienfire e &1 v S fawdi % & g &1, S yord orRgE H Sfeafad
g, a1 {6l =/ =urarery @1 ok afe g8 vy verd srerar fg<dia o=l &
SfeaRad &1 a1 S fosll <IrfereRer &1 |iT dadl 2
g gfcay I8 ¢ & <19 fars 6 O fawa 9 wag 8 o fgdig srggan
# ffds 81 3R ST U A1 9 31fdd ARl R UNTd U B §Hrar 7 8l
I T WRBR, I 98 ST T, S 3 RTAd Bl ffAfae dR Ah
%l}z
1SR IS AT . 23, 1957 B ORI 3 GRT YR |
2 IR TR AT F. 1, 1957 BT ORT 4 §RT €RT 4—F H 4—< T SirSl T |
{[gad uT=ia Sl SISl &1 Uae, |9 1947 S0 =T 5—4%}
a—— (1) T US SiEfid e § g I A1 e dHeR fRrrr wfrdor o @
NRITYHAT
o 8 aafes Rieradl 9 Iga 81 arel fadrel & & & forg g ar
fde Rrerad gfaamoer afafy 8|
(2) Rrema gfadyer affa e IR FHERI 9 ReR @ § aesl |
foree) gl |

(3) Rreraa ufadyer afffa @& sreger &1 @9 FAed 3 IR FHGRI # A
AHfId wU H AP d9 IPHIEH 4 fhar STRAT |
(4) Rrerad ufodmer |fifa & Gl & Go d@n B 9 i T8 Bl
W I8 b e Rema gfodwe afdfs § 1 9ew@ €

JANT Uh Afeell dad eFf1 IR Ife aewdl @ dw=m a1 9 fde &
AfEell Ael B AT H JUINIS W9 H ghg DI ST Gl |

(5) 39 aRT H B 919 & B0 g I, Ribraa uiaamor Jffy & Ted
A PHOR & SN A9 & Fdy ¥ &eifie fqarg &1 39 faf e & Sudyl
% A o™ & MBR W HIg UNTG 8! TSI |
(6) Rraraa ufadryer Afifa sroh HRiafRal & I ueTdR gRT a1 SHd
IR 9 faRad amaed @1 wifid W T 9 & iR 1 IR Fai |

7) T HHAR S Rrera ufadmer 9fifa @ e @ afa @,
Rreraa gfaamo affa & Rt @ feg FOs o oifia s Fa 8k
e WA i @ Uil @1 daRg | Ud A @ Wiay, 9@l uerT
BT 3R ST FHGR BT - fafea &1 v ufey Form ()4
1— STRIETS ARTH HE@T 24 9§ 2015 B GRT 4 FRT AT |
Ega u=ir Siiefie sRTel &1 Udae, | 1947 $0) =T 5—4%}

5— (1) 919 @I 3 fdars, S @RT 4—< s & 3efi= vl & ford ferei ooty eieft
AT 7 8, fH e &) IRy ST @ ey H 1T SE & g @ HeY H eriad ¥ o
I B3 Bl Al I WBR BT AHR N1 e g8 (ol FHaell dRarg H Al sern & wwew

B BT ARHR I

qad
Gl

SERT &1 A a1 O W B AT 59 ey § g urRfH-us & MR uR
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THEY X IR S SUNT H 99 IHY bls 3enfie fadare Suferd 81 sremar =
21| 3UdTE I8 © [ 5T IWBR 349 a1d I G 8 fb—

(1) 39 ST #H, fSID] 39 TSR FHIMT HIAT B, ST S BT =0T AT B
BT &, R TR &1 9 ST a1 Serh & g # grr &, Rt ar e fofa
FRA P forg AT gor Sfiefie fadre S 81 ©; 3iR

{***}2

(2) ol w1 & forl |iU g Siefe faare & fAaRvi vl & eRor 39
SERT # RTAPT 39 THR AT BT & I1 a1 U8 I & S UBR BT g o=
BT AT 90 vy € e aRor gaae aRRefy # SHe ST 89 @ Sfd
®T A ITAT P ST Fbell B |

(2) 519 SUERT (1) & 3refie ol Aaell SRaET # ol s Ser &1 e
FR ol S, A1 S 39 Uae & o oy gu ol U9 oty & fder S °en &
JfaRa, forra <gaven gwa i U & sreer a1 oy  wed: @ 18 81 (9
SEN W AT IS Y H IF USRI AN 84, 9 USR 9 R 0 SEnr A
SUNT WY W AT SHb Hee H AN B ®, O o e o forr wdiar g
et fdare ST gar o |

b—d—— (1) ST9 BIZ MRS SHET ORI 4—< & &N fadl el qrTfYEReT P
ITITIAROT DI [AT S a1 9T WRBR, IS & YbR Ud SN IR 3feqar faery <z
IGd B N1 R SHS 7070 & FRATT YHTd BT &A1 & 8U 31Aal Ifa STST
T @, o waa: Uaiae oienfiie dvemell R uHE gsar @, Ik Sue
faemR & QAT BRAT RIS B, A1 Sad o)1 H B AT 9 & s gy AT de
Rl BT U IRITEHR Hefed B Fahall © ogd d U afdd, o 13
R AHIE AN, Iehel BT |

2) SUIRT (1) ® B T TIRRAT BT BISHR SN TdH TAAGIOT & Hee,
3R T, 9@ gRT SeEfe STTel &) Jdrs 3R FARART # SrgaRei ufdsar,

foia & UM, 39 URWPR dT sd] dri~did 3 g 9 IRfH & I9

Iug 3MaeId RadHl Afed 39 aRT & 39 Hefed =arnfiraxer iR R 86 |
SETST BT ARES
5—g—— (1) 519 P 3MENfTd IATST AT 81 31qdT SHd! ATAHT & fyofy eI
HifeTd 3R AOIGR 99 ST &l wegve ol & forg aififee & &) (arbitration)
UHAG & A J &RT 4—¢ & A Bl s =ITAarerd 1qdr ArnfIasor &l for weTyde

SITST JfAfaY & 9 gd 99 folRad avR (agreement) oxa #eawel ol & <dfor o

i it Wad § a1 I8 ifew (reference) U afad sirar afdwdl a1
(Rra® Tvavid $T9 =ITITerd 311l ~IITRIGRY & GoriA SfSdRl T §) #egwer
JNUAT AR & ®Y H BN Sl HegRey vty ar=lt v # SfealRaa &

1. IR yew AfRfTEE . 1, 1957 & 5 (1) FRT UfoRenfua |
2. SaR U JMRAFTH .1, 1957 @ 9T 5 (2) @Il T &R wre ()@ wWvs (2) &
w9 # g G fear |

{Fgaa u=ir el swrel &1 Uae, |+ 1947 S0 ERT 57471}
(2) STERT (1) # Srfifee AeRerar vl SRR U ©T H BT ToI1 Vg AT 10,1940

g vl gRT Ul AT & sRERa g S M @ S |
(3) FeTReIAl W PR & Uh—Udh Ui g ARPR, THEd Al

STTBTNT TAT A9 BT DI JYATRT BT SIRA d2AT ¥ AR Wi ufd & g

BF dicg i & HioR, S RPN o H YHIrd Hfy |

(4) FeTReT IFAAT HERY—ITT TS I B BT qAT JATRITT A=y 3rerar
Hell gRT ERERT AeaRey Aol 99 WRPR & UM IR Bl |

(5) amfAge Vae, 1940 B BIS I 910 39 ORI & 3N Hedw 07y W AN A
BT |

5—T—— (1) 39 Al & 319 I8d gU, I 39 WW ¥ 41U ST, arel, s =imaTerat
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Brg Al AR, S TS 1UdT =rATaer Vit ufsar (procedure) &

JTERVT PN FORY FezRey Jf2AaT 519 ARSI JAAaT ATATABRYT I G |

TAT ATATRIBROT BT
yfear  qdm SHe
PR

(2) 59 AT JAUAT ATATAGIOT BT DIy USRI IffTHRT
faermr= srerar Jmeifehd NI TS &) Ok & YA 3 Sfud Aifed € 39 &
ueard, fedl Ul ERem (establishment) §RT R v—[efe § Uaer @R

FhdT & R & srrer gwg @l |

(3) UAF dIS, S ATed qAT ARGl Bl F=ferRad fawll & tae < 5, 1908

g ¥ fdl gehad BT IeTor BRa G 81 AMBR UK BRI Sl Hle 3B
fafaet urfioR, 1908 & orefi= el Srarh =marery # fAfed &4 €, gon

(@) Tl =afdd &1 SRR UTa HRAT T IW WU AT PR 31erar ufar sferar

Y Tl UPR SHBT URIETIT BT,

(@) ol doT WA avgall  (material objects) BT YT HRA AT I° IR HIA

DT YT BT,
() aTfEEt & u¥IerT & fofy HHeE SR BT,

(@) fdl ST & ArIg WUl s1dr fdl awg @1, e Jeid Jeiie 41 &,
FRIeToT BT, T

(®) o= W fawy, ot g fg oI,

Ter e f 519 =TTy, STraT <TATGRYT gIRT &l T YD ofid
AT AT SISTT Ul BIS Bl GRT 193 TAT 228 & YAl @ 37 H =ATRS

FrarEl (judicial proceeding) s SIRAT |

Ve AT 45, 1860

{[gad ur=ia Sl SISl &1 Uae, |9 1947 S0 a1 59}

{(4) s —oTer™ 3T AfTERET gRT AU MW URdS UdIe, SR QT
I G FHeT Py MU FHSia &1 e wfde ufdgar wfedn, 1908 @ emawr
21 & i Rifde =mrea & ameen ik @ & fAwes & forv srfdrafora
gfdar & SR faar ST |

(5) ueReIfa, $TH =TaTery 3rerar ARHRT fvil TaTe, e AT FHSI
Bl ARBHIRAT W= arer foelt Rifde <ammery &1 arRfIT w3k v Rifaa
R SN UdTe, 3MMeel IT HHSIA &I ey U HT 98 SHd gRT uIRkd
Eﬁﬁ%ﬁﬁl}
58— (1) BIS FHSIC BN fbdl Al T o Dl HIT Apall &

PR
IR @ FRIETT FR AHdR O 98 fF=l R & MR W ienfirs
SIS Y GEId |ASIAT 1 3fefal $9 S & orvid U+ ol o
P B YR B S [ Aaeds FH § AR SUdH gAIeHl b foy
[HSIAT AfTBRY BT I8 IAfBR BT SN fh Bre amw Rifder URfoR, 1908
& Iid ol (documents) ®I U FHI URIT B B v H B
A =rTera # fAfed 8 2

2) B FHeiar rferr faely Y faemm sierar smeifed s @ ST™
A @ Ao A Sfad (reasonable) AR <9 & wwErq faRl WY WRenm gRT
reTRia fHdl J—eIfe 3§ waer o A © |

1— JcRRgvS IIfAFRY GRaT 24 99 2015 BT URT 5 §RT Id:efud |

THsiar Sf¥rer @T

Hga u=ir i sRTel &1 Udae, | 1947 $0) [IRT 556
5—S—— 39 AAH & e g9 MU gl & FedfiF REd 8¢ (Bl @ @ v

IR AT 5H T Al ARTEHR0T & FHel [l SRael &1 a7
qAT AR, S IR AT TSR], Sl 1 =0 81, B If AfdR
BT g8 sragiRa #) b fdaa grT &R e ok fda dMr d& sk
e gfteel & o=, Ife IS 2, var &g o fBar S deon S Sugad
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o & AT T Qe 37 &7 MG R BFT T U &, g U &l
AfAPR T dTel AfIT ERT I50 THR B Y94 fy S IR AR
B IHRIT B AT TR fby ST BT (]
o— (1) 5/ @1$ A el srer Gl 5/ <ATATerd Sl wie—ff gor 99 W A

JrTfreRer & g fyofaed 49 S a1 98 S9 W fudr & e drare S dTell Tl
AT AR IFD TG TR IR MY T TRBR S I Ga— 0 uRga

BT |

(2) 519 =IMITTT 3NAAT SATATNBRYT BT Go—vig ferRaa g ik 89 «)

oI SN & TR 81 |

{o—>) fodr 7ol & Jargfdd a1 yegfa | qRud siEifis
TS & G0 H Fagied a1 ue=gfa Bl TR B BT SR HolgR Pl
U el ok wrdl W, Ife Big 8, R de—fAoly < arer wrfererd sfera
AHEl, 98T BRA BT AT A Bl U o1 A fau wim @ o
AAfIT A1 USGfd & IO AWl B RN &1 UerJaR ®Is god
Tug o1 aftferd ®, feer feam S ddar ® ().

(3) SR (4) & IuFEl & FAF BT Y UAD TS R qem
5T AT AT SATATBROT BT AR IR TR & U Ugar] &
fad & fior =N A |yl e S, 9 50 SRR Sfd |@ws |
{(@) SUURT (3) @ AT 51 =TT I AMAMIHRT & Ga—fo7 & yapre
@ gd, Il 5T TR Pl I8 I 8 fF —

(@) oo wifeerT =1 {6l uer &1 997 Jgfed SR & 916 o @ oy
ST &7 ¥ THR I far 7 A

(@) B3 ve vl o= T HIRT | 16T el < BT oA, AT

(1) BIE VAT AT SR HE@yYl HRA T AT A1 A H M g,
S R doRal aRAA & g I, S §Hg 99 yaHeig fiar R oo, ge
D THEGRI H T AT I SHS gRT UL 7 fBar A1 Faer o ar

(@) vafaoig | sienfie wfsa § faeT usd &1 T=a=T §; a1
IR YT JFFAIH AT 1,1957 ©RT 6 E§RT &R 56 H 5—S. TP Sire! TS |
IR UY I AT 34, 1978 URT 6 §RT 4 ERT UferRenfid |
(g Ui Sl SISl &1 Ude, |9 1947 S0 fIRT 6}
(S) UMY | LR A7 5T B 3MfNE 2rawen R Ufhad 991d e &
JRTAAT B, AT
(@) dafotg | AmiTe < & Rigrar § @afded 89 @ G e € A

(®) dafvig |§ = fAuia @ foy e &= amal &1 sraumror
el B3 € IT ST81 a8 U bl A1¥el BT JAERY Rl &, Sl < FORREE &
fore fafde 7 far a1 & ik W Ama & fAfde 53 T AWl & srauRe
R YHTg STel {991 gere 81 fham ST ahar ©; A1

(&) dafrofa g siAfRad @ % S9 o] =81 fhar o waar ©; a1

(1) dafoia &1 erdudr SHd <@ W & Udbe 'l 8 ol 98 uell &l
gdrs BT gfdagad faAR o P UgA SfWfIRad by S drel PIRON 9,
gafoi & e Tfeik & o gAfdered g o) @ad & ik 98
WAGR gAfdTR & I=arq T Ao I AR & U URJd ST AR
TR WRER 39 Gafvig o IueRm (3) § <1 78 iy I gl & (}.

(5) T 6—% & SUTHE & M @A gY SUWRT (3) b T USRI
oy Qifvdd BT IR 9 WR il WY =marera | fol o Afa @ smufca =
B ST FDHIT |

(6) 5T =TT, RAEGROT AT AR, W@d: AT MTS A NG
Y ver gRT U3 Ay oM wR do—faviy @ fasfy Y foaftas srerar worr
DI 7Yy BT ar fdl ot maHRees Ffe e1rar 9% & BRI g8 fH Tera
Bl Ed PR Fhal & o SUYdd JHR I BIg Tl Slb B S ol AT DI
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Th Ui ST WRAR & URT Ao SIRA 9T Uaf=oig & Yhie= IRl 31
fafrd & Sy sawad uRadal dfed $9 WR AR 81 |

6—b— (1) DI W Fafvia (e sraia Feazer fofa Y ®) oRT 6 TafoRy BT o
% I IFB B & faie | A 9 R 8 WR Y- 81 SIRA,

foreg uftrerer a8 & % 9t 50 SRR &1 3@ # (g sterar sy
P 3f—IIRT AT ATHINTG IR UR THTT STl dTel ATduld BRI & )1
FAUl GAfR srerar IHd BN 3fET Bl HrAfftad HRAT R | 8 Al 9
WRER TRBN Tore ¥ st yamiig o= giitd #= Aol § & dafoi
SWYFd A & @1 @y d1d S W) gadig (enforceable) &l 81T

IR uftaer 7' W1 & f AeRer—fvig 9 A yad+g 7 89T 519 ey
f a8 wuc WfY, arar serar ffear @uceE (collusion, fraud or mis
representation) & 3R TR & 7 3ferar ura fowar 137 2 |

IR Uew IR |, 23, 1957 @ GRT 4 gRT wfoRenfid |

TR YR I e 3 99 1991 R ufreenfia |
{Egaa u=i Sfiefiies SRSl &1 Udae, 9+ 1947 $0) TR 6677}

(2) ST@ SUERT (1) & UM Ufag=Id  (proviso) & 3rfiF fasdt uiw foofy
@ TR H BI3 GV B O A TR IREGR GRT 6 B A gafaoly & gares
% i 9 9« faT & WioR dafoia &I sRdigd sferar uResd &-d §Y US T=l
SRI &) AHAT § qAT UUH USRS Ifa¥R W IS @ Ud Ui Afed dafoly &
gf o fE Aved & e R |

(3) 919 SUERT (2) & ol &1 TS AT §RT SRAGA Al UREpd Pls
W gt s U Avsd & 9Hd @l O 1 T Aesd W S¥Ha 7 S
@ e u=g fo7 a8 9 W, 98 Y gadHg 81 SRR SR o9
SUERT (1) & UIH URde & Fel= 91907 & IR SUERT (2) & e Big ATl
@ TE B A SR (2) # ififee A9 feT @ em@fy dia ' 9iM & uvErq
gafola yad-ia g |

(4) Jafofa @I yaaaiadr & SR | IUERT (1) T7 (3) & Sud=li &
FIIF Ed g UAvR U feHie I Siftad BRI Sl S9H [Mfde @ S g
59 w3 A fidie Afde 9 81 99 dafln sw Raie v srifad @rm o9
TR SULRT (1) 1dT IUHRT (3) & N I8 Yad=d & S | J4

6—T—— (1) FHSAT HrIfafRdl & SRE & = <o § "fers iR TS B rdarear
AR § BRR gRT fhar 11 ®Is W1 AueRy, e SuaRT (4) 3 <1 g8 ekl 91 a1 Fver
B, IR B Jell TR THHN BT,
g ufoery o2 2 o5 afk 09 Fuer & S9a ar] & @ 318 oy 7 <) g8
g1, @ 98 fuerT uoies @ fafYr & U ardt @ R 2|

(2) SUIRT (1) ¥ SfectRad MUSRT 8 S & 9= qRd 8l FueN & be
AT IH W DI ANE &F 9 IHir MR & U faa A @ fuer @
USRI (registratin) & foTg UrRMT—93 § &1 7 |

@) SWERT (2) & T Gofigd &1 gfa-ua U B R el
ANAHRN, 3fraT o WRHR gRT vaed st @1 W e wifdesry a1 ar (1)
e AT | FUeR @1 USiigg &3, A1 (2) Al 98 FrTioTd =™ IR g91d STerd
qrel Fraolfd BRONT F, 1qdT 59 HRU fb fUeRT Puc wfd, eiRar, sferar
fReaTaee™ & MR W g1 & MUeR &1 Uofigg &A1 3 uygad (inexpedient)
JHSIAT & AT 98 S Uolldg B | §7hR B ST |

(4) S/ IYURT (1) @ N SR &1 Uofiom dfigd ax fear 7 &1 aF 79 a8
39 AT & T TEhHNI 7 I8 ST |

6—T—— PIs ¥l ORI YoraeT: U a9 T 3ferar VAT TR Al & ford sm rITer,
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ST, S fafdse 81 srffeaa <& ARARERET sfer
HearRer P FAoly der g ufcrem @8 2
fh v AR FHI-TTT ) v @1 wraifeata IqB praifar
DI AT 9T Fhell & Ifq TE VAT BT AT AL |
1SR IS ARIH . 1, 1957 B URT 4 RT UfeRenfiq |
23TIHR BT GRT 8 ERT IRT 6—F ¥ 6-T qP JgrAl T |
Ega u=ir Siiefiie TSl &1 Udae, 9 1947 $0) [ERT 696}
3R uftrewr a7 W € & 919 T WReR Wa: rar ok b smag
Pl et & URi-—T3 W I8 99s! & g 81 gad @ 9g 9 99 aRRefo
# 5 WR 98 STRRA off ARa uRadd ol €, A1 o IRBR YT Sfid B
@ T o 98 Sfad a9 vt @ sraifafa o safy & 8w A
=
6—HT—— Tl ¥ 519 =TTy S1ordT STATAGROT & FHT Hraaradr FRIaRAT BT MR
9 e WR IR™ g8 Fel SR, o W srrer fofamef S8 9o T 81 qon s wwia
T U eRiarRat S feA e B gHr w9 o, R ) ORT 6% &
T Tafei gad=ig Brdr B |
6—s—— (1) foreft 0 fenfire s @ fawg # ) Awsiar srfdery Rt >

JferaT 918 & AT TSI Heel fh FHriare), sterar fhRN s e srerat
RGO & TR fhdl FrRiaE &, faarei| 89 @ SRE § @18 i
KEICl
Aferd—

JraRada g
Bl fawa &, Uil HRIaE & UR™ & dobla 4d
HOIGRI R AN el &l Wi ¥ U SIS 9 AHg Auigyl & f8dl & Ufdae dig
ORac T HAT | 3fEr

@) 3e 9 99g (B SAGER & o I sHTs 9 AWg [hel
AOIGR BT IRERETN §RT A7 3 {hdl bR & feq sferar war Jaa (dischare)
T B,

farg 9 g9 & 99 {6 vdeed S9 UeR @, e and dRiare! f[TaReE
g1, forRad w7 & wee orgafa =1 fier g &1,

(2) fodt <l srTe @ 9wy # U1 ¥l dRiae! & faaRri= <@
® IRME H W IS W ARG (Al AU W AR W el & IgER,
Hrfordm—

(@) SIS ¥ 3RTEE el vy # U0 Sriare] oTRAT B ¥ dohled Jd Aoy W
SN aT @ wrat # uRadE dR |Adhdr 8, 3t

(@) TS W g Bl W gaER & M S9 A9y & RGN §RT AT
3 fordll UBR | HaT Jad qal Sfed R AHT & |

fog ufteer I8 & f& U @iz W Aolgy 9 db WdT o efE
RERT A [HARRT, 59 96 6 S/ b A & Aciqdl 9 < & S g aen
Ao gRT 9 WS Bl s T9el Aiferd gRT {6y T S & gAeT &
for FRiaE faarei= €1, ve uefF-u3 7 < & 9 |

(3) SUERT (2) # sl a1 & Bt gU T BIS N "ferad il s @&
T § foorReE RN eridel @ SRE H U I 9 9We el IRféd
H9IGR (protected workman) & faog —

(@) VA FrIaEr & URAT A SIF gd VA WRIET AR W AR B dTell WaT @
Tl H, 9@ fBdl & Ulagdl, URddT ®I, 3ferar

(@) T SR ASIeRy B IRER AT I [l UBR ¥ IUS T IR

AT IHW DR DI, BRIATE] Te1 BT Od T (b IH UMTHR DI STes et

HRIATE faemRme= 8 faled < g urd 9 8 S |

{Fgaa ur=ira sienfiies swrel & Uae, |+ 1947 S0
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WEIHU—5d IUERT & JAoHl & [fd e wRenr &
TR H ORI "oigR” (protected workman) ¥ @Td €, UNT ASTGR
S S R W OHg IRes ¢S AfIE @ RSN ' SR g9
Frg H 99 g Ml & IR 39 YR A= 8 |

(4) U¥s M H I AGGY @l W&, Sl SWERT (3) &
wareHl & T )i qeqR affrerd fed SR, gd ged qereRl
DI AT B Th Glrerd H 3ffehT 7 B8R fbg HH A A I8 AT UiE
grfl ok SIf¥aIfe Ta |1 B8Rl o Swad v & [
WHR A ¥ dag A= g gfet # af «18 & a-fea AorgR
% AR @1 =Ewen & e A dur A, e IgER 9 g SRA
TJoIT RIETT ARl & e # SIfsnd B, 7199 941 |l 7 |

(5) <9 B AP STRT (2) & Ufddwd & T drs,
ST T RGO & RT3 §RT BT Tg BRI Bl Wi &
fau -3 @ O SRe UPeR sfdad U URE-H @l
JAT—H9T ATEAT A GAalg BN AR AGATIS U AT ITRA YT,

9 a8 Sfua awsr|

6—d—— oI Thel SIH <A 31a] <ATATEIHRT & FHeT BRIl sriaar & frawere i
P fIaR BT | DI AIfeTd URT 6—S— & SUGE] BT Sooied HY a9 U Jar anfE @ ufraeeit
7
Ioce I g&T BIg |l AOIGR I 579 AT AT ATMAGRT & U OIRAl uRae= & waier &
oot & fafie fagw

e | W) <2 81, faRed w9 & gRare IRqd &R |ahdT @ T 39 gRarg @ it
R $TH RTITerd AT RSO, SRAT 91 T2 81, I9 URaig W 39 JaR
frarR o AF1 {6 98 59 i & srfe Sua ura sifafese srerar
IqD FAET [TAREN SHTST &1 T7 98 AT Yd-vig I TRBR & I
TR BT 3R 39 I B ISy S9 W AggAR Al B |
6—8—— {(1) T8 PR fRad ey g1 IaH IfeatRad HRN ¥, oo HriaRal
fooell SRIAET & — B B BT
JARPR
() Y S =Ty | AT of Ml § iR S fARaRomet fad
T STF AT AT f¥dl TATfdRoT B FHIHT B Fdhall g

(@) o <IrfeRe | a9 o dhal 2 3R S fawomef

forefl 3 <ITITfrReT B AT AfE SHTST S1H <TTT By AfBTRar H

B Ol ST AT B HBIMAT B Fhdl § AR a8 S <qrrerd A1

ITITRRROT, DY BRIaE $6 UHR FHIAT HI o7, HHTH0T s H

SfeaRad fdl TRy Ao & el k8d gu a1 oI 1 R 9 a1 39

RO O R FRAE $9 USR GHIAG B T8 off, HRIarEl wR

BT & |1

(2) SUaRT (1) & Iud"l R 991 Ufddma vHa STot, i W

ARG A T AR 7 IH 39 UHR WA far &1, ar awn

6—T 3MAAT 6—S. B I U FHeT AR fHft HrdarEr o1 =

FRIARA & FRART & ol I AR gRT RGN Tole § fasmnfia

R W prafRAE & o fAfde sm =mmeal & 9 fa=ft &

BT B Ahd! & qAT $H Ry, O 39 YR driars] Galad

P T B, S ARaRd B |

SR U AR =T 34, 1978 BT GRT 5 FRT UfaRenfud |
Egaa u=ir Siiefie sRTel &1 Udae, | 1947 0] [&RT 651—631)
6—oi—— {(1) v1a fHedl wiferd RT 9T 6-319 6—7 & SUa=ll & fF, wifts  gwr w
Jerar fhdT fFuer sierar ya—Fviy & 31eflH, 3ferar 39 Uae & e FIgad a1 eerifn &) axgeh
I, ARFREE 9. 1, wefed ga—faoiae

T MY ARG IATHRoT gRT Sk U<y Sienfi® 1957
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SRTST (HEEA IR UaIol Sua A9, 1956 & U™ ¥ Y4 & T
G0 & e, PIg GARIRT B0 ASIgR BT <7 &1, 5 agell & o= Bl
T P AT T B Y AIGR od WRHR & UIRT IR BT agell & forg
RT3 T FHdT & AR AR I ARPR BT G 8 o [ VAl BI
FARIRT < € Tl 50 AR IH G-I BT YAV—I5 Feldes bl @ <ifl, A
I S UBR TG PR DI HIRIAR! B, A9 b 98 AN BT b1
Eﬂ}

(2) ST9 DI AR AfeTd | BIS VAT o U T FRTHRT 21 S

gARIRT & BT H AThfeTd 8 Fahal 8 Al U G9RIR, ST o & SER WR
TPy B, B gl & FfF REd g, Sl 39 Wy H 39 ARRE & =
TR IR, U¥ 5T IR K1, O 59 AR 59 d9g H [fde
JFETRT T SIRAN AT 59 YBR AR g=IRT I AT | agell a1 SR,
T Saven SuaRT (1) § @ TS 2|

3) fHdY M AT @GR BT M B B YA | SH <A,
gfe a8 Sfaa wwe, FId A § U ongad Figad o, Sl Ul A1 ol
TN, Sl AP Bl, 59 R & FHE AT UK HRIT AT 57 R
YT B ARAT TR AT AMS Bl 3 IRRART R IR &1 & q9arq 39
RIRT T IFETROT BT |

6—s—(1) SUERT (2) AT (3) & &M I8 B (¥l SIEND SIS & wadl o1 wlififde
TeT fpd) IS, &9 ~ATeIy, 31qdT ARG & wdel foad dfy o ufaf~foe or
JH |
2 fo I8 & wHg faREE SRaR &1 o5 W U 9@id Rl
gfafenfRa 987 & 9am 9on ) oM |URTe JE] SITYeRe b qHeT
PRIATE W Feg Pls T8 a9 db ddldd gRT U=en¥id 7 81 FH, 59 ddb a8
ORI TeT P, TAT M AT 37qdT FRTMABRT B YSTHIT AR RT BT, ol 6
S I, AR 7 UT PR of |
{(3) fodlt gf s &1 B AHR d9 dF BN 9 &1 gl &< Yae e
& Ty a1 81T o9 & 6 3o ¢S IFma Uae, 1926 & Sfeil 16,1926
Jae @I AT g8 &I a9 7 81 T 8, GA7 1T b B Fadrd & (o
RReE 7 o &
fob=g ufciamer a8 & f YT & B Bevae &1 BIg AfRDdrR A
gfe=l & sref=, o fFeiRa e S, feedt 9er @1 ufafrea o) o 212

B cumen #
6—1— (1) aRT 6—<T ¥ 6—< (RNr¥ aMT AfFferd ) d@ a1 gRRI— BIE B AT
BT AT BT ()
I e HT R RTEH JarT delwex A9 H S9dT 504
HH AolgR gad 2 8l 3remar
1. 3R Ua¥ ARRM FAT 23, 1957 BT GRT 5 §RT Ufreefid |
29T BT ORI 6 FRT TR |
{Fgaa uir el swrel &1 Uae, |+ 1947 S0 {ERT 657631}
(@) 39 3Mrenfire el R S Ay A9y H BRI dxell & 1ear oiet
afeR™ w9 ST BaT 8, AR T8l 8 |
(2) afe I8 gz So fb dig A Menfire wxem A € 3rerar a8 Afaxm
®Y ¥ B BT & O 39 Gy H g IRBR B i sfeaq 2|

TETHRU— 30 GRT H dAT &RT 6—<, 6 AR 6—S § g "3l
e ¥ aread g—

(1) HaedsT Vae, 1948 &) ORT 2 & @< (TA) H gRwIiT Bae), arerar Vg TR 63,194

(2) WTS=T Vae, 1952 B URT 2 & WU (W) H ulRqIfYa #g4 (@m),
arerar
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(3) I ofeR Ve, 1951 &I URT 2 & WUe (Th) § uR9IT wire e |

6—c—— (1) 51 P IS AGIGR (URATI AT MMBRAD FoIgR | BT W @
LN
=), e A ienfire d=en o SuRerfa Amdet & 8 iR RSraw Arfers URIPR &1 RBR

B JAFAT H HH F HH UH 99 B AR AT U B B, FHGE W
R A1 S A1ferd gRT 99 # UsH dTel AT<Rd BT BT BIS B S
v oAl & fod, s 98 39 9eR dmdl W g, Ufaex e
SIRATT S /83 & ¥« Afed 99 99 el 94 & =g ufoerd &
FHAGET BT, S I < BIAT Al 98 HHa=<] U= - g3l B

fp=g dftterer I8 & % wEM1 31 sm@fd # & f 7orR @1 <7 ufdaw
tarferd o & a1ffra &1 721 8T |

(2) SwaRT (1) ufdes # fed 919 & 8 gU ), afe el +f
IRE e D 3rafy H HE worgy Yarferd faA & ifde @ srafyr @ ford
NfARTAG: 3reraT AfRM: HTHEAG TR IR T YA Uarfera fas &) emafy &
qeETq B BHG<] Udh FWIE AT 3MH B 8l Al 9 Aolgy PI, 4 qdb
5 SHa SR #ferd & d= DI ARG FRR T 3N 81, Igaad b
e AT I 3G o drig<) » [fHd Suawr (1) # fAfde w9
gfiex fear SIRE:

g uftee ¥8 € fb 59 SUERT & e U+ drel fbddl Al o
=iy Y #iferep & ford g 9y B8R b prga—<l & yd Udrelis fa= &
FAMT & U9ar ORT 6—¢ H Sfodgd SUGEl & AR fhdl 1 w9
AR BT B PR T AR T T8 VAT B A brEE<] b A G
IRE HeHl H AolgR Bl A gonm ufiex wedl & Mfid A S ara
g # | qorRT far S Fa |

WEHU— IR AoigR” A acqd & QAT Hoigy. i fopedt
ety wwn & Rl 99 AvGR @ WM W Eer 9 G @l
SuRAfY MEell § &Sl 8, Fgad gom &1, fhg 39 9} & W &
M 9 gfaReIi #Sigr 9 AFT ST Afe IAT S AT H U a9 &l

TR WAl B T B |

6—0—— 39 91d & Bid gU W, fdb bl aielfies wRem & #ofgR TAd AAD BT B
PTHI] WR W Sl G 8, YD Hlfeld BT I8 Do BN [ 98 IR 6—3 &1 b a8
AR DI SuRerfay AMTEet

SM W 6—C b & YAl @ AT YR AMEell YaRd T 89 Auigl & <
o, S 9= B @ gl § Ff¥ed 99y R GRT H B BT B ford
SURerd 8f, S SURAFY A H SIS BRI &l IaLRAT B |

e uT=ia Sl SISl &1 Uae, |9 1947 S0 fomr 651657}
6—S——PbIs W I8 HAolgR, O BAE= W & &, UfIdx I &7 B A H AR
ISR T BT R B SfRHT 7 B

(1) afe a8 S WRem ¥, S8 98 el WR V&l 8, dhidd B
SR 7 X A I AlfeTd & I TR, T a1 39 |l 9 = Al
T A H Red gl AT H VAT ddfodd B PRI  SBR IR o
e J1ferd & AQrgaR Al ARy HRIear Jerar g 31g9d ! JAUem 9 8l
3T S I9 AOIgR g1 faan o waar @, fog ufvery I8 8 fF S9 Ao
B 3 dbfoqd B H I8l da- AT 9 Wi AHRId: S Her 8T,

(2) afe a8 REd 7 R A= & & 89Sl § $F 9 BF 39 § Udh IR
TR # B bR @ ford SuRerd T @,

(3) afe VAT prHa=<! HT & BT 3 9RT 3 HolgRl §RT Bl 5 gsard
3ferar e & el & werawd & |

6— o—— Bl ST H Fgaa fdl AworgR @1, St {6l Aifores & TR B B A @@ B

19/69



UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

FAAT H Uh q¥ T 3fTaRd HaT DR bl B, AT G d9 qb Bel T8l ufeer
P SIRAN S d6 -
(@) F9® B TH 7 @ faRed Aifcw, ad sell & RO
SfeaRaa 81, 7 < &1 T 81 dor Aifcd @ J@afy 7 axfia 81 T 8, 3edr
AorgR BT VAl Aifew & Suae # Aifed @ Safy &1 99w 7 < =y T E,
fog Uit 98 & f& 99 @8 wel ol W9 "R & i\ @
g a1 & e @1 fedie fAfde far <1 g & a1 59 UeR @
qifes anawad = 8RT |
(@) TR @ Bedl & W ufdax 7 < fam wam g S 9ar &
TAF 9§ & 6 A A IRF AT & o uE 3T & oNd da9 & aHde
&1, T
(M) T WRAR W g S @ Aifed arfear aR TR 8
6—UT—— YRT 6—¢ H {3 a1 & BId Y I Big 1 AGIGR S &RT I e ¥ g
% T Bad g R RIBY U BT MG 7 BT b I AR Bl worgRt B e ¥, i
T AT Yg=Ih I, e SRR & HoRawy, e 9 yad-aer vdh FHIf &, feiy aravemy
et | SR AfeTdh Bl FHIHT BT 147 8-
febeg ufcraer a8 8-
(@) 39 HEHAYT & HoRawd Acigy dI a1 § B3 fae1 9 g7 3,
(@) T FHHU B ITE Holgy IR AN WaT Dl Idl AR gfawl | fas off
YHR HH DR 9 8, T

(M) g8 wiferd R aA™d ST W@ AT Jd= HHId gl 8l
HHAYT & Ufaai & el et o fBH UBR W, AOIgY Bl B3 B B
ST IFDT HaT AfIRM TAT FHHAUT R IERR T 8 D MR R GfaTd

BT RTEUV IGR BT |
{[gad uT=ia Siefiid STel &1 Uae, |9 1947 S0 {1 67—68T)
6—d—— Sig Bl el FwAT & Bl ASIGR &1 S 9RA &l el & 5 T

ANTR® 81, BTl BRI 81 3R I8 IH AT H HOIgRl B [T Iy s F =,
ar AT 30T AT Aolgy & A& 3 Hed H [Hl PR & 4T H ARIROTAT
I Ol BT B Bl B, Ol I AN H F9 | ER H f4ged gom & o
d® & #@ferd W dRUI 99, 52 g8 AMforiRad &, 3 fBfl AoigR &
Bl 7 B Q|

6—— TId B8l ARl BI Bl I TN B, qAT Aol [l @fdd  weh by T Ao
DI 3 U (g BRI BT YR Bl 98 U Af 9, o ([fde @ o, @ gefigha
el {5y T ASIGRl &I I YAFGad & ford 3faaR < e vedl {6y
HGGRI DI, S AU B YANGHR PR A8, I AT B 37Uer e
AT |

6—a—— (1) 6-31 ¥ TP 6— TP &I URRI & I fheft o7 A 61 A 6 70

H, g eraiia gvfsRead sremme (T osd) Vae, 1946 & 1+ gristt R @1 wma
TFe q IR
R 3T 1 &, Pl A[TT a1 B1d gY AT goTar BN, e 20, 1946

fpg ufderg I8 © b 9 M o SIfeaiRad fHAT a1a &1 I8 U91d Yae wear 11 1948
9 91 B fF g fasdt off Ao @1 i U siieR 9 dfta vew, o 9
fafmg a7 Vae, 1948 37eraT de~aiid genRd fb< fasift srermar amsm & =
AT Hifrd & A1 doany fearefia fovl gafavia ererar wfaer & srefig S
SUTE B |

(2) Sl & farvmet vaggRr 9T fear Srar € fF aRT 6-31 | 6-—<
e # SfeaRad o185 W 919 dawg yafera fod o afy & Syl R S
Th U9 F STl gl db S9 fafy § aienfire srrel & fRueH &) wuaven @)
T B, g Aferdl 3R AoiqRl & AIeR AR R &l d@ & S7d1 dedy
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BHT] TAT Bl F Bl, gRT 6—31 A 6— TP d IUIHl d JIJAR JqeRT [
SR (4
of6—a—— (1) =N Sienfires ven # fgaa @18 aafed - TRfE searat qen
ERUCNCIEIRELE]

(@) AT B & Yd A fad & AR Afeid &1 gedial &I Aifesd 37 fam,
ayerar
(@) W s A oM & digg oA & WieR, srerar
(M) W s Aifew | ffde gsara @ fiie @ |@aifid & qd, sterar
(@) o wwsiar fter a1 a9 & |He A9sia @l [P PriaRl &

fIaRIEN= 89 & SRE H dUr U Brdars! & gaEng | 9N fF & SuRNT d,
Ife a8 Afed S eEnfie e I G4fd & S S99 dRIdR! & vy 8, e

(€) T s/ <orTed a1 <R & AHeT bl Brfardl & UR™ |
PR D! FHIG TF & bl ¥, I 98 fdd 9 Melifies e & Fdfa &
ST B BRIATel BT faw g, 3rerar

1SR U< AT . 1, 1957 B ORI 8 GRT URR 6 H 6-5 Th deril T |
2 TR YT AR FR&T 23, 1957 BT ORI 7 §RT URE 6—H A 6-—9 qh gril TV |

{[gad uT=ia Sl STSl &1 Uae, |9 1947 S0 =T 677}
@) T Fd | 99 & BIg FESIAT a1 Ua—{of N § 91 99 FHsiid s1eran
Tg—fof & sr=aiid o1 aTel fhsdl Al WR, STl = &N |

(2) BIg T AfeTH AU AT ASIGR BI—
(@) ERIERE &R & Y4 O & & WIdR S gRIERY @l Aifes & a7, srerar

@) T Aifes e M & dice fag @ Hiax, sreran

(M) G et Aifew o e gRIeR™ & i &1 |FAI & gd, ierdn

@) i) weiar e a1 918 & T wHsid & el BRiaE &
fIaREN= 89 & SRE § dor WAl Briarsl @ A | O i & SWRid a,
afy 98 afdd S9 IS W HefId § S SS9 Hridrel &7 favy g, arerdr

(8) fodt sP—=amarer a1 <ARaERT & el il HRIAE & UR™ A
AR TSB! TG P d BIdd H, A I8 Aolgy S49 SFTs I HaOd © ol I
HRIAE! BT 9T §, srerar
@) T I H S9 DIS FHIar A1 g R 2 O 9 wwsiia e dafioly &
=T ST aTel fhsdl Al R,

ERIERY §RT B WX 3 A 7 DT |

(3) 3 UNT @ T TSdlal AT GRIAIY Bl AlfcH I TIM H AMaegd o
Bl o9 {6 Nenfire e & gRIaRY A1 gsdrd, ol ff g9 81, ufed 9 I I8
21, fooeg Aol U gRIERY A1 gedidl &1 a1, 39 g d Fa wifer o 39
fam T < o feq ssdral a1 gRiaRy =nfyd fhar S|

@) 39 g1 B i ) Y FSATA AT GRIRY & UAd Aifed § Uh
1 femie ffdse fvar S e 9 faF & Hiar Jfe Aifes & IR gsdrd
I gRIIRY |9 fhar S, a1 e gl 9 k8 ORI SR gsdid A1 gRIANY &
forr gt T Aifes = <= grfr|
(5) SUERT (1) ¥ SfeaRaa gedrar @ A fdaal @ Wi FEar gRT U T A
U Ffd 3T Afdadl & & SR, S 39 ey § fAad fey o |
(6) SUERT (2) # SfeaiRaa gRIaRIY @) Aifew WA AT & & SR o g @
oY |

6——— (1) BIs H ST AT GRIGRIY IfAH R IS T8 RT 64 Afafte gearet den

PT ool BRD AR AT SN fhar S rerar S99 fedid & 91 db o ERIERY
XGT O o9 b 99 gSard a7 gRERY |, Sl 91 €90 &1, Fefdd ofenfiis

IS W Bls 9 IR HRAT IRAT B AT I8 (B SH <RI AT ATATIHRT

o g fvig @& fafaa sifafde foar s
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2) fo<ar sfenfires W # fh Ifafs gRIRY & Boawy aiffd &F
TE gedrd A1 faxfl afafdd ssdial & Wekawy =T fhar a1 gRiaR erfafds
- FHESAT ST |
fgaa u=ir sienfiie swrel & Vae, |+ 1947 S0 (&1 6U—64 |
6—9—— PIs Afdd 31T AfFTAT BT fHAT ST AT GRIGRY H, ST 39 1fafds ssarat a1
AAH & Iuag=ll & fAud 81 A7 S IRAT W UR IS fJuRId BRI, WA ERIRE & ford

o TSP TR & ford 3R UhR | B B § 7 HTIAT <, = IR T T SHA
BT e SUTST

3R 9 SHARAT |}

6—%—(1) g_T 69 3R 6—9 & U I IMAMH FAT W AT 8, i
Jienfire faare A w, 1947 @1 aRT 2 & @Wos (b) & SuEve (1) # fAfdse
SEN A O~ ST A Hay @l 8 (fbeg U wRen 7 81, S 41 gdl ghR @) 8l
1 R H $ad ARG w9 § $1d fBar S 81) ok R qdadt aRs w8l
# 3fa ufaerd fiaw &9 9 &4 A9 |l Auigy Hardiford <8 8 |

(2) afe vaT ®IE Ued o1 ® & &= B Mefie dRen A UeR
P B AT T SN B JONIADS T F B AT Sar & o 59 G § Iy
IRGR BT fafreay if<aq g |

6—d—(1) B Alferd, ST fell el wRem & fahdl SueH foell SuBH BT T
(3T=RfdT) B g5 HeAT ArEdl &, N (e 3 971 B BT 3 B FRT @Y ARET
gurdl BT &, D HH U PH e & USel 19U ARBR Bl Gd IS UG PR
% fory fafzd AT | MIET—ux <, R IUSH Pl 98 B B AT BRI
% forT ®RUT BT Scod T ©Y W fHAT SR QiR WY & |y U™
AMACA—UF DI U U AoigRl & Uil & ot fafza Jfq & & e,
uftrer I ® % 39 SURT @ $IS 91 9a, Yoll, TPl e, qrelf @ fAfor &
o a1 o fomior o @& forg wenfud fod SueH W orp e 8

(2) <&t SuaRT (1) @ <f oger @ oy emded—ux A Tar @, gt
ST WRBR VAT 9 @R & Uvar, O g8 SfEad 99l iR A1fed, Joigrl 3iiR
9 UBR g by O H Badg Afaqdl o gadrs &1 Jiaagad fawR o &
ggard Aifeld gRT BT SROT &7 Jndar iR qaiwdr, | oFdT & f2dl 3iR
3T AR T 9Tl BT S H @A 8Y, QMeY §RT 3R W BRoN ¥ e
JfaferRad favam ST, U STg=l & |ahdl € a1 oF | §BR &R ddhdl © 3 0
MY @1 Y T Alfeld 3R ASIGRI Bl Aol SR |

(3) STl SUIRT (1) & A PIF AREA—UF &I AT T 3R IR IRBHR
39 feAle ¥ 919 U1 Saea—ua far Wi, |re fiF @1 srafd & iR Aferar &r
AT ST AT &1 ¥ §HR DI Bl ATQY FH(IT 8l PRl 8, g8l A16 &9 DI Iad
IS B AN IR s, orae oy e fhar war o, Wik d9si S |

(4) SIS <1 AT 9 W SHR B Pl 9T ARBR BT By NG SYLRT
(5) & SUel & SfF Yed gY, SifcH BN iR WA Ul WR IIGRI BRT SR
U 37ee & e ¥ U a¥ & forg ugw 32 |

(6) T WHR WRUT 4§ AT Aiferds a1 fHA A9eR® g1 Ry 1w
JIGT—UF R IUGRT (2) & el ST <1 I &7 F $PR B D 3T 3T BT
gl PR Hhell & AT A bl A1y o & oy fhdr =granfdeRor o
fafde = dad g

yferer I8 2 b 8l 39 SUaRT & IfH Bis ey <gramfdaor o1 fahar

T B, ggt 98 W fader & oAt & I T @ ey & fiar dafaota g

{Fgaa u=i el swrel &1 Uae, |+ 1947 S0 R 69}
(6) STt SUERT (1) & 31l TG & folw @Ig  sMde"—ud IaH ffds

3@y & IR 7 3T S AT S8l 971 I BI TS BT JWIBR IR QAT S,

el SUSH Pl I BRAl g1 PR b QAP I JdY AT SR AR HAIGR
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THd ggd fedl af & oefim & @ 9 & EheR 39 UBR BRI A
SUGH BT g5 el fHar 737 o7 |

(7) 39 91 & Ydadi Sudwil H fHFN 99 @ B9 gy W, Ak T
WHR HT I8 FIE 8 o 6 Iued # e a1 dfad & Jog a1 g4l
UHR P uarad YRR & SR THT HRAT SMaUd & o 98 3M¥ g,
e ¢ ol @ & SUURT (1) & Suew Y :afy & 9 # ary = g, S
ey # fafafdse @ o |

(8) STl fpdl SUGH B IUERT (2) F 3T I7 B DI I & S
T S8l SWERT (3) & 3N 9 I & forg o/ & T wwsll o, 9
TP FOIGR, Sl 59 ORI & e Mg & oY ae"—ua & fafid & S1b g
9 SUGH H ARG &1, IR U T EHaR BN, Sl 3FeaRd |dl & TAD
ol af & AT a1 SHET B AT, S B AR | Afde 7, S9e i uwE
fe7 & ofId 99 & SRTER BRI |

6—9—(1) IfT fHeft aMenfres G & el Sued & IR #, O afog syt @
IR U< ST SRTST (WeieH) S a¥, 1983 & U™ @& Yd AT 999l G a1 &% & IR
gva g1 AT 8, Y WHR B I © P — 3 faeiy Sue
“(®) VA SUGH Hifrd & e F W A suRasa uRRefa & &R |
3TN g% o R B
(@) SUFH & Y AT fhd T @ GGG 8
() W SUGH & I fBd O & qd I9H A ARl @ gAard
& forg a1 SR @ Siad & fofY Maedd USRI 3iR HaN §9RI I@H & forg
T SN B ol SUBH DI YT dTe], BRAT AT &,
(&) IUBH P G: ATe] PR d URVIFRERY HAlleid DI 39 SUGH & F=E H
W:T_Eﬁj'ﬂ;
Al 98 V9 A1feid 3R ASIgRl Bl R o7 & UwEnq SffAfaRad fad
S dTel BRI ¥ TTSle 3§ YoM 3l gRT I8 e & Faal 2 fb SusH
U 979 & AIoR (ST 8eY & oI 0 U A1 | %A &7 A 8) I Qe H
faffde far S, g =re] foar SRem |
(2) W&l BIs Aiferd SUIRT (1) & 3efe & T il ameer o afdq
g1, g8l faftd AT # 98 IR & oy d9Her =mnfaeR o Ffde a)
FHAT & 3R TSI VAT QY UIRd 3R GHhdl ©, Wil I A DI
aRRefot # sfaa ik gfeasda uedia &1 ()

1.39TR U AR =T 26 a9 1983 BT ORI 3 §RT ITAT AT |

{Fgaa u=ir ofiefiie SrTel &1 Udae, 9+ 1947 $0) fam=T 7—9]
7— R AR} BT AHER BT 6 a8 59 fafd & Sy o= fawmr & e
% I U SMEBRI BT AHRIG: ST 9 $HRaT g arel aRT 4 fAfga TR et BT
weHl @1 fiafg & o smeer <ar— fRrerd X
APR

(1) fo T emeer o W uRaaHl afkd e 98 smavas @wsr $Hq
ol # 3R 9 Irafy & oy RHer faaxor s # fear R 8, yaferd YRy
ST fedt o yaferd fau & srfe ueel fean man &1 QiR fash foiae & w9
ool a1 S A B va a1 A1 B0 G arer & SRl ®r A1 R ufaer ar
TSy BT SN fel oenfre faare @ uell a1 <ol H§ Af e wagR
FTIAE! & T g3 &I, AT BT B |

(2) = Ui a1 F9sid &I quiee § A7 I9@ Bl 91T &I S fd
e faare & uell # Ay =l FasR I RaE! & q9g gan 8l {FeiRd
3T 9} MuiRa sm@fd & fod arp ax |
8—— 39 Uae ¥ o1 g3 bl TR 3f<e WR UNE STel fa1 {Risd QI U B BT
WRBR 2 AT fH) IHeR B, oY 99 39 ey #§ fyaR faar &1, AfferR after
BT b a8—
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(1) T aafed & foflg v g gRT I8 oifvard &R § & g8 foell
PN I AT & TP U I < A7 W O] SuRed w4 g8 S
B AT S S9S U B SR e aR # Iad g | W aR A1 91 iR S
U I AT G B Sl {UTIR WRBR 2 AT I9d MUDPRI 59 VI & YAl &
for uTa AT A1 @ S HIAT ST R SavId FHEKd 81 A7 AT 8,
(2) fo=ft aafad @1 39 IR # AER < & a8 fHdt e # 9 <R
IFPT TN of A7 QAT 92T T TAR Al AT aRGAT BT FRIET0r B iR I
T B S R afdd @ wwfcd 8w 1 fedd afed & ffeR # 8 sl
fore (RI50 WRBR )2 T I §HH a1 dTell DR T & Dl AN A & ford
3MITAD ST |
o— IfT BIE Afaa— o7 T
(1) oY ®IS 9 <9 AT DIz Gol o & o) g Bar T 81 g
VAT A <A1 & A7 I A I < & e g 91t @ 3IeT 89 @
IHPT A & AT IH & URT ¢ S[OT AASH & I HIROT &I, AT
(2) <1 el U fRmE, 9, ST, 9T AT SR TS & Rdfael
d S SH g @ adF iR wU 9 U FRAT B, BIs UET 99 <l
RTa®T SR Ieord far 1 2, O S W SREN & G-, Sl 3@y dF
Y TP B AP Bl AT A HT &7 AT Sl &+ f3d S FHhd & |
1R U ARFRM . 1, 1957 B ORT 9 (1) §RT Uferenfia |
2 USRI 3 AT 3R, 1950 FRT (ARae Tawie) & ford ufavenfoe |
3SR TR MfAfTH H. 1, 1957 @ 9T 9 (2) ERT UfoRenfua |
{[gad uT=ia Sl STl &1 Uae, |9 1947 S0 =T 10—119}
10— S9 31 @afdd o1 [T SIEeNT & AFg PIg 94 Q- AT T A Tefd B

BIS AT o BT g [T S1F Al I ATBRI DI AADHR BT {6 b BT SIRBR
M BN W Afdd & o gU 99 A1 &1 83 GI Bl IHGID bR B AU

A Tad Al 4 Ig Wl e b g8 IE FRT By VA T8, FATE a1 gE

XIS SURYIT oY Sl SHd U B A1 Sl 9 AfGR H T |

11— (1) ¥ AfFT & ford ST 39 Vae & gRT Bl GAAT UId Y G THE B D
TE 91 AT B {6 S Vae @ e & UTeld 31qal D Ul dRA & IR A
fetfier § SINT f5U gU il g & ifdRead fBdl Sy aafdd &1 Sad o
T gAY Ddel VAT IS I O WY R WRAR )1 < I IHB! AR A & WY |

(2) afs o3 AT SUIRT (1) & <A BT Ioaiad HET Al 39 U
PRIEAT Bl &~ [STFd] AT & 99 T 8 Adhdl © AT JAMT BT G AT QI
s o o wad B

A{11—F— ToF IR WHN Toie H [Aafd uamifa o a8 mee iRt Gl

T ghdr B b 39 AR & 3rerar dewia 99 T el © eefi| T wfRifyem
fowadl & ddg # den O vl & R @ @ ef\ wed gy o omewn #
fafde @ O, SUs gRT YAiadad &g ) PR 5T IRGR & efI=ver
I AfHIRAT T wfHRAT gRT ff WA # 9y o |@ed o gl # fAfds
f S |

N—T— 17 I I5T WRBN Y I F G0 arerar ger @ 6 sk & faror
UG & dad & Gee H DS HfoATg AT A<g S~ & al 98 39 U 1 afeR
DI S A9 RITT FAAT TR BT Affese Hft Ry 98 Sfrd a9y |

(2) sM =Ty AT RGeS U U |lU S, el @i
JAdTs BT AR o7 b ITAN 99 Y BT o B SR 9w Aol sifvm
TqAT AT Y&l TR TIhBr BN |

11—TT— i SSRTI grargde (RfIT rsd) Vae, 1946 @ e g T 20, 1946
THIOTT RTAT TSR & o] 814 31rdl I9a (aad & Hael § $ls ye 90 oI vl omeEi @
BIE N T AT AR I e B, BN Tore # g grr o=y forer gefa
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Rl ® R & o g WReR gRT fAfdse s =mareal § 9 faa
UH B Al AHdT 8, I 98 IH AT N Sad U |iar o vel @l
gaTg BT IEER o7 & U¥Ed S9d U B v e &R var i arfvam
qT gell IR TIhHRY B |

11—H—— Y FHSIIAT BRI TAT dIS BT U Ta T ITegel Ve AT 45, 1360
TAT 59 <ITATTT 31AAT ~TATIBROT DT TJPb USRI NP R sfeaT diaar aoEiar  sireRat

PrS P URT 21 & 37 H STdd THST TR | g wfadar @
KERECY FW A
BT

1.USRYH, 3MH TSl MR, 1950 FRT (MARRIET Tavawe) & ford uforenfua |
2 TR YT ARTIH . 1, 1957 BT &RT 10 §RT IRE 11—F F 119 TP Gri T |

fgaa u=ir S swrel & Vae, |+ 1947 S0 T 118-12)

11-8—— BIS MG ST URISR, 1998 @1 &RT 480 AT 482 & Ve AT 5, 1898 B
TS & A IS ST ~ITITer JrdT TR Safie =amarer v @ il s
THSAT ST | AT oI =TAT—

PROT BT LA ATITAT
ST ST
11— T (1) A D3 AfFI—
JFEAM B FET H 5 AT AT IRM— TR & AJABR
(@) ST9 S Ol 5/ AT 31qaAT AR GRT BTE i IR

PR IMUAT o b AT oS < 9 SR 98 S9d UTed & forv faftre wg |
e BT g N SIEgE R YT R, Jper

(@) a9 A U 3fal fae= R 6 Aot & M 3 &7 a1
A B ol DS 41 NI AT MBI MM & U= a8 94l B I
SR BN, 31qa

(M) ol s =Ty srerar RmATReRer & FHeT fR ot favy R
fafd: ¥ o & folY qreg 8 W W o 9 S vy R U9 W ey
JFraT SATITEDBRYT §IRT Y& T U BT ITR ol I §7hR B, 3T

(@) 39 g1 oA TRl gadcad TR HH RATATerd 3l =ATATEDROT
ERT B9 WX WIER HR- DI UelT B IR SHIER DR I ShIR P, 3feral

) Al N s\ <ATAT AT MG & Ul S FHeT B
refl =1fIe HIarE & ffl ff TR WR SIFGEaR ITUHE dR AT BIg et
ST, A1 a8 JURAMY U 519 <A1 T ATATABROT & TAT BT SIdT FqHM
ST |

(2) afe @I fdd VAT B H ANUAT DI VAT oG YHIRG B o
fefl s =IaTery JieraT IRERT WR I UMTd Ue Adhdl &, 3ferar foes
U 51 SIRITT 31edT TSGR fdl S9d ISR Sifdry &1 ag-r
AT JAAHF IqAT IHD WO § BFed B9 B GHEAT 8, 3fqdr Ry
fsfl s/ ~IrTer JtEr SfEEReT & fAffe @eeR § 9T usH @ AHraEn
g, 98 JAfdd JaRefd s <IRITery a1 ISRl & aHE BT arsy
AT STRATT |

(3) ST =TT AT ~ATAMBRVT BT 39+ Uil fhd T MaAe & Haer
H 8l a1fdeR, ufdd dem Ufexor Ut B der 98 S ufegai ud gem @
AR I=° UYAd HX, I BEPIC B $6 Gag # U & dA1 a1 g

NG H TANT HRAT © |1
(12— <19 & & 9 e & srfim & TN fo=ft omsm & s s=Reaa fevared

foig Wt =g 9 &7 T 8 99 9 349 AR § Brg ff 919 =y e, 1947 B N
BRI BT SR g1
WHR & ol A 3fenfiie sere &7 rear acdas) faval o sfeReaa Tae 9. 14, 1947
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fegcd Uae, 1947 & EfF WA BT & ATHR WR 3fEar I9 Vae &

SUFHl & JFAR AT RAT 31erar FueR & Hae § PrIaE 1 &

JATBR R Gfddhel gdTd 7 STl |

1.9R Yo ¥l ARFRH . 1, 1957 BT GRT 10 §RT IR 11—& I 11— b o1l T |
{Ega Ui SiiEfie SRTel &1 Udae, |+ 1947 $0) {Em=T 12815}
12—F—— F<gl & IR vdegrr aifvd far oirar € & 59 el B R

IJAFH § PIE 9 I BT IRAR DI TTHI TAfold sSReI Ude, 1947 &
I e foeme (5 <Iranfaeson) a9 9 3ferar U foema &f 39 Uae
@ 3 U e o iy & gt 9, dferd d_e arelt 7 sl S ()

13— 39 Vae & efF o T 5 59 & a9 foedl sRae «) U . 10 O 1940 §
AT Vae, A9 1940 §. O BIS 910 AFL 7 B8R | AR Ve ) 1940
AT A B

(la— <1 @15 0 9 AfAFRm srEr 99 aa a9 M a1 ey g
ST BT Soaitq BN I8 Jfe U Sooigq & oIy 39 AW gRT a1 S9®
A af T@ B A B, AT AT AT TFl W VST BT [}

{14—F— P13 fad, S fodt T AuerT a1 va—favfa &, & 59 ug fofy & fawE @
TR & e S8 W MagdR &, fHAl e o1 Seared rar & Ul Seeie @ for) arfe
afy & fora i ©: A1 T 81 Tl &, SRIET W, I QAT 4, AT a1 F 3R
I JeoTad ORI Rg 1 ARG A | TUSHII BT, Sl Udd U9 e &
for, fos vom <9 Rig & 99dIq Sootad WX W8, a1 | ©UF ddb 8 Ahdl §

IR ARY R faR HRA A1 Ry, I 98 uREl WROGHAT SR ©, I8
feer T daa © 5 S99 99 &1 T el GAET A1 SHHT Bls AN
UiaeR & w9 H I9 Al Bl fQar SR, B IHS ¥ H U Seodd 3 &l

Igdl B 1)

{14—g— (1) ®IZ AfeTd, ST ORI 3 IT IRT 69 & SUGHI BT Soaids BT SUSH BT G
PP DI STHH v Bl 2, PRIAN o, rar @y 9 a¥ I 8 Al 8 =1 3 @ ar F fuy
AT AT A AT QAT USRI BRI | SEEE]

2) g wiferd, ST aRT 69 @ A Ry T Ay &1 Ieaia
BT B, BRIETE 4, foat @y N4 af 9% 8 A& § a1 A 9 A
SF ¥ qUSAg BN SR A} Soeted R 37 o1 rfaRad ST | quesg
g, o QY Rifg & Jvarq 9@da foq & fau Sefe Seofed o <=, of
BOIR WU T 81 Fhal © |Je

15— Ve HomMal BIolaR], ¥ 1898 3. & URRME # <1 g5 fhdl SFTRTY, ST XY B
91d & BId gU ) gferd IR &t iR & o a8 faem fadft are & T AT S |
el o =fdd &1 ARwaR e Qs 69y 4 Sfg w0 9 9= fear o
6 S8 39 Vae & EF g9 A1 QY gU T | a1 gad @1 Soeated
far & I &% a8 VT Sootes R @1 € A1 R dTell B |

1.3 Uae ARFRM . 1, 1957 B GRT 11 gRT feenfid |
2 I9YET BT GRT 12 §RT TR |
3TTR YT I . 34, 1978 B URT 6 FRT IGRAT AT |

4BTR Y ARTIH 3. 26, 1983 BT ORI 4 FRT ITAT AT |
Egaa u=ir Siiefie sRTel &1 Udae, | 1947 0] {&=T 16—19}
16— (1) B3 NETad 39 Vac B el fHwll TUSIT STURT &) FHIA 7R @) a1

T o Rar saa f6 Sua!l g8 foaRag Ruié 59 geqmi &, i w® R
IR H fHar o fwiRa &, fReae ifge o1 Rgaw #fRee @
AfaRad fodll TR R Fan ¥ fSRgae iRge & wgd ¥ Wafd &

AT WSl S |
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(2) BT 3rSTAd, ST YA A & ARRLE BT MQTd & HF &I &1, 39 Vae &
e fhell TUeHIT ITURTY &Y AT 7 B |

17— BIs 99 a1 g9 1 39 Yac & 3l a=ran a1 faam T 8@
g1 fore IR § |9 S 6 98 39 Vae & rEfie a=rn a1 faar wan

2,51 BN S99 91 1 fdUR 7 3@d 8¢ 6 99 favg dE 9 fHd g
FTA a1 U SO # D g8 7 O R g P @ il rL '

18— Tl U Afd & Gy # Sl 59 Vae & ol 991 8Y fobell
e a7 feu gu 6=l gam &1 a1 el O Fam a1 g &1, o awv o
g |He S & 98 9 Vae & Srfie 911 a1 1331 T €, Secied B
TR N AT BT Sected TR & foldl UIeATed HT, I8 |AST SIRen {6
A I g BT Joered fhaT B |

19— (1) Pad 59 & 39 Yae & 3 U gy gl  fddl iR
UHR B AR B TS VN SAGRI, IHHR AT Afdd Bl S 39 Ve &
e & ford (W@ fofa (award) 9 =1} @18 foiRea gaw < A0 8FT &

g8 bl U g I S | Sl AR YR BT 8 AT Sl ARl & U aif
R Y9I ST 81, VA a4 Bl T Alfcd I i TR THIRT X S TH
JNMIBNI, HER AT IaT Al D TR H I AN Dbl FaT o ol qa9
e Sugad 1 e S gad 9 W 8l AR Bl 0 gad @l <em H
ST fHdl BRURIE AT HBH TR Y9G STl 81, S&I 89 99 TRId R drHd
BT AT AT BRI, ST ASTHIN STl ST, 1908 S. @ 3MTex 29, A
2 97 3R 30, 719 3 # =1 & arfla & fordr fuiRa 2, fasdt O gaet
DI I H B, AT B9 ¥ A AT R ST SRUNE A1 BH 7 &
U STl 81, o Afdd TR I ghH dRilel Hx IT A PRRI—

(1) AT B F 3T IEDI <1 T I T ggarl AT

(2) ST gRI, AT

(3) W19 I AT T Ual 9 1T Fh dl IHD HH & (bl araed Joy
DI 3T DI Th el U dar a1 S ufafarld &1 0 AaM iR S9a
3BT & R el U I W v 9x, e d6y § 98 Ae@ 8 & agf
I Ffda SMRART IR BT o, IT A Pls BRIGR BT a7 AT o & forv @
BIg Hrd faar o |

(2) It @1 ST HEaRE wd THI T8 Fard U1 21 5 st
fdd 4oy Pl 39 Vdc & AR &l 8 ATl bl ol FEHgaR < 1 78 off
T T2, A1 SUERT (1) & Qe & yred fhar ST 39 91d &1 Aofareas |Jqa
BN 5 IS gET < & T o, IReg SUIRT (1) B Ured 9 f5d S+ o1

1.9 U AR W1 1, 1957 BT €RT 13 §RT IFfa |

{Egaa u=ir ofiefiies SRTel &1 Udae, 9+ 1947 $0) GIN
(1) f¥l SR SUT | IHDI GAT AT A & | WR DIg TG el G 3R

(2) S TS & SRS B W Bl IR Tl TS|

(3) ®IT Yo AR R Bz gAY Afdd O 38 IR d {r™
WHR }1 A ATHR e &1, fodl W gaoH & o, e wdy a1 3 # Ry
gY VAl A7 39 VaT @ dritad e o 9 R, feeft Y wee ar ses
BT # AT ST AT SRS (T9e1) WR Peoll AT =0T &, g S < Ahal & b
g ) e (a9et) # P Aifed fRuedT Adhdr © a1 Uefid wR dddr § &R
39 Y gRT USH 6 gU AfaR & TarT § aM & yared 9 e o a9
el AT T S\ SrETT # A7 fhl ML AT SR # UdY HR AhT B |

@) @13 afdd, R 39 IR 7 [R50 AR+ A JfABR el &1, SueRT
(@) ¥ f& foell warem & foR, Aifere ar fsll ooy @fda &1, o
AH TAT IHSD IMETd IT ST AT STETST (d9el) TR ool AT 90T 21, a1 37rst
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T 9ohal © 6 a8 il Afew @ &l Ade don S ' A1 TS S8
(@) TR AT IFH 39 ISR TSR HR o & amer # faar ')

(65) afe @ @ a1 ST A¥BR & fd Aifew @1, S 39 Vae
@ IER fouer T 8 a1 uelRid fHar 81, ged, d5d, fms—fAer ar SuH
fodl foe @1 TS N AT SUERT (4) & NN ) QY BT Sooted dx, ar
IH DB B Aol 8 Tl 8 I 6 FEIH dP DI B Fhdll 8 T JAM DI AT B
|HAT B AT QE1 T & Fadel! g |

20— Ife 98 fdad, ST fed U oW a7 omet &7 Sooigs &Rl & yad Gl @1 AfeR
S 39 Vae & JFIF g1 AT B AT T S BT AT AT GI;AT AT & g @A
TS B, B FA AT TN IgET AR B, 1S9 UAd SENaey, HHoR,
e I TAY IHAR I Yole & aR H I8 99 oRen & 98 7w o
TS BT §9 UHR Sedias H HI AW 2 R S9 A & o9 I8 I8

Aifdd R < & 39 9 a1 S &1 Sooted SHS! SIHGRI # el g3 AT
I8 & ISP Iootad 7 8F o7 & fod 98 U ®U ¥ ddd o |

21— (1) WgFd 9T & A TSl & MMMST |9 1947 §. AT @R
AYFd T @ SiEfie srsi (fGoy) &SNS W 1947 §. & FHAC B
S AT 91 o forg S iR 6gad UG & SFRel dofTolel Ve 9 1904 §
DI GRT 6 B <Y $H ISR AN BHT A J NS SR Uawr)e & foedl
THh Vae gRT AYE I} 3T T B 3R #ig amen a1 fgfad o Sad siesat
% SR & TS B A @ TS B AT DI TS FqES TS B &R O g9 Ve B
JRWT B S BRA Ugel AR I, AR W& 3R I afsn a1 Figfad & ar H
I8 FHS SIRAT & 98 39 Uae & 3 & g A1 &l 7% |
(2) foe U ors WR, ST 39 Vae AT Sad nfea=1 & aefi
ERT UsH B gU {5l AMfeR &1 B H e &l g 8l fodl Y
QTS H ST 7 B ST FHIT |
1.USYA 3MF ol 3MTeY, 1950 gRT (Wfaferaet Taa<) & forg ufasenfua |
2TSTH A6 <loT TSR, 1950 T (FATges wifd=Avl) & ferg vferenfad |
e uT=i Sl SISl &1 Uae, | 1947 S0 {e=T 2223}
(3) <9 ol T & ey H Ig FHAST g b W Bl IWHRT 7 e @ 1872 €,
9 Uge I Sad ST~ & e A1 gRT yard Y 8¢ fodfl e & &
H R f3r a1 I9 W EWER {6y, A1 J|Ted, MRd & ¥eard & Ude, 6T
1872 3. @ f # I8 A9 oifl {5 I8 =T 9 AABR gRT < T3 o |
22— (1) Tl =afad & faog BIS Aferel, GaHgH AT THY B EEiC]
FHRiare! fadl Ui 919 @ fo 81 @ SrEf, S 39 Uae a1 e o fm
AT AT, S 9 Ve & e S91-1 AT 81 AT <1 I3 8 AT G417 B3N a0
T B AT A S FHEN S B, P MGAR ASMRER | @ g B A1 R
JhfRIdl W B BT SNIST V&l & |
(@) eR}) & fIeg @IS et A1 S dRAE! & 0l 81 &
fory &1 @1 SRR S fe Ul 919 9 81 oI ar s fe O 9 o g e
DI FIEET B, S Ve A1 fhell U R o emsm &, S 39 Vae @ el
AT AT BT AT &Y TS B AT ST g3 FHIT AT & A1 <7 g8 wwehl g @,
AR BN | B TS B A1 O ABI § FRA HT gaT B
23— (1) (T59 WRPR 2 9 Y @ 3T Bl AN B & ford o M &1 sfreR
9 Vae & AR T a1 Fadl B |

{2) gataa @R @ AHRIET W AT ufidagd g9a STt 39 et #
f=foRad &) gaRem &1 9T Adhdl -

(@) 31 =Tl dAT AR & o AfdeRal o fFrgfaa @ Afa
Torr 37! Fgfad @ e,

(@) 519 =TTy TAT ~ITRATBROT Pl TSI B Bl A,
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() AT ¥Rl o FRgfed @1 AfT Jen s9 e fygfad @ e,
(&) FHsiar SRATRAl 3§ gaReig ufd,
(S.) 5T WBR gRT Fviigs widery &1 ol 3o o1 af,
(@) FMUeRl o7 goiidg &= BT A,
(®) Aol @1 YRR A T R BT MY FoI IADT MBR |,
() 9 favag <1 fad fey o= 8 ar fag o 9 |
(3) 39 aT & S fAffa waa W, S9a AT 89 & g guramT

g, T e ed & e I SR (s
1TSS 3B TSl 3SR, 1950 FRT (H1S+) B fory wfereenfia |
2TSRYF IMH TSl TSR, 1950 RT (Ffaferge Taae) & forg uforenfua |
3SR TR R W, 1, 1957 B GRT 1 gRT el T |

fgaa u=ir fenfiie srrel &1 Uae, 9+ 1947 0}

EREICH S
R 4—% <RaT)
forgeE 1-2)
T IRTAA & AT B I=Hid fawg

1 IR A B NN AifeTs gIRT TATRT NS BT 3TIed T SHDI e,
2 RITF TG BT AR BT AT DT Fd=,

3 AOIRl B IRETRIT TAT ST HaT Jad fhar S foqa araeia aryol
H R by MY 7o)l Bl R A S Us R e Hem a S

ETIAT U&TH &Rl 41 7 |
4 i wafora Rara srerar fARmTifeR &1 amas form S,
5 fedl ¥ SATT STAT RTARIY &I AT 3fTal =JLAT T=qT
6 fgda o # ffde fawdl 9 =1 waea fawa |

fafrr rgRg
R 4—g <Rav)

(3 TGO & AN B IT=<Id [A9)
1 7ord, f® SIvaeta T o) Srafdy o < g,
2 IRIBRIHS AT 3T W,
3 BRI B °C TAT I8 & FeATARI

4 HoTgY) fed 3faerer e g,

5 qI4, rre, Afasy e dem Suer,

6 T 3 B Yol | =1 UR &1 Herer,

7 IO9-FH B ATAR BRI,

8 e B A,

9 3IATIIHROT

10 ASTGRI &I BTl TAT AT HT g5 BT, AT

{lo— 1 il G & IuPH &I g7 I A FeRd BIs AT |2

11 30 3Ig fawy o fAfdse fohy o |
13R U AT 9. 1, 1957 BT ORT 15 §RT ITHE! 1, 2 T 3 IR T |
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23R YT AT =T 26 IY 1983 DI GRT 5 GRT TR |

Egaa u=ir Sfiefie srTel &1 Udae, | 1947 $0) {orgRg=i 3}
T 4—31 <Ry}
Har @ ¥ e gRaad & fog \ifesd faar sm =gy

1 Aorqyl, foT@ i iam @l Safdy e T W %,

2 Hiferes gRT wiasy (i, i B a1 g wafea fadr Al &
I HAOIGRl & A & ol Uaed 372l < 3feram,

3 IfIBRIHS T T ¥,

4 BT AT TG B €L,

5 AoTR] AfRT Sfaeprer Tl gieed,

6 A Jreel W A yeR | uRdl & Hare BT U, aRade qen
D! FHI,

7 JqTEH B ATAR GBI

8 fooet vafera Ramad a1 fRIMIGR &1 9w foram =T 2 fa=dr gem o
IR BT,

9 STel d% b IRl SITew # Favel 8 I Bl IR RN & AY

BT QRIATIA QT qoAe Frdr H aRad,

10 SATIHROT UFHTIBROT 3ferar ReR I3 ferar wifdfrear § gar o=y
TG B Bed! FRIT g,

11 fpell ) Ty 3ferar ufdsdr sferar 9T sferar Uy 3 foRge ar frgad
foy ST9 arer Sfaaal @7 G # gl fqaT "edl @ueRHAGar 9 )
ST fgl AegRal & RO T B
THE UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 19471
[U.P. ACT NO XXVIII OF 1947]
Amended by the
U.P. Act. No. XXV of 19502
U.P. Act. No. XXIII of 19533
U.P. Act. No. I of 1957

U.P. Act. No. XXIII of 1957

U.P. Act. No. II of 1966

Adapted and modified by the Adaptation of Laws order, 1950
[Passed by the U.P. Legislative Assembly on November 10, 1947 and by
the United Provinces Legislative Council on November 17, 1947]

[Received the assent of the Governor General on December 21, 1947

under section 76 of the Government of India Act, 1935 as adapted and modified
by the Indian (Provisional Constitution Order, 1947, and was publisheds in the
AN

ACT
To provide for powers to prevent strikes and lock-outs, to settle industrial
disputes and for other incidental matters
Preamble — Whereas it is necessary to provide for powers to prevent strikes and lock-

outs and for the settlement of industrial disputes and other incidental matters.
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It is hereby enacted as follows:

Short title and 1. (1)This Act may be called the " the United Provinces Industrial Disputes
extent and
commencemen Act, 1947,
t (2)It extendss to the whole of [Uttar Pradesh]s.
4, See gaz. 1948 pt. VII-A, pp.1-4.
5. This Act has been extended to the areas mentioned in column 1 of this

table under the Act or orders mentioned in column 2 and enforced in such
areas under notification, if any, mentioned in column 3 with effect from
the date mentioned in column 4 against each such area:-

Areas Act or order under which Notification, if any, under Date from
extended which enforced which
enforced
12 34
1.Rampur District Rampur (Application of --
30.12.1949
Laws) Act, 1950
2. Banaras District Banaras (Application of No. 3262(1)/XVII, dated
30.11.1949.
Laws) Order, 1949 November 30, 1949
3. Tehri- Garhwal Tehri- Garhwal No. 3262(2)/XVII, dated
30.11.1949
District (Application of Laws) November 30, 1949
Order, 1949

6.  Subs. by the A.O. 1950 for (the United Provinces).
[The United Provinces Industrial Disputes Act, 1947] [Section 2]

(3)It shall come into force on such date: as the [State Government]2
may, by notification in the official Gazette, appoint in this behalf.

3[Definition 2. In this Act, unless there is anything repugnant in the subject or
context-- -

(a) "Apprentice" means a person employed in an industry for the
purpose of training therein accordance with a scheme prepared in that
behalf and approved by the State Government;

(b) "Average pay" means the average of the wages payable to a
workman-

(1) in the case of monthly paid workman, in the three complete calendar
months ;

(i) in the case of weekly paid workman, in the four complete weeks ;
(iii) in the case of daily paid workman in the twelve full working days ;

preceding the date on which the average pay becomes payable if
the workman had worked for three complete calendar months or four
complete weeks or, twelve full working days, as the case may be, and
where such calculation cannot be made, the average shall be calculated
as the average of the wages payable to a workman during the period he
actually worked;

(c) "Award" means an interim or final determination of any
industrial dispute or of any question relating thereto by any Labour
Court or Tribunal and includes an arbitration award made under
section 5-B ;
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(d) "Board" means a Conciliation Board constituted under clause (d) of
section 3;

(e) "Central Government" moans Central Government as defined in

clause 8 of section 3 of the General Clauses Act, 1897 ;

(f) "Conciliation Officer" means a Conciliation Officer appointed
section 4-F ;

(g) "Continuous service" means uninterrupted service, and
includes service which may be interrupted merely on account of
sickness or authorized leave or an accident or a strike which is not
illegal, or a lock-out or a cessation of work which is not due to any
fault on the part of the workman, and a workman, who, during a
period of twelve calendar months has actually worked in an industry
for not less than two hundred and forty days shall be deemed to have
completed one year of continuous service in the industry.

1. The Act came into force on February 1, 1948. See notification no.
495(ST)/ XVIII, dated January 19, 1948, pt.1.p.71.

2. Substituted by the A.O. 1950 for (provincial Government).

3. Substituted by section 2 of U.P. Act I of 1957.

[The United Provinces Industrial Disputes Act, 1947] [Section 2]

Explanation-- In computing the number of days on which a workman has
actually worked in an industry, the days on which-

(1) he has been laid-off under all agreement or as permitted by standing Act No.

XX orders made under the Industrial Employment (Standing Order's) Act, 1946, of 1946 or under
this Act or under any other law applicable to the industrial establishment, the largest number of
days during which he has been so laid-off being taken into account for the purposes of this clause ;

Act no. XIV

(i) he has been on leave with full wages earned in the previous year; and

(iii) in the case of a female, she has been on maternity leave so however
that the total period of such maternity leave shall not exceed twelve weeks
shall be included.

(h) "Controlled Industry" will have the meaning assigned to it in clause (ee) of
section 2 of the Industrial Disputes Act, 1947 ;

of 1947 (i) "Employer" includes-

(i) an association or a group of employees ;

(i) where an industry is conducted or carried on by a department of the
State Government, the authority specified in that behalf, and where no such
authority has been specified, the head of such department ;

(ii1) where an industry is conducted or carried on by or on behalf of a local
authority, the chief executive officer of such authority ;

(iv) where the owner of any industry in the course of or for the purpose
of conducting the industry contracts with any person for the execution by or
under such person of the whole or any part of any work which is ordinarily
part of the industry, the owner of such industry;

(j) a person shall be deemed to he independent for the purpose of his
appointment as the chairman or other member of a Board, Court or Tribunal,
if he is unconnected with the industrial dispute referred to such Board, Court
or Tribunal, of with any industry directly affected by such dispute :
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Provided that no person shall cease to be independent by reason only of
the fact that he is a share-holder of an incorporated company which is
connected with, or likely to be affected by, such industrial dispute; but in such
case he shall disclose to the State Government the nature and extent of the
share held by him in such company;

(k) “Industry” means any business, trade, undertaking, manufacture or
calling of employers and includes any calling, service, employment,
handicraft, or industrial occupation or avocation of workman;

[The United Provinces Industrial Disputes Act, 1947] [Section 2]

(1) “Industrial dispute” means any dispute or difference between
employers and employers, or between employers and workmen or between
workmen which is connected with the employment or non-employment or the
terms of employment or with the conditions of labour of any person, but does
not include an industrial dispute concerning-

(i) any industry carried on by or under the authority of the Central Government
or by a Railway Company; or

(i1) such controlled industry as may be specified in this behalf by central
Government ; or

(iii) banking and insurance companies as defined in the Industrial Disputes
Act, 1947; or

(iv) a mine or an oil-field;
(m) "Labour Court" means a Labour Court constituted under section 4-A;

(n) “Lay-off” (with its grammatical variations and cognate
expressions) means the failure, refusal or inability of an employer on account
of shortage of coal, power or raw materials or the accumulation of stock or
the break-down of machinery, or for other reason to give employment to a
workman whose name is borne on the muster-rolls of his industrial
establishment and who has not been retrenched ;

Explanation-- Every workman whose name is borne on the muster-rolls
of the industrial establishment and who presents himself for work at the
establishment at the time appointed for the purpose during normal working
hours on any day and is not given employment by the employer within two
hours of his so presenting himself shall be deemed to have been laid-off for
that day within the meaning of this clause :

Provided that if the workmen, instead of being given employment at the
commencement of any shift for any day is asked to present himself for the
purpose during the second half of the shift for the day and is given
employment then, he shall be deemed to have been laid off only for one half
of that day :

Provided further that if he is not given any such employment even after
so presenting himself, he shall not be deemed to have been laid off for the
second half of the shift for the day and shall be entitled to full basic wages
and dearness allowance for that part of the day;

(o) “Look-out” means the closing of a place of employment, or the
suspension of work, or the refusal by an employer to continue to employ any
number of persons employed by him;

(p) “Prescribed” means prescribed by the rules framed under this Act;
[The United Provinces Industrial Disputes Act, 1947] [Section 2]

(q) "Public Utility Service” means--
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(1) any section of an industrial establishment, on the working of which the
safety of the establishment or the workmen employed therein depends ;

(i1) any industry which supplies power, light or water to the public;
(iii) any system of public conservancy and sanitation;

(iv) any industry or undertaking, which the State Government may, if
satisfied that public emergency or public interest so requires, by notification
in the official Gazette, declare to be a public utility service for the purposes
of this Act, for such period as may be specified in the notification :

Provided that the period so specified shall not, in the first instance
exceed six months but may by a like notification be extended from time to
time, by any period not exceeding six months, at anyone time, if in the
opinion of the State Government public emergency or public interest requires
such extension;

(r) "Registration" as respects any settlement means registration in
accordance with section 6-B ;

(s) “Retrenchment" means the termination by the employer of the
service of a workman for any reason whatsoever, other-wise than as a
punishment inflicted by way of disciplinary action, but does not include-

(i) voluntary retirement of the' workman ; or

(ii) retirement of the workman oh reaching the age of superannuation if
the contract of employment between the, employer and workmen concerned
contains a stipulation in that behalf;

(t) "Settlement" means a settlement arrived at in the course of
conciliation proceeding and includes a written agreement between the
employer and workmen arrived at otherwise than in the course of
conciliation proceeding where such an agreement has been signed by the
patties thereto in such a manner as may be prescribed and a copy thereof has
" been sent to the State Government and the Conciliation Officer;

(u) "State Government" means the Government of Uttar Pradesh;

(v) "Strike" means a cessation of work by a body of persons employed
in any industry acting in combination, or a concerted refusal, of a refusal
under a common understanding of any number of persons who are or have
been of employed to continue to work or to accept employment ;

(w) "Tribunal" means an Industrial Tribunal appointed under section 4-

B;
[The United Provinces Industrial Disputes Act, 1947] [Section 2]
Act No. XVI (x) Union” means a Trade Union registered under the" Indian
Trade of 1926 Unions Act, 1926 ;

(y) "Wages" means all remuneration or capable of being
expressed in terms of money, which would, if the terms of
employment, expressed or implied, were fulfilled, be payable to a
workman in respect of his employment and includes ----

(1) such allowances (including dearness allowance) as the
workman is for the time being entitled to ;

(i1) the value of any house accommodation, or of supply of light,
water, medical attendance or other amenity or of any service or of any
concessional supply of food grains or other articles;

(iii) any traveling concession, but does not include--

(a) any bonus ;
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(b) any contribution paid or payable by the employer to any
pension fund or provident fund or for the benefit of the workman
under any law for the time being in force ;

(c) any gratuity payable on the termination of his service ;

[(z) "Workman" means any person (including an apprentice)
employed in any industry to do any skilled or unskilled manual,
supervisory, technical or clerical work for hire or reward, whether the
terms of any work for the purposes of any proceeding under this Act
in relation to an industrial dispute, includes any such person who has
been dismissed, discharged or retrenched in connexion with, or as a
consequence of, that dispute, or whose dismissal, discharge or
retrenchment has led to that dispute, but does not include any such
person--

(i) who is subject to the Army Act, 1950 or the Air Force Act,
1950, or the Navy (Discipline) Act, 1934 ; or

(i) who is employed in the police service or as an officer or
other employee of a prison ; or

(ii1) who is employed mainly in a managerial or administrative
capacity ;or

(iv) who, being employed in a supervisory capacity, draws
wages exceeding ten thousand rupees per mensem or exercises, either
by the nature of the duties attached to the office or by reason of the
powers vested in him, functions mainly of a managerial nature.]:

1.Substituted by section 2 of Uttrakhand Act No. 24 of 2015.
[The United Provinces Industrial Disputes Act, 1947] [Section 2A-3]

[Dismissal, 2-A (1) Where any employer discharges, dismisses, retrenches or etc. of an
otherwise terminates the services of an individual workman any dispute or
individual difference between that workman and his employer connected with or workman
to
arising out of such discharge, dismissal, retrenchment or termination shall be deemed to
be deemed to be an industrial dispute notwithstanding that no other be an
industrial workman nor any union of workmen is a party to the dispute.]4

dispute 5[(2) Notwithstanding anything contained in section 4-K, any such
workman as is specified in sub-section (1) may, make an application direct to the Labour Court or
Industrial Tribunal for adjudication of the dispute referred to therein after the expiry of forty-five
days from the date he has made the application to the Conciliation Officer for conciliation of the
dispute, and in receipt of such application the Labour Court or Industrial Tribunal shall have
powers and jurisdiction to adjudicate upon the dispute, as if it were a dispute referred to it by the
Government in accordance with the provisions of this act and all the provisions of this Act shall
apply to such adjudication as they apply in relation to an industrial dispute referred to it by the
Government.
(3) The application referred to in sub-section (2) shall be made to the

Labour Court or Industrial Tribunal before the expiry of three years from the

date of discharge, dismissal, retrenchment or otherwise termination of

service as specified in sub-section (1).]

Power to 3. If in the opinion of the State Government it is necessary or expedient so to, prevent
do for securing the public safety or convenience, or the maintenance of strikes,
lock- public order or supplies and services essential to the life of the community, outs,
etc.
or for maintaining employment, it may, by general or special order, make
provision-
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(a) for prohibiting, subject to the provisions of the order, strikes or
lock-outs generally, or a strike or lock-out in connexion with any industrial
dispute ;

(b) for requiring employers, workmen or both to observe for such
period, as may be specified in the order, such terms and conditions of
employment as may be determined in accordance with the order;

(© [****]

[(c) For appointing committees representative both the employer and
workmen for securing amity and good relations between the employer and
workmen and for settling industrial disputes by conciliation; for consultation
and advice on matters relating to production, organization, welfare and

efficiency; ]2

[(d) for constitution and functioning of Conciliation Boards for
settlement of industrial disputes in the manner specified in the order;]3
(e) for requiring any public utility service, or any subsidiary under
taking not to close or remain closed and to work or continue to work on such
conditions as may be specified in the order;
1. Clause (c) dele. by s. 3 of U. P. Act I of 1957.

2. Added by section 2 of U. P. Act No. XXV of 1950 as a new clause (cc) but
renumbered as clause (c) by s. 3 of U. P. Act I of 1957.

Sub, by section 3 of U. P. Act I of 1957.

4. Substituted by section 2 of U.P. Act No. 34 of 1978.
5. Inserted by section 3 of Uttrakhand Act no 24 of 2015.

[The United Provinces Industrial Disputes Act, 1947]

[Section 3-A]

(f) for exercising control over any public utility service, or any
subsidiary undertaking by authorizing any person (hereinafter referred to as
an authorized controller) to exercise with respect to such service, undertaking
or part thereof, such functions of control as may be specified in the order and
on, the making of such order the service, undertaking or part, as the case may
be, shall so long as the order continues to be carried on in accordance with
any directions given by the authorized controller in accordance with the
provisions of the order; and every person having any functions of
management of such service, undertaking or part thereof, shall comply with
such directions;

(g) for any incidental or supplementary matters which appear to the [State

Government]i necessary or expedient for the purposes of the order :
Provided that no order made under clause (b) --

(i) shall require an employer to observe terms and conditions of employment

less favour able to the workmen than these which were applicable to them at

any time within three months preceding the date of the order;

(i) [***]2

Control of 3 Where the trade or business of any public utility service or any subsidiary trade or

A

undertaking has closed or is likely to be closed. the State Government , business of
may, on the application of more than one- half of the total number of &

partners and owning between them more than fifty percent share therein, by public

utility
service or

subsidiary order:

order, published in the Gazette, authorize any person to carryon the trade or

business, for the period, in the manner and to the extent provided in the

36/69



UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

undertaking Provided that no such order shall be made unless the State
Government is further satisfied that it is necessary for the maintenance of supplies and services
essential to the life of the community or for maintaining employment:

Provided further that the State Government may, from time to time,

While a person authorized under sub-section (1) is carrying on the trade or
business of the service or undertaking-

(a) such person shall be entitled to the management of the affairs of the
service or undertaking to the exclusion of any other person acting or
purporting to act on behalf of the firm, and for the purposes of such
management, shall be entitled to employ such staff or other agency as he
thinks fit.;

(b) the partners or any other person shall not have the right to control or
take part in the carrying on of the trade or business;

(c) such person shall be deemed to be acting as the agent of the service
or undertaking and, such object only to such restrictions as the State

Government may impose, shall have in relation to the management of
the affairs of the service or undertaking all such powers and authority
as the service or undertaking itself would have if its trade of business
were not taken over under sub-section (1) ;

1. Subs. by the A. O. 1950 for (Provincial Government).

2. Delete by section 3 of U. P. Act No. 1 of 1957.

[The United Provinces Industrial Disputes Act, 1947] [Section
3B-4A]
(d) such person shall not, in respect of such matters relating
to the said management as may be specified by order of the State
Government, be bound by any obligation or limitation imposed on
him as agent of the service or undertaking by or under any law,
instrument or contract;

(e) such person shall be entitled to retain out of the assets of
the service or undertaking all costs, charges and expenses of, or
incidental to, the said management and such remuneration as may be
fixed by the State Government.

(3) No person authorized under sub-section (1) to carryon the trade or
business of any service or undertaking shall be personally liable
for acts done by him in good faith in the course of management of
such trade or business.

(4) Upon the publication of the order under sub-section (1), the State
Government shall, by order, direct the partners, directors,
secretary, manager or any other person in charge of the
management of the said service or undertaking to handover the
management of the trade or business of the said service or
undertaking to the person mentioned in the said order.

(5) The Collector may, at the request of the person authorized under
sub-section (1), deliver charge of the service or undertaking to the
said person and may take or cause to be taken such steps and use or
cause to be used such force as may be necessary for this purpose.]i

Person 3-B Where on the date immediately preceding the date of the exercisin
commencement of the Uttar Pradesh Industrial Disputes (Amendment) g control
Act, 1950, any person was, in pursuance of an order made under
clause under
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(f) of section 3,exercising control over any public utility service or
subsidiary undertaking, he shall, notwithstanding anything in the

clause or section 3-A, be deemed from the commencement of the

to be Act to have been a person validly authorized under and in accordance

appointe
d under

4.

Labour 3[4-A
Court
industrial

this

with section 3-A and the order aforesaid shall have effect as if it were
an order duly or validly passed under section 3-A.

[****]2

(1) The State Government may, by notification in the official Gazette,
constitute one or more Labour Courts for the adjudication of
disputes relating to any matter specified in the First Schedule and for
performing such other function as may be assigned to them under
Act.

(2) A Labour Court shall consist of one person only to be appointed by
the State Government.

(3) A person shall not be qualified for appointment as the Presiding
Officer of a Labour Court unless --

[(2) he has, for a period of not less than three years, been a
District Judge or an Additional District Judge ; or

(b) he has held the office of the Chairman or any other
member of the Labour Appellate Tribunal constituted under the
Industrial Disputes (Appellate Tribunal) Act, 1950, or of any
Tribunal, for a period of not less than two years'; or

1. Added by section 3 of U. P. Act No. 25 of 1950.

2. Section 4 delete by section 4 of U.P. Act No. 1 of 1957.
3. Section 4-A to 4-K added section 4 of U.P. Act No. 1 of 1957.

[The United Provinces Industrial Disputes Act, 1947]

ion 4B-4D]

[Sect

(c) he has been a Presiding Officer of a, Labour Court constituted
under any Provincial Act or State Act for it period of not loss than five
years; or]1

(d) he has held any judicial office in India for not less than seven
years ; or

(e) he is enrolled in the list prepared under section 4-D.

Tribunal 4-B (1) The State Government may, by notification in the official Gazette,

constitute one or more Industrial Tribunals for the adjudication of
Industrial disputes relating to any matter whether specified in the First
Schedule or the Second Schedule.
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(2) A Tribunal shall, except where otherwise provided under section 5-A,
consist of one person only to be appointed by the State Government.

(3) A person shall not be qualified for appointment as the Presiding
Officer of a Tribunal unless-

(a) heis or has been a Judge of a High Court; or

[(aa) he has, for a period of not less than three years, been a,
District Judge or an Additional District Judge;]2

Act No. 48 (b) he has held the office of the Chairman or any other member of

of 1950 the Labour Appellate Tribunal constituted under the Industrial

Disputes (Appellate Tribunal) Act, 1950, for a period of not less than two

years or of any Tribunal constituted under the U. P. Industrial Disputes

Act, 1947, for a period of not less than five years ; or

U.P. Act No.

28 of 1947 (c) he is enrolled in the list prepared in accordance with section 4-

D.

(4) The State Government may;, if it so thinks fit, appoint up-to two
persons as assessors to advise the Tribunal in the proceedings
before it.

Disqualifica-4-C No person shall be appointed to, or continue in the office of the

tions for the ~ Presiding Officer of a Labour Court or Tribunal, if-

presiding

Officer of (1) he is not an independent person ; or

Labour (ii) he has attained the age of 65 years.

Co

urt

or

Tri

bu

nal

List of 4- For the purpose of constituting a Labour Court under section 4-A and

persons for D an Industrial Tribunal under section 4-B, the State Government shall cause
appointment  to be prepared --
as
presiding a (1) a list of all persons who may be appointed Presiding Officer of
a officer of

Labour Court, and labour court
and (i1) a list of all persons who may be appointed Presiding Officer
of an

Tribunal. Industrial Tribunal,
and shall maintain the list by making such alterations therein as

may, from time to time, be reported by the Committee appointed
under section 4-E.

1. Original clauses (a) and (b) re-lettered as clauses (d) and (e)
and new clauses (a) to (c) added by s. 2 of U. P. Act II
of 1966.

2. Added by section 3 of U.P. Act No. 2 of 1966.
[The United Provinces Industrial Disputes Act, 1947]
[Sect
ion 4E-4G]
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Committee 4-E [(1) The State Government shall constitute a committee consisting of the to
following: -

prepare lists

under (i) two Judges of the High Court nominated by the Chief Justice

of

section the High Court, the Judges, who is senior, shall be the
Chairman; 4-D
(b) the Chief Secretary to the State Government ;

(c) the Principal Secretary or Secretary, as the case may be, to
the State Government in the Labour Department ;

(d) the Principal Secretary to the State Government in the
Legislative Department;

(e) the Principal Secretary to the State Government in the
Judicial Department;

(f) the Labour Commissioner, Uttar Pradesh;

(g) a person who is, or has been, a member of a Public
Service Commission, appointed by the State Government. ]i

(2) The Committee constituted under sub-section (1) shall, in the
manner prescribed, prepare the lists referred to in section 4-D having
regard --

(a) in the case of the list referred to in clause (i ) of the said section,
to the education and practical experience of the person in
matter's

relating to labour and Industry, and

(b) in the case of the list referred to in clause (ii) thereof, also to
special knowledge of the person in those matters.

[(3) No person, who is not or who has not been a member or the
State Higher Judicial Service, or the Uttar Pradesh Nyayik
Sewa or who is not or who has not been such member of the
Indian Administrative Service, or State Labour Service as has
experience of dispensation of Justice for a period of not less
than 3 years or who is not or who has not been such member of
the State Civil Service (Executive Branch) as has experience of
working for at least three years in the Labour Department of
the State and has experience of dispensation of justice for a
period of not less than three years, shall be eligible for
enrolment in the lists prepared under sub-section (2).]2

Conciliation 4-F (1) The State Government may, by notification in the official

Gazette, Officer appoint such number of persons as it thinks fit to be Conciliation
Officers, charged with the duty of mediating in, and promoting the
settlement of industrial disputes, in the manner to be prescribed.

(2) A Conciliation Officer may be appointed for specified area or areas.

Filling of 4-G  If for any reason a vacancy occurs in the office of the Presiding Officer
vacancies of a Labour Court or Tribunal, the State Government shall appoint
any other person in accordance with the provisions of this Act to fill the
vacancy, and the proceedings may be continued before the Labour Court or
Tribunal, as the case may be, from the stage at which the vacancy is
filled.
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1. Subs. by section 2 (a) of U. P. Act 21 of 2000.
2. Subs. by section 2 (b) ibid.

[The United Provinces Industrial Disputes Act, 1947]

ection 4H-4K]

Finality of
Board orders

Notice of

[S

4-H No order of the State Government appointing any person in the
or as the Presiding Officer of a Labour Court or Tribunal shall be called in
question in any manner and no act or proceeding before any Board, Labour
Court or Tribunal shall be called in question in any manner on the ground
merely of the existence of any vacancy in, or defect in, the constitution of
such Board, Labour Court or Tribunal.

4-1 No employer who proposes to effect any change in the

conditions of change service applicable to any workman in respect of any matter specified

in the

Power of

Government

Third Schedule, shall effect such change, --

(a) without giving to the workmen likely to be affected by such
change a notice in the prescribed manner of the nature of the change
proposed to be effected; or

(b) within twenty-one days of giving such notice :

Provided that no notice shall be required for effecting any such
change—

(1) where the change is effected in pursuance of any settlement,
award or decision of the Appellate Tribunal constituted under the
Industrial

Disputes (Appellate) Tribunal Act, 1950; or

(i1) where the change is likely to affect workmen who are persons to
whom the Fundamental and Supplementary Rules, Civil Services
(Classification, Control and Appeal) Rules, Civil Service (Temporary
Service) Rules, Civil Service Regulations or any other rules or regulations
that may be notified in this behalf by the State Government in the official
Gazette, apply.]i

4-] Where the State Government is of opinion that the application of the
provisions of section 4-I to any class of industrial establishments or to any to
class of workmen employed in any industrial establishment effects the exempt
employers in relation thereto so prejudicially that such application may  cause

serious repercussion on the industry concerned and that public  interest so requires, the State
Government may, by notification in the official Gazette. Direct that the provisions of the said
section shall not apply or shall apply, subject to such conditions as may be specified in the

Reference of
disputes to

notification, to that class of industrial establishments or to that class of
workmen employed in any industrial establishment.

4- Where the State Government is of opinion that any industrial dispute
K exists or is apprehended it may at any time by order in writing refer the labour

Court dispute or any matter appearing to be connected with, or relevant to, the or
Tribunal. dispute to a Labour Court if the matter of industrial dispute is one of those

contained in the first Schedule, or to a Tribunal if the matter of dispute is one
contained in the First Schedule or the Second Schedule for adjudication;

Provided that where the dispute relates to any matter specified in
the Second Schedule and is not likely to affect more than one hundred
workmen, the State Government may, if it so thinks fit, make the
reference to a Labour Court. ]2

1. Substituted by section 3 of U.P. Act 23 of 1957.
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2. Add. section 4 of UP Actno 1 of 1957.

[The United Provinces Industrial Disputes Act, 1947]
[Section 4-L]

Setting up of 4-L [(1) Every industrial establishment employing twenty or more
Grievance workmen shall have one or more Grievance Redressal Committee for
Redressal

Machinery the resolution of disputes arising out of individual grievances.

(2) The Grievance Redressal Committee shall consist of equal
number of members from the employer and the workmen.

(3) The chairperson of the Grievance Redressal Committee shall

be selected from the employer and from among the workmen

alternatively on rotation basis every year.

(4) The total number of members of the Grievance Redressal

Committee shall not exceed six;

Provided that there shall be, as far as practicable, one
woman member if the Grievance Redressal Committee has two
members and in case the numbers of members are more than two, the
number of woman members may be increased proportionately.

(5) Notwithstanding anything contained in this section, the
setting up of the Grievance Redressal Committee shall not affect the
right of the workmen to raise industrial dispute on the same matter
under the provisions of this Act.

(6) The Grievance Redressal Committee may complete its
proceedings within thirty days on receipt of a written application by
or on behalf of the aggrieved party.

(7) The workman who is aggrieved by the decision of the
Grievance Redressal Committee may prefer an appeal to the
employer against the decision of Grievance Redressal Committee
and the employer shall, within one month from the date of receipt of
such appeal, dispose of the same and send a copy of his decision to
the workman concerned.]:

1- Inserted by section 4 of Uttrakhand Act no 24 of 2015.
[The United Provinces Industrial Disputes Act, 1947]

[Sect
ion 5-5A]

Power to 5. (1)Where an industrial dispute referred to adjudication [under section 4-
include other K1 has arisen only in a particular undertaking or group of undertakings

undertakings, the State Government may include in the adjudication in
any

preceding any other undertaking either of its own motion or on an
adjudication application received in this behalf, whether an industrial dispute exists

at the time in that undertaking or not, provided that the State
Government, is satisfied---

(i) that the undertaking to be so included is engaged in the
same type of industry or business as the undertaking or the group of
undertakings in which the industrial dispute referred for
adjudication has arisen; and

[* % *]3
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2

(i1) that the issues involved in the industrial dispute referred for
adjudication have already given rise, or are such as, in the
circumstances, may reasonably be expected to give rise, to a similar
dispute in the undertaking to be so included.

When an undertaking has been included in adjudication proceedings
under sub-section (1), the provisions of any order made under this Act
shall, save as may be expressly provided to the contrary in any such
order or award, apply to and in relation to such undertaking as they
apply to and in relation to any undertaking or group of undertakings in
which the industrial dispute referred for adjudication arose.

Special 5-(1) Where any industrial dispute may be referred to an Industrial Tribunal
composition A under section 4-K, the State Government, if, having regard to the of Tribunal
nature of the dispute and the effect which its decision is likely to have

on industry or any section thereof, or if the dispute is such as is likely

to affect more than one industrial establishment, it so considers

necessary, may constitute, notwithstanding anything in the said section,
a tribunal consisting of three persons of whom one to be designated by the State
Government , shall be the Chairman.

2

Except as provided in sub-section (1) all the provisions of this Act
relating to the constitution of an Industrial Tribunal, the qualification
and disqualification of persons to be appointed thereto, the power's and
duties of such tribunals; the procedure to be followed by it in the hearing
and disposal of industrial disputes, the making of the award, its
modification and enforcement shall mutatis mutandis apply to a
Tribunal constituted under this section.

Voluntary 5-(1) Where any industrial dispute exists or is apprehended and the employer
referenceof B and the workmen agree to refer the dispute to arbitration, they may at disputes

to arbitration
under section 4-K to a

any time before the dispute has been referred

Labour Court or Tribunal by a written agreement, refer the dispute to
arbitration and the reference shall be to such person or persons
(including the Presiding Officer of a Labour Court or a Tribunal) as an
arbitrator or arbitrators as may be specified in the arbitration
agreement.
1. Substituted by section 5(1) of U.P. Act No. 1 of 1957.

2. Clause (ii) deleted by section 5 (ii) of U.P. Act No. 1 of 1957 and
clause (iii) renumbered as clause (ii)

[The United Provinces Industrial Disputes Act, 1947]

[Section 5B]

(2) An arbitration agreement referred to in sub-section (1)
shall be in such form and shall be signed by the parties
thereto in such manner as may be prescribed.

(3) A copy of the arbitration agreement shall be forwarded
to the State Government, the Conciliation Officer and
Labour Commissioner and the State Government shall
within fourteen days from the date of receipt of such
copy publish the same in the official Gazette.

(4) The arbitrator or arbitrators shall investigate the dispute
and submit to the State Government the arbitration
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award signed by the arbitrator or all the arbitrators, as
the case may be.

(5) Nothing in the Arbitration Act, 1940 shall apply to
arbitration a under this section.

Procedure and 5-C (1) Subject to any rules that may be made in this behalf, an

arbitrator, powers of a Labour Court of a Tribunal shall follow such procedure
as the Boards, Labour
Courts arbitrator, the Labour Court or the Tribunal concerned may think

and Tribunals fit.

(2) A Presiding Officer of a Labour Court or a Tribunal may for
the purpose of enquiry into any existing or apprehended
industrial

Act v of 1908 dispute, after giving reasonable notice, enter the premises occupied by any
establishment to which the dispute relates.

(3) Every Beard, Labour Court and Tribunal shall have the same
powers as are vested in a Civil Court under the Code of
Civil Procedure, 1908, when trying a suit in respect of the
following matters namely-

(a) enforcing the attendance of any person and
examining him on oath or affirmation or otherwise;

(b) requiring discovers and production of documents
and material objects;

(c) issuing commissions for the examination of witnesses;
(d) inspection of any property or thing, including
machinery concerning any such dispute; and
(e) in respect or such other matters its may be
prescribed; and every enquiry or investigation by Labour
Court or Tribunal shall be deemed to the a judicial
proceeding within the meaning of sections 193 and 228 of
the Indian Penal Code.
[The United Provinces Industrial Disputes Act, 1947]
[Section 5D-6]
1[(4) Every award made, order issued or settlement arrived at by
or before Labour Court or Tribunal shall be executed in accordance with
the procedure laid down for execution of orders and decree of a Civil
Court under order 21 of the Code of Civil Procedure, 1908.
(5) After publication of the award, the Labour Court or Tribunal
as the case may be, shall forward any award order or settlement to a Civil

Court having jurisdiction and such Civil Court shall execute the award,
order or settlement as if it were a decree passed by it.]:

Power of the 5-D (1) A Conciliation Officer may call for and inspect any document which
conciliation he has ground for considering to be relevant to the industrial dispute
Officer or which be considers necessary for verifying the implementation of

any award or for carrying out any other duty imposed on him under
this Act, and for the aforesaid purposes, the Conciliation Officer shall
have the same powers as are vested in a Civil Court under the Civil
Procedure Code, 1908 in respect of compelling the production of
document before it.
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(2) A Conciliation Officer may, for the purpose of enquiry into any existing
or apprehended dispute, after giving reasonable notice enter the
premises occupied by any establishment.

1-Inserted by section 5 of Uttrakhad Act no 24 of 2015

Awards of 5-E Subject to any rules made under this Act the costs of, and incidental costs
to, any proceeding before an Arbitrator, a Labour Court or Tribunal
shall be in the discretion of the arbitrator, Labour Court or Tribunal,
and the Arbitrator, Labour Court or Tribunal, as the case may be, shall
have full power to determine by and to whom and to what extent and
subject to what conditions, if any, such costs are to be paid, and to
give all necessary directions for the purpose aforesaid and such costs
may, on application made to the State Government by the person
entitled, be recovered by the State Government in the same manner as
an arrear of land revenue. |1

Awards and 6. (1) Where an industrial dispute has been referred to a Labour Court or action

to be Tribunal for adjudication, it shall hold its proceedings
expeditiously taken thereon and shall as soon as it is practicable on the
conclusion thereof, submit its award to the State Government.

(2) The award of a Labour Court or Tribunal shall be in writing and
shall he signed by its Presiding Officer.

[(2-A) An award in an industrial dispute relating to the discharge or
dismissal of a workman may direct the setting aside of the
discharge or dismissal and reinstatement of the workman on such
terms and conditions if any, as the authority making the award
may think fit, or granting such other relief to the workman,
including the substitution of any lesser punishment for discharge
or dismissal, as the circumstances of the case may require.]2

(3) Subject to the provisions of sub-section (4) every arbitration
award and the award of a Labour Court or Tribunal, shall, within
a period of thirty days from the date of its receipt by the State
Government, be published in such manner as the State
Government thinks fit.

[(4) Before publication of an award of a Labour Court or Tribunal
under sub section (3), if the State Government is of the opinion that,---

(a)the adjudicating authority has unreasonably refused
permission to any party to adduce evidence; or

(b)any party was prevented by any other sufficient cause
from adducing evidence; or

(c)new and important material fact or evidence has come to
notice, which after the exercise of due diligence was not within
the knowledge of, or could not be produced by the party at the
time when the award was made; or

(d)the award is likely to disturb the industrial pease; or

1. Sections 5-A to 5-E added by section 6 of U. P. Act No. 1 of
1957. 2. Subs. by section 4 of U. P. Act No. 34 of 1978.

[The United Provinces Industrial Disputes Act, 1947]
[Section 6-A]
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(e)the award is likely to affect prejudicially the national or

State economy; or

(Hthe award is likely to interfere with the principles of social

justice; or

(g)the award has left undetermined any of the matters referred for

adjudication or where it determines any matter not referred
for adjudication and such matter cannot be separated without
affecting the determination of the matters referred; or

(h)the award is so indefinite as to be incapable of being

enforced; or

(Dillegibility of the award is apparent upon the face of it, may

after giving the parties reasonable opportunity of being heard,
for reasons to be recorded, remit the award for
reconsideration of the adjudicating authority and that
authority shall, after reconsideration, submit its award to the
State Government and the State Government shall publish the
award in the manner provided in sub-section (3).]2

(5) Subject to the provisions of section 6-A, an award published under sub-
section (3) shall be final and shall not be called in question in any court in
any manner whatsoever.

(6) A Labour Court, Tribunal or Arbitrator may either of its own motion or on

the application of and party to the dispute, correct any clerical or
arithmetical mistakes in the award, or errors arising there in from any
accidental slip or omission. Whenever any correction is made as aforesaid
a copy of the order shall be sent to the State Government and the
provision of this Act relating to the publication of an award shall mutatis

mutandis apply thereto.

Commencem 6-(1) An award (including an arbitration award) shall become enforceable on e-nt of the

A the expiry of thirty days from the date of its publication under section 6 : award
Provided that if the State Government is of the opinion that it will

be inexpedient, [on public grounds affecting national or State economy
or social justice]: to give effect to the whole or any part of the award, the

State Government may, by notification in the official Gazette, declare

that the award shall not become enforceable on the expiry of the said

period of thirty days :

Provided further that an arbitration award shall not become

enforceable where the State Government after such enquiry, as it

considers necessary, is satisfied that the same has been given or obtained
through collusion, fraud or misrepresentation.

1.Subs. by section 4 of U. P. Act XXIII of

1957.

2.Substituted by U. P. Act No. 3 of 1991.

[The United Provinces Industrial Disputes Act,

1947] [Section 6B-6C]

(2) Where any declaration has been made in relation to an award

under the first proviso to sub-section (1), the State Government
may within ninety days from the date of publication of the

award under

section 6, make an order rejecting or modifying

the award, and shall on the first available opportunity lay the
award together with a copy of the order before the Legislature

of the State.
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(3) Where any award as rejected or modified by an order made
under sub-section (2) is laid before the Legislature of the State,
such award shall become enforceable on the expiry of fifteen
days from the date on which it is so laid and where no order
under sub-section (2) is made in pursuance of a declaration
under the first proviso to sub-section (1), the award shall
become enforceable on the expiry of the period of ninety days
referred to in sub-section (2).

(4) Subject to the provisions of sub-sections (1) and (3) regarding
the enforceability of an award, the award shall come into
operation with effect from such date as may be specified
therein, but where no date is specified, it shall come into
operation on the date when the award becomes enforceable
under sub-section (1) or sub-section (3) as the case may be.]i

Settlement  2[6 (1) A settlement arrived at by agreement between the employer and

outside -B workmen otherwise than in the course of conciliation
proceeding shall, conciliatio except as provided in sub-section (4), be
binding on the parties to the n agreement :

proceeding

s Provided that if the period for which a settlement shall
remain in force, has not been laid down in such - settlement itself; it shall
remain in force for one year from the date of its registration,

(2) As soon as a settlement referred to in sub-section (1) has been
arrived at, the parties to the settlement or anyone at them may
apply to the Conciliation Officer of the area concerned in the
prescribed manner for registration of the settlement.

(3) On receipt of application for registration under sub-section (2)
the Conciliation Officer or an authority notified by the State
Government in this behalf, either (i) register the settlement in
the prescribed

manner, or (ii) refuse registration if it considers it to be inexpedient

to do so on public grounds affecting social justice, or if the

settlement has been brough about as a result of collusion, fraud or

misrepresentation.

(4) Where a settlement under sub-section (1) has been refused registration,

it shall not be binding under this Act.

Awardof  6- An award shall in the first instance remain in operation for a period of
Labour C one year or such shorter period as maybe specified therein :

Court

or Tribunal

Provided that the State Government may extend the period of or

operation of an award from time to time, if it thinks fit:

arbitration
and
its
operation
1. Substituted by section 4 of U.P. Act No. 1 of 1957.
2. Sections 6-B to 6-R by section 8 of U.P. Act No. 1 of 1957.

[The United Provinces Industrial Disputes Act, 1947]
[Section 6D-6E]
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Provided further that where the State Government whether of
its own motion or on the application of any party bound by the
award, considers that since the award was made there has been a
material change in the circumstances on which it was based, the State
Government may, after such enquiry as it may think fit, shorten the
period of operation of the award.

Commence-6- Proceedings before a Labour Court or Tribunal shall be deemed to ment and D

of
proceedings

have commenced on the date of reference of dispute to adjudication conclusion

and such proceeding shall be deemed to have concluded en the date on
which the a award becomes enforceable under section 6-A.

Conditions of 6-(1) During the pendency of any conciliation proceeding before a service, etc. E

unchanged in
certain
circumstance

pendency of
proceedings

Conciliation Officer or a Board or of any proceeding before a Labour to

Court or Tribunal in respect of an industrial dispute, no employer remain

shall-

(a) in regard to any matter connected with the dispute, alter to

the prejudice of the workmen concerned in such dispute, the s
conditions of service applicable to them immediately before the during the
commencement of such proceeding, or

(b) for any misconduct connected with the dispute, discharge or
punish, whether by dismissal or otherwise, any workman concerned in
such dispute, save with the express permission in writing of the

authority before which the proceeding is pending.

2

3)

During the pendency of any such proceeding in respect of an
industrial dispute the employer may, in accordance with the standing
orders applicable to a workman concerned in such dispute-

(a) alter, in regard to any matter not connected with the
dispute, the conditions of service applicable to that workman
immediately before the commencement of such proceeding, or

(b) for any misconduct not connected with the dispute, discharge or
punish whether by dismissal or otherwise that workman:

Provided that no such workman shall be discharged or
dismissed, unless he has been paid wages for one month and an
application has been made by the employer to the authority, before
which the proceeding is pending, for approval of the action taken by the
employer.

Notwithstanding anything contained in sub-section (2), no employer
shall, during the pendency of any such proceedings in respect of an
industrial dispute take any action against any protected workman
concerned in such dispute-

(a) by altering to the prejudice of such protected workman, the
conditions of service applicable to him immediately before the
commencement of such proceedings, or

(b) by discharging or punishing, whether by dismissal or otherwise;
such protected workman,

save with the express permission in writing of the authority before which
the proceeding is pending.
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[The United Provinces Industrial Disputes Act, 1947]
[Section 6F- 6G]

Explanation—For, the purposes of this sub-section, a protected workman in
relation to an establishment means a workman who, being an officer of
a registered trade union, connected with the establishment, is
recognized as such in accordance with rules made in this behalf.

(4) In every establishment, the number of workmen to be recognized as
protected workmen for the purposes of sub-section (3) shall not exceed
one percent of the total number of workmen employed therein subject to
a minimum number of five protected workmen and a maximum number
of one hundred protected workmen and for the aforesaid purpose, the
State Government may make rules providing for the distribution of such
protected workmen among various trade unions, if any, connected with
the establishment and the manner in which they may be chosen and
recognized as protected workmen.

(5) Where an employer makes an application to a Board, Labour Court or
Tribunal under the proviso to sub-section (2) for approval of the action
taken by him, the authority concerned shall, without delay, hear such
application and pass, as expeditiously as possible, such order in relation
thereto as it deems fit.

Special 6- Where an employer contravenes the provisions of section 6-E during provision
F  the pendency of proceedings before a Labour Court or Tribunal, any for
workmen aggrieved by such contravention may make a complaint in adjudication
writing in the prescribed manner, to the Labour Court or Tribunal as as whether to
the case may be, and on receipt of such complaint that Labour Court or

the Tribunal as the case may be, shall adjudicate upon the complaint as if it
conditions were a dispute referred to or pending before it in accordance with this
of service, Act and shall submit its award to the State Government and the etc.

provisions if this Act shall apply accordingly.
changed
during the
pendency
of
proceedin

gs

Power to 6-[(1) The State Government may, by order in writing for reasons to be transfer G
recorded withdraw and transfer a preceding from —
certain
proceedings (1) one Labour Court to another Labour Court or any Tribunal;
(i1) one Tribunal, to another Tribunal or to a Labour Court if the

dispute is within the jurisdiction of the Labour Court for the disposal
of the proceeding is so transferred may, such to any special directions
in the order of transfer provide either de novo or from the stage at
which the proceeding so transferred.]:

(2) Without prejudice to the provisions of sub-section (1) any Tribunal, if
so authorized by the State Government, may transfer any proceeding
under section 6-E or section 6-F pending before it to anyone of the
Labour Courts specified for the disposal of such proceedings by the
State Government by notification in the official Gazette and the
Labour Court to which the proceeding is so transferred shall dispose
of the same.
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1.Subs. by section 5 of U. P. Act No. 34 of 1978.

[The United Provinces Industrial Disputes Act, 1947]
[Section 6H-6J]

Recovery of 6-H [(1) Where any money is due to a workman from an employer under the money

due provisions of sections 6-J to 6-R or under a settlement or award, or from an
under an award given by an adjudicator or the State Industrial Tribunal employer
appointed or constituted under this Act before the commencement of the

Uttar Pradesh Industrial Disputes (Amendment and Miscellaneous U. P. Act I of

1957 Provisions) Act, 1956, the workman, may, without prejudice to any other

mode of recovery. make an application to the State Government for the recovery, of the money

due to him, and if the State Government is satisfied that any money is so due, it shall issue a

certificate for that amount to the Collector who shall proceed to recover the same as if it
were an arrear of land revenue. ]

(2) Where any workman is entitled to receive from the employer any
benefit which is capable of being computed in terms of money, the
amount at which such benefit should be computed may, subject to any
rules, that may be made under this Act, be determined by such Labour
Court as may be specified in this behalf by the State Government, and
the amount so determined may be recovered as provided for in sub-
section (1)

(3) For the purposes of computing the money value of a benefit, the Labour

Court may, if it so thinks fit, appoint a Commissioner in the
prescribed manner who shall, after taking such evidence as may
be necessary, submit a report to the Labour Court and the
Labour Court shall determine the amount after considering the
report of the Commissioner and other circumstances of the case.

Representatio 6-1 (1) Subject to the provisions of' sub-sections (2) and (3), the parties to an
nof the industrial dispute may be represented before a Board, Labour Court, parties
or, Tribunal in the manner prescribed.

(2) No party to any proceeding before a Board shall be represented
by a legal practitioner, and no party to any proceeding before a
Labour Court or Tribunal shall be represented by a legal
practitioner, unless the consent of the other party or parties to
the proceeding and the leave of the Presiding Officer of the
Labour Court or Tribunal, as the case may be has been obtained.

Act No. XVI [(3) No officer of a Union shall be entitled no represent any party unless a of

1926 period of two years has elapsed since its registration under the Indian
Trade Unions Act, 1926 and the Union has been registered for one
trade only:

Provided that an officer of a federation of unions may
subject to such conditions, as may be, prescribed represent any
party.]2

Non 6-J (1) Sections 6-K to 6-M inclusive shall not apply-
application of
the provision (a) to industrial establishments in which less than fifty workmen
for lay-off in on an average per working day have been employed in the preceding
certain cases calendar month, or

1.Subs. by section 5 of U. P. Act No. 23 of

1957.
2.Subs. by section 6 ibid.
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[The United Provinces Industrial Disputes Act,
1947] [Section 6K-6L]

“industrial
Act No. 63
of 1948

Act No. 25
of 1952
Act No. 69
of 1951

Right of

workmen

(b) to industrial establishments which are or a seasonal character or
in which work is performed only intermittently.

(2) If a question arises whether an industrial establishment is of a
seasonal character or whether work is performed therein only
intermittently, the decision of the State Government thereon shall
be final.

Explanation-- In this section and in sections 6-K, 6-L and 6-M
establishment” means- --

(i) a factory as defined in clause (m) of section 2 of the Factories
Act, 1948, or

(i1) a mine as defined in clause (j) of section 2 of the Mines Act,
1952; or

(iii) a plantation as defined in clause (f) of section 2 of the
Plantations Labour Act, 1951.

6- (1) Whenever a workman (other than a substitute or a casual workman)

K whose name is borne on the muster rolls of an industrial establishment laid-off for
and who has completed not less than one year of continuous service compensatio
under an employer is laid-off, he shall be paid by the employer for all n

days during which he is so laid off, except for such weekly holidays as may

intervene, compensation which shall be equal to fifty per cent of  the total of the basic wages and
dearness allowance that would have been payable to him had he not been so laid-off :

Duty of an

Provided that the compensation payable to a workman during any
period of twelve months shall not be for more than forty-five days.

(2) Notwithstanding anything contained in the proviso to sub-section (1), if
during any period of twelve months, a workman is laid-off for more than
forty-five days, whether continuously or intermittently and the lay-off
after the expiry of the first forty five days comprises continuous periods
of one week or more, the workman shall, unless there is any agreement to
the contrary between him and the employer, be paid, for all the days
comprised in every such subsequent period of lay-off for one week or
more, compensation at the rate specified in sub-section (1):

Provided that it shall be lawful for the employer in any case
falling within this sub-section to retrench the workman in accordance
with the provisions contained in section 6-N at any time after the expiry
of the first forty-five days of lay-off and when he does so, any
compensation paid to the workman for having been laid-off during the
preceding twelve months may be set-off against the compensation
payable for retrenchment.

Explanation-- "Substitute workman" means a workman who is employed in
an industrial establishment in the place of another workman whose name
1s borne on the muster rolls of the establishment, but shall cease to be
regarded as such for the purposes of this section, if he has completed one
year of continuous service in the establishment.

6-Notwithstanding that workman in any industrial establishment have employer to
L been laid-off, it shall be the duty of every employer to maintain for the maintain
purposes of sections 6-J to 6-R a muster roll, and to provide for the muster rolls
making of entries therein by workmen who may present themselves for of ~ work
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at the establishment at the appointed time during normal working workmen
hours.

[The United Provinces Industrial Disputes Act, 1947]
[Section 6M-60]

Workmen not 6-M No compensation shall be paid to a workman who has been laid-off-- entitled to
compensation (1) if he refuses to accept any alternative employment in the same

in certain establishment from which he has been laid-off or in any other

cases establishment belonging to the same employer situate in the same town or village or situate
within a radius of five miles from the establishment to which he belongs, if, in the opinion of the
employer, such alternative employment does not call for any, special skill or previous experience
and can be done by the workman, provided that the wages which would normally have been paid to
the workman are offered for the alternative employment also ;

(i1) if he does not present himself for work at the establishment at
the appointed time during normal working hours at least once a day ;

(iii) if such laying-off is due to a strike or slewing down of
production on the part of workmen in another part of the establishment.

Conditions 6-No workman employed in any industry who has been in continuous precedent to N
service for not less than one year under an employer shall be retrenched retrenchment by that
employer until-
of workmen
(a) the workman has been given one month's notice in writing
indicating the reasons for retrenchment and the period of notice has expired,
or the workman has been paid in lieu of such notice, wages for  the period of the notice :

Provided that no such notice shall be necessary if the
retrenchment is under an agreement which specifies a date for the
termination of service;

(b) the workman has been paid, at the time of retrenchment
compensation which shall be equivalent to fifteen days average pay for
every completed year of service or any part thereof in excess of six
months; and

(¢) notice in the prescribed manner is served on the State
Government.

special 6-Notwithstanding anything contained in section 6-N no workman shall be provisions O
entitled to compensation under that section by reasons merely of the fact relating to that
there has been a change of employers in any case where the workmen ownership or
management of the undertaking in which he is employed is employed in  transferred, whether by
agreement or by operation of law, from one undertakings

which are employer to another:

transferred Provided that-

(a) the service of the workman has not been interrupted by reasons
of the transfer ,

(b) the terms and conditions of service applicable to the workman
after such transfer are not in any way less favourable to the workman
than those applicable to him immediately before the transfer; and

(c) the employer to whom the ownership or management of the
undertaking is so transferred. is, under the terms of the transfer or
otherwise, legally liable to pay to the workman, in the event of his
retrenchment, compensation on the basis that his service has been
continuous and has not been interrupted by the transfer.
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[The United Provinces Industrial Disputes Act, 1947]
[Section 6P-6S]

Procedure 6-P Where any workman in an industrial establishment, who is a citizen for
of India, is to be retrenched and he belongs to a particular category of
retrenchment workmen in that establishment, in the absence of any agreement between

the employer and the workman in this behalf, the employer shall ordinarily

retrench the workman who was the last person to be employed in
that category, unless for reasons to be recorded the employer
retrenches any other workman.

Re-6- Where any workmen are retrenched, and the employer proposes to
employment Q take into his employ any persons, he shall, in such manner as may be of
retrenched prescribed, give an opportunity to the retrenched workmen to offer
workmen themselves for re-employment, and the retrenched workmen who
offer themselves for re-employment shall have preference over other
persons.

Effect of 6- (1) The provisions from sections 6-J to 6-Q shall have effect laws R
notwithstanding anything inconsistent therewith contained in any other law
inconsistent
(including Standing Orders) made under the Industrial Employment with
sections (Standing Orders) Act, 1946;
6-J t0 6-Q
Provided that nothing contained in this Act shall have effect
to Act XX of derogate from any right which a workman has under the
Minimum Wages 1946
Act, 1948, or any notification or order issued thereunder or any
award for the time being in operation or any contract with the employer.

Act XI of (2) For the removal of doubts, it is hereby declared that nothing 1948
contained in sections 6-J to 6-R shall be deemed to affect the provision of
any other law for the time being in force so far as that law provides for the
settlement of industrial disputes, but the rights and liabilities of employers
and workmen in so far as they relate to lay-off and retrenchment shall be
determined in accordance with the provisions of sections 6-J to 6-Q.]:

2[Prohibition 6- (1) No person employed in an industrial establishment shall go on of

illegal S strike --

strikes and

lock-outs (a) without giving to the employer a notice of strike within

thirty days before striking ; or

(b) within fourteen days of giving such notice ; or

(c) before the expiry of the date of strike specified in any such
notice as aforesaid; or

(d) during the pendency of any conciliation proceeding before
a Conciliation Officer or Board and thirty days after the conclusion
of such proceeding, if he is concerned in the dispute which is the
subject-matter of such proceeding; or

(¢) between the commencement-and the conclusion of
proceeding before a Labour Court or a Tribunal if he is concerned in
the dispute which is the subject-matter of such proceeding ; or

1.Sections 6-B to 6- R added by section 8 of U. P. Act I of

1957. 2.Sections 6-S to 6-U added by section 7 of U.P. Act
XXIII of 1957.

53/69



UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

[The United Provinces Industrial Disputes Act, 1947]
[Section 6-T]

(f) during any period in which a settlement or award is in operation,
in respect of the matters covered by the settlement or award,

(2) No employer shall lock-out any of his workmen --

(a) without giving him notice of lock-out within thirty days before
locking out; or

(b) within fourteen days of giving such notice ; or

(c) before the expiry of the date of lock-out specified in any such
notice as aforesaid; or

(d) during the pendency of any conciliation proceeding before a
Conciliation Officer or Board and thirty days after the conclusion of
such proceeding, if the workman is concerned in the dispute which is
the subject-matter of such proceeding; or

(e) between the Commencement and the conclusion of proceeding
before a Labour Court or a Tribunal, if the workman is concerned in the
dispute which is the subject matter of such proceeding; or

(f) during any period in which a settlement or award is in
operation, in respect of any of the matters covered by the settlement or
award.

(3)  The notice of strike or lock-out under this section shall not be necessary
where a lock-out or as the case may be, a strike already exists in the
industrial establishment, but the employer shall send intimation of the
lock-out or strike on the day on which it is declared to such authority as
may be prescribed.

(4) Every notice of strike or lock-out under this section shall specify a date
within three days of which, if no strike or lock-out takes place in
pursuance of the notice, the notice shall cease to have effect and fresh
notice shall have to be given for a strike or lock-out.

(5) The notice of strike, referred to in sub-section (1) shall be given by such
number of persons to such person or persons and in such manner, as
may be prescribed.

(6) The notice of lock-out referred to in sub-section (2), shall be given in
such manner as may be prescribed.

Illegal strikes 6-(1) A strike or lock-out shall be illegal if it is commenced or declared in and lock-
out T contravention of section 6-S or is continued beyond the date on which
the industrial dispute to which the strike or as the case may be, the
lock-out relates, is taken up by a Board or is referred for adjudication
to a Labour Court or Tribunal.

(2) A strike declared in consequence of an illegal lock-out or a lock-out
declared in, consequence of an illegal strike in an industrial

establishment, shall not be deemed to be illegal.

[The United Provinces Industrial Disputes Act, 1947]
[Section 6U-6W]

Prohibition of 6-U No person shall, aid, instigate or incite others to take part in or instigation
or otherwise act in furtherance of any strike or lock-out which is, or when
incitement to commenced, will be in contravention of the provision of this Act.]1 illegal
strikes

and lock-outs
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i[Application 6-V (1) The provisions of sections 6-W and 6-X shall apply to an industrial of sections
establishment pertaining to an industry other than an industry referred 6V and 6X
to in sub-clause (i) of clause (a) of section 2 of the Industrial Disputes

Act, 1947 (not being an establishment of a seasonal character or in which
work is performed only intermittently) in which not less than three hundred
work men were employed on an average per working day for the preceding

twelve months;

(2) If a question arises whether an industrial establishment is of a seasonal
character or whether work is performed therein only intermittently; the
decision of the State Government thereon shall be final.

Procedure for 6-W (1) An employer who intends to close down an undertaking of an industrial
closing down establishment shall, in the prescribed manner, apply, for prior an
permission, at least ninety days before the date on which the intended undertaking
closure is to become effective, to the State Government, stating clearly
the reasons for the intended closure of the undertaking and a copy of
such application shall also be served simultaneously on the
representatives of the workmen in the prescribed manner :

Provided that nothing in this sub-section shall apply to an
undertaking set up for the construction of buildings, bridges, roads,
canals, dams or for other construction work.

(2) Where an application for permission has been made under sub-section (1),
the State Government, after making such enquiry as it thinks fit and after
giving a reasonable opportunity of being heard to the employer, the
workmen and the persons interested in such closure may, having regard
to the genuineness and adequacy of the reasons stated by the- employer,
the interests of the general public and all other relevant factors, by order
and for reasons to be recorded in writing, grant or refuse to grant such
permission and a copy of such order shall be communicated to the
employer and the workmen.

(3) Where an application has been made under sub-section (1) and the State
Government does not communicate the order granting or refusing to
grant permission to the employer within a period of sixty days from the
date on which such application is made, the permission applied for shall
be deemed to have been granted on the expiration of the said period of
sixty days.

(4) An order of the State Government granting or refusing to grant permission
shall, subject to the provisions of sub-section (5), be final and binding on
all the parties and shall remain in force for one year

from the date of such order.

(5) The State Government may, either on its own motion or on the
application made by the employer or. any workman, review its
order granting or refusing to grant permission under sub-section
(2) or refer the matter to a Tribunal for adjudication ;

1. Sections 6-S to 6-U added by section 7 of U.P. Act XXIII of 1957.

[The United Provinces Industrial Disputes Act,
1947] [Section 6-X]

Provided that where a reference has been made to a Tribunal
under this sub-section, it shall pass an award within a period of
thirty days from the date of such reference.
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(6) Where no application for permission under sub- section (1) is made

within the period specified therein, or where the permission for
closure has been refused, the closure of the undertaking shall be
deemed to be illegal from the date of closure and the workmen shall
be entitled to all the benefits under any law for the time being in
force as if the undertaking had not been closed down.

(7) Notwithstanding anything contained in the foregoing provisions of

this section, the State Government may, if it is satisfied that owing
to such exceptional circumstances an accident in the undertaking or
death of the employer or the like it is necessary so to do, by order,
direct that the provisions of sub-section (1) shall not apply in
relation to such period as may: be specified in the order.

(8) Where an undertaking is permitted to be closed down under sub-

section (2) or where permission for closure is deemed to be granted
under sub-section (3), every workman who is employed in that
undertaking immediately before the date of application for
permission under this section shall be entitled to receive
compensation which shall be equivalent to fifteen days average- pay
for every completed year of continuous service or any part thereof in
excess of six months.

Special  6-(1) If the State Government is of opinion in respect of any undertaking of an

provision as
the to

(Amendment) the re-

starting
of certain
undertakings

X

industrial establishment which has been closed down before or after
commencement of the Uttar Pradesh Industrial Disputes
Act, 1983—

(a) that such undertaking was closed down otherwise than on
account of unavoidable circumstances beyond the control of the

employer;

(b) that there are possibilities of restarting the undertaking;

(c) that it is necessary for the rehabilitation of the workmen
employed in such undertaking before its closure or for the
maintenance of supplies and services essential to the life of the
community to restart the undertaking or both; and

(d) that the restarting of the undertaking will not result in hardship

to the employer in relation to the undertaking;

it may, after giving an opportunity to such employer and
workmen for reasons to be recorded in writing direct, by order
published in the Gazette, that the undertaking shall be restarted
within such time (not being less than one month from the date of
the order) as may be specified in the order.

(2) Where the employer is aggrieved from an order passed under sub-

section (1), he may refer the matter in the prescribed manner to
the Tribunal for adjudication and the Tribunal may pass such
orders as it thinks proper and reasonable in the circumstances of
the case.]:

1.Added by section 3 of U.P. Act No. 26 of 1983.

[The United Provinces Industrial Disputes Act,

1947] [Section 7-9]
7.

Power to
continue order

Without prejudice to the generality of the powers vesting under
sections [the provisions of this Act]: the [State Government]2
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order, for the purposes contemplated in section 3 --

(i) continue, with such modifications as it may consider

necessary, under such conditions, and for such period as may be
specified in the order, any order which was previously passed under
any other enactment in force, enforcing all or any of the decisions of
an adjudicator or recommendations of a conciliator or any agreement

reached in conciliation proceedings between the parties to an industrial

Power to
the obtain

may- information

False
statement

furnish any
which
true, in

(i1) enforce [in the prescribed manner]s for such period as
may be specified, the whole or any part of, an agreement
reached in conciliation proceedings between the parties to an
industrial dispute.

Without prejudice to any other provision contained in this Act
[State Government]2 or an officer authorized by it in this behalf

(i) require by order any person to furnish or produce
before any specified authority or person such information or
article in his possession as may be specified in the order being
information or article which the [State Government]z or such
officer considers necessary or expedient to obtain or examine
for the purposes of this Act ;

(ii) authorize any person to enter or search any premises,
or to inspect and seize any books or other documents or articles
belonging to or under the control of any person which the [State
Government]2 or the officer making the order may consider
necessary for enforcing such order.

If any person-

(i) when required by order to make any statement or
information, makes any statement or furnishes any information
he knows or has reasonable cause to believe to be false, or not
any material particular; or

(i1) makes any such statement as aforesaid in any account,
declaration, estimate, return or other document which he is
required by order to furnish, he shall be punishable with
imprisonment for a term which may extend to three years or
with fine or with both.

1. Subs. by section 9 (i) of U. P. Act No. 1 of
1957.

2. Subs. by A . 0. 1950 for [Provincial
Government).

3. Subs. by section 9(ii) of U.P. Act 1 of
1957.

[The United Provinces Industrial Disputes Act,

1947] [Section 10-11D]

Power to 10.  Where any person is required by order to make any statement or furnish

require any information to any authority, that authority may by order with a view to

production of  verifying the statement made, or the information furnished by such person,

books, etc.

further require him to produce any books, accounts or other documents

relating thereto which may be in his possession or under his control.
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Prohibition 11. (1) No person who obtains any information by virtue of this Act, shall, against
otherwise than in connexion with the execution of the provisions of this
disclosing Act or any of order made in pursuance thereof, disclose that
information information
to any other person except with permission granted by or on behalf of
the [State Government.]:

(2) If any person contravenes the provisions of sub-section (1), he
shall be punishable with imprisonment for a term which may
extend to two years or with fine or with both.

2[Delegation 11-A The State Government may, by notification in the official Gazette, of

powers direct that any power exercisable by it under this Act or rules made
thereunder shall, in relation to such matter and subject to such conditions, if
any, as may be specified, in the direction, be exercisable also by such
officers or authorities subordinate to the State Government as may be
specified in the notification.

Powers to 11-B (1) If in the opinion of the State Government any difficulty or doubt arises as

remove to the interpretation of any provision of an award or settlement, it may

difficulties refer the question to such Labour Court or Tribunal as it may think fit.

(2) The Labour Court or Tribunal to which such question is referred,
shall after giving the parties an opportunity of being heard,
decide such question and its decision shall be final and binding
on all such parties.

Interpretation, 11-C  If any question arises as to the application or interpretation of a
standing etc. of standing  order certified under the Industrial Employment (Standing Orders)
Act, 1946 orders any employer or workman may refer the question to anyone of the
Labour

Courts specified for the disposal of such proceeding by the State Act No.20 of Government by
notification in the official Gazette, and the Labour Court to 1946 which the question is so
referred shall, after giving the parties an opportunity of being heard, decide the question and
such decision shall be final and binding on the parties.

Conciliation 11-D Every Conciliation Officer and every member and Chairman of a Board
Officersand  and every Presiding Officer of a Labour Court or Tribunal shall be deemed to
certain others  be, a public servant within the meaning of section 21 of the Indian Penal to be
public Code.

servants

Act

No. 45

of

1860

1.Subs. by the A. O. 1950 for (Provincial Government).
2.Sections 11-A to 11-F added by s. 10 of U. P. Act I of 1957.

[The United Provinces Industrial Disputes Act,
1947] [Section 11E-12]

Labour Court  11-E Every Labour Court or Tribunal shall be deemed to be a Civil Court or

Tribunal to for the purposes of section 480 and 482 of the Code of Criminal be deemed
Procedure, 1898.

Civil Court

for

certain

purpo-
ses Act No.
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5
of 1898

Powers of the  11-F (1) If any person-

Labour Court
or Tribunal in

(a) when ordered by a Labour Court or Tribunal to produce

or relation to deliver up any document, being legally bound, intentionally omits to contempt

do so; or

(b) when required by a Labour Court or Tribunal to bind
himself by an oath or affirmation to state the truth, refuses to do
S0, or

(c) being legally bound to state the truth on any subject to a
Labour Court or Tribunal refuses to answer any question put to
him touching such subject by such Labour Court or Tribunal,or

(d) refuses to sign any statement made by him when required
to do so by a Labour Court or Tribunal, or

(e) intentionally offers any insult or causes any interruption to

a Labour Court or Tribunal at any stage of its judicial proceedings,

2

3)

he shall be deemed to be guilty of contempt of such Labour
Court, Tribunal, as the case may be.

If any person commits any act or publishes any writing, which is
calculated to improperly influence a Labour Court or Tribunal, or
to bring such Labour Court or Tribunal, or the Presiding Officer
thereof into disrepute or contempt or to lower its or his authority,
or interfere with the lawful process of any such Labour Court or
Tribunal such person shall be deemed to be guilty of contempt of
such Labour Court or Tribunal as the case may be.

The Labour Court or Tribunal shall have and exercise the same
jurisdiction, power and authority in accordance with the same
procedure and practice in respect of contempt of itself as the High
Court has and exercises in respect of itself. ]

[Power under  12. Unless any order made under this Act makes express provision to the

Industrial contrary, nothing in this Act shall affect the power of the State Disputes Act,
Government to refer any industrial dispute or matters connected 1947 to
therewith under the Industrial Disputes Act, 1947 or to deal with any continue
report or settlement in accordance with the provisions of that Act.

Act No.
X1V
of 1947

1.Sections 11-A to 11-F added by section 10 of U. P. Act I of 1957.

[The United Provinces Industrial Disputes Act,

1947] [Section 12A-15]

Removal of 12-A
Act doubts
constituting

For the removal of doubts it is hereby declared that nothing in this
shall be deemed to preclude the Central Government from

a National Tribunal under the Industrial Disputes Act, 1947 for the
time being in force or any such Tribunal from exercising any powers
conferred upon it under that Act.]:

Arbitration 13. Nothing in the Arbitration Act, 1940, shall apply to any proceeding Act, 1940

not
to
apply

under any order made under this Act.
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under
this

Act

Act X of

1940

[Penalty 14.  Whoever contravenes any of the provisions of this Act or any rule or
order made thereunder shall, if no other penalty is provided by or
under the Act for such contravention, be punishable with
imprisonment for a term which may extend to three years, or with fine,
or with both.]2

[Penalty for 14-A Any person who commits a breach of any term of any settlement or
breach of award, which is binding on him under this Act, shall be punishable
terms of ward with imprisonment for a term which may extend to six months, or
with

fine, or with both, and where the breach is a continuing one, with
further fine which may extend to two hundred rupees for every day
during which the breach continues after the conviction for the first;
and the court trying the offence, if it fines the offender, may direct
that the whole or any part of the fine realised from him shall be paid
by way of compensation, to any person who, in its opinion has been
injured by such breach.]3

[14- (1) Any employer who closes down an undertaking in contravention of the
B provisions of section 3 or section. 6-W shall be punishable with
imprisonment for a term which may extend to three years or with fine
or with both.

(2) Any employer, who contravenes a direction given under section 6-X
shall be punishable with imprisonment for a term which may extend
to three years or with fine or with both, and where the contravention
is a continuing one, with a further fine which may extend to two
thousand rupees for every day during which the contravention
continues after the conviction.]4

Offence to be 15. Notwithstanding anything contained in the Second Schedule to the
deemed Code of Criminal Procedure, 1898, any police officer may arrest
cognizable without warrant any person who is reasonably suspected of having

committed, or of committing, or of being about to commit a
contravention of any rule or order made under this Act.
1. Subs, by S. 11 of U P. Act I of 1957.
2. Subs. by section 12 ibid.

3. Added by section 6 of U.P. Act No. 34 of 1978.
4. Added by section 4 of U.P. Act No. 26 of 1983.

[The United Provinces Industrial Disputes Act,
1947] [Section 16-19]

Cognizance 16. (1) No Court shall take cognizance of any offence punishable under this of

offence Act except on a report in writing of the facts constituting such offence
made by the District Magistrate or by a public servant other than a
District Magistrate with the previous sanction in writing of the District
Magistrate.

(2) No court inferior to that of a Magistrate of the First Class shall try any
offence punishable under this Act.

Effect of 17.  Any rule or order made or deemed to b made under this Act shall have provision
effect notwithstanding anything inconsistent there-with contained in
60/69
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inconsistent any other enactment or in any instrument having effect by virtue of
other any other enactment.

enactments

Attempt and 18. Any person who attempts to contravene or abets a

contravention of abetment any rule or order made or deemed to be made
under this Act shall be deemed to have contravened that order.

Publication, 19. (1) Save, as otherwise expressly provided in an order made under

this Act, affixation every authority, officer or person who makes any order in
writing in and pursuance of this Act [other than an award]: shall, in the case of

an defacement
order of a general nature or affecting a class of persons, publish

notice of notice of such order in such manner as may in the opinion of
such authority, officer or person, be best adapted for informing persons
whom the order concerns and in the case of an order affecting an individual,

corporation or firm serve or cause the order to be served in the
manner provided for the service of a summons in Order XXIX, Rule 2, or

Order XXX, Rule 3 of the Code of Civil Procedure, 1908, as the
case may be, and in the case of an order affecting an individual person
(not being a corporation or firm) serve or cause the order to be served
on that person--

(i) personally by delivering or tendering to him the order; or
(ii) by post ; or

(iii) where the person cannot he found, by leaving an
authentic copy of the order with some adult male member of his
family or by affixing such copy to some conspicuous part of the
premises in which he is known to have last resided or carried on
business or personally worked for gain.

(2) If in the course of any judicial proceedings, a question arises
whether a person was duly informed of an order made in
pursuance of this Act, compliance with sub-section (1) shall be
conclusive proof that he was so informed; but a failure to
comply with sub-section (1)--

1. Inserted by section 13 of U. P. Act No. 1 of 1957.

[The United Provinces Industrial Disputes Act,
1947] [Section 20-21]

(1) shall not preclude proof by other means that he was
so informed ; and

(i1 ) shall not affect the validity or the order.

(3) Any police officer and any other person authorized by the [State
Government]: in this behalf may, for any purpose connected
with the purposes mentioned in section 3 for the administration
of this Act, affix any notice to, or cause any notice to be
displayed on any premises, vehicle or vessel and may, for the
purpose of exercising the power conferred by this Act, enter
any premises, vehicle, or vessel at

any time.

(4) Any person authorized by the [State Government]: in this behalf
may, for any purpose mentioned in sub-section (3), by order
direct the owner or other person in possession or control of any
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premises, vehicle or vessel to display, any notice on, or in the
premises, vehicle or vessel in such manner as may be specified
in the order.

(5) If any person without lawful authority removes, alters, defaces,
obliterates or in any way tampers with any notice affixed, or
displayed in pursuance of this Act, or contravenes any order
under sub-section (4), he shall be punishable with
imprisonment for an term which may extend to six months or
with fine or with both.

If the person contravening a rule or order made or deemed to be
under this Act is a company or other body corporate,
manager, secretary, or other officer or agent thereof shall,

unless he proves that the contravention took place without his knowledge
or that he exercised all due diligence to prevent such contravention, be
deemed to be guilty of such contravention.

Saving 21. (1) The provisions of section 6 of the United Provinces General Clauses
Act, 1904, shall apply upon the expiry or withdrawl of the United
Provinces Industrial Disputes Ordinance, 1947, and the United
Provinces Industrial Disputes (Second) Ordinance, 1947, as if they

had then been repealed by a [Uttar Pradesh]z Act; and any order or

appointment made or deemed to be made under the said Ordinances
and in force immediately before the commencement of this Act shall
continue in force and be deemed to be an order or appointment made
under this Act.

(2) No order made in exercise of any power conferred by or under
this Act or the said Ordinances shall be called in question in any
court.

1.Substituted by the A. O. 1950 for (Provincial Government).

2.Substituted by the A. O. 1950 for [United Provinces].

[The United Provinces Industrial Disputes Act,
1947] [Section 22-23]

ActTof 1872

(3) When any order purports to have been made and signed by any
authority in exercise of any power conferred by or under this Act or
the said Ordinances, a court shall, within the meaning of Indian
Evidence Act, 1872, presume that such order was so made by that
authority.

Protection 22. (1) No suit, prosecution or other legal proceedings shall in against any

Rule making 23.
power

person for anything which is in good faith done or intended to be done

in pursuance of this Act or any rule or order made or deemed to be
made thereunder.

(2) No suit or legal proceedings shall lie against the [Government]: for
any damage caused or likely to be caused by anything which is in
good faith done or intended to be done in pursuance of this Act or

any rule or order made or deemed to be made thereunder.

(1) The [State Government]> may make rules consistent with this Act for

giving effect to the provisions of this Act.

[(2) Without prejudice to the generality of the foregoing power such rules

may provide for --

(a) the manner of appointment of Presiding Officers of Labour
Courts and Tribunals and the conditions of their employment;
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(b) the manner in which a reference shall be made to a Labour
Court or a Tribunal;

(¢) the manner of appointment of Conciliation Officers and the
conditions of their employment;

(d) the procedure to be followed in conciliation proceedings;

(e) the manner of remission of award by the State Government to
the adjudicating authority;

(f) the manner of registration of settlements ;
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(g) the manner and the
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form in which muster rolls of workmen shall be maintained ; and
(h) the matters which are to be and may be prescribed.

(3) All rules made under this section shall, as soon as possible after they
are made, be laid before the State Legislature.]3

1.Subs. by the A. O. 1950 for [Crown].
2.Subs. by A. O. 1950 for (Provincial Government)
3.Add. by section 14 of U. P. Act No. I of 1957.

[The United provinces Industrial Disputes Act,
1947] [Schedule 1-2]
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THE FIRST SCHEDULE
(See Section (4-A)

(Matters with in the jurisdiction of Labour Courts)
1. The propriety or legality of an order passed by an employer under the
Standing Orders ;

2. The application and interpretation of Standing Orders ;

3. Discharge, and dismissal of workman including reinstatement of, or grant
of relief to, workmen wrongfully dismissed;

4.  Withdrawal of any customary concession or privilege ;
5. Illegality or otherwise of a strike or lock-out; and

6. All matters other than those specified in. the Second Schedule.
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THE SECOND SCHEDULE

(See Section 4-B)

(Matters with in the jurisdiction of Industrial Tribunals)

1.

Wages, including the period and mode of payment;

2. Compensatory, and other allowances ;

3. Hours of work and rest intervals;

4. Leave with wages and holidays;

5. Bonus, profit sharing, provident fund and gratuity;
6.
7
8
9

Shift working otherwise than in accordance with standing orders;

. Classification by grades ;
. Rules of discipline ;

. Rationalization;

10. Retrenchment of workmen and closure of establishment;

2[10 A . Any matter relating to the closure of the undertaking of an industrial
establishment;] and

11.Any other matter for that may be prescribed.
1.Schedules I, IT and III added by section 15 of U. P. Act I of 1957.
2.Substituted by section 5 of U.P. Act No. 26, 1983.

[The United provinces Industrial Disputes Act, 1947]
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[Schedule 3]
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THE THIRD SCHEDULE
(See Section (4-1)

(Conditions of service for change of which notice is to be given)

1. Wages including the period and mode of payment;

2. Contribution paid, or payable, by the employer to any provident fund or
pension fund or for the benefit of the workmen under any law for the time
being in force;

3. Compensatory and other allowances;

4. Hours of work and rest intervals;

5. Leave with wages and holidays ;

6. Starting, alteration or discontinuance of shift working otherwise than in

accordance with standing orders;

~J

. Classification by grades ;

o]

. Withdrawal of any customary concession or privilege or change in usage;

Ne)

. Introduction of new rules of discipline, or alteration of existing rules,
except in so far as they are provided in standing orders;
10.Rationalization, standardization or improvement to plant or technique
which is likely to lead to retrenchment of workmen;
11.Any increase or reduction (other than casual) in the number of persons

employed or to be employed in any occupation or process or department
or shift, not due to forced mattters.
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