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Rrerdl © MR TR URT BIBR AAT MMHRAG ®T I 8l B
SIRIAT 3R U RITETIRON & M- H Yo MR

3ifra IERIRSIBIRCICERC R TIP
(5) SWIG @US (1) A (4) & FTAR B ST dTe]
T / RATAT=IROT A IR Y Y2 Ud A= 3afe 7 1 |erd Ui
ERT fhT ST TbiT 3R g9 foTU YhRoT Bl IR0l AiAf
P THET o S B 39yl el gl ;

R I8 b gemafe MR WR by S drel IR
R e JMABRT Bl Uh TR SR & IMABRT I AT T
HRAT ATLIS BT |
-14 -

T &3 " 19 (1) yoH wd fgda ur=Ifa & forg I8 sraedss 8N fdh gAaH dA

O & IEHRI AT BT YATH ST 9T BIHDG §RT GH WIF W oy
arferamfar
i foar T 2
(2) 39 MAIFTA & R 8F &1 I | 30.06.2020 AF BT FAT
Gal HHHUTHTA HIBR 39 A H Y= &1 <M #, Il H1fda

SIRT, VAT 3TN H1T g0 M9 W i A8l fhar T & o

= R a faR far SR, <9 98 98 duud < 6
Sl 9T ORT BIF &1 a8 G g8 AMaR] U F gF I W
EIG] e ;
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wR<] I8 b U1 HIffep Afs a1 7 & @Woe (7) ¥
3esTiad BT 8 A S G &3 H 91 Y S 37T §ed=
< B e 7 80
R B 3R P AT UM U=y & AHY 9T QR
S &3 H A B dTell Bife d9ud AR Hfee @y
S & | QUi AR o B IR fgaiid UG 8q Bol AdNI
Jar gof R o1 2 1 U9 Fife & fo fgd ue=ifa o
& =g fadia gar=fa & forg fel SN Aar &1 1 e
3afer g &= H Har Bl AFARIAT TR UG aeeR]

BEl BT, AT UM FEUH &I AAW B R VAT HIHD gIiH
& H, T 1 FaT BRA b IW fgdl g_r=id =g =
LIRED qul R B A I (G YRS g U AT SR |
(3) e wd fg<iia UI=Ifal 8 g7 &3 § <IAcH 3fEbNI Hal Bl
eRT YUl WY W 01.07.2020 A YHTET BT Torr o9 fafdr &
Q=i B g EDNI el bT YA T AT G I+ WX
AT BRAT AR BT, T Ui =g f[aaR fosar e |
SEll Rrermraferdl § Saa ey &1 a3 | fbar S |
(4) ST BIffeh, U Ha—dbTel H GIIH &= H I T8l 8 9 ©, d
iy # U= 2q U 89 @ oIy ORT 13 &1 @S (1) &
AR G &3 H IRIY & MR WR RFRY & oIy e
TR FHd B |
-15-
i &l H 20. S & H ORI @ &M H FTHG Pl GicdTed Wwy
ST oA IR e A B ; AT —
SIBECISH]
PISSIES] (@) afe P B1HDG Bl Th BRI TR AT ®, ST 7000 BT
| STeT 9R . Rerd g M WR A4 § Al 981 R U Y &
Edl g WAl BT 2 a9 & GITH @I B JaT & Faqed AN
STRATY | (@) Ife BIS 1D Pl T BRRE W A9 § ST 7000 BT
| B Bl Hdls W Rerd giH wIH W dF1d © o 98 W 1 99
& DI TS HAT DI 1 qY AR D GIH W B qdl & TG
LIEll SR |
RAHTRY & 21. (1) G & & JAMEBIRAT & WIFRY, $H B MSd RIFRT
JHfTBR yaT AMRT B T[T & MR WR AT gRT (BT TRAT TAT W8
[EXURSIEI
G o AHINAT & WFFARCT, WIFRY AR & AR
& MR W T fumTl & fawree g1y SR ;

W= I8 &5 gt foummmener &1 ue 78§, 9% 9 W B
BTN BT RIFTRYT AART B T[T & IR IR LATAAT
gRT U SIRAT ;

(2) 998 T AAT T & SIS KNI BB, TR IR
S H B AT ST 8, & IR, RIFTRYT 8 SR
TR R fed |ffa ((Srefr ifeRy srerar S9a gRT AMHd
JATABIT DI AT H) FRT DI T WA B 3MER W gl
IOreRI gRT fhd SR ;

(3) AR 7] oRT 23 H IfoatRad FHI—ATRN & ATAR
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RIEIRT
PIHDT DT

IR 2q
BT, Ay ARl

faf & Jeanq W E @ T GE G B AREIRAT B
IR E&IHA & AT A b ST Febil qor dqg T
AT T T B PIHD] D RAFIRYT, WIFRYT 8q A
FeTH WR I U WR HW B IMABRI §RT B SIRAT |

22. (1) IR e # I8 fAdyr sifed fod SR f& 9 omewr &

23.

SR {6 S & fa=ie | s Ay /ud daE & ar<x

et @ gcfler fhd fa1 SRR u8v 9= o | IwfRd
-16 -

AT IR BIHDI Pl TGTAR Tblel Jqqdd Dl |
RITATIRYT 3T BT Ul AT BIIRISRI Bl AT U @
STRAT a1 7 IaRd HIffid & IR TS ORI 89 &
AT 3T IR BT I MBRT 7 B | faqad Bl drel
BTG AR A HRIMR 897 3fafe (Joining time) BT
STIRT 9 TR & UG BT HIRIIR T8V IR & SR 8l DY
HDbI TAT JqGfIT & IURT AIH A= I 7@ (Journey
time)’ & B STHRT B ADHI;
(2) IFTART BIHD] BT B THR BT ATHTY Widd el (bl
SIRATT;
(3) wIRA iy T HIffdl & gRT a8 TARH & RIF W)
PHRIR YU 7 B IR I [d%g gRT 24 & ATIR SS[AD
PIRATg DI STRAT |
(4) IFTART BTHG GRT RATFRT M H e fasdt
ARG /SH0T Ffe & FRIEROT 2 RIMTRe e fefa 8
& 03 3 & TR WIMNRY $H_A dlel WHaRI | Udh Wk Sed
PRI DI YATdaA &A1 51 Faoam, ™Fa §RT U A< &
3[R RITIRYT B dTel UTRIBINT BT HIed UTal Hxad gU U
UG BT T fdar SR |

U Y A RFRY gq FFad Aaa—arRel

SRIGE

(1) | PraTCRREE / [ARTEdeT §RT B oI &l 31 97
AM® @ AR REIhRor &1 fafey

(2) | HSdT ®R dAT UG WX TR XqTATR0T
afafery &1 Tew fhar ST 1 s
1IN C G < LGN £l i /-l £ B o B

(3) | riRerd, IAMROT B U BB
IuTY Td |uiad RfGqdl & gAl gt
HRAT 3R I JgAge R USRI fhar Si—

15 3V

-17 -
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TR
& forg
5y yaTdeT uq

RImTReT Terr
H srffe &
GRIBSKSEREC]
TIMH TS

(@)

ARy IR & Ut BB A SffHdH
10 sod Wl & fov fAeca aif S° &)
forfor—

IFRTE & MR WX 3G AT HRA Bl 20 3
(5) | fafor—
30 e
(6) ST 3 T 4 F fAdHed /3Mded UF U B
ST @1 Sifom fafdr— 15 73
(7) | v fa@medT / MG —9=T BT [daRvT JaATSC
R YR fhar Se— 20 7S
(8) RAMIARYT WA BT d8FH qAT FeH UTABTRI 25 93 9
CIRSEGINICE ICARCEI B 05 ST
(9) |\ UTEIHRI §RT ARV 39l Fd
©) w1 s R
(10) FPRTE fhd TR FRITATAROT TR eT Bl 10 S
(10) STRIETS BT dedTge R UelRid fhar SH— e
(11) WIFIRT BTHDI & BRIFTT 8 DI ey fnfa
arfeae fafor— B @ 2
(12) RITHTIRT BIHPT & PRIYR T80 ox= | fad P <x
ol arf=ad fafdr—
(11) TITATROT
ameer ffa
BN @ 7
T & =
(12) TITATROT
ameer ffa
g @ 10
o7 & arx

R IE b I50 IR THI—F9T W IS gRT FHI—ATRf
¥ 3asgd URIdT BN AT |

24. (1) If¢ WFFIRT HIffDT §RT WIFEFRYT B b oIy 3709 A

AT, 9feT /Uit J1eraT 3= TR & garde Ufyd

-18 -
ST & @ S99 a0 A SS9 I ) AfR Td IaTdel!
TGT SIRATT 3R U YTdeAl &l SR A8l fhar SRR

qHRIT BIfdd BT a1ffe MU ufafe & ff 39 3R 6l
3iferd far ST,
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(FAI—aHg

HRIVR fewgofy 25,

g |t 1 26,

H TRITHTROT
&RT 3Mewn H
SfeaRaa foar
BRI |

rfafrag & 27.

g o

HISAE BT

372qqT
e H

BT U B, Al IGb 39 I /AR DI IRBR] HHAR]
JTEROT FIHIAT” BT Jecied A Y ISP [d%g

RGN e (STATAT Td died) HaHrdedl, 2003

R JATHLNT) & Fd U=l & FTAR SRMAS

BT SIRA ;

(3) ST @IS, 39 AR & orf| fau w7y & ey ar Frew

B, W T b iR, S Sad emey ar faew # fafafde
fhaT ST, STgUTA R’ H TA%el =91 AT 39 IfAH &
fhl SUgll ®1 Ieoltd HWT AT Secids HIA Bl TIH
AN, 98 SINEA ARPRI AID QIR Td - 3dTe)
ferTaell, 2003”7 (AAI—HT TR JATHANRA)D FITd UTfder=i
@ i gue g BN |

RN T8 ‘®' T I & ARGRI §RT SRR ¥ Jad
A Y4 I Ucd b Hzcayul YRl / fabrg wrihHl e &
T H U SRR fewoft 99/ SiEr enaead 8 gt
gfT TS BIsel § W@ SR eI U ufa wwfd Es
BN BT AT B TR |

S AMAFRH & AR 4 (B S arel IRl 3fTaer”

AHERIT BIHE BT HT MU WETRT & A § JH=_ad

TAT IR I UfhAT BT Soold fhaT ST a9 DH

JFRIRYT 3 R B & IR S8 STRIETS Bl
JevTse IR A1 YaRid far SR |

39 IR & WRAUT & SR 3 fAurT @ arfife
TR i / i dt oR 399 i | &1 SRl

-19-

&I

R I b Ffe b fawrT gRT aru+ fawr &1 fafdee
gRRefA & R 39 Mm@« fas urfau= & @18
JUfereT &Y SfrdT prRifed H PIs fdac= fhar ST maedd &
3fraT i Be URER & Al W uRad / fdae /8e 2g
YT AHRYT R AYT B federar 5 ioa |, o

() TR Y=g |i¥g /9g |fd o< U4 3faRenaT fdard

(@) SR g g/ ygd Afd BN Scred ged;

() vgE AfE, e T BN, & qHET YA (b SR
9 9T @ SR R J@EA & STHIGT & IR &l
gRacd= / faare / B2 I BRI |

(2) 39 A & fharaas # o arell fu HicArs

U SR vy, S sifSfrm | affera T8l 8, &
IaT W e axe ool S Gl & STgAGT
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R BT, IS SR 5T ARBR JAT 3MaeId 199 T
FpT | IR 28. 9 AR & SFaid WIFRY 2q JUATg T8
Tfshar el i quf SISl UG A JMfHeRg JI=d A1aeTl adh
AR R AferRdl BT

NCIRTIE] B0 IR WY H b 37l UATdell § I SIRAT 3R 3%

I RIG Y STMIBIRAT & RIS B TIR T SIRAT | §9 6

P FETfed fhy ST &1 TSI RITFT=aRT ol ffd &R+ aTal
[eT AMBRT BT BT | I TAA! PIAD b R0 &g

S[R30} Hrafery faad wR Iuctel 8Rf qon fodl o1ffie &1 afe

TTTAT H 3 e yus o1 yeiora gfaferl & smavaedr B a1 S|

2 B Ul U Yo R SUAR] HRIAT ST FDH T |

-20-
gRR¥TE—1
QRau a1 3 FT WS (&)

SUE TR WS [SFa] Al S Ue JRATad 9 ddr I R a6 8l &, &
SIBIN R G T4 gIH &3 Bl AFD
Uy T H T ¥ o’ UM KR dd I S drell -l @ oy fSTerfaer @1

Jfegerar ¥ Sd AAfT gRT [T 1 Azl & g™y GIH Td A &l Bl EidRor
JfafE # & T AMeT & AR fHAT SR |

R I8 f& S BRI Wit 7000 Wi | S Hag R Ryd 2, 981 1 af oI IR Bl 2
Y P A &F H AR B FHEGed HHT STRAT |

ST BB B AR STYe qRTely, dedidl Ty, (e Tve JRrery,
TR W /TR uiferar aRye /R dara &F # 8l &, 98 Avsargad @l
Jegerdr H e AMfd gRT Ud® fa¥mT & oIy IFa! Aaddhdl & AR
fSTeraR e qen g\ &l @1 frgieRor fhar S| s fSern gy,
TR fH, TR urfaer 9Rye, TR d=9rd &7, [dergvs gRamerd, S8l i)
WA MERYT Gioemrl I Fsd, faorel,ur, R, f&afeear, Y Jon g
e, B Gl & MR U= GIH 1dT I & &1 i faar SRem |

Ry I8 & S BRI I 7000 Wi H AfAF Hag W Rd 2, 981 1 a HI AR Bl 2
Y P A &F H AR D FEed AT SIRATT |

-22-
gfRf3rse—3
@Rau a1 3 FT W

(=)
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G AT GIH &F Dbl qRHT
ST P1fHDT B AT Dact Sl geared / FHewned J&ATad R 61 Sl
T TAT IdT WIMRRE A WR H 3fra] [rmeas wR 4 fdar Sirar @
I foIg faqIT &1 JTaeIddl &1 gwU G Ud A &3 bl [aeldRol
U [ARTIR A R Giaard e Hed, faorell, e, R, fifdar,
N AT BATS OiElSl, B GAERI & AER W OGAH Aqdl gIH & Bl

RFETepRT S AFD] B IFTTAR AR fHIT SR |
Ry I8 P S BRI I 7000 BIe W AfAF Harg R Rerd 2, g8l 1 ay $I AR

Eal

2 Y B I &F H AR D FAGSI AT STRAT |
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THE UTTARAKHAND ANNUAL TRANSFER FOR PUBLIC SERVANTS ACT,2017
(UTTARAKHAND ACT NO. 01 OF 2018)
An
Act
to determine a procedure for proper, impartial, objective and transparent annual

transfers etc. of the Uttarakhand Public Servants.

Be it enacted by the Legislative Assembly of State of Uttarakhand in the Sixty eighth
year of the Republic of India, as follows: -

Short title and 1. (1) This Act may be called the Uttarakhand Annual Transfer for
Public Commencement Servants Act, 2017.

and Application

(2) It shall come into force at once.

(3)  This Act shall be applicable for all services of State except All
India Services, State Civil Service and State Police Service and all

services under control of High Court and the State Government
may, by notification, apply it to Corporation, Board and Local

Bodies.
2. This Act shall have effect notwithstanding anything inconsistent
therewith
Overriding contained in any other service rules before the commencement of this
Act. effect
Definitions 3. In this Act, unless there is anything repugnant in the subject or context-
(a) “Constitution” means the Constitution of India;
(b) “Government” means the Government of Uttarakhand;
(c) “Governor” means the Governor of Uttarakhand;
(d) “Serious Patient” means the spouse and family (which includes the

children of the age up to 18 years and parents) of any employee
suffering from a serious diseases and it includes Cancer, Blood
Cancer, AIDS/HIV (positive), Heart disease (Having Bypass surgery
or Angioplasty done) Kidney disease (dependent on the dialyses due
to failure of both the kidneys or kidney transplanted or one kidney
removed), Tuberculosis (both the lungs infected or one lung fully
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damaged), SARS (third stage), epilepsy, mental disease and any such
other disease for which State Medical Board doesn’t recommend for
-24 -

posting in any particular place/area and the committee constituted
under section 27 of the Act gives its approval thereon;
(e) “Disability” means such disabilities which include complete
blindness, without both legs, one incomplete leg, paralyzed (one
hand or one leg) or regarding of ‘percentage disability’, disability
more than 40 percent;

® “Certificate of Competent Authority” means a certificate for
‘serious

patient’ issued by the All India Medical Institute, Post Graduate
Institute of Medical Sciences, State Medical Board, authorized
medical institutions of the State  or State/district level
authority/committee nominated by the State Medical Department
and disability certificate issued by Competent Authority as provided
in the relevant Act for disabilities;
(g)  “Fitness Certificate” means certificate issued by the Medical
Board/competent authority for being fit to discharge his/ her duty by
the employee of serious disease or disability category inspite of
being under treatment / disability;

(h)  “Senior employee” means an employee of the age of 55 years
and

above when the age of retirement is 60 years and the age of 60 years

and above when the age of retirement is 65 years as on 31st May of
the relevant year;

(1) “Accessible and Remote areas” means accessible and remote
areas

mentioned district wise under this Act as per Appendix 1, 2 and 3;
) “Place of posting” means place /site of posting at the time of

consideration for transfer of the employee.

Classification of

employees for
for
posting

4. The employees shall be classified in the following categories

their posting; namely: -
(1)  such employees for whom there is provision to be posted from

district Headquarter to village level;
17 /32
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Identification 5. (1)
and disclosure
under

of accessible
and remote

arcas

Kind of

Annual
transfer

Norms of  777.

compulsory
transfer from
accessible area

to remote area

(2)  such employees for whom there is provision to be posted at
division
level;

-25-
(3)  such employees for whom there is provision to be posted at
State

level and their posting is to be done by the Government and Head of

department.
Head of the office/Head of the Department, as the case ~ may be, of

each department shall proceed to identify the place of postings

accessible and remote areas in accordance to the classification
provided in section 4 and take such measures for its disclosure

including display in the website of Uttarakhand, as may be necessary
for wide circulation and publication.
(2) Such departments where all work places are classified as per
determined norms or above said sub-section (1) in the Appendixes of
the Act in view of the special circumstances of the department, the
department may predetermine the norms by placing proposal in this

regard before the committee constituted under section 27 of the Act.

6.There shall be following kind of Annual transfer, namely: -

(a) Compulsory transfer from accessible area to remote area;
(b) Compulsory transfer from remote area to accessible area; and

(c) Transfer on the basis of request.

There shall be following norms for compulsory transfer from
accessible areas to remote areas; namely: -

(a)The employees, who is posted for 04 years or more at present
place of posting in accessible area shall be compulsorily

transferred subject to the number of vacancies available and

anticipated under section 10 in remote area;

(b)The employees, who are working for less than 04 years at present place

of posting in accessible area but during whole service period have
served in accessible area for more than 10 years, shall also be

compulsorily transferred from accessible area to remote area subject to
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availability of vacancies/posts in remote area as above:

-26 -

Provided that for the counting of total service period in
accessible area the proviso of definition of accessible area given in
Appendix specified in section 3 of this Act shall also be taken into
consideration;

(©) The employee being transferred to remote areas from
accessible areas shall compulsorily be transferred to accessible
area again on completion of minimum period prescribed for
posting in remote areas and the date of their reliving from remote

areas shall be clearly mentioned in their transfer order also;

(d)The employees under following categories shall exempted from
compulsory transfer from accessible area to remote area; namely: -

(1) Senior employees;
(i)
Such employees who have already completed minimum 10
years service in remote areas, and;
(iii) The employees seriously ill/disabled under section 3
and who submit a certificate from competent authority.

(iv) Such spouse whose only son/daughter is included in
definition of disability;

(v) Spouse of employees posted in military and Para military
force.

8.The maximum ceiling of compulsory transfer from accessible area
to remote area shall be as follows, namely: -

The compulsory transfer from accessible area to remote area
made up to the limit of availability of vacancies in remote areas in the
concerned cadre. The counting of eligible employees for such transfers
be done in order of total service rendered in accessible area during the
whole service period, i.e., such employees who have completed more
04 years posting in accessible area or whose total service in accessible
during the whole service period has been more than 10 years and who
not fall under any exemption shall be identified for transfer upto the
of availability of vacancies in remote areas of concerned cadre by

-27-

them in descending order according to their total period of posting in

accessible area.

9.For compulsory transfer to remote area from accessible areas, a
list of eligible employees up to the available and anticipated

vacancies in remote areas shall be prepared. On preparation of
such list, options shall be invited from eligible employees for

maximum 10 remote places by publishing or circulating a list of

19/32



areas and
inviting
options

Norms of

arca
compulsory
transfer from
remote area to
accessible

areas

UTTARAKHAND ANNUAL TRANSFER FOR PUBLIC SERVANTS ACT,2017

available and anticipated vacancies in remote areas. It shall be

compulsory for the employees to give option in preferential order.
A list of eligible employees for transfer and of vacancies shall

also be displayed in the website of Uttarakhand.

10.There shall be following norms for compulsory transfer from remote

to accessible area; namely: -
(a)The employee who is posted for 03 years or more at the

place of their present posting in remote areas shall be
compulsorily transferred to accessible area.

(b)If any employee is working for less than 03 years at
their present place of posting but have served in remote
area during whole service period for more than 10years,
shall be compulsorily transferred from remote area to
accessible area. To determine such period, the proviso of
definition of remote area mentioned in Appendix

specified under section 3 shall be taken into

consideration:

Provided that while counting this period only such period

shall be counted during which the employee was actually working in
the remote area, if he is attached to accessible area, then period of
attachment in accessible area and the period of leave excess to one
month in a year shall not be counted for the purpose of calculating

the period of posting in remote area.
-28 -

Maximum ceiling of 11.The maximum ceiling of compulsory transfer from a remote area to

compulsory
transfer

accessible area shall be as follows; namely: -

(a)The compulsory transfer from a remote area to accessible
area shall be made upto a limit of total vacancies available
and anticipated under section 7 in accessible area in
concerned cadre. The counting of eligible employees for
transfer shall be done in order of period of total service
rendered in remote area during whole service period; (b)Such

employees who are posted for more than 03 years at their place of
posting or rendered services for more than 10 years, during the whole

service period

in remote area shall be identified for transfer in
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descending order according to the total period of posting in remote
area in their whole service period upto the limit of availability of
vacancies in accessible area.

To prepare a list 12. A list of employees eligible for compulsory transfer from remote of
eligible

employee for area to accessible area shall be prepared. By publishing/circulating
compulsory

transfer from

vacancies available and anticipated in accessible areas, option shall be
remote areas to

accessible area invited from the eligible employees for maximum 10 desired places. It
shall and inviting

options be compulsory for the employees to give his option in preferential
order.

Vacancies and list of employees eligible for transfer shall also be
displayed in the website of Uttarakhand.

13.The following procedure shall be adopted for transfer on the basis of

request;
Transfer namely:—
on the
basis of (1) Any employee shall be eligible to apply for transfer on request from request
accessible area to remote area;
(2) An employee eligible for transfer from remote area to accessible area on completing
three years in a particular remote place or 10 years in remote area during whole length of
service, shall be eligible to apply for transfer on request in remote area only:

-29.

Provided that the place opted for transfer shall be out of his/her
home development block and such employee shall not be posted again
to the place from where he/she has been transferred before the period
of 6 years.

(3) In case, a husband/wife serving in Government of Uttarakhand
wishes to be posted at same place in a accessible area or remote area,
they shall be eligible to request for transfer/posting at one place
accordingly, but after such posting the spouse shall be eligible for
transfer in general transfer season if he/she fulfills the norms of 05/03
years service in a particular place or 10 years total service.

(4) The employees, on the basis of their own or spouse's (as
applicable) serious illness/ disability shall be eligible to request for
transfer to area/place of their choice.

(5) Parents of mentally retarded children or suffering from such illness
which has caused total dependance on others for care/routine activities,
on the basis of certificate from Medical Board, shall be eligible to
apply for transfer on request from accessible to remote or remote to
accessible area/place for proper medical treatment of their child; and
(6) Widow, widower, divorcee declared by competent court, divorce
employee and senior employee shall be eligible to request for transfer
to area of their choice.
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Note:- Transfer on request may be made against the available vacancies
published under section 12 and request shall not be admissible for the post
which is not vacant.

Inviting 14. Applications for transfer shall be invited along with the option for

Application

for transfer maximum 10 desired places on the basis of request from employees on the

basis by displaying the available and anticipated vacancies on the notice of request
board of concerned offices and on the website of Uttarakhand. It shall be

compulsory for the employees to give his option in preferential order.

Determination of 15. (1) Counting of period for the purpose of transfer shall be done on a

prescribed date

for counting for

transfer

the basis of date of 31st May of each year.

-30 -

(2) All such offices/ Institution, where the period of alteration of charge
is not determined, the alteration in charge /transfer may be done in the
interval of five years.

Constitution 16. (1)For the transfers of employees, a permanent transfer committees shall be

of transfer

Committee

constituted by each department at government level, head of the

department, and duties of the Committee division and district level. In addition to the officers

of the concerned

nominated. At

Forest

department an officer from another department shall also be
government level, an officer shall be nominated by the Personnel
Department in the transfer committees of other departments except in
and Infrastructure Development Commissioner Branch, Agriculture
Production Commissioner Branch and Social Welfare Commissioner
Branch. For transfers in the departments falling under above mentioned
branches, the nomination of an officer of any other department of the
branch in transfer committee shall be made by the head of the concerned
branch.

2) The Chairman of each committee constituted at the district
level for transfer of employees of district level cadre within the District
shall be the District Magistrate or an officer nominated by him.

3) All the proposals, applications and options received for transfer
and details of vacancies in remote and accessible areas shall be placed
before the committee constituted for this purpose by the concerned
department.

The certified list of employees eligible for transfer according to
aforesaid Section 9, 12 and 13 shall also be placed before the transfer
committee.

(4) The committee shall prepare minutes after consideration on the
basis of provisions of this Act, regarding each employees applying for
transfer whose details are placed before the committee wherein the
basis of allotting vacancy to the employee to be transferred namely,
“option”, “own request”, “medical”, “disabled”, “senior employee”

etc shall be clearly mentioned. The committee shall give in its
minutes, with reason, a separate list of employees whose transfer
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could not possible to be recommended as per the provisions of this
Act.
-31-
(5) Transfer orders as per recommendations of the transfer committee
shall be issued by the competent authority.
Consideration on 17. (1) The transfer committee shall consider the transfer proposal
under transfer

proposals by this Act in the following order: -
transfer
committee

(a) Compulsory transfer from accessible place to remote area: -

The transfer committee shall firstly consider the compulsory

transfer from accessible area to remote area; namely: —

First of all, the transfer shall begin from the employee spending
longest time in accessible areas during their whole service period and
option given by such employee for vacancy of remote area shall be
accepted; namely —

Considering the employees one by one in descending order as

per length of service rendered in accessible area during whole service
period shall be allotted vacancy available in the remote area according to the
option:

Provided that if more than one employee out of total
employees identified for transfer have given option in same preferential order for
a particular vacancy identified in remote area, the vacancy shall be
allotted to such employee who have served for the least period in accessible area:

Provided further that in case, inspite of consideration as above
still remains some employees who have not been able to get the place of
their desired option or there is any such employee who has not given any
option, the transfer committee shall prepare a list of such employees as well as

vacancies in order of their serial number in the original list of the
employee identified for transfer and available vacancies and each employee of
the list so prepared shall be allotted a vacancy mentioned in same order in the
list of remaining vacancies.

(b) Transfer on the basis of request: -.

After compulsory transfer under clause (a) above, the
transfer committee shall consider the transfer of employees
eligible for transfer on the basis of request in the following
order: -

-32-

(i)  request by seriously ill/disabled employees or request
made on the basis of spouse's serious illness/disability(as
applicable); (ii) request by parents of mentally retarded and
helpless children; (iii) serving husband/ wife whose only son/
daughter is disabled; (iv) request by husband/wife serving in
Government of Uttrakhand for posting in same place/area;

(v) request by widow, widower, divorcee declared by
competent court and divorce employee and senior employees;
(vi) request for transfer from remote place to remote
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place/area; (vi) At last, request for transfer from accessible
area to remote area.
(c) Compulsory transfer from remote area to accessible
area: -
The transfer committee, after considering transfer mentioned
in clause (a) and clause (b) shall dispose off the matter of
compulsory transfer from remote area to accessible area as
follows: -

(1) The employees eligible for transfer from remote
area to accessible area shall be arranged in descending order
starting from the employee having longest period of
service rendered in remote area during the whole
period of service;

(i1) from the list prepared as above, the

husband/wife serving in Government of
Uttarakhand shall be allotted the desired place of
vacancy, if available;

(iii)

Starting from the employee having served for the
longest period in remote area, desired place shall be allotted
as  per availability of the vacancy. In the same order
desired place shall be allotted to the other employee
in descending order on availability of vacancy:
Provided that if option is given in same preferential
order by more than one employee for a particular
vacancy in
-33-
accessible area, the vacancy shall be allotted to such
employee who has served for longest period in remote area:
Provided further that in case, inspite of consideration
as above still remains some employees, who have not been
able to get the place of their desired option, the transfer
committee shall prepare a list of such employees as well as
vacancies in order of their serial number in the original list
of the employees identified for transfer and available
vacancies and each employee of the list so prepared shall
be allotted a vacancy mentioned in same order in the list of
remaining vacancies.
(2)  The transfer committee shall take decision by taking into
consideration the following facts while considering on options
given for transfer by the employees: -
(a)  Officers of group ‘A’ and ‘B’ shall not be posted in
their home district;
(b)
Clerical and non-administrative employees of group ‘C’ and
employees of group ‘D’ may be posted in their home district
except in their home place. “Home district” means such
village/zone/tehsil of which he is domicile;
(©) Transfers on administrative ground shall not be made
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from accessible to accessible place/area and such employee
shall not be posted again in that district/place before expiry
of 05 years in any circumstances;

(d) The President /Secretary of recognised service
organisations of government servants, which

also  includes president/secretaries
of district branches, may not be transferred during
the period of their holding office till remaining in their
post or 02 years from the date of holding office, in
the organisation, whichever is earlier, but other provisions
of this Act shall duly applicable to them.

(e) Transfers shall be made only against cadre post/ places
and  shall not be made against the post /places which are out
of

-34-

the cadre (such as, inter district/inter divisional transfers
for district/ divisional cadres):

Provided that cadre change/out of cadre transfer of any
employee shall be allowed in case of marriage between
two employees or displacement of employee due to
acquisition of properties for development
projects/natural calamity subject to the condition that
such employee shall be treated as junior most in the
new cadre and approval of the committee constituted
under section 27 shall be necessary to obtain.

Procedure of 18.  In addition to annual/general transfer, the procedure of posting
in Posting on Appointment/  appointment/promotion and other transfers shall be in following

conditions, Promotion and  as follows:-
other Transfer

(1) At the time of first appointment, posting shall
compulsorily be made in remote areas.

(2) At the time of promotion, the posting shall essentially
be made in remote areas subject to the conditions of clause (d) of

section 7:

Provided that if the post of promotion does not exist/is
not  vacant in remote areas, the posting after promotion may be
made against vacancy available in accessible areas;

3)

Mutual transfers of two employees shall be made on
willingness for  transfer in place of each other (accessible and remote
or remote and remote or accessible and accessible for which no
travelling allowance shall be allowed and mutual transfer shall not
be admissible between two employees working in accessible
places; (4) On enquiry, on the grounds of serious complaints of
misconduct, misbehavior with senior officers and lack of interest in
work etc.
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)

after necessary enquiry and confirmation, transfer of such
employee may be made on administrative grounds:

-35-

Provided that the transfer on administrative grounds
shall not be made casually or on the basis of complaints of
routine nature and in the orders of such transfer it shall be
necessary to mention Administrative Grounds.

The competent authority may issue posting/transfer orders

besides the transfer to be made as per clause (1) to (4) aforesaid
in separate  and different period also and it shall not be necessary
to bring such cases before the transfer committee:

Provided that on transfers made on administrative

grounds the competent authority shall have to take approval
from the one rank higher officer.

19. (1)

For first and second promotion, it shall be compulsory for

employee to spend minimum half period in the remote area of
minimum qualifying service prescribed for such promotion;

(2) Assuming the period from the commencement of this Act upto
30.06.2020 as transition period during this period, in case of

promotion of an employee, if he/she has not spent such half period in
a remote area, the promotion shall be considered only if the

employee gives an undertaking that he/she shall remain posted

compulsorily in a remote area till completion of such period:
Provided that in case such employee is covered by clause (d)

of section 7, he shall not be bound to give an undertaking as

aforesaid or to be posted in remote area:

Provided further that the employee posted in remote
after giving an undertaking at the time of first promotion,
total qualifying service for second promotion after completing
period as mentioned in the undertaking in remote area, the
of spending half of the qualifying service in remote area for
promotion shall not be binding on such employee and after

completion of the period of undertaking if such employee fulfills
other norms for second promotion with whatever period of service in
remote area, shall be considered eligible for second promotion.

-36 -

(3)The provision of minimum qualifying service in remote areas for

first and second promotion shall wholly effective from
01.07.2020 and there from for promotion, minimum half of the
qualifying service shall have to be compulsorily spend in
remote areas, only then the promotion shall be considered. A
provision is in this regard shall be separately made in the
service rules.

(4)Those employees who have not been able to be posted in remote

areas during their service period, may apply for transfer on the
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basis of request in remote areas as per clause (1) of Section 13
for being eligible for promotion in future.
Incentive to 20. In case of posting in remote areas employee shall be allowed be given
on
posting in following benefits as incentive, namely: -
remote (a)

In case, any employee posted in any remote work place situated on
areas

more than 7000 feet height, then one year service shall be
considered equivalent to two year service in accessible place.

(b)  In case, any employee posted in any remote work place situated
on less than 7000 feet height, then one year service shall be

considered equivalent to one year three months service in
accessible place.
Providing 21. (1) Transfers of the officers of Group ‘A’ shall be made by
the powers for
transfer Government on recommendations of the transfer committee

constituted for this purpose and transfers of officers of Group ‘B’
shall be made by head of the concerned departments on the basis of
recommendations of transfer committee:

Provided that where there is no post of head of the
department, the transfers of officers of Group ‘B’ shall be made by
Government on recommendations of transfer committee.

(2)  The transfers of district level employees of Group ‘C’ and ‘D’
whose transfers are to be made within the district, shall be made by the
appointing authority on the basis of recommendations made by
the  committee (under the Chairmanship of District Magistrate or an
officer nominated by him) constituted at district level for
transfer;
-37-
(3)  After the date indicated as per time table mentioned in Section
23 the transfers of officers of Group ‘A’ and Group ‘B’ transfers may
be made with the approval of the Chief Minister and of employees
of Group ‘C’ and Group ‘D’ shall
be made by the authority of one rank higher of the competent
authority for making such transfers.
Reliving of the 22. (1) Instructions shall be given in the transfer orders itself to
take transferred

employee charge without waiting for the reliver within certain date/one
week from the date of issue of the order. The concerned authority
shall accordingly relieve the transferred employee immediately. A
copy of transfer order shall be sent to the concerned treasury officer so
as to not to draw his pay after seven days of issue of transfer order of

transferred employee. The relieved employee may be able to
avail the ‘joining time’ allowed as per rules only after taking charge
of the post of new posting and they will avail only journey time after

relieving as per rules;
2)

27/32



UTTARAKHAND ANNUAL TRANSFER FOR PUBLIC SERVANTS ACT,2017

Transferred employee shall not be sanctioned leave of any
kind.

3) In case of charge not being taken by employee at the
place of new posting, punitive action shall be taken against
such employee under section 24.

(4) A representation may be given by transferred employee to
remove any pithy/ typing error existing in transfer order within
three days after issuing of transfer order to one rank higher
officer than transferring authority, who shall within one week
after receiving opinion from transferring authority shall dispose
the representation.

23. For general transfers in each year, following time-table shall be

observed; Time table namely:-
for
transfer (1) Date of identification according to standard of work place by head

of

office/ head of department- 31 March.

(2)  Constitution of transfer committee at
government level, head of the department
level, division level
-38 -
and district level by all the departments:- 1, April
(3) Publishing and displaying on website a list
of working places of accessible/remote areas,
employees eligible for transfer, available and

anticipated vacancies for each cadre:- 15,
April (4)Date of inviting options for maximum 10 desired
places from the employees eligible for compulsory
transfer:- 20, April
(5) Date of inviting application for transfers on the
basis of the request:- 30, April
(6) Last date of receiving option/application under
3 and 4 above:- 15, May (7)
Displaying on website the details of
options/applications received: 20, May
(8) Meeting of transfer committee & period of giving
recommendations to competent authority :- 25 May to
5 June
(9) Last date of issuing transfer orders by the competent
authority:- 10, June
(10) Displaying transfer orders on website of Government
of Uttarakhand:- Within 2
days
from the
issue of
transfer orders (11)Last date of relieving of transferred
employees:- Within 7 days

from the issue
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of transfer
order.
(12)Last date of assuming charge by transferred
employees:- Within 10
days
-39.
from the issue
of transfer
order.
Provided that the State Government from time to time,
may make necessary amendment in the time table by issuing
an order.

Representation and 24. (1) In case representations are received from parents,
spouse or
recommendation to
stay the transfer other relatives the transferred employee for staying of transfer,
it
and penalty on
violation of the Act shall be compulsory kept in the personal file of employee and
such

representations shall not be forwarded and such conduct shall be
entered in the Annual Confidential Report of the concerned
employee also.

(2)  In case any Government servant endeavor to make pressure
against

the transfer order, the disciplinary action, according to the relevant
provisions of the Uttarakhand Government Servant (Discipline and
Appeal) Rule, 2003(as amended from time to time) shall be taken
against such employee by treating such act/conduct a violation of
“Government Servant Conduct Rules”.

(3)  Any one who fails to comply with any order or direction given
under

this Act within the period as specified in the said order or direction
or violates or attempt to violate any provision of this Act, shall be
punishable under relevant provisions of “the Uttarakhand
Government Servant (Discipline and Appeal) Rules, 2003 (as

amended from time to time).

Charge note  25. Before relieving of transferred officers of Group ‘A’ and ‘B’, it shall be
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necessary to prepare a charge note regarding the
important
cases/development programs etc. of their charge, one copy of which shall be
kept in guard file and one shall be forwarded to the concerned controlling

officer.

Relevant Relevant 26. In the ‘Transfer order’ to be made in pursuance of this Act, it shall
be

Rules to be Rules to be

mentioned in mentioned in necessary to mention the relevant section and procedure of transfer of
the

Transfer Transfer
Orders Order -40 -

concerned employee. It shall also be displayed on the website of

Uttarakhand after the issue of transfer orders.

Removal of 27. (1) After the promulgation of this Act, this Act shall have over-riding
effect

difficulties in

the on Acts/Annual Transfer Policies of other departments:

application of

the Act Provided that if any change in any provision of this Act, is
required

by any department due to any specific circumstances of the department or
any deviation in necessary or relaxation is indispensable, the proposal of
such changes/ deviations/ relaxations shall be submitted with reasons before
the committee constituted under the Chairmanship of Chief Secretary and
consisting the following members:-

(a)  Additional Chief Secretary/Principal Secretary  Forest
and

Infrastructure Development Commissioner;

(b)  Additional Chief Secretary/Principal Secretary
Agricultural

Production Commissioner; and
(c) Principal Secretary, Personnel as its member and necessary
changes/deviations/relaxations shall be allowed after the approval of
the Chief Minister on recommendations made by this committee.

(2)  This committee shall submit its recommendations for the
approval of

Chief Minister regarding the difficulties arising in application of this
Act or such unforeseen matters which are not included in this Act,

thereafter the State Government may make rules as required.
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Records 28. Complete documents and all records pertaining to the procedure adopted
for

concerning

the transfers transfer under this Act shall be kept in a proper manner in a separate

file
to be kept after carefully compiling them and these documents/records shall be

kept
ready for inspection of senior officers. It shall be the responsibility of the
officer issuing the transfer order to execute this work. This file shall be
available on each working day for the inspection of employee and in case,
any employee needs a certified copy of any documents from this file, it may

be made available after taking fee of Rs.2.00 per page.

X

Appendix — 1
-41 -
{See clause (i) of section 3}

The norms of accessible and remote area on the basis of the district level places
which is posted from district headquarters to village level
Identification of accessible and remote areas for the posting to be done from district
to the village level in every department shall be made by the committee constituted under the
chairmanship of the District Magistrate, according to the norms given in the Act as per the
requirement of the department.

Provided that the working place which is located at height of more than 7000 feet, the one year
posting there shall be deemed equivalent to two years posting in remote area.

-42 -
Appendix — 2
{See clause (i) of section 3)
Definition of accessible and Remote areas

The personnel who are posted in the district headquarters, Tehsil headquarters, Block
Development headquarter, Municipal Corporation/ Municipal Board/ Nagar Panchyat,
identification of accessible and remote areas district wise shall be made as per the
requirement of the department by the committee constituted under the Chairmanship of the
commissioners. In which the accessible and remote area shall be identified on the basis of
general infrastructure facilities such as road, Electricity, Water, Education, Medical, Train
and Aeroplane in the District headquarters, Municipal Corporation, Municipal Board, Nagar
Panchayat area, Development block headquarters.

Provided that the working place which is located at height of more than 7000 feet, the one year
posting there shall be deemed equivalent to two years posting in remote area.

-43 -
Appendix— 3

(See clause (i) of section 3)

Definition of Accessible and Remote areas
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The personnel who are posted only in the district headquarters/ directorate
headquarters and they are transferred from the Government level or from the Head of
Department level, the identification of accessible or remote areas for them according to the
requirement of the department, shall be made on the basis of connectivity of the Road,
Electricity, Water, Education, Medical, Train and Aeroplane as per the general infrastructure
of each department according to the said norms.

Provided that the working place which is located at height of more than 7000 feet, the one year
posting there shall be deemed equivalent to two years posting in remote area.

-44 -
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